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Interim Report of the 

Joint Subcommittee Studying the Funding Requirements 

and the Administrative Needs of the Virginia 

Unemployment Compensation Act 

To 

The Governor and the General Assembly of Virginia 

Richmond, Virginia 

October, 1977 

To: Honorable Mills E. Godwin, Jr., Governor of Virginia 

and 

The General Assembly of Virginia 

Introduction 

The Joint Subcommittee Studying the Funding Requirements and the 
Administrative Needs of the Virginia Unemployment Compensation Act was 
established pursuant to Senate Joint Resolution No. 133 of 1977. 

SENATE JOINT RESOLUTION NO. 133 

WHEREAS, financial and administrative problems have developed from 
the high and extended rate of unemployment in the Commonwealth 
resulting from several years of economic recession; and 

WHEREAS, this has resulted in the rapid depletion of the 
Unemployment Trust Fund and increased administrative burdens for the 
system; and 

WHEREAS, the 94th Congress has mandated an increase in the 
supporting taxable payroll base from $4,200 to $6,000; and 

WHEREAS, the increased cost burden will require equitable distribution 
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among employers through a revised schedule of funding for their 
experience and for the replenishment of the Trust Fund; and 

WHEREAS, a number of administrative needs will require examination 
to effect fundamental improvements in the system; now, therefore, be it 

RESOLVED by the Senate of Virginia, the House of Delegates 
concurring, That a Joint Subcommittee of the Senate Committee on 
Commerce and Labor and the House Committee on Labor and Commerce 
are hereby requested to make a study of future funding needs and 
administrative requirements for the system, and after due and careful 
consideration, prepare and present its findin� and conclusions, with 
recommendations for such legislative changes, if any, which they may 
deem proper and desirable to the Governor and the General Assembly not 
later than November one, nineteen hundred seventy-seven. All agencies of 
the State shall assist in this study. 

Elmon T. Gray of Waverly, a member of the Senate of Virginia and 
co-patron of Senate Joint Resolution No. 133, was elected Chairman. Robert 
E. Washington of Norfolk, a member of the House of Delegates, was
elected Vice-Chairman.

Also appointed to serve from the Senate were Nathan H. Miller of 
Harrisonburg and Elliot S. Schewel of Lynchburg. Also appointed to serve 
from the House of Delegates were Joseph A. Johnson of Abingdon, George 
W. Grayson of Williamsburg, Raymond R. Robrecht of Salem, and Alson H.
Smith, Jr. of Winchester.

L. Willis Robertson, Jr. and Hugh P. Fisher, III of the Division of
Legislative Services served as staff to the Subcommittee. 

The Subcommittee met five times during the course of its study. 
Meetin� were held on June 7, June 29, August 23, October 12, and 
November 23, 1977. At each meeting at least several problems involving 
the Unemployment Tn1st Fund were examined. Key witnesses spoke before 
the Subcommittee at each meeting. The following groups were particularly 
well represented at the meetin�: The Virginia Employment Commission; 
The Virginia AFL-CIO; The Virginia Manufacturers Association; and The 
Virginia Retail Merchants Association. The following individuals spoke at 
length on key topics considered by the Subcommittee: Robert Masden and 
Thomas Hudson, Commissioner and Director of Appeals, respectively, of the 
Virginia Employment Commission (VEC); Julian Carper, President of the 
Virginia AFL-CIO; Charles Taylor, President of the Virginia Manufacturers 
Association (VMA); and Sumpter Priddy, Director of the Virginia Retail 
Merchants Association. 

The Subcommittee received and reviewed a great deal of information 
relating to the Unemployment Trust Fund. The following issues were of 
paramount concern to the Subcommittee: 

(1) Should the VEC's appeals procedure be modified?
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(2) Should a 40% multiplicative surtax be assessed on employers,
rather than the current additive surtax? 

(3) Should the one week waiting period currently in existence be
eliminated so that applicants could receive unemployment compensation 
immediately after termination from their last job? 

( 4) Should the Code's seasonal provisions be repealed, thus allowing
seasonal workers to collect unemployment compensation? 

(5) Should the Experience Rating Factor of the VEC's tax table be
extended beyond 25? 

(6) Should the present weekly maximum amount of $110 in
unemployment benefits be increased to $115? 

(7) What should be the Fund's legal minimum and legal maximum
solvency amounts or percentages? 

(8) Should a married person who moves out of state when his (or her)
spouse begins a new job be eligible to receive unemployment 
compensation? 

(9) Should a new resolution be drafted requesting that the study be
continued until to next year to consider any unresolved questions 
concerning the Fund? 
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RECOMMENDATIONS 

The Subcommittee offers the following recommendations: 

(l) The present appeals procedure should' not be modified through
statutory changes. If the VEC desires changes in the appeals process, these 
changes should be effected through regulations and administrative 
procedures. 

(2) The present additive unemployment surtax assessed on employers
should be replaced by a 40% multiplicative surtax. 

(3) The one week waiting period necessary before an unemployed
person can collect unemployment compensation should not be eliminated. 

( 4) The Code's provisions disallowing seasonal workers from collecting
unemployment compensation should be repealed. 

(5) The VEC tax tables's State Experience Rating Factor cannot be
extended beyond 25 this year, but the Subcommittee will examine this 
problem in more detail next year if the study is continued . 

(6) The maximum weekly amount of unemployment benefits should be
increased from $110. to $115. 

(7) The minimum legal solvency limit of the Trust Fund should be set
at 3.5% of average three-year taxable wages until 1981, at which time the 
Fund's legal minimum would be reduced to 3%. The maximum legal 
solvency ceiling of the Trust Fund should be set at 5.7% of average 
three-year taxable wages until 1981, at which time the Fund's legal 
maximum would be reduced to 5%. 

The legislation to effect the changes that the Subcommittee 
recommends is included as Appendix A. 

(8) The problem of whether to pay benefits to a married person who
moves out of the State to be with his ( or her) spouse will be examined in 
more detail next year if the study is continued. 

(9) The study should be continued next year, so that the Subcommittee
may examine in more detail the unresolved problems related to the 
Unemployment Trust Fund. These unresolved problems include the 
following: 

(a) Whether the Subcommittee should accept a proposal advanced
recently by the VMA which would, among other things, express minimum 
and maximum solvency limits in dollar amounts rather than in percentages. 

(b) Whether the VEC's new, revised State Experience Rating Factor
Scale in the tax table should be accepted. 

(c) Whether benefits should be paid to a married person who moves

6 



out of the State to be with his (or her) spouse. 

A resolution to continue the study is included as Appendix B. 
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REASONS FOR RECOMMENDATIONS 

The first recommendation concerns possible changes in the Virginia 
Employment Commission's appeals process. Initially the Commission had 
said that it wanted to make substantial changes at the second appeal level. 
These changes would have had the effect of significantly reducing the 
number of cases heard by the Commission at this level. During the 
Subcommittee's first three meetings, the Virginia Employment Commission 
argued in favor of these changes and the Virginia Manufacturers 
Association argued against them. 

However, during the fourth meeting the Commission announced that it 
no longer would seek statutory changes in the appeals procedure. It said 
that it would effect any necessary changes through regulations and 
administrative procedures. The Manufacturers Association, of course, agreed 
with this view, and the conflict over this issue ended. 

The Subcommittee recommends that there be no statutory change in 
the appeals process. It feels that the present system has worked well and 
has proven to be a good system over many years of operating experience. 
Also, since the Virginia Employment Commission recently made substantial 
additions to its appeals division, the Commission now can handle more ably 
its case load than was possible the last few years. Moreover, the Virginia 
Employment Commission can bring about the needed changes in the 
process through regulations and administrative procedures. Therefore, there 
is no reason to bring about statutory changes. 

Concerning the next recommendation, the Subcommittee believes that 
the present additive surtax should be replaced by a multiplicative 
surcharge. With an additive surtax, a specified percentage is simply added 
on to the employer's ordinary tax (contribution). With a multiplicative 
surtax, the specified percentage is multiplied by the employer's contribution 
and the resulting product is the employer's surtax. In other words, the 
additive surtax is equal to the specific precentage of the employer's tax 
that is added onto his ordinary tax. The multiplicative surcharge is derived 
by multiplying the specified percentage by the employer's ordinary tax. 
Either surcharge would come into play when the Unemployment Trust 
Fund goes below a specified legal solvency minimum. Either surcharge 
would be eliminated when the fund increased to an amount over the 
specified minimum solvency limit. 

The Subcommittee feels that the General Assembly should approve the 
Virginia Employment Commission's request for a 40% multiplicative surtax. 
A 40% surtax is of sufficient magnitude to help replenish the Fund. At the 
same time, the 40% surtax will not overtax employers and add too much 
to the Fund. Changing from a additive to a multiplicative surcharge will 
mean a decrease in revenues from the tax, but it will eliminate the 
regressive nature of the present additive surtax whereby employers with 
good experience rates are penalized more than those with poor experience 
rates. The Subcommittee feels that the multiplicative surcharge is the fairer 
oi the two alternatives, and it recommends its adoption for that reason. 
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The next recommendation involves the one-week waiting period. 
Currently there is a one-week waiting period before a worker is eligible to 
receive unemployment compensation. The Subcommittee believes that it 
would be best to retain this provision. It would be unwise to reduce the 
Unemployment Trust Fund further at a time when it is already 
dangerously low. Since the Fund is already well below the legal minimum 
solvency level, the members recommend that the one-week waiting period 
provision be retained. 

The next recommendation involves seasonal employees. Under the 
present provisions of the Code dealing with seasonal workers, such workers 
are excluded from receiving unemployment compensation benefits during 
their off season. Administrative and legal problems related to enforcing 
these provisions are considerable. The Virginia Employment Commission 
has shown that elimination of these provisions would only cost the Trust 
Fund a relatively small amount of money each year. The extra benefits 
paid out of the Fund to seasonal workers would be more than offset by the 
benefits resulting from elimination of the administrative and legal problems 
related to these provisions. Therefore, the Subcommittee recommends that 
the seasonal provisions be repealed. 

Concerning another of the Subcommittee's decisions, i.e., whether to 
extend the Virginia Employment Commission tax table's State Experience 
Rating Factor beyond 25, the Subcommittee believes that it cannot 
recommend that the Factor be so increased. The Virginia Employment 
Commission, at the Subcommittee's last meeting, argued that the 
Experience Factor should be increased; but the Commission said that the 
new revised tax table, with a revised Experience Rating Factor, would not 
be complete until some time late in the year. Since the revised tax table 
was completed at a late date, the Subcommittee did not have enough time -
to examine the increased Experience Rating Factor Scale and its 
implications. The Subcommittee would like to examine this revised tax 
table, including the increased Experience Rating Factor Scale, next year if 
the study is continued. 

The next recommendation involves the decision that weekly maximum 
unemployment compensation benefits be increased to $115. 

Currently the Commonwealth pays a weekly maximum of $110 in 
benefits. This figure is above the national average for unemployment 
compensation benefits. The Virginia Employment Commission has said that 
an increase in Virginia's maximum to $115 would cost the Trust Fund only 
about $1 million a year. The Commission holds that while the Fund is 
presently at a low level, an additional $1 million in costs each year would 
have very little or no effect on its solvency. The Commission, therefore, 
has said that it would support a $5 increase in the weekly maximum. This 
being the case, the Subcommittee recommends that weekly maximum 
unemployment benefits be increased to $115. 

Another of the Subcommittee's decisions involved establishing mm1mum 
and maximum legal solvency figures. The present legal minimum solvency 
level-that is, the figure that the Fund legally cannot be less than, is 4 % of 
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average three-year taxable wages. The present legal maximum solvency 
ceiling-that is, the figure that the Fund legally cannot exceed-is 6.25% of 
average three-year taxable wages. Currently the Fund is well below the 
minimum solvency limit. The Subcommittee believes that the minimum 
solvency limit should be reduced to 3.5% now and 3% in 1981. Moreover, 
the Subcommittee believes that tile maximum solvency limit should be 
reduced to 5.7% now and 5% in 1981. The Subcommittee feels that this 
combination of figures will help insure that the Fund maintains enough 
reserves to meet emergencies that might develop; and, at the same time, it 
helps to insure that employers will not be taxed too much. In short, use of 
these minimum and maximum figures will help insure that employers are 
not under or over taxed. 

Not mentioned until the last Subcommittee meeting was the question of 
what to do about married people who file for unemployment compensation 
when they move out of the State to be with their spouses. This topic was 
raised too late in the study for the Subcommittee to make any 
recommendations concerning it this year. However, if the study is 
continued next year, this subject would be examined in much more detail. 

The Subcommittee's final recommendation concerns the need for 
extending the study another year. There are at least several unresolved 
problems related to the Trust Fund. The Subcommittee would like to be 
able to thoroughly examine these problems next year and offer other 
recommendations to the Governor and the General Assembly. 
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CONCLUSION 

The Subcommittee, at the end of its first year in existence, offers 
recommendations that it feels will help insure the continued solvency of 
the Trust Fund and insure that unemployment benefits will be available to 
those individuals in the Commonwealth that are eligible to receive them. It 
looks forward to solving other problems related to the Fund during its 
second operating year. 
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Respectfully submitted, 

Elm on T. Gray, Chairman 

Robert E. Washington, Vice-Chairman 

Elliott S. Schewel 

Nathan H. Miller 

Raymond R. Robrecht 

Alson H. Smith, Jr. 

George W. Grayson 

Joseph A. Johnson 
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APPENDIX A 

A BILL to amend and reenact §§ 60.1-47, 60.1-80, 60.1-85 and 60.1-86 of the 
Code of Virginia, relating to weekly unemployment compensation 
benefit amounts and computation and employers contribution rate and 
computation; and to repeal §§ 60.1-18, 60.1-19, 60.1-20, 60.1-53, 60.1-54, 
60.1-55, 60.1-56, 60.1-57 and 60.1-86.1 of the Code of Virginia, relating to 
unemployment benefits for seasonal workers and the temporary 
suspension of certain sections. 

Be it enacted by the General Assembly of Virginia: 

1. That §§ 60.1-47, 60.1-80, 60.1-85 and 60.1-86 of the Code of Virginia are
amended and reenacted as follows:

§ 60.1-47. Weekly benefit amount-With respect to all claims filed on or
after July thifd second , nineteen hundred seventy- sevea eight , an 
eligible individual's weekly "benefit amount" shall be the amount appearing 
in Column B in the "Benefit Table" in this section on the line on which in 
Column A of such table, there appears the total wages for insured work 
earned by such individual in that qµarter of his base period in which such 
total wages were highest. 

With respect to all claims filed prior to July thifll second , nineteen 
hundred seventy- se¥e& eight , an eligible individual's weekly "benefit 
amount" shall be computed under the provisions of this section in force on 
the date such claim was filed. 
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1

6 OffJI
I 

50 141. 600 I 
l .800 00 1.950 011 2 . 100 fit 2.250 01 2 400 0 1 ,2.550 01

1
2. 700 01, 2.850 01 3.000 01 3. 150 01 3.300 01 3 450 01 3,600 01 3.750 01 3.900 011.950 001 2 100 00: 2 2� oo 2 400 oo 2.550 oo 2.100 oo 2.850 001·:1.ooo oo J.150 oo 3.300 oo J.450 oo J 600 oo J.no oo 3 900 oo, ovt:11, I I 
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�¥·�1 "{T"{ r�:--,·-�:-=-...:-
14

- ·1-,5 �-,: -
--

,6 17 
-:----,-9 -----::-· 2, 

.. �!
�

s 
-\ 

we
2�;,s ,-w;�·,, w!O •• I w�: ....

t1 �� ... t \'lf,)k,) I IJU81•· 
w • L .. , L w�e•s ���·, W=k• WMkS Weeks Hrva We�kS I '.'.E,{'i<S eN,S ·.,e,e.s ! .-.&e•I � Hv�n = • 

I Oc:�r :o, i r,�r ,,·,1 I ,, ',cg , I I 

�-;;��: L!
I 
A�'.c'.'

j

' t__E�rn,ncys 
I 

836 00 1.989 0112.142 OJ 2.295 01 2.448 0112.601 OJ 2.7'.i4 Ll
/2.907 OJ 3.uf,O 01 J.21J OJ 3 JHj (Jl l J.519 01 3 on 0113.825 oilJ 97/J 01 

:.275 �
. 

SJ 00 J8'.J6 00 ::989 00 2.142 ooj2.295 00 2.448 00 2.601 00 2. 7 54 00 2.907 (,'(l 3 060 00 3 21) 00 3.J66 00 3.519 CO 3 672 00 3.82� 00 3 'l78 00

1

.:l OVEl< 

1.275.01 1.872 00 2.028 0112.184 OJ 2.340 01 2.496 01 2.6 52 01 7.801101 2.964 01 J.120 01 3.276 01 3.432 01 J.56ll 01 J 7H 01 3.900 Ol 4.056 01 

I.JOO 00 52 1.672 00 2.028 00 2.184 UJ
,
2 ,40 00 2.496 00 2.652 00 2.808 00 2.964 00 J. 120 00 J 276 00 3.432 00 J. 588 00 3. 7i 1 00 3_;;.oo 00 4.056 00 A GYEJ! 

l.300 01 JI l.908 00 2 067 01'2 226 01 2.385 01 2.544 01 2. 703 O: 2.862 01 :J.021 01 3.180 01 3.139 01 3 496 OJ J t,57 01 J.81b 01 3.975 01 4. 134 01 

1.:J25 oo �J -�
I 

.900 2.1J67 oo 2.226 oo 2.185 oo 2.544 oo 2.103 oo 2.662 oo J 021 oo 3.11\0 oo J 139 oo 3 498 oo J.657 oo 3.516 ''OJ �75 , ... > 4.n4 ff, a OvD/ 

.325 01 
j

1. 'l H oo 2.100 01 2 lhB 01 2 no 01 2 592 01 2. 7 54 01 2 916 01 :i.078 01j1 240 01 3.402 01 J 564 01 3 72b 01 3 888 01 4.o5o 01 4.l12 01 

I 35/l 00 54 00 1.944 00 2. 1 06 00 2.268 00 2 4JO 00 2 592 00 2. 7 54 00 2.916 00 J 078 00 3 240 OOIJ 402 00 3.564 00 3 726 00 J 8/iil 00 4 050 00 4 212 00 & U\'Dl 

JS() Cl I 1.960 oo,12.145 01 2 )10 OJ 2.475 OI 2 640 01 2 605 01,2.970 01 3.135 01 3 '.l(X) OJ 3.41,5 01 3.630 01 ! 3_795 01 3.%0 Olj4 125 01 4.290 (JI 
1.375 00 55 OOi 1.9/lO 00 2.145 00 l.310 00 2 475 00 2 640 00 2 805 00 2 970 00,1 115 00 3 100 00 1 4fi5 OVJ.b'.IO 00 3 79!> OOj.J.960 00 �.125 UO 4.2�J W & OHJ.: 

J75 01 I 2 016 oo
1
2.1R4 01 2 J52 u1i2.s20 01 2. fifill 01 2.05tt 01

1
3 G�4 01 3.192 01:J.16001 3.528 01 J 691, 01/3.864 01 -LOJ2 01 4.2()(J 01 4 . .lLll 01 

.400 00 56 (4 2.016 00 2. 184 00.2. 1 52 00 7 520 llO 2 6811 00 2.JS6 00 3.024 00 3.192 00 3 360 00 3.528 00 3.6% 00 3 664 0014 OJ;> 00 4.200 00 4 :Jt;R OU c\ OVF}! 

400 01 I 2 0'>2 00 2.223 01 2.194 01 2.'.,r.5 01'2 7Jfi 01 2 407 01 3 078 01 3 L49 01 3.420 OJ 1.5'11 01 J 762 0113.:JJ:J 01 4 104 Ol 4 275 OJ 4 H6 01 
425 Oil 57 '4 2 W,2 ool 2 223 00 2 194 00 2' 565 00 2. 7)6 ool 2 'ljf)? 00 3 078 (){J 3' 249 00 1 420 00 1 �,91 00 3. 762 00 J 'IJ'J ool 4 104 00

1
4. n, 00 4 44L> 00 " OH}' 

4;'5 01 j ,' 2. 011/l 0012.262 01 2.416 01 2 hlO 01 2. 7 fl4 01 2 '1511 01 J.112 (1J J.10£ 01 J 4/10 01 :I 654 01 J A..'1101
1

4 002 01 4 l7f, 01 4 Y,O 01 4 '.,24 Ul 
4'.>0 00 58 l-,

, 
2 088 00 2.Z62 00,

1

2.4:lti (JO 2 hlO 00 2.78-1 00 2.9511 00 J.132 00 J.J06 00 3 480 00 1.h54 00 J.1128 00 4 O(J:l 00
1
4 17f> Wl4 1�,0 llO 4.'i:'4 001.\ GVf.X 

4SO 01 L.124 00 2 ]01 01•

1

2.478 01 2.fi55 01;2.1112 OJ 3.()()9 01 3.186 01:.1.'.ILI Ill :I 540 OJ :l 717 01 3.il'l4 01

1

'4.(J;'l 0114 L411 01
1

4 425 01 4 h{):l 01 
l 475 00 59 00 2 124 00 2.:101 00

1
'2 478 00 2 655 (lO 2 lrl2 . .(l '.l 009 00 1.Jliti 00 1.:11,:1 OO;J 540 t)(J :1 717 llO 1 8'14 00 4 071 00 4 �4H Iii) 4 42.� 00 4 W� 00 A U�tJI 

I 475 01 L !lit, I() 2 J40 0112.520 012700111 2 81\0 OJ 3.0f.O 01J.2.;1101!3 420 01 1 hi�> OJ :1 711() 01) %'1 0114 IIO 01'.4 ILll U1;4.�,00 0114.l.&1 01 
1-�

-
� ool woo 2 160 oo 2_ ,41, oc, 2 s20 00 1 2.700 <IO 2.1111(1 lXJ 1 �\ <JO 3 :40 oo 1 420 uoh.600 oo J �w, :>0i1 %11 ovl4 !40 0014 120 uo\4 ',t:<J 1),'>\4.hdO tJ01& OH;. 

l ,c>l,q ()J,----r - --- �1%00
r

2-j7q(\

;i

2-�62-Qj�· ;'4�

�

1 2�01 J. lll 01
1

3 I 
--·r � ,-1 52< 00 t·l ("'

l
}.',"-C OO 

2'14 ll! , J . 477 01 3 li(,0 ll 3.843 0114 026 01 4.2(}'j 01 4.392 OJ 4.�7:, 01 4 758 01 
• · - ,_, - .,., 2 379 O'.i 2 562 ,JC 2 745 r,o 2 9211 oo J 111 oo 3 ;;94 oo 3 47, oo 3. hfi.i1 oo J 114 1 oo 4 026 0/1 ,4 20':I oo 4. 3'l2 oo 4 _ 5;� oo 4. 758 oo , ovf.1/ 

: ��� ��j 
he t•lli, iJ 2 {l() �:��! �1

1

;·��� �� ;.�: d;·.�� �
1

;-��� ��
!

�·�:� :� � ��� �� �-��� � �-:2� ��:; �; �!::�! � ::��: �,:·:��:: :� �: ���
OI 

'>�-0 01\ 2.2t;B 00 2.457 011

1

2.. 1>46 0112.335 01 3 0:!4 01 3 213 OliJ 40� OJ 3 591 01 3.780 0113 %9 ul � 1580114 J47 01 !1.536 (;J 4 725 OJ 4.!1'� OJ 
1.:;75 001 o., oo 2.26a oo 2. 4s : oolz 646 oo 2 e,35 0011.02• 00

1

, 21J oo J.rn2 oojJ.5'.l1 tk> J 7&> ool J.%<J tlOI< 1st! oo 4.)47 ool4 s36 oo,4.72� oo 4.914 oo, mu( 
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7 T �
= = =· w:., w�, w�, w�, w�, w�, w!.a W�ko w�•• w!!•, I w�, w!!.. w�.. w�•• w!.1 

fa,,,,_ •-- E..nlna1 

-.:l:;;:.5:;,7::5:;:0IC1:.,L,=:lllllm,&..:;::.::.:a�2-.-3-04-.00-+-2-4-%-0-l't-2-6-8-6-0-1""t""-2.8-80 0113.072 01 3.264 01 3.4.>6 01 3 646 01 3 640 01•4 OJ2 Ol·l.224 !11 1 4 41b 01

1

4 608 01 4.800 01 4.992 01 
1.600 00 64 0012 104 00 2.496 00 2.668 00 L MO t1(, 3 072 IX) 3.264 00 3.456 00 3 646 00 J 840 00 4 ()32 1)014 224 mJ4 416 0014 &OR 00 4 llllO 00 4.992 00 I Q�f]I 

I tiilO 01 

I 
2.340 00 Z.535 !1112 73,J 01 2.925 01 J.120 01 J Ji5 01 3 5,tl 01 J 705 01 )

0

'l()() Oi'.4 095 01!4 '90 01 4 485 01 4.b80 01.4.675 01 5.�7�01 

1.62:-..00 s� oo 2.340 oo i sn oo 2.no oo 7 925 oo 1.120 oo J 115 oo 1 510 oo J 705 oo J ;�,o oo 4 095 uoi4 :90 0014 485 00

(

61!0 00

1

4.875 0015.070 00.1 v 

I 825 01 
I 6511 00 

1 ,;50 01i 
1.675 00 

I 675 01 
1.700 00 

1 7()(1 l'l 
1 ;25 oo! 

I. 725 01 
1.750 00 

I. 750 01 
1.77S 00 

I. 775 01 
1. IOO.OCI 

1.325 01 
1 l!.(J.001 
1.eso 01 
1.875 00 

l.875 01 
1.900 00 

1.900 01 
1.925 00 

I : 37£> 00 2 574 01 2 772 01297001J161101 3 J6b 01!3 SM 01 J 7ti2 01
°

3 9&0 01/4 l:>8 0114 35b 01

,

4.554 0114 75

.

2 01
1

1

4.950 01 5.148 OI 

66 oo 2 376.00 2 574 oo 2 112 oo z 970 oo J 161! oo 3.3b6 oo 3 564 tX'IJ 762 oo 3 96c; oo �

.

1,a eo1• J56 oo 4 554 oo �.7 52 00

,

1.950 oo 5 146 oo' OHR 

2.412 oo 2 s11 01 z 814 01 3.015 01 J 216 01 3 4;• 01 1 6!8 0113 619 01 4 020 u1l 4 221 01 4 422 01 4 6'J 01 ' Bl• 01 ls.02s 01 5.226 01 

5;- oo 2.412 oo 2.613 oo z 814 oo 1.015 oo J 216 oo 3 417 oo 1 &11:1 ue.11 HI£ ')(JI� 020 oo 4 211 ,xi l •.•:2 oo 4.621 oo 4 824 oc.

l

s 025 oo•5 226 oo • OVEll 

2 448 00 2 652 01 2 856 01 J 060 01 .l 2M 01 � 461! 01 3.b72 01 IJ 876 01 4 000 01 4 ZIH 01 !4.�811 01 4 &92 0114 896 �115.100 01 5 3�4 01 

6� �l?.

4
4

8 

00 :.::: :1: ::� :1:·::: ::: : :-:�: :1:: :�::: ::: :,: : ::1: :�: :,: :/:: :1: ::: :I::� :1: :: :,: ::: : : ::�01 
1r.1 ;.(;12.4� oo 2 6'!1 0012 89e 00

1
1 105 oo 3 11� oo 3 �19 oo J :1r. oo J 933 oo l • 140 oo, 4 H7 oo

i 

4 5�4 00,

1

4 ·c• oo 4 968 OJ 1

1

5 175 oo

j

5 362 oo • OVER 

2. S 20.00 2.130 01,2.�40 01 3 150 Cl J.360 01 3 570 DI J 760 01 J 990 01 4 200 01,4 410 01 4.6'0 01 4 BJO 01 5.040 011s.z50 01 S.460.01 
70 O'l 2.520 00 2 '.'30.00 2.940 00 3 150 00 3 360 00 3 570 oo J 780 x,J ,;90 :(l 4 200 oo 4 410 00

1

4 620 1'(Ji4.830 oo 5 040 oo.5 250 00(460 00 l OHII 

2.556 oo 2 �69 01 1 2 11a2 01 3 195 01 J.,os 01 J.621 01!3 834 01 4 04, 01 4 ,60 0114 413 01

.

4 66f 01

1

4 899 01\s 112 0115.325 015.53801 
71 00 2.5� 00 2. 769 CO2 962 c1IJ.1g5 00 3.408 00 J.621 :JOl3 834 (l(i

l

4.047 oo 4 260 oo 4 473 ,JOI, N16 00 4.8� 00 5 11, 00·

1

5.J25 0015.531! 00 I OVDI 

2. sr � 00 2.808 01 ! 3.024 (11 3.240 01 3.456 01 J.672 01,J.Sdl 01 4.104 01 4 320 0114 536 01 
4

.752 01

,

4.968 01 5.1&4 01 5.400 01 5.616 o:

12 00 Z.5112.00 Z.l'u& 00 3.024.bo 3.240 00 J.456 00 3.672 00 3.IIU 00 4,104 00 4.320 00 4.5�6 00 4.752 00 4.%3 JO 5 184 00(400 00 5.616 00 I OHJl 

2 t26 00 2.847.01 3.066 01 3.285 01 3.!>04 01 3.'23 01 J.942 011
4.161 01 4.360 01 4.5f"9.01 4.S16 0115.03701

1

5.256 0115.475 0115.6� 01 
730012.IIU 00

1
2.847 "41J.066001.285 0013 504 00 3. i 2J OO i 3.942 oo 4.161 00

1

4.360 oo 4.599 oc 4.818 00 5 J37 00
1
5.256 00 5.475 00 5.694 00·

1

1 �D 

I ;z.66-4 CA),2.8M 01 3.10.'l 0113 3:10 01 1 3 552 '}J,3.774 01 J.1196 01 4.218 01 4 440 01 4.662 01 1 4.864 011s 100 01,5.J.8 01 5.550 01 5.112 01 
?4 �. 2.1164.00,2.llllfl 'l0!3.IOS 0013.330 vO!J.552 � 3. 7 74 00 3.99S ilC,4 21ft 00 4.440 00 4.662 co,4.8&4 00 5.106 00

1
5.126 CJOl5 550 00 5.772 00 l O\IDt 

2.70000 2.925 01 3.1� 01 J.J75 01 3.600 OJ 3.825 01 4.050 01 4.275 01 4 500 01 4.?25 Oi 4.950 01 ,.175 01
.

5,400 01 5.625 01 5.850 01 
75.00 2. 700 00 2.925 00 3.150 00 3.375 00 3.600 00 3.825 00 4.050 00 4.275 00 4.500 00 4.725 00 4.950 00 5.175 ooi�.400 00 5.625 00 5.850 00 I OVER 

2. 736 oo 2.964 01 3.192 01 J.47.0 01 �.646 01 3.676 01 4.104 01 4.332 o: 4.560 01 4 788 01 5.016 01 5.244 01 5.472 01 j_7oo 01 5.928 o;
76 Oil 2. 736 00 2.964.00 J.1!12 00 3.420 00 3.648 00 J.676 00 4.104 00 •.332 00 4.560 00

1

4.7118 00 5.016 oo 5.244 00 5 472 00 5.700 00 5.9211 00 I OHl! 

2.772 00 3.00J 01 3.234 01 J.465 01 3.696 01 3.927 01 4.158 01 4.389 0:
,

4.620 01 4 851.01 5.082 01 5.313 01 5.544 01
,

� 775 01 6.006 01 
77.00 2.772 00 3.003.00 3.234 00 J.465 00 J.696 00 3.927 00 4.154 00 4.389 00 4.620 00 4.65• 00 5 082 00 5.313 0015.544 00 5.775 00 6.006 00 '. OVEl! ' I 
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,. 
Weeki 

17 
WNl&t 

11 
WNk1 

lll 
WM111 

20 
WMkl 

21 
WNk• 

-�- C:· \;t

�-.u � tying 
2rw.o.i1 l..l!,!!tti9:t'll�·aa..1.!1:Ci1�nl!?1!.'Sf:"""'�---+---�---..... ---+---+---�i---�-u--+---�--�r-----+----f----:""----:'---

1. 925 01 2.808.00 3,042 01 3.276.01° 3.510 01 3.744.01 3,978 01 4.212.01 4.446.01 4.680 01 4.914 01 5.148.01 5.382.01 5, 6 160115. 850 .01 6. 084 o.

1.950.00 78.00 2.808.00 3.042 00 3.276 00 3.510 00 3.744 00 3.978 00 4.212 00 4 .H6 00 4 ,680 CO 4.914 00 5.148 00 5.382.00 5.616 00 S.850 00 6.M-4 00 A OYD: 

1 .950 QI 
1.975.00 79 00 

1.975 01 
2.000 CO 80 00 

2 .000 01 
2.025 00 81 00 

2.025 01 
2. 050 tAJ 82.00 

2.050 01, 
2.075 OO! 83.00 

2,075 01 
2.100.00 84 00 

2. 100 01
2.125uOI 85 00 

2.125 01 
2.150 00 86 00 

2.1!>0 01 
2.175 00' 87 00 

I ! . 

2.844.00 

2.880.00 

2.9i6 00 

2 .952 00 

2.968 00 

3.024 00 

3.060 00 

3.096 00 

3.1 3200 

2.844.00 � 081 .01 3,318.01 3,555 01 3.792.01 4,029.01 4.266 01 
3.081.00 3.318 00 3.555 00 J.792 00 4.029.00 4.266 00 4.503 00 

2 .880.00 3. 1io 01 3.360 01 3.600 01 3.8-40.01 4,080 01 4 .320.01 
J. 120 oo 3. 360 oo 3.600 oo 3.840 oo 4.080 oo 4.320 oo 4.560 oo\
2.916.(A) 3. 159 01 3.402.01 3.645 01 3.888 01 4.131 01 4.374.01

1

3. 159.00 3.402 00 3.645 00 3.888 00 4. 131 00 4.374 00 4.617 oo:
2.952 00 J.198.01 3.444 01 3.690 01 3.936 01 4.182 01 4.428 01 
J.198 00 3.444 00 J.f90 00 3.936 (Y.) 4.182 00 4.428 00 4.674 00 

2.988.00 J.237 01 3.486 01 3.735 01 3.984 01 4.233.01 4.482 01 
3.237 00 3,48o 00 3.�35 00 3.984 00 4.233 00 4.482.00 4 .731 00 

J.024 00 3.276.01 3.528 01 3.780 01 4.032 01 4,264 01 4.536 01
3.276 00 3.528 00 3.780 00 4.032 00 4.284 00 4.536 00 4 �',,6 00

3.060 00 1 3.315 o.°3.570 01 3.825 Cl 4.MO 01 I :.335 01 4.590 01 
3.315 0013.:,10 oo 3.625 oo 4.080.oo 4.335 oo 4.590 ool·t.845 oo 

J.096 00 J.:!54 01 3.612 0: 3.870 01,<i.128 01 4.3!16 011·4.644 01
'.1.354.00 3.612 00 � 870 00 4.12!'l 0014.JBf. 00 4.G44 C0 1 4.902 00

3 . 132 00 3.:!93 01 ).6�401
1
3.915 01!4. 176 01 4.4]7 0114.698 01

3.393 00 3. 654 "'·'·'" 00
!
" 1" "'

'\"
"' 00 •. , ... "°(·"' 00

I i I _ _._ __ 

4.503.01 4,740.01 4.977.01 5.214.01 5,451.01 5.688 01 5.�25 01 6. 162 01 
4.740 00 4.977 00 5.214 00 5.451005.68800 5.925 00 6. 162 00 I OVER 

4 .560.01 
11100 00 

4.617 O, 
4 .860 00 

4.800 01 5.040 01 5.280.01 5.520.01 5,760.01 6.000 01 6.240 01 
5.040 00 5.2IIO 00 5.520 00 5. 760 00 6.000 00 6. 240 00

\
& OYER 

4.860 01 5. 103 01 5.346 01 5.589.01 5.83201
1
6.075 01 6. 3 1B 01 

5.103 oo 5.346 oo �.569 u0 5.832.00 6.015 oo 6.J18 oo·, o���
4.674.GI 4.920 01 5.166 01 5.412.01 5.658.01 5.904.01 6.150 01 6. 39'3 01 
4.920 00 5.166 00 5.412 00 5.658.00 5 :,04.00 6, 1 50.00 6.396.00 l ovu: 

4. 7 31 01 4.980 01 5.229 01 5.478.01 5.727 01 5.976 01 6.225 01 6.474 01
4.980 00 5.229 00 5.478 00 5.727 00 5.976 00 6.225 00

1
6.474 00 ! m·ER

4.788 01 5.040 01 5.292.01 5.544 01 5.796.01 6,048 01 6.300.01 6.552 01 
5.040 0015 292 oo 5.544 oo 5.796 oo 6.CHB oo 6.300 oo ti.552 ro, ovu:

4.84:i 01 1 5.100 01,s 355 01 s.610 01 5.865 01 6.120 01 6.375 0116.Si() 01
� •. 100 oo 5.355 00

1

5.610 oo
l
�.&65 0:i,6.120 oo 6.375 M 6.63u onl� ov�J<.

4 'Xl2 01 5. lbO 01 5.418 0111, fi7 6 01 5.9)4 01
1
6.1�2 01 6.�50 0116.7()8 01

5.160 00 5 418 00 5.67/i 0.\5.934 00 t.192 00 6.450 M 6 ?M l\Qi O'.'EY 
I I 

,.959 o, 5.220 01 5.481 u1ls 7«2 01 6.003 01 h.264 01 "-��� 0116 7h6 01 
, .220 ool, ,a1 oo ,. m ""I' .OU3 oo u,, oo ,.m oo Ui!6 001• O',fl<

1 1 I __ J__�I __ 
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co 

Col. 
A 

Hlgb,,,rt 

Quarter 

Eemlnp 

2.175. 01 

2,200.00 

2,200.01 

2.225.00 

2,225.01 

2, 2St1. 00 

2.250. 01 

2.275.00 

2,275.01 

2.300.00 

2.300. 01 

2,325.CO 

2,325.01 

2,350.00 

2,350.01 

2,375.00 

2,375.0 I 

2,400.00 

2,400.01 

2,425.00 

2,425.01 

2,4!>0.00 

2,450.01 

2,475.00 

2,475.01 

2,500.00 

2.soo.01 

2.525. 00 

2, �?5. 01 

2,550.00 

Col. Col. 
B C 

Weekly Quall-
Benefit (ylng 
Amount Eernlnp 

88.00 3,158.00 

89 NI 3. 204. 00 

90.00 3,240.00 

91. 00 3,276.00 

92.00 3,312.00 

93. 00 3.348.00 

94. 00 3.384.00 

95. 00 3. t20. 00 

96. 00 3,456.00 

97. 00 3. 492. 00 

98. 00 3.528.00 

99. 00 3.564.00 

100. 00 3,600.00 

101 00 3,636.00 

102.00 I 3,672.00 

12 
Week.a 

3. 168. 00 

3,432.00 

3,204.00 

• 471. 00 

, 
3,240.00 

3,510.00 

3,216.00 

3,549.00 

3.312.00 

3,588.00 

J, H8. 00 

3,627.00 

J, 384. 00 

3,666. 00 

3,420.00 

3, 705. Ut) 

3.4Sri.OO 

3,744.00 

3,492.00 

:I, 783. 00 

3,528.JO 
3,822.00 

3.56 •. on 

3,861.00 

3,600.00 

1,900.00 

3.636.00 

_3, 939. 00 

13 
\1i'eek.a 

3,432.01 

3,696.00 

3,471.01 

3,738.00 

3,510.01 

3,780.00 

3,549.01 

J,822. 00 

3,588.01 

3,864.00 

3,627.01 

3,906.00 

3,666.01 

3,948.00 

3,705.01 

3,990.00 

13. 744.01 

4,032.00 

3,783.01 

4,074. 00 

3, H22. 01 

-I, 111.. 00 

3,861.01 

4, 158. vJ 

3,900.01 

4,200.00 

3,939.01 

4,242.00 

3.672 .00 

I 
3, 978.01 

s. 978. 00 4,284.00 

14 
Weeka 

3,696.01 

3,960.00 

3,738.01 

4,005.00 

3,780.01 

4,050.00 

3,822.01 

4,095.00 

3.864.01 

4,14�.oo 

3,906. 01 

4, 185. 00 

3,948. OJ 

4,230.00 

3,990.01 

4.275. 00 

4,032.01 

4,320. 00 

4,074.01 

4,365.00 

4,116.01 
4,410.00 

4,158.01 

l,455.00 

4,200.01 

4,500. on 

4,242.01 

4,545.0' 

4,284.01 

4,590.00 

15 
Weeu 

3,960.01 

4, 2?4. 00 

4,005.01 

4,272.00 

4,050.01 

4,320.00 

4,095.01 

4,368.00 

4,140.01 

4,416.00 

�. 185. 01 

4,464.00 

4,230.01 

4,512. o, 

4. 275. 01 

4,5�0.00 

4,320.01 

4,608.00 

4,365.01 

4,656.00 

4,410 01 

4,704. GO 

4,455. OJ 

'4,752.00 

4,500.01 

4,800.00 

4,545.01 

4,848.00 

4,590.01 

4,896.00 

BENEFIT TABLE 
(continued) 

16 17 
Wee:U WeeU 

4,224.01 4,488 01 

4,488,00 °"', 152. 00 

4,272.01 4,539.01 

4,539.00 4,806.00 

4,320. 01 4,590. 01 

4,590.00 4,860. 00 

4,368.01 4,641.01 

4,641. 00 4,914.00 

4,416. 01 4,692.01 

4,692.00 4,968.00 

4,464.01 4, HJ 01 
4,743.00 5,022. 00 

4,512.01 4,791.01 

4,794.00 �. 076. 00 

4,560.01 4,845.01 
4. HS. 00 5.130,00 

4. 608. 01 4,896.01 

4,896. 00 5,184.00 

4,656. Ot 4,947. 01 

4,947.00 5,238. iJG 

4,704.01 4,998.01 
4,998.00 5, 29?. 00 

4,752.01 5,049.01 
5,049.00 5,346. Ou 

4,800.01 5,100.01 

$, 10 ), 00 5,400. Oo 

4,84K.01 5, 15 l. 01 

5,151.00 5,454.00 

4,896.01 5,202.01 

5,211l. 00 5,508.00 

18 
Weelr.e 

4,752.01 

5,019.00 

4,806.01 

5,073.00 

4,860.01 

5,130.00 

4,914, O! 

I 

5,187.00 

4,96 ° . Ol 

5,244.00 

5,022.01 

5,301.00 

5, 076.01 

5,358.00 

5, 130. 01 

5,415.00 

5, 184 01 

5,472, 00 

5,238.01 

5,529, 00 

5,292,01 

�. 586. 00 

5,346.01 
5,643, 00 

5,400.01 

5,700.00 

5,454, 01 

5. 757. on 

5, 508.01 

5,814.00 

19 
Week• 

5,016.01 

5,280.00 

5,073.01 

5,340, 00 

5, 130, 01 

5,400. 00 

5,187.01 

5,460.00 

5,244.01 

5,520.00 

5, 30!. Ot 

5. $80. 00 

5,358.01 

5, fi40. 00 

5,415.01 

5,700.00 

5,472.01 

5, 760. 00 

5,529.01 

5,820. OJ 

5,586.01 

5,880, 00 

5,643.01 

5,940. 00 

s. 700. 01 

6,000.00 

5,757.01 

6,060.00 

5, Bi4. 01 

6,120.00 

20 
•·eek:• 

5. 2SO. 01 

5, 54,4. 00 

5,340.01 

5,607.00 

I 
5,400, 01 

5,670.00 

5,460.01 

5,733.00 

5,520.01 

5,796.00 

5, 5MO. 01 

5,859.00 

5,640.01 

5,922.00 

5,700.01 

5. 985. 00 
I 

5, 7GO 01 

6,04'1 on 

5,820.01 

6,111.00 

5,880.01 

6,174. OU 

5,940. 01 I 
6,237.00 

6,000.01 

6,300. 00 

6,060.01 

6. 363. 00 

6,120.01 

6, 4:&t. 00 

21 22 23 
\l'e�ka Wero WeeUI 

�.544. o:, I ',808.01 6,072.01 

5,808. oo 6,072.00 6,336.00 

5,607.01 5,874.01 6,141.01 

5,874.00 6,141.00 6,40ij.�O 

5,670.01 5,940.01 6,210.01 

,,940.00 6,210.00 6,480.00 

5,733.01 6, 006.01 6,279.01 

6,006. 00 6,279.00 �. 552. 00 

5,796.01 6,072.01 6,348.01 

6,072.00 6,348.00 6,624.00 

5, 859.01 6,138.01 6,417.01 

s, 13�. �o 6,417.00 6,696.00 

5,922. O! 6,204.01 6,486.01 

6.:)4.00 6,486.00 6, 7!'.itt. 00 

5.985.01 6. 270. 01 6,555.01 

6,270.00 6.555. 00 6,840.00 

6,048. 01 6,336.01 8,624.01 

6,336. 00 6.624.00 6,912.00 

6,111.01 6,402.01 6,693.01 

6,402.00 6,693.00 6,984.00 

6, 174. 01 G, 468. 01 6, 762. 01 

6.468.00 6. 762. or 7,056.00 

6,237.01 6,534.01 6,831.Ci 
6,534.00 6,831.00 7. 128. 00 

6,300.01 6,600.01 6,900.01 

6,600.00 6,900, 00 7,200.00 

"· 3ij3, 01 e, u66. 01 6,969.01 

6,666.00 6,969.00 7,272.00 

6,426.01 6, ?32. 01 7,038.01 

6,732.00 7,038.00 7,34-4.00 

24 25 
\\eeks \\"eek• 

--·-- ·-

I 6, JJt. 01 6.600. 01 

6. 600. uo 6,864.00 

6, 40/!. 01 6,675. 01 

6, 675. �o 6,942.00 

6,480. 0\ 6,750.01 

6,750, 00 7,020. 00 

6,552; 01 6, ij25. 01 

6,825.00 7, O'J8. 00 

6, fi24, 01 6, �oo. 01 

6,900.00 7, li6. 00 

6,696.01 6,,n.01 

6,975.00 7,254.00 

G, 768. Ill 7,050.01 

7,050.00 7,332.00 

G, 840. 01 J 7,125.01 

7, 125. 00 1 7.H0.00 

6,912.01 
I 

�.ZOC.01 

7,200.00 7,U8. 00 

6,!J84. 01 7,275.01 

7,275.00 7,569.00 

7,056.01 7,350.01 

7, JSO 00 7,644. 00 

7,128.01 7. 425. 01 

7,425.00 7,722.00 

7,200.01 7,500.01 

7,500.00 7,800.00 

7,272.01 7,575.01 

7,575.00 7,878.00 

7,344.01 7 ,tiSO. 01 

7,650.00 7,956.00 

26 
Weeks 

-- - . 
1 6,8M. 01 

&· Oler 

6,942.01 

l OYer 

7,020.01 

t, O.er 

7,09•.01 

&i Over 

7,176.01 

"CNer 

7,254.01 

, Over 

7,3� •. 01 

&, 0,..,�r 

7,410.01 

I, Over 

7, 48ij, Ot 

l· Over 

7, 56(;, 01 

l Oler 

7,oH. 01 

I· O\·eor 

7,722.0! 

&, O\·eor 

7.dOJ.01 

&· �er 

7,87R.OI 

• f')ver 

7,956.01 

"0-er 



.. -
�71. 1;of. 

C 
Quall-
tymp 

�- E.wm;re 

2.:;so.01 

2.�r...00 JI ll.00 3,708.00 

� . .:.TS.01 

2,600.00 lV'I . ()(• l, 1«.00 

N 2,s.:0.01 

z. 625.f,O -.oo1os 3,780.00 

?.li�.01 

2.6-.�0.00 1"6 • 00 3,811.00 

:!, c.50. 01 

!, S75.00 10 'l'.00 !,esz.oo 

:.!,675.111 

%, 1!Xl.OO lf 18. 00 3, �!Ill. 00 

%, 700. 01 

:z, T.?:'•. 0() 109 .00 3, 9:!4. liO 

z,ns.01 

,. °"'"' ll 0.00 3,:ltiO.<'<J 
·---

BENEFIT TABLE 
(continued) 

·----""��,-.;-- "W·· 12 
w-, 

3,7v8.00 

4,017.00 

3,7,&.l.OO 

4,056.00 

3,780.00 

'· 095. 00 

3,816.00 

4, 13-4. OU 

3,852.00 

4, 17:1. 00 

3,lst.00 

4,'12. 00 

3,924.00 

... 251. 00 

3,%0.00 

4 .2110. 00 

13 14 HS 11 
WK�I w..-, WN!l1 weea, 

,,011.01 4,328.01 4,il3S. 01 4,944.01 

4,326.00 4,635.60 4,!M4. 00 5,21>3.00 

4,0SG.01 4,368.01 4,lil!0.01 4,992.01 

4,368.00 4,6110.00 4,�2.()1) 5,304.00 

4,095.01 4,U0.01 4,725.01 5,CM0.01 

4,H0.00 4.7�5.00 5,040.00 5,355. Al 

4,134.01 •,452.01 4, '77\;. 01 5.0�H.01 

4,452.00 4,770.00 5, U'J8. 00 5,400.00 

4,173.01 4,•94.01 4,N15.0I 5, lJ&.01 

4,494.00 4,�15.00 �.136.00 5, 157.GO 

4,212.01 4,�Jn.01 4,6',0. 01 a. 1�.01 

4,!>36.00 4, �60. t•J 5, !H4. 00 "· 50d. 00 

4,251.01 4,5"/8.01 4, 1105.0l 5,2J2.Cl 

5,232.00 5,�9.1)() ,. "". 00 Ll' ,,,
4,2\10.01 4,6�1\.01 4,9SO.lll 5,2d0.0l 

4,620.00 4,%0.00 5.2d0 00 �.610.00 
- ----- --

WINll1 WNk1 w.._, 

5,2&:l.O! 

5,�62.00 

S,3CM. 01 

5,616.00 

5,355.01 

S,t.70. 00 

5,106.01 

5,724.00 

5,45701 

s,77�.oo 

5, SOio. 01 

5,dl2.00 

5,5:.;9.0l 

a,�86.c;o 

5,610. o• 

S,94G.OO 

5, S62.01 ll,8Tl.01 

5,871.00 6, lH0.00 

5,Gt6.0l 5,928.01 

5, !i:!P.. c,o 6,240.00 

5,670.01 s, 9115. 01 

:i, 9�5. 00 6,300.00 

5,724.01 6,042.CI 

6,0-&2. GO 6,360.00 

5.71�.01 6, 1;99. 01 

6, O!l9. 00 Ii, 42J. 00 

5,d32.0l 6, l:'>6. 01 

6,156.00 6, 4d0. ,o 

5,H;r, 01 11,su.01 

,.,,,.oo l ,.,.,.oo 

:;,!M0.01 6,270.01 

6,270. 00 6, t,l)O_ 00 

�·-·· 

Et,--w_�_:-_s .... 
+-----+-

20 21 

I
22 

w.-, W•• W-1l1 

6,180.01 6,489.()1 l!,T:JS.ill 

6,451.00 6,798.00 7, \07.C'il 

6,240.01 6, f.52. 01 6,>i�.o· 

6,552.00 6,�&4.00 7,176.00 

6, JllO. 01 e,61S. n 6,930.01 

6,615.00 6,930.00 ·,. 245. Oil 

G,360.01 6,678.01 6,�96.01 

6,678.00 6,;-%.00 7,314.00 

e,on. 01 r,,·10.01 7,C62.ut 

6,741.00 7, ('62. 00 7,H3.00 

6,480.01 G,804. 01 7, l.'.!8.01 

6, �04. {l-0 7, :�1:1,.00 7,452.00 

6, 54,J. OJ 6, ><fi7.0l 7, 1')-4. 01 

I6,1>67 00 , , 194. CXJ 7, 5�!. 00 

6,600.Cl 6,930.01 7,260.01 I 
6,930.o.:J - ,zr,o.oo 7, :.to. 00 I -----------. 

WrnU 

7,107.01 

1,416.00 

1, 176.0l 

7,488.00 

7,:!S.01 

7, 5'".0. 00 

7,JH. '.> l 

7,632.w 

7,383.n 

7,704.� 

7,fSZ.Cl 

7,776.00 

7. Sll. 01 

7, '!--iS.00 

7,590.01 

7,920. Oil 

,.os.01 

7,72S.OO 

7,488.01 

7,@00.00 

7,560.01 

7,875.00 

7,632.01 

7,!c>S0.00 

7,704. l>l 

S,02S. CO 

7, 'T'T6.01 

8,100.00 

7,k-(8,01 

B, !TS.I)<) 

,,.no.01 

t\,:t.:;0.00 

25 
\'1.-J<s W�i;,s 

1,n!>.01 s, e �.4. 01 

8,03-l.OO "0\-"'r 

T,R00.01 8,112.0t 

8, 112.0,1 Ci Ov•r 

7,875.01 !!, 19-0.01 

!I, 190 . ..0 "Over 

7,95,).01 a.�,;B.fll 

8,258.<Y.l t. Over 

8,015.01 H, :U6. Ill 

43,'J..4fi.OO "c:-,,..,r 

8,100.01 �.�z.t. 01 

8,4:l-i.OO & Over 

s, n,.01 "· 5'!2. 01 

8 • :;o;z • ()Q (,, Ovt't 

M,250.01 8, 5"0. (d 

8, �1�n. 00 '6 �,rcr 



.J_l!L, Coi Col. 
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lflt;illCS[ w�:l1� Q!!i!II-
7'11U rtcr &ndll !):11!11 -.r n Ii IS 16 17 
L.,, 111ngs X111ount £arnil� \VL.-c[H W,,cEi w.,.,Es Wec[s Wcci'.1 Wo:,,Ed 

2,1so.1� . ;!,221111!1 :1 .. m.1u �.ttria,0 1 M2:i,OI 5,328 ,0I �.f!fl! ,01 
!, 775 .UO 111.00 J,9'.lb.00 •,:J21J.1111 4,662.00 4,995.00 51 328 .00 s,661 .oo s, 994.00 

2,775,UI 4,1132.111 4,loll .01 4, 704,01 5,040.01 513111.01 5,712.01 
t,,) 2,t.m.00 112 .00 4,0l2 .OIi 4,:11111.INI .,,11:i.m 5,liil.i!ti 5,:1'1&.llo 5,112.llo 6,oU,00 

1
1
H<Ml.01 4,0bll,111 4, 4f.r7 ,01 t, 746,0l 5,085.0 1 51 424.Ul 5, 763,0l 

2,825 .uo 113.00 4,0bll .011 4,4Ui .00 t, 746,00 S,ilii5.iiil 5, 424,00 s,16].oo 6, 102,00 

l,k!5.0I 4, JO-I.OJ 4,446.01 4,788.01 s,1�.01 51472,01 51e1,.01 
2, 8511. I Ml I U.00 4, IU4.IN.I 4 1 446.INl 41 7118.00 s, l!i.lii s,,'2.1111 �,614.iii 6, 156.ili'i 

2,850.lll 4,140.01 •• 485,01 4,830.01 5, 175 .OJ 5,520.01 5, 1165 ,OJ 
-1,. "T>v !or -- 11 �.181 :C,14(1,oo - -i... iil'i .oo •,it:JII .Oil 5, 115,1111 5,5211,lill s,111i5.oo 6, 211!.iRi 

18 l!i 21) �· 22 
w .. m--w ..... Es w.,.,£� W,,.,Eii """h 

�.i2MI tl,J.lZ,lll t!,ldlll,01 Ci, 2:11;1 ,Ill z a.i11111 
6,327.00 6,660,00 6, 993,00 Z,a.lll llll 2 11:ii LIil 

6,048.01 6,384.01 6,720.01 7,056.01 1,392.01 
li,:in.111 6, 120:00 7 ,OS6.III 1,:192.0il 7,721 .Oil 

6,102.01 6,4-11.01 6,780.01 7, 119,0j 7, 4511,!U 
�.••1,00 6, 780,00 7, 119,00 7,458,00 7 ,1!17 ,!l!l 

61 1So.OI 11,,1111.01 6
1
1140,UI 1, 1112.01 11 5:u.01 

6,i!iii.oo 6,840.00 7, 1112 .iii! 7,�24,00 7 ,llflti,OI} 

6,210.01 6,555.01 61 90ll,OJ 7,245.01 7,590.111 
i'i,555.i!ti 6,l.lilll.i!ti 7,2t!Uii'i 1,500.00 7,!*35.00 

23 
w ........ G 

2 Ml!III 
z 222 1111 

1, ne .01 
B, 116i .Oil 

Z,Z22,!U 
11, l�{I.OO 

7,866.01 
II a!lll ,Qll 

7,935.0J 
8 1 2IIO.OO 

H 25 26 
WecEs Wt,t:Ea. Weds 

2 !122 111 II J25 Ill 1111-':ili Ill 
II 325 1111 B 65ill llO & (lso·c 

8,064.01 8,400.111 8, 736,lll 
1m.11o B, 736,IX! & Over 

11,PCl,lll 11,�Z:i,!!1 �.HU,U I 

UZ:i,00 11,IIU,OO � 

e,2011.01 e,sso.01 8 1 �92.UI 
II, 5511 llll 11,1122 00 Iii Oi.:1.1 

11 1 280 .01. 8 1 625 .0 1 ___ .!!.., 97U ,0 l 
11,625.00 8,970.00. & ()y� 



§ 60.1-80. Individual's benefit wages.-(a) Effective with claims filed on
or after July three, nineteen hundred seventy- se¥e& eight , an individual's 
"benefit wages" shall be computed in the following manner: 

(1) For each week benefits are received a claimant's "benefit wages"
shall be equal to his qualifying earnings multiplied by the fraction equal to 
one divided by the number of weeks of the claimant's potential duration of 
benefits. 

(2) For each week extended benefits, pursuant to § 60.1-51.1, are
received, a claimant's "benefit wages" shall be equal to one half the 
amount his "benefit wages" would have been if computed pursuant to 
subparagraph (1) above. 

(3) For each week partial benefits are received the claimant's "benefit
wages" shall be computed, in the case of regular benefits as in 
subparagraph (1) above, or in the case of extended benefits as in 
subparagraph (2) above, provided, however, that the numerator in the 
fraction used to multiply the qualifying earnings shall be the ratio of 
partial benefits over the claimant's weekly benefit amount rounded to the 
nearest one-tenth, rather than the number one. 

( 4) For the purposes of benefit wage computations, qualifying earnings
shall be the claimant's wages during his base period paid by covered 
employers, but in no event shall his qualifying earning for computation 
purposes exceed eight thousand five nine hundred fifty eight seventy 

dollars. 

(b) The employing unit from whom such individual was separated,
resulting in the current period of unemployment, shall be the most recent 
employing unit for whom such individual has performed services for 
remuneration during thirty days, whether or not such days are consecutive. 
If such individual's unemployment is caused by separation from an 
employer, such individual's "benefit wages" for such period of 
unemployment shall be treated for the purposes of this article as though 
they have been paid by the last thirty day employer prior to such period 
of unemployment. 

(c) No "benefit wages" shall be deemed to have been paid by an
employer of an individual whose separation from the work of such 
employer arose as a result of a violation of the law by such individual, 
which violation led to confinement in any jail or prison, or by any 
employer of an individual who voluntarily left employment in order to 
accept other employment, genuinely believing such employment to be 
permanent and when such individual thereafter refused to accept an offer 
of the original work when the new employment did not last as many as 
thirty days, or by an employer of an individual who left work to move 
with his or her spouse. 

No "benefit wages" shall be deemed to have been paid by an employer 
of an individual with respect to any weeks in which benefits are claimed 
and received after such date as that individual refused to accept an offer 
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or rehire by the employer because such individual was in training with 
approval of the Commission pursuant to § 60.1-52.1. 

§ 60.1-85. Increase of. contribution rate.-As of the beginning of the first
day of July, nineteen hundred sixty one seventy-eight , and as of the 
beginning of the first day of July of each succeeding calendar year, the 
balance which shall stand to the credit of the account of the 
Commonwealth of Virginia in the unemployment trust fund in the trea"ury 
of the United States, including amounts withdrawn therefrom but not 
expended, shall be compared with the average of taxable payrolls on which 
contributions were paid during the preceding thirty-six calendar months. 

If such balance is less than feaF- three and one-half per centum of the 
average of such taxable payrolls or three per centum beginning the first 

day of July, nineteen hundred eighty-one, an adjustment factor shall be 
added to the contribution rate of each employer for the calendar year 
following such first day of July. 

Such adjustment factor shall be equal to e&e quarter EK the differenee, 
forty per centum of the contribution rate each employer is assigned on the 

basis of his and/or his predecessor's experience, calculated to the nearest 
one teRth- hundredth of one per centum , eetween Slieh f)ereentage ealanee 
aae five per centam EK the a·;erage ef. saeh- taJEaele f)ayrells. SUeft. 
acijastment faeter shall remain ill eUeet tb.reagb.aat the entire ealendar 
year fer "Nb.ieh it is added. 

Ne employer's centrieatien rate liBElef: th.is section sllaH l3e increased m 
a te!al &f mere tb.aa twe a&d seven teatb.s l*'f! centam except that the 

adjustment for employers whose assigned rate is five hundredths of one 

per centum shall be two hundredths of one per centum 

§ 60.1-86. Decrease of contributioru: by application of credits.-As of the
beginning of the first day of July, nineteen hundred sixty one seventy-eight 

, and as of the beginning of the first day of July of each succeeding 
calendar year, the balance which shall stand to the credit of the account 
of the Commonwealth of Virginia in the unemployment trust fund in the 
treasury of the United States, including amounts withdrawn therefrom but 
not expended and including any amount in the clearing account without 
regard to possible refunds, shall be compared with the average of taxable 
payrolls on which contributions were paid during the preceding thirty-six 
calendar months. 

If such balance is as much as SHE &Rd eae fearUt five and seven-tenths 
per centum of the average of such taxable payrolls, or five per centum 

beginning the first day of July nineteen hundred eighty-one, each employer 
wb.a is assigned a eentrieatien rate fer Eb.e #ellewieg ealendar year &f less 
th.an twe a&d se·.•en tentb.s � eentam oo the basis EK his aed/or his 
predecessor's exf)erieace shall be entitled to a credit of forty per centum 
of the contrjbutions accruing and payable by him for each of the ensuing 
four calendar quarters beginning the first day of January following such 
first day of July. 
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Any credit so determined shall be applied by the Commission as a 
payment and corresponding decrease in contributions accruing for such 
ensuing four calendar quarters. 

Notice in writing of the entitlement to a credit shall be given by the 
Commission to each employer not later than the thirty-first day of 
December immediately preceding the year for which such credit is 
applicable, and such notice shall be mailed to each employer at his last 
known address. 

2. That §§ 60.1-18, 60.1-19, 60.1-20, 60.1-53, 60.1-54, 60.1-55, 60.1-56, 60.1-57
and 60.1-86.1 of the Code of Virginia are repealed.
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APPENDIX B 

SENATE JOINT RESOLUTION NO--

Continuing the Joint Subcommittee of the Senate Commerce and Labor 
Committee and House of Delegates Labor and Commerce Committee 
Studying the Funding Requirements and the Administrative Needs of 
the Virginia Unemployment Compensation Act. 

WHEREAS, financial and administrative problems have developed from 
the high and extended rate of unemployment in the Commonwealth 
resulting from several years of economic recession; and 

WHEREAS, this has resulted in the rapid depletion of the 
Unemployment Trust Fund and increased administrative burdens for the 
system; and 

WHEREAS, Senate Joint Resolution No. 133 of the nineteen hundred 
seventy-seven General Assembly requested the Joint Subcommittee of the 
Senate Commerce and Labor Committee and House of Delegates Labor and 
Commerce Committee Studying the Funding Requirements and the 
Administrative Needs of the Virginia Unemployment Compensation Act to 
study and present its findin� and conclusions regarding the Trust Fund; 
and 

WHEREAS, although the Subcommittee has made significant progress as 
far as alleviating the problems related to the Fund, other work remains to 
be done; now, therefore, be it 

RESOLVED by the Senate, the House of Delegates concurring, That the 
Joint Subcommittee of the Senate Commerce and Labor Committee and the 
House of Delegates Labor and Commerce Committee Studying the Funding 
Requirements and the Administrative Needs of the Virginia Unemployment 
Compensation Act is hereby continued. The Subcommittee shall continue to 
study all problems incident to the Virginia Unemployment Trust Fund, 
including (i) whether to extend the Virginia Employment Commission's tax 
table's State Experience Rating Factor Scale, (ii) whether a proposal 
advanced by the Virginia Manufacturers Association concerning the 
establishment of minimum and maximum legal solvency limits for the Fund 
in dollar amounts should be acted upon; and (iii) whether the statutes 
should be changed which allow the paying of unemployment compensation 
to a married person who moves out of the Commonwealth to follow his (or 
her) spouse. In addition to these issues, the Subcommittee shall examine 
any other relevant problems concerning the Trust Fund. 

The present eight members shall continue to serve on the Joint 
Subcommittee. If a vacancy occurs for any reason, a successor shall be 
appointed by the appropriate person or persons pursuant to the method of 
appointment specified in Senate Joint Resolution No. 133 of the nineteen 
hundred seventy-seven General Assembly. All agencies of the 
Commonwealth shall assist in this study. 
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