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Preface

Item 15F of the 1995 Appropriation Act directed the Joint Legislative Audit
and Review Commission (JLARC) to study the local and regional jail oversight and
reporting activities of the Department ofCorrections. The study mandate also required
that JLARC evaluate the most appropriate organizational placement for these activi
ties. In addition, a follow-up of selected recommendations from the 1994 JLARC review
ofjail health and safety conditions was also conducted. This report presents the JLARC
staff findings and recommendations regarding the Department of Corrections' jail
oversight and reporting activities and the issue of proper organizational placement.

This study found that, due to actions taken by the General Assembly and the
Department of Corrections to increase the number of inmates in the State prison system,
the subsequent reduction in jail overcrowding has benefited the operating environment
in manyjails. In addition, this review determined that both the Board and Department
of Corrections have made a number of improvements to the jail standards and oversight
process recommended in the 1994 JLARC review. However, additional attention by the
Board of Corrections, as required by the Code of Virginia, is necessary regarding the
development of jail sanitation standards. In addition, both the Department of Correc
tions' and the State and local health departments' annualjail inspection processes should
be formalized by the Board of Corrections.

Primary responsibility for local jail oversight should remain with the Depart
ment of Corrections. Localjails are secure and restrictive facilities, and the Department
of Corrections' mission and infrastructure supportjail oversight and technical assistance
activities. In addition, altering the current process could negatively impact the develop
ment of the jail oversight function of the State and local health departments. However,
the jail per diem funding program should be transferred entirely from the Department
of Corrections to the Compensation Board. Transferring this function to the Compensa
tion Board will reduce the current fragmentation experienced by the program and
strengthen its administration and oversight.

On behalfofJLARC staff, I would like to thank the Department ofCorrections,
the Compensation Board, sheriffs and jail administrators, and the Virginia Sheriffs'
Association for their assistance in preparation of this report.

November 13,1995
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There are 96 individual local jail correc
tional facilities in Virginia subject to over
sight by the Department of Corrections
(DOC). The majority of these facilities are
under the control of a local sheriff. Regional
jails and jail farms are typically operated by
jail administrators. On August 15, 1995,
there were 14,120 inmates in these facili
ties, which had a total rated capacity of
10,163 inmates. As a result, the typical local
jail facility was operating at about 139 per
cent of its rated capacity.

Despite the extent to which the number
of inmates currently exceeds the total ca
pacity of the local jail system, it is nonethe
less a significant reduction compared to the
overcrowding experienced by local jails in
1994. On October4, 1994,morethan16,300
local,State,and federal inmateswerehoused
in these facilities, which had an operational
capacity of almost 9,750 inmates. At that
time, the typical local jail was operating at
about 167 percent of its rated capacity.

In 1994, JLARC conducted a review of
DOC's jail oversight process. The study
reported that jail overcrowding was a factor
that contributed significantly to inappropri
ate conditions in local jails. In addition,
some of DOC's processes for providing jail
oversight were ineffective, and the active
involvement of the State health department
was necessary. More than 20 recommen
dations were issued to addressspecificprob
lems with the existing jail oversight process.

The 1995 General Assembly directed
JLARC to evaluate both the jail oversight
and reporting activities of the DOC. In
addition, the mandate required an assess
mentof the appropriate organizationalplace
ment for these activities.

Many of the recommendations from the
1994 JLARC report were implemented by
the 1995 General Assembly through revi
sions to the Codeof Virginia. These include
requiring DOC to conduct unannounced in
spections, clarifying the role of the State and
local health departments in the oversight
process, and transferring responsibility for
oversight of juveniles in jails from the De
partment of Youth and Family Services to
DOC. Inaddition, this review found that both
the Board and Department of Corrections
have made significant progress in revising
both jail standards and the oversight pro-
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cess to implement both the requirements of
the Code of Virginia and other JLARC rec
ommendations.

However, additional actions are neces
sary to ensure that the important progress
made by both the Board of Corrections and
DOC continues and jail conditions remain
appropriate. Furthermore, although the lo
cation of the oversight process should re
main at DOC, completely transferring par
ticular portions of the jail reporting process
should be considered to reduce program
fragmentation and improve administration
and oversight. Significant findings of this
report include:

jails, has apparently enabled jail offi
cials to begin to perform needed rou
tine maintenance and reduced the
stress on jails' physical plants.

• Although the Board of Corrections
has made significant improvements
to the jail standards, further attention
is needed in the area of jail sanitation
standards. The Code of Virginia was
amended by the 1995 General As
sembly to require that the Board of
Corrections develop sanitation stan
dards with the advice and guidance of
the State Health Commissioner.

• The operating environment in many
jails has benefited from the reduction
in jail overcrowding. Actions by the
General Assembly and DOC to in
crease the number of inmates in the
State system, which has helped re~

duce the number of inmates in local

• The revised DOC annual inspection
process should be formalized by the
Board of Corrections. Unlike the cer
tification audit process, it is not clear
how the results of a jail's DOC annual
inspection can be used in certification
decisions. Moreover, the current DOC

II



annual inspection process is newand,
as a result, jail administrators and
staff cannot projectwith certainty what
the results of annual inspections may
mean for their facilities as they can
with a certification audit.

• The jail oversightprocess should con
tinue to be located at DOC. Local jails
are secure and restrictive facilities,
and DOC's mission and infrastruc
ture supports oversight of and the
provision of technical assistance to
local jails. In addition, altering the
current process could negatively im
pact the development of the jail over
sight efforts of the State and local
health departments.

• Finally, although responsibility for pro
ducing and disseminating the "Tues
day Report" should remain with DOC,
the jail per diem funding program
should be transferred entirely to the
Compensation Board. A transfer of
this function to the Compensation
Board would reduce the current frag
mentation of the program and
strengthen itsadministration and over
sight.

Reduction in Jail Overcrowding
Has Benefited Jail Operating
Environments

The 1994 JLARC report concluded that
one of the major factors driving overcrowd
ing in local jails was the number of State
responsible inmates being held in these
facilities. At that time, local jails were oper
ating at almost 170 percent of rated capac
ity. The level of overcrowding present in
some jails at that time made it difficult for
sheriffs and jail administrators to continually
maintain appropriate conditions for both in
mates and staff.

As noted earlier, jail overcrowding has
been reduced substantially since the 1994
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JLARC study. Moreover, as reported by
DOC, the number of inmates held in local
jails in violation of the Code of Virginia has
decreased from about 1,700 inmates in Sep
tember 1994 to no inmates held in violation
of the Code on September 5,1995. How
ever, it must be noted that DOC has recently
contracted with a number of jails to house
State inmates who should be in DOC institu
tions. More importantly, the number of in
mates sleeping on jail floors declined from
almost2,800 in January 1995to about 1,400
in August 1995.

As a result, the reduction in the number
of inmates has apparently enabled jail offi
cials to perform much needed maintenance
and repairs. The extreme stress on the
physical plants of jails has likely been re
duced as well. Finally, sheriffs and jail ad
ministrators are reporting that due to reduc
tions in overcrowding, the morale of jail staff
has improved.

Enhanced Sanitation Standards
are Still Necessary

Although the Board of Corrections' re
cent revisions to the jail standards are im
portant in ensuring that appropriate condi
tions exist in local jails for both staff and
inmates, further attention is still needed in
the area of jail sanitation standards. In
JLARC's 1994 report, it was determined that
inmate overcrowding often increased the
rate of deterioration of jail facilities and sub
sequently led to inappropriate health and
safety conditions.

During the 1994 JLARC study, it was
apparent that the two Board of Corrections'
standards directly addressingsanitation were
inadequate to address the overcrowding in
many facilities. In order to address this
issue, JLARC staff recommended that the
Board of Corrections and the Board of Health
develop additional sanitation and environ
mental health standards for local jails. The
Code of Virginia was amended by the 1995
General Assembly to require that the Board



of Corrections promulgate sanitation stan
dards with advice and guidance from the
State Health Commissioner.

Staff from the State health department
report that they will be collecting information
from its annual jail inspections to better
assess the effectiveness of the current jail
sanitation standards. As soon as the State
health department has collected sufficient
information to accurately evaluate the effec
tiveness of the existing sanitation standards,
the Board of Corrections should, as required
by the Code, revise the existing sanitation
standards in consultation with the State
Health Commissioner.

DOC Annual Inspection
Process Should be Formalized

Both DOC and the Board of Corrections
have made significant enhancements to the
annual inspection process. These enhance
ments include addressing life, health, and
safety standards during the inspection and
reporting the results of the inspections to the
Board of Corrections. However, unlike the
certification audit, the annual inspection pro
cess has not been formalized, and as a
result, it is not clear how the results of the
annual inspection will be used by the Board
of Corrections.

Because the current DOC annual in
spection process is relatively new, the ad
ministrative structure similar to that of the
certification audit process has not been de
veloped. For example, it is not clear how the
results of the annual inspection process can
impact a jail's certification. In the past,
sheriffs and jail administrators did not have
the results of DOC annual inspections re
ported to the Board of Corrections. There
fore, the Board of Corrections should for
malize the process 50 that jail administrators
and staff can be aware of the consequences
that may accompany deficiencies identified
through an annual inspection.

IV

Jail Oversight Function Should
Remain at DOC

The results of this study indicate that
primary responsibility for jail oversight should
remain with DOC. Both DOC and the Board
of Corrections have made significant
progress in improving, strengthening, and
more proactively administering the portions
of the jail oversight process under their pur
view. In addition, the focus and mission of
DOC are consistent with the secure focus of
jails.

The infrastructure in place at DOC for
operating adult institutions also supports jail
oversight and technical assistance activi
ties. Moreover, some staff involved with the
jail oversight process have had operational
experience at DOC adult institutions or fa
cilities. These factors enable jail oversight
staff to address issues that affect the entire
correctional system - communication, re
search, classification, and inmate intake.
DOC also has four regional offices located in
different geographic areas of the State that
support staff actively involved with providing
jail technical assistance and jail monitoring.

Finally, removing the process from DOC
could hamper the progress that has recently
been made in developing the jail sanitation
oversight function to be administered by the
State and local health departments. Health
department involvement is intended to
complement the focus of DOC jail oversight,
and mitigate DOC staff's lack of expertise in
the sanitationand environmental health area.

Jail Per Diem Reporting
Should Be Transferred to the
Compensation Board

While the mission and focus of DOC
supports the administration of the jail over
sight process, it does not support the collec
tion and processing of the data used to
calculate the amount of State reimburse
ment for the financial assistance for adult
confinement program or the jail per diem



funding program. This program currently
allocates a significant amount of State fund
ing to local governments - more thari $50
million in FY 1995. Therefore, an agency
with a focus on fiscal oversight and adminis
tration would be a more appropriate location
for this financial-related function than DOC.

At DOC, the data collection process for
this program lacks the fiscal oversight that is
necessary for such a large State funding
program. At one time, DOC apparently
recognized this need and requested and
received an additional position from the
General Assembly to perform audits of the

v

inmate data. However, the position was
never filled due to recent agency reorgani ..
zations.

Finally, despite DOC's responsibility for
data collection and calculation of total in
mate days for each jail, the actual payment
is processed by the Compensation Board
based on data provided by DOC. As a re
sult, this fragmentation of responsibility may
act to limit "ownership" of the program as
well as limit the amount of oversight the
program receives. To mitigate this effect,
the process should be administered entirely
by the Compensation Board.
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I. Introduction

Chapter I: Introduction

Item 15F of the 1995 Appropriation Act directed the Joint Legislative Audit and
Review Commission (JLARC) to evaluate both the oversight and reporting activities of
the Department of Corrections (DOC) related to local and regional jails (Appendix A).
The General Assembly's continuing interest in both State and local corrections is
documented in part by recent studies, many conducted by JLARC, ofboth the Stateprison
system and local jails. In 1994, JLARC completed a comprehensive review of the
oversight of health and safety conditions in local jails.

The 1994 JLARC staff review of the jail oversight process identified some
significant weaknesses. Important jail standards required substantive revisions, the
DOC annual inspection process needed additional structure and consistency, and
sanitation conditions in local jails required review by the State and local health
departments. In response to recommendations in the report, the 1995 General Assembly
made significant statutory changes designed to enhance the jail oversight process.

Several factors - continued jail overcrowding, the limitations in the jail
oversight process identified in the 1994 JLARC report, and concerns regarding the
appropriate placement for the jail oversight and reporting activities - provided the
impetus for the 1995 JLARC study. Moreover, the U.S. Department of Justice in the
spring of 1995 conducted investigations into conditions of confinement and possible
violations of inmates' constitutional rights in four large Virginia jails. These investiga
tions are in addition to the U.S. Justice Department's 1993 investigation of the Norfolk
City jail that resulted in a critical report and required the jail to take immediate action
to correct a number of disturbing deficiencies. Clearly, consistent and proactive
oversight of local jails is still necessary.

Localjails, as a system, are still overcrowded. However, the rate of overcrowd
ing has decreased significantly since October 1994. On October 4, 1994, local jails and
jail farms, with a total DOC rated capacity of9,747 inmates, reported holding more than
16,300 inmates. In other words, the typical j ail was operating at about 167 percent of its
rated capacity. However, on August 15,1995, the total number of inmates system wide
had decreased to fewer than 14,150 inmates, meaning the typical jail was operating at
approximately 139 percent of its rated capacity. Although lower than in 1994, this
magnitude ofovercrowding is still the most direct impediment to proper health and safety
conditions in local jails. Again, consistent oversight is a mechanism that can assist both
sheriffs and jail administrators in maintaining a safe and secure environment despite
overcrowded facilities.

This chapter briefly provides an overview of local jails in Virginia. In addition,
the current role of the Board of Corrections, DOC, and the State and local health
departments in the jail oversight process is discussed. Actions taken in response to the
recommendations in the 1994JLARC report are also presented. Finally, an overview'of
the current JLARC review is discussed with a briefdescription of the research activities
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conductedbyJLARC staff. The final section of this chapterbrieflyoutlines how the report
is organized.

OVERVIEW OF LOCAL JAILS

In August 1995, there were 96 separate local correctional facilities across
Virginia subject to the standards and oversight of the Board and Department of
Corrections. The majority of these facilities are under the direct control of a locally
elected sheriff. Some ofthe facilities are annexes to jails and are physically separate from
the main or original jail, but still under the control of the sheriff.

Regional jails and jail farms are currently operated by ajail administrator who
is appointed by and reports to a regional jail board or local governing body. The operating
capacity ofall facilities in August 1995 was 10,163 inmates. Finally, despite the fact that
sheriffs, jail administrators, and local governments are ultimately responsible for the
operation and maintenance oflocaljails, the State is extensively involved in funding both
jail operations and local jail construction.

Local Jails in Virginia

As noted earlier, there are 96 local correctional facilities - 83 local jails or jail
annexes, 10 regional jails, and three jail farms - in Virginia. As depicted in Figure 1,
the majority of localities in DOC's western region have a local jail. In contrast, many
localities in the northern and central region eitherhave no jail or participate in a regional
jail. Powhatan and Goochland Counties also do not have a local jail. Instead, Powhatan
and Goochland Counties have an arrangement with DOC to use space in the State adult
institutions located in their respective counties.

Most local jails serve a single city or county and are operated by locally-elected
sheriffs. A few local jails, although not considered regional jails, also serve adjoining or
nearby localities that do not operate jails. Regional jails typically serve a consortium of
localities that have formally joined together to construct and operate a jail facility and
are operated by an administrator or superintendent. Jail farms are typically locally
operated facilities that house inmates who are often assigned to work on various locality
specific projects.

State Funding for Local Jails Is Extensive

Despite the implication of the word local, the State is heavily involved in most
facets of a localjail's activities including staffing and construction. The majority of State
funding for local jail operations is provided through the Compensation Board. Compen
sation Board funding for localjails is primarily for jail staffand other operating expenses.
Although the preponderance of State funding for local jails is provided through the



I Figure 1 i

Local Jails in Virginia, August 1995

KEY: Ii Localities With aLocal Jail D Localities Served by a Regional Jail 11II Localities With a Local Jail and Jail Farm II Localities Without a Local Jail

Northern Region
20 Facilities

155 Avg. Capacity
159 Avg. Inmates

Central Region
22 Facilities

110 Avg. Capacity
169 Avg. Inmates

Western Region
34 Facilities
48 Avg. Capacity
58 Avg. Inmates

.~ Eastern Region
20 Facilities

150 Avg. Capacity
236 Avg. Inmates

Note: Data do not include federal inmates or DOC facilities used by Powhatan and Goochland Counties.

Source: JLARC staff analysis of Department ot Corrections data from the August 1, 1995 "Tuesday Report."
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Compensation Board, State funding for jail construction is provided through DOC or the
Treasury Board for jail renovations or construction projects approved by the Board of
Corrections.

Compensation Board Funding for Local Jails. State financial support for
local and regional jails' staff salaries is provided through the Compensation Board. Jail
farms do not, however, receive State funding for jail staff positions. In addition to the
State-support for jail staff, significant levels ofState financial aid for local and regional
jails' and jail farms' operating expenses is provided through jail per diem payments.
According to the Appropriation Act, this funding is provided to "compensate localities for
the cost of maintaining prisoners arrested on state warrants in local jails, regional jails
and jail farms." The Compensation Board reported that for FY 1994 and FY 1995, the
State provided more than $310 million in direct funding for the operation of local and
regional jails and jail farms (Figure 2).

r----------------Figure 2---------------.,

Compensation Board Funding for Jail Operations
FY 1994 - FY 1995

Per Diem Payments

·...~.........-Jail Staff

]~~~~~~~~~~~;lrMed iCallTreatment Staffand Medical Payments
$180
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en 120c:
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40
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FY94 FY95

Source: JLARe staff analysis of Compensation Board data.

State Funding for Jail Construction. For FY 1994 and FY 1995, the State
provided local governments more than $11 million to aid in the construction or renovation
of local jails. Under current provisions of law, regional jails are eligible for State
reimbursement for up to 50 percent of approved costs, including approved financing
costs. Localities building single-jurisdiction jails are also eligible to receive State
reimbursement for 25 percent of the newjail's approved costs with no limit on the State's
contribution. Localities can also receive the State funding during the construction
process as expenses are incurred instead of at the project's completion.
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OVERVIEW OF LOCAL JAIL OVERSIGHT

Chapter I: Introduction

Jail oversight has become a particularly visible issue recently as courts at all
levels ofgovernment have become more proactive in defining and establishingstandards
and issuing sanctions to remedy deficient conditions in both State and local correctional
systems. Adequate and proper jail oversight should help mitigate the need for courts to
become actively involved in the oversight or operation of correctional systems.

Currently, the Board of Corrections and DOC have the primary roles in the jail
oversight process. This oversight consists of three major activities: development and
promulgation of standards; routine monitoring and regular inspections; and thecertifi
cation of jails by the Board of Corrections. Each of these activities serves a particular
purpose in the oversight process. The standards prescribe conditions for the operation
of local jails; inspections and monitoring assess compliance with the standards; and
certification recognizes the extent to which each jail has complied with applicable
standards. Finally, effective July 1, 1995, the State health department is required to
assume an active and important role in local jail oversight.

Legal Issues Emphasize the Need for Jail Standards and Oversight

Court rulings at the federal, state, and local level have a continuing impact on
the operations and conditions of local jails. The imposition of "cruel and unusual
punishment," prohibited by the Eighth Amendment to the United States Constitution,
has been interpreted to disallow unsanitary or unsafe living conditions in jails and is a
common reason courts have declared jail facilities unconstitutional. In many instances,
sheriffs as well as local government entities have been held liable for unacceptable jail
conditions based on constitutional challenges.

In addition to the "cruel and unusual punishment" standard, other constitu
tional standards such as the right to reasonable protection from violence and the right
to adequate. medical care also apply to jail facilities. For example, in Estelle v. Gamble,
the U.S. Supreme Court stated that the Eighth Amendment embodies "broad and
idealistic concepts of dignity, civilized standards, humanity and decency." Conditions in
jails across the country have been successfully challenged because they have failed to
embody these concepts.

Standards that reinforce properjail managementand conditions and a proactive
oversight process should better ensure that the conditions faced by both inmates and staff
are both legally adequate and appropriate. This is especially important when consider
ingthat the U.S. DepartmentofJustice has recently initiated investigations ofconditions
in the Hampton City, Virginia Beach City, Chesapeake City, and Newport News City
jails. According to the Department of Justice:

The investigation will focus on, but not be limited to, allegations that
inmates confined at [Hampton City jail] are being subjected to unsafe
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and life-threatening living conditions as a result of overcrowding,
inadequate staffing, lack of protection from harm, inadequate medical
care and access to courts, lackof recreation, inadequate physical plant,
inadequate food service and inadequate fire safety.

Again, adequate standards and proactive, diagnostic oversight should help ensure jails
continually meet constitutional and legal dictates.

Board of Corrections' Standards Address Jail Operations and Conditions

In Virginia, the Board of Corrections standards are used as the framework for
assessing health and safety conditions in local jails, and are based in part on standards
developed by other professional organizations. The Board of Corrections is authorized
and directed by §53.1-68 ofthe Code ofVirginia to prescribe minimum requirements for
"the construction, equipment, administration and operation of local correctional facili
ties."

To fulfill its statutory mandate, the Board of Corrections has promulgated
standards addressing the operation of local jails. The standards prescribe requirements
for, among other things, jail administration, management, programs, services, opera
tions, and the physical plant. In addition, approximately 25 percent ofthe standards are
designated life, health, and safety standards because they broadly relate to conditions of
confinement guaranteed to inmates under the Eighth and Fourteenth Amendments to
the United States Constitution.

The Board of Corrections' jail standards have been revised on several occasions
to meet changing needs or conditions in jails or to bring them into compliance with
changing statutes. The most recent revision took effect in August 1995. As a result of
this most recent revision, a number of standards were added and others were strength
ened to better reflect current jail operating environments.

DOC Compliance Monitoring and Jail Inspections

The State's regulation of health and safety conditions in local jails is provided
by dual processes of standards promulgation and compliance monitoring. The Board of
Corrections promulgates minimum standards for local jails, and DOC staff provide
oversight ofjail conditions by monitoring jails' compliance with the standards.

DOC uses a three-tiered system of oversight for monitoring compliance with the
standards: monitoring visits, annual inspections, and triennial certification audits.
Staff from the four DOC regional offices also visit the jails for purposes of conducting
routine monitoring visits, providing follow-up of deficiencies cited on the certification
audits, and providing technical assistance. DOC stafffrom the certification unit and local
facilities unit conduct all certification audits of the jails. Local facilities unit staff
currently conduct the annual jail inspections. DOC central office staff review and
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approve the plans of action submitted by jails for correcting deficiencies cited on
certification audits.

Jail Monitoring Visits. Regional program managers, operating out of four
DOC regional offices across the State, typically visit each jail at least once every three
months. These routine inspections are often called monitoring visits, and the term
underscores their basic purpose, which is to monitor the conditions in the local jails.
These visits are used to conduct a somewhat informal check on the conditions injails and
to offer assistance on technical or procedural matters.

Annual Jail Inspections. Stafffrom the local facilities unit in DOC's central
office formally inspect jails annually. Unlike monitoring visits, annual inspections are
more formalized and involve documenting eachjail's compliance with selected standards
involving administration and management procedures, security, medical, and the
physical plant. Effective July 1, 1995, annual jail inspections are required to be
conducted on an unannounced basis by DOC staff.

Jail Certification Audits. DOC appears to have a well-developed and
thorough certification audit process. Jails undergo a formal audit process for purposes
of certification by the Board of Corrections once every three years. Certification audits
evaluate facilities' compliance with the applicable standards promulgated by the Board
ofCorrections. Certification audits are conducted by DOC stafffrom the certification unit
and staff from the local facilities unit in the DOC central office.

If deficiencies are found on the triennial certification audit, the certification
team develops a written report noting each deficiency. The report is sent to the sheriff
or jail administrator and the appropriate DOC regional office. The sheriff or jail
administrator, often with the assistance of DOC regional office staff, develops a plan of
action for correcting deficiencies. The plan of action is then reviewed by DOC regional
administrators and by DOC central office staff. If found to be satisfactory, the plan of
action is approved by the Board of Corrections and a certification status is awarded.

Board of Corrections Jail Certification

Jails which adequately comply with the standards are unconditionally certified
to operate for a subsequent three-year interval. Jails found deficient in meeting
standards are, depending on the scope or severity of the deficiencies, awarded a
conditional or probationary certification until the deficiencies are corrected. If major
deficiencies are noted or identified deficiencies are not corrected as required by the Board
of Corrections, jails may be placed in a decertified status.

Unconditional Certification. Unconditional certification is granted by the
Board of Corrections to jails that comply with 100 percent of the life, health, and safety
standards on the certification audit and a minimum of90 percent of all other standards.
Unconditionally certified jails do not need to be scheduled for a formal certification audit
for another three years.
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Probationary/Conditional Certification. Probationary certification may
be granted to jails that were found to comply with less than 100 percent of life, health,
and safety standards and less than 90 percent of all other standards. Further, the
deficiencies have been determined to be within the control of the facility. Jails are
allowed to remain in probationary status for not more than one year. Conditional
certification is similar to probationary certification except a one year extension can be
granted by the Board. However, unlike a probationary certification, the deficiencies are
determined to be beyond the control of the facility.

When jails receive a probationary or conditional certification, DOC regional
office staffprovide periodic reports to the DOC central office on the jails' efforts to correct
the deficiencies. When the deficiencies are corrected, DOC central office staff will
recommend to the Board of Corrections that the jail be unconditionally certified.

Decertified Status. Jails that are on probation or have a conditional certifi
cation may be decertified by the Board of Corrections if they do not meet requirements
for certification within prescribed time limits. As in jails with a probationary or
conditional certification, DOC regional office staff provide periodic reports to DOC
central office staff regarding any decertified jail's efforts to correct the deficiencies.
According to the Code ofVirginia, the Board of Corrections is also authorized to limit
confinement of prisoners in jails that are not operated in compliance with minimum
standards as well as to petition the courts to require that the responsible local govern
ment repair the facility.

State and Local Health Departments' Jail Oversight

Prior to 1995, the only formal role in the jail oversight process for the State and
local health departments was to, at the request of the sheriff or jail administrator,
conduct inspections of the localjail's kitchen facility. This was also required by the Board
of Corrections' jail standards. However, in some instances, they appeared to be only
courtesy inspections.

In response to concerns over local jail conditions, the 1994 General Assembly
amended the Code of Virginia to require that the Board of Corrections, in conjunction
with the Board ofHealth, establish a procedure for health inspections oflocal correctional
facilities. This requirement became effective January 1, 1995.

The 1995 General Assembly, in response to recommendations in the 1994
JLARC report, amended the Code ofVirginia to further clarify the role of both the State
health department and the Board of Corrections. The Board of Corrections is now
required to consult with State Health Commissioner when promulgating standards
related to local jail sanitation. In addition, the State or local health departments must
conduct an unannounced health inspection of each local jail annually. Finally, for
oversight purposes, kitchen facilities in local jails are required to be inspected by the
State or local health departments using the standards promulgated by the Board of
Health.
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1994 JLARC REVIEW OF OVERSIGHT OF JAIL CONDITIONS

The 1994 JLARC review of oversight oflocal jails found that the level of inmate
overcrowding was the most significant obstacle to maintaining appropriate health and
safety conditions in local jails. Additional shortcomings were also identified in selected
Board of Corrections' standards and DOC oversight. In addition, the need for a formal
and proactive oversight role for the State and local health departments of sanitation
conditions in local jails was also evident. The 1994 JLARC report contained more than
20 recommendations for improving oversight of local jails.

Many ofthe recommendations have been implemented through amendments to
the Code of Virginia by the 1995 General Assembly. In addition, both the Board and
DepartmentofCorrections have made significant progress in revising bothjail standards
and the oversight process to implement procedures required by the Code and consistent
with recommendations from the 1994 JLARC report. However, additional actions,
discussed later in the report, are necessary to ensure that the important progress made
by the General Assembly and the Board and Department of Corrections continues and
jail conditions remain appropriate.

1994 Study Findings and Actions Taken to Implement Recommendations

As noted earlier, the 1994JLARC study resulted in more than 20 recommenda
tions issued to improve the jail oversight process and subsequently ensure proper jail
conditions. Most of the major recommendations have been implemented through
revisions to the Code of Virginia and from the actions taken by both the Board and
Department of Corrections.

1994 Study Findings. The 1994 JLARe study found that the significant level
of inmate overcrowding was the single most important factor contributing to poor safety
and health conditions in localjails. In October 1994, localjails as a system were operating
at about 167 percentofrated capacity. Compoundingthelocaljailovercrowdingsituation
was the large number of State-responsible inmates - many being held in local jails in
violation of the Code ofVirginia - awaiting transfer to DOC institutions.

In addition, the DOC annual inspection process needed to be strengthened. At
that time, the annual inspection process did not ensure jails maintained adequate
compliance with many of the Board of Corrections' standards. Moreover, the process
lacked policy and procedures for DOC staff to use in conducting the inspection. As a
result, there appeared to be a great deal of variability in how the inspection was actually
conducted by different staff. Finally, the annual inspection process lacked a mechanism
for ensuring that the Board of Corrections was routinely apprised of jail conditions that
are not in compliance with promulgated standards.

The 1994 study also determined that active involvement by the State and local
health departments in a more structured fashion was also necessary. As noted earlier,



Page 10 Chapter I: Introduction

overcrowding made it difficult for somejails to maintain appropriate sanitaryconditions.
DOC staff involved in jail oversight also lacked the expertise to adequately address
environmental health issues in localjails. Finally, there was substantial variation across
the State in how local health departments inspected local jail kitchens.

Actions Taken in Response to the 1994 Study. Follow-up of the major
recommendations issued in the 1994 report revealed that significant progress has been
made in improving thejail oversight framework and process. For example, unannounced
annual inspections are now required by both DOC and the State and local health
departments, the DOC annual inspection process has been expanded, and a number of
significant revisions have been made to the jail standards promulgated by the Board of
Corrections. Finally, DOC, with the support of the additional space in adult facilities
funded by the General Assembly during the September 1994 Special Session, has
dramatically reduced the number of State-responsible inmates in local jail. As a result,
jail overcrowding has declined significantly systemwide since the 1994 JLARC study.

Clearly, as indicated by Exhibit 1 and the remainder of the report, substantial
progress has been made in implementing the 1994 study's recommendations. However,
additional actions are still necessary to ensure both adequate health and safety condi
tions in local jails and to ensure that the process has the necessary framework in place
and functioning to promote consistent oversight into the future.

1995 JLARC REVIEW OF JAIL OVERSIGHT

Item 15F of the 1995 Appropriation Act directed JLARC to "conduct a study of
the oversight and reporting activities of the Department of Corrections related to local
and regionaljails." In addition, the study mandate required thatJLARC assess the most
appropriate organizational placement for these activities. The study team also used this
study to conduct a follow-up review of selected recommendations from the 1994 JLARC
review of health and safety conditions in local jails.

Study Issues

JLARC staffdeveloped four major issues to evaluate the oversight of health and
safety conditions in local jail facilities and the appropriate organizational placement for
jail oversight and reporting activities. These issues address:

• the current process for providing oversight of safety and health conditions in
local jails,

• the status ofrecommendations from the 1994 JLARC report onjail safety and
health conditions,
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Exhibit 1

Status of Selected Recommendations from
the 1994 JLARC Review of

Jail Safety and Health Conditions

KEY: tI Significant Process •Some Progress X No Progress

Progress Further
Since Action

Recommendations lWM Needed

DOC should meet the requirements in the Code of
Virginia regarding the removal of State-responsible t/ Yes
inmates from local jails.

The Code ofVirginia should be amended to clarify who
may enter the interior of local correctional facilities. t/ No

The Board of Corrections should revise standards
addressing food service and fire safety inspections. t/ No

The Board of Corrections should revise the standard
regarding inmate supervision to state that no t/ No
obstructions should be placed in the bars or windows
which would interfere with the ability of jail staff to

/

view inmates.

The Board of Corrections should revise the standard
concerning the medical screening of inmates to t/ No
increase the scope of the initial health assessment
of new inmates.

The Board of Corrections should revise the standard
governing the administration and management of t/ No
pharmaceuticals in jails to ensure the proper
management of pharmaceuticals in local jails.

The Board of Corrections should adopt a standard
for communicable disease control in local jails. t/ No

The Board of Corrections should adopt a standard
requiring each jail to prepare a suicide prevention t/ No
plan.

The Board of Corrections should reclassify selected
standards as life, health, and safety standards. t/ No

The Department of Corrections' certification unit
should conduct periodic training for all DOC staff with t Yes
jail oversight or technical assistance responsibilities.



Page 12

r------------- Exhibit 1 (continued)

Chapter I: Introduction

Recommendations

The Code ofVirginia should be amended to require
that the Department of Corrections conduct all
annual inspections of local jails on an unannounced
basis.

KEY: t/ Significant Process t Some Progress X No Progress

Progress Further
Since Action
.lmM: Needed

t/ No

The Department of Corrections should revise the
annual inspection guide to ensure that it provides
more specific direction on essential life, health, and
safety standards related to a jail's safe and secure
operation, standards that jails have frequently
missed on certification audits, and all medical
standards.

The Department of Corrections should develop
policies, procedures, and standards to guide
Department staff in conducting annual inspections
of local jails. Policies for reporting the results of
these inspections to the Board of Corrections should
be developed.

The Board of Corrections should consider shortening
the certification audit cycle for jails that appear to
have difficulty maintaining compliance with the
Board's standards and for jails that have undergone
renovation or additions.

The Board of Corrections should develop sanitation
and environmental health standards governing local
jails.

The Code ofVirginia should be amended to revise
the role of the State health department in the jail
oversight process.

The Code ofVirginia should be amended to clarify
that local jails which prepare food for service to
inmates are subject to the rules and regulations
of the State Board of Health.

The Code ofVirginia should be amended to require
that the State Board of Corrections certify jails for
the detention of juveniles.

Source: JLARC staff analysis.

•

•

No

Yes

Yes

Yes

No

No

No



Page 13 Chapter I: Introduction

• whether the current jail oversight and reporting process facilitates adequate
health and safety conditions in local jails, and

• whether an alternative organizational placement for the jail oversight and
reporting process will facilitate appropriate health and safety conditions in
local jails.

Research Activities

Several research activities were undertaken to address the study issues. These
activities included site visits to selected local jails, structured interviews, file reviews,
document reviews, and telephone interviews with selected sheriffs andjail administra
tors.

Site Visits to Local Jails. JLARC staffconducted sitevisits at three local jails
and two regionaljails, Jails were selected to enable JLARe staffto observe a certification
audit and at least one annual inspection conducted by each of the DOC staff responsible
for conducting these inspections. During site visits to most of the jails, JLARC staff:
conducted interviews with sheriffs, jail administrators, or jail staff; toured the jail
facilities; and observed the administration ofboth a DOC certification audit and annual
jail inspections.

Structured Interviews. In addition to the structured interviews conducted in
conjunction with the site visits, structured interviews were also conducted with:

• DOC community services regional administrators, community services re
gional program managers with jail responsibilities, DOC certification unit
staff, and other DOC staff with jail oversight or reporting responsibilities.

• Department of Criminal Justice Services' staff;

• State health department staff;

• Compensation Board staff; and

• a member of the State Board of Corrections.

File ReviewsandAnalysis. Various units and divisions within DOC maintain
files that contain information about local jails. Documents in these files range from the
certification audit results to correspondence from local jail inmates. The study team
reviewed these files to assess jails' compliance with the standards and to evaluate the
effectiveness of the current standards and oversight process.

In addition, the study team reviewed DOC audit files for everyjail that received
a certification audit in FY 1994 and FY 1995. Both FY 1994 and FY 1995 were selected
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to enable analysis of the audit findings and certification decisions of two different Boards
of Corrections. The study team used data from these reviews to evaluate the consistency
and appropriateness of DOC staff certification recommendations and the Board of
Corrections' certification decisions.

Document Reviews. Team members reviewed DOC reports and documents
related to local jail oversight, such as the results of annual jail inspections and jail plans
of action, in order to examine compliance with standards. In addition, team members
reviewed pertinent sections of the Code ofVirginia. Further, the team reviewed reports
and standards related to jails from the American Jail Association and the National
Institute of Corrections.

Telephone Interviews with Selected Sheriffs and Jail Administrators.
The study team conducted 12 telephone interviews with selected sheriffs and regionaljail
administrators to gather information regarding their impressions of the jail oversight
process and the responsiveness of DOC in addressing problems with their jails or
inmates. Sheriffs contacted represented a mix oflarge and smalljails and various regions
of the State. In addition, two regional jail administrators were interviewed. Results of
these interviews were used by the study team to evaluate substantive issues related to
jail standards, DOC oversight, and the need for relocating the oversight and reporting
process to other State agencies.

Report Organization

This chapter has provided an overview of the local jails in Virginia, the current
DOC jail oversight and reporting structure, and an overview of the status ofrecommen
dations from the 1994 JLARC report. Chapter II more closely examines the extent to
which recommendations directed at improving jail oversight of health and safety
conditions from the 1994 JLARC report have been implemented, and identifies some
additional mechanisms for improving the process. Chapter III examines the issue of
organizational placements for the oversight and reporting activities of both the Board
and Department of Corrections.
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II. Jail Health and Safety Conditions

In 1994, JLARC staffconcluded that one ofthe major factors driving overcrowd
ing in local jails was the number of State-responsible inmates being held in local jail
facilities. At that time, local jails, as a system, were operating at about 167 percent of
their designed operatingcapacity. The level ofovercrowdingpresent in somejails created
an atmosphere that made it difficult for sheriffs and jail administrators to continually
maintain appropriate conditions for both inmates and staff.

Since the 1994 study, jail overcrowding has been reduced substantially. On
August 15, 1995, jails were operating at about 139 percent of their designed operating
capacity. Moreover, changes required by the General Assembly and initiated by the
Board of Corrections and the Department of Corrections (DOC) should greatly improve
the jail oversight process and ensure that appropriate conditions more consistently exist
in local jails. For example,jail standards have been revised to incorporate the majority
of the recommendations from the 1994 JLARC report. The DOC annual inspection
process has been enhanced and the inspections are now being conducted unannounced.

Despite these positive and important changes, additional steps should be taken
to formalize processes recently established and improve existingfunctions. Forexample,
enhanced sanitation standards for use by the State and local health departments should
be a priority of the Board of Corrections. Moreover, both DOC and the State and local
health departments annual inspections should be addressed by the rules and regulations
governing the certification process. Finally, efforts are necessary by DOC to further
strengthen the consistency of DOC regional office staffs monitoring and technical
assistance efforts.

JAIL OVERCROWDING

Overcrowding can place significant demands and stresses onjail facilities, staff,
and inmates, and negatively impact health and safety conditions. During JLARC's 1994
jail study, JLARC staffnoted the negative effect overcrowdinghad on localjail operations
in Virginia. In October 1994, local jails in Virginia were operating at about 167 percent
of their capacity, and overcrowding resulted in a number of inappropriate conditions in
these facilities.

However, recent actions by both the General Assembly and DOC have assisted
jails in reducing inmate populations. Funding was appropriated by the General
Assembly during the September 1994 Special Session to construct a number of work
camps and detention centers at existing DOC institutions. DOC has also increased the
number of inmates housed in existing adult institutions through double bunking.
Finally, a number of State inmates are being confined in a correctional facility in Texas.
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Reflective of these efforts, on August 15, 1995, local jails, as a system, were
operating at about 139 percent of capacity. This is a reduction of almost 17 percent since
October 1994. Although overcrowding is still a problem in Virginia's jails, the reduction
in inmate populations has assisted sheriffs and jail administrators in better managing
their facilities. As a result, conditions are likely to improve if for no other reason than
there are fewer inmates sleeping on floors, which should enable jail staff to more
consistently maintain appropriate jail conditions.

Overcrowding Can Negatively Impact Jail Operations and Health and
Safety Conditions

As noted in the 1994JLARC report, jail overcrowding is not a recent occurrence.
Over the past decade, the total number of inmates in local jails has steadily remained
greater than total local jail capacity (Figure 3). Furthermore, this inmate overcapacity
in the local jail system has negatively impacted the operating environment and condi
tions in local jails.

Overcrowding has forced sheriffs and jail administrators to reduce or eliminate
programs, postpone or forego routine maintenance and repairs, and convert jail space
formerly used for programs into inmate housing areas. Moreover, overcrowding has
limited the ability of sheriffs andjail administrators to effectively manage their facilities.
For example:

r----------------Figure3---------------...,

Increase in Local Jail Capacity and Number of Inmates
1978 - 1995, June of EachYear
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A sheriffin a large, overcrowdedjail reported that excessive overcrowd
ing had prevented jail staff from instituting routine maintenance
projects in the facility. In addition, the continual overcrowding had
resulted in the need to constantly perform a substantial amount of
maintenance and repairs in order to provide workable facilities for
inmates. For instance, in calendar year 1994, the jail's maintenance
department reported 3856 toilet repairs, 790 sink repairs, and 48 toilets
ordered to replace inoperative toilets. Despite these efforts, the jail's
1995 certification audit report noted that "many toilets / washbasins
observed to be inoperative in inmate cell areas." The impact ofjail
overcrowding had apparently stressed the jail's physical plant almost
to the limit.

* * *

One sheriffnoted that overcrowding had reached such a level in 1994
that inmates occupying cellblocks were refusing to allow new arrivals
to enter their cell spaces. Only after DOC took steps to remove State
responsible inmates from the jail did the situation improve.

* * *

One sheriff who operated a large jail noted how severe overcrowding
preventsjail stafffrom using one ofthe most effective disciplinary tools
available - lockdowns. However, when inmates are sleeping on floors
in cell block day areas due to severe overcrowding, lockdowns are
ineffective if not impossible. Additionally, cell reassignments for
positive behavior are also limited, ifnot nonexistent, during periods of
severe overcrowding.

Furthermore, in 1994 JLARe staffdetermined that health and safety conditions in local
jails can deteriorate under long-term conditions of overcrowding. Finally, JLARC staff
also determined that overcrowding may result in more incidents ofassaults and suicides.

J ail Overcrowding Has Declined Significantly

Although jail overcrowding remains a problem in many local jail facilities,
recent actions taken by the General Assembly and DOC have resulted in substantial
decreases in jail populations. Since January 1995, the total number of inmates in local
jails has steadily decreased (Figure 4). In August 1995, local jails were operating at 139
percent of their rated capacity as compared to the October 1994 operating rate of 167
percent of rated capacity. In August 1994, 21 jails were operating at more than 200
percent of their rated capacity. However, in August 1995, the number of jails operating
at more than 200 percent of their rated had been reduced to 10.
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Change in Local Jail Capacity and Number of Inmates
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Source: JLARC staff analysis of Department of Corrections data.

Decreases in total inmate populations in some facilities has been significant.
For example, the five jails highlighted in the 1994 JLARC report that experienced the
highest rates of jail overcrowding in August 1994 have all witnessed a decrease in the
overcrowding rate by August 1995 (Figure 5). In the case ofHampton City, the decrease
in the rate of overcrowding has been substantial.

State-Responsible Inmates Are Being Taken into the State System

One of the primary factors in the reduction ofjail overcrowding has been DOC's
removal of State-responsible inmates from localjails. During the 1994jail study, JLARC
stafffound that DOC's failure to meet the statutory requirements of§53.1-20 of the Code
of Virginia, dealing with the removal of State-responsible inmates from local jail
facilities, was a major factor injail overcrowding. The 1994JLARC report also noted that
although State-responsible inmates were not the entire cause ofjail overcrowding, these
inmates significantly compounded the overcrowding problem for many jails.
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.---------------Figure5----------------,

Rate of Overcrowding for the Five Most Overcrowded Jails
August 1994 andAugust 1995

Due to funding appropriated by the General Assembly for additional bed space
in State facilities, DOC has reduced the number ofState-responsible inmates held in local
jails in violation of the Code ofVirginia. In the summer of1994, more than 1,700 inmates
who should have been in DOC institutions were being held in local jails in violation ofthe
Code of Virginia. On September 5, 1995, DOC reported that there were no State
responsible inmates held in local jails in violation of the Code ofVirginia. However, DOC
has contracted with a number oflocal jails to house State inmates who should be in DOC
facilities.

Jail Operating Environment Has Benefited from the Reduction in Inmates

The removal of State-responsible inmates and the overall reduction in jail
inmate populations has been beneficial to both jail staff and inmates. One of the most
measurable factors regarding the improvement in the jail operating environment is the
number ofinmates sleepingon the jail floor. InJanuary 1995, almost 2,800 inmates were
sleeping on mattresses on jail floors. By August 1,1995, this number had decreased to
about 1,400 (Figure 6). Clearly, having fewer inmates sleeping on the floor should
enhance the jail operating environment.

Further, the reduction in overcrowding has provided jail officials with the
ability to perform routine maintenance and repairs, much of which could not be
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r----------------Figure6----------------,

Number of Inmates Sleeping on Mattresses on Jail Floors
January 1995 -August 1995
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accomplished at the previous levels of overcrowding. Declines in jail overcrowding have
reduced the stress placed on manyjails' physical plants. Finally, the effect ofreductions
in jail overcrowding has positively impacted the morale of jail staff. For example:

A DOC regional program manager noted that the removal of State
responsible inmates has had a positive impact on one of the most
severelyovercrowdedjails in the region. The morale of'staffis better and
DOC receives fewer inmate complaints. In addition,jail staffare better
able to manage the inmate population and thejail is noticeably cleaner.

One of the most visibly overcrowded jails visited by JLARC staff in 1994 has also
benefited from DOC's removal of State-responsible inmates.

In 1994, overcrowding had prevented jail stafffrom providing recre
ation for inmates or engaging in much needed facility maintenance. A
jail official noted that last year over250 inmates were sleepingon floors
and the jail was almost stressed to its limit. However, after the
reduction in the inmatepopulation, almost every inmate has a bed, staff
are less stressed, and the facility is receiving much needed maintenance
and repair.

The combination of these outcomes should positively impact the overall jail environment
and jail health and safety conditions.
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JAIL STANDARDS

Since the completion of JLARC's 1994 jail study, the Board of Corrections has
revised its standards governing local jails. The revisions have resulted in a more
comprehensive set of jail operating standards that better reflect the jail operating
environments. Moreover,jail standards that previouslylacked clarityhave been revised,
and jail policies and procedures are now being gauged against actual jail practices.

In addition, a number of these revisions incorporate recommendations from
JLARC's 1994 study. Although there have been several positive changes in jail
standards, additional action in this area is needed. For example, additional sanitation
standards were not developed during the most recent revision to the Board of Corrections'
jail standards. Therefore, development of additional sanitation standards, with input
from the State Health Commissioner, is still necessary.

The Board of Corrections Has Strengthened Selected Standards

Section 53.1-68 of the Code of Virginia requires the Board of Corrections to
prescribe minimum requirements for the administration and operation of local jails. To
effect this mandate, the Board of Corrections has promulgated minimum standards
addressing the operation of local jails. Further, a number of standards have been
designated life, health, and safety standards in part to ensure that conditions in jails
meet constitutional criteria.

During the 1994 study, JLARe staff found that some Board of Corrections'
standards lacked clarity or clear directives for jail staff. Some ofthese standards directly
impacted the health and safety of jail inmates and jail staff. However, recent revisions
to Board standards have incorporated most of the JLARC recommendations designed to
strengthen existing standards (Table 1).

For example, in 1994JLARC staffdetermined that medical standards, covering
areas such as medical screenings, the administration of pharmaceuticals, and commu
nicable disease control, were either vague or nonexistent. Subsequently, JLARC staff
recommended that existing standards be improved or new standards be developed to
ensure consistency of service and to facilitate DOC oversight and the Board of Correc
tions' enforcement.

Enhanced Jail Sanitation Standards Are Still Necessary

Although the Board of Corrections' recent revisions to jails standards are
important in ensuring that safe conditions exist in localjails for jail staffandjail inmates,
further attention is still needed in the area ofjail sanitation standards. In general, jails
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--------------Table1---------------

JLARC Recommendations
Regarding Major Jail Standards and

Subsequent Board of Corrections Actions

JLARC Finding

Standard concerning medical screening
of inmates should be revised.

Standard governing the administration
and management ofpharmaceuticals in
jails should be revised.

Standards for communicable disease
control in local jails should be devel
oped.

Standard should be developed requir
ing jails to prepare a suicide prevention
plan.

Board of Corrections Actions

The standard now requires that specific
information recommended by JLARC
be included on the jail's medical screen
ing form.

The standard now requires that policy
and procedure address the receipt, stor
age, dispensing, and distribution of
drugs.

A standard now requires jails to follow
guidelines for communicable disease
control.

A standard now requires jails to have a
written suicide prevention and inter
vention plan.

Source: JLARC staff analysis of the Board of Corrections' jail standards adopted June 14, 1995.

visited by JLARC staffin 1994 were visibly clean in spite of inmate overcrowding levels.
However, conditions in some jails were inadequate, in part due to inmate overcrowding
and deteriorating facilities. Under these conditions, the general sanitation of a jail
facility may be inappropriate.

During the 1994 jail study, it was apparent that the two Board of Corrections'
standards directly related to sanitation and environmental health were inadequate to
address the inmate overcrowding facing many jails. In order to address this issue,
JLARe staffrecommended that the Board ofCorrections and the Board ofHealth develop
additional sanitation and environmental health standards governing local jails. Section
53.1-68 of the Code ofVirginia was amended by the 1995 General Assembly to require
that the Board of Corrections, with input from the State Health Commissioner, promul
gate sanitation standards.

Although the Board of Corrections has begun to address the issue of enhanced
sanitation standards, additional focus is required on the issue of sanitation standards.
A memorandum of understanding was agreed to by the State Health Commissioner and
the Board of Corrections regarding the role of the State health department in jail
oversight. The issue of enhanced standards was not addressed in the memorandum.
However, it must be noted that the most recent revisions to thejail standards were almost
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through the State's regulatory process by the time the agreement between the State
Health Commissioner and the Board of Corrections was adopted,

Because the regulatory process had been interrupted once before in 1994 to
accommodate the new Board of Corrections, the Board of Corrections and DOC staff
reported that they were hesitant to interrupt the process again to address the issue of
sanitation standards. In their view, this was an especially important consideration
because they believed many positive revisions to the standards were about to be
accomplished. While this decision not to interrupt the process appears appropriate,
additional revisions to sanitation standards for use by the State health department in
fulfilling its oversight responsibilities are still necessary.

The State health department staffwill review jail inspection reports from local
health departments in order to "better assess the effectiveness of adopted standards in
protecting the public health." In addition, the State health department has collected a
great deal of information through a survey of all local jails regarding the need for and
concerns about potential sanitation standards.

As soon as the State health department can collect information on the results
of local health department jail oversight, it should be used by the Board of Corrections
to begin to revise the existing sanitation standards as required by §53.1-68 of the Code
ofVirginia. The revisions should, to the extent possible, address the concerns ofthe State
health department and enable the State health department to effectively and efficiently
meet its statutory role in the jail oversight process while minimizing the burden on local
jails.

Recommendation (1). Mter the State Health Department collects data
on the need for additional sanitation standards, the Board of Corrections
should, as required by §53.1·68 of the Code ofVirginia, revise the standards
focused on sanitation in localjails. The goal ofthe revised standards should be
to enable the State Health Department to meet its statutory oversight respon
sibilities while minimizing the impact on local jails.

JAIL AUDIT AND MONITORING PROCESS

In order to ensure ongoing compliance with Board of Corrections standards,
DOC monitors jails through annual inspections, triennial certification audits, and
routine monitoring visits. Staff in DOC's central and regional offices take part in
monitoring jails for compliance with standards, and these staff directly or indirectly
report findings to the Board of Corrections. The combination of the three oversight
functions is designed to assist jails in remaining in compliance with Board of Corrections
standards, thereby ensuring that appropriate conditions exist in jails.

Since the completion of JLARC's 1994jail study, DOC's audit and monitoring
process has undergone significant changes. Broadly, these changes have resulted in
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improvements to the processes. However, to continue this improvement, DOC should
ensure that the annual inspection addresses some of the new medical co-pay standards.
In addition, a formalization ofthe annual inspection process and the health department's
role in the oversight process is also necessary to provide important continuity to the
process.

Overview of Recent Changes to Jail Oversight Process

Since JLARC's 1994jail study, DOC and the Board ofCorrections have initiated
several changes in the areas of annual inspections and triennial certification audits.
While some of these changes are in response to JLARC recommendations, others have
been initiated by the Board of Corrections and DOC. In total, the changes have been
undertaken to promote higher qualityjail oversight and technical assistance and appear
to have benefited DOC, the Board of Corrections, and local jails.

DOC Annual Inspection Process Has Been Strengthened. Currently,
DOC's annual jail inspection process is centralized, inspection criteria have been
enhanced, and inspections are now conducted on an unannounced basis. The current
annual inspection process is conducted out of the DOC's local facilities unit by two DOC
jail managers. The process appears to provide for greater consistency and objectivity
among DOC's four administrative regions than existed in 1994. In addition, unlike the
previous annual inspection process, the results of current annual inspections are
reported to the Board of Corrections on a monthly basis.

DOC staff in the central and regional offices also believe the current annual
inspection process will provide DOC and the Board of Corrections with a better
assessment of jail conditions. For example:

One DOC regional administrator noted that he had been a proponent
ofunannounced inspections over the years. He added that this type of
inspection will help keep jails more attuned to standards and jail
conditions, and that changing the annual inspection to more closely
mirror the certification audit is a positive step.

* * *

Ajail manager noted that DOC's centralization ofthe annual inspec
tion function would improve the oversight of conditions in local jails
because it would make the process consistent. Instead ofthe jails in the
four DOC administrative regions dealing with numerous regional
program managers operating under different processes and proce
dures, jails would deal with one or two jail managers and these
managers should be more consistent in their interpretations and
applications ofstandards.
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Moreover, the current annual inspection process is structured sothat the Board
of Corrections receives monthly updates on the results ofannual inspections. Under the
previous system, the results of annual inspections were not presented to the Board of
Corrections. The current process provides the Board of Corrections an opportunity to
remain abreast of problems or issues related to localjails on an ongoing and routine basis.

Annual Inspections Guide Has Also Been Improved. Previously, the
annual inspection form did not include all life, health, and safety standards or any
method for identifying compliance with deficiencies cited during the jails' previous
certification audits (Appendix B). However, the current annual inspection guide is
designed to document a jail's compliance with the Board ofCorrections' life, health, and
safety standards (Appendix C). The revised annual inspection guide covers all ofthe life,
health, and safety standards in effect prior to August 1995. Further, the annual
inspection guide notes where duplicate deficiencies from a jail's previous certification
audit exist.

In addition, the current DOC annual inspection guide addresses standards that
have been frequently unmet on certification audits. The 1994 JLARC report identified
a number of frequently unmet standards on certification audits that were not reviewed
during annual inspections. As depicted in Table 2, the current annual inspection guide
also addresses the majority of the most frequently unmet standards in certification
audits identified in the 1994 JLARC report. Because the Board of Corrections on August
10, 1995 designated the standard addressing the distribution of clean linen as a life,
health, and safety standard, DOC staff, according to policy, will review this standard
during annual inspections beginning January 1996.

DOC Annual Inspection Should Also Address
Selected Medical Co-Pay Standards

The 1995 revisions to the Board of Corrections'jail standards provide guidelines
to local jails that require inmates to pay a portion of their costs for medical care.
Standards addressing the jail medical co-pay process require that any such program be
governed by written policies and procedures. Moreover, selected standards require that
the jail's actual practice in this area conform to the written policy and procedure.

The intent of the medical co-pay standards appears directed at addressing
potential problems that could stem from inconsistent implementation in local jails that
require inmates to pay for some portion oftheir medical care. However, failure to provide
appropriate medical access or treatment to inmates can violate the U.S. Constitution's
Eighth Amendment prohibition against cruel and unusual punishment. Given the
scrutiny some jails in Virginia have recently received from the U.S. Department of
Justice, it is important that medical co-pay programs be administered effectively and
function as designed.

According to DOC staff, local jails will be audited and inspected against the new
standards effective January 1,1996. All standards are reviewed for compliance during
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--------------- Table 2---------------
Frequently Unmet Standards

Identified in 1994 JLARC Study andCurrent
Status of Review During DOC ...t\nnual Inspections

Standard
Number of Times Unmet
January 1988 - May 1994

Currently Reviewed
in Annual Inspection

Non-Toxic Mattresses,
Pillows and Trash
Receptacles 53 Yes

Distribution of Clean Linen,
Towels, and Clothing 39 No

Written Fire Prevention
Practices and Staff Review 37 Yes

Daily Examination of
Security Devices 34 Yes

Control and Use of Tools,
Culinary Items, and Cleaning
Equipment 28 Yes

Manning of Post to Control
Activities and Flow of People
In and Out of Secure Area of
Jail 25 Yes

Source: JLARC staff analysis.

the triennial certification audit. However, only life, health, and safety standards and
other selected standards are reviewed for compliance during the DOC annual inspection.
However, none of the new regulations addressing inmate medical co-pay have been
designated life, health, and safety requirements.

DOC staff noted that they are in the process of revising the annual inspection
guide for use with the revised Board ofCorrections' standards. They also noted that, at
a minimum, all of the life, health, and safety standards will be reviewed for compliance.
However, because the medical co-pay standards are not life, health, and safety standards,
they are not required to be reviewed during DOC annual inspections. Nonetheless, these
standards are important mechanisms in ensuring that inmates have necessary and
consistent access to jail health care services.

Therefore, DOC should review selected medical co-pay standards for compli
ance during annual inspections. However, to mitigate the burden on localjails, only the
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most consequential standards should be reviewed. Standards that should be considered
by DOC for review during annual inspections include, but are not limited to the:

• requirement for written policy and procedure (§4.34);

• requirement regarding the content of the policy and procedure (§4.36); and

• requirement regarding written policy, procedure, and practice regarding
inmate ability to pay for services (§4.38).

Consistent review of these standards should help ensure that the medical co-pay
programs in applicable local jails function as intended while providing inmates appropri
ate access to medical services.

Recommendation (2). The Department of Corrections should ensure
that the annual inspection guide developed for use with the revised Board of
Corrections standards addresses selected standards covering jail medical
treatment programs inwhich inmates pay a portion ofthe costs. At a minimum,
the DOC annual inspection should include standards 4.34, 4.36, and 4.38.

DOC Annual Inspection Process Should Be Formalized
by the Board of Corrections

Both DOC and the Board of Corrections have made significant enhancements
to the annual inspection process. These enhancements include addressing life, health,
and safety standards during the annual inspection and reporting the results of the
inspections to the Board of Corrections. However unlike the triennial certification audit
and certification process, the annual inspection process has not been formalized and, as
a result, it is not clear about how results of the annual inspection can or will be used by
the Board of Corrections.

The framework guiding the certification audit are the rules and regulations
governing the certification process. These regulations have been developed through the
regulatory process and clearly cover every aspect of the certification audit and the
subsequent action by the Board of Corrections. The regulations address the development
ofthe audit schedule, the development ofa plan ofaction, the appeal and variance request
process, and the process by which thejail is notified ofthe ofBoard's action. At every stage
in the process, DOC staff, sheriffs, jail administrators, and jail staffknow what actions
will occur, and what must be completed when. This structure may in part help explain
why the process is generally accepted and well developed.

Because the current DOC annual inspection process is relatively new, this
structure has not yet been developed. In addition, there is some question about whether
deficiencies noted on the annual inspection but not related to the certification audit could
impact a jail's certification. For example:
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Based on the results ofa summer 1994 DOC certification audit, ajail
was placed on probation by the Board of Corrections. Seven months
later while still on probation, a DOC annual inspection was conducted
that identified two deficiencies that were not cited during the certifica
tion audit. Although the deficiencies identified in the certification audit
have been corrected, the jail's probation has been extended due to an
uncorrected deficiency from the annual inspection.

However, according to the rules and regulations governing the certifi
cation process, the Board ofCorrections can only award a probationary
certification for a maximum ofone year. According to recent correspon
dence from the Board ofCorrections to the sheriff: "[als probationary
certification cannot be extended beyond a period of12 months, the . . .
jail will face decertification ... if the required training has not been
completed."

This particular jail could be decertified due to an inspection that was conducted
seven months after the initial probationary certification was awarded by the Board of
Corrections. Ajail can be granted a probationarycertification for up to one year to remedy
deficiencies from a certification audit. However, there are no procedures available like
those established for the certification audit that state how the results of annual
inspections, such as in the previous example, could lead to decertification.

While results ofannual inspections should be a factor in ajail's certification, the
rules and regulations governing the certification process should address this issue. In the
past, sheriffs andjail administrators did not have the results of annual inspections affect
their jails' certification status. However, because jail certifications will be impacted by
the new annual inspection process, the Board of Corrections should formalize the process
so that jail staff may be better able to avoid the negative consequences which may
accompany poor annual inspection results. As the process now stands, it appears that
sheriffs and jail administrators cannot project with certainty what the results of an
annual inspection may mean for their facilities. In addition, some DOC staffhave noted
that annual inspection guidelines would be helpful in carrying out their duties.

Finally, without formalizing the new annual inspection process, some of the
consistency that DOC staff stated the new process brings may not be continued in the
future. For example, as DOC staff change duties and responsibilities, there will be no
guidelines to ensure that the process is conducted as it is now. Moreover, although the
current Board supports the annual inspection process, formal guidelines should help
ensure that future Boards continue the important progress made in this area.

Recommendation (3). The Board ofCorrections should amend the rules
and regulations governing the jail certification process to clarify how the
results of annual inspections will be used by the Board in establishing or
continuing a jail's certification.
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Health Departments' Role Should Also Be Formalized
by the Board of Corrections

Aswith the annual inspection process, guidelines addressing the State and local
health departments' role in the jail oversight process are necessary. Section 53.1-68 of
the Code ofVirginia requires that the Board ofCorrections, in conjunction with the Board
of Health, establish a procedure for an annual health inspection of each local jail.

At the present time, the Board of Corrections and the State Health Commis
sioner have an agreement stipulating that the State Health Department will inspect the
jail kitchen facilities and the jail facility's sanitation and environmental health condi
tions. The agreement stipulates that the State health department will inform the DOC
certification unit of its findings or of problems that require immediate attention.

Once the report has been provided to DOC, it is not clearhow the report will then
be used. Even DOC staff noted that it is not clear what is to occur upon receipt of the
health department's inspection report. Clearly, the report can be included in the jail's
certification audit report. However, that event occurs only once every three years.
Therefore, some mechanism will be necessary for handling the health department's
reports and reporting to the Board of Corrections in the intervening two years.

As with the DOC annual inspection, the rules and regulations governing the
certification process should address this issue. Outside of the kitchen areas, local jails
have never been subject to health department sanitation oversight. Because the status
of a jail's certification should be impacted by the new health department inspection
process, the Board of Corrections should formalize the process so that jail staff may be
better able to avoid the negative consequences which may accompany a poor annual
health department inspection. Moreover, health department staffinvolved in the process
should be aware of the potential consequences associated with their oversight activities.

Recommendation (4). The BoardofCorrections should amend the rules
and regulations governing the jail certification process to clarify the process
for using the results of the State and local health departments' annual inspec
tions in establishing or continuing a jail's certification.

Routine DOC Annual Inspections Could Be Limited to Non-Audit Years to
Ensure Effective Use of Staff Resources

It appears that DOC's revisions to the annual inspection process have exhibited
positive results. Nonetheless, some additional changes should be considered to ensure
that DOC staff are used in the most efficient and effective manner and that jails are not
overburdened by oversight activities.

For example, DOC is currently required by the Code of Virginia to conduct
unannounced inspections every year, including the year that jails undergo certification
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audits. However, since the 1994 JLARC study, DOC's annual inspection process and
certification audit process have become centralized. Currently, two DOC central office
staff conduct all annual inspections and participate in all local jail certification audits.
Prior to 1995, these activities were the responsibility of several DOC regional program
managers in the four DOC regional offices.

As noted earlier, many of the DOC staff interviewed for this study believe that
this centralization has been an improvement to the DOC jail oversight function. Yet, it
will be difficult for these two staff to inspect more than 90 jails and participate in more
than 30 certification audits on an annual basis. The annual inspections reviewed by
JLARC staff were both extensive as noted in the following examples.

JLARC staff accompanied a DOC local facilities manager on an
unannounced inspection of a small jail in Southwest Virginia. This
inspection required almost seven hours to conduct and identified 16
deficiencies. Moreover, the DOC manager noted that he would have to
return to thejail at a later date to verify information that jail staffhad
been unable to locate.

* * *

JLARC staffaccompanied another DOC local facilities manager on an
unannounced annual inspection ofa large regional jail. This jail was
also accredited by the American Correctional Association. Nonetheless,
the inspection still required the DOC manager to remain on-site for
more than five hours.

After the inspections, the DOC jail managers must also prepare a report for the jail as
well as conduct necessary follow-up. Clearly, the ability of two staff to adequately
address annual inspections each year is questionable.

As a result of the changes to the DOC jail oversight structure, the need for an
annual inspection in the same year as the certification audit is not as critical as it was
in 1994. The annual inspection is currently more thorough and is conducted unan
nounced. In addition, the certification audit is a very comprehensive assessment of jail
conditions. More importantly, the Board of Corrections has required DOC staffto return
to inspect jails that have had problems on the certification audit. Finally, the State and
local health department are required by the Code of Virginia to conduct unannounced
annual inspections of local jails.

DOC staff stated that they support conducting unannounced inspections.
However, they questioned their ability to continue to provide a thorough annual
inspection every year given their current staff allocation. Although this task was
reasonable when DOC regional program managers were conducting the annual inspec
tions and the number of annual inspections were spread between several managers
within the four regions, under the revised framework, this task appears unduly burden-
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some. Moreover, the centralization of the process appears to have improved the
consistency of both the annual inspections and certification audits. To continue to
require unannounced inspections every year may not be the most efficient use of DOC
staff and may not ensure thorough annual inspections.

Recommendation (5). The General Assembly may wish to amend §53.1
68 of the Code of Virginia to permit but not require the Department of
Corrections to conduct unannounced annual jail inspections in the years that
jails are subject to a Board of Corrections' certification audit.

Audit Report Should Be Expanded to Ensure Clarity Regarding Problems

Although the certification audit appears to be well developed and thorough,
improvements to the audit report provided to the jail and to the DOC regional office are
necessary to ensure all deficiencies are corrected in a timely and efficient manner.
Although DOC regional program managers are no longer participants on the jail
certification audit team, they are still responsible for assisting jail staff in preparing
plans of action in response to deficiencies cited during certification audits. Moreover,
regional program managers are still charged with performing follow-up reviews to
ensure actions proposed by jails to correct the deficiencies are in fact completed.

Given these responsibilities, some DOC staff are concerned that the lack of
detailed information regarding deficiencies may not enable them to adequately perform
these duties. Because they are no longer active participants on the certification audit
team, regional program managers must rely on the information and instructions from
audit team members when assisting jails in developing the plans of action. In addition,
DOC and jail staff must know exactly what problems exist in order to ensure they are
properly corrected and comply with existing standards. However, in some cases,
information provided is insufficient to enable jail staff to efficiently use staff resources
in identifying and correcting deficiencies and for DOC regional office staff to verify
compliance.

In a small jail, it may not be a significant burden for jail staff to identify all of
the inoperable toilets or sinks cited by DOC audit staff. However, in a large multi-story
facility, the lack of a clear inventory or itemized list of where the inoperable units are
located or specifics about other deficiencies or problems could be a significant burden for
bothjail staffand DOC regional officestaff. This also applies for otherstandards like staff
training, lighting, and inmate records. For example:

After the certification audit of a large jail, a DOC regional program
manager, who had not been a part ofthe audit team, was required to
ensure that the toilets cited as inoperable during the audit had been
repaired, that lighting over many grooming areas and in a number of
cell blocks was sufficient to meet standards, and that staffhad received
the proper training. In the report to the jail concerning the audit, DOC
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staff simply noted that "all security staff are not current in first aid
training, ... lighting not appropriate at the personal grooming areas in
a number of inmate cell areas. Many fixtures painted over or covered
with paper. No mirrors at many personal grooming areas . . . . Many
toilets / washbasins observed to be inoperative in inmate cell areas."

The DOC regional program manager questioned why the report did not
directly identify in which cells the toilets were not functioning properly,
which cell blocks had improper lighting, and which staffdid not have
required training. He noted that he would have to test every toilet in the
facility, every light, and all staff training records. This facility had
eight floors and more than 230 assigned staff. The regional program
manager noted that "it is hard to go back and honestly say that the
problem has been resolved if!do not know specifically which ones were
not working."

Clearly, in a jail this size, specifics about problems would enable jail staff to make more
efficient use of their time. It would also better enable DOC regional office staff to verify
that all of the deficiencies cited in the audit have in fact been corrected.

It must be noted that some DOC auditors currently have at times provided an
itemized list of deficiencies in areas like plumbing, lighting, and staff training. For
example:

JLARC staff reviewed the DOC certification audit file from another
large local jail. In instances where deficiencies were cited regarding
plumbing and lighting, this audit team provided detailed attachments
that itemized, by individual cell block, what specific problems were
identified. Moreover, it itemized, by individual staffmember, whether
the training requirements were complete and whether the staff had
completed their quarterly review of the jail's evacuation plan.

In this case, the jail would have been able to use the documents to ensure the problems
were corrected and to enable DOC regional office staff to conduct a thorough and timely
review. Clearly, consistency among audit staff is necessary and more detail regarding
audit findings should be routinely provided to both the localjails and DOC regional office
staff.

Recommendation (6). The Department ofCorrections should revise the
certification audit report to ensure that it provides sufficient detail about
deficiencies identified during the certification audits. Where deficiencies are
cited, the report should provide sufficient detail to enable jail staff to directly
address any problems and for DepartmentofCorrections staffto directlyverify
resolution.
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DOC Technical Assistance Function Should Be More Consistent

Revisions to DOC's jail monitoring and audit processes have resulted in changes
in the duties of DOC staff. With these changes, some regional office staff believe that
their roles have not been clearly defined. In order to better assist staffin performing their
duties as they pertain to the oversight of local jails, DOC should continue to work to
formalize the roles of staff in DOC regional offices. Moreover, DOC should ensure
additional consistency in jail monitoring and the provision of technical assistance.

Changes in the Process Have Resulted in Some Uncertainty. Since
changes in the annual inspection and certification audit processes have taken effect, staff
in DOC regional offices have voiced their concerns surrounding their new roles. While
some regional office staff believe that the recent changes to the oversight process have
not altered their duties in any way, others disagree. For example:

A regional program manager said that recent changes in DOC's jail
oversight process have not altered his role in jails. Although he no
longer conducts annual inspections, he still conducts informal inspec
tions, performs monitoring visits, and provides follow-up assistance
after central office inspections.

* * *

Program managers in another DOC region said that recent changes in
the oversight process have lead to ambiguity in their roles regarding
local jails. They feel that their role in the area offollow-ups to annual
inspections is not well defined. This has led to confusion both in this
regional office and injails covered by this regional office.

DOC has had meetings with regional staff to explain the expectations of all concerned.
In addition, the process is relatively new and many ofthese issues maybe resolved as staff
become more experienced with their roles. However, DOC should continue to ensure that
regional office staffare kept informed regarding their role and responsibilities in the jail
oversight process.

Technical Assistance May Lack Consistency. DOC regional office staff
provide technical assistance to jails through monitoring visits, follow-up visits to
inspections and audits, and informal contacts. Because these staffwork out of offices in
different regions of the State, it is important that their technical assistance be charac
terized by consistent interpretation and implementation of standards across different
regions. Despite the recent changes in DOC's audit and monitoring process, the need for
the facilitation of timely and consistent information from DOC's central office to the four
DOC regions and ultimately local jails is still important.

As mentioned earlier, staff in DOC regional offices no longer conduct annual
inspections or assist in certification audits. Yet, staff in these offices provide very
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important technical assistance and act as liaisons between localjails, DOC central office,
and the Board of Corrections. Therefore, it is critical that audit and other oversight staff
in DOC's central office interpret standards the same as a DOC regional program manager
does for a jail located 300 miles from Richmond. For example:

During a DOC certification audit, a jail was cited for noncompliance
with thejail standard related to staffreview ofthejail's masterplan for
safe and orderly evacuations. A DOC official who audited the facility
cited thejail for noncompliance because the jail's administrative staff
had not reviewed the plan. However, thejail administrator interpreted
the standard to apply only tojail security staff and not administrative
staff. Moreover, thejail administrator explained to DOC that thejail
had been inspected each year that it had been in operation for 12years.
He noted, "After 5 audits and 12 annual inspections, he brought this
deficiency to my attention."

Subsequently, a DOC regional program manager responsible for the
jail and who assisted thejail with its plan ofaction, agreed with thejail
administrator's position and stated that he believed the jail was cited
in error. After reviewing the situation, DOC central office staffnoted
that audits oflocal jails needed to be consistent statewide.

Moreover, this inconsistency can be confusing for jails and cause undue burden in
attempting to meet different interpretations of standards. For example;

A jail was audited by the DOC certification unit in late 1994. The
regionalprogram manager noted in reviewing thejail's efforts to correct
the deficiencies, "I have visited thejail on numerous occasions, and have
verified the corrections necessary to comply with the standards." One
ofthe standards the regionalprogram managerdetermined that thejail
was in compliance with was the medical protocol approved by thejail's
physician.

A subsequent status review ofthejail's actions to correct the deficiencies
by DOC central office staff, made at the request of the Board of
Corrections, noted that "the medical protocol does not adequately
address the dispensing ofover the counter medications. As these are the
most common types ofmedication to begiven to inmates, the facility is
not in compliance with this standard."

As a result, the jail had to have the physician revise the protocol to include over the
counter medications. This should have been appropriately addressed by the DOC
regional program manager the first time.

During the 1994 jail study, JLARC staff also noted that there appeared to be
inconsistencies among DOC regional office staff concerning the intent or requirements
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of selected jail standards. At that time, JLARC staff recommended periodic training by
DOC certification unit staff for all DOC staff with jail oversight or technical assistance
responsibilities.

Even though DOC centralized the annual inspection function and reorganized
certification audit teams in an attempt to provide consistency within the oversight
process, some inconsistencies still exist. Consistency is especially important across the
four DOC regions. DOC staffnoted that training regarding the revisedjail standards has
been provided to jail staff and DOC regional office staff. However, DOC should provide
periodic training specific to alljail oversight and technical assistance staffto ensure that
these staffare providing accurate interpretations of standards and consistent technical
assistance.

Recommendation (7). The Department of Corrections should conduct
periodic training for all Department ofCorrections staffwithjail oversight or
technical assistance responsibilities to facilitate consistency in local jail
monitoringand technical assistance activities. Tbe DepartmentofCorrections
should report to the Board of Corrections actions taken to improve the
consistency of oversight and technical assistance activities.



Page 36 Chapter II: Jail Health and SafetyConditions



Page 37 Chapter Ill: Placement ofJail-Related Oversight and Reporting Functions

III. Placement of Jail-Related Oversight
and Reporting Functions

The study mandate, Item 15F of the 1995 Appropriation Act, required JLARC
to include an assessment of the proper organizational placement for both the jail
oversight and reporting functions as part of its current review of the jail oversight
process. This was in response to a proposed amendment to the 1995 Budget Bill that
would have relocated significant portions of the jail oversight activities from the
Department of Corrections (DOC) to the Compensation Board.

The results ofthis review indicate that primary responsibility for jail oversight
should remain with DOC. As noted earlier in the report, analysis completed for the
follow-up portion of this review indicates that both the Board and Department of
Corrections have made significant progress in improving, strengthening, and more
proactively administering the portions of the jail oversight process under their purview.
Transferring the process to another agency could negatively impact the important
changes that have been initiated at DOC. In addition, the progress made to date in
developing the role of the State and local health departments could also be mitigated if
the oversight process were to be transferred.

However, segments of the jail reporting process currently administered by DOC
should be assigned to other agencies. Specifically, the jail inmate data collection and
reporting function for the jail per diem funding program should be placed entirely within
the Compensation Board. Locating this function entirely within the purview of the
Compensation Board would more appropriately match the function with the appropriate
agency mission. In addition, as the scope and complexity of the inmate per diem
reimbursement process changes, the Compensation Board could likely develop and
administer it in a more comprehensive manner in conjunction with its existing process
for approving and reimbursing approved expenses of local and regional jails.

Finally, other local jail reporting functions, primarily the "Tuesday Report"
should continue to be administered by DOC at this time. Language in the 1995
Appropriation Act that requires DOC to report on additional local jail inmate classifica
tions will require data compiled and maintained by DOC. Moreover, data from this report
have been routinely used as a research and reporting tool by DOC staff as well as staff
in other State agencies.

JAIL OVERSIGHT SHOULD REMAIN WITH THE
DEPARTMENT OF CORRECTIONS

As identified in the 1994 JLARC review of jail health and safety conditions,
proactive oversight is necessary to ensure that conditions in local jails across the State
remain acceptable and appropriate. However, jails are facilities that are designed to
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securely and safely confine individuals who have committed crimes or who have been
accused of committing crimes.

While jails may hold individuals convicted of less serious crimes or who are
eventually acquitted or determined to be not guilty of a crime, jails do confine individuals
accused and charged with committing dangerous crimes. The primary objective of DOC
- secure confinement of individuals committed to its custody - is consistent with the
primary objective of a local jail facility. Proper facility administration, operation, and
security is one of the major focuses ofjail oversight. Moreover, DOC appears to have the
appropriate agency infrastructure to properly support jail oversight activities and the
provision of appropriate technical assistance.

Finally, removing the process from DOC could hamper the progress that has
recently been made in developing the jail sanitation oversight function to be adminis
tered by the State and local health departments. Health department involvement is
intended to compliment the focus of DOC jail oversight and mitigate DOC staff's lack of
expertise in the sanitation and environmental health area.

Local Jails Are Secure and Restrictive Facilities

While many local jails house individuals convicted of local ordinance violations
and individuals convicted of misdemeanor offenses,jails also confine individuals accused
or convicted of more serious crimes. In addition, jails have recently been used as an
extension of the State's prison system as, at one time, convicted felons with sentences up
to and including six years would likely serve their entire sentence in a local jail.

In terms of a continuum of correctional programs ranked according to the
restrictiveness of the program or facility, localjails are located at the most restrictive end,
exceeded only by State prisons (Figure 7). Moreover, the need for local jails to be operated
in a secure manner is further highlighted by the number of commitments to localjails for
offenses of a violent nature. In calendar year 1994, more than 46,000 adults were
arrested statewide for index crimes, which include homicide, rape, and larceny. Many
of these individuals were likely held in local jails for all or some portion of their cases'
processing through the criminal justice system.

In addition, local jails are the point from which individuals sentenced to the
custody of DOC transition into the State prison system. In calendaryear 1994, more than
6,000 inmates were released from local jails into the custody of DOC. It is likely that a
portion of these individuals were convicted of crimes of a violent nature where secure
confinement in jail as well as in prison was necessary.

DOC's Focus Facilitates Oversight and Support of Local Jail Facilities

As noted earlier, one necessary and very important function of a local jail is to
provide secure confinement. It therefore appears appropriate that the agency or
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...----------------Figure7---------------.....,

Continuum of Correctional Programs and Facilities

organization primarily responsible for administering and implementing the jail over
sight process also have a focus or background consistent with the entity subject to
oversight. DOC appears to have the necessary focus or mission for providing local jail
oversight.

A review of the missions of potential locations for the jail oversight process
indicates that the agency with a clear mission related to the operation and administra
tion of secure confinement facilities is DOC (Table 3). Moreover, DOC has significant
experience operating various classifications ofsecure confinement facilities ranging from
maximum security to numerous field units.

In contrast, the focus of the Compensation Board appears to be primarily fiscal
in nature. The Compensation Board primarily administers the development of the local
constitutional officers' budgets. In addition, the Compensation Board administers the
subsequent reimbursement of the State's share of the local constitutional officers'
budgets.

Finally, another agency evaluated for the placement of the jail oversight
function was the Department of Criminal Justice Services (DCJS). DCJS is more active
in the administration of justice functional area than the Compensation Board. For
example, it has responsibility for regulating and providing oversight of correctional
officers' training and producing jail inmate population forecasts. Moreover, DCJS has
recently been assigned responsibility for administering the Comprehensive Community
Corrections Act for locally responsible offenders. However, its primaryfocus still appears
to be directed towards activities like planning, evaluation, research, and technical
assistance.
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--------------Table3--------------

Focus of Selected Agencies' Missions and Operations

Agency

Department of Corrections

Compensation Board

Department of Criminal Justice
Services

Agency Focus

"The Department of Corrections provides secure
confinement and a variety of community-based
placements and services .... The principal activity
ofthe Department is to ensure that adult criminal
offenders are removed from society and housed in
a secure environment."

"The mission of the Compensation Board is to
determine and fIX what constitutes a fair and
reasonable budget for the participation ofthe Com
monwealth toward the total cost of office opera
tions for Constitutional Officers."

"The Department's major activities include provid
ing planning, coordination, evaluation, program
development and technical assistance to local, state
and private criminal justice and related agencies;
promulgating and administering regulations ...
coordinating criminaljustice information systems;
and providing financial support to local and state
criminal justice agencies."

Sources: JLARC staff analysis of the FY 1995 - FY 1996 Compensation Board Operating Manual and the 1990 - 1992
Executive Budget of the Commonwealth.

DOC Infrastructure Supports Jail Oversight and
Technical Assistance Activities

One benefit of having the jail oversight process located within DOC is the
administrative and technical support structure that is available to the DOC staff who
interact with local jails. The majority of staffwho have local jail oversight and technical
assistance responsibilities emphasized that there are a number of resources available
within DOC that they routinely use to support local jails that might not be readily
accessible in other agencies.

Staffdirectly involved injail oversight and technical assistance activities noted
that DOC has the resources available to solve issues that affect the entire correctional
system - communication, research, classification and inmate intake. All of these form
anetwork that are available to DOC staffto help localjails operate more effectively. For
example: .

DOC regional office staffnoted that they used stafffrom DOC's central
office architectural and engineering unit to assist a very overcrowded
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jail in convertingadministrative space to securejail inmate housing. In
addition, these staffreported that they have routinely used resources in
the DOC central office to facilitate the use ofthe DOC security wing at
MeVhospital by localjails in his region. This enables localjails to have
secure housing at the hospital without having to allocate jail staff to
provide continuous security for the inmate.

* * *

Stafffrom DOC's certification unit noted that they have relied upon the
expertise ofstaff from DOC's architectural and engineering unit and
health services unit to assist in resolving jail standards issues related
to heating, cooling, and ventilation; lighting; diet; and physical plant
structural problems.

* * *

Staff in another agency noted that the infrastructure that DOC has
available to thejail oversight staffto meet the needs ofjails andjail staff
cannot beoverlooked. Even ifeverypiece ofequipmentand staffpersons
directly associated with local jail oversight in DOC were placed in
another agency, the new location would still lack the infrastructure at
DOC routinely used by staff involved with local jails. That same
infrastructure could not be easily and totally replicated at another
agency.

DOC's four regional offices (located in Roanoke, Suffolk, Richmond, and
Charlottesville) and the activities conducted from these regional offices also comprise the
infrastructure that supports timely jail oversight and technical assistance. Both the
Compensation Board and DCJS lack regional offices.

While the lack of regional offices could likely be addressed by any agency
assigned jail oversight responsibilities, support from other DOC offices and the periodic
presence of DOC staff in local jails could probably not easily be replicated. For example:

DOC regional office staff noted a recent incident in which an inmate
from a small rural jail was claiming to observe and practice an
unfamiliar religious denomination. Jail staffwere apparently unsure
ofhow to honor his request for a special religious diet, as required by
existing Board of Corrections' jail standards. The DOC regional
program manager noted that he was able to walk upstairs in the same
building to the adult institution section who had staff who routinely
deal with these issues in DOC adult institutions and who provided
assistance with proper procedures for this type ofsituation.

* * *
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Many DOC regional office staff with jail oversight and technical
assistance responsibilities are also in localjails, often on a routine basis
in larger jails, to conduct preliminary hearings for parole violators.
These staffstated that this enables them to have a continuous presence
in the jail and be available tojail staffto help with more routine issues
on an informal, ongoing basis.

* * *

Both DOC regional office staffand local jail staffhave noted that DOC
regional offices have provided timely support in helping local jails get
sick or problem inmates into the State prison system. Regional office
staffhave the ability to work directly with the DOC central office intake
staff. Local jail staffhave noted that because DOC gets these inmates
out in a timely fashion, it enables the jail and the local government to
avoid paying for often expensive health care.

These are the types ofactivities and support that are only somewhat obvious but
potentially difficult to replicate in another agency. For example, staff in other agencies
questioned whether they would be able to get as quick a response from DOC central office
staff regarding issues such as case-by-case inmate intake requests.

In addition, as currently structured, DOC staffwho conduct certification audits
of the department's adult institutions also conduct some certification audits oflocaljails.
Other staff in the jail oversight process also have had operational experience in adult
institutions. This expertise enables these staff to be able to administer effective audits
as well as provide valuable technical assistance. For example:

During the certification audit ofa large jail, the facility was found out
of compliance with the standard for the control and use of tools,
culinary items, and cleaning equipment. The DOC auditor who
identified the problem had recently transferred to his current position
from a DOC adult institution. The DOC auditor discussed this
situation with the facility's food service manager during the audit and
provided the jail's food service manager with the name and telephone
number ofthe food service manager at a nearby DOC adult institution
who could assist thejail in developing a workable system for maintain
ing proper control ofthe culinary items in the kitchen ofajail that size.

Finally, the availability of services and expertise in the central corrections
agencies may be the reason that the majority ofstates which have ajaiI oversight process
have it located in the State's corrections' agency. For example, the American Jail
Association in a report onjail oversight noted that "in most instances, the parent agency
is the Department of Corrections ...."

Local Jail Staff Are Generally Supportive of DOC Oversight Efforts.
During both the 1994 JLARC review ofjail oversight and the current study effort, JLARC
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staffinterviewed more than 25 sheriffs or regional administrators or their staffon their
opinions of the DOC oversight process. Their responses indicate that DOC's focus and
mission is consistent with the role of jail oversight. Nineteen respondents rated the DOC
process as good or very good and seven rated the process as at least satisfactory. No
respondents rated the process as poor or very poor. For example:

One sheriff'sjail had recently been subject to a great deal ofscrutiny by
the Board of Corrections as well as a number of inspections and
monitoring visits by DOC staffin a short period oftime. He stated that
he felt the process DOC had was very good.

* * *

A regional jail administrator noted that he thought DOC had done a
good job in providing oversight and technical assistance this year. He
noted that this was in contrast to years past when the process had been
somewhat superficial.

Another regionaljail administrator noted that he considered the DOC audit and
inspection process to be a good one. He also noted that if the process were relocated,
continuity might suffer. More specifically, he questioned whether staff from another
agency involved in the process in the future would know jails and the entire correctional
system as well as DOC staff do now.

Altering the Current Process Could Negatively Impact the Health
Department's Oversight Efforts

One potential side effect of removing the jail oversight process from DOC is the
potential for negatively impacting the health department's implementation of its jail
oversight responsibilities. Revisions to the Code of Virginia by the 1995 General
Assembly formalized the role of the State and local health departments in providingjail
oversight. These revisions became effective July 1, 1995.

As currently structured, the Board of Corrections is responsible for promulgat
ing standards for the health department to use in its oversight functions. The health
department is to conduct an unannounced inspection of each local jail annually.
Moreover, results of the health department jail inspections will be used by DOC and the
Board of Corrections in jail certification decisions.

Stafffrom the health department noted that mechanisms have been developed
to report to DOC and subsequently the Board 'of Corrections the results of the. health
department inspections. However) the health department is just now in the beginning
stages of introducing jails to the new process, how the inspections will be implemented)
and what areas of the jails will be observed. Staff from the health department involved
in the process noted that altering the current oversight structure could potentially
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mitigate some of the health department's progress during this important initial phase of
the process.

The 1994 JLARC report determined that the lack of active and consistent
involvement by trained sanitarians or environmental health specialists was one of the
most important factors lacking in the jail oversight process. Because a mechanism for
this involvement has now been established and initiated, altering that mechanism and
structure should be avoided.

Recommendation (8). At the present time, responsibility for the over
sight and certification of local jails should remain with the Department and
Board of Corrections. Both the Department of Corrections and the Board of
Corrections should continue to facilitate, and where necessary strengthen, the
involvement of the State Health Department in the jail oversight process as
required by §53.1..68 of the Code ofVirginia.

JAIL PER DIEM REPORTING PROCESS SHOULD BE TRANSFERRED
ENTIRELY TO THE COMPENSATION BOARD

While the mission and focus of DOC supports the administration of the jail
oversight process, it does not support the collection and processing of the data used to
calculate the amount of State reimbursement for the financial assistance for adult
confinement program. This program is commonly referred to as the jail per diem funding
program. Moreover, this program currently allocates a significant amount of State
funding to local governments - more than $50 million in FY 1995. Therefore, an agency
with a focus on fiscal oversight and administration would be a more desirable location for
this function than DOC.

At DOC, the data collection process for this program lacks the fiscal oversight
that is necessary for such a large State funding program. At one time, DOC apparently
recognized this need and requested and received an additional position from the General
Assembly to perform audits of the data collected to develop the specific payment amounts.
However, the position was never filled with a fiscal auditor or analyst due to recent
agency reorganizations.

Finally, despite DOC's responsibility for data collection and calculation of total
inmate days for each jail, the actual payment is processed by the Compensation Board
based on data provided by DOC. As a result, this fragmentation of responsibility may act
to limit "ownership" of the program as well as limit the amount of oversight the program
needs and receives. To mitigate this effect, the process should be administered entirely
by the Compensation Board.
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Overview of the Jail Per Diem Reporting and Funding Program

Significant levels of State financial aid for jail operating expenses are provided
through the financial assistance for confinement in local facilities program. This
program is often referred to as the jail per diem funding program. According to the
Appropriation Act, this funding is provided to "compensate localities for the cost of
maintaining prisoners arrested on state warrants in local jails, regional jails and jail
farms."

Effective July 1, 1995, jails receive $8 per day for each sentenced felon held in
the facility. Ifthe inmate is a convicted State-responsible felon, an additional $6per day
for each inmate so classified is paid to the locality. Jail farms receive $22 per day for each
inmate confined and are also eligible to receive the additional $6 per day funding for
State-responsible felons. Funding for inmates who are unsentenced and awaiting trial
or sentenced misdemeanants is, effective July 1,1995, provided through a formula-based
block grant.

Another significant funding change that was implemented by the 1995 General
Assembly is the additional payments that will be provided to localities for State
responsible inmates that are confined in local jails in violation of the Code ofVirginia.
These payments are intended to compensate localities for the full cost of housing
convicted felons. The 1995 Appropriation Act requires that the additional payments be
made according to the following schedule:

• $1 per prisoner day from the sixty-first to the 90th day after sentencing,

• ~3 per prisoner day from the ninety-first day to the 120thday after sentencing,
and

• $6 per prisoner day thereafter.

Funding has been appropriated to DOC for these additional payments. The Comptroller
is to transfer the necessary funds from DOC to the Compensation Board so any necessary
payments can be made.

Funding for this program, because it is based on the number of inmates in local
jails, has grown significantly since FY 1985. Total funding appropriated for this program
increased by more than 100 percent by FY 1995 when more than $53 million was
appropriated. Reflective of recent changes to the funding methodology for unsentenced
inmates and inmates convicted of misdemeanors, as well as decreases in the number of
inmates in local jails, funding appropriated for FY 1996 has decreased to slightly more
than $49 million.



Page 46 Chapter 111: Placement of Jail-Related Oversightand Reporting Functions

Jail Per Diem Reporting and Funding Process is Fragmented

Prior to FY 1985, the jail per diem reporting and funding process was adminis
tered entirely by DOC. However, effective FY 1985, DOC retained responsibility for
collecting and processing data related to inmates in local jails. The actual processing of
payments reimbursing localities for the approved number of inmate days was assigned
to the Compensation Board. This has resulted in substantial fragmentation between two
agencies of a program responsible for allocating approximately $50 million annually in
State general funds for local jails.

DOC's Role in the Funding and Reporting Process. As currently struc
tured, DOC is responsible for collecting and processing the inmate information from each
local correctional facility. Infor.nation is reported monthly to DOC on the DC-J7 (adults)
or DC-J8 (juveniles) forms which are the record ofall prisoners confined in localjails. Ten
jails submit the data on diskette or magnetic tape, while the remainder are on paper
forms. Jails are required to report specific data for each inmate including:

• social security number;
• name, race, sex, and age;
• type of offense and date sentenced;
• date committed to and released from the jail; and
• number of days certified for payment.

This information is to be submitted to DOC within 10 days after the last day of
the reporting month. The sheriff, chief jailer, or superintendent of the regional jail is
required to certify that all of the information reported is, to the best of their knowledge,
correct. The volume of DC-J7 reports for large jails can be immense. For example, for
the July 1995 reporting period, the Richmond Cityjail's DC-J7 report totaled more than
130 pages.

After receipt, DOC staff conduct a desk review ofthe forms and submit them to
their management information system (MIS) department. Staff in the MIS department
key the data for each inmate into DOC's computer system. The data in the system are
then processed against a number of edit programs that are coded into the system and
designed to highlight records that do not meet requirements. For example, a record
would be highlighted ifno release date was given or ifthe number ofdays eligible for State
reimbursement was improperly calculated. Errors from this automated edit are re
viewed by DOC staff and, as necessary, returned to the appropriate local jail for
resolution.

Compensation Board's Role in the ReportingandFunding Process. DOC
provides the necessary data and payment vouchers to the Compensation Board each
quarter. Compensation Board staff review the vouchers for identifiable errors and
process the vouchers for payment to the applicable localities. The Compensation Board
staffalso use the inmate days data from the DC-J7 and DC-J8 reports calculated by DOC
as one factor in allocating State-supported staff to local jails.
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DOC Does Not Provide Adequate Program Oversight

Despite the magnitude of State funding allocated through this program, the
amount ofactive State oversight is quite limited. As noted earlier, the reports submitted
by local jails are subject to fairly extensive edits during the automated portion of the
processing. However, there is no validation or control overthe quality or appropriateness
of the actual data reported on the DC~J7 and DC-J8 forms to DOC.

At the present time, one full-time and two part-time staffadminister the DOC
jail per diem data collection and reporting process. The full-time staff person has an
accounting and budgeting background. Due to the workload related to DC..J7 and DC
J8 processing and other divisional duties, this staff person is unable to verify that the
information submitted by local jails to DOC is either correct or accurate. However, DOC
staffnoted that "someone would only need to see some of the information that is reported
on the forms to realize that an on-site audit would be worthwhile doing." They noted that
was the reason why DOC had requested positions specifically to help audit the local jail
inmate data.

In 1994, DOC requested that additional positions be approved to increase the
oversight supplied to this program. The analysis of the request by the Department of
Planning and Budget (DPB) noted that:

The J-7/J-8 reports are sent to the Compensation Board quarterly.
Given the policy and funding decisions that are made based on the
... J-7/J-8 reports, it is extremely important that they be accurate.
DOC has two positions which audit the reports internally, but the
workload involved does not allow them to go to the source - local jails
- and verify that the information submitted to DOC matches the jails'
internal records.

DPB recommended that one position be approved for funding specifically to improve the
oversight provided to this particular program. The 1994 General Assembly approved
funding for the position. However, the position was never filled due to subsequent agency
reorganizations.

Increasing Complexity of Program Requires Greater
Coordination Among Agencies

In the FY 1987 Appropriation Act, the funding methodology for the jail per diem
funding program was relatively concise and totaled approximately three paragraphs. In
the FY 1995 Appropriation Act, however, the funding methodology for this program is
more complex with various criteria for determining the reimbursement amounts and
eligibility dates. The methodology for determining reimbursement now totals more than
two pages. Moreover, selected alternatives to incarceration programs are now eligible for
funding through this program.
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These additional programs eligible for funding and the accompanying method
ologies add to the complexity of the reimbursement process. No longer is reimbursement
simply limited to individuals confined in local jails. Moreover, there is no longer one
single reimbursement rate for each eligible inmate. This points to the need for active
coordination among agencies and even more proactive and continuous involvement by
the program's administering agency, especially in the area of data collection.

As a result, the agency administering the program and agencies administering
other facets of the correctional system that could be impacted by decisions of the
administering agency should be in active consultation regarding the funding and data
collection process. This should help ensure State funding is allocated appropriately and
that alternatives to incarceration are funded as intended.

Yet, it appears that this coordination may not always exist. For example, staff
from the Department ofCriminal Justice Services (DCJS) reported during an evaluation
of Item 74 of the FY 1994 Appropriation Act and Item 87 of the FY 1995 Appropriation
Act that:

DOC transmitted a newProcedures Manual for the Records ofPrisoner
(DC-J7) and Juveniles (DC-J8) in jail. This manual contains Reason
Confined Codes for: CCAoffenders sentenced to jail as misdemeanants
or local responsible felons .... While it is uncertain as to whether these
are intended for use with Item 87 alternative day payments, the point
is that these were not developed in conjunction with DCJS which
has the statutory responsibility for administering this program.

As additional alternatives to incarceration are implemented or changes to the method
ology for the jail per diem funding program are effected, the need for additional
coordination will be crucial.

Compensation Board Should Be Assigned Responsibility for
Administering the Entire Program

To reduce the fragmentation of the program and increase the consistency of
program oversight, the Compensation Board should be assigned responsibility for
administering the entire jail per diem funding program. These responsibilities include,
but are not limited to, data collection and processing, reporting, and maintaining the data
for use by other State agencies.

The focus or mission of the Compensation Board is consistent with the fiscal
nature of the program. In addition, assigning responsibility for administration of this
program to the Compensation Board would also consolidate the program with other
constitutional officers' funding programs currently administered by the Compensation
Board. Finally, the Compensation Board could be assigned as the lead agency in further
developing and automating the program for which a draft review has been developed by
the Department of Information Technology (DIT).
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Focus ofCompensation Board Supports Assignment. As noted earlier in
the chapter, the focus or mission of the Compensation Board is to:

... determine and fIX what constitutes a fair and reasonable budget for
the participation of the Commonwealth toward the total cost of the
office operations for Constitutional Officers.

Information from thejail per diem reporting and funding program is used by the
Compensation Board for a number of activities related to local jails (Table 4). This
program also constitutes a significant portion of the State support for local jails. In FY
1995,jailper diem payments constituted more than 30 percent of the total State financial
support for local jails. Also, the Compensation Board uses the data on total inmate days
as a factor in allocating State supported staff to local jails. Consolidating the data
collection and fiscal portionofthejailperdiem funding program with otherconstitutional
officers' funding programs would centralize the majority of State funding for constitu
tional officers under a single State agency whose primary focus is fiscal-related.

As a result, both constitutionalofficers and local governments could have almost
all jail funding-related issues addressed through one State administrative location. In
addition, the Compensation Board, because of its mission and other fiscal responsibili
ties, would be in a position to provide more consistent administration and oversight ofthe
program. For example, Compensation Board staffnoted that they hold periodic training

--------------Table 4--------------

Compensation Board and Department of Corrections Use of
Inmate Data Collected from Local Jails

KEY: II' Significant Use o Limited or No Use

Activity
Compensation

Board
Department

of Corrections

Use data to allocate funding for sheriffs
and regional jail administrators t/ 0

Use jail inmate data for allocating State-
supported jail staff t/ 0

Use jail inmate data for research or
reporting II' v
Use jail inmate data for direct jail
oversight activities or responsibilities 0 0 o.

Q

Sources: JLARC staff analysis of interviews with stafffrom the Department of Corrections, Compensation Board, and
the Department of Criminal Justice Services, summer 1994.
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for constitutional officers and their staff. DOC staffalso provide training and documen
tation for the jail per diem reporting and reimbursement program.

However, the Compensation Board staffhave reported that they are providing
more systematic training than had been provided in the past for constitutional officers
and consider this to be an increasingly important function in the efficient administration
ofconstitutional offices. Moreover, staffnoted that training focuses on all areas of office
administration, much of which is fiscal in nature. If the Compensation Board were
assigned responsibility for the entire jail per diem funding program, training specific to
the collection and reporting of data could be systematized with the other training
provided to constitutional officers. Compensation Board staffnoted they would consider
this type of training to be "training cost avoidance."

Finally, any changes to the funding methodology could be more easilyadmin
istered and analyzed by a single agency. The Compensation Board currently has both a
budget and management analyst on staff. These staffcould likely provide both routine
and ad-hoc reporting of jail inmate data that would be of interest to local jails, local
governments, other State agency staff, and State and local policy makers. While DOC
has analytical staff, they are in a separate division from the unit that administers thejail
inmate data. Moreover, the data contained in the files are apparently not used routinely
for local jail oversight purposes.

Compensation BoardIsAlsoInvolved inAutomationofthe Inmate Data
Reporting Process. A task group has been involved, with support from DIT, in
beginning a process to eventually automate the submission of the DC-J7 and DC-J8
reports. Although DOC staff are involved in the project, the necessary funding for this
initial automation assessment was provided through the Compensation Board.

Development of a system ofthis type would eliminate the need for the paper DC
J7 and DC-J8 reports currently submitted by local jails. The objectives of this system are
to:

Support the reporting process and provide an interface to the jails for
automated data submission of J7/J8 records to DOC. . .. To require
the entry and validation of the data at the source level (local jail),
insure that the required fields have been edited and are accurate when
available to DOC for processing, which will eliminate the delays in the
approval process and place the responsibility for the content ofthe data
at the proper level ofaccountability, and to eliminate the need to batch,
edit and key the information at the State level .... To reduce the
personnel resources required to receive and process the information.

Clearly, such a system should streamline the reporting process for local jails and ensure
the processing for payment is completed in a more timely manner.

The Compensation Board has also had experience automating the offices of
constitutional officers. Within the past five years, the Compensation Board has
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progressed from hard copy submissions of reimbursement requests to automated
submissions of these requests by constitutional offices. The Compensation Board's on
line system, the State Network Interface Project (SNIP), enables local constitutional
officers to request State reimbursement for salaries and expenses electronically with no
need to submit hardcopies to the Compensation Board. According to the Compensation
Board staff, each constitutional office now has access to this automated capability.

If the Compensation Board were responsible for the entire jail per diem
reporting and funding program, it could also assume the lead role in developing an
automated data submission system for this program. This automated interface could
compliment the SNIP system currently used by sheriffs' offices and regional jails and
reduce the burdensome nature of the current inmate reporting process on local jails.
Moreover, the Compensation Board could take steps to ensure the quality ofthe data and
make it available in a format more amenable to analytical review than its current
monthly transaction format.

Additional Issues Will Also Need to Be Considered

Although assigning responsibility for administration of this program to the
Compensation Board would more closely match the program to the agency with the
appropriate focus or mission, there are a number of issues that would need to be
addressed to ensure a relatively smooth transition. For example, the computer system
currently supporting this program is maintained and operated by DOC and development
of an alternative location for the automated data would be necessary. Second, staffing
issues will need to be resolved including the number of staff, and the necessary skills and
abilities needed by staff to effectively administer the program.

Finally, the data collected from the local jails contains a great deal of informa
tion such as type of offense, inmate age, and sentence length. Therefore, the ability of
staff from DOC and DCJS to have timely access to the data would be very important.
These are the types of issues that will need to be addressed to ensure that the
reassignment of this responsibility does not create an additional burden for local jails,
interfere with timely payments to localities, or cause staff in other agencies or policy
makers to have limited access to the data.

Recommendation (9). The General Assembly may wish to consider
assigning responsibility for administration of the entire financial assistance
for confinement in local facilities program to the Compensation Board. If
responsibility for this program is reassigned to the Compensation Board, the
General Assembly may wish to amend §53.1-121 of the Code of Virginia to
specify that the Compensation Board is responsible for collecting the neces
sary information from local jails.

Recommendation (10). The General Assembly may wish to transfer one
full-time and two part...time positions from the Department of Corrections to
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the Compensation Board to administer the entire financial assistance for
confinement in local facilities program.

DOC SHOULD CONTINUE TO BE RESPONSIBLE FOR
THE "TUESDAY REPORT" FUNCTION

On the first and third Tuesday of each month, each local jail facility in Virginia
submits to DOC data regarding the facility's inmate population. The data collected from
each local jail are compiled into a report titled the Population Survey ofLocal Correc
tional Facilities - more commonly referred to as the "Tuesday Report." The Tuesday
Report is the most comprehensive information available on a routine basis regarding
local jail inmate populations.

The Tuesday Report is a multi-purpose reporting and analysis tool. . For
example, State agency staff, legislative staff, and policymakers use the report to monitor
the extent of jail overcrowding. DOC staff use the data for various research activities.
related to local jails and to assist in local jail inmate population management. Finally,
DCJS staff use the data collected for the "Tuesday Reports" in part to -develop local jail
inmate population forecasts.

Because data collected for the Tuesday Report are used by a number of
participants in the administration of the criminal justice system, responsibility for
administering this activity should remain with DOC. DOC appears to have a reasonable
process for collecting and compiling the necessary information from localjails. Moreover,
the 1995 Appropriation Act requires DOC to include information related to inmates who
should be in DOC facilities but are being held in local jails in violation of the Code of
Virginia. The most timely and accurate source of that information is DOC.

Overview of the DOC Tuesday Report

According to DOC, the first Tuesday Report was issued in January 1976. It was
developed to report on overcrowding in local jails. At that time, local jails, with a total
capacity of about 4,875 inmates, were housing slightly more than 4,920 inmates.

Since the inception ofthe report, there have been revisions to both the frequency
of distribution and the data reported. For example, at one time, data was collected and
reported weekly and the total number of inmates for the preceding Sunday was also
reported. Finally, data on the number offederal inmates in each jail has been added to
the report.

Currently, data for the report is collected from local jails on the first and third
Tuesday of each month. Jails are required to report inmate population totals for the
required categories to the appropriate DOC regional office. The data provided on the
current Tuesday Report includes, but is not limited to the:
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• facility's operating capacity,
• number of federal inmates,
• number of inmates awaiting trial and sentenced misdemeanants,
• number of felons by offense date and sentence length, and
• number of inmates held by agreement.

DOC regional office staff compile the data and transmit it to the planning, evaluation,
and certification unit in DOC's central office which is responsible for producing the final
report. The completed report is distributed to staff of various State agencies, staff of
various local correctional programs, legjslative staff, and to other interested individuals.

Tuesday Report Use Is Primarily Analytical and Reporting Oriented

Although the 1995 Appropriation Act requires that data regarding the number
ofjail inmates awaiting trial and sentenced misdemeanantsbe used in calculatinga block
grant for reimbursing local jails, the data collected and maintained for the Tuesday
Report is also used extensively for research and reporting. As noted by staff from the
Department of Planning and Budget:

The Tuesday report is distributed semi-monthly to a number of
agencies interested in jail data. This includes the Department of
Planning and Budget which uses the report when considering Com
pensation Board requests for jail stafffunding, and to follow the status
ofjail overcrowding. The Tuesday report is also used in developing the
annual state prison and jail population forecast.

DCJS staff reported that data from the Tuesday Report is the primary source of
information used to develop the local jail inmate population forecasts.

DOC staff have also used the report to identify jails that have the capacity to
potentially house inmates from other severely overcrowded jails. In addition, DOC staff
who compile the data noted that staff from other DOC units have asked for an analysis
of the database to identify jails that have held juvenile or female inmates in the past so
otherjails which cannot house these classifications ofinmates will know whichjails have
that capacity.

Tuesday Report Required to Contain Data Supplied by DOC

In addition to the inmate data collected from the local jails, DOC is required by
Item 551 of the 1995 Appropriation Act to report monthly on the number of inmates held
in local jails in violation of the Code ofVirginia. Specifically DOC is required to:
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... identify on the Population Survey of Local Correctional Facilities
(Tuesday Report) the numberofinmates held in each local and regional
jail in violation of §53.1-20, Code of Virginia. The report shall also
identify the rate of crowding in each local and regional jail as a result
of such non-compliance and the efforts undertaken by the Department
to comply with of §53.1-20, Code ofVirginia.

DOC issued the first required report in August 1995 and reported that on August 1,1995,
the number of inmates in local jails in violation of§53.1-20 of the Code was 317.

Data regarding the number of inmates currentlyinlocaljails who are being held
in violation of the Code are not reported by local jails. These data are currently
maintained and supplied for the report by DOC. Section 53.1-20 of the Code requires
DOC to take the required inmates into custody within 60 days ofreceipt ofthe final order
from the clerk of the committing court. Although the jail would likely know the date the
inmate was sentenced, it is less likely to know with certainty the date DOC receives the
final court order.

Data on the number of out of compliance inmates in local jails are currently
compiled from DOC's automated files. As noted earlier, the date of receipt for the final
court order is the basis for determining when DOC is in violation of the Code ofVirginia.
Therefore, the most accurate and timely data for this issue should be DOC.

Although DOC, with funding appropriated by the General Assembly, has
effectively addressed the removal ofState-responsible inmates from localjails, the ability
of DOC to continue to meet the demand into the future is not clear. As a result, data on
the number of inmates held in local jails out of compliance with the Code of Virginia
should continue to be provided by DOC for each jail on the Tuesday Report as a routine
reporting field. This would enable policy makers to be informed on a routine and more
timely basis about the number of inmates in local jails held in violation of the Code of
Virginia.

Recommendation (11). At the present time, responsibility for collect
ing and reporting data for the Population Survey ofLocal Correctional Facili
ties (Tuesday Report) should remain with the Department of Corrections.

Recommendation (12). The Department of Corrections should report
the number of inmates held in each local jail in violation of the Code ofVir
ginia as a standard reporting element on the Population Survey of Local
Correctional Facilities (Tuesday Report).
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Appendix A

Item 15F · 1995 Appropriation Act

Appendixes

The J oint Legislative Audit and Review Commission shall conduct a study of the
oversight and reporting activities of the Department of Corrections related to local and
regional jails. This study shall include, but not necessarily be limited to, an assessment
of the most appropriate organizational placement for such oversight and reporting
activities. The Commission shall report its findings no later than November 1, 1995.



AppendixB
Virginia Department of Corrections Local Correctional Facility (Jail)

Inspection Report (Used Prior to January 1995)

DOC/CC/6-92 VIRGINIA DEPARTKENT OF CORRECTIONS
LOCAL COR~ECTIONAL FACILITY (JAIL) INSPECTION REPORT

FACILITY N~£: DATE:

SHERIFF/ADMINISTRATOR:

JlATED CAPACITY: POPULATION TODAY:

Does the facility To Bold: Ilales
Pemales
Juveniles

Yes I )
Yes I J
Yes [ J

No ()
Mo I )
80 ( J

ADMINISTRATION AND KANAGtKENT: YES .0
~. Is a staff member on duty within the building 24.hours a day who (J I J

can respond to prisoner needs?

2. Does the facility have one or .ore persons on duty at all ~i.es

responsible for auditory and visual contact with .ach juvenile
at least every 30 minutes?

3. Is there one trained officer on duty per shift?

4. Is food prepared and served under sanitary con~ition.?

5. Is food served under direct supervision of • staff _eaber?

6. Is there one person per shift with an active CPR card?

7. Are written policies and procedures available to personnel 24
hours a day?

8. Are all new admissions per.itte~ at least two telephone calls?

9. Is a medical screening done on all new admissions?

10. Upon reception, are all inmates given a copy of the jail rules
and regulations?

I J I' J

[ J I I

I J I J

I J ( I

I J I J

I J I J

I J I J

I J ( J

I ] I I

12. Do male and female inmates have accell to all progr••s and
activities through separate scheduling or the utilization of'
combined programs under supervision?

~1. Do rules cover: Access to ••dical aervices: 111 I

( J I J

PROCEDURES:
Bas the jail reviewed as required written policies and procedures
governing the following (Standard 5.38):

1. Emergency litu~tioD (Date: ) ·r J I J

2. Plass arrest (Date: ) I ) ( J

3. Fire plans (Date: ) ( J I J

4. Taking hostages (Date: ) ( J I J



]
YES NO

I ] [ ]l

2.

PAGE 2
~NMAT£ MONEY AND P~OPE~TY CONTROL:
1. Is a written itemized inventory of cash and personal property of

each inmate conducted and maintained at the time of initial
booking by the facility with a signed copy furnished to the inmate? l

( ] I rIs an itemized account of each inmates e%pen~itures and receipts
of money while in the facility aaintained and acknowledged by the
inmate in writing?

3. Is an inm~te5 property and funds returned to hia/her upon his/her ( ] ( J~
release or transfer and acknowledged by the inmate in writing?

l'RYSICAL PLANT:
1. Is the f~cility inspected annually by the health and fire

department and a written summary of their findings submitted to
the Sheriff/Facility Administrator?
(Date of last health inspection: )
(Date of last fire inspection: 'J

2. Is emergency evacuation plan reviewed by staff and recorded
annually?

_I

I ) I J
_.

I ] I J

(DATE : )

J I J

) ( 1-

3.

<G.

5.

Does lighting and heating appear to be adequate?

Are toilets, showers, drinking fountains, and wash basins with
hot and cold running water accessible to inmates?
DEFICIENCIES NOrED IN LAST CERTIFICATION AUDIT: ------------------

COMENTS : _

MNAGER
PREPAAED BY:_--=-=-==-=-=-===- ------DATE:------------

DATE.:------------ REVIEWED BY:
=R-=E--=C;-=I'"::"O=N-=A-::-L~AD~M-I-N-I...".S......T......RA~T=O~Il::-------

cc: Facility Administrator



AppendixC
DocIDFO/I-9S Virginia Department of Corrections Local Correctional Facility (Jail)
_________Inspection Report (Used Since January 1995) ~-~~

Virginia Depattrnent Of ColTKtlon. Local Correctional Facility
DMIi6atI GIFt.ld~ .

InIpectlId by: Local Facilities Manager (Jail) Inspection Report
104-C744272

FacilityName
IDspected OD . .------

COMPUANCI:
OBSERVATIONSIDOCUMENTATIONLIFE, HEALTH, SAFETY

STANDARD INSPECTED V•• No OF COMPLIANCE

--
4.2 Written policyad procedure .haD:

A. Provide inmates KCes. to recreatioul
activitiel coasilteJIt wida lleaJtb ad ICalrity
ftplatiollS.

B. Provide all bamates aceea to replar
physical enrdse.

4.10 A liceDsed pbysiciaD .ban ..penile tile
facility's medical aDdhealth care temca.

4.12 Health care penonael sIWI meet appropriate
ud curreat licellsmc or certificatioD requira8C11ts.

4.14 WritteD policy shall provide 24 bour emerpaey
medical care availability.

".IS Written policyud procedure maU provide dlat
receiving aad med:\~ screeDing be performed. aU
buD.tes UpoD admissioa to tbe fKiliCy.

4.17 All staff iDl'olved i. security .hall be tniaed
and competent ill RaderiDg "&lie nne lid
equivaleDt to tbat derIDcd by the America. Red
Crou ia it. ase iD tmerlUCY care procedurel.
Furtber, tbere sball be at Jeut ODe peno. per IIaift
who is competent in adiniDisteriq buic life .,pon
cardio-pulmonary resulCitadoll (CPR). .
4.18 Written studard operatiDI procedure ..all ~

pro"ide that rcceiviol aDd medical KneuiDI be
performed oa all inmates Upoll admission '0 tile
facility.

4,,21 Written policy .baJJ prohibit medical or
pharmaceutical testiag (or nperimeDtal or raearell
purpose&.

4.22 Medical care performed by penoDotl oCher
than a pb)'siciu shall be punuaDt to a writtCD
protocol or order.



LIFE. HEALTH. SAFETY
STANDARD INSPECTED

4.23 -4.28 Food Senice
(Reliew DOC Food Serviee Report ad State

Health IDtpector'. report for deficieDcies) If DOC
Dot current (within 12 moatb.), Dotify Chief of
OperatioD', Field Semen. Abo see 6.1 for Iotal
reports.

5.14 The facility shan maintain a desipated post
manDed 14 boon a day, tbat coatrels activities ud
flow of people in and out of tbe secure area of tile
jaiL

!.4 WritteD policy and procedure .ball provide that
I ruord be kept to .baw tbat deu tiDeD ud towel
be supplied once a 'W~ and inmates shall be held
KCountable for tbeir use,

5.17 WritUD policy and procedures shaIlgovern the
IeCDrity, storage and lIR or firearms. ammunitioB,
chemical ageDU ad related security dn-ius to
asure tbat:

A. Personnel who carry firearms are usiped
position! that are inaccessible to inmates (with tbe
aceptioD or emerreacies).

B. Persoue! wbo discbarae firearms or Ule

chemical agenu submit "ritteD reportJ to the
administrator or designated subordinate DO later
tban the coDelusioD of the shift during whicb same
are discharged or used.

S.lO Written policy and procedures sball specify
tbat, at least ooce cla.ily, a CArefuJ e::umination be
made of all security devices ud tbat maiatelWlCe be
routinely performed to eDSure their proper
operation.

5.24 WritteD policy ad procedures shall &Oven tile
coatrol and use of tooll, culisary items ud c1eaDJiD&
equipment.

S.2S WritteD policy and procedures shan specify the
coatrol, storage and use or all fhmmable. toxic and
caustic materials.

S.27 Written policy and procedure, sball specify ud
restrict the use of physical force wbich is DecesSary
for instances of self-protectioD, protection of otben,
protection of property and prevention of escape•.
Such pb)"sicaJ force shall be restricted to tbat
necessary only to overcome such force as being
exerted, A written report shall be prepared
ronowing aU such incidents described above and
shall be submitted to the administrator for review
and justification.

COMJ>UANCE

v.. No
OBsERVAnONSIOOCUMENTATION

OF COMPLIANCE



LIFE, HEALTH, SAFETY
STANDARD INSPECTED

S.31 Written polic)' and procedure ....alI spcc:if'y the
handliog or menta' health lamates to laclude aD
agreement to utiliz.e mental bealth Rnica froID
either a private contractor or the collUlluDity
.enices board.

S.33 Written policy and procedure Iball renew "at
aD asseslment, including a persoDaI iatenriew ad
medical evaluation, is conducted wbeD .. ia.ate
remains iD administrative sqreaatioa or
disciplinary detentioo beyosd 15 days ad every 15
days thereafter.

5.34 The facility shall provide for arouad-tbe-dack
IUpenision of all inmates by tniDeci penoaaeL AU
inmate housing are&! shall be iDSpected • miaimlllll
or twice per bour. AU ilupeetioa. ad .......
iDcident5 sball be documeated.

5.38 Writtell policy and prwedarel mall specify Ute
procell to be followed ia emergency situadoD!, ......
a~ fire, disturbuce, taking of boItqa, aupel,
attempted suicides, lou or utilities aad aamrat
disuten. All persoDnel shan be traiaed ia the
implementatioa of emeraency pi.... Piau Ihall be
reviewed aDDuaJly.

6.1 The facility shall have aD auu" date or local
health food service ud fire inlpettioa. LocaJida
that do not enforce tbe Virginia Statewide Fire
Pre\'entioD Code (VSFPC) shall have the iDtpedioDS
performed by the Office of the fire Manila(.
Written repons of the fire safety ud heaJtll food
servtce inspection shall be OD file with the facility
adminirtrator.

6.2 Written polic)' and procedureJ shall specify Ute
facility's fire prevention pnctices to eDlUI'e the
lafety of staff, inmates, and the public. '!bey Iball be
reviewed unoally.

6.3 Mattresses, pillows and trub receptacla praaat
in the secured boosiDK sball be of aoa-toxic ad fire
mardant materials.

6.4 The facility sball bave a written muter pI.. for
tbe safe and orderly evacuation of all penoa. ia the
event or • fire or emergeacy. Suclla pia .1aaD be
reviewed by all stafT' quarterly. De quarterly
review shall be documented.

6.5 Facility floors, halls. corridon. aDd other
walkway, areu sban be maintained iJa • deu, dry,
and hazard free manner.

6.6 The facility shall control nrmin aad pestI aad
sball be serviced at least quarterly by profes.ioDaI
pest control personae],

6.7 AU bousing and Icthit,., areu shall provide for
appropriate lighting and beltiD&-

v.. No
OBSERVATIONSIOOCUMENTATION

OF COMPLIANCE



COMPUANCE

UFE,HEALTH,SAFETY OBSERVATIONSIOOCUMENTATION
STANDAADINSPECTED v•• No OFCOMPLIANCE

6.8 AD bou.iDI areu ,lIaJl ha.e toiletl, .bolfl:nt

driakiDg wlJer ad wuh buiu with. hot aDd cold
I'UDDil11 water Kceuible to UalllateL

6.10 ne facility Iball provide IeCUre Itorage for
nrearm.. chemical aceats. aDd related security
equipment acc:ellible to autborized pertODaei oal)'
and located outside tbe security pcrimeter or tbc
iDm.ate bousiD& and activity areas.

DEflCIENCIES FROMLASf AUDIT
Date of LastAudit _

No deficiencies

DEFICIENT COMMENT
STANDARD

If



L. ----
Exit Interviewwith: _

, Local Facilities Manager

Title: -

Date:__•__• _
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AppendixD

Agency Responses

Appendixes

As part of an extensive data validation process, State agencies involved in a
JLARC assessment effort are given an opportunity to comment on an exposure draft of
the report. Appropriate technical corrections resulting from the written comments
have been made in this final version of the report.

This appendix contains the responses of the Department of Corrections and
the Compensation Board.



RON ANGELONE
DIRECTOR

COMMONWEALTH of VIRGINIA
Department of Corrections

October 4, 1995

P. O. BOX 26963
RICHMOND, VIRGINIA 23261

(804) 674-3000

Mr. Philip A. Leone
Director
Joint Legislative Audit and Review Commission
General Assembly Building, Suite 1100
Richmond, Virginia 23219

Dear Mr. Leone:

The Department and Board ofCorrections have reviewed the September 25, 1995
exposure draft of the Joint Legislative Audit and Review Commission (JLARC) study, Review of
Jail Oversight and Reporting Activities. We are pleased to note the recognition ofDepartment
and Board efforts to reduce jail overcrowding and strengthen jail health and safety conditions
monitoring. Today, asin no other time over manyyears, there are no state prisoners out of
compliance in local jails. Further, in concert with theVirginiaDepartment ofHealth, local jails
undergo unannounced life, health, safety and sanitation inspections.

As this study follows the 1994 Oversight of Health and Safety Conditions in Local Jails, it
is in many ways a measure ofhow effectively the Department and Board have implemented past
recommendations and culminates a thorough examination of this agency's oversight
responsibilities related to local jails. We feel that JLARC staffhave seen and experienced all
facets of this Departmental mission. Accordingly, study recommendations present an objective
assessment offurther fine-tuning needed. Recommendations within Department and Board scope
will be addressed and implemented as soon as possible.

In addition to the above, our review calls for comment on select study reconnnendations
as follows:

Recommendation #2

Recommendation to audit/inspect compliance with Standards on medical treatment
programs wherein prisoners pay a portion of costs.

Section 53. 1-133.01 of the Code of Virginia authorizes the discretion of local jails to
establish medical co-pay programs. Standards pertaining to these programs are administrative
versus life, health or safety in nature and previously existing medical care Standards are already
audited for compliance. The addition of medical treatment program Standards will lengthen the



Mr. Philip A. Leone
October 4, 1995
Page Two

Inspection process, impacting the workload of the two (2) Manager positions assigned this
function.

Recommendation #3

Amendment of the rules and regulations governing tbe Certification process on the results
of annual jail Inspections.

Certification policy will be amended to reference annual Inspections and results which may
require Board action. Currently, Inspection findings are provided jails at the time of the
Inspection through a copy ofthe Inspection report. In addition, Sheriffs or jail administrators are
written to notify that cited deficiencies are reported to the Board ofCorrections and must be
corrected within 30 days at risk ofCertification status change.

Regional Standards training recently completed informed jail staff statewide of this policy
and the revised Inspection report to be employed January 1, 1996 contains this information.

Recommendation #5

Amendment of Section 53.1-68 of tbe Code of Virginia to permit but not require jail
Inspections in Certification Audit years.

The Department and Board fully agree with this recommendation, which as the study
notes, will allow a more efficient use ofmanpower and ensure thorough Inspections.

Recommendation #8

Responsibility for jail oversight and Certification to remain with the Department and
Board of Corrections.

As detailed in the study, the mission and operational needs of local jails are closely tied to
that of the Department which has the necessary support infrastructure. Both the Department and
Board concur with this recommendation.

Recommendation #9

Assign responsibility for the entire financial assistance for confinement in local facilities
program to the State Compensation Board with amendment of Section 53.1-121, Code of
Virginia.



Mr. Philip A. Leone
October 4, 1995
Page Three

Study rationale for this recommendation is agreed with and the Department supports any
effort which would provide stronger oversight of this function through it's vest to one agency.
Clarification ofmanpowerassigned this function is required, however, in relation to position
transfers.

The transfer ofone (1) full time and two (2) part time positions is recommended. While
during the study, JLARC staff observed this function beingcarried out by a full time position and
wage personnel, it shouldbe noted that these staff were assigned due to the abolishment of two
(2) full time Statistical Analyst, Grade 9 positions. These positionswere lost in the August, 1994
agencyreorganizationand to May 1995 early retirement through the Work TransitionAct.

The absence of these positions has forced reassignment ofother staff not previously
employed in this function, with wage employeeassistance as available. The recent past
abolishment of these positionsdoes not enable the Department to transferthe equivalent oftwo
(2) full time positionsto the Compensation Board as recommended.

Thank you for the opportunity to review this study draft and do not hesitate to contact us
ifyou require clarification ofthis response.

Sincerely,

----z~
Ron Angelone, Director
Department ofCorrections

cc: Mr. Gene M. Johnson
Mr. James R. Camache
Mr. 1. Michael Howerton

Sincerely,

·4~~
Board ofCorrections



JUNE A. FUNKHOUSER
CHAIRMAN

DANNY M. PAYNE
W. J. KUCHARSKI
EX-OFFICIO MEMBERS COMMONWEALTH of VIRGINIA

COMPENSATION BOARD
P. O. BOX 710

RICHMOND. VIRGINIA 23206-0710

September 28, 1995

BRUCE W. HAYNES
EXECUTIVE SECRETARY

JAMES W. MAlTHEW;..
ASSISTANT EXECUTIVE SECRETARY

Mr. Philip A. Leone
Director
Joint Legislative Audit and Review Commission
General Assembly Building, Suite 1100
Capitol Square
Richmond, Virginia 23219

Dear Mr. Leone:

Thank you for providing us with an Exposure Draft of your report Review of
Jail OVersiaht and Reporting Activities.

Should your recommendations regarding the transfer of jail reporting
responsibility from the Department of Corrections (DOC) to the Compensation Board
be implemented, the Compensation Board would welcome the opportunity to be of
further service to our Sheriffs and Regional Jail Superintendents. The
Compensation Board is concerned, however, that current resources committed to
this activity by DOC (one full-time position and two part-time positions) may be
insufficient. As noted in the Exposure Draft, DOC requested and the General
Assembly approved a position to increase the oversight of this activity. The
Compensation Board suggests that you consider recommending the transfer of two
full-time positions and two part-time positions from DOC to the compensation
Board so that appropriate oversight may be provided.

Again, thank you for the opportunity to review the Exposure Draft.

Sincerely,

June R. Funkhouser, Chairman

Bruce W. Hayn s
Executive Secretary

Copy to: Damy M. Payne, C~ation Board HeRber
"'al ter J. Kucharski, CQq)eI1Sation Board Heri>er
James lJ. Matthews, Assistant Executive Secretary

c:\wpdocs\jlarc
Icml\September 29, 1995

FAX (804) 371-0235 ADMINISTRATION (804) 786-{)786 (ViTDD) (804) 786-0786
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