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To: The Honorable L. Douglas Wilder, Governor ofVirginia,
and

The General Assembly ofVirginia

ThITRODUCTIONANDSUMMARY

Pursuant to House Joint Resolution No. 447 of the 1991 Session of the
General Assembly, a commission was established to "study the need for
autonomous school or college status for the forestry and wildlife program at
Virginia Polytechnic Institute and State University." A copy of HJR 447 is
attached as Appendix A.

HJR 447 provided that the commission was to consist of fifteen members
as follows: three members from the House of Delegates, to be appointed by
the Speaker of the House; two members from the Senate, to be appointed by
the Senate Committee on Privileges and Elections; and ten members to be
appointed by the governor, one representative each from the Board of Game
and Inland Fisheries, the Board of Forestry, the Marine Resources
Commission, the Lumber Manufacturers' Association of Virginia, the Virginia
Wildlife Federation, the Virginia Forestry Association, the Virginia
Agribusiness Council, the Virginia Polytechnic Institute and State University
College of Agriculture and Life Sciences, the President of the Virginia Board
of Agriculture and Consumer Services, and the School of Forestry and Wildlife
Resources at Virginia Polytechnic Institute and State University.

During the course of the Commission's work, the Virginia Polytechnic
Institute and State University Board of Visitors approved a resolution
recommending that the State Council of Higher Education grant the School of
Forestry and Wildlife Resources status as a college equal to that of all other
colleges of the university. The schedule recommended by the Board of Visitors
for implementing changes in the School's status was in accordance with that
suggested by the Pr al £ r a olle e of F re t and ildlife He urces
prepared by the facu ty and administration of the School of Forestry and
Wildlife Resources. That schedule is as follows: (i) a Dean of the School of
Forestry and Wildlife Resources shall be named by January 1, 1992; (ii) the
School shall operate with a separately defined annual budget starting July 1,
1992; (iii) the School shall be renamed the College of Forestry and Wildlife
Resources on or before July 1, 1993; and (iv) full implementation with staffing
be accomplished by July 1, 1994.



At the Commission's second meeting, the following motion was presented:

That the Proposal for a College of Forestry and Wildlife Resources prepared by
the faculty and administration of the School ofForestry and Wildlife Resources
be endorsed as the Commission's report to the Governor and the General
Assembly of Virginia and that it is anticipated that any additional funding
required to fully implement the proposal during the transition period between
July 1, 1992 and July 1, 1994 be met through private sector initiatives.

The motion was unanimously adopted by the Commission. Consequently, the
Proposal for a College of Forestry and Wildlife Resources....dated July 19,
1991, and attached as Appendix B--will serve as the Commission's report to
the Governor and the General Assembly.

Respectfully submitted,

Delegate V. Earl Dickinson, Chairman
Senator Madison E. Marye, Vice Chairman
Delegate A. Victor Thomas
Delegate John Watkins
Senator Robert L. Calhoun
Eli Jones, Jr.
Richard B. Taylor
Timothy G. Hayes
J. Kenneth Morgan, Jr.
Paul A. Schrauder
Charles F. Finley, Jr.
Harold E. Burkhart
J. Shelby Guss
Thomas L. Payne
Joseph H. Barlow
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GENERAL ASSEMBLY OF VIRGINIA--1991 SESSION
HOUSE JOINT RESOLUTiON NO. 447

Establishing a commission /0 study the need lor autonomous school or college status for
the forestry and wildlife program at Virginia Polytechnic Institute and Slate University.

Agreed to by the House 01 Delegates, February 22, 1991
Agreed to by the Senate, February 21, 1991

WHEREAS, forests make up 61 percent of the land area In Virginia and support an
industry ranking first In number of employees, and second In total payroll; and

WHEREAS, the forest industries are a major source of employment in our rural
communities; and

WHEREAS, the forests also provide the amenities of clean air, clean water, scenic
beauty, wildlife, fisheries, and recreational opportunities; and

WHEREAS, forests are renewable, but maintaining their continuing p-roductivity requires
a knowledge base of professionals educated in the sciences and arts of natural resources
management; and

WHEREAS, research and technology transfer are necessary to keep our hundreds ot
small wood-based industries competitive and to maintain the quality of our environment;
and

WHEREAS, the forestry and wildlife program at Virginia Polytechnic Institute and State
University is the only such higher education program in the Commonwealth; and

WHEREAS, the School of Forestry and Wildlife Resources at Virginia Polytechnic
Institute and State University is recognized by its peers as one of the top five programs in
the nation; and

WHEREAS, the School of Forestry and Wildlife Resources at Virginia Polytechnic
Institute and State University is the only top-ranked program in the South which does not
have autonomous status within its university system; and

WHEREAS, a separate autonomous college would provide the prestige and visibility
needed to attract financial and other support; and

WHEREAS, the General Assembly desires to maintain and enhance programs of
excellence within state unlveritles and is concerned that the lack of autonomy for the
School of Forestry and Wildlife Resources may impact adversely this specific program; and

WHEREAS, a separate autonomous school or college could be established at Virginia
Polytechnic Institute and State University with little or no additional cost to the
Commonwealth; now, therefore, be it

RESOLVED by the House of Delegates, the Senate concurring, That a study commission
be established to determine the importance of and need for autonomous school or college
status for the program in forestry and Wildlife at Virginia Polytechnic Institute and State
University. The commlslon shall take into account the potential impact ot the establishment
of any such autonomous school or college on the College of Agriculture and Lite Sciences.
Tbe commission shall be composed of fifteen members. Three members of the House of
Delegates shall be appointed by the Speaker of the House of Delegates. Two members of
the Senate shall be appointed by the Senate Committee on Privileges and Elections. One
representative each from the Board of Game and Inland Ftshertes, the Board of Forestry,
the Marine Resources Commission, the Lumber Manufacturers' Association of Virginia, the
Virginia Wildlife Federation, the Virginia Forestry Association, the Virginia Agribusiness
Council, the College of Agriculture and Life Sciences, the President of the Virginia Board
of Agriculture and Consumer Services, and the School of Forestry and Wildlife Resources
at Virginia Polytechnic Institute and State University shall be appointed by the Governor.

The commission shall submit its findings to the Governor and the General Assembly by
December 1, 1991, in accordance with the procedures of the Division of Legislative
Automated Systems for the processing of legislative documents.

The Division of Legislative Services shall provide staff support to the commission. All
indirect and direct costs of this study shall be paid with private funds.

Implementation of this resolution is subject to subsequent approval and certification by
the Joint Rules Committee. The Committee may withhold expenditures or delay the period
for the conduct of the study,
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EXECUTIVE SUMMARY

This proposal is for collegiate status for the School of Forestry and \Vildlife Resources. The
proposal describes why collegiate status is important to the university and the Commonwealth.
and how and when collegiate status may be implemented. Further. it contains descriptions and
supporting statistics to show the attributes of the proposed College of Forestry and Wildlife
Resources relative to other campus administrative units and the university.

The School of Forestry and Wildlife Resources is presently an administrative unit in the College
of Agriculture and Life Sciences. Since renewable natural resource issues continue to be
increasingly important to the people of Virginia, and because the Commonwealth relies heavily on
Its renewable natural resources for jobs. products. recreation. tourism. and innumerable other
tangible and non-tangible benefits. it is important that the land-grant university support and
nurture the academic and research infrastructure required to ensure a stable future for the state's
economy and a continued guarantee of environmental quality for its citizens. Collegiate status
for the present School of Forestry and Wildlife Resources is a significant step towards recognizing
the important contnbuttons the university makes in teaching. research. and public service as
those activities pertain to Virginia's renewable natural resources.

To this end the proposal seeks the implementation of a College of Forestry and Wildlife
Resources on the Virginia Tech campus. Such a College will allow the university to efficiently and
dtrectly address renewable natural resources issues and needs. Separation of the School from
agriculture will. on the other hand. also allow the existing College of Agriculture and Life Sciences
the opportunity to focus on agriculture related issues Without limiting future cooperative efforts
between the two admmistranve units.

The proposal calls for a Dean of the School to be named on January 1. 1992 and fiscal
autonomy achieved by July 1. 1992. The School of Forestry and Wildlife Resources will be named
a College by July 1. 1993. Full implementation of collegiate status will be completed prior to the
1994-1996 biennium, The implementation Will require the infusion of 3. 5 classified posittons into
the existing School and the addition of a 0.5 FTE admtrustrattve position. Attendant total
estimated costs will be less than $150.000/year. These costs represent less than 1.25% of the
total budget of the present School. The transition to collegiate status Will be Significantly
m1n.imized because the current administrative structure of the School parallels that of most
existing colleges.

As it matures, the proposed College will increasingly contribute to the mission and goals of
Virginia Tech. Although the future cannot be forecast with certainty. the students. faculty. and
administration of the School envision new and challenging opportunities to serve both the
university and the Commonwealth as a College of Forestry and Wildlife Resources.
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I. PROPOSED NAME: COLLEGE OF FORESTRY AND WILDLIFE RESOURCES

This name reflects the programs and expertise of faculty in the current School of Forestry and
Wildlife Resources and is chosen for the purposes of this proposal. The faculty will consider the
name of the proposed College in the Fall of 1991.

D. PROPOSED DATE FOR INITIATING ORGANIZATIONAL CHANGE: JANUARY 1,1992

Full implementation of collegiate status will require approximately two and one-half years.
However. an immediate move towards College status can occur because the current administrative
organization of the School parallels that of most colleges currently existing on the campus. It is
proposed that a Dean of the School be named on January 1. 1992: that the SChool operate with
a separately defined annual budget starting July 1. 1992: the School be renamed the College of
Forestry and Wildlife Resources on or before July 1. 1993: and that full implementation with
stafftng be accomplished by July 1. 1994. This proposal details the initial administrative structure
of the proposed College.

m. PROPOSED MISSION OF THE COLLEGE

The mission of the proposed College of Forestry and \VUdlife Resources is as proposed in the
School's planning document. "An Agenda for the Future 1990-2000". attached as Addendum A
That self-study document articulated the mission of the School as focusing on the long-term
development. management. and utilization of renewable natural resources. The tripartite mission
is to educate students to be knowledgeable. responsible professionals: to seek. evaluate.
communicate. and preserve knowledge: and to assist private and corporate cmzens of the
Co~onwealth.the region. and beyond in resolving problems and nurturing opportunities.

The mission of the proposed College is linked to the three land-grant missions of Virginia Tech:
education. research. and public service. Faculty in the proposed College of Forestry and Wildlife
Resources will mdrvtdually and collectively contribute to the Commonwealth's educational needs
by offering strong professional programs in renewable natural resources leading to B.S .. M.F.. M.S.
and Ph.D. degrees. The College faculty will continue to seek new knowledge through research.
both basic and applied. Extensive involvement in public service will allow the Commonwealth's
citizens to benefit from new technology while providing valued feedback to faculty seeking to make
teaching and research relevant and challenging to today's student.

The mission and goals of the College of Forestry and Wildlife Resources are consistent with
those of the University. The self study document "An Agenda for the Future 1990-2000" lists six
goals of the faculty. The School goals articulated in the self-study document will be the goals of
the proposed College: their relationship to the university goals are as follows.

School Goal '1. To educate high quality professionals who can function effectively in
entry-level positions and assume positions of ever increasing
responsibility throughout their careers.
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This goal is tdenucal m context and pIionty to the university's goal of excellent undergraduate
education. As the Commonwealth's only institution offering instruction in renewable natural
resources education. this goal is central to the mission of the university.

School Goal 12. To provide graduate programs that combine a high quality faculty. a
student body selected from the best undergraduate degree recipients in
this country and abroad. with courses offering the most advanced
knowledge in order to produce outstanding researchers. educators. and
practitioners.

This goal. as With Goal # 1 above. Is consistent with the university's goal of enhancing the
quality of graduate and professional education.

School Goal 13. To strive for excellence in research through the use and exploration of
new scientific concepts and applications for the benefit of society.
industry, and govemment.

A unfversity goal is "to enhance the quality of the university's programs of research,
scholarship. creative expression. and artistic expression." Thus Goal #3 ~ relevant to the goals
of the unrversity as they relate to Quality of research and scholarship.

School Goal #4. To integrate the College's research program with the teaching program.
especially at the graduate level. and with the programs in public service.

The enhancement of the quality of public service. continuing education. and cooperative
education is an expressed university goal. Public service programs are already integral to the
indiVidual School departments. The proposed College of Forestry and \Vildlife Resources will
expand this effective integration of the teaching. research. and public service functions. Although
research may be an end in itself. the proposed College's research program will be directed toward
providing educational opponunities for students and knowledge for the Commonwealth's citizens
and government.

School Goal 15. To provide students who are not renewable natural resource majors with
.an understanding and appreciation oj renewable natural resources so
they can assume leadership roles in their communities and foster a
natural resource conseroation ethic within the general pubUc.

This goal is consistent With the universtty's objectives of enriching "the intellectual and
cultural life of the university" by providing educational experiences for non-majors :. .ekmg
learning opportunities in the natural resources field.

School Goal '6. To disseminate knowledge and to provide new programs of technology
transfer to the College's constituencies and to the general public in order
to enhance the benefits. goods. and seM.'ices obtainedftom the renewable
natural resources of the commonwealth and surrounding region.

This goal complements the University's objective to "strengthen and expand university
programs in public service. extension, and continuing education."
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IV. BENEFITS OF COLLEGIATE STATUS

The benefits to Virginia Tech of a College of Forestry and \Vildlife Resources are as
follows.

1. The ability of the university to meet the needs of the Commonwealth as it struggles
to cope with management of its renewable natural resources is best served by a
College of Forestry and WIldlife Resources.

The School of Forestry and Wildlife Resources faculty and programs are positioned to create
an mdependent, unique program to serve the Commonwealth, the university. our professions. and
society. ThiS program would emphasize balanced management of Virgtnta's forest. fisheries. and
wildlife resources. Fueled by rapid population shifts. a large and economically important timber
and forest products industry. and conflicting Views from an array of special-interest groups.
Virginia's renewable natural resources have never before required the intense stewardship that
is now demanded by the Commonwealth's citizens. i

Natural resources management issues in Virginia are growmg in frequency and comp...exity.
Rapid population expansion has increased the relative economic importance ofVirginia's forested
land base. Use of forested and Wildlands will be intensified by continued urban growth paralleled
by increased demands for forest products and for forest-based recreational areas for hunting.
fishing, and other noncommodity uses. In the coming decades. Virginia will experience
tremendous pressure to improve environmental quality, provide more resource-based products,
and respond to economic development needs of rural areas.

The National Research Council has recognized the critical need for new programs based on an
"environmental paradigm" that emphasizes balanced resource management, development. and
stewardship of public and private natural resources. Thus, the mandate for changes in renewable
natural resources research, teaching. and public service is national in scope, broad in vtston, and
temporally and spatially expansive.

Other states With large urban population centers in addition to large forested rural areas have
elevated to collegiate status their university programs that deal with natural resources. The reason
is simple: natural resources are important to people for their economic and social well-being.
Virginia Tech needs a college to provide leadership in the Commonwealth as it weaves the fabrtc
of its future renewable natural resources management policies and programs.

We see collegiate status as a way to capitalize on increased societal interests in earth's
resource base. Our interests and expertise uniquely position the university for a leadership role
in natural resources research. public service. and policy development. This role cannot and
should not go to other universities simply because they are closer to urban areas and to the policy
makers or because they have a viSibility and image we may lack. No other institution in the state
has the collection of expertise and talent of the School's faculty. Collegiate status will foster
program growth as well as Signal Virginia Tech's leadership role in the Commonwealth and
beyond.
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2. An independent program will enable Virginia Tech to meet future educational
demands for diverse undergraduate and graduate programs in forestry and related
renewable natural resources.

Meeting educational needs of Virginia's high school graduates as they seek employment
opportunities in natural resources requires that the university operate a highly Visible. efficient.
and dynamic program. An independent program. separate [rom the "agriculture image." will allow
recruitment of students from nontraditional backgrounds and urban areas. Both traditional areas
and new areas of emphasis such as conservation biology and education. urban forestry.
wood-based biornatertals, and engineered wood composite products are clearly independent of
agriculture. Gaining support and meeting undergraduate demands for courses in these areas
requires a visibility that a college of agriculture simply cannot provide.

This university must produce professionals educated to respond to natural resource
management questions with intelligent, informed. broad-based decisions, The demand for this
education. in terms ofstudent numbers. is increasing. But to benefit from this increase. we must
have the special vtstbility afforded by collegiate status. Our undergraduate and graduate
programs are now nearly hidden within agriculture. especially to those outstde the universtty. For
us to expand graduate student enrollments and the concomitant financial and technical support
for those students. we must be Visible. clearly connected to renewable natural resorrce images.
and free to project those images to promising students in nonagriculture programs. Vinually none
of our graduate students has had. or Will have. expertise in agricultural disciplines.

The need for educating natural resource management professionals is growing and must be
met. We are convinced. as are our constituents. that collegiate status Will enable us to better,
meet these needs.

3. Collegiate status will positively enhance our continuing fiscal growth. particularly
in research and related gifting. .

We have been successful at attracting extramural support. The visibility and prestige of
collegiate status will do much to further enhance our efforts, New opportunities for Virginia Tech
are on the horizon as industry struggles with natural resources issues and goverrunent develops
new programs to control renewable natural resources allocations or to protect the
Commonwealth's brodrversity, New wood products and resource-based markets have been and
will be developed as a direct result of natural resources management challenges. Opportunities
for research and public service in the renewable natural resource arena are expanding rapidly.

Faculty serve constituencies ranging from consumers offorest. water. and recreation products.
to industrial manufacturers. to nonconsumptrve users of ecologic resources. This diversity of
representation and orientation is a strength. It is our opinion that we have been successful
because of indrvtdual faculty strengths. While we expect Individual faculty strengths to remain
a cornerstone of our success. adding the advantage of a cohesive administrative structure and a
clearly defined image will further our collective goal of meeting the research needs of the
Commonwealth.
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4. A college focused on renewable natural resources management will be the most
efficient and effective means to further our role of public service.

Born in biology and fostered by agriculture, the School of Forestry and \Vildlife Resources has
evolved to embrace a public service mission distinct from that of agriculture. The industrial and
nonindustrial landowner constituencies that we support are largely different from those of
agriculture. In addition. the federal and state administration and policy makers we educate and
otherwise serve are distinct and separate from their agriculture counterparts. We focus on a
resource base that is both public and private. and the product objectives and production cycles
for wildland are different from those for agricultural land. These distinctions are detailed further
in our 10-year plan. developed in 1990 (Addendum A).

Of Singular importance is separating the problems and opportunities of natural resources
management from the problems and opportunities in the agricultural community. We believe that
the issues surrounding natural resources management and agriculture are too large. complex. and
divergent for a single administrative umbrella. Public service through extension and continuing
education must be enhanced in the renewable natural resources areas. Balanced development
of rural economies. service to industry. and environmental quality issues demand university
attention. In addition. urban populations must be knowledgeable of natural resource issues.
These issues transcend urban and rural distinctions. Issue resolution is integral to the health
and Iinancial and social well-being of our SOCiety. We believe collegiate status will permit us to
acquire the resources needed to address these issues.

5. Collegiate status will allow development of the administrative framework to provide
both a focused image to our constituents and a mechanism to accurately project our
needs and accomplishments to the University community and our clientele groups.

Only a collegiate dean With an understanding of. and focus on. "natural resources management
can provide effective faculty leadership, A dean Willalso be positioned to interact With other deans
of forestry and natural resources colleges in the region and the nation in developing program
initiatives. A dean is needed to enhance the visibility of Virginia Tech's renewable natural
resources educators among our supporting constituencies. within the Commonwealth and
throughout the region and nation.

We believe that our accomplishments. needs (e.g .. space. financial. and personnel). potential
contributions. and image have been. and Will continue to be. compromised by continued
ad.m1nistrattve sieving through an agriculture administration. We seek to independently report
our accomplishments and needs to the university administration. We wish to advertise our
achievements and potential contributions Without accommodation to an agrtculttrre-ortented
agenda.

Separauon from the College of Agriculture and Life Sciences will. we believe. have benefits for
both groups. Faculty will be better represented both within the university's governance structure
and to outside interests. Agriculture and forestry deans can separately focus on agriculture and
forest/natural resources interests Without competing at the college level. Within the current
School structure. we have already assumed many responstbtltues of collegiate status in such areas
as curriculum. student recruitment. student advismg. course changes. scholarship development.
student placement. and external gifting. As a result. the additional cost of collegiate status will
be minimal. but the benefits will be substantial.
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The faculty of the School have summanzed the rationale for collegiate status as follows:

'We believe that Virginia Will see increased conflict between people's needs for commodities
and desires for wildland-based spaces. Urban values and economic realities are creating
conflicts that only wise management decisions can resolve. While environmental concerns
are in the ascendancy so is the demand for wood and other noncommodity natural
resources products such as recreation. hunting. and fishing. Jobs provided by natural
resource-based industries are critical. as they represent the largest employment sector in
the Commonwealth. The wood products industry alone adds 55.2 billion per year to
Virginia's economy."

'Virginia Tech now has the faculty and student resources to exert strong leadership in the
state and region. We have a strong relationship with constituents on all sides of public
policy and technical Issues. We are a "collegiate" group of professionals focused on diverse
issues. but all rooted in renewable natural resources. Given current administrative
changes and faculty momentum. we face a unique opportunity to invest now in an
organization that will help Virginia Tech expand as a leader m the Commonwealth and
beyond. At the same time. we see that collegiate status represents an opportunity for us
as professionals to more effectively influence thoughtful. long-term stewardship of our
natural resources through instruction. research. and public service."

v. PROPOSED ORGANIZATIONAL STRUCTURE

Administration

The proposed College of Forestry and \Vildlife Resources wtll co-exist as an equal with the
other eight colleges on the Virginia Tech campus. As such. the Dean of the College of Forestry and
Wildlife Resources will report directly to the Provost of the university.

The College of Forestry and Wildlife Resources will contain three departments: Forestry.
Fisheries and Wildlife. and Wood Science and Forest Products. Each department in the College
will have its own department head. :his administrative structure parallels that of the existing
School of Forestry and Wildlife Resources (Table 1).

On January 1. 1992 a Dean of the School of Forestry and Wildlife Resources will be appointed
by the Provost. Initially. the existing School administrative structure will be unchanged but ar;
accounting/personnel officer will be hired Fall 1991 to facilitate the transition of resources from
CALS to the School. On or before July 1. 1992. all budgets and other administrative fiscal ties
with CALS will be separated. During the next transition year. the Dean will jointly report to the
Dean of C.ALS and the Provost. The School will be named a College of Forestry and Wildlife
Resources on.July 1. 1993. It is proposed that the College of Forestry and Wildlife shall hire. or
otherwise identify, three half-time administrators (Figure I}: Associate Dean for Instruction.
Associate Dean for Graduate Studies and Research. and Associate Dean for Extension and Public
Service. The Associate Dean positions are positions that are functional in the current orgaruzauon
of the School. The Associate Dean for Instruction is currently titled as Associate Director of the
School. The Associate Dean for Extension and Public Service 15 currently labelled as Project
Leader. Extension. Some of the duties of the Associate Dean for Graduate Studies and Research
are currently handled by the Chair. Graduate Studies and Research Committee. These positions
are compared in Table 1.
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Table 1. Current Admmistratfve Positions and Comparisons to the Initial Administrative
Organization of the Proposed College.

I School

I

College

I

Director and Associate Dean. CALS Dean of the College
(100% administration) (100°10 administration)

Assistant Director Associate Dean for Instruction
(SOOAl administration: 500/ 0 faculty) (500/0 administration: 50% faculty)

Coordinating Counselor Coordinating Counselor
(1()()O~ administration) (1000/0 administration)

Chair. Graduate Studies and Associate Dean for Graduate
Research Committee Studies and Research

(100% faculty) (5QO/o administration: 50% faculty)

Project Leader. Extension Associate Dean for Extension
(SOOIO administration: 50010 faculty) and Public Service

(SCO/o administration: 50% faculty)

Department Heads (3) Department Heads (3)
(100010 administration) ( lOOQ1> administranon)

Total Admmistratrve Appointments:

School of Forestry and \Vildlife Resources: 6.0 FTE
College of Forestry and Wildlife Resources: 6.5 FTE

Dean's Office Staffing

The following are the job descriptions for the admirnstrattve officers of the proposed College:

The Dean of the College of ForestIV and Wildlife Resources is responsible for the academic and
administratiVe leadership of the College including teaching. research. and exterrsicnZptrblic service
programs. faculty. staff. budgets. and facilities. The Dean will administer the Mclntire-Stenrus
Forestry Research Program. The Dean Will be responsible for administering development activities
in cooperation with department heads and the university development office. The Dean reports
to the Senior Vice President and Provost of the uruversny.
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Figure 1. College of Forestry and Wildlife Resources Organization Chart
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The Associate Dean for Instruction (0.5 FTE) will administer the undergraduate advising
program. undergraduate recruitment. scholarship awards. undergraduate independent study.
research. and honors programs for the three departments. Other duties will be to serve as the
College liaison With the uriiversity admissions office. unrverstty committees. and university offices
dealing with student life and policies. The Associate Dean will be responsible for working with
faculty and department heads in the development. improvement. and assessment of
undergraduate curricula. and for administering. in cooperation with department heads. all aspects
of undergraduate programs in the College. The Associate Dean for Instruction will report to the
Dean of the College.

The Associate Dean for Graduate Studies and Research (0.5 FTE) will administer the research
and graduate programs of the College. The Associate Dean will facilitate and coordinate research
programs: and act as principal liaison between the College. the Graduate School. and the
university research division. The Associate Dean of Graduate Studies and Researchwill develop
opportunities for external support of graduate students. coordinate graduate recruitment for the
College. and work closely with department heads to ensure maintenance of graduate program
quality standards. The Associate Dean for Graduate Studies and Research will report to the Dean
of the College.

The Associate Dean for Extension and Public Service (0.5 F'lE) will lead. coordinate. develop.
and seek suppon for cooperatiVe extension programs. and public service activities of the College.
The Associate Dean Will also cany the title of Assistant Director of Extension for Renewable
Natural Resources. This person will be responsible for extension planning and reporting.
continuing education. budget preparation. and staffing and will administer the Renewable
Resources Extension Act funds. The Associate Dean for Extension and Public Service will report
to the Dean of the College and to the Director of Cooperative Extension.

Department Heads will be responsible for departmental programs and administering the
programs in teaching. research. and extension/public service. They will provide academtc
leadership for the students. faculty. and staff in developing and strengthening departmental
programs. Department heads w1ll serve as principal department liaison with other admmistrauve
units in the university. government agencies. industry. and professional societies. Department
heads Will report to the Dean of the College.

The Coordinating Counselor is responsible for the daily operation of student academic
counseling in the College. The Counselor 15 responsible for class scheduling. ensuring students
complete degree requirements. handling degree program changes. advising on course
substitutions. evaluating transcripts for transfer students. and generally monitoring the
registration process by collating course offerings for each semester in cooperation with department
heads. and facilitating student course regtstration activities. This person will report to the
Associate Dean for Instruction.

Classified Staff'

The administration of the college will require the addition of a full- time accounting/personnel
manager supporting the Dean and department heads. The current annual budget for the School
is approximately $12.000.000. Billing, invoicing. personnel matters, payroll. and account
maintenance for the School's three departments are currently handled by a single fiscal technician
and a secretary. These posiuons are inadequate to meet the present needs of the SChool's
financial affairs. With collegiate status it is imperative that additional bookkeeping staff be added;
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but irrespective of collegiate status. an accounting/personnel manager and bookkeeping staff are
needed as soon as possible.

The job descrtptton for these statT persons follow:

The Accounting/Personnel Manager will manage accounting work for the College and its three
departments. The Accounting Manager will be responsible for the following functional areas:
budget preparation. payroll. grants and contracts. accounts payable and receivable. financial
reporting, and general accounting operations of the College. The accounting manager will also
serve as stafffinancial liaison with the Virginia Tech Foundation. the office of sponsored programs.
the university development office. and the extension division/public service. The manager will be
responsible for developing and implementing accounting programs and procedures consistent with
university accounting procedures and policies. The accounts manager will report to the Dean. The
accounting/personnel manager will be hired by January I, 1992 to aid the .College in the
transition phase.

A Bookkeeper is needed to assist the accounting manager and department heads in the daily
financial affairs of the College. This staff person Will report to the Accounting Manager.

There is a concurrent need for additional staffing in the area of program support and
information services. This staff person would generally assist with the external relations of the
College's programs. The job description follows:

The Infonnation Officer of the College will support both the graduate and undergraduate
programs, as well as work in the areas relating to alumni. development. and pubuc relations. The
officer will plan. prepare. and disseminate matertals relating to undergraduate and graduate
student recruitment in cooperation With department heads and associate deans. The information
officer will work with potential employers and students to facilitate placement of graduates. The
information officer will be responsible for planning, preparing, and disseminating the College's
alumni newsletter, maintaining alumni records. and will serve as College liaison With the
university's Alumni Office, The information officer will also assist. in cooperation With department
heads, in the preparation of departmental and College annual reports. serve as liaison with the
university public information office. and serve in a staff support role for development activities.
Additionally, the information otTicerwill promote the programs of the College to the general public.
and interact with the media. The information officer will report to the Dean.

A SecretarY Senior is needed to support the additional administrative workload. This position
will support the Associate Dean for Graduate Studies and Research as well as the Informauon
Officer. -

Departmental Staffing

There are 'no plans for changes in departmental staffing associated With this proposal for a
College of Forestry and \Vildlife Resources. However, the additional staffing in the financial
administration wtll directly aid departmental admmistrauon.
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Financial Requirements for Implementation

Implementation of College status by July 1. 1992 requires allocating a 0.5 FTE admirustrative
position and 3.5 classified staff positions. Salaries associated with these positions are:

a. $38.000 for 0.5 FTE Associate Dean of Graduate Studies and Research.

b. $35,000 for full-time accounting/personnel manager (classified).

c. $30,000 for a full-time information officer (classified).

d. $10,000 for a 0.5 FTE bookkeeper (classified).

e. $18,000 for a 1.0 FTE secretary (classified).

Total funds for implementation are estimated as $131.000.

Operating Budget

Apart from the new positions listed above, the budget of the proposed College of Forestry
and Wildlife Resources will 1n1tially be that of the current SChool of Forestry and Wildlife
Resources including all subordinate units. recognizing the need to fill as soon as POSSible the nine
faculty positions vacated by attrition during the recent budget cuts. If vacant positions can be
restored, greater flexibility in staffing the new College and meeting program needs will be possible.
By July 1. 1994. all administrative and classified positions outlined above Will be filled. The
University will include in the 1994·1996 biennium budget all positions and expenses associated
with the new College administration.

VI. RELEVANCE TO RESOURCE ALLOCATION CRITERIA

The Senior Vice President and Provost's POSition paper of April II, 1991 outlines the criteria
to be. used in making resource allocations and reallocation decisions. This section addresses
those criteria as they pertain to the formation of a College of Forestry' and Wildlife Resources. As
stated earlier, thiS proposal for a College does not involve immediate or significant allocation or
reallocation of positions or financial resources among university programs.

Consistency With the University's Goals

Item m of thiS proposal shows that the mission and goals of the proposed College are
consistent with. and complementary to. the mission and goals of the university. There is no
conflict between the university's role in teaching. research. and public service and that of the
proposed College of Forestry and Wildlife Resources. In fact. the goals of the proposed College will
significantly aid the unrverstty in achieving a leadership role in the Commonwealth as that role
pertains to the stewardship of renewable natural resources. The proposed College will train.
educate, and provide continuing public assistance to natural resources managers. It will
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promulgate the wise economic use of renewable natural resource products and materials by
developing new technologies and markets. It will ensure sustainable levels of commodity and
non-commodity products from the Commonwealth's renewable natu ral resource base by providing
quality educational opportunity to students in the state and region at both the undergraduate and
graduate levels.

Program Quality

The present School of Forestry and Wildlife Resources is an acknowledged leader in forestry.
forest products. and wildlife education and research. It is a leader because faculty and staff
possess credentials of outstanding quality and an experiential base representinga broad array of
natural resource related disciplines. Each year the three departments of the School publish
annual reports to an Advisory Board. These documents. available on request. frame for the
1990·91 year the research breadth. creative and professional achievements, excellence in
teaching, and public service accomplishments of the faculty. Further documentation ofthe quality
of programs conducted by faculty and their credentials are available.

The curricula and programs in the proposed College are sound and founded on a philosophy
emphastztng individual faculty strengths in teaching, research. and public service. Every effort
ts made to ensure high academic standards in undergraduate course work. Graduate program
quality is ensured because the faculty set the highest POSSible entrance requirements for entering
students and follow a well-defined policy to ensure program quality maintenance. These specifrc
procedures are outlined in the School's March 1. 1988 response to Policy Memorandum #14
"Policy Change: Superuisum and Maintenance oJQuality Standards in Graduate Programs" (on file
in the Graduate School). The School's excellence in undergraduate and graduate programs is
evidenced by the outstanding employment and personal career records of its graduates. All
programs in the proposed College are accredited by their respective professional accrediting
agencies (the revised outdoor recreation option meets the accreditation standards of the National
Recreation and Park Association and is currently in provisional status for the required three year
period).

The quality of the present School has been monitored regularly by a 50-member Advisory
Board. Based on the advice of that Board, changes have regularly been made in the
undergraduate programs. Examples include the School's writing program. computer literacy
program. and the development of the various options in the School's undergraduate program.

In 1987. the Advisory Board conducted an independent survey of all forestry. forest products.
fisheries. and wildlife programs in the U.S. Leaders of these programs were asked to rank U.S.
programs based on their perception of overall quality. All School programs were ranked in the top
five in the country: fisheries and wood science/forest products were ranked number one.

Students.in the School form a cohesive group which identifies With renewable natural
resources. As might be expected. their foci are along departmental lines and largely take the form
of curriculum club membership. Attached is a program from the 1991 Annual School Banquet
which illustrates the diversity. academic quality, and professional orientation of the proposed
College's student body (Addendum B).

Students in the proposed College Will benefit from the large number of outside contributors
who generously support the current School programs. This support takes many forms. including
facilitation of cooperative learning experiences. scholarships. research awards. and unrestricted
gifting.
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Program Improvement

The faculty and administration of the School of Forestry and \Vildlife Resources recognize the
need for periodic review of programs. goals. and objectives. The attached "Agenda for the Future
1990-2000" is but one example of the School's review process. Faculty committees, both standing
and ad hoc. periodically review local aspects of programs. course contents, and related
programmatic items to ensure students receive a relevant. high quality learning experience at
Virginia Tech. Within the past two years, the review process has resulted in the dropping of two
program options and the addition of a new option in outdoor recreation. Thus. the programs in
the proposed College are led by a dynamic faculty who continually search for and pursue program
improvements.

The faculty of the proposed College conduct. on a recurring basis. peer reviews of teaching.
Coordinated by department heads. these reviews are designed to assist faculty in developing
pedagogic techniques. Faculty are reviewed by students at the conclusion of each course and
those reviews also allow faculty self-improvement. Prior to graduation. "exit" interviews are
conducted. These interviews are also helpful in evaluating programs.

~ther indicators of the present School's dedication to continued review and evaluation of its
programs is evidenced by:

1. Ann . reviews by a GO-member Advisory Board.

2. Five-year reviews by the Cooperative State Research Service of the United States
Department of Agriculture. Although these reviews are required only for research. the
School requests they be comprehensive.

3. Accreditation reviews by the vartous accrediting bodies in the proposed College's
disciplmary areas. including the SOCiety of American Foresters. SOciety of Wood Science
and Technology and other similar groups.

4. Special reviews, evaluations. and study visits to assist in planning for the emerging trends
and program demands.

Enrollment

Enrollment in the School of Forestry and \Vildlife Resources has fluctuated over the years.
These fluctuations are largely explained by varying public awareness of environmental issues and
may also be due in part to high school students' perceptions of employment opportunities in
agriculture and forestry. When the Department of Forestry was founded in 1959. 71 students
were enrolled. When the School of Forestry and Wildlife resources was formed in 1976. 1.129
students were enrolled. In 1990. 570 students comprised the School in its three departments.
Figure 2 shows the enrollment trends from 1959 to 1990. The major increase in enrollment in
the 70's was tied to increased environmental awareness. As the 90's are Witnessing a resurgence
of environmental interest. it is anticipated that the enrollment in the College will exceed 700
undergraduate and 150 graduate students by the year 2000. Over the past three years. enrollment
has increased at an average rate of approximately 18%.
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Figure 2. Fall Term Enrollment. School of Forestry and Wildlife Resources. 1959-1990. (Note.
IRPA data for graduate student enrollment for 1971-1973 are mcomplete.)

Academic. Professional, and Social Need

The School of Forestry and Wildlife Resources serves five distinct professional groups:
Fisheries. Forestry. Outdoor Recreation. Wildlife. and \Vood Science and Forest Products. Each
of these professional groups is represented by a professional society. each addresses issues at
local. state. regional. national. and international levels. and each has its own accreditation
procedures for unrverstty programs. Fisheries interests are represented by the American Fisheries
Society. Their focus is the management of living aquatic resources and the culture of aquatic
organisms. The forestry profession is represented by the Society of American Foresters which is
concerned with the management and use of resources on and in association with forest lands.
The National Recreation and Park Association is the accrediting association for the outdoor
recreation program. It addresses recreational needs. leisure-pursuit issues. and other
non-commodity benefits of forest lands. The Wildlife Society represents Wildlife interests. and is
concerned with issues surrounding the management of natural resources for the provision of wild
animals, both game and non-game species. Several SOCieties represent the interests of programs
and faculty in Wood Science and Forest Products. Among these are the Forest Products Research
Society. the Society of Wood Science and Technology. and the Technical Association of the Pulp
and Paper Industry (TAPPI).
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The social need for a College of Forestry and Wildlife Resources has been articulated by the
faculty statement found in Section III of this proposal. Both the faculty and the administration
of the present School of Forestry and Wildlife Resources support the notion that there is a strong
societal need for the educational opportunities and public services a College of Forestry and
Wildlife Resources can provide. College level visibility is needed for the university to assume a
truly significant role in resource policy development for the Commonwealth and the mid-Atlantic
region.

The faculty's "Agenda for the Future 1990-2000" reported on anticipated trends thought most
likely to impact the natural resources professions, These trends include increased environmental
awareness. greater diverstty of natural resource products and uses. intensified use of lands, and
increased regulation of private lands. The problems and conflicts associated with these trends
will likely feed the research programs of the proposed College in the near future. and Will
mcreastngly affect the way curricula are developed and courses taught.

Vtrgmta's forest and wildlife resources and the industries that are associated with those
resources are Significant, For example. within the Commonwealth, forest-related industry ranks
first in manufacturing employment. first in total salary and wages, third in value added by
manufacturing and fifth in capital investment with nearly 1000 plants. At least 150.000 jobs are
directly and tr 1irectly related to the Commonwealth's forests. Hunting, fishing, and other
recreational U5e.3 associated with forest lands have an estimated impact of nearly one billion
dollars on the state's economy, Other examples of the importance of renewable natural resources
to the Commonwealth's economic base abound and are reported in "Virgtnia's Forest and Wildlife
Resources" by O.F. Hall et a1. Suffice it to say, a College of Forestry and Wildlife Resources is a
needed institution to serve the professional employment. continuing education. and policy
assistance needs of these renewable natural resource industries.

Student interest in educational programs offered by the proposed College is high, and
demands for the educational opportunities afforded by the proposed College is anticipated to
increase over the next decade. At the graduate level, more than 1.000 inquiries about graduate
study opportunities are processed each year. Projected undergraduate enrollment in the proposed
College is anticipated to be in excess of 700 students by the year 2000. In addition, some
undergraduate freshmen/sophomore level courses in the current School have up to 20%
enrollment by non-majors. Thus there is a demand on campus from non-majors for elective
courses in the natural resources areas.

Adequacy of Resources

This proposal assumes all resources currently allocated to the School of Forestry' and
Wildlife Resources will be part of those allocated to the new College. This includes all personnel
resources, space and financial. Some comments regarding resources follow.

Personnel

Classified Positions

Relative to the College of Agriculture and Life SCiences, the current School of Forestry and
Wildlife Resources has relatively few classified positions. In 1991 there were 0.57 classified
positions for each faculty position. This ratio Is considered low for field-oriented research
programs and will likely be a focal paint for future College staffing discussions. However, no new
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classified positions (other than those enumerated under the admtrustratrve needs sectjon of this
proposal) are integral to the formation of a College of Forestry and Wildlife Resources.

Faculty Positions

Instructional Positions: Since 1982. the School of Forestry and \Vildlife Resources has lost
mstructional positions; in contrast. the College of Agriculture and Life Sciences has gained
instructional positions (Figure 3 and Table 2a and 2b). The School's current instructional
workload (WSCH/allocated 208 FTE) is comparable to that of the College of Agriculture and Life
Sciences. and is beneath the university average. No additional instructional positions are integral
to the conversion to collegiate status.

Research Positions: The research program of the School has grown contmuously over the
years. Research expenditures have increased from $3.2 million in 1984 to more than $8.1 million
in 1990 (Figure 4). During this period. the School sponsored program expenditures grew over
250%. a figure slightly higher than the growth of the university sponsored program expenditures
as a whole rH. T. Hurd. Office of Sponsored Programs). Federal Mclnttre-Stenrus support
experienced an approximate 35°/" increase in 1989. State contrtbutions to research in the School
are less than 50% of total research expenditures. The formation of a College will not require
additioual research positions. As opportunities arise in the future. additional research positions
w1llllkely be requested. consistent With need. Table 2b shows current filled research positions
in the School of Forestry and Wildlife Resources.

Extension Positions: Since 1989 the School has lost three extension posittons due to budget
reductions and the inability to fill vacant positions {Table 2b}. While filling these positions is not
a prerequisite to collegiate status. staffing in extension is. and will continue to be. an important
program concern.

Space

Space resources in the proposed College. like those of the university as a whole. are
considerably below SCHEV guidelines. Figure 5. provided by Facilities Planning. shows that the
School of Forestry and Wildlife Resources has not participated in any net growth of assignable
space over the past decade. Since 1982 the total number of faculty and graduate full-time
equivalents has grown over 32% (Admin. Fact Book). Not fully included in these statistics are the
additional faculty and graduate assistants added through the Commonwealth Center. the
Biobased Materials Center. and special initiatives in aquaculture and forestry. In addition. the
U.S. Forest Service and the Department of the Interior have recently established very beneficial
research work units within the School. also adding to the space shortage.

These additions have been accommodated in the usual manner by renovating existing space.
largely utilizing operating dollars. However. future growth of the proposed College. particularly
in research. Will require new space. This will be the case regardless of College status.
Nevertheless. assuming that all space currently assigned to the School is transferred to a new
College of Forestry and Wildlife Resources. no additional space will be required to implement
collegiate status.
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Table 2a. Allocated 208 Instructional Positions. (Source: Acad. Admin. Fact Book)

I Year I SFWR I CALS(-) I University I

1982 29.64 83.01 1438.49

1983 27.45 80.81 1440.47

1984 28.05 79.01 1435.29

1985 28.08 82.16 1464.87

1986 28.12 85.59 1496.62

1987 26.81 86.47 1500.17

1988 27.19 88.28 1515.78

1989 26.85 89.35 1532.92

1990 26.18 86.08 1470.47

CALS(-) = College of Agric. and Life Sci. less SF\VR.
SFWR = School of Forestry and Wildlife Resources.

Table 2b. Summary of all filled 1 faculty and support FTE positions in the SF\VR2 funded by State
and Federal appropriations. (Source: College of Agriculture and Life SCiences)

Faculty' Support Personnel Grand
Total

Year 208 230 231 Total 208 230 231 Total

1989 22.69 23.56 12.22 58.47 9.00 22.08 3.50 34.58 93.50

1990 22.69 26.83 10.13 59.65 9.00 23.50 3.00 35.50 95.15

1991 21.69 24.23 9.23 55.15 9.00 20.50 2.00 31.50 86.65

In addition to the filled positions. there are usually several allocated but unfilled positions
during any given year.

SFWR is composed of the Departments of Forestry. Wood Science and Forest Products and
Ftsheries and Wildlife, plus Reynolds Homestead Center and the Commonwea~thcenter.

3 All Faculty as defined in Section 2 of Faculty Handbook except Visiting Professor and Adjunct
Professor.
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Budget

Operating/Other Budgets

Assuming that all budgets. allocations. and accounts of the current School are transferred to
the College or Forestry and Wildlife Resources. then no additional resources are needed for initial
implementation of collegiate status. Longer term, the budget must expand as described in Section
V.

Computer Fund Allocations

The present School has received from the College ofAgriculture and Life Sciences approximately
95% of the funds it needs to support its teaching. research. and extension computing needs. To
ensure fnil coverage of central computing expenses it is estimated that allocations for IT 1992-93
will need to be: Teaching. $130.000; Research. $80.000: Extension. $10,000. These amounts
represent only a very small increase over current allocations.

- 23 -



Program. Planning

Program planning is an ongoing process in the current School of Forestry and Wildlife
Resources; collegiate status will not change that. The "Agenda for the Future 1990-2000" will
serve as a guide to the formulation of specific programmatic changes that faculty and
adrnirustratrve leaders may propose. There are several opportunities for grD\J,.rth in the proposed
College and these are articulated under Exceptional Opportunities. These areas of exceptional
opportunity will be examined and appropriate programmatic changes and additions made
following faculty and administrative review.

College Management

The proposed College of Forestty and Wildlife Resources will be managed using an
administrative structure modelled on existing colleges in the uruversity. The administrative
hierarchy is shown in Figure 1 of Section V of this proposal.

Exceptional Opportunities

The faculty and administration of the proposed College of Forestry and \Vildlife Resources Will
continue to forecast trends in the renewable natural resources areas and to determine which of
these demand changes in the teaching, research, and extenstorr/public service programs. The
"Agenda for the Future 1990-2000" outlined some future trends which faculty believe will
significantly impact the proposed College's programs. These trends include: increasing
environmental consciousness, increased diversity of natural resource products and uses,
intensified land use. and increased regulation of private lands. Trends. coupled W1th increased
influence of government in natural resource planning and regulation. a rapidly increasing
mformation base. and increased world-wide cooperative efforts in natural resource management.
will create innumerable opportunities for future expansion of programs.

In the near future. forestry programs will likely be asked to respond to several issues. Among
these will be evaluating best management practices. measuring the effects of global warming and
pollution on forest productrvity and health. developing the urban forest concept. protecting and
enhancing non-timber resources. and developing environmentally sensitive methods of timber
harvesting.

Fisheries and wildlife programs will be faced with many issues, one of the more important of
which will be the issue of biodiversity, including endangered species management. Developing
methods to measure, conserve. and enhance biodiversity will be a central interdisciplinary effort.
The integration of land and water management techniques and development of teaching and
research programs to affect technology transfer will be important near-term opportunities which
will guide program development. Economic. social and political factors impacting
non-consumptive natural resources use will continue to be fruitful areas of program development.

Wood science and forest products research, teaching. and extension programs are faced with
challenging opportunities in manufacturing and marketing. chemical and biochemical conversion,
engineered wood products, and process control and information systems. Founded on the premise
that wood conversion to useful and necessary products for society must be efficient if forests are
to be conserved. new technologies must be developed and present technologies transferred to the
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manufacturtng and marketing arenas. This will require new research. enhanced public
service/extension activities. and continued updating of courses. EA-pansion of marketing to
foreign markets will also require concentrated efforts.

VUe ACADE~CPROGRAMSOFFERED

Program Priorities

Program prtortttes for the new College are outlined in the attached "Agenda for the Future
1990-2000" (Addendum Al. The present School has prospered by anticipating future needs for
research. teaching. and extension. This will continue in the future. At the present time new
thrusts being examined include the areas of furntture manufacturing. aquaculture. conservation
of renewable natural resources. conservation education. outdoor recreation. urban forestry. and
wood products recycling.

Past and Projected Future Enrollments

Figure 6 and Table 3 present data illustrating the changes in student enrollments for the
School using a 1982 base of 586. Since 1988. enrollments have increased Significantly: It is
expected that by the year 2000 the proposed College Will have over 700 undergraduate students
and 150 graduate students.

Faculty Workload Trends

Teaching loads of the School faculty are currently less than those of the unrverstty but are
comparable to those of the College of Agriculture and Life Sciences (Figure 7 and Table 4). The
administration of the School believes that Within one or two academic years. WSCH /208 FTE will
be equivalent to the University average. This is owing to the relattvely rapid growth of the student
body in the School and to the considerable non-major enrollment in some undergraduate courses.
Figure 7 shows that there has been a decline in WSCH/208 position in the College of Agriculture
and Life Sciences since 1982. but the School of Forestry and Wildlife Resources has improved.
Further improvements are anticipated.

Undergraduate and Graduate Qualifications

Undergraduate students entering the School ofForestry and Wildlife Resources are of high caliber.
With average SAT scores for the entering 1991 class of 1070. Entering students had a average
class rank in the 81 5t percentile. an average equivalent to the university average. Table 5 shows
profiles of the 1985-1991 entering classes and compares the School of Forestry and Wildlife
Resources with the College of Agriculture and the Untverstty. Graduate students entering the
present School of Forestry and Wildlife Resources are of exceptional quality. The average QCA of
accepted students has exceeded the university and College of Agriculture and Life Sciences
average every year since 1981 (Table 6).
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Table 3. Number of Student Majors, Fall Tenn. (Source: Acad, Admin. Fact Book)

srwn CALS(-) UNIV

Year Ugrad Grad Total Ugrad Grad Total Ugrad Grad Total

1982 454 132 586 1149 364 1513 18102 2987 21305

1983 433 100 533 1472 21357

1984 361 98 459 1100 307 1407 18079 2945 21335

1985 332 124 456 1428 22044

1986 338 136 474 932 318 1250 18310 3673 22302

1987 305 132 437 1276 22702

1988 283 132 415 865 317 1182 18149 3863 22154

1989 344 125 469 835 313 1148 18574 4037 22922

1990 431 139 570 851 327 1178 17168 4099 21577

CALS(-) =CALS less SFWR

Table 4. Fall Tenn \Veighted Student Credit Hours (WSCH)/Allocated 208 FTE (Instructional
Departments Only). (Source: Acad. Admin. Fact Book)

I Year I SF\VR I CALSf-) I UNIV I
1982 222.60 301.19 323.13

1983 209.87 272.55 326.70

1984 158.68 279.19 326.48

1985 174.48 253.40 328.70

1986 183.36 226.22 326.90

1987 181.72 236.58 332.97

1988 . 193.53 225.38 317.94

1989 200.37 236.87 322.44

1990 241.63 243.45 345.97

- 26 -



Table 5. Comparattve Profiles of Freshman Students Accepting Admission to Virginia Tech.
1985-1990. (Source: School records. regtstrar.]

Unit 1985 1986 1987 1988 1989 1990 1991

School ofForestry
and Wildlife Resources

SAT 1055 1053 1089 1059 1071 1081 1070

Verbal 513 509 526 510 511 512 ·514

Math 542 544 563 549 559 568 556

Average Class Rank (016) 27 30 14 19 17 17 19

CoUege ofAgriculture
and Life Sciences

SAT 1062 1060 1069 1047 n/a n/a 1063

Verbal --- 511 514 497 n/a n/a 506

Math --- 549 555 550 n/a n/a 556

Average Class Rank (0/0) 20 18 16 20 16 18 17

Universibj

SAT 1084 1104 1122 1098 n/a n/a 1092

Verbal --- 514 520 508 n/a n/a 504

Math --- 590 602 590 n/a n/a 588

Average Class Rank (0/0) 19 17 16 17 17 18 19
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Table 6. Comparisons of Graduate Students Accepted into School of Forestry and Wildhf
Resources with College of Agriculture and Life Sciences and the University. (Source.
Graduate School). QCA =Quality Credit average (last 60 hours): V =Verbal Scores
GRE Exams: Q = Quantitative Scores GRE Exams. (NOTE: GRE exams are not
required for admission.)

Year Forestry & College University
Wildlife

1981 gCA 3.5061 3.4409 3.3047
V 510 520 517
Q 632 614 641

1982 gCA 3.5808 3.3731 3.3185
V 563 530 521
Q 637 605 635

1983 gCA 3.5932 n/a 3.2922
V 530 n/a 539
Q 648 n/a 648

1984 gCA 3.5429 3.3653 3.2958
V 564 533 539
Q 658 624 663

1985 gCA 3.3860 3.3802 3.2908
V 536 533 531
Q 597 628 667

1986 gCA 3.4118 3.3356 3.2949
V 487 501 522
Q 658 607 679

1987 gCA 3.4058 3.3215 3.2763
V 540 498 516
Q 660 621 678

1988 gCA 3.4666 3.3683 3.2594
V 462 476 517
Q 611 615 670

1989 QCA 3.5443 3.3723 3.2919
V 538 502 528
Q 655 633 682

1990 gCA 3.5970 3.3572 3.2872
V 514 518 525
Q 669 638 677
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Graduate Placement

Bachelor of Science graduates of the proposed College wil1likely enjoy the same excellent
employment opportunities as past graduates (Table 7). It must be recognized. however, that
placement is often in part a function of the nation's economy and fluctuations in placement are
to be expected in reviewing the past and in projecting the future. It is widely accepted that
opportunities in natural resources will continue to improve. .

Employment in renewable natural resources has traditionally been very strong in forestry,
wood products manufacturing. and forest products marketing. In fisheries and Wildlife.
employment opportunities forB.S. students have traditionally been "soft" and comparable to those
of biology majors. This is not perceived as a problem. however. as students in fisheries and
wildlife often continue in graduate studies and are expected to do so if they are to be competitive
for job opportunities. Also. many are pre-veterinary medicine students.

Graduate student employment opportunities are excellent: the School places virtually all its
M.S. and Ph.D. graduates in professional positions. many are employed in the nation's most
prestigious universities.

Table 7, Placement Profile 1986-1990 for Graduates of the School of Forestry and Wildlife
Resources. (Source: School Surveys)

Year Degree # Students Further Professional Other Unknown
Education Employment

1986 as 47 9 22 3 13
MS 18 1 11 0 6
PhD 10 0 8 2 0

1987 as 74 16 43 8 7
MS 43 B 32 1 2
PhD 6 0 4 1 1

1988 "as 73 15 36 6 16
MS 25 6 15 0 4
PhD 2 0 1 0 1--

1989 BS 59 9 32 2 16
MS 32 5 23 1 3
PhD 10 0 8 0 2

1990 85 59 10 26 5 18
MS 30 8 17 2 3
PhD 17 0 14 1 2
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Graduates have been employed by a broad sector of public. prtvate, industrtai. and non-profit
agencies and companies. The following is a partial list of the entry-level employers of School
graduates:

Government Agencies

Alabama Surface Mining Commission
Bagman Watershed Project. Nepal
Bureau of Land Management
Bureau of Reclamation. USDI
Federal Paper Commission
Florida Division of Forestry
Florida Game and Freshwater Fish

Commission
Illinois Natural History Survey
Maine Department of Inland Fisheries and

Wildlife
Maryland Department of Natural Resources
Massachusetts Fish and Game
Montana Ftsh, Wildlife and Parks
New York Department of EnVironmental

Conservation
North Carolina Wildlife Resources

Commission
Ontario Ministry of Natural Resources
Oak Ridge National Laboratory
Pennsylvania Bureau of Forestry .
Saasveld Forestry Research Center. South

Africa
State Extension Agencies
State Forestry Agencies
State Parks and Recreation Agencies
Tennessee Valley Authority
The Tulalip Trtbe, Fish Department
US Anny Corps of Engineers
US Department of Commerce
US Fish and Wildlife Service
US Forest Service
US National Marine Fishery Service
US Park Service
USDA Soil Conservation Service
Vermont Fish and Game
Virginia Department of Forestry
Virginia Department of Game and Inland

Fisheries

Virginia Natural Heritage Program
Virginia Soil and Water Conservation

Service
West Virginia Department of Natural

Resources
Wisconsin Department of Natural Resources

Industrial

Atlanta Hardwoods Inc.
Australian Forest Holdings. Ltd.
Buckeye Cellulose Corporation
Carolina Power and Light Company
Champion International
Chesapeake Corporation
Coastal Lumber Co.
Container Association of America
Continental Forest Investments. Inc.
Crown zellerbach Corporation
Dow-Elanco Company
Eastman Kodak
Georgia-Pacific Corporation
Hammermill Paper Company
Hercules. Incorporated
Hudson Pulp and Paper Corporation
International Paper Company
TIT Rayoruer, Incorporated
John Deere
MacMillan Bloedel Ltd.
Mann and Parker
Masonite. Inc.
Mead Corporation
Merillat Industries
Potlatch Corp.
Stone Container Corporation
Union Camp Corporation
Westvaco Corporation
Weyerhaeuser Company
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University

Auburn University
Clemson University
Cornell Unrverstty
Duke University
Louisiana State Unrverstty
North Carolina State University
Michigan State University
Michigan Technological University
Mtssissipp! State University
Oklahoma State University
Oregon State University
Pennsylvania State University
Purdue University
Rutgers UniVersity
Southern Illinois University
Tehran University
Texas A & M Unrverstty
Texas Tech
Tribhuvan University Nepal
Unrversity of Arizona
University of Arkansas
University of British Columbia
University of California. Berkeley
University of Florida
University of Georgia
University of Idaho
University of Maine

Programs Offered

University of Maryland
University of Melbourne. Australia
University of Minnesota
University of New Brunswick. Canada
University of North Carolina. Charlotte
University of Ontario
University of Tennessee
University of Washington
University of Wisconsin-Stevens Point
Utah State
'Vest Virginia University
Washington State University
Whittier College
Virginia Tech

Other

Audubon Society
Boy Scouts of America
Data Resources. Inc.
Humane Society
Ichthyologtcal Associates
International Science and Technology. Inc.
National Wildlife Federation
National Particleboard Association
South Carolina Waterfowl Association
Southern Pine Inspection Bureau
Southern Forest Products Association

One undergraduate degree program is offered by the School. the B.S. in Forestry and \Vildlife
Resources. Under this program there are 'len programs of study in the School's three
departments. All programs of study have a "common" freshman year. allowing students to become
familiar with their options before having to make a career choice. Within each department. the
following programs of study are available:
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Department of Forestry

Five programs of study provide educational courses in the various aspects of production.
maintenance. and utilization of forests for their commercial and social values. These programs
are:

Forest Resource Management emphasizes the biological and economic considerations necessary
for making sound management decisions concerning multiple uses and renewable resources of
forest lands.

Industrial. Forestry Operations is designed for students interested in working with private
industry in the broad area of wood fiber acqutsitton for the forest products industries.

Forestry Business meets the educational needs for those students who wish to prepare
themselves to manage forestry businesses and organizations.

Environmental Conservation is a program designed to provide a broad environmental
education. It is directed towards students interested in graduate study in forestry and related
areas and prepares students for employment in various conservation agencies.

Outdoor Recreation offers a program that balances study in the natural sciences and the social
sciences with special course work in resource-based outdoor recreation.

Department of Fisheries and Wildlife

The program in Fisheries Science emphasizes recreational fisheries. endangered species
management. and aquaculture. In one of the nation's largest programs of its type. students
prepare for positions as fisheries managers. researchers. aquaculturtsts. and fisheries
consultants.

The wildlife programs are comprehensive. covering all aspects of wildlife science and
management. Two programs are available: Wildlife Management and Wildlife
Management/Pre-Veterinary Medicine. The latter provides a complete wildlife management
education supplemented with courses required for admission to veterinary school. The Wildlife
Management option provides the education needed for employment in both public and private
sectors: preparation for graduate studies is a central programmatic consideration as most job
opportunities are for students possessing advanced degrees.

Department of Wood Science and Forest Products

The Department of Wood Science and Forest Products offers options in areas related to the
forest products and wood-based industries. Two programs of study are available to
undergraduates: Wood Products Manufacturing and Forest Products Marketing and Management.

Wood Products ManuJactwing concentrates on the technical and engineering aspects of
converting wood into finished Industrial and consumer products.

The Forest Products Marketing and. Management option prepares students for technical and
managerial positions in sales. marketing. and distribution of forest products. This program is one
of the most comprehensive of its type in the nation.
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Degrees

The proposed College will offer a single B.S. degree in Forestry and Wildlife Resources: this
represents no change from the current degree offerings of the School of Forestry and Wildlife
Resources.

. The following graduate degrees will be offered: M.F.. M.S .. and Ph.D. in Forestry and Forest
Products: M.S. and Ph.D. in Fisheries and \Vildlife. These degree offerings represent no change
from the current degree offerings in the School of Forestry and Wildlife Resources.

New Academic Programs

While no new degree programs are planned for the proposed College. the College will likely
consider the creation of a minor In renewable natural resources. This minor will be offered to
students in allied programs such as biology. animal science. communications. education.
landscape architecture. and urban affairs and planning. The minor would provide a basic
understanding of natural resources for students intending to use their primary expertise in a
renewable natural resource positron.

Occupational Demand/Societal Need

Programs mentioned above are all being explored in response to emerging societal needs and
employment opportunities. Specifics are not available at the present time.

SCHEV Guidelines

All degree programs in the proposed College currently meet or exceed SCHEV guidelines.

Historical and Current Research Trends

While trends in the School are best discussed at the departmental level. the noteworthy
School-wide Center for Quantitative Studies serves as an example of how past strengths have been
integrated to serve future needs. Extensive research by many faculty was occurring in
computer-aided decision making. expert systems. geographic information systems. modeling of
growth and yield. etc. Consequently. a School-wide Center for Quantitative Studies was created
in 1987 to provide natural resources managers With new quantitative and computer-based
dectston-makmg tools. More specifically. research interests at the Center are directed at (1)
developing methods to solve unstructured decision-making problems in more structured ways by
means of computer assistance; (2)deriving more comprehensive and flexible inventory procedures
and data structures: and (3) formulatmg computer-based tnformatron-processmg systems and
decision-support systems that integrate quantitative models and approaches with qualitative
factors. The Center is an excellent example of mterdisciphnary. cross-departmental research. Its
director is from the Department of Forestry. and cooperating faculty come from the Departments
of Computer Science. Fisheries and Wildlife Sciences. and Wood Science and Forest Products.
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Other programs are described below by department.

Department of Forestn./:

In 1959. forestry programs at Virgirua Polytechnic Institute and State Unrverstty were located
in a newly created Department of Forestry and Wildlife. The department consisted of four
teaching/research faculty (only one had a forestry specialty). four persons working in forestry
extension. 69 undergraduates. and five master's candidates in wildlife management. For all
practical purposes. there was no forestry research.

From those humble beginnings. forestry research and the associated graduate educational
programs have grown until in the Fall of 1990 they involved 30 faculty. 57 graduate students. and
over 120 indiVidual projects. Expenditures in 1990 (federal fiscal year ending September 30)
exceeded $2.3 million. Quality of research and graduate programs has increased continually
along With size. Thus. the most recent (1985) reaccreditation review by the Society of American
Foresters stated: 'The Vigorous forestry and forest products research programs at VPI & SU are
widely known and have become models that many forestry schools are strtvtng to match."

Quality is also reflected in the ability of the program to attract outside funding and in the
ability of graduate students to find employment. In fiscal 1990 faculty generated $1.15 million
in grants and contracts. The department's graduate students are highly sought for employment.
Eighty-two Ph.D. students have been produced since the first one graduated in 1968. and they
are represented on the faculties of 31 universities. A survey of accredited forestry schools
completed in 1984 revealed that more assistant professors in forestry programs throughout the
United States had received their highest degrees from Virginia Tech than from any other
institution. Older. prestigious forestry programs at Yale. Syracuse. and Michigan have been
supplanted by Virginia Tech as suppliers of the nation's new forestry faculty.

Early research efforts in the department obviously were dependent upon the expertise of the
faculty hired. and that expertise was largely determined by the needs of the teaching program.
A major thrust of the program in the early years was to obtain accreditation by the Society of
American Foresters. Thus. research tended to occur in classical areas of forest management such
as silviculture. forest economics. mensuration. etc.: and each research area tended to be
implemented coincident With the hJr1ng of a new faculty member. Also. each broad research area
tended to be the focus of only one faculty member. Accreditation was achieved in 1965. and.
subsequently. research programs were developed to address state. regional. and national needs.

Research initiatives in the department since the late 19605 have sought to take advantage of
funcUng opportunities: they W1l1 certainly continue to do so. It was early recognized that
cooperative ventures With industry and government agencies could be useful and efficient ways
to promote graduate programs and to accomplish good research. Thus. the department is
currently home for three research cooperatiVes. These organizaticns were created to focus
expertise and resources at Virginia Tech. together With those from outside organizations. upon
research of current forestry problems by graduate students and faculty. Students. working under
the auspices of these cooperatives. benefit from interacting with scientists and professionals both
within and outside the University. The programs are truly interdisCiplinary. Also. the pooling of
resources and talent Within a cooperative fosters research programs that are larger and more
sophisticated than individual organizations might care to support. and that address the most
current issues and problems.
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The Industrial Forestry Operations Cooperative. organized in 1974. conducts graduate
research and provides technology transfer in timber harvesting. wood procurement, and forest
engineering. Seventeen forest industry and logging equipment manufacturing firms have provided
financial and operational support for a wide variety of applied research. including studies on shear
damage to southern pine lumber. worker's compensation insurance for the logging industry. and
site impacts from steep slope harvesting. to name just a few.

The Loblolly Pine Growth and Yield Research Cooperative was organized in 1979 to develop
growth and yield estimates for intensively managed plantations. Numerous studies are currently
underway. including efforts to interface growth and yield models With geographic information
systems and incorporation of these methods in computer-based decision-support systems.
Modeling technology developed in this cooperative is in use throughout the world: the loblolly pine
models are used throughout the South wherever the species is grown. Members include 10
industrial firms and the Virginia Department of Forestry.

The newest research cooperative is a Cooperative Park Studies Unit (CPSU) with the U.S.
National Park Service. The Mid-Atlantic Regional Scientist of the Park Service is Unit Leader and
a member of the faculty. The CPSU researches ecological. sociological/psychological. and
economic topics to provide information needed for management of our national parks. Our three
research cooperatives are excellent examples of academia working in partnership with
governmental agencies and Industry to successfully solve real-world problems.

A second recent major research thrust has been in the areas of atmospheric deposition.
pollution. and global climate change. Funding has come from the USDA Forest Service. the
Environmental Protection Agency. Cooperative State Research Service Special Grants Program.
National CounCil on Air and Stream Improvement. and others. This research. because of the
nature of the problem. has been interdisciplinary (physiology. soils. ecology. genetics. economics)
and has crossed departmental lines. especially involving the Department of Plant Pathology.
Physiology. and \Veed Science.

In fact. strong ties exist between the Department of Forestry and many others on campus.
including Statistics. Computer Science. Industrial and Systems Engineering. Civil Engineering.
Agricultural Economics, and others. Cooperative multtdtscrplmary endeavors are common and
probably will increase in the future. Examples include strip mine reclamation. wilderness
management. modeling of international and regional trade in forest products. and many others.

What does the future hold? Research programs will continue to grow in the areas of pollution
effects and global change. and quantitative applications in natural resources management.
Research to determine the efficacy and cost effectiveness of existing forest best management
practices and to develop new ones will become a major thrust. as efforts to regulate, via
legislation. forestry practices on both public and private land increase. Studies aimed at
evaluating. protecting. and enhancing non-timber values obtained from forests. especially
recreation. will increase. Cooperation with scientists in other departments as well as in various
government agencies and in industry will occur more frequently. and tnterdtscrphnary approaches
will become more and more common. But much of the department's research always has been
interdisciplinary and has involved outside cooperation since the beginning.
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Department o[Fisheries and. Wildlife:

The Department of Fisheries and Wildlife Sciences has a comprehensive research program
designed to cover most topics central to freshwater fisheries and Wildlife management. The
program is highly applied. emphasizing research to meet the needs of public resource
management agencies and private organizations. The program began in cooperation with state
and federal agencies. which recognized in the 19305 that their success in protecting and
enhancing wild fish. bird. and mammal populations required a better scientific basis and a cadre
of well educated professionals. Toward that end. the department has emphasized a balanced
approach to research and scholarship. so that students would receive a broad education
compatible with their future professional responsibilities and advancement opportunities.

From a Single faculty member in 1935. the department has grown to one of the most prolific
and respected in the nation. The department has retained a close alliance with public agencies.
especially through two federal cooperatives. The U.S. Fish and Wildlife Service provides three
faculty for the virgtnia Cooperative Research Unit. and the USDA Forest Service provides two
faculty for the Coldwater Stream Research Unit. These units supplement the expertise of the 13
University-paid faculty and are an essential part of all missions of the department.

The department's research program began with a traditional emphasis on the biological study
of game fish and animals (that 15. animals sought by hunters and anglers). Early departmental
research fostered the restoration of the wild turkey in Virginia and throughout the United States.
Current faculty have continued that emphasis. with research programs addressing all major game
fish and animals in the state.

The department's reputation for comprehensive research is based on the expansion ofresearch
competence as the scope of fisheries and wildlife also expanded. The department houses a
nationally prominent research program in wildl1fe nutrition. physiology. and toxicology.
emphasizing the influence of habitat conditions on reproductive success. Faculty are leaders in
research on rare and endangered species. especially freshwater molluscs and predatory birds. The
department's strong program in habitat research. covering streams. rivers. forests. and farmland.
is one of only a few active habitat programs in the nation. The department is well recognized for
Its programs 1n the non-biological aspects of fisheries and wildlife. including assessment of public
values and uses of natural resources. evaluation of agency performance. and use of computers
in resource management.

The success of the program 15 tndicated by continually expanding contract and grant support.
Annual extramural research funding reached $1.7 million in 1990 and generally sets new records
each year. Between 1985 and 1990. for example. annual research grants increased by 70°;0. At
least 60 scholarly projects are in progress at any time. funded by virtually all major federal and
state agencies. many private conservation organizations. and private businesses with land and
water management responsibilities. The broadening diversity of sponsors and the continually
increasing financial base promise continuing success.

The department is also beginning to recast its programs in endangered species research into
a broadened program focusing on the conservation of biological diversity. The emerging pubhc
interest in protecting species and entire ecosystems provides an opportunity to elevate this
research interest into a university-wide interdisciplinary program involving departments in several
colleges and departments. The department Will host the 1992 meeting of the Society for
Conservation Biology. as a first step in highlighting the program.
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An overriding issue for the future is integrated land and water management-Tmdtng ways to
address the complex and competing demands for a quality lifestyle with lim1ted resources. The
comprehensive nature of the department's research program is ideal to address this need. Along
with colleagues in Forestry. Wood Science and Forest Products. and other units throughout the
university. the faculty intend to develop true interdisciplinary programs covering research.
teaching. and public service. This work Will emphasize team building. deciston-makmg, public
administration. economic analysis. systems theory. and advanced computerized analysis. Faculty
expertise. current physical resources. and connections with resource agencies and private groups
virtually assure the success and high profile of this work.

The department is strongly committed to education. both inside and outside the traditional
classroom. A new continuing education program. begun in 1989. now offers several two-week
short courses each year to mid-career professionals in natural resource agencies. The current
goal for that program 15 to offer a minimum of 12 weeks of continuing education each year. The
society-wide interest in natural resources also suggests that educational efforts in public schools.
local parks. zoos. and in the electronic media will expand greatly. Toward that end. the
department is currently assessing the feasibility of a conservation education program. designed
to educate educators. and funded initially by a major grant from a private foundation.

Several other initiatives in the formative stages are research initiatives in: (1) captive animal
management: (2) vertebrate pest control; (3) wetland management: and (4) environmental impact
analysis.

Wood Science and Forest Products:

Wood science and forest products research was started at Virginia Tech in 1963. During the
first five years. there were two faculty members and an average of one technician and five
graduate students involved in wood related research and scientific studies. In those early days.
the emphasis was placed on basic research related to structure-property relationships for wood
and wood products and on heat and mass transfer in wood under conditions of kiln drying.
During the late sixties and early seventies the wood science program was expanded by the
addition of faculty and staff and through attracting outside support for research and outreach
programs. The result of that expansion was a more balanced research effort including not only
the basic wood sciences but also more applied technological developments important for the
industry.

Over the more than a quarter century history of wood science associated with the forestry and
wildlife program at Virginia Tech. research has undergone several shifts between the basic and
applied areas. Those shifts were the results of direct responses to societal and industrial demands
and the associated sources of funding. The flexibility of the program allowed it to grow. and in
1979 it became a separate department within the School of Forestry and Wildlife Resources. In
1987 the Department of Wood Science and Forest Products was ranked by an independent
national survey as the NO.1 program in the country. In 1988 it was designated by the State
Council of Higher Education as one of the initial seven Commonwealth Centers of Excellence at
state-supported colleges and universities. In 1990. extramural research funding reached $3.18
million of which 1/3 was from industry sources.

Recently. several other centers. cooperatives. and programs have been initiated by the faculty.
capitalizing on research needs and opportunities. The Biobased Materials Technology
Development Center was organized in 1988/89 as a response to public and industry concerns
regarding the utilization of wood residues and agricultural waste. That Center is supported by the
Center for Innovative Technology of Virginia (CIT) and over 30 industrial concerns at
approximately $1.0 million per year. The Wood Composites Center was founded in 1990 with 15
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industrial sponsors and partial support by CIT. That Center has its major objective of developing
wood fiber based composite materials. The Consortium on Process Automation. started 111 1989.
ts an interdisciplinary research group developing computer Vision systems for lumber and
automated cut-up schemes based on the vision data. That effort is supported by the U.S. Forest
Service and industrial partners.

The wood science and forest products research program will continue its involvement With the
problems of the last decade of the 20th century and beyond. In an era of heightened awareness
of environmental issues. the forest products industry has an unprecedented challenge. The new
direction the program at Virginia Tech will take is in the general area of conservation of natural
resources. Thus research will focus on recycling issues. on more complete utilization of the
shrinking availability of forest resources for industrial uses. and the marketing and management
problems associated With these issues. The wood science and forest products program will

. continue to be the leader as well as the provider of scientific knowledge in the general area of the
environment. society. and the use of wood.

In the above context. opportunities exist for the wood science program. One such opportunity
is in research and development for the conversion of wood waste and industrial wood residues to
high-value products through chemical and biochemical conversion such as polymers. plastics and
various solvents and liquid fuels. Also recycling of wood-based municipal solid waste such as
paper and other fiber products will present further research opportunities. Through those efforts
the department Will contribute to the conservation of forest resources.

In wood engineering the objective will be to develop design methods for more efficient use of
wood-based materials in structures. The development of new structural wood-based composite
products will also be 1ncluded in the research program. In these efforts. the strong
interdisciplinary programs 111 materials. civil engineering. and agricultural engineering at Virginia
Tech. will help achieve success.

Manufacturing processes in the wood industry are. in general. quite inefficient in raw material
utilization. In some processes less than 50% of each log is converted into high-value products.
Process control and automation will be studied and developed and will include computer vision
systems to locate defects in logs. lumber and veneer products. With such systems. yield from the
raw material resource can be Significantly improved.

Forest products marketing. both domestic and international. is an area that will benefit
industry and the nation. As new wood-based products are developed. markets must be developed
forthem. The wood science and forest products department already has a strong foundation in
this area. Further expansion in forest products marketing will be a good investment for the
future.

Trends In Publlc Service

Virginia Tech's extension program in Forestry began in 1925 with the employment of the first
extension forester. The program remained small. serving only a limited clientele over the Iollowtng
25 years. The environmental movement in the 1960's raised public awareness. The rising
environmental awareness was accompanied by increasing demands for the products and
amenities associated with natural resources. The extension programs in forestry were slowlv
expanded to include forest products. Durtng the 1960's and 1970's. extension specialists in
Iisheries and in Wildlifewere added. However, new demands brought on by rapidly changing social
and economic values were never addressed. and extension programs served only limited
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audiences. Inadequate resources. both in personnel and funding. kept the School's extension and
public service programs from reaching its full potential.

Public interest and support for forestry and natural resource programs is accelerating. A
concern over the need for economic development in rural areas and the wise stewardship of our
natural resources is being raised at all levels of government and society. In Virginia. the
Governor's Strategic Plan for Rural Development and House Resolution Number 42. Report of the
Commission to Prepare Recommendations to Improve and Enhance the Economic Development
of the Southside Region of the Commonwealth. both contain strong recommendations for the
improvement and enhancement of forest resources. aquaculture. and recreation to promote
economic develop-r-ent, At the national level. new initiatives are being funded in Forest
Stewardship. Arner.ca the Beautiful. and Environmental Education. A separate Forestry title was
included in the 1990 Farm Bill. Public support for forestry and natural resources is growing and
ts likely to continue to grow in the future.

It is clear that demands for forestry and natural resource extension and public service
programs are growing faster than the present School's ability to respond to them. Currently. the
extension and public service programs in the School of Forestry and Wildlife Resources include
9.3 faculty positions and 1.5 classified positions. Local extension units have never been staffed
by forestry and/or natural resource agents. even though two thirds of Virginia land areas are
forested and the annual value of forest resources exceeds $5.2 billion. Whereas the Federal
Extension Service established a separate natural resource and rural development program area.
natural resource programs in Virginia have remained under an Assistant Director for Agriculture
and Natural Resources. An Extension Project Leader provides the leadership for the SChool"s
Extension Programs.

The School of Forestry and Wildlife Resources has responded to the need to develop new
programs in public service. The Department of Fisheries and Wildlife Sciences offers 6 weeks of
graduate level short courses for professional natural resource managers. The School has a
coordinator of continuing education to promote public service acnvmes. The School's long-range
plan closely parallels those in the University Plan to enhance the quality of the unrverstty's
programs of public service. continuing education and cooperative extension.

Extension and public service activities must be expanded to target new audiences in forestry
and natural resources. This is a critical time for the university to demonstrate the ability to
restructure extension and public service acnvtues to meet the needs of the Conunonwealth.

VIn. PROPOSED EVALUATION CRITERIA

Evaluation of the effectiveness of the proposed College Will be based on achievement of goals
and objectives contained in the "Agenda for the Future 1990-2000" and the University Plan. As
explained earlier. the proposed College will continue to be dedicated to a continuous process of
improvement by several well-established mechanisms.

It is proposed that after five years. the College will conduct a self-study. modelled after the
recent university self-study and designed to address the College and university goals as previously
defined. The College will also participate in the normal internal evaluation process which will be
complemented by a V.S.DA Cooperative State Research Service review. This complementary
review will be conducted by a team of peers from nationally ranked institutions.
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The existing School of Forestry and Wildlife Resources has been largely responsible for its own
evaluation throughout its history. To that end it has established annual and periodic evaluation
programs. Thus. the evaluation approach proposed for the new College is not experimental but.
rather. is based on decades of experience.

IX. TRANSITION

Transition to collegiate status will require action teams to deal with a multitude of necessary
changes and details. There are at least two key groups that will be needed for the transitional
period of January 1. 1992 to June 30. 1993.

Resources Transition Team.

Members of this team Will be drawn from the School of Forestry and Wildlife Resources. the
College of Agrtculture and Life Sciences. and appropriate administrative support departments.
The chair of the team should be from the Provost's Office. The purpose of the team is to fairly and
e-ruitably identify the personnel. space. and fiscal resources that should be allocated to the new
Ccilege.

Internal Administration Team

ThiS team will be comprised of faculty and classified staff from SFWR and elsewhere as
appropriate. The purpose of this team is to address the myriad of actions that will be needed to
internally adjust to collegiate status. Examples include the formation of faculty and staff
associations. integration into the faculty governance system. liaison with administrative and other
groups on and ofT campus. and assist in the search for College staff. Many of the functions of this
team. once in place. will be maintained by the new admtrnstrattve structure and existing faculty
committees.
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SCHOOL OF FORESTRY AND WILDLIFE RESOURCES

Mission Overview
The missions of the School of Forestry and Wildlife Resources focus on the long­

term development, management, and utilization of renewable natural resources and are:

a. to educate students to be knowledgeable and responsible
professionals,

b. to seek, evaluate, communicate, and preserve knowledge, and

c. to assist private and corporate citizens of the Commonwealth, the
region, and beyond in resolving common problems and nurturing
opportunities.

Introduction

All academic units in a land grant university, including the School of Forestry and
Wildlife Resources, can be described by their contributions to the global missions of
edueatlon, research, and public: assistance. These are clearly evident in the School
mission statement. However, like all academia, the School is fundamentally a service
organization, and a succinct mission statement may not be the best insight into its
responsibilities. To understand the School's goals and direction, it is necessary to know
its constituencies-who is served and how.

A principal constituent is the student - defined in the broadest sense. A major
role is to educate undergraduate and graduate students to be knowledgeable,
professional and responsible; to provide a base from which many diverse careers may
grow. The School also serves the continuing education needs of its representative
professions and the public. The educational focus is on development, management, and
utilization of forest and water-based resources. While the common link is the resource,
faculty interests and expertise range from forestry to aquaculture, from biometrics to
biochemistry, from marketing to manufacturing, from recreation to resource planning.

The research constituency of the School is the world and its citizens. Some efforts
serve corporate and societal clients with short and intermediate term, very focused, high
impact knowledge development. Others serve the professions and sciences with building
blocks to a better understanding. Research and education - of both researchers and
students - go hand in hand. They cannot be and are not separated. The School serves
five distinct but not separate professions:
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•

•

•

•

•

Fisheries

Forestry

Outdoor
Recreation

Wildlife

Wood Science
& Technology

the management of living aquatic resources and the
culture of aquatic organisms

the management and use of resources on and in
association with forest lands

the management of natural resources for the provision
of leisure-pursuit and other non-commodity
benefits '

the management of a broad range of wild animals, from
large game to endangered invertebrates

the materials science and utilization
component of the forest products industry.

Faculty and stud ~nts serve these professions as active participants by constantly
challenging their ~cope.

The School, as part of a major university, is able to implement' comprehensive,
interdisciplinary rather than narrowly-focused, solutions. School faculty participate in all
three University missions. Often the solution to a problem is already at hand.
Delivering that solution to the user serves a third constituency - the private and corporate
citizens of the Commonwealth, the region, and beyond. This group is very diverse, with
often conflicting needs and includes not only direct beneficiaries such as forest industry
but also the entrepeneurs and employees which depend indirectly on the management of
natural resources. School faculty provide the information, education and technical
assistance through short courses, workshops, professional training sessions, and literature
that clientele need to make informed and responsible decisions. The School also serves
to nurture opportunities for improved or expanded utilization of natural resources
through workshops and technical consultation, problem identification and resolution, and
economic development assistance.
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The Past

Virginia Tech's teaching, research, and outreach contributions to Forestry and
Renewable Resource interests in Virginia, the region, and beyond began in 1925 with
employment of the first extension forester. Forestry instruction and research began in
1936 within the Biology Department of the College of Agriculture. A Department of
Forestry was formed in 1959, with 7 faculty, 5 graduate students and 66 undergraduates.
The School has since grown to its current strength of 66 faculty plus supporting technical,
clerical, and secretarial support, 140 graduate students and 350 undergraduates. The
programs of the School of Forestry and Wildlife Resources evolved as follows:

1925 First Extension Forester Employed
1935 Cooperative Wildlife Research Unit Established
1936 Teaching and Research Initiated in Biology Department
1959 Department of Forestry and Wildlife Established
1964 Cooperative Fisheries Research Unit Established
1969 Department Becarre a Division of the College of Agriculture

and Life Sciences
1972 Department of Forestry and Forest Products and Department

of Fisheries and Wildlife Established
1976 School of Forestry and Wildlife Resources Established
1979 Department of Wood Science and Forest Products

Established

Since 1959, the School and its precursors provided effective and strong leadership,
and actively pursued excellence in all three missions of its land grant responsibilities.
Growth in faculty numbers and prestige, achievements of undergraduate and graduate
alumni, and success in attracting research funding have enabled the School to achieve an
enviable position among peer institutions. All three departments currently rank in the
top 5 in the nation by peer review. Present levels of School programming have been
achieved both through planned development and opportunistic moves as resources
became available for new programs.

School growth benefitted greatly from the rapid development of the University
and the College of Agriculture and Life Sciences during the 1970s and early 1980s, and
from the commitment of the Commonwealth to quality education and service. Overall,
University and College priorities have been supportive of growth within the School,
although at times their priorities have restrained the growth envisioned by external
'constituencies and supporters.

'Trends in total student enrollment have paralleled those of forestry schools
throughout the United States, rising to a peak in the period 1975-1980 and falling rapidly
in the mid-1980s to a plateau, where they have remained during the last six years.
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These enrollment trends can be attributed to attractiveness of careers in natural
resources and to demographic and economic factors. Rapid expansion in industrial
production to meet pent-up consumer demands following World War II stimulated a
need for increased numbers of natural resource managers in the 19505 and 19605. Public
interest and participation in natural resource policy following publication of Rachel
Carson's "Silent Spring," Earth Day in 1970, the Vietnam Era and its impact and
controversy on pesticide use, and the entire environmental movement brought increased
student numbers into natural resource curricula. Student numbers in forestry schools
increased dramatically through the 1970s and early 1980s. Tightened corporate and
public sector budgets in the mid-1980s led to decreased demand for natural resource
managers. Employment opportunities and student numbers declined in traditional
natural resources areas. Demand for forest products and marketing graduates remained
strong as students saw opportunities in business and production fields. That era, in
general, saw entering college students seeking areas of education and employment
offering better perceived job prospects and higher financial returns.

An increased derna.id for natural resource and related personnel is now evolving,
stimulated by a strong economy, public perception of the need to better husband the
renewable natural resource base, and a growing concern for environmental quality. Also,
personnel turnover of post-World War II foresters and resource managers has opened
new opportunities. In fact, the enrollment trend in the School has reversed with rising
numbers for the last three years. This past year (1989) the School's undergraduate
enrollment increased by twenty-five percent over the previous year.

The Present

The University is strategically situated in the heart of the eastern United States.
It has access to the largest hardwood resource in North America and the well-developed
and economically strong southern pine industry. It is ideally located between major
centers of consumer demand and an extensive regional resource and manufacturing base.
There is a full range of terrestrial and aquatic ecosystems which are distributed across
five major physiographic provinces and include an array of habitats from northern boreal
forest types to Atlantic Coast tidal estuaries. Major East Coast population centers place
strong demands on all facets of renewable natural resources and can provide unique
opportunities to gain new knowledge about the interactions between humans and their
environment. The close proximity to centers of state and national governments and
associated agencies provides an atmosphere for liaison, cooperation, and impact. In
addition, the University lies along major transportation corridors that provide ready
access to local, national, and international markets.

The breadth, depth, and balance of the faculty provide the core of strength within
the School. The 66-member faculty, with doctoral degrees from 30 major U.S. and 4
foreign universities, brings a wealth of knowledge and experience from many parts of the
worl~. The faculty has a mix of youth, maturity, academic rank and age, and possesses a
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high level of spirit, individuality, competitiveness, energy, and humor. Yet constant
dialogue occurs, and an atmosphere of cooperativeness prevails. The size of the faculty
allows for comprehensive coverage of the management and use of renewable natural
resources. Each of the School's five major professional areas is represented by four or
more faculty members.

The 350-member undergraduate body is composed of students whose average high
school rank is the upper 15th percentile of their high school graduating class. Seventy­
five percent of the students come from Virginia, and a significant number of out-of-state
students come from Maryland, New Jersey, and Ohio. A strong academic and
professional education from Virginia Tech provides these students with excellent career
opportunities in agencies and businesses nationwide.

The 140 graduate students have been carefully screened and selected from
applicants from major universities worldwide. The graduate student body is composed of
40 percent Ph.D. students and 60 percent M.S. students. The majority of the graduate
students is supported by stipends provided by faculty-obtained grants and contracts,
federal and state appropriated funds, and private endowments and gifts.

Program strength within the School is greatly enhanced by the strong academic
programs in numerous other colleges and departments of the University. The most
important supporting units include Agricultural, Civil, and Chemical Engineering;
Agricultural Economics; Biology; Computer Science; Crop and Soil Sciences;
Entomology; Environmental Sciences; Management; Marketing; Public Administration;
Sociology; and Statistics. In addition, the School has the computer and library resources
associated with a major comprehensive university.

The School is housed in two primary facilities, Julian N. Cheatham Hall and the
Thomas M. Brooks Forest Products Center. In addition, there is a small amount of
office space in the Litton Reaves Building. Off-campus facilities include the Center
Woods aquaculture and wildlife facility adjacent to the campus, the Fishburn School
Forest outside Blacksburg, and the Reynolds Homestead Agriculture Experiment Station
located in Patrick County, Virginia. At one time, these facilities and associated
laboratories and equipment provided adequate teaching and research space; however,
evolution and growth of the School's programs have created a severe space deficit.

Unlike the majority of its peer organizations, the School of Forestry and Wildlife
Resources is not an administratively separate unit. The School Director reports to the
Dean of the College of Agriculture and Life Sciences despite the School's size and lack
of ties to traditional agricultural programs.

The School has developed as a cohesive unit of different disciplines spread across
the three departments, The interrelatlonships and mutual support between these
departments are a hallmark of the School. Thus, this plan was prepared as an agenda
for the School as the focal academic unit.
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The Future
The future is unknown end unknowable. Nevertheless, anticipating the future is

the critical step in designing goals and strategies for excellence. Presented with the task
of describing the future, each faculty member would undoubtedly develop a unique
picture dependent on his/her individual experience and interests. To arrive at a more
common vision, however, the School imagined the future through two nominal-group
workshops. In June 1988, a cross-sectional group of 16 faculty produced a list of 13
major trends. In December 1988, a group of 19 outside experts, representing
government, industry, and the five professions, reviewed the 13 major trends and
generated their own list of 14 significant trends. These two analyses have been
combined and further evaluated by the Long-Range Planning Committee to develop a
list of trends most likely to impact natural resources professions over the next decade.

Increasing Environmental Consciousness

The environmental awareness and concern of Americans, demonstrated
consistently in recent decades, will continue. Public concern about human health will
increase as knowledge increases and the environmentally-concerned population ages.
Broad concerns about the maintenance of a sustainable planet will become much more
prevalent. Consequently, natural resource professionals will need to become more
conscious of the long-term effects that their actions and recommendations have on both
natural and cultural environments, and better at communicating with non-professionals.

Greater Diversity of Natural Resource Products and Uses

As Americans continue their search for a higher quality of life, they will look
increasingly to natural resources as a source of desired products and services.
Simultaneously, demographic changes will generate demands for different products and
services. Needs for traditional natural resource products (sawtimber, pulp wood, hunting,
fishing) will continue, but demands for different and more specialized products (wood
composites, biochemicals, special fibers, accessible recreation, wilderness, ecological
preserves) will_ intensify. Private landowners will need to supply an increasing proportion
of all types of natural-resource-based services and products.

Intensification of Land Use

A growing population, with expanding interest in the environment and natural
resources, will require increasingly planned and intense use of land and water. Except
for areas specifically protected from human development (e.g.• wilderness areas, parks,
and preserves), most lands and waters will become actively managed. The intervention
of humans will become more obvious globally, but less obvious locally, as management
skills increase. Conflicts among land-use interests will increase, particularly along the
rural/urban interface.

6



Increasing Regulation of Private Lands

The definition of "private ownership" for land, forest, and water resources will be
challenged continuously in coming decades. The general public will seek to narrow
landowner freedom to modify land and to broaden landowner responsibility to neighbors
and future citizens. Governmental subsidies, in terms of cash payments, tax incentives,
public services, and others, will be more closely tied to regulatory compliance.
Landowners will resist such changes and will demand greater compensation for short­
term losses in profitability caused by government restrictions.

Increasing Influence of State and Local Governments

Following national trends toward stronger and more participatory local
governments, Americans will exert strong influence on natural resource management
through direct participation and through local and state governments. The resulting
enthusiasm and local ability for action will create special opportunities for enhanced
natural resource productivity. But local interest will al,o demand more accountability
and decentralized decision-making. Natural resource agencies and businesses, therefore,
will operate in an increasingly uncertain management environment and will need to be
more responsive to multiple points of interest and power.

An Increasingly Information-Rich Society

The continuing "information revolution" will constantly enrich the information
resources available to every American. Americans will know more about the natural
world and natural resource management than any previous citizenry. The speed of
information delivery, however, will make the public less patient with the slower pace of
natural resource decisions and results. Simultaneously, the crush of information will
make people less capable of recognizing important information and less interested in all
information. Natural resource industries and agencies will need to invest heavily in the

.management of information, both for internal operations and for public communication.

Increasing Importance of the World Economy and Community

The trend towards partnership rather than dominance in world affairs will
continue, with more balanced distribution of economic and political power among
nations. Partnerships between domestic and foreign natural resource companies and
agencies will become more prevalent. Domestic natural resource businesses will become
more integrated and less commodity-oriented. Businesses will emphasize the added
value of more highly processed and engineered products and the export of expert
knowledge. Natural resource agencies will increase their participation in global resource
management, recognizing the need for worldwide cooperation.
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In sum, American concern for "quality of life" will place great demands on natural
resource management in coming decades. Our citizens will expect more diverse and
higher quality benefits and products, produced with more sensitivity to long-term
environmental consequences. The public will seek more control over the decisions of
governments and of private landowners. Natural resource professionals must respond by
becoming more technically skilled, culturally sensitive, and internationally oriented.
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Goals and Strategies

This plan sets an operations agenda for the next decade. Goals and strategies for
meeting the goals were developed by assessing where the School has been, where it is
currently, and where it needs to go in the future.

The School mission statement served as a basis for developing the following goals:

1. To educate high quality professionals who can function effectively in entry-level
positions and assume positions of ever-increasing responsibility throughout their
careers.

. 2. To provide graduate programs that combine (a) a high quality faculty, (b) a
student body selected from the best undergraduate degree recipients in this
country and abroad, (c) and courses offering the most advanced knowledge in
order to produce outstanding researchers, educators, and practitioners.

3. To strive for excellence in research through the use and exploration of
appropriate scientific concepts and applications for the benefit of society.

4. To integrate the School's research program with the teaching program, especially
at the graduate level, and with the extension program.

5. To provide students not enrolled in the School's majors degree with an
understanding of renewable natural resources so they can assume leadership roles
and foster a rational conservation ethic within the general public.

6. To effectively disseminate knowledge and to provide a new program of public
service to the School's constituencies which will enhance the benefits, goods, and
services obtained from natural resources of the state and surrounding region.

The predicted future trends were used in a general way to define the types of
strategies which should be pursued to attain these goals. The future trends, however,
should serve primarily as guides for the elaboration of more specific tactics which must
yet be defined for each of the strategies. This is a necessary second stage of the
planning process which must occur in the future. Therefore, the following pages present
some important directions for the School through the 19905 and are the substance of this
plan.
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Goal # 1: To educate high quality professionals who can function effectively in entry­
level positions and assume positions of ever-increasing responsibilities
throughout their careers.

Strategies
a.' Evaluate the content, structure and continuity of current curricula relative to the

skills needed within the different' professions represented in the School.

Graduate and undergraduate curricula are the major tools that we use to
develop our principal product--students. The curricula affect student and faculty
recruitment, department identity, financial resources, student and faculty time
commitments, employability of students, and the perception of our programs by
peers and constituencies. It is in our best interest to evaluate critically what basic
educational requirements our graduates, their employers, and society require.
Outcome assessments are one such method of evaluation. How best can we meet
those requirements given our inherent constraints? Are we protecting curricula at
the expense of coherence and responsibility to the student and our constituencies?
We need to provide the "basics" so that they may build their professional careers
on a continuing learning process. Special consideration should be given to the
continuity and sequence of information presented to the student by the whole
curriculum.

b. Evaluate programs both in terms of student perceptions of their education and
training, and in terms of the employers' expectations.

One of the purposes of education is to provide the student with knowledge
and the ability to solve problems in society, and more specifically, in a particular
job. An entering student's perception of a particular profession is quite often very
different from reality. Specific employers within the same profession also have
different expectations. There needs to be a consensus, between the employers
and the faculty of professional educational and training requirements for each
degree level and option. These requirements must be evaluated periodically,
updated, and clearly transmitted to students during the early stages of their
college education.

c. Charge each professional group within the School to draw a list of specific
competencies they expect should be part of future curricular considerations.

Higher education accountability is mandated by law. In order to evaluate
effectively professional competence in a specific area, it is necessary to first
establish the concepts, issues, facts, policies, and other knowledge items that are
necessary for a specific professional level. Consideration also must be given to a
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balance between entry level knowledge and knowledge required for optimum
continued learning and professional advancement.

d. Reevaluate strategies for increasing writing and computer skills.

The School has been a leader among natural resource academic programs in
developing writing skills and implementing computer-based tools in the
curriculum. These programs have matured, and it is time to examine whether
they, and the standards they promote, are meeting our and the students' needs
and expectations. If we are to retain a leadership role in this area, we need a
clear understanding and annunciation of objectives and a plan to develop the
needed resources.

e. Determine optimal enrollment levels for maximum efficiency in instruction and
matriculation relative to changing curricula.

Efficient use of time is a key factor in maximizing productivity. Most faculty
have appointment splits. Teaching is only part of their overall respons'bility.
Various class types (lectures, indoor laboratories, field laboratories, and
recitations) have maximum sizes above which educational effectiveness is severely
reduced. It is highly desirable to stay well above the minimum class size and just
below the point where a class or laboratory must be split into two sections.
Overall coordination at the School level would be one factor to be used in
targeting recruiting efforts and direction. This will ensure most efficient use of
faculty time.

f. Increase enrollment in those professional programs where growth is projected
and routinely evaluate all existing programs for applicability and relevance.

Undergraduate options within the School have been created and abandoned
through time as the needs of students and society have changed. Given the rapid
pace of change anticipated over the next 15 years, we should objectively review
current curricula to determine which should be eliminated or greatly altered. \Ve
also should consider adding new options or strengthening existing options which
promise growth in the future. Options in urban forestry, natural-area
management, furniture manufacturing, animal damage control, and international
forestry deserve close scrutiny.

g. Change the image projected by the professional programs in the School so that
student and public perceptions of career activities match reality.

Students and the general public have historically viewed natural resource
careers as field jobs, utilizing and requiring a low level of technical and social
skills. This view is an inaccurate picture of current careers and will become
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increasingly inaccurate in the future. To some degree, our professional
organizations have fostered this widening gap between perception and reality.
This gap will continue to have a major impact on recruiting high quality
undergraduate and graduate students from diverse backgrounds and with diverse
aspirations. Improving the image of our various professions and dispelling
misconceptions about career opportunities are vital to enable students to make
informed, realistic educational and career decisions. This image is also quite
critical to the future success of the School.

h. Provide special "In Honors" programs for the distinctly superior students enrolled
in the School's curricula.

As the School gains prestige on and off campus, the curriculum attracts an
increasingly larger number of distinctly superior undergraduate students. It is the
responsibility of the School to provide the appropriate intellectual challenges for
these students. Consequently, the School, in conjunction with the College and the
University, will develop an In-Honors program with appropriate incentives for
both students and faculty.
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Goal #2: To provide graduate programs that combine a high quality faculty, a student
body selected from the best undergraduate degree recipients in this country
and abroad, and courses offering the most advanced knowledge in order to
produce outstanding researchers, educators, and practitioners.

Strategies

a. Recruit and retain faculty who excel in teaching and research by offering salary
and appointment incentives.

The School has matured in the last decade in terms of faculty age and
experience. At the same time, it has grown with the addition of many new faculty
positions. Therefore, to maintain 'superior quality in teaching and research, it is
important that senior faculty remain stimulated and that excellent young faculty
be recruited. Incentives should be offered to senior faculty through the
establishment of additional endowed chairs or special ranks/titles and additional
salary adjustments. These incentives should be coupled with mandatory, periodic
performance reviews. Flexibility is needed, also, in making research/teaching
appointment splits for both junior and senior faculty.

b. Develop programs for broader involvement of high quality international students
in graduate and research programs.

A reasonable balance between enrollments of international and U.S. students
should be kept for the sake of their mutual benefit, especially in terms of cross­
cultural influences. It is also important to develop a diversity in the countries
from which the international students are drawn. Greater effort should be made
to increase the relatively low number of applicants from Britain, countries in
Western Europe, Australia, and New Zealand. Appropriate literature aimed at
specific foreign student populations might be effective in recruitment efforts.
Also, cooperative research programs should be encouraged with universities where
desirable students are located.

c. Encourage methods to achieve a better balance of basic and applied sciences
program requirements for graduate students.

All programs in the School of Forestry and Wildlife Resources are "applied"
by their very nature. They depend upon many disciplines, including botany,
zoology, economics, statistics, mathematics, chemistry, physics, and psychology. It
is imperative that graduate programs-of-study balance applied coursework with
that in the pure disciplines. This will assure that students are exposed to the
latest information and advances in their disciplines. This approach should also
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insure that disciplinary grounding does not become overly diluted by taking only
applications coursework,

d. Encourage sabbatic and other leaves.

Unquestionably, one result of maturity will be an increase in the number of
faculty who will request sabbatic leave. There is little argument that as the
faculty become more senior, more individuals should be encouraged to take leave
to upgrade their professional efforts and to keep abreast of new technologies and
changes in their specialty areas. These leaves should have an important and
positive impact on faculty classroom and research performance. A vigorous
sabbatic program would improve the teaching/learning environment but only if
support (faculty positions and cost-savings passed back) is given to departments"
during a member's leave.

e. Increase the level and visibility of the Visiting Scholar Program.

The Visiting Scholar Program stimulates thought among our faculty and
students, acquaints visitors with our activities and brings increased visibility to the
School and its programs by bringing prominent academicians, practicing
professionals, and other leaders to the Campus. Thus, the program deserves
vigorous support. Provisions should be made to print and distribute major
addresses in addition to travel support for a minimum of three scholars per
year in the School.

f. Encourage the involvement of postdoctoral personnel in research programs.

Postdoctoral fellows can play an important role in specialties with a sizeable,
mature graduate program. Postdoctoral fellows can help with training graduate
students in basic scientific skills, bring needed expertise into laboratories, and free
faculty time for other responsibilities. Postdoctoral positions should be
encouraged in instances where they can enhance and enrich the basic mission
while the primary emphasis must remain on graduate programs.
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Goal #3: To strive for excellence in research through the use and exploration of new
scientific concepts and applications for the benefit of society, industry, and
government.

Strategies
a. .Identify specific research areas in which the School wishes to excel, expanding

into new research areas only when capable personnel and resources for
meaningful contributions are assured.

A number of strong research thrusts have been established in the School.
These thrusts should be maintained, as long as they remain relevant. New
research areas should also be initiated, but only when the faculty and other
resources exist for meaningful contributions. The School and the constituencies it
serves will benefit more from high levels of excellence in selected areas of
research than from superficial involvement in a broad spectrum of areas.

b. Emphasize long-term research thrusts that are consistent with the areas
identified in Strategy a.

Research in natural resource management requires long-term efforts.
Sustained research in wood science, forestry, wildlife, fisheries. recreation, and
related areas necessitates continued inputs for study maintenance and analysis
beyond the usual grant and contract funding time periods. Funding mechanisms
should be developed whereby long-term initiatives are possible for the priority
research areas of the School.

c. Focus efforts for generating extramural research support on long-term funding
sources.

Stability in research funding can be fostered through endowments, industry
cooperatives, and large projects that are interdisciplinary in nature. Larger
research projects will likely involve teams rather than individuals. Participation in
long-term, team-oriented research projects must be recognized and rewarded
appropriately to be successful.

d. Provide adequate institutional resources for new faculty and for established
faculty who wish to embark on changes in research direction.

Maintaining the School as a premier research program will require the
concentration of internal resources into strategic areas. New faculty members
must be provided easily obtained internal resources with which to establish a
fundamental research program, upon which a successful grant-supported program
can be founded. As faculty mature, some will surely wish to redirect their
scholarly interests. They also need internal resources to re-establish their
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credentials. At the same time, evaluation criteria must change to recognize that
the accomplishments of senior faculty should be more important and less frequent
than the resume-building accomplishments of junior faculty.

Young faculty need to establish a well-focused research program as well as a
high quality teaching and/or extension program. Funds for assisting these faculty
to start up would free them, to some degree, from pursuing small, short time­
frame and unfocused research contracts. At the same time, such a program would
permit concentration on their teaching and extension missions.

e. Remove institutional barriers to the conduct of interdisciplinary research.

Historically, research has been compartmentalized by academic unit because
of tradition, need for unit identity, organizational expediency, and a host of
human attributes common to academic personalities. However, the nature and
scope of research problems and their funding have changed in the last 10 years.
Interdisciplinary, team-oriented approaches have emerged as effective research
vehicles and receive favor by funding sources. Existing institutional barriers to the
team approach limit aggressive development of long-term team organization.
Some of these barriers include "counting" graduate students by department, subtle
discrimination of "team-players" in the promotion and tenure process, protection
of equipment due to very limited maintenance and replacement funds, and space
allocations.

Goal #4: To integrate the School's research program with the teaching program,
especially at the graduate level, and with the extension program.

Strategies
a. Divide long-term research projects into identifiable subprojects suitable for

graduate student thesis and dissertation research.

The objectives and schedules of sponsored research do not necessarily
conform to the objectives and schedules of graduate student research. In order to
provide students with the best education and training in research performance,
faculty must find ways to subdivide their funded or long-term research into
discrete pieces which teach graduate students how to plan and conduct research
and allow them to contribute to the overall project. Graduate student research
should complement faculty research but not be synonymous with it.

b. Involve students in the total research process.

Formal coursework is only a portion of graduate education. Graduate
students, especially doctoral students, need a broad research education which
involves them in all of the processes, techniques, communications, and
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negotiations of research. They should not only be technically skilled to carry on
research but must be cognizant of the processes by which research ideas are
created and "sold." More emphasis must be placed on total graduate student
involvement in research. The involvement of undergraduates in research should
also be encouraged. Through the introduction of the research process to
undergraduates it might be possible to produce better informed practitioners and
possibly expand the potential graduate candidate pool.

c. Include extension personnel in the process of identifying and conducting long­
term research programs.

To be of maximum value, research results must be interpreted and made
available to potential users in a timely manner. Methods of knowledge transfer
should be included in research plans as they are developed and funded, i.e.,
technical publications, popular articles, workshops, seminars, video tapes, etc.
Collaboration between research and extension personnel at the beginning of new,
expanded, or revised research projects will provide the knowledge and experience
of additional personnel to research planning and increase efficiency of the total
research and technology transfer effort. Close working relationships between
researchers and specialists from the outset of new research projects will help
insure rapid dissemination of useful information as it is developed.

d. Expand opportunities for interaction with faculty and students outside their
immediate areas of specialization.

One inherent danger of applied specializations in education is that it is easy to
become disassociated from a discipline and develop a narrow view of research and
educational opportunities. This often leads to myopia and graduate in-breeding.
Interaction should be sought, both formally and informally, with faculty and
research programs outside of departmental groups. This can be visibly promoted
by joint seminars, participation on graduate committees, research on broad issues,
and joint "housing" of graduate research assistants.

e. Organize major international symposia on topics of importance to the mission of
the School.

Opportunities exist for "publicizing" the high quality of the School with the
maturation of School faculty and allied research programs. Sponsoring
international symposia in such areas as quantitative methods, wood science topics,
and endangered species would help define us as world-wide leaders in the area of
natural resource management and utilization. We are well positioned in terms of
faculty notoriety to spearhead such efforts. Faculty should also be encouraged to
participate actively in international research organizations and programs.
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Goal #5: To provide students. not enrolled as majors in the School's degree programs
with an understanding and appreciation of renewable natural resources so they
can assume leadership roles in their communities and foster a natural resource
conservation ethic within the general public.

Strategies

a. Offer elective undergraduate courses for non-majors within the University.

Identify major topics in the renewable natural resources field that directly or
indirectly impact the quality of life in a regional, national, or international context.
Develop and offer a series of independent, no-prerequisite, mid-academic-Ievel
courses that would appeal to the University's undergraduate community. Honors
course offerings by the School faculty should also be encouraged. Identify and
offer technically-oriented courses for non-majors that deal with characteristics and
uses of renewable natural resource commodities.

b. Seek recognition and approval of a sixth area in the University Core Curriculum
that deals with responsible citizenship as related to the management and
utilization of natural resources.

Identify and develop courses that focus on the concept of long-term survival of
the human species on Earth. The idea is to integrate technology development;
social, political, mathematical and natural sciences; world economics; and
communication as they relate to the management and utilization of natural
resources.

c. Foster faculty participation in campus-wide informal educational opportunities.

Breadth of background is important in developing informal and unbiased
opinions, and in being able to evaluate critically situations outside one's area of
scientific specialty. The "university atmosphere" provides a unique opportunity to
learn about and participate in topics and areas outside the area of primary focus.
Creative interaction between faculty infringe areas of interest is important in
gaining and maintaining perspective in any field. Innovative thinking is one of the
keys to organizing and carrying out research that will result in the discovery of
new knowledge. Finding out about and taking part in the functions of the
numerous "centers" and "institutes" within the University, and forming informal,
technical interest groups should be encouraged. Involvement in research projects,
through committee participation, is also a means for faculty to gain new ideas on
how to approach and solve problems.
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d. Identify and develop minors in "renewable natural resources" for students in
other departments and colleges.

Undergraduate students in non-forestry and wildlife curricula could use a
natural-resources minor to complete "cognate area" requirements in their majors
or to enhance their understanding of natural resource disciplines. For example,
'the Humanities Program in the College of Arts and Sciences offers a number of
interdisciplinary concentrations. Students wishing to pursue a degree in
humanities, science, and technology under the Liberal Arts and Science (LASe)
major combine the humanities, science, and technology concentrations in (a)
history, philosophy, and sociology of science and technology and (b) a specific
program in one of the colleges of Engineering, Architecture and Urban Planning,
Agriculture, or Human Resources. Similar programs in natural resources should
be available to students in other disciplines.

e. Provide informal educational opportunities for students to learn more about
natural resources and their management.

The understanding by students of natural resources and their importance to
everyone is at a low level. In addition, the perception of professions within the
School by the University Community is often far from reality. We should take
advantage of opportunities to provide educational information that would lead to
a real and better understanding of the importance of natural resources and the
professions that deal with their management. Examples of ways to accomplish
this include sponsoring campus-wide programs by student chapters of the
professional organizations, providing educational material on the Virginia Tech
networks, and sponsoring informal workshops for students and others in the
university community that focus on current natural resource and environmental
problems.
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Goal #6: To better disseminate knowledge and to provide a new program of techno
transfer to the School's direct constituencies and the general public in orde. J

enhance the benefits, goods, and services obtained from natural resources of
the state and surrounding region.

Strategies

a. Target and develop highly visible, nationally-focused natural resources continuing
education/outreach specialty areas which identify the School's expertise in
outreach programming.

The School can become nationally recognized for its continuing education
programs. By utilizing all faculty expertise in enhanced public service programs,
we can attract nationally known leaders, administrators, and scientists to
participate in our outreach programs and increase the quality of services offered
and the recognition of the School and its faculty.

b. Develop and ofTer intensive educational courses for mid-level professionals.

. Numerous Continuing Education opportunities for professionals are available
in many forms and from many organizations, including Virginia Tech. However.
many opportunities are unstructured, conducted on an irregular schedule, and
often are not complete in fulfilling the needs of resource professionals. It is
proposed that structured, intensive course sequences of 1-3 weeks duration on a
planned basis, offering concentrated study in areas such as natural resource
management and economics, personnel management, communications techniques,
and business management for mid-career resource personnel be developed and
implemented.

c. Strengthen procedures to identify areas of education and infonnation needs for
use with pertinent audiences.

Programming topics for our audiences often are based on state and national
priorities or on standard subjects to update clientele in specific areas, e.g., cost­
share programs, water quality programs, insect and disease outbreaks, Christmas
tree management, farm pond maintenance, lumber drying. Other programming is
based on perceived needs of clientele determined by specialists and occasionally
requested by interest groups. To better meet programming needs of natural
resource audiences, effective means need to be devised to receive advice from
clientele groups on program topics and formats most useful to them.
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d. Develop means to promote and advertise extra-curricular educational programs.

Better participation in educational programs, particularly continuing education
courses for professionals, can be expected and can be of greater value to
prospective participants if major educational offerings are scheduled and

. advertised further in advance, allowing individuals to select and schedule courses
to be attended. Earlier planning of courses and effective distribution of course
offerings on a regular basis should be implemented.

e. Reward teaching and research faculty for active involvement in the outreach
program of the School.

The total public service mission goes beyond Extension responsibilities and
should involve most faculty. Systems to reward non-extension faculty for public
service activities - developing and teaching short courses, participating in
workshops, providing expertise when requested - will greatly assist in increasing
the public service programs of the School. Similarly, procedures to encourage
research faculty to publish in popular outlets and easily understood formats, in
addition to technical journals, should be put in place.

f. Expand the use of traditional and emerging technologies (video tapes, satellite
broadcasting, computer software) to reach specific audiences and the general
public with information about School products and programs.

Better communication with the constituencies of the School and with the
general public are essential to optimize utility of School development, to build
and maintain support for the School's programs, and to attract outstanding
students at all levels. All emerging new technologies, potentially useful in
disseminating educational materials and information, should be evaluated and
used in programs to ennance the overall effectiveness of outreach and continuing
education efforts.

g. Expand the numbers of resource professionals working with our constituencies.

We are physically limited in the amount of programming possible, particularly
with private landowners, by the numbers of professionals available. Additional
specialist help is doubtful in light of budget restrictions. Consideration should be
given to employing area extension agents for natural resources programming for
clientele in major forested regions of the State.
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Final Message
The goals and strategies in this plan are not only a practical guide for the future

but are also a philosophy of conduct. Some of the goals are certainly not new since they
are characteristic of the approaches of all academic units in land-grant universities, but
they represent an important reaffirmation of continued effort in these areas. Other
goals, however, are new ideas and endeavors for the School of Forestry and Wildlife
Resources. In fact, some of these "new" ideas are the direct result of the maturing of the
School's faculty and programs as well as the firming of the interrelationship of the three
departments. This maturity and cohesiveness can provide great benefits in high quality
education, research, and extension that could not be provided by a "younger," less
interactive unit. However, this maturity and interaction need to be nurtured and well
administered to continue to achieve excellence in the performance of our mission. We
must continue to capture and reinforce excellence in organization as well as individual
personnel through thoughtful development of our administration, organization, and short­
term performance goals.

It is also evident that the education and training of new leaders in the
management, development, and scientific study of natural resources and their utilization
need to be different from a decade ago. The public will be involved actively in natural
resource policy decisions at all levels, and successful resource professionals must be well­
grounded in a wide variety of issues. Those involved with resource development and
utilization must devise and use tools to better understand the demands of the resource
and the marketplace. The School of Forestry and Wildlife Resources must keep abreas
of these needs in its teaching, research, and public service functions and educate
personnel equipped to meet the challenges and complexities of natural resource
management.

The long-range plan calls for extraordinary efforts towards evaluating, modifying,
and improving the educational experience of our students. This heightened sense of
responsibility for assuring educational quality will require a School-wide dedication to all
aspects of the educational endeavor. Historically, faculty have acted as individual
entrepreneurs in the classroom. Educational reform will require that we act as a team,
formulating course content and blending teaching mechanisms, and assuming
responsibility for group efforts in assessment, curriculum, course design, and total
program content.

Facilities available to the School are strained to the breaking point. Space is a
recurring theme in faculty complaints. The need for academic space is one of our most
serious constraints presently and in the future. Important space needs are being
sacrificed relentlessly for urgent space needs; laboratories are converted to student
space; student space is converted to storage space.

Virginia Tech and the School are well recognized as leaders in the development
~nd application of advanced technologies. Our students are highly sought - and highly
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successful - because of their education and skills with these new technologies. This
essential facet is perhaps the most evanescent of qualities. Technology advances
continuously. Our programs and equipment must advance also. Continual additions and
upgrading of equipment are imperative. As we pursue excellence we must change the
nature of faculty evaluation. As business leaders have begun to realize, effectiveness of
an institution depends on rewarding people according to their willingness to take risks,
rather than according to their iterative accomplishments. As true as this statement is for
a business, it is more true for a university, the purported home of ideas and ideals. The
thrusts of this plan, and the more basic goals of the University, imply that faculty must
engage in activities different from those of the past. We espouse long-term development
of research strength, increasing international orientation, and re-vitalization of faculty
through study/research leaves. All of these require a willingness to forego traditional
"resume builders" in trade for venturesome group efforts. The reward system must
change if we are to change.

Administrative autonomy of the School is central to this plan. We recognize that
independence has uncertainties. However, like any high return investment, one weighs
the potential return against the costs. This is an investment we strongly desire to make.

The three departments in the School are separate but not independent units.
They wish not only to preserve this interrelationship but to enhance it through an even
more independent identity and function for the School. Therefore, it is necessary for the
School to gain full responsibility and accountability for its programs and their
management. The implementation of this plan and the continued pursuit of excellence
are contingent upon the preservation and enhancement of the departmental interactions
as well as greater control of our own destiny through independent School or College
status.

LONG RANGE PLANNING COMMITI'EE

Dr. Gregory J. Buhyoff, Professor (Chair)
Dr. Harold E. Burkhart, Thomas M. Brooks Professor
Dr. Robert L. McElwee, Professor
Dr. Thomas E. McLain, Professor
Dr. Larry A. Nielsen, Professor
Dr. David Wm. Smith, Professor
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ADDENDUMB

Program, 1991 School HODOrs Banquet



SCI~OOL OF FORESTRY
AND WILDLIFE RESOUnCES

26th Annual

HONORS BANQUET

March 27, 1991
6:30 P.M.

Owens Hall

VIRGINIA POLYTECHNIC INSTITUTE
AND STATE UNIVERSITY

Program

Dinner
Introduction of Guests
Presentation of Awards

BanquetAddress:

"The Commonwealth's Natural
Resources: Present and Future

by
The Honorable Elizabeth H. Haskell

Secretary 0' Natural Resources
The Commonwealth of Virginia



SPECIAL SCHOOL AWARDS SPECIAL UNDERGRADUATE SCHOLARSHIPS

THE A, 8. MASSEY HONORARIUM

Alumni and .friends established this award in 1%5 to honor the outstanding
contributions 01 Professor A. B. Massey. The award is presented annually to two
graduale students who have displayed outstanding academic and professional
leadership. Presentations by Dr. Robert Adams 'or the Departments 01 Forestry
and Wood Science & Forest products and byDr.larry A. Nielsenlor the Department
01 Fisheries and Wildlile.

THE ALUMNI AWARD FOR OUTSTANDING SCHOLARSHIP

The Alumni Award annually honors a graduating senior who has demonstrated
exceptional academic, extracurricular, and professional leadership. Presentation
by Dr. David Wm. Smith.

THE OUTSTANDING SOPHOMORE SCHOLAR AWARD

The Chi chapter of Xi Sigma Pi (the National Forestry Honorary Societv] began
this award in 1966 to recognize the sophomore with the highest quality credit
average after three semesters in the school. Presentation by Duane Means, Forester
01Xi Sigma Pi.

THE CURRICULUM CLUBS' FACULTY AWARD

The school curriculum clubs annually honor a faculty member in recognition
or dynamic leaching ability, excellent professional attitude to teaching, and
outstanding student relationships. Presentation by Bill Ensign, President of the
American Fisheries Society.

THE CURRICULUM CLUBS' OUTSTANDING MEMBER AWARDS

These au.ards annually recognize members of each club who have made
outs landing contributions to their organizations.

SPECIAL GRADUATE FELLOWSHIPS

Robert S. Burruss fellowship
KevinL. Gericke

William J. Dann Fellowship
Mlchal'1 E. Patterson

Virginia Forestry Association
Vlclor W.51e' .··d Scholarships

&nr.eld,f.ic~rd S
Engle, Catherine A.
t-Lmpton, Thomas M.
Rullin,William M.
Steide], Tmothy L

Georgia Pacific foundation Scholarships
lalon. Nelson W.
Rider, DanietR.

William and MableStuennannScholarships
Means, Duane E.
Nelson, Rober. R.

Jeffrey Andrew Fuerst
Memorial Scholarships

Deller,AmyS.
Henson, Angeline l.

Henry S. Mosby Memorial
Scholarships

Eason. lOomas H.
Pelerson, Marc R.

Honorable & Mrs. Shelton Hardaway
Short, Jr. Memorial Scholarships

Ad.sms,John M.
Adams, WillJ.
Martin, James C.
Ward, TmolhyM.
WOfTeIl, Elton G., Jr.

William M. Carter Scholarship
Miller, DanielA.

Thomas M. Brooks Scholarships
CalJl.Drennan P.
Deener, Herbertl.,lII

Union Camp Corporation
Scheerer. Greg A.

Chesapeake Foundation
Scholarship

Shehon, D"Yid P.

Champion International
Corpora.ion Scholarship

Lenharn, Philip J.

Richard B. Vasey Scholarship
Grow, York D.

Bartlett Tree Foundation
Scholarships

Gunler, James T.
Anderson, JasonO.

Roanoke ValleyHorseman's
Scholarship

Ferren, James S.

Reese McCormick
Scholarship

H.uris.Chrislopher S.

John Lee Pratt Freshman
Merit Scholarships

I !' r··,.I,pwW.
I ... i I!, ••III"y S.
l .•(

1, .. I
GIaCkll..... I_n ,J .1
Goerlich, DanielL
MIIl.'l1lk, Stacy L.
Rernn, LuhM.

John Lee Pratt Animal
Nutrition Senior Research
Scholar

Itenson,Angeline l.

....~.u:. McCormick
Undergraduate Scholarships

CheyneI , John A.
Gaunll, Amy S.

WilliamPowers Sadler
Scholarships

Clark, Jeffrey S.
Siebert, Scott C.

Southern States Cooperatioe
Incorporated Scholarships

Medde, Gregory S.
Hobgood, Emily V.



MEMBERS OF XI SIGMA PI
NATIONAL FOHESTRY HONORARY SOCIETY

SCHOOL OF FORESTRY AND WILDLIFE
RESOURCES UNDERGRADUATE

HONOR STUDENTS

Bartlell.John
Billner, linda
Bowmen, Jake
Buresh, Stephanie
Cain. Brennan
Clarke, John
Deener, Herbert
Eason, Thomas
Egolf, Arlhur
Engle, Catherine
Gericke, Kevin
Hampton. Tom
Hayslk!lle, Sleven

Hensen, Angie
tle~ll, Dave
Hobgood, Emily
HoughIon. Damon
Hunt, Andrew
loving. Easton
Marcus, Paula
Martus. Christopher
Mason, Marion
McElroy. Heather
Means. Duane
Miller,Daniel
Miller,William

Nelson, Robert
Patterson, Mike
Plummer, Amy
Rider.Daniel
Scherer, Greg
Shari, Aushn
Sluss. Richard
Szabo, Ueth
Thompson, Jesse
Ward.M.uk
Warren, Travis
Wimble, K.ltherine

Accumulated Grade Point Average of 3.50 - 4.00
Cain. Brennan P. Hagenston. CindyE. Miller, DanielA.
Carter, Heather, Y. Hayslelle. Steven E. NcI!ion, Robert R.
Cranton, John A. Karagosian. Adam H. Perkins. laura E.
Deener. Herbert l. Keefer, Gabrielle A. Peters. DanielM.
Delwiche.Rebecca l. Lalon. Nelson W. Petersen. Marc R.
Eason, Thomas H. Mf:!ans.-Duane E. Plummer.AmyE.
Felter. Gina C. Merwin. Deirdre S. Seinwill, Anne E_
Gauntt. AmyS. Mih..sJik. Stacy L Spradlin,Wanen E.
Grow. York D. Miles,Christine M.

OFFICERS OF STUDENT ORGANIZATIONS
Accumulated Grade Point Average of 3.00 • 3.49

Forest Products Club
Jeffrey O.Brule. F'Ynident
Chris Martin, Vice,President
Brian Massie. VICe President
Jil$On Anderson. Treasurer

For...ryClub
Thomas Fitzgerald, President
Cheron Fam""'t. Vic~ President
Hilary Smith. Secretary
WiUiAm Rutlin. Treasurer

Wildlife Society
John locgering. President
Julia Komdorfer. Vice-Presidenl
lindcl BIUner, ~rl'lary
Dan Miller. Treasurer

XiSigmia Pi
Duane Means. Forester
Emily Hobgood. Associate Forester
Kevin Gericke.Treasurer
BrennanCain. Ranger

Ameriun Fisheries Sodetv
Bill Ensign. President
Nancy Mason. Vice-Pre$idenl
Todd Richards.Treasurer
Ry;ln Bames, Secretar"

Socielll of American Foreslers
Rob Nelwn, President
Tim Dorrell. Vice Plesiden'
Emily Hobgood. Treasurer
Cheron Famwalt. Secretary

Aber,Shellyl.
Allen,JenniferC.
Anderson. KarinM.
Bames, Curtiss R.
Bartlett, John G.
Bel.Andrew W.
Bowman. Jacob l.
Brown,Jeffrey N.
Buford. Ernest W.
Buresh. Stephanie F.
Burlingame. MallhewN.
Cecchini, Joseph D.
Chandler, KristalL
Cheynet. John A.
Clark. Brian N.
Clark, Jeffrey S.
Deller,Amy S.
Dodd, Denise R.
Engle. Calherine A.
Erber. AngelaM.
Ferdinandsen, Joseph C.
Flick,Scott l.
Goerlich. DanielL.
Gorman. Sharon l.

Grant. Donna S.
Habicht, Mindy M.
Hampton, Thomas M.
Hobgood, Emily V.
H<M'ard. Zachary C.
Hunt, Andrew N.
Jones. Mark D.
Kegley. Samantha W.
la~ry. Amy S.
Marcus. Paula L.
Martin, James C.
Mason. Marion E.
McElroy, Heather L
Merica, Jesse A.
Mikesell, Jennifer L.
Miller.George T.
Miller. William R.
Needham. Kim A.
Nichols, Sarah F.
Parker. Charlene F.
Preston. DavidP.
Puckett, Kevin M.
Rankin.Russell A.
Remer. leah M..

Rider, DanielR.
Roesch. Nicolel.
RUllin, William M.
Sammons, Stewn M.
Sappington. Robert G.
Schmidl. Kerri
Scheerer, Greg A.
Schroeder. AndrewF.
Shelton, David P.
Shrader. Gregory R.
Simmons, Emily J.
Smith, Jason L.
Steidel, Timothy l.
Szabo. Beth A.
Thompson, Gregory S.
Thompson. Jesse W.
Ward. Timothy M.
Warren, Travis K.
Watson. lisa E.
Walson. TrevorM.
W~issler.lena S.
Wilson,Tamara l.
Wimble.Katherine H.
Za~cki. William T.



GRADUATE STUDENTS RECEIVING
FINANCIAL SUPPORT

SOURCES OF FINANCIAL SUPPORT-1991

Anderson, Kari J.
Andrews.Jeffrey
Andrews. l.isa
Avil;'l.Olg.l
Billner, linda A.
Blythe, William G.
Borkholder,BrianD.
Bosworth, Brian G.
Brummel,Kenneth
Bryan, Roger D.
Bryan, Sheryl A.
Can, Deborah
Chandler, Sheri K.
Chen, Zh,mgjing
Clarke, John W.
Comly,Usa M.
Conner, ErinE.
Cox Eric
Creamer, AllanE.
Cummins,James L
Dave,Vipul B.
Dean, Denis
Doruska, Paul
Duncan, Carla
Easton, Robert S.
Eberhardt, Thomas L.
Egolf,Arthur
Emery,BrianK.
Ensign, William E.
Fehringer, Janet
Ferguson, MarkT.
Foliente,Greg C.
Forbes, Craig l.
Frazier,Charles E.
Fredericksen, Todd
Garnalath,Sandhya
Gamier, GilB.
Gericke, Kevin
Goldammer, Jay
Grasman, Keith A.
Green, Champe B.
Groeschl, David
Groshens. Thomas P.
Guese, Moumar
Haering, Thomas
Hansen, EricN.
Hartley. Ian D.

Hauser, James
Helm, Amy
tlewitt.IJavid
Iiolmalln. KI.\lIs
IInowr. Randdll S.
Iioughton, Damon I

IdlllS, Roszehan Mohd.
If;u. PaulA.
Indong, Ma. EstelaJ.
Jhala. Yad\o\!ndradcv
Johnson, Daniel
Kasbohm, John W.
Keenum,Gail M.
Kenney. David
Kerpez. Theodore A.
Kim. Dong
Koloszar·Peszlen, Ilona
Kra/owe, Mary l.
Laestadius, lars
lang, Berner M.
Lauer, Ira E.
leary. Pamela
leslie, Susan S.
li, Mingde
Un. Wenjie
Liu, Jiping
locgering,John P.
loving, Roy
Mackes, Kurt H.
Marlus, Chris
Mason, Nancy A.
McC""nn, Mary M.
McMullen. Robyn
McMuRin, Sieve l.
Me~r,ChrisJ.
Meyer, Kelly J.
Michaelson, DavidL.
Molz.Erica B.
Morlon,John M.
Munsey, Donald
Murray, Norman l.
NCJU,Qk, Jaroslaw
Nunley, Child
Oliveria, Willer de
Ong, Robert
Owen, Michal'! D.
O'Connell, Martin

O'Connor, George
Pc)lIl'rsun, Mich3e1
P<MIl: II , David
I'unclws, Juhn W
Rauschenbe,g. N.mcy
Reddy,Vi,aya S.
Heg"I,ulo, Calmen
Reyner. Kds
Rhodes. WallerE.
Richards, ToddA.
Roe. Jelfrey
Ryder,Cheryl E.
Saba, Mdllhew
Samuelson. lisa
Schneider. William
Schrading, EricP.
Schrage, Michael W.
Senchak,Suzanne
Short, Eli
Sluss, Richard
Sianovick, John S.
Stein. HCIlfY
Stoeckel, Joseph N.
Stubbs, Christopher
Sullivan. Joseph P.
Sumilhran, Stephen
Temple,AlanJ.
Tippett, t--tark
Tonkovich, Michael J.
Trani·G,iep, Margarel K.
Tvszko, Piotr
Llzee,A. Meg
Vadas, Robert L
VanWinkle,Slew C.
Verlcasalo, frkki I.
Weih, Rober.
While,MauriceW.
Wiedenbeck, Janice K.
Will, Rodney
Wise, StanleyA.
Wylelinski,Andrze;
Yang,Changguo
Young.Michael
Young.PamelaJ.
YON. DavidL.
Yue, Junping
Zhou, Dan

AdhesM! & Stalant Counca
AKZO Anwrica. Co.poration
AlIlfrla. C~"ada, Fo,~slry Serllice
AI.COCorp.
Amtriun I(r~",chCorporation
ARCO Chrmiul CorporalIon

App.1l",'hioln ttartN.ood hporl Center
App.1l«hW" POURr Company
"rrowhudProducts
BirdloOJlg ~nIlIS. Corp.
810 Rl!9ional Ene,gy Auociales
8o~Cascade

80nfgaald Induslri.~. tid.
ec:-Itr NorthAlilfrican Corp.
81andermilJ,loc.
Mrs, Malgarel S Burruss
Borke Parsons bfbv Corp.
Crnt(f be Ifll'l(Mli\lr Trdmology ofVA(Crn
Champion Int,matiOflaI Corp.
Chesc1pub Corporationof VA,
CUlPE'Pt1 Wood Ptfsr'l~I5.lnc.

Mrs W,ILolI11 J,D,mn
(h" ChmlicalCo.
Dwight R.Chambnlcln
EJe.clric Pc:-, Rnourcn Institute
Environmenl.1 Proteclion Agfncy
bKUIM ResearchAuociales
Fede,a1 Papn Board Corp.
Fellig, Inc.
Frankl.-.Equ~t Co.
G ScollF,.ncis
G~,gia P«iflC CQfP,
Geof9f B.1rMaryRa~
Gr~ lWTIbn Com~nll

HMWnSugar PlAnl'" Aun.
Wand Rome,Inc.
Inttmational Paper COI1\pIny
..... Sial' UrWr1lily
J.wnes RMrlumbn Company
JulianN Cheatham hmily
Koppe" Company
~'s Cornp.niu, Inc.
lumhft Manu!aclure" ~ialion of VA
Mru~1 Uniwl5ily
MdliganSlaleUni\lrrsity
Mneral" MII\IIl9 Re5OU.cu Research Insl.
Nancy S Reynolds [ndQlllT1ent
NatlOfloll AerONuhc' Ir SplICe Administ.ation

N.1lional Counnl rer A'Jr and Slr,.m Impr~"t

Nahonal [flfrgy Admlnslrallon. Swrd"n
N.Jliondl Oolk Floor~ M.JnuLKlure,,· Associalion
NJlionoll Soence Foundollion
NJlloncJl WoodmPa1ItI II Contai'lf,Association
Nl!koOS04 Pdp"rs,Inc.
Norlhrup.lnc.
PennVlr!Jlllia Rnoorcn Corp.
Philip MOlns USA
Pocahon.as I.And eOfl'.
P~lI RI~I Founda.hon
PtaU Foundalion
Prrnldod.lnc.
Procter& G"mblfCeDuiose Co.
PulpII Pap"rRelolarch Institule 01 Canada
RobertJ. Kennedy
Roberl500n Corp.
S D. WanenUI.
Sheldonunlbfr~ny. Inc.
Shelton H Shof1 mandken S. Short
SmithRICNrdson Foundation
Smitnsoni.-m Ill$lilulion
Sol", Elll"lllI Rfse.-lrch )l\5lilute (SERI)
Sorbihle. Inc
Southern StalesCoopenIM
Sial' Cound 01 H!ghu Education 01 Virginia
SloneCO"""oo Corp.
Mable B Sluermann
Tenne~ V.sIJey Authority
Thomas H JoIlfS
Thomas M B/ooks £Stale
Thomas N DePew
fmberjack.lnc.
Imber Trade ()rganiurionofMalaysia
UnionCamp COJllQralion
USAID . Selll'gaI
US Borax Corp.
UniledStalesDtparlmrnlof Agricullure:

Cooperaliw Ellm~ion Salliee,
Washilgton Office

CooperatM StalesIkst.rchSnvice
Forni St.wKr.

CompehlMe GranlsProgram
Malk. Doctoral Feb.ostups

. FortS!Productslaboralory
Jellmon N.shonM forest
NOllh C,ntral ForestEaPtRnenl Stalion
NorlheastemFortsl [lperimenl Stalion



SOURCES OF FINANCIAL SUPPORT
(Continued) SCHOOL OF FORESTRY

AND WILDLIFE RESOURCES

Region VIII, AtIanla
SoulhtaslemForesl Experimenl Slalion
SoulhernForeslEKptrintnlStalion

Uniled SialesDepartmenl of Defense:
Unil~ SlalesArmy

United SlatesDeparlmenl of Energy
United Slatn Deparlmenl of Inlerior:

Bureauof Mines
Fish and Wildlife Service
Naliona1 Park Srr.ncr

Mid·Allanlic R.gional Office
Shenandoah National Park

USGS
Offic. of Surface Mining

UtahSIal. Uniwrsilll
Virginia Agricullural Council
Virginia C.nler lorWorld Trauel
Virginia Chrislmas TreeGr~ Assoc.
Virginia Com Cornmis.sion

Virginia Oeparllnenl ofAgriculture
andConsumer Serwes

Virginia ofparlmmt ofConsrr\8lion
Ind Historic Resources

Vi,gi1ia D.:pMlmenl of Foreslfl/
Virgilia Dillision of Plannilg

81 Recreation~rca
Virginia Electric~ Company
Virginia FIbre Corp.
Virginia Forestry Associalion
Virginia ~bean Commission
VirgWtil Tech Ubtiltll Syslem
Virginia Wat,rRtsourclS Research Ceoler
Wesl Virgma Uniutrsilll
Wnheco Corporation
~usrt Tmbtr Co.
WlIlamtt1e Industries
Wil,ockInlemaIioMI

V-IRGINIA POLYTECHNIC INSTITUTE
AND STATE UNIVERSITY


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	



