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EXECUTIVE SUMMARY

Senate Bill 889, passed in the 2003 Session of the General
Assembly, established the Commission on Unemployment Compensation. The
Commission continues the work of the Joint Subcommittee Studying the Funding
Requirements of the Virginia Unemployment Trust, which was established in 1977.
The legislation creating the Commission expanded the scope of responsibilities
assigned to the Joint Subcommittee, which had been charged to make a study of the
future funding and administrative requirements for the Commonwealth's
unemployment compensation system, by requiring the Commission to:

e Evaluate the impact of existing statutes and proposed legislation on
unemployment compensation and the Unemployment Trust Fund;

e Assess the Commonwealth's unemployment compensation program
and examine ways to enhance effectiveness;

e Monitor the current status and long-term projections for the
Unemployment Trust Fund; and

e Report annually its findings and recommendations to the General
Assembly and the Governor.

The Commission's members include Senators John C. Watkins,
Chairman, Delegate Harry R. Purkey, Vice-chairman, Delegate Terry G. Kilgore,
Senator Yvonne B. Miller, Delegate Samuel A. Nixon, Jr., Delegate Lionell Spruill,
Sr., Senator Frank W. Wagner, and Delegate R. Lee Ware, Jr.. The Commission
met twice, on June 17, 2003 and November 17, 2003.

KEY ISSUES CONSIDERED BY THE COMMISSION IN 2003

1. Solvency of the Unemployment Trust Fund

Initial projections indicated that the Trust Fund balance would decline
from $528 million on January 1, 2003, to $176.8 million on January 1, 2004. The
solvency level is projected to fall from 41.2 percent to 23.5 percent between June 30,
2003, and June 30, 2004, but to rebound to 43 percent in 2005, 67 percent in 2006,
and 82 percent in 2007. The average tax per employee is projected to increase
sharply, from $77 in 2003 to $138 in 2004, $171 in 2005, and $179 in 2006 before
dropping again to $134 in 2007. At the same time, benefits payments are
decreasing as a result of lower benefit schedules that became effective in July 2003,
when the minimum weekly benefit dropped from $59 to $50, and the maximum
weekly benefit decreased from $318 to $316.
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2. Low First Payment Rate

A claimant can receive only one first payment in his benefit year; first
payments thus provide a good estimate for the number of paid claims annually.
Virginia's first payment rate is approximately nine percent below the national
average. The low first payment rate may be related to the low benefit recipiency
rate, which in turn is due in part to the fact that Virginia historically has had an
unemployment rate lower than the national average. The Virginia Employment
Commission will continue to report on this issue.

3. Tax Burden

Low-wage paying employers carry a disproportionate share of the
employer tax burden. The contributions to the unemployment insurance Trust Fund
come from only a portion of wages, currently $8,000. Because wages have grown
faster than this tax base, employers paying higher wages (which result in higher
unemployment compensation payments) are paying proportionately less in taxes for
relatively higher unemployment insurance benefit payments to any former
employees

4. Impact of 2003 Laws

The expected net effect of legislation enacted in the 2003 Session of the
General Assembly will be to decrease Trust Fund solvency commencing in 2004 and
to result in slightly higher tax levels commencing in 2005. The elimination of 50
percent of the pension offset applied to Social Security and Railroad Act pensions is
expected to add 0.5 percent to annual benefit costs. The implementation of an
optional alternative base period for claimants who would not qualify for benefits
using the current base period determination is expected to add one percent to
annual benefit costs.

5. Coordination of Workforce Training Resources

House Bill 2075, passed in the 2003 Session in partial response to draft
recommendations of the Joint Legislative Audit and Review Commission, expanded
the responsibilities of the Virginia Workforce Council and authorized it to give
policy advice to the Governor on workforce and workforce development issues, and
to provide policy direction to local workforce investment boards. The legislation also
reduced the size of the Council by 14 appointees (from 43 to 29) and established the
Virginia Workforce Network to replace "Virginia's Workforce Development
Program.”
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The Secretariat of Commerce and Trade is approaching workforce
coordination at the cabinet level through a memorandum of understanding signed
by the Secretary of Commerce and Trade, the Secretary of Education, and the
Secretary of Health and Human Resources. The Virginia Workforce Council is
focusing on (i) consistency in goals and approaches and capacity among the local
workforce investment boards and (ii) clear measures of accountability.

6. SUTA Dumping

State unemployment tax (SUTA) dumping occurs when a company
reorganizes or acquires another company in order to obtain a lower tax rate. The
Virginia Employment Commission has apprised the Commission of concerns on a
national level that employers are using such strategic business practices to avoid
paying taxes based on their true employment experience. The Commission will
monitor this issue to assess the extent to which it is occurring in Virginia.

COMMISSION ACTIONS IN 2003

The Commission met twice during 2003. At its first meeting, it voted
unanimously to accept the report documenting a two-year actuarial analysis of
Virginia's unemployment compensation system by Dr. Wayne Vroman of the Urban
Institute, with the proviso that acceptance does not constitute an endorsement of
the report's recommendations. Dr. Vroman's report is summarized in the Report of
the Joint Subcommittee Studying the Funding Requirements of the Virginia
Unemployment Trust Fund (H. Doc. 30, 2003). Two of the recommendations
contained in Dr. Vroman's report were accomplished through legislation enacted in
the 2003 Session of the General Assembly.

The Commission received information from the Virginia Employment
Commission on several issues, including the Trust Fund solvency, the low first
payment rate, and the impact of legislation enacted in 2003. The Commission
continued to monitor the unemployment compensation Trust Fund and issues
associated with effective implementation of the unemployment compensation
program.






Report of the Commission on Unemployment Compensation

TO: The Honorable Mark Warner, Governor of Virginia
and
The General Assembly of Virginia

Richmond, Virginia
May 2004

I. INTRODUCTION

Senate Bill 889, passed in the 2003 Session of the General Assembly,
established the Commission on Unemployment Compensation. The Commission is
the successor to the Joint Subcommittee Studying the Funding Requirements of the
Virginia Unemployment Trust that was established by Senate Joint Resolution 133
in 1977 to review the current status of, and long-term projections for, Virginia's
unemployment Trust Fund. The Commission's statutory authority is set out in
Chapter 33 (§§ 30-218 et seq.) of Title 30 of the Code of Virginia, and is scheduled to
expire on July 1, 2006. A copy of the Commission's enabling legislation is attached
as Appendix A. The Commission is authorized to:

e [Evaluate the impact of existing statutes and proposed legislation on
unemployment compensation and the Unemployment Trust Fund;

o Assess the Commonwealth's unemployment compensation program
and examine ways to enhance effectiveness;

e Monitor the current status and long-term projections for the
Unemployment Trust Fund; and

¢ Report annually its findings and recommendations to the General
Assembly and the Governor.

Members appointed to the Commission include Senator John C. Watkins
(Chesterfield), Delegate Harry R. Purkey (Virginia Beach), Delegate Terry G.
Kilgore (Scott); Senator Yvonne B. Miller (Norfolk), Delegate Samuel A. Nixon, Jr.
(Chesterfield), Delegate Lionell Spruill, Sr. (Chesapeake), Senator Frank W.
Wagner (Virginia Beach), and Delegate R. Lee Ware, Jr. (Powhatan).



II. OVERVIEW OF UNEMPLOYMENT COMPENSATION
PROGRAM

A. THE FEDERAL-STATE UNEMPLOYMENT INSURANCE SYSTEM

Virginia’s unemployment insurance program is derived from both
federal and state statutes. The dual system, initiated in the Social Security Act of
1935, provides temporary financial relief to Americans who are unemployed
through no fault of their own and are looking for work. The program is designed to
ensure that at least a significant portion of basic living expenses can be paid while
an employee searches for suitable work. State unemployment programs are
compelled to conform to federal standards through the Federal Unemployment Tax
Act, which provides for a payroll tax on virtually all employers but allows employers
a credit against the federal tax for the taxes paid to a conforming state
unemployment insurance program. KEach state administers a separate
unemployment insurance program within minimum guidelines established by
federal statute. Eligibility and the amount and duration of benefits are determined
by each state.

B. UNEMPLOYMENT TAXES

A combination of federal and state taxes are levied upon employers to
fund unemployment benefits. The proceeds from the unemployment taxes are
deposited in the federally maintained Unemployment Trust Fund. Each state has a
separate account in the Unemployment Trust Fund to which deposits are made. As
used in this report, “Trust Fund” refers to Virginia’s account in the Unemployment
Trust Fund.

Virginia employers with one or more employees pay Trust Fund taxes
on the first $8,000 of each employee's wages. The taxes are "experience rated,"
which means that those employers with higher levels of qualifying claims will pay
higher tax rates, based on claims experience over the preceding four years. If the
Trust Fund's solvency level meets or exceeds 100 percent, the minimum tax rate for
Virginia's employers is 0.0 percent; if the solvency level is less than 100 percent, the
minimum base rate is 0.1 percent. The maximum base rate is 6.2 percent. New
employers without significant experience are initially charged a tax rate of 2.5
percent.

In addition to the base Trust Fund tax, employers may be required to
pay two related taxes, depending on the solvency level of the Trust Fund. First,
employers may be charged a "pool tax" to cover benefits paid out from the Trust
Fund that cannot be charged to specific employers. Costs charged against the pool
include (i) benefit payments made to employees of defunct employers and (ii)



coverage of benefit payment costs that cannot be recovered from maximum-rated
employers to whom they are attributable because of the 6.2 percent cap on the base
Trust Fund tax. If the Trust Fund solvency level is at 50 percent or more, however,
pool taxes are offset by interest earned on the Trust Fund. Second, employers may
be required to pay a 0.2 percent "fund-building" tax whenever the Trust Fund's
solvency level drops below 50 percent.

C. TRUST FUND SOLVENCY

Since 1982, Virginia has measured Trust Fund adequacy by use of a
statutorily prescribed high cost multiple approach. Section 60.2-533 of the Code of
Virginia requires the Virginia Employment Commission (VEC) to determine as of
July 1 of each year the "adequate balance" of the Trust Fund. The Trust Fund is
solvent in any year that its June 30 balance is equal to the amount produced by
multiplying (i) the high cost multiplier (which has been 1.38 since 1997) by (ii) the
total wages paid by taxable employers in the 12 months preceding the computation
date, and multiplying this product by (iii) the average of the cost of benefit
payments in the three highest-cost years during the 20-year period ending July 1 of
the year of the computation.

D. UNEMPLOYMENT COMPENSATION BENEFITS

Unemployment compensation benefits are paid from the Trust Fund,
which is comprised of taxes collected from Virginia employers. Moneys in the Trust
Fund are wused solely for paying unemployment compensation benefits to
unemployed Virginians.

The weekly benefit amount is calculated to provide an eligible
unemployed worker wage replacement benefits equal to approximately 52 percent of
his pre-unemployment wage. Workers whose benefit is capped at the statutory
maximum weekly benefit receive a lower percentage of pre-unemployment wages.
An employee’s weekly benefit is determined in part by the wages earned in the
highest two of the last four quarters immediately preceding the quarter in which he
became unemployed, which period is referred to as the employee's base period.
Legislation passed in the 2003 Session of the General Assembly provides that if a
claimant has earned insufficient wages in the first four of the last five completed
calendar quarters to become eligible for benefits, then such claimant's "base period"
shall be the four most recent completed calendar quarters immediately preceding
the first day of the claimant's benefit year.

To qualify for benefits, Virginia employees must have earned at least
$2,500 in total wages in the two quarters of the base period in which earnings were
highest.  Otherwise-eligible claimants are not paid for their first week of
unemployment, which period is referred to as the "waiting week." The duration of



benefits, which range from a minimum of 12 weeks to a maximum of 26 weeks, is
determined based on the total amount of wages earned in the base period.

At the beginning of 2001, the minimum weekly benefit was $50 and
the maximum weekly benefit was $268. However, all benefit levels were increased
by 37.3 percent pursuant to Governor Gilmore's Executive Order 86, dated
November 14, 2001. This increase applied to all persons receiving unemployment
benefits for weeks beginning September 9, 2001, through March 9, 2002. The
General Assembly addressed this issue during the 2002 Session pursuant to House
Bill 1336, patroned by Delegate Armstrong, and Senate Bill 663, patroned by
Senator Hawkins. These bills retroactively codified the executive order's increases
the weekly benefit amount for recipients of unemployment compensation by 37.3
percent for claims filed between September 9, 2001, and January 1, 2003. For
claims filed between January 1, 2003, and January 1, 2004, the weekly benefit
amount was increased by 18.65 percent above the levels in effect prior to September
9, 2001. For claims filed on or after January 1, 2004, the weekly benefit amounts
revert to the levels in effect prior to September 9, 2001.

Legislation in the 2003 General Assembly Session (House Bill 1929)
further revised the levels of weekly unemployment benefits. Beginning July 6,
2003, an individual's benefit became 52 percent of his previous weekly wages during
the two highest quarters in his base period, not to exceed the maximum weekly
benefit amount of $316. For claims filed on or after July 4, 2004, the maximum
weekly benefit amount will be $326.

E. VIRGINJA PROGRAM ADMINISTRATION

The VEC administers the Commonwealth's unemployment insurance
program. Title 60.2 of the Code of Virginia prescribes the VEC's duties, which
include (i) collecting taxes to fund the program; (ii) processing and paying benefit
claims; (iii) providing administrative adjudication of contested claims; (iv) ensuring
that the Trust Fund is adequately funded; (v) operating a job service program; (vi)
collecting employment and unemployment statistics; and (vii) implementing the
federal Workforce Investment Act.

The VEC's administrative costs, as well as federal administrative
costs, are paid from the proceeds of the separate Federal Unemployment Tax
(FUTA), a payroll tax imposed at the rate of 0.8 percent of the first $7,000 of wages
(or $56 per employee per year), and collected from Virginia employers by the
Internal Revenue Service. The VEC's administrative funding level is based upon
the U.S. Department of Labor's estimate of VEC's administrative expenses. The
VEC's budget for state fiscal year 2003 included approximately $67 million in
FUTA-funded administrative costs and approximately $77 million in non-FUTA-
funded administrative costs.



III. COMMISSION ACTIVITIES

The Commission met twice during the 2003 interim, on June 17, 2003,
and November 17, 2003. Complete summaries of both meetings are posted on the
Commission's website at http:/dls.state.va.us/SB889.htm.

A. JUNE 17, 2003, MEETING

The Commission held its first meeting on June 17, 2003, at which it
elected Senator John C. Watkins as Chairman and Delegate Harry R. Purkey as
Vice-chairman.

1. Report on the Unemployment Compensation System

In 2001, the General Assembly authorized the Joint Subcommittee
Studying the Unemployment Trust Fund to retain a consultant to conduct a two-
year actuarial analysis of Virginia's unemployment compensation system. Dr.
Wayne Vroman of the Urban Institute conducted the analysis, and his final report
was presented to the Joint Subcommittee in December 2002. Because a quorum
was not present, the report was not formally accepted. At the June 2003, meeting,
the Commission unanimously adopted a motion to accept Dr. Vroman's report, with
the clarification that acceptance of the report does not constitute an endorsement of
the report's recommendations.

Dr. Vroman found that "[almong those who file UI claims there is [a]
low first payment rate (first payments as a ratio to new initial claims) in
Virginia....For the 34 year period from 1967 to 2000 the national first payment rate
averaged 0.74 whereas the rate in Virginia averaged 0.67, an average differential of
10 percent."’ Dr. Vroman recommended that the VEC analyze Virginia's low first
payment rate.

VEC Deputy Commissioner James N. Ellenberger presented an
analysis of Virginia's first payment rate based on a review of 108,000 claims filed
between January and June 2001. Mr. Ellenberger's presentation to the
Commission is attached as Appendix B. Of those 108,000 claims, 65 percent
received benefits, five percent were monetarily ineligible, and 29.6 percent were
monetarily eligible but did not receive benefits payments. Of the group not
receiving a first payment, the VEC found that 57 percent were denied benefits for
reasons related to the circumstances of their job loss, such as quitting or being fired
for misconduct, or other disqualifying circumstances. Twenty-three percent of those

' Wayne Vroman, Ph.D.. An Analysis of the Virginia Unemployment Compensation System (October
2002). Chapter 2.



not receiving a first payment were denied benefits because they refused to make
themselves available for employment, refused employment, or violated reporting
requirements. The analysis could not account for the remaining 20 percent, which
represents 6.2 percent of total claims. Some claimants may have returned to the
workforce, moved, or dropped out of the workforce. Other possible reasons
identified by Dr. Vroman included actions by employers and program
administration characteristics.

The VEC has discussed the low first payment rate with researchers
from Virginia Commonwealth University, but does not believe it is feasible to
conduct a survey at this time. The VEC reported that it will continue to review
claims and will continue to brief the Commission on its findings. The finding
regarding the low first payment rate cannot be separated from the finding that
Virginia has a very low benefit recipiency rate. The recipiency rate, which has
averaged one-half of the national rate, is due in part to the fact that the
Commonwealth has enjoyed lower-than-average unemployment rates. As a result,
unemployed persons have been able to obtain replacement employment with
relative ease.

2. Preliminary Report on the Status of the Trust Fund

The solvency level of the Unemployment Trust Fund is determined
annually by dividing the Fund's balance on June 30 by the amount, determined
through the statutorily prescribed formula described in Part II C of this report,
necessary for an adequate fund balance. For the years 1997 through 2001, the
solvency level was at least 100 percent. For 2002, the solvency level declined to 83
percent.

The VEC's preliminary projection indicates that the solvency level as
of June 30, 2003 would be 41.2 percent. A drop below the 50 percent solvency level
would trigger the imposition on employers of the Fund building tax. The decline in
the Trust Fund's solvency level from 2002 to its projected level in 2003 of more than
40 percentage points was attributed to the fact that payouts of unemployment
compensation benefits significantly exceeded tax and interest revenues. The VEC's
preliminary projection indicates that by the end of 2003, the balance in the Trust
Fund would drop to $187 million. If the Trust Fund would decline as projected, the
decrease in the Trust Fund solvency level would trigger the imposition of higher
unemployment taxes on employers. The average annual tax per employee, which
ranged between $48 and $51 between 1998 and 2001, is projected to increase to $62
in 2003, $161 in 2004, and $183 in 2005.



3. Impact of 2003 Legislation

The VEC reported that the net effect of legislation enacted in the 2003
Session of the General Assembly may be to decrease Trust Fund balances beginning
in 2004. Any decrease could result in slightly higher tax levels beginning in 2005.
The elimination of 50 percent of the pension offset applied to Social Security and
Railroad Act pensions is expected to add 0.5 percent to annual benefit costs. The
implementation of an optional alternative base period for claimants who would not
qualify for benefits using the current base period determination is expected to add
one percent to annual benefit costs.

House Bill 1929 and Senate Bill 890 restore the wage replacement rate
to 52 percent (excluding claimants subject to the statutory cap on weekly benefits)
for claims filed on or after July 6, 2003, rather than for claims filed on or after
January 1, 2004. These bills also increase the maximum benefit amount, which
was scheduled to fall back to $268, to $316 effective July 6, 2003, and to $326 in
July 2004. The net effect is a savings in 2004, but recurring increases in benefit
costs ranging from $29 to $36 million in out years.

House Bill 2722, introduced by Delegate Reid, authorizes the Virginia
Employment Commission to transmit information for the purpose of collecting fines,
penalties, and costs owed to the Commonwealth or its political subdivisions to a
designated agent of the Commonwealth or political subdivision. The legislation was
prompted by an audit last fall that showed that one law firm, as agent to a county
with a population of about 262,000, had accessed the VEC's employment and wage
database 736,000 times in one year. Its access subsequently was curtailed given
the absence of any statutory authority giving "designated agents" access to that
database. House Bill 2722 was introduced to authorize the VEC to provide
database access by a locality's designated agent.

4. Overpayment of TEUC Benefits

An audit in late 2002 revealed that the VEC, as the result of a
computer programming error, overpaid special federal Temporary Extended
Unemployment Compensation benefits to 6,265 claimants by an average of $387.
The error involved the change in benefit amounts to claimants who had commenced
receiving benefits prior to September 9, 2001, at a lower level than was provided
after that date under Governor Gilmore's executive order that increased benefits for
all claimants, including those who had been drawing benefits on that date.

The VEC and the federal Department of Labor have agreed on a
process to notify all persons who received overpayments of benefits and to either
recover the overpayments or waive repayment in the case of a financial hardship.
The VEC will refund to the federal government the money it collects from claimants



who do not establish that repayment would result in a financial hardship. The
Trust Fund will not be required to pay any collection shortfalls and general funds
will not be requested to reimburse the federal government for the uncollected
overpayments. The overpayments were fully funded by the federal government,
and will not affect employers' experience ratings.

B. NOVEMBER 17, 2003, MEETING

Senator Watkins convened the second meeting of the Commission on
November 17, 2003.

1. Workforce Training

Michael J. Schewel, Secretary of Commerce and Trade, gave the
Commission an update on progress in coordinating workforce training programs
pursuant to House Bill 2075 and the federal Workforce Investment Act (WIA).
Several memoranda of understanding (MOUs) already are in place between various
state and local agencies and the local workforce investment boards. Many of those
MOUs contain boilerplate language, however, and are not being monitored closely.
The Secretariat of Commerce and Trade is approaching coordination at the cabinet
level through an MOU signed by the Secretary of Commerce and Trade, the
Secretary of Education, and the Secretary of Health and Human Resources.

Secretary Schewel noted that program coordination has faced
difficulties. For example, although some resources optimally should be physically
co-located, in some cases an available building is not large enough or is not
accessible. Some options for special workforce coordination flowing in part from
the report by the Joint Legislative and Audit Review Commission (JLARC) will be
sent to the Governor for consideration in 2004. Secretary Schewel noted that
testtmony by Mr. Ellenberger before a United States Senate subcommittee
considering WIA reauthorization identified some of the difficulties in coordinating
programs in accordance with state policy and emphasized concerns that any block-
granting of federal funds not be used as a mechanism to reduce funding.

Vice-chairman Purkey asked whether there exists some consensus
among states regarding resource coordination. The Secretary responded that many
states have not grappled with coordination. Among those that have, there are two
general approaches, one centered on creation of a state agency having centralized
control over resources; the other centered on using policy initiatives to pull
resources together. The overriding concern regardless of structure is to ensure that
employers can find suitably trained workers, and employees can find appropriate
training and employment.



Senator Wagner asked how the Commonwealth could help generate
interest in some older industries, such as shipbuilding. Secretary Schewel described
industry-building initiatives considered for the shipbuilding and nursing industries.
Because of concern that direct state involvement in those industries might cause
them to lose their competitive edge, the Commonwealth targeted its assistance to
school-based initiatives. The Virginia Workforce Certificate operates as a type of
non-mandatory "Standards of Learning" for career technical education.

Senator Miller voiced concern that many children are not getting a
sufficient education to enter into trade or apprenticeship programs. Secretary
Schewel agreed, but noted that was more akin to an educational matter that is not
within his portfolio. He concurred that K -12 is a critical part of workforce
development. Senator Miller also inquired whether there are exclusionary clauses
that block or impede access to the trucking industry, and whether workforce
training could assist in removing such blockages. The Secretary responded that he
was unaware of any specific blockages but noted that the Worker Opportunity Tax
Credit is a tax credit given to employers who hire persons who otherwise might find
it difficult to obtain employment, including persons on welfare and persons with
felony convictions.

The Chairman thanked Secretary Schewel for his appearance and
invited him to appear before the Commission in the Spring of 2004 to update the
Commission on the status of workforce training coordination, including
implementation of the state MOU.

Marjorie Connelly, chairman of the Virginia Workforce Council,
advised the Commission that the Council has met twice since July, and two weeks
previously discussed the Council's strategy and goals. There is a concern for
consistency in goals and approaches and for the range of capacity among the local
workforce investment boards. The Council is focusing on establishing clear
measures of accountability. The Chairman invited Ms. Connelly to appear before
the Commission in the Spring of 2004 to update the Commission on the Council's

progress.

2. Federal WIA Reauthorization

Mr. Ellenberger responded to Chairman Watkins's question regarding
WIA reauthorization to observe that the House and Senate likely will conference on
a reauthorization bill early in 2004. The House and Senate bills differ
dramatically, with the Senate bill retaining much of the existing statutory structure
and focusing control in the hands of state governors. The House bill eliminates the
existing statutory structure and directs control to the local governments.



Mr. Ellenberger's formal testimony before the United States Senate is
linked to the Commission's website at http:/dls.state.va.us/SB889.htm. Mr.
Ellenberger addressed several issues that had been raised at the Commission's
June 2003 meeting, as reflected in his published testimony. With respect to the low
first payment rate, Delegate Spruill asked for clarification regarding the "able and
available for work" requirement and whether there was any ability for the system
to track individuals who did not receive a first payment. The system does not have
sufficient manpower to provide specialized tracking.

3. Program Issues

Mr. Ellenberger briefed the Commission regarding unemployment
program issues. A copy of his complete presentation is attached as Appendix C. He
began by addressing some issues raised at the June 2003 meeting, including the
fact that the tax burden is carried disproportionately by employers who pay low
wages. The contributions to the unemployment insurance Trust Fund come from
only a portion of wages, currently $8,000. Because wages have grown faster than
this tax base, employers paying higher wages (which result in higher
unemployment compensation payments) are paying proportionately less in taxes for
relatively higher unemployment insurance benefit payments to any former
employees. Mr. Ellenberger also discussed the budget share allocated to VEC
administration and Reed Act allocations.

Mr. Ellenberger noted in response to a question from Delegate Nixon
that the Reed Act funds had supported an increased workload but that the loss of
those funds would not be overly detrimental because many of the costs supported
were one-time start-up costs, such as those associated with opening offices in
Grundy and South Boston. In response to a question from the Chairman, however,
he noted that the loss of those funds would be reflected in the budget. In
comparison to other states, Virginia is very efficient and accordingly receives less
funding from FUTA. VEC Commissioner Delores Esser explained that, for example,
Massachusetts receives $52 million in FUTA funding while Virginia receives only
$36 million. Virginia will retain its current reimbursement formula, which is tied
to its prior performance.

4. Solvency of the Trust Fund

Mr. Ellenberger noted there has been a slight decline in first
payments, indicating less demand. At the same time, the number of final payments
(representing exhaustion of benefits) has increased; it is hoped that this will decline
in the future. A detailed analysis of Trust Fund solvency is provided in Part IV,
infra.
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In response to questioning from Vice-Chairman Purkey, it was stated
that approximately 35,000 to 70,000 new workers enter the workforce annually.
Due to program design elements, including reciprocal agreements with other states
that require new applicants to meet the eligibility criteria established by the paying
state, there is no migration between states by unemployed workers for purposes of
"benefit shopping."

In response to questions from Delegate Nixon, it was noted that the
fund-building tax phases out when the fund is at 50 percent solvency, that the
declines in the Trust Fund forecast for 2003 had been accurate, and that the latest
date at which a claimant could receive the highest rate of $368.00 was 26 weeks
into 2003. After that date, due to the change in the maximum rate, no claimant
would be eligible to receive that maximum rate. Unemployment rates have been
below those for last year, which also will help the solvency of the unemployment
compensation Trust Fund. The Vroman study found the tax rates underlying the
Trust Fund adequate and that it should not be necessary to modify those in order to
return the Trust Fund to solvency.

5. Other Business

In other business, the Commission voted to adopt the work plan, with
the caveat that its adoption was for organizational and not substantive purposes,
and voted to authorize the Chairman to offer a budget amendment in the amount of
$7,384.00 to support the Commission's work in 2004. A copy of the work plan is
attached as Appendix D.

IV. STATUS OF THE UNEMPLOYMENT TRUST FUND

Mr. Ellenberger provided an update on the status of the Trust Fund at
the Commission's November 17, 2003 meeting. A copy of his complete presentation
may be found at the Commission's website at http:/dls.state.va.us/SB889.htm, and
is attached, along with a summary prepared by the VEC of several key indicators,
as Appendix C.

The balance of the Trust Fund is projected to decline from $528 million
on January 1, 2003, to $176.8 million on January 1, 2004. The recovery rate used
to forecast tax revenues for the Trust Fund is pegged to gross domestic product and
was less than three percent in 2003 and 4.3 percent in 2004. The solvency level is
projected to fall from 41.2 percent to 23.5 percent between June 30, 2003, and June
30, 2004. The Trust Fund solvency level is expected to rebound to 43 percent in
2005, 67 percent in 2006, and 82 percent in 2007. If the Fund does not recover, it
may be necessary to access short-term federal loans.
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Tax revenues are expected to increase as employers' rates rise in
response to the higher benefits paid during the recession, while interest revenue
decreases because of the overall lower Fund balances. The average tax per
employee is projected to increase sharply, from $77 in 2003 to $138 in 2004, $171 in
2005, and $179 in 2006 before dropping again to $134 in 2007. At the same time,
benefits payments are decreasing as a result of lower benefit schedules that became
effective in July 2003, when the minimum weekly benefit dropped from $59 to $50,
and the maximum weekly benefit decreased from $318 to $316.

After a sharp increase from 2001 to 2002, Virginia's unemployment
rates decreased in all but one month (March, when it was equal to the 2002 rate)
during the period from January to September 2003. Total initial unemployment
claims in 2003 increased over those in 2002 during the period from February to
September, except during the month of July 2003 when the rate was slightly below
the 2002 rate. The increases were due in part to permanent layoffs in significant
industries such as furniture manufacturing and textiles, and the aftereffects of
Hurricane Isabel.

The number of "first payments" (a claimant's first payment of
unemployment compensation, only one of which may be received for a given benefit
year) provides a sensitive measure of the number of persons who actually receive
unemployment compensation benefits. The rate of first payments increased during
the period from March to June of 2003, then began a steady decline from the 2002
rates. Final payments increased 7.5 percent for the first nine months in 2003
compared to the same period in 2002. The "exhaustion rate" (the percentage of
claimants who cannot qualify to receive further assistance) increased in September
2003 to 41.1 percent from the September 2002 figure of 35.5 percent.

Mr. Ellenberger provided more recent data to the House Commerce
and Labor Committee in January 2004. A copy of his presentation to that
Committee is attached as Appendix E. Key changes include:

» After generally increasing during 2003, initial claims declined in
comparison to 2002 rates in October and November 2003.

» After increasing for the first part of 2003, then declining
beginning in July, first payments fell 3.3 percent from 2002
rates through November 2003.

» In November 2003, the average duration of benefits was 14
weeks, down from 14.3 weeks in November 2002.

> Final payments, which had increased 7.5 percent over 2002
rates through September 2003, increased only three percent
over 2002 rates when measured through November 2003.
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» Current Trust Fund solvency has improved: by January 1,
2004, the balance is projected to be just over $200 million and
the solvency level at 31.4 percent.

» Projected solvency levels have dropped marginally: 46 percent
in 2005; 66 percent in 2006; and 77 percent in 2007.

> Projected employer tax rates have increased slightly to $143 in
2004; $159 in 2005; $171 in 2006; and $136 in 2007.

V. UNEMPLOYMENT COMPENSATION PROGRAM ISSUES

A. RECOMMENDATIONS IDENTIFIED IN DR. VROMAN'S REPORT

In 2001, the General Assembly authorized a two-year actuarial
analysis of Virginia's unemployment compensation system. Dr. Wayne Vroman of
the Urban Institute presented the final report to the Joint Subcommittee Studying
the Unemployment Trust Fund in December 2002. Dr. Vroman's report is
summarized in the Report of the Joint Subcommittee Studying the Funding
Requirements of the Virginia Unemployment Trust Fund (H. Doc. 30, 2003).

The report contained 16 recommendations in eight topic areas. Six
recommendations supported retaining current program approaches, and suggested
no action be taken. Another two recommendations suggested that action be
postponed or deferred to a future date. All recommendations are summarized
below, and actions taken to date and proposed for the future are identified.

1. Recommendations Addressed by the Commission

» Virginia should institute an alternative base period. Senate Bill 1040,
introduced by Senator Watkins in the 2003 General Assembly Session,
implements the concept of an alternative base period. The measure provided
that if a claimant has earned insufficient wages in the first four of the last
five completed calendar quarters to become eligible for benefits, then such
claimant's "base period" shall be the four most recent completed calendar
quarters immediately preceding the first day of the claimant's benefit year.
The changes made by the bill are reflected in the Code at § 60.2-204.

> End the temporary, across-the-board increases in weekly benefits
operative during 2002 and 2004 as soon as practicable. House Bill
1929 and Senate Bill 890, as introduced, in the 2003 General Assembly
Session, returned weekly benefits to levels closer to those predating the
increases by lowering a replacement rate that reached 71.4 percent at its
peak during the period September 2001 through December 2002. Beginning
July 6, 2003, an individual's benefit is 52 percent of his previous weekly
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wages during the two highest quarters in his base period, not to exceed the
maximum weekly benefit amount of $316 (which represents 45 percent of the
2001 statewide average weekly wage). For claims filed on or after July 4,
2004, the maximum weekly benefit amount will be $326.

2. Recommendations to Retain Program Structure

Retain current procedures for determining the level of the adequate Trust
Fund balances.

Do not change the current tax schedules.

Do not change the basis for computing weekly benefits.

Do not institute a substate differential in the maximum weekly benefit
amount.

Do not institute a substate differential in the maximum duration of benefits.
Do not change the method for assigning pool charges.

3. Recommendations Under Study by the Commission

Raise the taxable wage base from $8,000 to $12,000. Dr. Vroman
concludes that such an increase would make more equitable the balance of
payments between high-wage and low-wage employers. Virginia now raises
revenues for the Trust Fund from less than one fourth of taxable wages, and
the low level of tax base makes it increasingly likely that the fund building
tax and the pool charges will be activated in future years. Raising the
taxable wage base would change the mix of revenues to an increased share
based on scheduled taxes, and make the fund less dependent on flat rate
taxes. The short-term effect would increase revenues and speed the recovery
of the Trust Fund. The Commission will continue to study this issue during
the 2004 interim.

Increase the relationship between base period earnings and
maximum benefit amount from 0.24:0.26 to a uniform ratio of 0.30.
This change could increase costs by 8.8 percent and will not be feasible until
the Trust Fund's solvency has been restored to an adequate level.

Have the VEC undertake two separate new analyses of the low first
payment rate that focus on persons monetarily eligible who did not
receive a first payment. The VEC has conducted an initial evaluation of
the low first payment rate and reported the findings to the Commission in
June 2003, as detailed in Part III A of this report. A more detailed analysis
is not feasible at this time. The VEC will continue to report to the
Commission on this issue, and will consider the feasibility of arranging to
undertake these analyses with Virginia Commonwealth University.
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» Virginia should consider raising the maximum rate for Fund
building taxes. Increasing the maximum solvency tax from its present 0.2
percent of taxable wages to 0.4 percent, or having a graduated structure with
rates of both 0.2 percent and 0.4 percent, when the Trust Fund balance
reaches very low levels would ensure a faster recovery of the Trust Fund
balance following a recession. The Commission will continue to consider this
issue in 2004.

> Restore the maximum weekly benefit to a level that represents 50
percent of average weekly wages. It is estimated that in 2002, the
maximum weekly benefit under 50 percent indexation would be
approximately $360. This figure would change with fluctuations in the
average weekly wage. Effective July 4, 2004, the maximum weekly wage will
increase from $316 to $326. Additional increases are not feasible until the
Trust Fund balances have been restored to more adequate levels.

» Implement an indexed weekly benefit maximum (long term). Under
indexation of the maximum weekly benefit, benefit amounts shift
automatically in response to changes in the weekly wage. In 2002, 33
programs nationwide used indexation of the paid benefit to a weekly wage.
The simple average indexation percentage across those programs in 2001 was
0.546, compared to a simple average of 0.418 across the 18 non-indexed
programs. A total of 16 states indexed their tax base in 2002, of which 15
also indexed maximum weekly benefits. During the 1990s, several states
made significant changes to tax base indexation. The Commission will have
a wealth of data associated with other states' experiences should it choose to
consider either issue further. It is estimated that in 2002, the maximum
weekly benefit under 50 percent indexation would be approximately $360.
This figure would change with fluctuations in the average weekly wage.
Effective July 4, 2004, the maximum weekly wage will increase from $316 to
$326. Additional increases are not feasible until the Trust Fund balances
have been restored to more adequate levels.

» A proposal to divert revenue for job training or economic
development should be deferred for later study. Consideration of these
measures should come after the Trust Fund balance has been restored to a
level closer to the adequate level as specified by the current Fund adequacy
calculation.

» The later study of diversion of revenue for job training or economic
development should include a careful analysis of alternative ways to
fund training or economic development activities. Among the
alternatives to be considered should be the creation of a state reserve fund.
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B. OTHER SIGNIFICANT PROGRAM ISSUES

Three other significant program issues arose before the Commission in
2003.

1. Benefit Offsets

The Vroman report addressed, but made no recommendations
regarding, offsets applied to benefit amounts. The Vroman report indicated that
Virginia was one of the two most stringent states in requiring a full reduction of
unemployment compensation benefits for any retirement payments. Legislation
introduced in the 2003 General Assembly Session — Senate Bill 1014, patroned by
Senator Watkins, and House Bill 1431, patroned by Delegate Johnson — provide
that weekly unemployment compensation benefits are reduced by an amount equal
to 50 percent of the Social Security Act or Railroad Retirement Act retirement
benefits received by the individual. That legislation became effective July 1, 2003.

2. Workforce Training Coordination

House Bill 2075, passed last session in partial response to
recommendations by the Joint Legislative Audit and Review Commission, expanded
the responsibilities of the Virginia Workforce Council and authorized it to give
policy advice to the Governor on workforce and workforce development issues, and
to provide policy direction to local work force investment boards. The legislation
also reduced the size of the Council by 14 appointees (from 43 to 29) and established
the Virginia Workforce Network to replace "Virginia's Workforce Development
Program."

The Secretary of Commerce and Trade briefed the Commission on the
secretariat's approach to workforce training coordination at the November meeting.
The Secretariat is approaching workforce training coordination at the cabinet level
through a memorandum of understanding signed by the Secretary of Commerce and
Trade, the Secretary of Education, and the Secretary of Health and Human
Resources. The Virginia Workforce Council is focusing on (i) consistency in goals
and approaches and capacity among the local workforce investment boards and (ii)
clear measures of accountability.

3. SUTA Dumping

State unemployment tax (SUTA) dumping occurs when a company
reorganizes or acquires another company in order to obtain a lower tax rate. The
VEC briefed the Commission on this issue at the November 17, 2003 meeting.
There is concern nationally that employers are using such strategic business
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practices to avoid paying taxes based on their true employment experience. The
Commission will monitor this on an ongoing basis and consider needed legislation
to stem any continuing problems.

VI. LEGISLATION IN THE 2004 GENERAL ASSEMBLY
SESSION

As detailed in Part III, supra, the expected net effect of legislation
enacted in the 2003 Session of the General Assembly is to decrease Trust Fund
solvency commencing in 2004 and to result in slightly higher tax levels commencing
in 2005. Specific impact figures for the 2003 legislation were not available at the
time this report was published, but will be reviewed by the Commission in 2004.
Several bills affecting Virginia's unemployment compensation system were
introduced in the 2004 General Assembly Session.

A. LEGISLATION ENACTED INTO LAW IN THE 2004 SESSION

House Bill 288 (Appendix F), introduced by Delegate Griffith, provides
that misconduct, for purposes of disqualification for unemployment compensation
benefits, includes a willful and deliberate violation of a standard or regulation of
the Commonwealth, by an employee of an employer licensed by the Commonwealth,
which violation would cause the employer to be sanctioned or have its license
suspended by the Commonwealth. The Unemployment Compensation Commission
may consider mitigating circumstances in determining whether misconduct
occurred.

House Bill 529 (Appendix (), introduced by Delegate Hogan, excludes
from the definition of "employment services," for the purposes of unemployment
compensation benefits, work performed by an inmate of a custodial or penal
institution for the institution or while in the Diversion Center Incarceration
Program. In a conforming amendment, the bill eliminates the exemption of
employers with regard to such inmates from responsibility for benefit charging.

Senate Bill 9 (Appendix H), introduced by Senator Ruff, eliminates the
requirement that the VEC develop a workforce plan to be implemented during
times of economic recession, natural disaster or military mobilization to facilitate
mobilization of needed workers. This bill is a recommendation of the Joint
Subcommittee to Study the Operations, Practices, Duties, and Funding of the
Commonwealth's Agencies, Boards, Commissions, Councils, and Other
Governmental Entities.
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Senate Bill 130 (Appendix I), introduced by Senator Watkins, increases
the penalty assessed against employers for filing a late report from $30 to $75. The
penalty may be avoided by a showing of good cause for the employer's failure to file.

Senate Bill 179 (Appendix J), introduced by Senator Blevins, provides
that an employer shall not be responsible for benefit charges due to unemployment
resulting from a temporary work closure forced by a disaster for which the Governor
has declared a state of emergency. The benefit charges, not to exceed four weeks,
are charged against the pool and do not affect the individual employer's tax rate.

Senate Bill 194 (Appendix K), introduced by Senator Reynolds,
provides that where an employee gives notice of resignation, and the employer
subsequently terminates him effective prior to the date specified in the resignation
notice, the employer shall be liable for a maximum of two weeks of benefits (absent
a finding of good cause for the employee's resignation or misconduct). Under current
law, if an employer does not terminate an employee immediately after the employee
gives notice of his resignation, but eventually terminates him prior to the specified
resignation date, the employer is fully liable for payment of unemployment
compensation benefits. The measure permits an employee to obtain up to two weeks
of benefits if he gives a two-week notice of resignation, is terminated on that basis,
and faces a two-week delay in starting his new employment.

Senate Bill 304 (Appendix L) in relevant part creates a special advisor
for workforce development in the Governor's Office. One of the special advisor's
central responsibilities is to conduct a comprehensive review for each executive
branch agency that identifies any job training program the agency is administering,
program objectives and actions, and the estimated costs necessary to implement the
program objectives. Beginning in 2006, the special advisor is to report annually for
each job-training program the total funding amounts, the number of individuals
served, the extent to which program objectives have been accomplished, and how
program effectiveness could be improved. Using this information, the special
advisor is to develop a summary comparison of the per person costs for each
program and a comparative rating of each program's success, and assess the extent
to which agency appropriation requests reflect those cost and performance
measures.  Although the bill does not directly affect the unemployment
compensation program, it will affect the way progress in job training programs is
tracked and measured, and may affect program funding levels.

B. LEGISLATION NOT ENACTED IN THE 2004 SESSION
House Bill 177 (Appendix M), introduced by Delegate Baskerville,
eliminates the provision permitting disqualification for unemployment

compensation benefits on the basis that the individual voluntarily left his
employment to accompany his spouse to, or join his spouse in, a new locality. An
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individual who left his employment to accommodate a spouse's move, could, if
otherwise eligible, qualify for unemployment compensation. This bill was
incorporated into House Bill 1288 in the House Commerce and Labor Committee.

House Bill 329 (Appendix N), introduced by Delegate Griffith, provides
that misconduct, for purposes of disqualification for unemployment compensation
benefits, includes an action by an employee of an employer licensed by the
Department of Social Services (DSS) that violates a DSS standard or regulation,
which violation would cause the employer to be sanctioned or have its license
suspended by DSS. The bill was stricken in the House Commerce and Labor
Committee at the request of the patron.

House Bill 505 (Appendix O), introduced by Delegate Keister, increases
the amount of wages that a recipient of unemployment benefits can earn, without
having such benefits offset by the amount of wages, from $25 to $100. Although the
bill was tabled in the House Commerce and Labor Committee, the Committee
chairman acknowledged the importance of the issue and recommended that it be
considered by the Commission during the interim to better assess the need for a

change.

House Bill 840 (Appendix P) introduced by Delegate Baskerville,
provides that a claimant's voluntary departure from work as a direct result of
domestic violence or sexual assault constitutes "good cause” for leaving employment
and will not disqualify the claimant from receiving unemployment benefits.
Benefits paid to qualifying claimants were to be charged against the pool rather
than against the claimant's employer. The bill was tabled in the House Commerce
and Labor Committee.

House Bill 526 (Appendix Q) proposed creation of the Department of
Workforce Development that would serve as the administrator and fiscal agent for
several workforce development and training programs. The bill was continued to
the 2005 session in the House Commerce and Labor Committee, with the
recommendation that the Employment Subcommittee examine the bill in more
detail during the interim and report to the Committee on their findings.

House Bill 1288 (Appendix R), introduced by Delegate Tata,
(incorporating House Bill 177) provides that good cause for leaving employment
exists if an employee voluntarily leaves a job to accompany his spouse to a new
military assignment from which the employee's place of employment is not
reasonably accessible. Benefits paid to qualifying claimants shall be charged
against the pool rather than against the claimant's employer. House Bill 1288 was
reported from the Commerce and Labor Committee, then narrowly defeated on the
House floor. The bill subsequently passed out of the House on a vote to reconsider.
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Once in the Senate, the bill was continued to 2005 on an 11-3 vote in the Senate
Commerce and Labor Committee.

Senate Bill 128 (Appendix S), introduced by Senator Watkins, would
have expanded the changes in benefit offsets enacted in 2003. Senate Bill 128
would have eliminated the offset for Social Security or Railroad Retirement Act
benefits during periods when the Trust Fund has a solvency level of 50 percent or
more. When the Trust Fund's solvency level is below 50 percent, weekly
unemployment benefits will continue to be reduced by 50 percent of the amount of
such retirement benefits. The bill was reported unanimously from the Senate with
a technical amendment that revised its effective date. The bill was reported from
the House Commerce and Labor Committee on a vote of 12-10, then was re-referred
to Committee on the House floor, where it was continued to 2005.

Senate Bill 129 (Appendix T), introduced by Senator Watkins, provides
that the Office of the Attorney General will represent the Commonwealth at
hearings to determine whether an employing unit is an employer and whether
services performed constitute employment, if requested by the Virginia
Employment Commission and agreed to by the Attorney General. Under current
law, the Attorney General is required to represent the Commonwealth at such
hearings. The bill was passed by indefinitely in the Senate Commerce and Labor
Committee.

Senate Bill 621 (Appendix U), introduced by Senator Wagner,
increases from $2,500 to $3,500 the amount that an employee must have earned in
the two highest earnings quarters of his base period (the first four of the preceding
five calendar quarters) in order to be eligible for unemployment compensation
benefits. The bill was continued to 2005 on a unanimous vote in the Senate
Commerce and Labor Committee.

VII. CONCLUSION

The year 2003 was a transitional year for the study and analysis of
Virginia's unemployment compensation program. The Commission was formed to
replace the joint subcommittee, and to a great extent its task this year has been to
monitor significant actions or events that occurred or were initiated prior to the
2003 General Assembly Session and have not been completed, including
implementation of the recommendations in the Vroman report and an authoritative
assessment of the impacts of 2003 legislation. At the same time, issues such as
state unemployment tax dumping and workforce training coordination increasingly
pose new challenges for Virginia's unemployment compensation program and will
require careful attention and study in the coming year.
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The Commission thanks the staff of the Virginia Employment
Commission for their valuable assistance and thanks all participants for the energy
and attention they have invested in the issues before the Commission.

Respectfully submitted,

Senator John C. Watkins, Chairman
Delegate Harry R. Purkey, Vice-Chairman
Delegate Terry G. Kilgore

Senator Yvonne B. Miller

Delegate Samuel A. Nixon, Jr.

Delegate Lionell Spruill, Sr.

Senator Frank W. Wagner

Delegate R. Lee Ware, Jr.
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§ 30-212 GENERAL ASSEMBLY § 30-216

§ 30-212. (Expires July 1, 2006) Membership; terms; vacancies;
chairman and vice chairman; quorum; meetings. — The Virginia dele-
gation shall consist of five legislative members, Members shall be appointed as
follows: two members of the Senate, to be appointed by the Senate Committee
on Privileges and Elections; and three members of the House of Delegates, to
be appointed by the Speaker of the House of Delegates in accordance with the
principles of proportional representation contained in the Rules of the House

" of Delegates. Members shall serve terms coincident with their terms of office.

All members may be reappointed. Appointments to fill vacancies, other than by
expiration of a term, shall be made for the unexpired terms. Vacancies shall be
ﬁl&d in the same manner as the original appointments,

The Delegation shall elect a chairman and a vice chairman from among its
membership, A majority of the members shall constitute a quorum. The
Delegation shall meet at least four times each year. The meetings of the
Delegation shall be held at the call of the chairman or whenever the majority
of the members so request. (2003, c. 885.)

Cross references. — For July 1, 2008 sun-
set of this chapter, see § 30-217.

§ 30-213. (Expires July 1, 2006) Powers and duties of the Delegation,
— A. The Virginia Delegation to the Multistate Tax Administration Discus-
sions regarding the simplification and modernization of tax administration

.8hall consider whether to enter into agreement with one or more states to:

1. Simplify and modernize tax administration in order to substantially
reduce the burden of tax compliance for sellers and for all types of commerce;

% Establish standards for tax compliance software and service providers;
an

3, Establish performance standards for multistate sellers.

B. After meeting with similar delegations from other states, the delegates
shall make recommendations, including but not limited to proposed legisla-
tion, to the 2004 and 2005 Sessions of the General Assembly regarding the
issues the delegates are required to consider pursuant to this section and any
other related issues the delegates deem advisable. (2003, c. 885.)

Cross references, — For July 1, 2006 sun-
set of this chapter, see § 30-217,

§ 30-214. (Expires July 1, 2006) Compensation and expenscs, —
Members shall receive such compensation as provided in § 30-19.12 and shall
be reimbursed for all reasonable and necessary expenses incurred in the
performance of their duties as provided in §§ 2.2-2813 and 2.2-2825. All such

compensation and expenses shall be paid from existing appropriations to the

Delegation or, if unfunded, shall be approved by the Joint Rules Committee.
(2003, c. 885.)

Cross references. — For July 1, 2006 sun-
set of this chapter, see § 30-217.

§ 30-215. (Expires July 1, 2006) Staff Support. — Administrative staff
support shall be provided by the Office of the Clerk of the Senate or the Office
of Clerk of the House of Delegates as may be appropriate for the house in which

" the chairman of the Delegation serves. The Division of Legislative Services

shall provide legal, research, policy analysis and other services as requested by
the Delegation. All agencies of the Commonwealth shall provide assistance to
the Delegation, upon request. (2003, c. 885.)

§ 30-216 COMMISSION ON UNEMPLOYMENT COMPENSATION § 30-219
Cross references. — For July 1, 2006 sun.
sct of Lhis chapter, sce § 30-217,

§‘39-216. (Expires July 1, 2006) Chairman’s executive summary of
activity and work of the Delegation. — The chairman of the Delegation
shall submit to the General Assembly and the Governor an annual executive
summary of the interim activity and work of the Delegation no later than the
first day of each regular session of the General Assembly. The executive
summary shall be submitted as provided in the procedures of the Division of
Legislative Automated Systems for the processing of legislative documents and
reports and shall be posted to the General Assembly’s website. (2003, c. 885.)

Cross references. — For July 1, 2006 sun-
sct of this chapter, see § 30-217,

§ 30-217. (Expires July 1, 2006) Sunset. — i
oy r 200 Gaepires Jul ))' , ) Sunse This chapter shall expire on

CHAPTER 33.
CommissioN oN UNeMPLOYMENT COMPENSATION.

(This chapter expires July 1, 2006.)

Sce.

30-2_18. (Expires July 1, 2006) Commission on
Unemployment  Compensation;
purpose,

30-219, (Expires July 1, 2006) Membership;
terms; vacancies; chairman and
vice chairman.

30-220. (Expires duly 1, 2006) Quorum; meet-
ings; voting on recommendations.

30-221, (Expires July 1, 2006) Compensation;
expenses,

Sec.

30-222, (Expires July 1, 2006) Powers and du.
ties of the Commission.

30-223, (Expires July 1, 2006) Stafling.

30-224. (Expires July 1, 2006) Chairman’s ex-
ecutive summary of activity and
work of the Commission.

30-225. (Expires July 1, 2006) Sunset.

§ 30-218, {(Expires July 1, 2006) Commission on Unemployment
(}‘ompensahon_; purpose. — The Commission on Unemployment Compensa-
tion (the Commission) is established in the legislative branch of state govern-
ment. .T!xe purpose of the Commission is to annually monitor and evaluate
Virginia's unemployment compensation system relative to the economic health

of the Commonwealth. (2003, c. 1038.)

Cross references. — For July 1, 2006 sun-
sct of this chapter, see § 30-225.

Editor's note. — Acts 2003, ¢, 1038, cl. 2,
provides: “That an emergency exists and this
tict is in force from its passage.”

Effective date. — This chapter Is effective
May 1, 2003,

The numbers of §§ 30-218 to 30-225 were

assigned by the Virginia Code Commission, the
numbers in the 2003 act having been 30-201 to
30-203,

§ 30-219, (Expires July 1, 2006) Membership; 'terms: vacancies;

chairman and vice chairman. — Th

e Commission shall consist of eight

legislative members, Members shall be appointed as follows: three members of
t.he Senate, to be appointed by the Senate Committee on Privileges and
Elections and five members of the House of Delegates, to be appointed by the
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§ 30-220 GENERAL ASSEMBLY § 30-223

Speaker of the House of Delegates in accordance with the principles of
proportional representation contained in the Rules of the House of Delegates.

Members of the Commission shall serve terms coincident with their terms of
office. Members may be reappointed. Appointments to fill vacancies, other than
by expiration of a term, shall be for the unexpired terms. Vacancies shall be
filled in the same manner as the original appointments.

The Commission shall elect a chairman and vice chairman from among its
membership. (2003, c. 1038.)

Cross references, — For July 1, 2006 sun-
set of this chapter, see § 30-225.

§.30-220. (Expires July 1, 2006) Quorum; meetings; voting on recom-
mendations. — A majority of the members shall constitute a quorum. The

‘Commission shall meet at least two times each year. The meetings of the

Commission shall be held at the call of the chairman or whenever the majority
of the voting members so request. .

At the option of a majority of ithe Senate members appointed to the
Commission or a majority of the members of the House of Delegates appointed
to the Commission, no, recommendation of the Commission shall be adopted
without the approval of a majority of such members of the Senate and a
majority of such members of the House of Delegates. For the purpose of this
provision, a “majority” constitutes a majority of members present and voting at
the meeting of the Commission. (2003, ¢. 1038.)

Cross references. — For July 1, 2006 sun-
sct of this chapter, see § 30-225,

§ 30-221. (Expires July 1, 2006) Compensation; expenses. — Legisla-
tive members of the Commission shall receive such compensation as provided
in § 30-19.12. All members shall be reimbursed for all reasonable and
necessary expenses incurred in the performance of their duties as provided in
§ 2.2-2813. However, all such compensation and expenses shall be paid from
existing appropriations to the Commission or, if unfunded, shall be approved
by the Joint Rules Committee. (2003, c. 1038.)

Cross references. — For July 1, 2006 sun-
set of this chapter, see § 30-225.

§ 30-222, (Expires July 1, 2006) Powers and duties of the Commis-
sion. — The Commission shall have the following powers and duties:

1. Evaluate the impact of existing statutes and proposed legislation on
unemployment compensation and the Unemployment Trust Fund;

2. Assess the Commonwealth’s unemployment compensation programs and
examine ways to enhance effectiveness;

3. Monitor the current status and long-term projections for the Unemploy-
ment Trust Fund; and

4, Report annually its findings and recommendations to the General Assem-
bly and the Governor. (2003, c. 1038.) :

Cross references. — For July 1, 2006 sun-
set of this chapter, see § 30-225.

§ 30-223. (Expires July 1, 2008) Staffing, — The Office of the Clerk of the
Senate or the Office of the Clerk of the House of Delegates shall provide

§ 30-224 COMMISSION ON UNEMPLOYMENT COMPENSATION § 30-225

administrative staff support as may be appropriate in the house in which the
chairman of the Commission serves. The Division of Legislative Services shall
provide legal, research, policy analysis and other services as requested by the
Commission. All agencies of the Commonwealth shall provide assistance to the
Commission, upon request. (2003, c¢. 1038.)

Cross references, — For July 1, 2006 sun-
set of this chapter, sce § 30-225.

§ 30-224. (Expires July 1, 2006) Chairman’s executive summary of
activity and work of the Commission. — The chairman shall submit to the
Governor and the General Assembly an annual executive summary of the
interim activity and work of the Commission no later than the first day of each
regular session of the General Assembly. The executive summary shall be
submitted as provided in the procedures of the Division of Legislative Auto-
mated Systems for the processing of legislative documents and reports and
shall be posted on the General Assembly’s website. (2003, c. 1038.)

Cross references. — For July 1, 2006 sun-
sct of this chapter, see § 30-225.

§ 30-225. (Expires July 1, 2006) Sunset. — This chapter shall expire on
July 1, 2006. (2003, c. 1038.)
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'VEC Administrative Funding

“Employers pay a FUTA tax to the Internal

Revenue Service
(FUTA is the Federal Unemployment Tax Act).

=>FUTA is a flat tax of 0.8% on first $7,000 of
each employee’s wages, which costs $56 per
employee peryear.

\ VEC Admlnlstra ive Fundmg
(c |

- for SESA (State Employment Securlty Agency)
administration at both the state and national
levels.

=>» Virginia's employers paid over $191 million in
FUTA taxes in FY 2000.

=>VEC recelves about $54 mllllon annually from
U.S.DOL.




=> Since October
2002, all
unemployment
rates have
been at or
below year-
ago rates.

Percent of Labor Force

j - Bb mar apr may jun i awg sep. oct nov dec

om0 mae @

through April this year
are up 10.0% because
of permanent layoffs in
furniture, textiles,
transportation
equipment, and airlines;
Temporary inventory-
adjustment layoffs in
fumniture and machinery;
and weather-related
layoffs in construction.

jan fb mar apr may ‘jun. Ju aug sep oct nov dec
w2001 02 w2003
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=> A claimant can receiv
only one first paymentin=--:: -
"his benefit year; so first-
payments are a good
proxy for the number of
claimants receiving
unemployment benefits.

=» Through April, first
payments are up 1.7%
from last year.

=>» The average duration in
April was 14.1 weeks,
up from 12,1 weeks in . B kb mar zr may jun jul ag sep oct nov dec
Aprit2002, = <o et e : : i

Um0 maw om0

Payments
2001 - 2003 -Qear 10 date)

S Forthe firstfour
months of 2003, final *™ ]
payments are up 50001
23.0% from 2002. 4,000 1
m 4

=> The exhaustion rate
in April was 41.5%,
up from last April's "™
30.6%. 0

jan  feb mar apr may jun jul aug sep oct nov dec

200 B2 E2003
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=» Benefit levels:

=> Minimum weekly benefit =>» Maximum weekly benefit
= $50 (July 1999) <> $268 (Nov. 28, 1999)
=> $69 (Sept. 9, 2001 - Jan. 4, 2003) 2 $368 (Sept. 9, 2001 - Jan. 4, 2003)
=> §59 (Jan. 5, 2003 - July 5, 2003) = $318 (Jan. 5, 2003 ~ July 5, 2003)
=> $50 (July 6, 2003) <> §316 (July 6, 2003 - July 3, 2004)

SO by 4, 2004)

AU-I Beneﬁts

determined by
- eamings in the first 4 of last 5-
- completed quarters. Thisis

called the base period. B ,
-> Effective July 6, 2003, for those ot ] ome ] ] oo Hie

claimants who do not qualify R Bndl B Rl

under the standard base period, S T dr | i [0 an B

alternate base period, consisting : May | Aug uw: Fob byMayy

of the 4 most recent quarters, is M| den f Sep | Dec Mar Hoe

used to determine eligibility. : CApr | | Octipident Apr [EiAA

L . ! May | Aug | Nov g Feb | Moy A o
=> Otherwise eligible claimants are ! Mn | S | Dy M | o BRI

not paid for the first week of } wo | o 1 ro |y | avg B
unemployment. Thisis called "yt Sep | Dac | Mar | awn | e |X
the waiting week. ooty | < Letysw@oud Lo oy a0es)
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'.% AY: UI Taxes

_Taxes are paid by employers to the VE!
‘on the first $8,000 of each employee’s wages

=> Tax rates:
=>Minimum tax for 2003 is 0.2%, or $16 per employee.
= 106,100 employers, or 65% of employers

->Maximum tax for 2003 is 6.3%, or $504 per employee.
mb,47,_530 evmployers, or 2.8% of emp_lqyers o

‘D Individual employer's tax rate based on:
->Trust Fund solvency level that determines
which of 15 tax tables is used.

—>Employer's experience over last 4 years.

~>» Two surtaxes can also be levied:

->»Pool tax used to recover benefits that cannot
be charged to a specific employer.

—>Fund-building tax used to push solvency over 50%.
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=>» Solvency = 1.38 x Average Cost Rate x Wages.
~ 1.38 represents 16.5 months of benefits with no revenue.

->Average Cost Rate is the average of 3 highest ratios
of benefits to total wages in the past 20 years.

—>Wages are total wages paid by taxable employers
for the year ending June 30.

¥ Solvency Level = June 30 balance + Adequate Fund Balance.

rust Fund Data
(Millions of Dollars)

January 1 Balance
Tax Revenue
Interest Revenue | -
Benefits |-
December 31 Balance |+ $18
Solvency Level (6/30) |- 41.2%




benefits resulting from recession and benefit increases instituted after
September 11, 2001.

=> Interest revenue decreases because of much lower Trust Fund balances.

<> Benefit payments decrease as a result of lower benefit schedule effective
January 5, 2003.

=> The Fund is projected to drop to $187 million by the end of 2003.

> The solvency level will decrease by 41 percentage points from 2002 to 2003
due to benefits being significantly higher than tax and interest revenues. -

$1,000 2 g e i

$800 - B A .4

$600

$400

$200 -

I‘I V

$0

Y ssgsgg

< NOTE: Projectons include laws enacted in 2003. -~ * T 2003 2007 projected.
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. {Projections il be updated in December)

$180

$160 4———3i8.
$140 +— &

$115 $115

$120

2 8L883

198;
198
1883
1984
1985
1586
1987 :
1o L |
189
1994
19
1853
1994

FEEERSERAREES

) Fund Builder Tax ineffoct. 2003 - 2007 projected.

| Aveage‘ Tax per Employee

£

Fourth Circuit — Year ending 6/30/02

$100

Cost per Employee

$50

$0
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Borrowing

- -)VEC has never received money'from General Fund
to pay unemployment benefits.

=> If high unemployment depletes Trust Fund,
short-term, no-interest loans are available from
U.S. Department of Labor.

=> Virginia borrowed once, in 1983. The loan was for
$45.6 million and was paid back the same year.




* Eliminated 50% of the pension offset applied to
Social Security and Railroad Retirement Pensions.

->For 2004 - 2009, adds 0.5%, or $1.7 - $2.0 million, to
annual benefit costs.

-> Effective July 6, 2003.

- =>For claimants who do not qualify for benefits using
the current base period of the first four of the last
five completed calendar quarters, an Alternate Base
Period is used.

->The Alternate Base Period is the four most recent
completed calendar quarters.

->For 2004 - 2009, adds 1%, or $3.4 - $4.0 million, to
annual benefit costs.

->Effective July 6, 2003.
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V\E House Bill 1929/Senate Bill 890

. >For new claimants, eliminated across-

in benefits and reduced replacement rate to pre-9/9l01 '
level of 52% (7/6/03).

> For FY 2004, saves $59 million in benefit costs.
~» Maximum benefit will be $316 (7/6/03).
~>For FY 2004, adds $29 million in benefit costs.
=>In July 2004, maximum benefit will increase to $326.
| —)pr,r‘2005 - 2009, _adds $29 - $36 millidn to annual benefit costs.

Percent

Trust Fund Solvency
Old Law vs. New Law

2003 2004 2005 2006 2007

2008 - 2009
mOdlaw i‘NewLaw




Cost per Employee

£g8

2003 2004 ' 2005 2006 2007 2008 - 2009

[ ou Law - . New Law -

Virginia Employment
Commlssmn

James Ellenberger, Deputy Commissioner -
 Virginia Employment Commlssmn S

June 17, 2003
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R0

James Ellenberger Deputy Commiss:onef
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NO Beneﬁts

5%

Paid
ANUALY 0?

| ,1‘11.

B Misconduct

® Disqualifying or Deductible Income
| Able/Available

B Refusal of Suitable Work

0 Reporting Requirements

B Unaccounted for

Inactive History
Inactive Charges | Benefits Paid | Inactivesasa%
.8 Millions) .....|.-... ($ Millions)-..... ... of Benefits Paid...}:
7.3 133.6 5.5%
8.0 131.6 6.1%
6.4 129.4 4.9%
8.6 129.3 6.7%
9.0 147.8 6.1%
16.5 276.5 6.0%
24.0 285.9
18.5 233.8 7.9%
15.2 208.7 7.3%
12.6 193.8 6.5%
12.1 195.2 6.2%
10.2 172.4 5.9%
10.1 1735 5.8%
11.2 167.1 6.7%
1.2 168.4 6.7%
12,2 225.3 5.4%
i s, 5.6%
m Highlight indicates highest value
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A

Il Other
Rates

29.1%

63.3%

86.0%

91.8%

6.2%

Non-Administration
Budget

$

929,389,045

TOTAL BUDGET

$

1,073,131,590
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Reed Act’Administrative
Utiization Sv 2003

Augmentation of basic Unemployment Insurance

administrative functions $ 7,068,141

E\E:I%g!:r:\station of basic Job Service administrative $ 2529421

Support of Customer Contact Centers $ 0,095,071
Totgl

$ 18,692,633
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mployers pay a FUTA ax o the Interna

Revenue Service
(FUTA is the Federal Unemployment Tax Act).

=>»FUTA is a flat tax of 0.8% on first $7,000 of
each employee’s wages, which costs $56 per
employee per year. |

VEC Admlmstratlve Funding

»Revenue from the FUTA tax is used to pay :
 for SESA (State Employment Security Agency)
administration at both the state and national
levels.

=> Virginia's employers paid over $191 million in
FUTA taxes in FY 2002.

=>»VEC received about $63 m|I||on from U.S. DOL
in FY 2002

A-21




=>VEC paid $169.7 million in TEUC benefits in
FY 2003. This was funded by FUTA.

=>VEC received $214.9 million on March 13,
2002. This money was collected by the
FUTA tax.

=> Since October
2002, all
unemployment
rates have
been at or
below year-
ago rates.

Percent of Labor Force

Jan  fb ma apr may jun ju aw sep oct nov dec

B 2001 | 2002 | 2003
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=> Total initial cla

. through September th
year are up 12.3% *
because of permanent
layoffs in furniture,
textiles, transportation
equipment, and airlines;
temporary inventory-
adjustment layoffs in
furniture and machinery;
weather-related layoffs
in construction; more

than 2,500 claims were - .
due o Hurricane Isabel.” = .

~jan deb ma apromay jun . jul

ag sep oct nmrr'rv_je'c _

=> A claimant can receive
only one first payment in
his benefit year; so first -
payments are a good
proxy for the number of
claimants receiving
unemployment benefits.

=> Through September, first
payments are up 0.7%
from last year.

=» The average duration
in September was
14.0 weeks, up from
13.6 weeks in -
September 2002.

jan  feb mar apr’ may Jun ol

0 w2

dec

aug sep oct nov

B 2003
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> Forthe firstnine -~
months of 2003, final ** |
payments are up
7.5% from 2002. 4000 1

=>» The exhaustion rate
in September was
41.1%, up from last % 1EEE I
September's 35.5%. 0+

B =>Benefits are paid fo workers u'nkemployed through
no fault of their own.

=>» Benefit levels:

<> Maximum weekly benefit

=>» Minimum weekly benefit > $268 (Nov. 28, 1999)
-3 850 (July 1999) 3 $368 (Sept. 9, 2001 — Jan. 4, 2003)
=> $69 (Sept. 9, 2001 - Jan. 4, 2003) > $318 (Jan. 5, 2003 — July 5, 2003)
=> $59 (Jan. 5, 2003 - July 5, 2003) 2 $316 (July 6, 2003 — July 3, 2004)
> $50 (July 6, 2003) > $326 (July 4, 2004)
> 210 claimants at minimum through > 57,421 claimants at maximurn through
3¢ quarter 3 quarter
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called the base penod
> Effective July 6, 2003, for those : | o
claimants who do not qualify il oull il R
under the standard base period, T Faw | i 0a " dm
alternate base period, consisting Lo | ey | Aug | M| Feo
of the 4 most recent quarters, is Mar |dun | Sep | Dec M
used to determine eligibility. | cohpe | el ) Oty dan ) Ape
, . . N "‘y M 'm’ﬂl m May : v
<> Otherwise eligible claimants are ! don “‘I’ ':l "J: e APV
not paid for the first week of L o | o | oo | | Ao [
unemployment. This is called “,.."""",‘5. Cur | See fDec ) Mar | dun | Sep
@) Lastyer (2002) :

 the waiting week. -

by employers to the VEC
on the first $8,000 of each employee’s wages

=>» Tax rates:

—>Minimum tax for 2003 is 0.13%, or $10.40 per employee.
=106,100 employers, or 65% of employers
—>Maximum tax for 2003 is 6.23%, or $498.40 per employee.
- =4,530 employers, or 2.8% of employers |

-
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“ -)Trust Fund solvency level that determlnes
which of 15 tax tables is used.

—>Employer’s experience over last 4 years.

=>» Two surtaxes can also be levied:

->Pool tax used to recover benefits that cannot
be charged toa specnf c employer.

—)Fund-bmldlng‘ tax used to push solvency over 50%

> Solvency = 1.38 x Average Cost Rate X Wages.
- 1.38 represents 16.5 months of benefits with no revenue.

->Average Cost Rate is the average of 3 highest ratios
of benefits to total wages in the past 20 years.

> Wages are total wages paid by taxable employers
for the year ending June 30.

-> Solvency Level = June 30 balance + Adequate Fund Balance.
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Trust Fund Data
lions of Doll

January 1 Balance
Tax Revenue |-
Interest Revenue |°
Benefits |
December 31 Balance

~ Solvency Level (6/30) |

Trust Fund Data

(continued)

=> Tax revenue wil increase as employers continue to pay for higher
benefits resulting from recession and benefit increases instituted after
September 11, 2001.

=> Interest revenue decreases because of lower average Trust Fund balances.

~->» Benefit payments decrease as a result of lower benefit schedule effective
July 6, 2003.

=>» The Fund is projected to increase to $208 million by the end of 2004.

> The solvency level will decrease by 18 percentage points from 2003 to 2004
due to benefits being higher than tax and interest revenues in FY 2004.
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> NOTE: Projectans include laws ehactedin 2003 - S a0 ~2007 projecled.

(Prqecﬁons mll be updated in Deoember)

$115 $116

PEEESEALEE

=> 2003 - 2007 projected.
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~Average Tax per Employee
.. Jourth Circuit— Year ending 12/31/02

Cost per Employee

> VEC has never received money from General Fund
to pay unemployment benefits.

=> If high unemployment depletes Trust Fund,

short-term, no-interest loans are available from

U.S. Department of Labor,

=» Virginia borrowed once, in 1983. The loan was for
$45.6 million and was paid back the same year.
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Unemployment Insurance

Fact Sheet
September September Percent
2003 2002 Change
Trust Fund Balance $290 million | $651 million ~-55%
Regular Ul Benefits
(year to date) $491 million | $586 million -16%
TEUC Benefits
(year to date) $122 million $84 million *
Tax Revenue
(year to date) $233 million | $136 million +71%
Interest Revenue
(year to date) $19 million $43 million -56%
Average Weekly Benefit
(year to date) -$267 $298 -10%
Unemployment Rate
(year to date) 4.0% 4.2% -5%
Initial Claims
(regular Ul, year to date) 321,831 286,517 +12%
Final Payments
(regular Ul, year to date) 53,772 50,007 +8%
Exhaustion Rate
(regular Ul) 41.1% 35.5% +16%
Average Duration
(regular Ul) 14.0 weeks 13.6 weeks +3%
* TEUC began in March 2002.
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APPENDIX D

COMMISSION ON UNEMPLOYMENT COMPENSATION
2003 WORK PLAN

Senator John C. Watkins, Chairman
Delegate Harty R. Purkey, Vice Chairman

1. BACKGROUND AND STATUTORY FRAMEWORK

Chapter 33 of Title 30 of the Virginia Code (§§ 30-218 et seq.)
establishes the Commission on Unemployment Compensation ("Commission"),
authorizing its work through July 1, 2006. The Commission continues the
work of the Joint Subcommittee Studying the Unemployment Trust Fund,
which was established in 1977. The Commission is to:

e Evaluate the impact of existing statutes and proposed legislation
on unemployment compensation and the Unemployment Trust
Fund;

o Assess the Commonwealth's unemployment compensation
program and examine ways to enhance effectiveness;

e Monitor the current status and long-term projections for the
Unemployment Trust Fund; and

e Report annually its findings and recommendations to the General
Assembly and the Governor.

SB 889 expanded the scope of responsibilities from those assigned to the Joint
Subcommittee, which had been charged to make a study of the future funding
and administrative requirements for the state's unemployment compensation
system. The Commission's members include Senators John C. Watkins
(Chairman), Yvonne B. Miller, and Frank W. Wagner, and Delegates Harry R.
Purkey (Vice Chairman), Terry G. Kilgore, Samuel A. Nixon, Jr., R. Lee Ware,
Jr., and Lionell Spruill, Sr..

The Commission met on June 17, 2003. It will meet a second time
on November 17, 2003. An executive summary of the interim activity and
work of the Commission shall be submitted to the Governor and General
Assembly and posted on the General Assembly's website no later than the first
day of the 2004 session. This workplan summarizes the issues that the
Commission will consider in 2003 and outlines an agenda for the November 17,
2003 meeting.
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II.

ISSUES CONSIDERED IN 2003

Unemployment Trust Fund

» Status of the Trust Fund.
o The level of solvency of the Unemployment Trust Fund is

determined annually by dividing the Fund's balance on June 30 by
the amount, determined through a statutorily prescribed formula,
required for an adequate fund balance.! For the years 1997
through 2001, the solvency level was at least 100 percent. For
2002, the solvency level declined to 83 percent.?2 By the end of
2003, the balance in the Fund is expected to drop to $187 million.
The decline in the Trust Fund solvency level automatically triggers
the imposition of higher unemployment taxes on employers. The
average annual tax per employee, which ranged between $48 and
851 between 1998 and 2001, is expected to increase to $62 in
2003, 8161 in 2004, and $183 in 2005.

The VEC will report at the November 17, 2003 meeting on the
status of the trust fund as of the end of fiscal year 2002, and on
the tax rate structure data.

Unemployment Compensation Program Design

» Actuarial Analysis of Virginia's Unemployment Compensation
System.
o The General Assembly authorized a two-year actuarial analysis of

Virginia's unemployment compensation system. Dr. Wayne
Vroman, Urban Institute, presented the final report to the Joint
Subcommittee Studying the Unemployment Trust Fund in
December 2002. The Commission voted unanimously to accept
the report (with the clarification that acceptance did not constitute
an endorsement of the report's recommendations) at its June 17,
2003 meeting. Dr. Vroman's report is summarized in the Report of
the Joint Subcommittee Studying the Funding Requirements of the
Virginia Unemployment Trust Fund (H. Doc. 30, 2003).

> Low First Payment Rate.

Dr. Vroman recommended that the VEC analyze Virginia's low
first payment rate (approximately 9 percent below the national
average). The low first payment rate may be related to the low

! The amount required to have a solvent trust fund is equal to (i} 1.38 multiplied by (ii)
the average of the three highest ratios of benefits to total wages during the preceding 20 years
multiplied by (iii} total wages paid by taxable employers for the year ending June 30.

2 The decline in the Trust Fund's solvency level from 2002 to 2003 of over 40 percentage
points was attributed to the fact that payouts of unemployment compensation benefits

significantly exceeded tax and interest revenues.
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benefit recipiency rate, which in turn is due in part to the fact that
Virginia historically has had an unemployment rate lower than the
national average.

o The VEC will present an information paper on this issue to the
Commission at the November 17, 2003 meeting. The VEC has
determined that it is not feasible to conduct a survey at this time.

» Correlation between employer size and employer tax rate.
o The VEC will report at the November 17, 2003 meeting on any
correlation between employer size and unemployment tax rate.

> Liability of employers who relocate operations from Virginia for
unemployment benefit costs.

o The VEC will report at the November 17, 2003 meeting on the
impact employer relocation has on the unemployment trust fund,
and the way in which the system compensates for departing
employers.

> Extent to which increases in deductible unemployment tax
payments by employers will reduce their taxable income and
thereby exacerbate State's fiscal woes by decreasing state income
tax revenues.
o The VEC will report on this matter at the November 17, 2003
meeting.

> Status of federal legislation that calls for revamping current system
of assessing and distributing FUTA taxes.
o The VEC will report on federal legislation at the November 17,
2003 meeting,.

> Status of 2003 laws relating to (1) reducing offsets for benefits
awarded under the Social Security Act or Railroad Retirement Act
(SB 1014 and HB 1431); (2) establishing an alternate base period for
calculation of unemployment benefits (SB 1040); and (3) requiring
the VEC to release information to designated agents of the
Commonwealth or its political subdivision (HB 2722).3

3 House Bill 1929 and Senate Bill 890 restore the wage replacement rate to 52 percent
(excluding claimants subject to the statutory cap on weekly benefits) for claims filed on or after
July 6, 2003, rather than for claims filed on or after January 1, 2004. This change will
produce a savings in benefit costs in fiscal year 2004 estimated at $59 million. However, these
bills also increase the maximum benefit amount, which was scheduled to fall back to $268, to
8316 effective July 6, 2003, and to $326 in July 2004, which will increase benefit costs by
between $29 and $36 million in each year from 2004 through 2009.

House Bill 2722, introduced by Delegate Reid, requires the Virginia Employment
Commission, when sending information for the purpose of collecting fines, penalties, and costs
owed to the Commonwealth or its political subdivisions, to send such information to a
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o The VEC reported at the June 17, 2003 meeting that the net effect
of legislation enacted in the 2003 Session of the General Assembly
will be to decrease Trust Fund solvency commencing in 2004 and
to result in slightly higher tax levels commencing in 2005. The
elimination of 50 percent of the pension offset applied to Social
Security and Railroad Act pensions is expected to add 0.5 percent
to annual benefit costs. The implementation of an optional
alternative base period for claimants who would not qualify for
benefits using the current base period determination is expected to
add one percent to annual benefit costs.

o The VEC will report at the November 17, 2003 meeting on
implementation and of laws enacted out of the 2003 session.

Unemployment Compensation Program Administration

> Report by the VEC on the sources and uses of the various funding
streams supporting the programs it administers.
o The VEC will report on this matter at the November 17, 2003
meeting.

> Extent of the impact on unemployment program administration of
modifications to the current approach to benefits charging.

o In the 2003 session, Delegates Abbitt and Tata introduced bills
changing the way benefits are charged to employers. Delegate
Abbitt's HB 2264 would have required all benefit charges to be
assessed against the most recent employer, regardless of the
duration of employment. The bill sought to change the current
practice of charging a reimbursable employer for benefits in cases
where that employer was not the discharging employer.

o Delegate Tata's HB 2485 would have proportionately charged all
taxable employers in a claimant's base period rather than only the
most recent taxable employer (which is current practice).

o Both bills were stricken in the House Committee at the patrons’
request so that the VEC could further assess the administrative
impact of such changes. The VEC will report its findings at the
November 17, 2003 meeting.

designated agent of the Commonwealth or political subdivision. The legislation was prompted
by an audit last fall that showed that one law firm, as agent to a county with a population of
about 262,000, had accessed the VEC's employment and wage database 736,000 times in one
year. The VEC responded by curtailing the firm's access to the database. House Bill 2722 was
introduced to overturn the VEC's refusal to provide access by a locality's agent to the database,
though new agency guidelines will not allow disclosure of wage information.

A34



> Overpayment of TEUC Benefits.

o An audit in late 2002 revealed that the VEC, as the result of a
computer programming error, overpaid special federal Temporary
Extended Unemployment Compensation benefits to 6,265
claimants by an average of $387. The VEC and the federal
Department of Labor agreed on a process to notify all persons who
received overpayments of benefits and to either recover the
overpayments or waive repayment in the case of a financial
hardship. The VEC will refund to the federal government the
money it collects from claimants who do not establish that
repayment would result in a financial hardship. The Trust Fund
will not be required to pay any collection shortfalls and general
funds will not be requested to reimburse the federal government
for the uncollected overpayments. The overpayments were fully
funded by the federal government, and will not affect employers'
experience ratings.

o The VEC briefed the Commission on this matter at the June 17,
2003 meeting.

OI. ISSUES TO BE CONSIDERED IN 2004

Reauthorization of the Workforce Investment Act (WIA)

There are several influences at work in this area at the moment
and this likely will be a critical area for the Commission next year: The United
States House and Senate are proposing highly divergent and competing
legislation for reauthorizing the WIA. Earlier this year JLARC issued a
comprehensive assessment of Virginia's implementation of the WIA. The
executive summary of that report is attached as Appendix A. Legislation last
session modified certain aspects of Virginia's implementation, including the
structure of the Virginia Workforce Council ("Council") and the types of
programs encompassed within the coordinated approach directed by the WIA.
Testimony by the VEC before the Senate appears to bring into question the
implementation of the program coordination mandated by HB 2075 (2003)
(attached as Appendix B).

Federal Law. Congress passed the WIA in 1998 to eliminate
duplication of effort and wasted resources by requiring states to develop service
delivery systems that consolidate access to 17 federally-funded workforce
training programs. Virginia's 2002-2004 Appropriation Act directed JLARC to
examine Virginia's implementation of the WIA, including evaluating the role of
the VEC as lead agency. In its 2003 report, Review of Worlforce Training in
Virginia ("JLARC Report"), JLARC made 12 recommendations supporting their
central finding that no Virginia state agency had the authority or structure to
administer the training system mandated by the WIA.
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Status of Reauthorization of the WIA. The House passed HR 1261
on May 8, 2003. In significant part, the bill eliminates the employment service
(labor exchange) first authorized under the Wagner-Peyser Act, blockgranting it
with the WIA Title I programs (dislocated worker and adult training programs).
On October 2, 2003, the Senate Health Education Labor and Pensions
Committee approved its own WIA reauthorization bill, S. 1627. This bill differs
significantly from the House legislation in that it retains the basic employment
service system and does not consolidate program funding to the same degree.
The Senate may take the bill up this Fall; no vote has been scheduled as yet.

Virginia's Implementation of the WIA. Virginia implemented the
WIA in 2000. The VEC was established as the lead agency responsible for
implementation of the Act because it already administered five of the programs
under the WIA, the VEC's position within Commerce and Trade would help
facilitate the necessary linkages to economic development, and the federal
Department of Labor classified the WIA as a "work first" program, consistent
with VEC's mission. JLARC Report, page 13. With the vesting of program
responsibility in the VEC, the Governor's Employment and Training
Department, sited within the Secretariat of Health and Human Resources, was
disbanded.

State Structure. As the lead agency, VEC is the named recipient
for WIA grant funds and is responsible for federally-mandated tasks in the
areas of program oversight (e.g., maintaining a list of eligible training
providers), and other program activities such as operating fiscal and data
management systems, providing incentive grants, helping formm the one-stop
system, and administering a Rapid Response program. JLARC Report, page 14.
Virginia law directs the VEC to serve as staff to and fiscal agent for the Virginia
Workforce Council ("Council”). Va. Code Ann. § 2.2-2669.

The Council is a state board that makes recommendations on the
WIA and other workforce issues to the Governor. The Council is responsible
for: development of the WIA State Plan; development and continuous
improvement of a statewide workforce development system; development of
linkages to ensure coordination and nonduplication among programs and
activities; review of local plans; designation of local areas; development of local
discretionary allocation formulas; development and continuous improvement of
comprehensive state performance measures including, without limitation,
performance measures reflecting the degree to which one-stop centers provide
comprehensive services with all mandatory partners and the degree to which
local workforce investment boards have obtained funding from sources other
than the WIA; preparation of the annual report to the U.S. Secretary of Labor;
development of a statewide employment statistics system; development of
incentive grant applications; and development of a statewide system of one-
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stop centers that provide comprehensive workforce services to employers,
employees, and job seekers. Va. Code Ann. § 2.2-2670.

HB 2075, passed last session in partial response to JLARC's (then
draft) recommendations, expanded the Council's responsibilities in the above
areas, and authorized the Council to give policy advice to the Governor on
workforce and workforce development issues, and to provide policy direction to
local work force investment boards (WIBs). The legislation also reduced the
size of the Council by 14 appointees (from 43 to 29) and established the
Virginia Workforce Network to replace "Virginia's Workforce Development
Program."”

VEC is lead staff to the Council. JLARC observed that VEC
generally has not provided sufficient information to the Council to allow them
to make inforrmed recommendations to the Governor, and noted the potential
conflict in having the agency affected by the Council's recommendations be the
same agency responsible for staffing the Council. JLARC Report, page 120.

Local Structure. At the local level, there are 17 WIBs set up
throughout Virginia. The local WIBs have established "one-stop shopping" that
involves 44 "one stop” centers. The VEC oversees the WIBs, and administers
three federal programs (the Adult, Dislocated Worker and Youth programs) that
allocate grant funding to the WIBs.

Programs. JLARC identified a total of 22 workforce training
programs in Virginia that are funded either in whole or in part with federal or
state funds. JLARC Report, pages 26-27. Those programs are administered by
10 state agencies in three cabinet level agencies. The WIA requires that only
11 of those 22 programs be coordinated on a statewide basis; the balance of
the programs are state-funded and are coordinated only at the discretion of the
Governor or the local WIBs. JLARC Report, page 35. In FY2002, all 22
programs were funded at a total of $255.8 million, approximately two-thirds of
which was federal funding. JLARC Report, page 37 (and see the detailed
breakout of funding on page 39).

HB 2075 expanded the programs involved in the Virginia
Workforce Network by directing each local WIB to enter into memoranda of
understanding with entities that administer not just the 11 WIA-mandated
programs, but also unemployment insurance, Community Services Block
Grant programs, employment and training programs administered by the
Department of Housing and Urban Development, and, notably, workforce
programs under Temporary Assistance to Needy Families (TANF, the Virginia
Initiative for Employment, not Welfare (VIEW)), and workforce programs under
the Food Stamp Act. ,
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JLARC's Recommendations. JLARC's recommendations fall into
three main areas: improvements to program resources and data;
improvements to the existing state structure for program coordination and
implementation; and establishing a new state administrative structure for
implementation of workforce training programs. As these categories indicate,
JLARC found not only that the current administration of the WIA is
fragmented, but also that VEC does not have the authority to coordinate
resources in complete accordance with the federal mandates.

JLARC recommends improvements to program implementation
that rely on the VEC, including identifying several areas in which the VEC
needs to work with the Council, such as setting minimum standards that
training providers must meet for re-certification, establishing measures to
evaluate the performance of the WIBs, and developing criteria to evaluate the
one-stop centers.

As the same time, JLARC found that the "[t]he current State
governance structure lacks both authority and accountability, resulting in
fragmentation and 'turf battles." JLARC Report, page 121. JLARC
recommended that

The General Assembly may wish to consider
consolidating workforce training programs under a
new State agency for workforce training and
development. The new agency should also assume the
functions currently completed by the Virginia
Employment Commission. The new state agency
heard should be the lead for the implementation and
administration of the one-stop service delivery system
and the programs consolidated within the agency. The
Secretary of Commerce and Trade should develop a
plan for the consolidation into a single agency [of]
workforce training programs as well as other functions
currently performed by the Virginia Employment
Commission.

The report outlines the new state structure in detail, including providing an
organizational chart. JLARC Report, pages 120-131. To address the problems
relating to the independence of the Virginia Workforce Council (see supra
under State Structure), JLARC recommended that

The General Assembly may wish to consider assigning
independent staff to the Virginia Workforce Council
through the Governor's office, the office of the
Secretary of Commerce and Trade, or a public-private
partnership. The Virginia Workforce Council, through
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its staff director, should be the lead for strategic
planning, policy guidance, and coordination of issues
crossing agency or Secretarial boundaries. Staff for
this function should be assigned from existing,
reconfigured agencies.

JLARC noted that four of the five states whose programs it reviewed had
independent staff and cited the benefit of separating the oversight and
administrative functions. JLARC Report, page 128.

Testimony by VEC. James Ellenberger with the VEC testified
before Subcommittee on Employment, Safety and Training, U.S. Senate
Committee on Health, Education, Labor and Pensions, on June 18, 2003,
regarding the reauthorization of the WIA. Mr. Ellenberger noted that "[ijn order
to establish the type of One-Stop system envisioned by the WIA, and one that
benefits most users of the system, long-term reengineering of infrastructure
funding across multiple categorical programs is necessary." At the same time,
"[tlhe current One-Stop System does not offer enough space for all partner
agencies to have their functions co-located, nor is it clear that it would be
appropriate to do so." He recommended that Congress address the need for
infrastructure funding with dedicated resources that won't draw from program
support.

The Commission wants to explore the extent to which the VEC has
been able to implement the changes mandated by HB 2075 and whether it has
encountered specific impediments in efforts to coordinate program resources
together to date.
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Preface

Each year, Virginia invests over $250 million to build and support a quality
workforce, an essential component of sustained economic development. In 2000, the
Joint Legislative Audit and Review Commission (JLARC) directed its staff to review
the efficiency and effectiveness of the Commonwealth’s workforce training effort. In
addition, the 2002-2004 Appropriation Act directed JLARC to review the admini-
stration of the federal Workforce Investment Act (WIA) by the Virginia Employment
Commission (VEC).

The WIA provides Virginia over $40 million a year for employment and
training services and mandates a system of service delivery to coordinate between
three WIA-funded programs and 14 other federally mandated workforce training
programs. The legislation requires that the system develop one-stop centers that
provide single points of access to the many State and federal employment and train-
ing programs.

The findings from the review show that Virginia lacks a coherent, coordi-
nated system of workforce training. There are currently 22 workforce training pro-
grams administered by ten State agencies in three secretariats. There is no formal
coordination among these programs, many of which provide similar services to simi-
lar populations.

This study also found that while Virginia has implemented the basic
framework of the one-stop service delivery system required by the WIA, the VEC
does not have the authority to develop a true coordinated system. In fact, neither
the VEC, nor any other existing State agency is able to develop the system as in-
tended by the WIA. JLARC staff found that in order to facilitate a statewide system
of workforce training, the VEC should be replaced by an agency that has a clear em-
ployment and training focus. This new agency should administer many of the 22 .
workforce training programs currently spread out among ten State agencies.

Governor Mark Warner, in his recent State of the Commonwealth Address,
cited this JLARC study and noted the shortcomings of Virginia’s current workforce
training effort. The Governor is proposing a comprehensive plan to enhance coordi-
nation and improve the one-stop centers.

On behalf of JLARC staff, I would like to thank the numerous State and lo-
cal officials who assisted with this review. This report would not have been possible
without the cooperation of several Secretaries, staff at the Virginia Employment
Commission and many other State agencies, members of the Virginia Workforce
Council, members of local workforce investment boards, and staff at local agencies

and one-stop centers.
Philip ;A. Leone

Director
January 15, 2003
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JLARC Report Summary

-~ Workforce
Training in
Virginia

The Joint Legislative Audit

and Review Commission

January 2003

Review of

Developing and maintaining a qual-
ity workforce is one component of sus-
tained economic development. To that
end, Virginia invests millions of dollars
each year in its workforce. In FY 2002,
for example, approximately $255.8 mil-
lion was allocated for workforce training
in Virginia. About $173.2 million, or
about 68 percent of the funding, was
federal. Historically, the approach to
workforce training has consisted of a
patchwork of programs providing em-
ployment and training services to vari-
ous target populations. For the most
part, these programs have operated in-
dependently of one another, raising
concerns that there may be duplications
of effort or inefficiencies in. some ser-
vices. Customers would have to know
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where to access services and then go to
multiple places to receive those ser-
vices.

Congress substantially changed
this paradigm of delivering workforce
training services with the passage of the
Workforce Investment Act (WIA) in
1998. The WIA mandates a service de-
livery system that consolidates access
to 17 federally funded programs through
one-stop centers. Essentially, the cen-
ters should act as brokers, providing
seamless services to customers through
the cooperation of multiple providers.
This shift in practice is facilitated by lo-
cal workforce investment boards, which,
in collaboration with local elected offi-
cials, establish partnerships with local
entities that administer the programs
mandated to participate in the system.

In July of 2000, Virginia imple-
mented the WIA and established the
basic framework for one-stop . service
delivery mandated by the legislation.
However, there was a concern that
while the basic structure was in place,
the Commonwealth had not achieved
the seamiess delivery of services inten-
ded by the WIA. Given the challenging
economic situation currently facing Vir-
ginia, how the Commonwealth spends
limited federal and State dollars ear-
marked for workforce training is an im-
portant public policy issue. There was a
concern that public dollars available to
train workers may be bureaucratically
entangled rather than serving the work-
force training needs of Virginia’s citizens
and employers through the one-stop
service delivery system.

In response to these concerns, the
Joint Legislative Audit and Review
Commission (JLARC) directed its staff
to review workforce training in Novem-
ber of 2000. In addition, the 2002-2004
Appropriation Act directed JLARC to re-
view the State’s implementation of the
Workforce Investment Act and evaluate



the administration of the Act by the Vir-
ginia Employment Commission (VEC),
which is the agency designated as lead
for the WIA. As lead agency, the VEC is
responsible for assisting in the devel-
opment of the State’s delivery of work-
force training services, and there was a
concern that the VEC was not. the ap-
propriate agency to be responsible for
the statewide workforce training effort.

The findings from the JLARC
staff’'s review show that Virginia lacks a
coherent, coordinated system of work-
force training. The 22 State-adminis-
tered workforce training programs are
fragmented and spread out among ten
State agencies with no formal method
for coordination. As a result, there is a
potential for duplication among many
programs that provide similar services to
similar populations. Many of these pro-
grams are not required to coordinate
with the one-stop service delivery sys-
tem, further increasing the potential for
duplication. At the local level, many lo-
cal workforce investment boards strug-
gle to establish partnerships, and a
seamless system of service delivery has
not been achieved.

While Virginia has established the
basic components of the service deliv-
ery system mandated by the WIA, the
current governance structure precludes
the development of a coordinated,
statewide system. The VEC, while it
has made some progress in system de-
velopment, does not have the authority
to coordinate programs that cut across
multiple agencies. Neither the VEC, nor
any other existing State agency would
be able to develop the system as in-
tended by the WIA.

Based on the intent of the WIA leg-
islation, the potential for duplication, and
the lack of authority and accountability
in the current State structure, JLARC
staff recommend that Virginia should
consider adopting a different model for
governing workforce training programs.
The new model should consolidate
workforce training programs under one
agency, which should be responsibie for
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the administration of the WIA. In addi-
tion, the monitoring of the system and
general policy direction should be the
responsibility of the Virginia Workforce
Council (the Council), which includes
the Governor, members of his cabinet,
and members from the business com-
munity. However, the Council should
have independent staff through either
the Governor’s office, the office of the
Secretary of Commerce and Trade, or a
public-private partnership. It is impor-
tant to note that this shift in governance
structure will not create additional staff
positions. Rather, it will consolidate ex-
isting positions that are currently spread
across multiple agencies.

To establish authority and ac-
countability, the director of the new
agency should be the lead for admini-
stration of State workforce training pro-
grams, and the director of the Council
should be the lead for strategic planning
and system development. These two
individuals should work closely to estab-
lish a system that uses funding in the
most effective manner to provide com-
prehensive, seamless services in sup-
port of a quality workforce and sustained
economic development.

Virginia’s Implementation of
the Workforce Investment Act

in July of 2000, Virginia imple-
mented the WIA by establishing the
governance and system components
required by the legislation. As shown in
the figure on the next page, the Virginia
Employment Commission (VEC) is the
lead agency in administering the WIA,
and the Virginia Workforce Council (the
Council) is the mandated State board
making recommendations on WIA and
other workforce issues to the Governor.
At the local level, 17 workforce invest-
ment boards (WIBs) were established
throughout the State. These local WIBs-
set up one-stop service delivery sys-
tems that include 44 comprehensive
one-stop centers.

In addition to the oversight of the
local service delivery systems, the VEC
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is the administrator of the three pro-
grams authorized by the WIA: the Aduilt,
Dislocated Worker, - and Youth pro-
grams. These are three of the 17 pro-
grams mandated to partner with the
one-stop service delivery system. The
local WIBs are allocated the grant fund-
ing for these programs and are provided
considerable flexibility in determining
how the program services are provided
to the area’s citizens.

Potential for Duplication
and Inefficiency Results from
Lack of State-Level Coordination

Of the 17 federally-funded pro-
grams that are mandated to partner with
the WIA service delivery system, 11 are
workforce training programs adminis-
tered by the Commonwealth of Virginia.
In addition to these programs, JLARC
staff identified 11 other workforce train-
ing programs funded with federal or
State dollars and administered by State
agencies. Collectively, the 22 programs
are administered by ten State agencies
in three secretariats, as shown in the
figure on the next page. In FY 2002,
these programs were funded with ap-
proximately $255.8 million in federal,
State, and local funds (see the figure on
page vi).

Currently, there is no formal State-
level coordination among all of these 22
State-administered workforce training
programs. The Virginia Workforce Coun-
cil does provide strategic planning for
the State’s overall workforce effort, but
is not involved in the day-to-day coordi-
nation and administration of these ser-
vices. :

JLARC staff found that many of
the workforce training programs provide
similar employment and training ser-
vices targeted to the economically dis-
advantaged.” Further, some of these
programs are required by WIA to coor-
dinate through the local service delivery
systems while others are not. Without
consistent State or local coordination,
these programs have the potential to be
duplicative and inefficient. Resolving
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the absence of State-level coordination
will be addressed later in this summary.
Local coordination could be improved by
mandating that the programs not cur-
rently required to work with and through
the one-stop service delivery system
become mandated partners as defined
by the WIA. The affected programs are
those funded by the Temporary Assis-
tance for Needy Families (TANF) block
grant and the Education for Independ-
ence Program.

Recommendation (1). Employ-
ment and ftraining programs funded
through the Temporary Assistance for
Needy Families and Education for Inde-
pendence programs should be man-
dated to partner with the one-stop ser-
vice delivery system as defined by the
Workforce Investment Act. The Gover-
nor should make this declaration or the
General Assembly should consider
amending the Code of Virginia to reflect
this mandated partnership.

Local Workforce Investment Boards
Struggle to Establish Necessary
Partnerships

The WIA required a shift in the
way workforce training services are de-
livered by states. In the past, customers
would have to go to multiple places,
such as employment commission of-
fices, area agencies on aging, local de-
partments of rehabilitative services, and
community colleges, to access the multi-
tude of services that might be needed to
obtain and maintain employment. The
new model embraces a more coordi-
nated approach, focusing on “one-stop”
service access, where access to a multi-
tude of services is provided at a single
location.

Developing a system that incorpo-
rates this approach requires the part-
nership of many local, State, and private
entities. The local workforce investment
boards are responsible for identifying
workforce needs in the area and facili-
tating the partnerships necessary to
create a one-stop service delivery sys-

tem that meets the identified needs.
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Although some areas have been suc-
cessful in this endeavor, many local
WIBs have had difficulty establishing
partnerships. .

Part of the difficulty in establishing
partnerships has been due to obstacles
created by the multiple federal guide-
lines for workforce training programs.
The WIA requires that mandated pro-
grams contribute to the one-stop system
and provide access at one-stop centers.
In an apparent contradiction, programs
are required to contribute funding to a
“system” but must still report perform-
ance at the program level. This obsta-
cles could be overcome through collabo-
rative data collection and system track-
ing, but this needs to occur at the State

level, rather than the local level.
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" boards may be eligible.

JLARC staff were also made
aware of a source of funding for which
several local workforce investment
The Virginia
Tobacco Indemnification and Commu-
nity Revitalization Commission will re-
ceive about $45 million for economic
development activities. According to the
director, workforce training is consistent
with the Commission’s mission. There-
fore, the local boards in Southwest and
Southside Virginia should apply for addi-
tional funding through this Commission.

Recommendation (2). Local work-
force investment boards in Southwest
Virginia (Area 1), New River/Mount Ro-
gers (Area 2), Western Virginia (Area 3),
Central Virginia (Area 7), South Central
Virginia (Area 8), Crater Area (Area 15),



and West Piedmont (Area 17) should
apply for workforce training funding
through the Virginia Tobacco Indemnifi-
cation and Community Revitalization
Commission.

It Is Unclear How Local Boards
Spend WIA Grant Funds

Local WIBs have the flexibility to
decide how WIA grant funds are spent
on the WIA programs. The goal would
be to use the funds available for work-
force training in an area in the most effi-
cient and effective way. If there are
multiple programs already funding oc-
cupational skills training, for example,
then the WIA Adult program funds may
be spent mostly on intensive services,
such as career planning and case man-
agement, or supportive services, such
as child care or transportation. The par-
ticipants could be referred to other pro-
grams that fund training.

In order for policy makers to make
informed decisions about funding areas
of training that need additional re-
sources, they must first have information
on how current funds are spent. The
VEC requires program providers and
local WIBs to request reimbursements
from their WIA allocations based only on
whether the expense is for program ac-
tivities or administration activities. Pro-
gram expenses could include such
things as training vouchers, supportive
payments for child care or transporta-
tion, staff to provide intensive services,
or operating expenses of a one-stop
center. To better inform policy makers,
the VEC should collect more detailed
information on how funds are spent.

Recommendation (3). The Vir-
ginia Employment Commission should
require fiscal agents of local workforce
investment boards to provide detailed
and consistent expenditure data, which
should include expenditures on training
vouchers and supportive services.
These data should be reported to the
Virginia Workforce Council at its quar-
terly meetings. S

Local WiBs Have Implemented
WIA Programs Differently

In addition to mandating a new
system for delivering workforce ser-
vices, the WIA re-authorized three work-
force training programs previously ad-
ministered through the Job Training
Partnership Act (JTPA). The WIA Adult,
Dislocated Worker, and Youth programs
are three of the 17 programs mandated
to partner with the one-stop service de-
livery system. The WIA gives consider-
able flexibility to states and local WIBs
to administer these programs based on
minimum eligibility and service guide-
lines. The VEC transferred that flexibil-
ity to the local WiBs by taking a “hands-
off” approach to administering these
programs during the first two years. As
a result, eligibility, enroliment, exiting,
and service provision policies vary
across the State.

The “exiting” policy (the policy by
which individuals are removed from a
program) appears the most trouble-
some, as evidence suggests that some
service providers may not be in compli-
ance with federal law. Because per-
formance measures come into play
once a participant exits one of the pro-
grams, there may be a tendency to keep
participant cases open when their out-
comes are not successful based on re-
quired measures. The VEC should clar-
ify the exiting policy and monitor the ad-
herence of service providers to the pol-
icy.

Recommendation (4). The Vir-
ginia Employment Commission should
clarify and monitor the policy for exiting
participants from the WIA programs.

WIA Training Programs Appear
to Provide Core Services

The WIA Adult and Dislocated
Worker programs may provide core, in-
tensive, and training services to eligible
participants. Based on a review of 438
participant case files, it appears that, on
average, adults and dislocated workers
move through the levels of service in a
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similar way. As the figure on the next
page illustrates, 63 percent of the par-
ticipants in the JLARC sample attended
training through the WIA program. It is
important to note that the files did not
indicate whether WIA vouchers were
used to pay for training or whether fund-
ing was received by another source and
the WIA program provided other ser-
vices to support training, such as books,
supplies, child care, or transportation.
Of those participants who have exited
the programs, 72 percent did so with
unsubsidized employment.

Preliminary findings show that, on
average, employment rates and earn-
ings for the population of participants in
the Adult and Dislocated Worker pro-
grams increased after enrolling in WIA.
However, in the first three quarters after
enrolling in WIA, dislocated workers are
still earning far less that they earned in
their previous employment. The pro-
grams are only two years old, and there-
fore the long-term eftect of these pro-
grams is yet to be determined. These
trends should be reviewed again as the
programs mature.

Virginia is required to report 17
performance measures for the Adult,
Dislocated Worker, and Youth pro-
grams. In FY 2001, the State failed five
of the performance measures, due in
large part to the VEC'’s inability to collect
data on four of the measures. This
complication has since been corrected.
However, due to inappropriately devel-
oped local performance rates, the State
has the potential to fail its federal per-
formance measures, even though the
local areas pass. The VEC should re-
negotiate local rates to correct this prob
lem. ) :

Recommendation (5). The Vir-
ginia Employment Commission should
re-negotiate each of the local workforce
investment areas’ performance levels
for the WIA Adult, Dislocated Worker,
and Youth programs to ensure that the
average of the local rates is at least
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equal to the rate negotiated for the
State.

Virginia Employment Commission
Has Not Completed Several
Mandated Activities, Due in Part
to a Lack of Authority

The VEC retains 22 percent of the
total WIA grants for administration of
eight mandated activities. Four of the
activities are directly related to the ad-
ministration and monitoring of the WIA
programs. The remaining activities in-
clude assisting in the establishment of
the one-stop service delivery system,
providing incentive grants, maintaining
fiscal and data management systems,
and administering the Rapid Response
program. VEC has completed four of
the activities and part of a fifth. Three of
the activities and part of a fourth have
not been sufficiently completed and
need improvement. ‘JLARC staff have
several recommendations regarding the
activities completed by VEC, which are
listed below.

Recommendation (6). The Vir-
ginia Employment Commission should
work with the Virginia Workforce Council
to establish minimum standards that
training providers must meet in order to
be re-certified. The Virginia Employ-
ment Commission should also monitor
the re-certification process conducted by
the local workforce investment boards.

Recommendation (7). The Vir-
ginia Employment Commission should
work with the Virginia Workforce Council
to establish measures to evaluate the
performance of the local workforce in-
vestment boards. '

Recommendation (8). The Vir-
ginia Employment Commission should
work with the Virginia Workforce Council
to develop the criteria to evaluate one-
stop centers.

Recommendation (9). The State
Dislocated Worker Unit should collect
basic information on companies ap-
proached and services provided by the
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Service Path for Participants in the JLARC Sample
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~ . witha Job:

Note: Sampling errors for the percentage estimates are reporied in Appendix G.



Rapid Response program in order to
evaluate the performance of the pro-
gram, suggest improvements, and re-
port regularly to the Virginia Workforce
Council.

Recommendation (10). The Ra-
pid Response regional coordinators
should report to the Director of the
Dislocated Worker Unit within the Work-
force Investment Act Division of the Vir-
ginia Employment Commission.

One of the activities that has not
been sufficiently completed is the es-
tablishment of a one-stop service de-
livery system. Part of the difficulty in
completing this activity is a clear lack of
authority. VEC has authority only over
the six programs administered within its
own agency. This creates an obstacle
in assisting local WIBs to facilitate
partnerships with other programs. In
addition, the VEC oversees the one-stop
centers that are located at VEC field
offices. These make up over half of the
44 comprehensive centers in the State.
The field offices are clearly accountable
to the State VEC, but it is unclear how
accountable they are to the local WIBs,
which are supposed to be guiding the
operation of the field offices as one-stop
centers. This confusion in authority and
- accountability does not support suc-
cessful system development.

The State Should Adopt a New State
Model to Govern Workforce Training
Programs

The current structure of governing
workforce training programs in Virginia
does not facilitate coordinated, seam-
less service to customers. As this report
illustrates:

e There is no State-level coordina-
tion of workforce training pro-
grams.

e There is a clear potential for du-
plication, as many programs
have similar eligibility require-

ments and provide similar ser-
vices.

e While the components of one-
stop service delivery systems are
in place, a coordinated system
as intended by WIA has not
been realized.

e Local WIBs have had difficulty
establishing the partnerships
necessary to facilitate true seam-
less service to customers due to
a lack of authority over partner
programs and a lack of commit-
ment from the State.

e The Virginia Employment Com-
mission does not have the au-
thority to effectively facilitate the
development of a coordinated,
statewide system of workforce
training.

The two characteristics of govern-
ance that are lacking in Virginia's struc-
ture are authority and accountability.
There is no individual or entity in State
government, other than the Governor,
that has the authority to require and fa-
cilitate effective coordination. As a re-
sult, programs may be duplicative, one-
stop service delivery is not seamless,
and funds may be not be used in the
most efficient way to serve Virginians’
employment and training needs. Be-
cause of the lack of authority over pro-
gram services, it is unclear who, or what
entity, should be held accountable for
Virginia’s lack of a coordinated work-
force training system.

JLARC staff recommend that Vir-
ginia adopt the model presented on the
following page to facilitate service de-

livery of a multitude of workforce train-
ing programs. Implementation of the
model requires that the State:

e consolidate multiple workforce
training programs within a new
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Recommended New Model of WIA Governance in Virginia

[ Governor ]
T -

Council Director
(and independent staff)
Through Governor's office,
secretary's office or public-

private partnership

Secretary of Commerce
and Trade

Policy New Agency for Workforce Development
Direction Agency could include any or all of the following

System programs.,
{ Virginia Workforce ] Oversight Adult Education and Literacy programs*

Recommendations

. Education for Independence
Council Employment Service*
Food Stamp Employment and Training program
Labor Market Information
Occupational Adult in Career and Technical

Local . Education

Elected Local Workforce Partnership with Post-Secondary Career and Technical Education*
Officials Investment Boards < Local WIBs and =] Senior Community Service Employment Program
Program Oversight (State administered portion)* _
TANF-funded employment and training programs
i Trade Assistance Programs*
: Unemployment Insurance*
Virginia Apprenticeship program

One-Stop Centers Veterans Employment and Training Programs*
. Vocational Rehabilitation Services program
(44 Comprehensive) WIA programs®

Welfare- to-Work*

Workforce Development Services

Workforce Services

*WIA mandated partner programs Workforce Services for Regional Competitive
Partnerships

Source: JLARC staff analysis.



agency and assign the new
agency as the lead agency for
WIA.

e assign independent staff to the
Virginia Workforce  Council,
through the Governor's office,
the office of the Secretary of
Commerce and Trade, or a pub-
lic-private partnership.

e designate the Director of the Vir-
ginia Workforce Council as the
lead for workforce training and
development in the State.

This model provides authority
through the head of the new State
agency, who is responsible for multiple
workforce training programs. These
programs could include Employment
Service, TANF-funded employment and
training programs, and WIA programs.
In addition, it is important to note that
the other functions of the Virginia Em-
ployment Commission, such as Labor
Market Information and Unemployment
Insurance, would be assumed by the
new agency, since they are integrally
related to the workforce effort. The new
agency would be held accountable for
the performance of workforce training
programs and the one-stop service de-
livery system. The Secretary of Com-
merce and Trade should develop a plan
to facilitate this action. It is important to
note that the new agency will not require
additiona! staff, since the agency will
consolidate existing staff who are cur-
rently spread out among multiple agen-
cies.

The Virginia Workforce Council,
through its staff Director, who is ap-
pointed by the Governor, is responsible
for policy direction and the development
of a one-stop service delivery system.
This separation of system development
and program administration also facili-
tates accountability and establishes a
balanced system that relies on private
sector direction, through the Council and
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its staff Director, and day-to-day pro-
gram administration through a single
State agency and its head. The roles
and responsibilities for the Council’s
staff Director and the new State agency
head are shown in the figure on the next
page. As shown, the staff Director of
the Council is the lead for the State on
issues related to strategic planning, pol-
icy guidance, and coordinating issues
crossing agency and Secretarial boun-
daries. In contrast, the head of the new
State agency is the lead for the imple-
mentation and administration of the one-
stop service delivery system and the
programs that are consolidated within
the new agency. These two individuals
should work closely to establish a sys-
tem that uses funding in the most effec-
tive manner to provide comprehensive,
seamless services in support of a quality
workforce and sustained economic de-
velopment.

Recommendation (11). The Gen-
eral Assembly may wish to consider
consolidating workforce training pro-
grams under a new State agency for
workforce training and development.
The new agency should also assume
the functions currently completed by the
Virginia Employment Commission. The
new State agency head should be the
lead for the implementation and admini-
stration of the one-stop service delivery
system and the programs consolidated
within the agency. The Secretary of
Commerce and Trade should develop a
plan for the consolidation into a single
agency workforce training programs as
well as other functions currently per-
formed by the Virginia Employment
Commission.

Recommendation (12). The Gen-
eral Assembly may wish to consider as-
signing independent staff to the Virginia
Workforce Council through the Gover-
nor’s office, the office of the Secretary of
Commerce and Trade, or a public-
private partnership. The Virginia Work-
force Council, through its staff Director,
should be the lead for strategic plan-



ning, policy guidance, and coordination
of issues crossing agency or Secretarial
boundaries. Staff for this function

should be assigned from existing, recon-
figured agencies.

Council Staff Director

WIA policy guidance for the State agency
and local WIBs.

« Monitor and evaluate the overall

system.

= Provide strategic planning for the State’s
system of workforce training.

other agencies on policy issues such as:
« Strategic planning
« Economic development
 Jurisdictional issues

« Coordination of issues crossing
agency/Secretarial boundaries

« Make recommendations to the Governor on

performance of the one-stop service delivery

» Act as the point of contact for the business
community, localities, WIBs, and staff from

Roles and Responsibilities of the New State Agency Head
and the Virginia Workforce Council Staff Director

* Implement WIA policies recommended

¢ Operate the one-stop service delivery
* Administer the workforce training

» Act as the point of contact for citizens,

New State Agency Head

by the Council and approved by the
Govemor,

system.
programs within the agency.

employers, and WIBs on programmatic
and operational issues such as:

» Service delivery

¢ Program management and
administration

e Issues related to specific
programs administered by the
new agency
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APPENDIX B

VIRGINIA ACTS OF ASSEMBLY -- 2003 SESSION O v PHAN

CHAPTER 642

An Act to amend and reenact §§ 2.2-2669 and 2.2-2670 of the Code of Virginia, and to amend the
Code of Virginia by adding in Article 25 of Chapter 26 of Title 2.2 a section numbered
2.2-2674.1, relating to the Virginia Workforce Council; membership; powers and duties.

[H 2075]
Approved March 18, 2003

Be it enacted by the General Assembly of Virginia:

1. That §§ 2.2-2669 and 2.2-2670 of the Code of Virginia are amended and reenacted, and that
the Code of Virginia is amended by adding in Article 25 of Chapter 26 of Title 2.2 a section
numbered 2.2-2674.1 as follows:

§ 2.2-2669. Virginia Workforce Council; purpose; membership; terms; chairman; compensation;
staff,

A. The Virginia Workforce Council (the Council) is established as a policy council, within the
meaning of § 2.2-2100, in the executive branch of state government. The purpose of the Council shall
be to assist the Governor in meeting workforce training needs in the Commonwealth.

B. The Council shall consist of the follewing ferty-three not more than 29 members as follows:

1. The Council shall include two members of the House of Delegates to be appointed by the
Speaker of the House; and two members of the Senate to be appointed by the Senate Committee on
Privileges and Elections. Legislative members shall serve terms coincident with their terms of office.

2. The Governor; the Secretaries of Commerce and Trade, Education, and Health and Human
Resources; and Fechnology; the Director of the Departmnent of Business Assistanee; the Chancellor of
the Virginia Community College System; the Director of the State Couneil of Higher Education; the
President of the Center for Innovative Technology; the Executive Director of the Virginia Hconemie
Development Parthership; the Commissioner of the Virginia Employment Commission; and the
president of the Virginia AFL-CIO; and one other labor representative; appointed by the Geverner
shall serve as members.

3. The Govemor shall alse appoint twenty-three members as follows: one mayor and one
chairperson of a county board of supervisors; one representative of labor in addition to the president
of the Virginia AFL-CIO; and not more than 15 members representing the business community, to
include the presidents of the Virginia Chamber of Commerce and the Virginia Manufacturer's
Association; ene representative of private nonprofit imstitutiens; one representative of proprietary
employment training schools; one representative of health care employers;; and the remaining
eightees members who are busuness owners, chief executive officers, chief operating officers, chief
financial officers, senior managers or other business executives or employers with optimum
policy-making or hiring authority and who shall represent diverse regions of the state, to include
urban, suburban, and rural areas; and, at least two of whom shall be members of the local workforce
investment boards; representing businesses with employment oppertunities that reflect the employment
oppertunities of the state; and whe ere appointed from among individuals nominated by state business
erganizations and business trade asseciations.

%M%%wmmm%éam%eﬁmm
one fepresentative of a community-based organization delivering workforee activities:

The Counectl shall also include two members of the House of Delegates to be eppointed by the
W#%M&M%M&%M&&WW%MM%
Privileges and Eleetions: Members appointed in accordance with this subdivision shall serve four-year
terms, subject to the pleasure of the Governor, and may be reappointed.

C. Initially; of the twenty three members who ere serving as representatives of business and
industey: other than the presidents of the Mirginia Chamber of Commerce and the Mirgipia
Manufacturers Association; seven shall serve fouryear terms; six shall serve three-year terms; and six
shall serve two-year terms: Thereafier; all appointinents shall be for four-year terms: Appeointments to
£ill vacancies; other than by expiration of a term; shall be for the unexpired terms: No appointed
member shall be eligible to serve for more tham two successive four-year terms; but after the
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expiration of the remainder of a termn to which & member was appeinted to fill a vacaney; twe
serve terms coineident with their terms of office: If one person appointed to fill one of the
enumerated positions in subsection B also qualifies to fill any other of the enumerated positions, such
person may, at the discretion of the Governor, be deemed to fill any or all of the enumerated
positions for which such person qualifies.

D. The Governor shall select a chairman and vice chairman from among the twenty-three business

i 15 members representing the business community appointed in accordance with
subdivision 3 of subsection B. The Council shall meet regulasly upon the call of the chair or the
Governor.

E. Appeinted saembers Compensation of members shall be as follows:

1. Legislative members appointed in accordance with subdivision B 1 shall receive such
compensation as provided in §§ 2.2-2813 and 30-19.12.

2. Members of the Council appointed in accordance with subdivision B 2 shall not receive
compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
discharge of their duties as provided in § 2.2-2825.

3. Members of the Council appointed in accordance with subdivision B 3 shall not receive
compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
discharge of their duties as provided in § 2.2-2813.

F. The Virginia Employment Commission and, the Virginia Community College System, and the
Department of Business Assistance shall serve as staff to the Council as directed by the Secretary of
Commerce and Trade. The Virginia Employment Commission shall act as fiscal agent for the Council
and the WIA. '

§ 2.2-2670. Powers and duties of the Council; Virginia Workforce Network created.

A. The Council shall undertake the following to implement and foster workforce training,
exclusive of the career and technical education programs provided through and administered by the
public school system:

1. Provide policy advice to the Governor on workforce and workforce development issues;

2. Provide policy direction to local workforce investment boards;

3. Identify current and emerging statewide workforce needs of the business community;

2- Assess potential markets for increasing the number of weorkers available te business and

3- 4. Forecast and identify training requirements for the new workforce;

4- 5. Create strategies that will match trained workers with available jobs;

5. Certify noneredit courses and programs of training; exclusive of apprenticeship pregrams end
private; and proprietary institutions and respending to the needs of business end industry in the
Commonweslth;

6- Malke alterations from time to time i such approved programs;

F With the assistance of regional werkforce centers; seek to identify other speeifie and existing
sustained demand oF growth;

8- Meet with representatives of each regional weorkforce center at least annually to assess and
diseuss subdivisions 1 through 4 within their service region;

9- 6. Establish the procedures, criteria and performance measures for the Workforce Development
Training Fund as established pursuant to Article 4 (§ 60.2-318 et seq.) of Chapter 3 of Title 60.2;

18- 7. Provide an annual report to the Governor concerning its actions and determinations under
subdivisions 1 through 4; 7 and 9 5;

8. Create procedures, guidelines, and directives applicable to local workforce investment boards
and the operation of one-stops, as necessary and appropriate to carry out the purposes of this article;
and

H- 9. Perform any act or function in accordance with the purposes of this article.

B. The Council shall establish at least two committees as follows: one committee to accomplish
the aims of the WIA and one committee to focus on high-technology workforce training needs.
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C. The Secretary of Commerce and Trade and the Council shall assist the Governor in complying
with the provisions of the federal Woskforee Investment Aet (P1- 105-220); hereinafter referred to a8
“the WIA;Y WIA, including the creation of Mirginia's Weordforce Development Pregram a Virginia
workforce development system to be known as the Virginia Workforce Network. '

D. The Council shall assist the Governor in the following areas with respect to workforce
development: development of the WIA State Plan; development and continuous improvement of a
statewide workforce development system of activities that are funded under the WIA er carried out as
& one-stop delivery system; development of linkages to ensure coordination and nonduplication among
programs and activities; review of local plans; commenting at least ence ennually on the measures
taken pursuant to §8312Ha) (b B) @) and 122(e) (16} and (&) (21 of the Carl D: Perkins Voecational
and Technical Eduecation Aet of 1998 20 U-S:C. §230) et seqd); designation of local areas;
development of local discretionary allocation formulas; development and continuous improvement of
comprehensive state performance measures including, without limitation, performance measures
reflecting the degree to which one-stop centers provide comprehensive services with all mandatory
parmers and the degree to which local workforce investment boards have obtained funding from
sources other than the WIA; preparation of the annual report to the U.S. Secretary of Labor;
development of a statewide employment statistics system; amrd development of incentive grant
applications, and development of a statewide system of one-stop centers that provide comprehensive
workforce services to employers, employees, and job seekers.

The Council shall share information regarding its meetings and activities with the public.

E. Each local workforce investment board shall develop and submit & lecal plan to the Geverner
Virginia Workforce Council an annual workforce demand plan for its workforce investment board
area based on a survey of local and regional businesses that reflects the local employers’ needs and
requirements and the availability of trained workers to meet those needs and requirements; designate
or certify one-stop operators; identify eligible providers of youth activities; identify eligible providers
of intensive services if unavailable at one-stop; develop a budget; conduct local pregram oversight of
one-stop operators and training providers in partnership with its local chief elected official; negotiate
local performance measures, including incentives for good performance and penalties for inadequate
performance; assist in developing statewide employment statistics; coordinate workforce investment
activities with economic development strategies and the annual demand plan, and develop linkages
among them; develop and enter into memoranda of understanding with one-stop partners and
implement the terms of such memoranda; end promote participation by the private sector; actively
seek sources of financing in addition to WIA funds; report performance statistics to the Virginia
Workforce Council; and certify local training providers in accordance with criteria provided by the
Virginia Workforce Council.

Each local workforce investment board shall share information regarding its meetings and activities
with the public.

F. Each chief local elected official shall consult with the Governor regarding designation of local
workforce investment areas; appoint members to the local board in accordance with state criteria;
serve as the local grant recipient unless another entity is designated in the local plan; negotiate local
performance measures with the Governor; assure that all mandated partners are active participants in
the local workforce investment board and one-stop center and collaborate with the local workforce
investment board on local plans and program oversight.

G. Each local workforce investment board shall develop and enter into a memorandum of
understanding concerning the operation of the one-stop delivery system in the local area with each
entity that carries out any of the following programs or activities:

1. Programs authorized under Title I of the WIA;

2. Programs authorized under the Wagner-Peyser Act (29 U.S.C. § 49 et seq.);

3. Adult education and literacy activities authorized under Title 1l of the WIA;

4. Programs authorized under Title I of the Rehabilitation Act of 1973 (29 U.S.C. § 720 et seq.);

5. Welfare-to-work programs authorized under § 403(a)(5) of the Social Security Act (42 U.S.C.
§ 603(a)(5);

6. Activities authorized under title V of the Older Americans Act of 1965 (42 U.S.C. § 3056 et
seq.);
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7. Postsecondary vocational education activities authorized under the Carl D. Perkins Vocational
and Applied Technology Education Act (20 U.S.C. § 2301 et seq.);

8. Activities authorized under chapter 2 of Title Il of the Trade Act of 1974 (19 U.S.C. § 2271 et
seq.);

9. Activities pertaining to employment and training programs for veterans authorized under
chapter 41 of title 38, United States Code;

10. Employment and training activities carried out under the Community Services Block Grant Act
(42 U.S.C. § 9901 et seq.);

11. Employment and training activities carrzed out by the United States Department of Housing
and Urban Development;

12. Programs authorized under Title 60.2, in accordance with applicable federal law;

13. Workforce development activities or work requirements of the Temporary Assistance to Needy
Families (TANF) program known in Virginia as the Virginia Initiative for Employment, not Welfare
(VIEW) program established pursuant to § 63.2-608; and

14. The workforce development activities or work programs authorized under the Food Stamp Act
of 1977 (7 U.S.C. § 2011 et seq.).

H. The Virginia Secretary of Commerce and Trade, and at his direction, the Virginia Employment
Commission, shall be responsible for the coordination of the Virginia Workforce Develepment
Program Network and the implementation of the WIA.

§ 2.2-2674.1. Definitions.

As used in this article:

"Local workforce investment board" means a local workforce investment board established under
§ 117 of the WIA.

"One-stop center,” "one- -stop operator," or "one-stop" means one or more centers that provide
comprehensive workforce services to employers, employees, and job seekers, and includes entities
designated or certified under § 121 (d) of the WIA.

"WIA" means the federal Workforce Investment Act of 1998 (P.L. 105-220).

2. That members of the Virginia Workforce Council appointed prior to July 1, 2003 shall
continue to serve out their existing terms, subject to the pleasure of the Governor.
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APPENDIX E

“mployment

| Commlssmn

The House Committee
~ on Commerce & Labor

James Ellenberger, Deputy Commissioner
Virginia Employment Commlssmn

January 15, 2004

3 Alleviate hardship for unemployed

=>Prevent unemployment
=>Promote reemployment
- =>Promote economic stability
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" >Job Sérvice -

" ‘connects employers & job seekers

through national system of
employment offices

=>Veterans services
D Trade Act services

'Creditsf-f TR
=> Alien Labor Certification
=>» Rural services

=>» Coordinated Economic

Relief Centers - |
=> Economic Information -
Senies

2002,all
unemployment
rates have
been at or
below year- 05
ago rates. 0

Percent of Labor Force :‘
-— wn ~ 2}!’ w w

“jan feb mar - apr may jun

]t_ll ‘aug - sep- oct - aov dec

L B2001 '»'i"azooz B2003 it
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are up 7.2% because of
permanent layoffs in '
furniture, textiles, 40,000

tran@oriation - 2,000
equipment, and airlines;
temporary inventory- 20,000

adjustment layoffs in
furniture and machinery; 10,000
‘weather-related layoffs
"in construction; more
" than 2,500 claims were .
due to Hurricane fsabel

<> Through November 2003, 15000

= The average duration &

enefit year, so first. -
payments are a good
proxy for the number of
claimants receiving
unemployment benefits.

first payments are down
3.3% from last year.

in November 2003 was
14.0 weeks, down from
14.3 weeks in -

- November 2002.
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Forthe first eleven™ ¢
months of 2003, final s,
payments are up
3.0% from 2002.

=> The exhaustion rate
in November was
39.6%, up from last

. November's 37.6%.

no fault of the
= Benefit levels:

<> Minimum weekly benefit
<> $50 (July 1999)
<> $69 (Sept. 9, 2001 - Jan. 4, 2003)
> $59 (Jan. 5, 2003 - July 5, 2003)
= $50 (July 6, 2003)
<> 302 claimants at minimum
through December

= Maximum weekly benefit

> $268 (Nov. 28, 1999)
3 $368 (Sept. 9, 2001 - Jan. 4, 2003)
> $318 (Jan. 5, 2003 - July 5, 2003)
> $316 (July 6, 2003 - July 3, 2004)
> $326 (July 4,2004) - |

- 73,747 claimants at maximum

- ‘through December = .~
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> Tax rates:
—>Minimum tax for 2004 is 0.44%, or $35.20 per employee.
=103,700 employers, or 63% of employers

—)Maxnmum tax for 2004 is 6. 54% or $523 20 per employee

which of 15 tax tables is used

—>Employer's experience over last 4 years.

=» Two surtaxes can also be levied:

—>Pool tax used to recover benefits that cannot
be charged to a spec1ﬁc employer

-9Fund bunldmg tax used to push solvency over 50%.'
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>1.38 represents 16. 5 months of beneﬁts W|th nor venue:: L

éAverage Cost Rate is the average of 3 highest ratios
of benefits to total wages in the past 20 years.

—>Wages are total wages paid by taxable employers
- forthe year_ending June 30.

June 30 balance Adequate Fun

2003
PIERRS, :’%

2004
January 1 Balance T
Tax Revenue
Interest Revenue [&
Benefits

December 31 Balance
Solvency Level (6/30)
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- benefits resulting from recession ndibeneft ncreases mshtuted after
Seplember11 2001. . S

=> Interest revenue decreases because of Iower average Trust Fund ba!ances

=> Benefit payments decrease as a result of lower benefit schedule effecnve
July 6, 2003.

=> The Fund is projected to increase to $265 million by the end of 2004.

-9 The solvency level will decrease by 14 percentage pomts from 2003 to 2004
due to benefits belng hlgher than tax ant

2 NOTE: Projections include laws enacted in 2003, 73,2003 - 2007 projected. -
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Cost per Employee:

L
per S
(=3
(=]
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Commlssmn |

The House Committee
on Commerce & Labor

James Ellenberger, Deputy Commissioner
Virginia Employment Commission

January 15, 2004
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APPENDIXF
VIRGINIA ACTS OF ASSEMBLY -- 2004 SESSION

CHAPTER 525

An Act to amend and reenact § 60.2-618 of the Code of Virginia, relating to disqualification for
unemployment compensation benefits.

[H 288]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-618 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-618. Disqualification for benefits.

An individual shall be disqualified for benefits upon separation from the last employing unit for
whom he has worked thisty 30 days or 240 hours or from any subsequent employing unit:

1. For any week benefits are claimed until he has performed services for an employer (i) during
thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause”
shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
An individual shall not be deemed to have voluntarily left work solely because the separation was in
accordance with a seniority-based policy.

2. a. For any week benefits are claimed until he has performed services for an employer (i) during
thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision, "misconduct” includes, but shall not be limited to:

(1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
criminal convictions made in a written job application furnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

(3) A willful and deliberate violation of a standard or regulation of the Commonwealth, by an
employee of an employer licensed or certified by the Commonwealth, which violation would cause the
employer 10 be sanctioned or have its license or certification suspended by the Commonwealth. The
Commission may consider evidence of mitigating circumstances in determining whether misconduct
occurred.

3. a. If it is determined by the Commission that such individual has failed, without good cause, either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during thirty 30 days, whether or not such days are consecutive,
or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In determining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience, his length of unemployment and the accessibility of the available work from his
residence.

c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;

(2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
individual than those prevailing for similar work in the locality; or -

(3) If as a condition of being employed the individual would be required to join a company union or
to resign from or refrain from joining any bona fide labor organization.
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d. No individual shall be qualified for benefits during any week that such individual, in connection
with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For fifeytwe 52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within hirtysix 36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be false, or has
knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum whieh that
has been fraudulently obtained.

5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
release from prison or jail until he has performed services for an employer for (i) hirty 30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.
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APPENDIX G
VIRGINIA ACTS OF ASSEMBLY -- 2004 SESSION

CHAPTER 977

An Act to amend and reenact §§ 60.2-219, 60.2-528, and 60.2-618 of the Code of Virginia, relating to
definition of employment.

[H 5291
Approved April 15, 2004

Be it enacted by the General Assembly of Virginia:

1. That §§ 60.2-219, 60.2-528 and 60.2-618 of the Code of Virginia are amended and reenacted as
follows:

§ 60.2-219. Services not included in term "employment.”

The term "employment” shall not include:

1. Service performed in the employ of the United States government or of any instrumentality of the
United States which is wholly or partially owned by the United States or which is exempt from the tax
imposed by § 3301 of the Federal Internal Revenue Code by virtue of any provision of law which
specifically refers to such section (or the corresponding section of prior law) in granting such exemption;

2. Service with respect to which unemployment compensation is payable under an unemployment
compensation system established by an act of Congress, including service performed after June 30,
1939, for an employer determined to be subject to the Railroad Unemployment Insurance Act (45 U.S.C.
§ 351 et seq.) by the agency or agencies empowered to make such determination by an act of Congress,
and service as an employer representative determined to be subject to such act by such agency or
agencies. The Commission is hereby authorized and directed to enter into agreements with the proper
agencies under such act of Congress, which agreements shall become effective 10 days after publication
thereof, in the manner provided in § 60.2-111 for general rules, to provide reciprocal treatment to
individuals who have, after acquiring potential rights to benefits under this title, acquired rights to
unemployment compensation under such act of Congress, or who have, after acquiring potential rights to
unemployment compensation under such act of Congress, acquired rights to benefits under this title;

3. Agricultural labor as defined in § 60.2-201 except as provided for in § 60.2-214;

4. Domestic service in a private home, local college club or local chapter of a college fraternity or
sorority except as provided for in § 60.2-215;

5. Service performed on or in connection with a vessel or aircraft not an American vessel or
American aircraft by an employee, if the employee is employed on and in connection with such vessel
or aircraft when outside the United States;

6. Service performed by an individual in, or as an officer or member of the crew of, a vessel while it
is engaged in the catching, taking, harvesting, cultivating or farming of any kind of fish, shellfish,
crustacea, sponges, seaweeds or other aquatic forms of animal and vegetable life, including service
performed by any such individual as an ordinary incident to any such activity, except (i) service
performed in connection with the catching or taking of salmon or halibut for commercial purposes and
(i1) service performed on or in connection with a vessel of more than 10 net tons, determined in the
manner provided for determining the register tonnage of merchant vessels under the laws of the United
States;

6a. Service performed by an individual on a boat engaged in catching fish or other forms of aquatic
life under an arrangement with the owner or operator of such boat pursuant to which:

a. Such individual does not receive any cash remuneration, other than as provided in subdivision b of
subsection 6a;

b. Such individual receives a share of the boat's, or the boats' in the case of a fishing operation
involving more than one boat, catch of fish or other forms of aquatic animal life, or a share of the
proceeds from the sale of such catch; and

c. The amount of such individual's share depends on the amount of the boat's, or the boats' in the
case of a fishing operation involving more than one boat, catch of fish or other forms of aquatic animal
life, but only if the operating crew of such boat, or each boat from which the individual receives a share
in the case of a fishing operation involving more than one boat is normally made up of fewer than 10
individuals;

7. Service performed by an individual in the employ of his son, daughter, or spouse and service
performed by a child under the age of 21 in the employ of his father or mother;

8. Service performed in any calendar quarter in the employ of any organization exempt from income
tax (i) under § 501 (a) of the Federal Internal Revenue Code (26 U.S.C.), other than an organization
described in § 401 (a) of such Code, or (ii) under § 521 of the Federal Internal Revenue Code, if the
remuneration for such service is less than $50;

9. Service performed in the employ of a school, college or university, if such service is performed by
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a student who is enrolled and is regularly attending classes at such school, college or university;

10. Service performed as a student nurse in the employ of a hospital or a nurses' training school by
an individual who is enrolled and is regularly attending classes in a nurses' training school chartered or
approved pursuant to state law;

11. Service performed as an intern in the employ of a hospital by an individual who has completed a
four-year course in a medical school chartered or approved pursuant to state law;

12. Service performed by an individual for an employing unit as an insurance agent or as an
insurance solicitor, if all such service performed by such individual for such employing unit is
performed for remuneration solely by way of commission;

13. Service performed by an individual for an employing unit as a real estate salesman, if all such
service performed by such individual for such employing unit is performed for remuneration solely by
way of commission;

14. Service covered by an arrangement between the Commission and the agency charged with the
administration of any other state or federal unemployment compensation law pursuant to which all
services performed by an individual for an employing unit during the period covered by such employing
unit's duly approved election are deemed to be performed entirely within such agency's state or under
such federal law;

15. Service performed by an individual for an employing unit as an agent in the wholesale
distribution and sale of gasoline and other petroleum products, if all such service performed by such
individual for such employing unit is performed for remuneration solely by way of commission;

16. Service not in the course of the employer's trade or business performed in any calendar quarter
by an employee, unless the cash remuneration paid for such service is $50 or more and such service is
performed by an individual who is regularly employed by such employer to perform such service. For
the purposes of this subdivision, an individual shall be deemed to be regularly employed by an employer
during a calendar quarter only if (i) on each of some 24 days during such quarter such individual
performs for such employer for some portion of the day service not in the course of the employer's trade
or business, or (ii) such individual was regularly employed, as determined under clause (i) of this
subdivision, by such employer in the performance of such service during the preceding calendar quarter;

17. a. Service performed by an individual who is enrolled at a nonprofit or public educational
institution which normally maintains a regular faculty and curriculum and normally has a regularly
organized body of students in attendance at the place where its educational activities are carried on. In
order for such services to be excluded from "employment":

(1) The individual shall be enrolled as a student in a full-time program,

(2) The program shall be taken for credit at such institution,

(3) The program combines academic instruction with work experience, and

(4) Such service shall be an integral part of such program.

b. Such institution shall certify to the employer that subdivisions 17 a (1) through 17 a (4) of this
section have been met.

c. This subdivision shall not apply to service performed in a program established for or on behalf of
an employer or group of employers;

18. Service performed in the employ of a hospital, if such service is performed by a patient of the
hospital, as defined in § 60.2-221;

19. Services provided by an individual pursuant to an agreement among the service recipient, a
public human services agency as defined in § 15.2-2811, and such individual to an eligible service
recipient in his own home or the home of the service provider, unless coverage of such services is
required by the provisions of § 3304 (a) (6) (A) of the Federal Unemployment Tax Act;

20. Services performed by an individual as a "direct seller” provided that:

a. Such person:

(1) Is engaged in the trade or business of selling, or soliciting the sale of, consumer products to any
buyer on a buy-sell basis, a deposit-commission basis, or any similar basis which the Secretary of the
Treasury prescribes by regulations for resale by the buyer or any other person in the home or otherwise
than in a permanent retail establishment;

(2) Is engaged in the trade or business of selling, or soliciting the sale of, consumer products to a
consumer in the home or otherwise than in a permanent retail establishment; or

(3) Is engaged in the trade or business of the delivery or distribution of newspapers or shopping
news (including any delivery services directly related to such trade or business).

b. Substantially all of the remuneration for the services performed as a direct seller, whether or not
paid in cash, is directly related to sales or output, including the performances of services, rather than to
the number of hours worked;

c. The services performed by the person are performed pursuant to a written contract between such
person and the person for whom the services are performed and such contract provides that the person
will not be treated as an employee with respect to such services for federal tax purposes;

21. Service performed after July 1, 1984, by an individual as a taxicab driver, or as a driver of an
executive sedan as defined in § 46.2-2000, provided the Commission is furnished evidence that such
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individual is excluded from taxation by the Federal Unemployment Tax Act;

22. Services performed by an individual as a "contract carrier courier driver" provided the
Commission is furnished evidence that such individual is excluded from taxation by the Federal
Unemployment Tax Act;

23. Services performed by a full-time student in the employ of an organized camp if:

a. Such camp:

(1) Did not operate for more than seven months in the calendar year and did not operate for more
than seven months in the preceding calendar year; or

(2) Had average gross receipts for any six months in the preceding calendar year which were not
more than thirty—three and ene-third 33 1/3 percent of its average gross receipts for the other six months
in the preceding calendar year; and

b. Such full-time student performed services in the employ of such camp for less than 13 calendar
weeks in such calendar year;

24. Services performed by an individual as a court reporter for an employing unit if all such service
performed by the individual for the employing unit is performed for remuneration solely by way of
commission;

25. Services performed by an individual as a cosmetologist or as a barber provided the Commission
is furnished evidence that such individual is excluded from taxation by the Federal Unemployment Tax
Act; and

26. Services performed by a licensed clinical social worker as defined in § 54.1-3700, licensed
psychologist as defined in § 54.1-3600, licensed professional counselor as defined in § 54.1-3500 or
licensed psychiatrist, if such individual:

a. Operates under a contract specifying that the individual is free from control or direction over the
performance of such services;

b. Is licensed in the Commonwealth to perform independent clinical services;

¢. Is compensated solely by way of fees charged for services rendered by such individual; and

d. Has a valid business license issued by the locality in which such individual performs such
services, and

27. Services performed by an inmate for a penal or custodial institution or while participating in the
Diversion Center Incarceration Program pursuant to § 19.2-316.3.

§ 60.2-528. Individual benefit charges.

A. An individual's "benefit charges" shall be computed in the following manner:

1. For each week benefits are received, a claimant's "benefit charges” shall be equal to his benefits
received for such week.

2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimant's
"benefit charges” shall be equal to one-half his benefits received for such week. However, a claimant's
"benefit charges” for extended benefits attributable to service in the employ of a governmental entity
referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
of such extended benefit.

3. For each week partial benefits are received, the claimant's "benefit charges" shall be computed (i)
in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
benefits as in subdivision 2 of this subsection.

B. 1. The employing unit from whom such individual was separated, resulting in the current period
of unemployment, shall be the most recent employing unit for whom such individual has performed
services for remuneration (i) during thisty 30 days, whether or not such days are consecutive, or (ii)
during 240 hours. If such individual's unemployment is caused by separation from an employer, such
individual's "benefit charges” for such period of unemployment shall be deemed the responsibility of the
last employer for (i) thirty 30 days or (ii) 240 hours prior to such period of unemployment.

2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
Commission. The amount specified shall be conclusive on the employer unless, not later than thiry 30
days after the notice of benefit charges was mailed to its last known address or otherwise delivered to it,
the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
or a redetermination of such amount shall be in accordance with the provisions of § 60.2-500. The
decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
pursuant to the provisions of this section shall not address any issue involving the merits or conditions
of a claimant's separation from employment.

C. No "benefit charges" shall be deemed the responsibility of an employer of:

1. An individual whose separation from the work of such employer arose as a result of a violation of
the law by such individual, which violation led to confinement in any jail or prison;

2. An individual who voluntarily left employment in order to accept other employment, genuinely
believing such employment to be permanent;

3. An individual with respect to any weeks in which benefits are claimed and received after such
date as that individual refused to accept an offer of rehire by the employer because such individual was
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in training with approval of the Commission pursuant to § 60.2-613;

4. An individual who voluntarily left employment to enter training approved under § 236 of the
Trade Act of 1974 (19 U.S.C. § 2296 et seq.);

5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the
National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
and whose employment is terminated concurrent with and because of that member's return from active
duty;

6. An individual who left employment voluntarily with good cause due to a personal bona fide
medical reason caused by a non-job-related injury or medical condition; or

7. An individual participating as an inmate in (i) the Diversion Center Incarceration Program
pursuant to §19-2-316.3; Gy state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
&) (ii) community residential programs pursuant to §§ 53.1-177, 53.1-178, and 53.1-179; or & (iii)
any similar work release program, whose separation from work arose from conditions of release or
parole from such program.

§ 60.2-618. Disqualification for benefits.

An individual shall be disqualified for benefits upon separation from the last employing unit for
whom he has worked thirty 30 days or 240 hours or from any subsequent employing unit:

1. For any week benefits are claimed until he has performed services for an employer (i) during
thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause”
shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
An individual shall not be deemed to have voluntarily left work solely because the separation was in
accordance with a seniority-based policy.

2. a. For any week benefits are claimed until he has performed services for an employer (i) during
thirty 30 days, whether or not such days are consecutive, or (i) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision, "misconduct” includes, but shall not be limited to:

(1) An employee’s confirmed positive test for a nonprescribed controlled substance, identified as such
in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
¢riminal convictions made in a written job application furnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

3. a. If it is determined by the Commission that such individual has failed, without good cause, either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during thisty 30 days, whether or not such days are consecutive,
or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In determining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience, his length of unemployment and the accessibility of the available work from his
residence.

c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;

(2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
individual than those prevailing for similar work in the locality; or

(3) If as a condition of being employed the individual would be required to join a company union or
to resign from or refrain from joining any bona fide labor organization.

d. No individual shall be qualified for benefits during any week that such individual, in connection
with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
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recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during thisty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For fiftytwe 52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within thirty-six 36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be false, or has
knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum which has
been fraudulently obtained.

5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
release from prison or jail until he has performed services for an employer for (i) thisty 30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.

6. If such separation arose as a condition of the individual's parole or release from a custodial or
penal institution and such individual was participating in the Diversion Center Incarceration Program
pursuant to § 19.2-316.3.
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APPENDIX H
VIRGINIA ACTS OF ASSEMBLY -- 2004 SESSION

CHAPTER 154

An Act 1o amend and reenact § 60.2-113 of the Code of Virginia, relating to the Virginia Employment
Commission workforce plan for times of economic recession, natural disaster and military
mobilization.

[S9]
Approved March 19, 2004

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-113 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-113. Employment stabilization.

The Commission shall take all necessary steps through its appropriate divisions and with the advice
of such advisory boards and committees as it may have to:

1. Establish a viable labor exchange system to promote maximum employment for the
Commonwealth of Virginia with priority given to those workers drawing unemployment benefits;

2. Maintain a solvent trust fund financed through equitable employer taxes whieh rhar provide
temporary partial income replacement to involuntarily unemployed covered workers;

3. Coordinate and conduct labor market information research studies, programs and operations,
including the development, storage, retrieval and dissemination of information on the social and
economic aspects of the Commonwealth and publish data needed by employers, economic development,
education and training entities, government and other users in the public and private sectors;

4. Determine and publish a list of jobs, trades, and professions for which a high demand of qualified
workers exists or is projected by the Commission. The Commission shall consult with the Virginia
Workforce Council in making such determination. Such information shall be published biennially and
disseminated to employers; education and training entities, including public two-year and four-year
institutions of higher education; government agencies, including the Gevemors Employment and
Fraining Department; the Department of Education; and public libraries; and other users in the public
and private sectors;

5. Prepare official short and long range population projections for the Commonwealth for use by the
General Assembly and state agencies with programs which involve or necessitate population projections;
and

6. Encourage and assist in the adoption of practical methods of vocational guidance, training and
retraining; and

7 Develop @ plan for implementation during times of economic reeession; natural disaster or military
sobilization whereby neeessary workers ean be provided.
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APPENDIX I
VIRGINIA ACTS OF ASSEMBLY -- 2004 SESSION

CHAPTER 495

An Act to amend and reenact § 60.2-513 of the Code of Virginia, relating to unemployment
compensation; employer penalties.

[S 130]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-513 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-513. Failure of employing unit to file reports; assessment and amount of penalty.

A. If any employing unit fails to file with the Commission any report which the Commission deems
necessary for the effective administration of this title within thirty 30 days after the Commission requires
the ‘same by written notice mailed to the last known address of such employing unit, the Commission
may determine on the basis of such information as it may have whether such employing unit is an
employer, unless such determination has already been made. Also, on the basis of such information, the
Commission may assess the amount of tax due from such employer and shall give written notice of such
determination and assessment to such employer. Such determination and assessment shall be final (i)
unless such employer, within thirty 30 days after the mailing to the employer at his last known address
or other service of the notice of such determination or assessment, applies to the Commission for a
review of such determination and assessment or (ii) unless the Commission, on its own motion, sets
aside, reduces or increases the same.

B. If any employer had wages payable for a calendar quarter and fails, without good cause shown, to
file any report as required of him under this title with respect to wages or taxes, the Commission shall
assess upon the employer a penalty of thirty deltars $75, which shall be in addition to the taxes due and
payable with respect to such report. A newly covered employer may file by the due date of the quarter
in which his account number is assigned by the Commission, without penalty. If such employer's report
is not filed by that date, and in the absence of good cause shown for the failure to so file, a thirty doHer
$75 penalty shall be assessed for each report. Penalties collected pursuant to this section shall be paid
into the Special Unemployment Compensation Administration Fund.
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CHAPTER 583

An Act 10 amend and reenact § 60.2-528 of the Code of Virginia, relating to benefit charges.

[S 179]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-528 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-528. Individual benefit charges.

A. An individual's "benefit charges” shall be computed in the following manner:

1. For each week benefits are received, a claimant's "benefit charges” shall be equal to his benefits
received for such week.

2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimant's
"benefit charges” shall be equal to one-half his benefits received for such week. However, a claimant's
"benefit charges” for extended benefits attributable to service in the employ of a governmental entity
referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
of such extended benefit.

3. For each week partial benefits are received, the claimant’s "benefit charges” shall be computed (i)
in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
benefits as in subdivision 2 of this subsection.

B. 1. The employing unit from whom such individual was separated, resulting in the current period
of unemployment, shall be the most recent employing unit for whom such individual has performed
services for remuneration (i) during thisty 30 days, whether or not such days are consecutive, or (ii)
during 240 hours. If such individual's unemployment is caused by separation from an employer, such
individual's "benefit charges" for such period of unemployment shall be deemed the responsibility of the
last employer for (i) thirty 30 days or (ii) 240 hours prior to such period of unemployment.

2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
Commission. The amount specified shall be conclusive on the employer unless, not later than thirty 30
days after the notice of benefit charges was mailed to its last known address or otherwise delivered to it,
the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
or a redetermination of such amount shall be in accordance with the provisions of § 60.2-500. The
decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
pursuant to the provisions of this section shall not address any issue involving the merits or conditions
of a claimant's separation from employment.

C. No "benefit charges" shall be deemed the responsibility of an employer of:

1. An individual whose separation from the work of such employer arose as a result of a violation of
the law by such individual, which violation led to confinement in any jail or prison;

2. An individual who voluntarily left employment in order to accept other employment, genuinely
believing such employment to be permanent;

3. An individual with respect to any weeks in which benefits are claimed and received after such
date as that individual refused to accept an offer of rehire by the employer because such individual was
in training with approval of the Commission pursuant to § 60.2-613;

4. An individual who voluntarily left employment to enter training approved under § 236 of the
Trade Act of 1974 (19 U.S.C. § 2296 et seq.);

5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the
National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
and whose employment is terminated concurrent with and because of that member's return from active
duty;

6. An individual who left employment voluntarily with good cause due to a personal bona fide
medical reason caused by a non-job-related injury or medical condition; ef

7. An individual participating as an inmate in (i) the Diversion Center Incarceration Program
pursuant to § 19.2-316.3; (ii) state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
(iii) community residential programs pursuant to §§ 53.1-177, 53.1-178, and 53.1-179; or (iv) any similar
work release program, whose separation from work arose from conditions of release or parole from such
program; or

8. An individual who was unable to work at his regular employment due to a disaster for which the
Governor, by executive order, has declared a state of emergency, if such disaster forced the closure of
the employer's business, and if the individual returned to his regular full-time employment once the
business reopened. In no case shall more than four weeks of benefit charges be waived.
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CHAPTER 496

An Act to amend and reenact §60.2-612 of the Code of Virginia, relating to eligibility for
unemployment compensation benefits.

[S 194]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-612 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-612. Benefit eligibility conditions.

An unemployed individual shall be eligible to receive benefits for any week only if the Commission
finds that:

1. He has, in the highest two quarters of earnings within his base period, been paid wages in
employment for employers that are equal to not less than the lowest amount appearing in Column A of
the "Benefit Table" appearing in § 60.2-602 on the line which extends through Division C and on which
in Column B of the "Benefit Table" appears his weekly benefit amount. Such wages shall be earned in
not less than two quarters.

2. a. His total or partial unemployment is not due to a labor dispute in active progress or to
shutdown or start-up operations caused by such dispute which exists (i) at the factory, establishment, or
other premises, including a vessel, at which he is or was last employed, or (ii) at a factory,
establishment or other premises, including a vessel, either within or without this Commonwealth, which
(a) is owned or operated by the same employing unit which owns or operates the premises at which he
is or was last employed and (b) supplies materials or services necessary to the continued and usual
operation of the premises at which he is or was last employed. This subdivision shall not apply if it is
shown to the satisfaction of the Commission that:

(1) He is not participating in or financing or directly interested in the labor dispute; and

(2) He does not belong to a grade or class of workers of which, immediately before the
commencement of the labor dispute, there were members employed at the premises, including a vessel,
at which the labor dispute occurs, any of whom are participating in or financing or directly interested in
the dispute.

b. II; separate branches of work which are commonly conducted as separate businesses at separate
premises are conducted in separate departments of the same premises, each such department shall, for
the purposes of this subdivision, be deemed to be a separate factory, establishment or other premises.
Membership in a union, or the payment of regular dues to a bona fide labor organization, however, shall
not alone constitute financing a labor dispute.

3. He is not receiving, has not received or is not seeking unemployment benefits under an
unemployment compensation law of any other state or of the United States; however, if the appropriate
agency of such other state or of the United States finally determines that he is not entitled to such
unemployment benefits, this subdivision shall not apply.

4. He is not on a bona fide paid vacation. If an individual is paid vacation pay for any week in an
amount less than the individual's weekly benefit amount his eligibility for benefits shall be computed
under the provisions of § 60.2-603.

5. He has registered for work and thereafter has continued to report at an employment office in
accordance with such regulations as the Commission may prescribe. The Commission may, by
regulation, waive or alter either or both of the requirements of this subdivision for certain types of cases
when it finds that compliance with such requirements would be oppressive, or would be inconsistent
with the purposes of this title.

6. He has made a claim for benefits in accordance with regulations the Commission may prescribe.

7. a. He is able to work, is available for work, and is actively seeking and unable to obtain suitable
work. Every claimant who is totally unemployed shall report to the Commission the names of employers
contacted each week in his effort to obtain work. This information may be subject to employer
verification by the Commission through a program designed for that purpose. The Commission may
determine that registration by a claimant with the Virginia State Job Service may constitute a valid
employer contact and satisfy the search for work requirement of this subsection in labor market areas
where job opportunities are limited. The Commission may determine that an individual, whose usual and
customary means of soliciting work in his occupation is through contact with a single hiring hall which
makes contacts with multiple employers on behalf of the claimant, meets the requirement that he be
actively seeking and unable to obtain suitable work by contacting that hiring hall alone. In areas of high
unemployment, as determined by the Commission, the Commission has the authority to adjust the
requirement that he be actively seeking and unable to obtain suitable work.

A-80



20of2

b. An individual who leaves the normal labor market area of the individual for the major portion of
any week is presumed to be unavailable for work within the meaning of this section. This presumption
may be overcome if the individual establishes to the satisfaction of the Commission that the individual
has conducted a bona fide search for work and has been reasonably accessible to suitable work in the
labor market area in which the individual spent the major portion of the week to which the presumption
applies.

c. An individual whose type of work is such that it is performed by individuals working two or more
shifts in a twenty-feur 24-hour period shall not be deemed unavailable for work if the individual is
currently enrolled in one or more classes of education related to employment or is continuing in a
certificate or degree program at an institution of higher education, provided that the enrollment would
only limit the individual's availability for one shift and the individual is otherwise available to work any
of the other shifts.

8. He has given notice of resignation to his employer and the employer subsequently made the
termination of employment effective immediately prior to the date of termination as given in the notice,
but in no case to shall unemployment compensation benefits awarded under this subdivision exceed two
weeks for which he would have weorked had the employee separated from empleyment on the date ef
termination as given in the metiee; provided, that the claimant could not establish good cause for leaving
work pursuant to § 60.2-618 and was not discharged for misconduct as provided in § 60.2-618.

9. Beginning January 6, 1991, he has served a waiting period of one week during which he was
eligible for benefits under this section in all other respects and has not received benefits, except that
only one waiting week shall be required of such individual within any benefit year. For claims filed
effective November 28, 1999, and after, this requirement shall be waived for any individual whose
unemployment was caused by his employer terminating operations, closing its business or declaring
bankruptcy without paying the final wages earned as required by § 40.1-29 of the Code of Virginia.
Notwithstanding any other provision of this title, if an employer who terminates operations, closes its
business or declares bankruptcy pays an individual his final wages after the period of time prescribed by
§ 40.1-29 of the Code of Virginia, such payment shall not be offset against the benefits the individual
was otherwise entitled to receive and shall not, under any circumstances, cause such individual to be
declared overpaid benefits.

10. He is not imprisoned or confined in jail.

11. He participates in reemployment services, such as job search assistance services, if he has been
determined to be likely to exhaust regular benefits and need reemployment services pursuant to a
profiling system established by the Commission, unless the Commission determines that (i) such
claimant has completed such services or (ii) there is good cause for such claimant's failure to participate
in such services.
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CHAPTER 686

An Act 10 amend and reenact § 2.2-2670 of the Code of Virginia and to amend the Code of Virginia by
adding in Tite 2.2 a chapter numbered 4.1, consisting of sections numbered 2.2-435.1 through
2.2-435.5, by adding a section numbered 37.1-207.1, relating to the special advisor for workforce
development; review of job training and drug and alcohol treatment programs; performance-based
budgeting.

[S 304]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:
1. That § 2.2-2670 of the Code of Virginia is amended and reenacted and that the Code of Virginia
is amended by adding in Title 2.2 a chapter numbered 4.1, consisting of sections numbered
2.2-435.1 through 2.2-435.5, and by adding a section numbered 37.1-207.1 as follows:
CHAPTER4.1.
SPECIAL ADVISOR FOR WORKFORCE DEVELOPMENT.

§ 2.2-435.1. Definitions.

As used in this chapter:

“Local workforce investment board" means a local workforce investment board established under
$§ 117 of the WIA.

"One-stop center," "one-stop operator,” or "one-stop" means one or more centers that provide
comprehensive workforce services to employers, employees, and job seekers, and includes entities
designated or certified under § 121 (d) of the WIA.

"Special Advisor" means the Special Advisor to the Governor for Workforce Development.

"WIA" means the federal Workforce Investment Act of 1998 (P.L. 105-220).

§ 2.2-435.2. Position created.

There is created in the Office of the Governor the position of Special Advisor to the Governor for
Workforce Development. The Special Advisor shall be appointed by the Governor. The Special Advisor
shall be responsible for the tasks assigned to him by law or by the Governor.

§ 2.2-435.3. Responsibilities of the Special Advisor.

The Special Advisor's responsibilities shall not be limited 1o, but shall include, to:

1. Serve as the liaison among state and local government, the Virginia Workforce Council, local
workforce investment boards, and the business community to assist in the implementation of workforce
development programs efficiently;

2. Review the allocation of all funds for workforce and career development programs and
recommend actions to better coordinate and implement the state's workforce development efforts and
eliminate duplication and overlaps in those efforts;

3. Lead the Virginia Workforce Council in implementing its policies and procedures for the Virginia
Workforce System;

4. Create a system to monitor the effectiveness of each one-stop center and recommend to the
Virginia Workforce Council specific, best management practices;

5. Create a system to measure and evaluate the performance of the local workforce investment
boards and recommend best management practices;

6. Oversee the monitoring of the expenditure data of local workforce investment boards, including
details of expenditures on training vouchers and supportive services, and report such data to the
Governor and the Virginia Workforce Council;

7. Develop and assist in the implementation of program policies and recommend revision of program
regulations to further the effective coordination of workforce and career development resources;

8. Monitor federal legislation and policy, in coordination with the Virginia Liaison Office, in order
to maximize the Commonwealth's effective use of and access to program funds;

9. Report annually to the Governor and to the Virginia Workforce Council on the progress in
coordinating workforce resources statewide, including (i) program success rates in relation to
performance measures established by the Virginia Workforce Council, (ii) obstacles to program and
n’els;urce coordination, and (iii) strategies for facilitating statewide program and resource coordination;
a

10. Perform any other duties as directed by the Governor in furtherance of the goal of statewide
coordination of workforce development activities.

§ 2.2-435.4. Additional responsibilities; review of state agency job training programs.

A. On or before December 1, 2005, the Special Advisor shall conduct a comprehensive review
identifying for each agency in the executive branch of state government (i) the job training program the
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agency administers; (ii) the program's objectives including the high-quality outcome measures for each
program objective; (iii) program actions to achieve the objectives; and (iv) the estimated costs necessary
to implement the program objectives.

B. Beginning in 20006, the Special Advisor shall report annually by December 1 of each year to the
Secretary of Finance, and the Chairs of the House Committee on Appropriations and the Senate
Committee on Finance the following information for each agency-administered job training program: (i)
the amount of funding expended under such program for the prior fiscal year; (ii) the number of
individuals served by the program using that funding; (iii} the extent to which program objectives have
been accomplished as reflected by an evaluation of the high-quality outcome measures; and (iv) how
effectiveness could be improved.

§ 2.2-435.5. Additional responsibilities; recommendations on agency-administered job training
programs; performance-based budgeting provisions.

A. The Special Advisor shall develop a standard format providing a summary comparison of the per
person costs for each program, a comparative rating of each program based on success in meeting
program objectives, and an explanation of the extent to which an individual agency's appropriation
requests incorporate the data reflected in the summary cost comparison and the comparative rating.
Such explanation shall specify whether the agency proposes proportionately more or less funding for a
given job training program, and describe how the comparative rating and summary cost comparison
affected that proposal.

B. Beginning in 2006, the Special Advisor shall compile the summary comparisons described in
subsection A and report annually by December 1 to the Governor and the General Assembly identifying
the most effective job training programs, based on a combination of per person costs and success in
meeting program objectives, and recommending the redirection of program funding on that basis.

§ 2.2-2670. Powers and duties of the Council; Virginia Workforce Network created.

A. The Council shall work with the Special Advisor for Workforce Development pursuant to Chapter
4.1 (§2.2-435.1 et seq.) of this title to undertake the following actions to implement and foster
workforce training, exclusive of the career and technical education programs provided through and
administered by the public school system:

1. Provide policy advice to the Governor on workforce and workforce development issues;

2. Provide policy direction to local workforce investment boards;

3. Identify current and emerging statewide workforce needs of the business community;

4, Forecast and identify training requirements for the new workforce;

5. Create strategies that will match trained workers with available jobs;

6. Establish the procedures, criteria and performance measures for the Workforce Development
Training Fund as established pursuant to Article 4 (§ 60.2-318 et seq.) of Chapter 3 of Title 60.2;

7. Provide an annual report to the Governor concerning its actions and determinations under
subdivisions 1 through 5;

8. Create procedures, guidelines, and directives applicable to local workforce investment boards and
the operation of one-stops, as necessary and appropriate to carry out the purposes of this article; and

9. Perform any act or function in accordance with the purposes of this article.

The Special Advisor for Workforce Development shall assist the Council in carrying out the powers
and duties enumerated by this subsection.

B. The Council shall establish at least two committees as follows: one committee to accomplish the
aims of the WIA and one committee to focus on high-technology workforce training needs.

C. The Secretary of Commerce and Trade and, the Council and the Special Advisor for Workforce
Development shall assist the Governor in complying with the provisions of the WIA, including the
creation of a Virginia workforce development system to be known as the Virginia Workforce Network.

D. The Council and the Special Advisor for Workforce Development shall assist the Governor in the
following areas with respect to workforce development: development of the WIA State Plan;
development and continuous improvement of a statewide workforce development system; development
of linkages to ensure coordination and nonduplication among programs and activities; review of local
plans; designation of local areas; development of local discretionary allocation formulas; development
and continuous improvement of comprehensive state performance measures including, without limitation,
performance measures reflecting the degree to which one-stop centers provide comprehensive services
with all mandatory partners and the degree to which local workforce investment boards have obtained
funding from sources other than the WIA; preparation of the annual report to the U.S. Secretary of
Labor; development of a statewide employment statistics system; development of incentive grant
applications; and development of a statewide system of one-stop centers that provide comprehensive
workforce services 1o employers, employees, and job seekers.

The Council shall share information regarding its meetings and activities with the public.

E. Each local workforce investment board shall develop and submit to the Special Advisor for
Workforce Development and the Virginia Workforce Council an annual workforce demand plan for its
workforce investment board area based on a survey of local and regional businesses that reflects the
local employers' needs and requirements and the availability of trained workers to meet those needs and
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requirements; designate or certify one-stop operators; identify eligible providers of youth activities;
identify eligible providers of intensive services if unavailable at one-stop; develop a budget; conduct
local oversight of one-stop operators and training providers in partnership with its local chief elected
official; negotiate local performance measures, including incentives for good performance and penalties
for inadequate performance; assist in developing statewide employment statistics; coordinate workforce
investment activities with economic development strategies and the annual demand plan, and develop
linkages among them; develop and enter into memoranda of understanding with one-stop partners and
implement the terms of such memoranda; promote participation by the private sector; actively seek
sources of financing in addition to WIA funds; report performance statistics to the Virginia Workforce
Council; and certify local training providers in accordance with criteria provided by the Virginia
Workforce Council.

Each local workforce investment board shall share information regarding its meetings and activities
with the public.

F. Each chief local elected official shall consult with the Governor regarding designation of local
workforce investment areas; appoint members to the local board in accordance with state criteria; serve
as the local grant recipient unless another entity is designated in the local plan; negotiate local
performance measures with the Governor; assure ensure that all mandated partners are active participants
in the local workforce investment board and one-stop center and collaborate with the local workforce
investment board on local plans and program oversight.

G. Each local workforce investment board shall develop and enter into a memorandum of
understanding concerning the operation of the one-stop delivery system in the local area with each entity
that carries out any of the following programs or activities:

1. Programs authorized under Title I of the WIA;

2. Programs authorized under the Wagner-Peyser Act (29 U.S.C. § 49 et seq.);

3. Adult education and literacy activities authorized under Title II of the WIA;

4. Programs authorized under Title I of the Rehabilitation Act of 1973 (29 U.S.C. § 720 et seq.);

5. Welfare-to-work programs authorized under § 403 (a) (5) of the Social Security Act (42 U.S.C.
§ 603 (a) (5));

6. Activities authorized under title V of the Older Americans Act of 1965 (42 U.S.C. § 3056 et seq.);

7. Postsecondary vocational education activities authorized under the Carl D. Perkins Vocational and
Applied Technology Education Act (20 U.S.C. § 2301 et seq.);

8. Activities authorized under chapter 2 of Title I of the Trade Act of 1974 (19 U.S.C. § 2271 et
seq.);

9. Activities pertaining to employment and training programs for veterans authorized under chapter
41 of title 38, United States Code;

10. Employment and training activities carried out under the Community Services Block Grant Act
(42 U.S.C. § 9901 et seq.);

11. Employment and training activities carried out by the United States Department of Housing and
Urban Development;

12. Programs authorized under Title 60.2, in accordance with applicable federal law;

13. Workforce development activities or work requirements of the Temporary Assistance to Needy
Families (TANF) program known in Virginia as the Virginia Initiative for Employment, not Welfare
{(VIEW) program established pursuant to § 63.2-608; and

14. The workforce development activities or work programs authorized under the Food Stamp Act of
1977 (7 U.S.C. § 2011 et seq.).

H. The Virginia Secretary of Commerce and Trade, and at his direction, the Virginia Employment
Commission, shall be responsible for the coordination of the Virginia Workforce Network and the
implementation of the WIA.

§ 37.1-207.1. Review of state agency alcohol and drug treatment programs.

A. On or before December 1, 2005, the Council shall forward to the Governor and the General
Assembly a Comprehensive Interagency State Plan identifying for each agency in state government (i)
the alcohol or drug treatment program the agency administers; (ii) the program's objectives, including
outcome measures for each program objective; (iii) program actions to achieve the objectives; (iv) the
costs necessary to implement the program actions; and (v) an estimate of the extent these programs
have met demand for alcohol and drug treatment services in the Commonwealth. The Council shall
develop specific criteria for outcome data collection for all affected agencies, including a comparison of
the extent to which the existing outcome measures address applicable federally mandated outcome
measures and an identification of common outcome measures across agencies and programs. The plan
shall also include an assessment of each agency's capacity to collect, analyze, and report the
information required by subsection B.

B. Beginning in 2006, the Comprehensive Interagency State Plan shall include the following analysis
for each agency-administered alcohol or drug trearment program: (i) the amount of funding expended
under such program for the prior fiscal year; (ii) the number of individuals served by the program using
that funding; (iii) the extent to which program objectives have been accomplished as reflected by an
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evaluation of outcome measures; (iv) identifying the most effective alcohol or drug treatment, based on
a combination of per person costs and success in meeting program objectives; (v) how effectiveness
could be improved; (vi) an estimate of the cost effectiveness of these programs; and (vii)
recommendations on the funding of programs based on these analyses.

C. All agencies identified in the Comprehensive Interagency State Plan as administering an alcohol
or drug treatment program shall provide such information and staff support as is necessary for the
Council to complete the Plan. In addition, any agency that captures outcome related information
concerning alcohol or drug programs identified in subsection B shall make this information available

for analysis upon request.
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APPENDIX M
2004 SESSION

INTRODUCED

047182228
HOUSE BILL NO. 177
Offered January 14, 2004
Prefiled January 6, 2004
A BILL to amend and reenact § 60.2-618 of the Code of Virginia, relating to unemployment
compensation; good cause.

Patrons—Baskerville, Barlow and Hull
Referred to Committee on Commerce and Labor

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-618 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-618. Disqualification for benefits.

An individual shall be disqualified for benefits upon separation from the last employing unit for
whom he has worked thirty 30 days or 240 hours or from any subsequent employing unit:

1. For any week benefits are claimed until he has performed services for an employer (i) during
thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause”
shall not include voluntarily leaving work with an employer to become self-employed er G

work with an empleyer to accompany of to join his or her speuse in & new loeality.
An individual shall not be deemed to have voluntarily left work solely because the separation was in
accordance with a seniority-based policy.

2. a. For any week benefits are claimed until he has performed services for an employer (1) during
thirty 30 days, whether or not such days are consecutive, or (if) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision, "misconduct” includes, but shall not be limited to:

(1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
criminal convictions made in a written job application fumnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

3. a. If it is determined by the Commission that such individual has failed, without good cause, either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during thirty 30 days, whether or not such days are consecutive,
or (i) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In determining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience, his length of unemployment and the accessibility of the available work from his
residence.

¢. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;

(2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
individual than those prevailing for similar work in the locality; or

(3) If as a condition of being employed the individual would be required to join a company union or
to resign from or refrain from joining any bona fide labor organization.

d. No individual shall be qualified for benefits during any week that such individual, in connection
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with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Heaith and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For fifertwe 52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within #hirty-six36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be false, or has
knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum which has
been fraudulently obtained.

5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
release from prison or jail until he has performed services for an employer for (i) thirty 30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.
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APPENDIX N
2004 SESSION

INTRODUCED

040140308
HOUSE BILL NO. 329
Offered January 14, 2004
Prefiled January 12, 2004
A BILL to amend and reenact § 60.2-618 of the Code of Virginia, relating to disqualification for
unemployment compensation benefits.

Patron—Griffith
Referred to Committee on Commerce and Labor

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-618 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-618. Disqualification for benefits.

An individual shall be disqualified for benefits upon separation from the last employing unit for
whom he has worked thirty30 days or 240 hours or from any subsequent employing unit:

1. For any week benefits are claimed until he has performed services for an employer (i) during
thirty30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently becomes
totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause”
shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
An individual shall not be deemed to have voluntanly left work solely because the separation was in
accordance with a seniority-based policy.

2. a. For any week benefits are claimed until he has performed services for an employer (i) during
thirty30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently becomes
totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision, "misconduct” includes, but shall not be limited to:

(1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
criminal convictions made in a written job application furnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

(3) An action by an employee of an employer licensed by the Department of Social Services that
violates a standard or regulation of the Department of Social Services, which violation would cause the
employer to be sanctioned or have its license suspended by the Department of Social Services.

3. a. If it is determined by the Commission that such individual has failed, without good cause, either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during thirty30 days, whether or not such days are consecutive,
or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In determining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience, his length of unemployment and the accessibility of the available work from his
residence.

c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;

(2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
individual than those prevailing for similar work in the locality; or
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(3) If as a condition of being employed the individual would be required to join a company union or
to resign from or refrain from joining any bona fide labor organization.

d. No individual shall be qualified for benefits during any week that such individual, in connection
with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during #hirty30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For Hfeytwe52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within thirty—$i%36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be false, or has
knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum whiehthar
has been fraudulently obtained.

5. If such separation arose as a result of an unlawful act whiehzhat resulted in a conviction and after
his release from prison or jail until he has performed services for an employer for (i) thirty30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.
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2004 SESSION

INTRODUCED

040502368
HOUSE BILL NO. 505
Offered January 14, 2004
Prefiled January 13, 2004
A BILL 10 amend and reenact §60.2-603 of the Code of Virginia, relating to unemployment
compensation; wage offsets.

Patrons—Keister and Armstrong
Referred to Committee on Commerce and Labor

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-603 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-603. Weekly benefit for unemployment.

A. Each eligible individual who is unemployed in any week shall be paid for such week a benefit
equal to his weekly benefit amount less any part of the wages payable to him for such week which is in
excess of twenty-five doHars$700. Where such excess is not a multiple of ere deHar $1, it shall be
computed to the next highest multiple of eae deHar$1.

B. Wages earned on a shift commencing Saturday and ending Sunday shall be allocated to the week
in which the claimant earns the majority of wages for such work.
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2004 SESSION
INTRODUCED

040509228
HOUSE BILL NO. 840
Offered January 14, 2004
Prefiled January 14, 2004
A BILL to amend and reenact $§ 60.2-528 and 60.2-618 of the Code of Virginia, relating to
unemployment compensation; victims of domestic violence or sexual assault.

Patron—Baskerville
Referred to Committee on Commerce and Labor

Be it enacted by the General Assembly of Virginia:

1. That §§ 60.2-528 and 60.2-618 of the Code of Virginia are amended and reenacted as follows:

§ 60.2-528. Individual benefit charges.

A. An individual's "benefit charges" shall be computed in the following manner:

1. For each week benefits are received, a claimant's "benefit charges" shall be equal to his benefits
received for such week.

2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimant's
"benefit charges" shall be equal to one-half his benefits received for such week. However, a claimant's
"benefit charges" for extended benefits attributable to service in the employ of a governmental entity
referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
of such extended benefit.

3. For each week partial benefits are received, the claimant's "benefit charges" shall be computed (i)
in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
benefits as in subdivision 2 of this subsection.

B. 1. The employing unit from whom such individual was separated, resulting in the current period
of unemployment, shall be the most recent employing unit for whom such individual has performed
services for remuneration (i) during thisty 30 days, whether or not such days are consecutive, or (ii)
during 240 hours. If such individual's unemployment is caused by separation from an employer, such
individual's "benefit charges" for such period of unemployment shall be deemed the responsibility of the
last employer for (i) thirty 30 days or (1i) 240 hours prior to such period of unemployment.

2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
Commission. The amount specified shall be conclusive on the employer unless, not later than thirty 30
days after the notice of benefit charges was mailed to its last known address or otherwise delivered to it,
the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
or a redetermination of such amount shall be in accordance with the provisions of § 60.2-500. The
decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
pursuant to the provisions of this section shall not address any issue involving the merits or conditions
of a claimant's separation from employment.

C. No "benefit charges" shall be deemed the responsibility of an employer of:

1. An individual whose separation from the work of such employer arose as a result of a violation of
the law by such individual, which violation led to confinement in any jail or prison;

2. An individual who voluntarily left employment in order to accept other employment, genuinely
believing such employment to be permanent;

3. An individual with respect to any weeks in which benefits are claimed and received after such
date as that individual refused to accept an offer of rehire by the employer because such individual was
in training with approval of the Commission pursuant to § 60.2-613;

4. An individual who voluntarily left employment to enter training approved under § 236 of the
Trade Act of 1974 (19 U.S.C. § 2296 et seq.);

5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the
National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
and whose employment is terminated concurrent with and because of that member's return from active
duty;

6. An individual who left employment voluntarily with good cause due to a personal bona fide
medical reason caused by a non-job-related injury or medical condition; e

7. An individual participating as an inmate in (i) the Diversion Center Incarceration Program
pursuant to § 19.2-316.3; (ii) state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
(iii) community residential programs pursuant to §§ 53.1-177, 53.1-178, and 53.1-179; or (iv) any similar
work release program, whose separation from work arose from conditions of release or parole from such
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program; or

8. An individual who voluntarily left work due to circumstances directly resulting from domestic
violence or sexual assault.

§ 60.2-618. Disqualification for benefits.

An individual shall be disqualified for benefits upon separation from the last employing unit for
whom he has worked thirty 30 days or 240 hours or from any subsequent employing unit:

1. For any week benefits are claimed until he has performed services for an employer (i) during
thiry 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause”
shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
An individual shall not be deemed to have voluntarily left work solely because the separation was in
accordance with a seniority-based policy. As used in this chapter, "good cause" shall include voluntarily
leaving work due to circumstances directly resulting from domestic violence or sexual assault if the
employee (i) reasonably fears future domestic violence or sexual assault at or en route to or from his
workplace; (ii) wishes to relocate to avoid future domestic violence or sexual assault against him or his
SJamily; or (iii) reasonably believes that leaving work is necessary for the safety of himself or his family.
For the purposes of this title, "domestic violence" shall be defined as it is in subdivision 7 of
§ 38.2-508.

2. a. For any week benefits are claimed until he has performed services for an employer (i) during
thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision, "misconduct” includes, but shall not be limited to:

(1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
criminal convictions made in a written job application furnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

3. a. If it is determined by the Commission that such individual has failed, without good cause, either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during thirty 30 days, whether or not such days are consecutive,
or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In determining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience, his length of unemployment and the accessibility of the available work from his
residence.

c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;

(2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
individual than those prevailing for similar work in the locality; or

(3) If as a condition of being employed the individual would be required to join a company union or
to resign from or refrain from joining any bona fide labor organization.

d. No individual shall be qualified for benefits during any week that such individual, in connection
with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
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and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during shisty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For fifertwe 52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within thirty-six 36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be false, or has
knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum which has
been fraudulently obtained.

5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
release from prison or jail until he has performed services for an employer for (i) thisty 30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.
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2004 SESSION

INTRODUCED

040514324
HOUSE BILL NO. 526
Offered January 14, 2004
Prefiled January 13, 2004
A BILL 1o amend and reenact §§ 2.2-204, 2.2-703, 2.2-2669, 2.2-2670, 15.2-1308, 22.1-227, 40.1-117,
40.1-118, 51.5-9, 60.2-110, 60.2-115, 60.2-613, 63.2-608, and 63.2-801 of the Code of Virginia and
to amend the Code of Virginia by adding in Title 2.2 a chapter numbered 9.01, consisting of articles
numbered 1 and 2, containing sections numbered 2.2-904.1 through 2.2-904.8, and to repeal
§§ 2.2-904, 60.2-309, 60.2-310, 60.2-318, 60.2-319, 60.2-320, 60.2-321, 60.2-322, and 60.2-400 of
the Code of Virginia, relating to consolidating administration of workforce training programs.

Patron—Hogan
Referred to Committee on General Laws

Be it enacted by the General Assembly of Virginia:

1. That §§2.2-204, 2.2-703, 2.2-2669, 2.2-2670, 15.2-1308, 22.1-227, 40.1-117, 40.1-118, 51.5-9,
60.2-110, 60.2-115, 60.2-613, 63.2-608, and 63.2-801 of the Code of Virginia are amended and
reenacted and that the Code of Virginia is amended by adding in Title 2.2 a chapter numbered
9.01, consisting of articles numbered 1 and 2, containing sections numbered 2.2-904.1 through
2.2-904.8, as follows:

§ 2.2-204. Position established; agencies for which responsible; additional duties.

The position of Secretary of Commerce and Trade (the "Secretary") is created. The Secretary shall be
responsible to the Governor for the following agencies: Department of Business Assistance, Department
of Forestry, Virginia Economic Development Partnership Authority, Virginia Tourism Authority,
Department of Labor and Industry, Department of Mines, Minerals and Energy, Virginia Employment
Commission, Department of Professional and Occupational Regulation, Milk Commission, Department of
Agriculture and Consumer Services, Department of Housing and Community Development, Department
of Minority Business Enterprise, Virginia Housing Development Authority, Virginia Resources
Authority, Virginia Racing Commission, Tobacco Indemnification and Community Revitalization
Commission, Virginia Agricultural Council, Board of Accountancy, ard Virginia Marine Products Board,
and the Department of Workforce Development. The Governor, by executive order, may assign any state
executive agency to the Secretary, or reassign any agency listed in this section to another Secretary.

The Secretary shall implement the provisions of the Virginia Biotechnology Research Act (§ 2.2-5500
et seq.).

§ 2.2-703. Powers and duties of Department with respect to aging persons; area agencies on aging.

A. The mission of the Department shall be to improve the quality of life for older Virginians and to
act as a focal point among state agencies for research, policy analysis, long-range planning, and
education on aging issues. The Department's policies and programs shall be designed to enable older
persons to be as independent and self-sufficient as possible. The Department shall promote local
participation in programs for older persons, evaluate and monitor the services provided for older
Virginians and provide information to the general public. In furtherance of this mission, the Department
shall have, without limitation, the following duties to:

1. Study the economic and physical condition of the residents in the Commonwealth whose age
qualifies them for coverage under Public Law 89-73 or any law amendatory or supplemental thereto of
the Congress of the United States, and the employment, medical, educational, recreational and housing
facilities available to them, with the view of determining the needs and problems of such persons;

2. Determine the services and facilities, private and governmental and state and local, provided for
and available to older persons and to recommend to the appropriate persons such coordination of and
changes in such services and facilities as will make them of greater benefit to older persons and more
responsive to their needs;

3. Aet Except as otherwise provided with respect to workforce training programs pursuant to
Chapter 9.01 (§ 2.2-904.1 et seq.) of this title, act as the single state agency, under Public Law 89-73 or
any law amendatory or supplemental thereto of the Congress of the United States, and as the sole
agency for administering or supervising the administration of such plans as may be adopted in
accordance with the provisions of such laws. The Department may prepare, submit and carry out state
plans and shall be the agency primarily responsible for coordinating state programs and activities related
to the purposes of, or undertaken under, such plans or laws;

4. Apply Except as otherwise provided with respect to workforce training programs pursuant to
Chapter 9.01 (§ 2.2-904.1 et seq.) of this title, apply, with the approval of the Governor, for and expend
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such grants, gifts or bequests from any source that becomes available in connection with its duties under
this section, and may comply with such conditions and requirements as may be imposed in connection
therewith;

5. Hold hearings and conduct investigations necessary to pass upon applications for approval of a
project under the plans and laws set out in subdivision 3, and shall make reports to the Secretary of the
United States Department of Health and Human Services as may be required;

6. Designate area agencies on aging pursuant to Public Law 89-73 or any law amendatory or
supplemental thereto of the Congress of the United States and to adopt regulations for the composition
and operation of such area agencies on aging;

7. Provide information to consumers and their representatives concerning the recognized features of
special care units. Such information shall educate consumers and their representatives on how to choose
special care and may include brochures and electronic bulletin board notices;

8. Provide staff support to the Commonwealth Council on Aging;

9. Assist state, local, and nonprofit agencies, including, but not limited to, area agencies on aging, in
identifying grant and public-private partnership opportunities for improving services to elderly
Virginians;

10. Contract with a not-for-profit Virginia corporation granted tax-exempt status under § 501 (c) (3)
of the Internal Revenue Code with statewide experience in Virginia in conducting a state long-terrn care
ombudsman program or designated area agencies on aging for the administration of the ombudsman
program. The Department may also contract with such entities for the administration of elder rights
programs as authorized under Public Law 89-73, such as insurance counseling and assistance, and to
create an elder information/elder rights center; and

11. Serve as the focal point for the rights of older Virginians and their families by establishing,
maintaining and publicizing a toll-free number to provide resource and referral information, and to
provide such other assistance and advice as may be requested.

B. The governing body of any county, city or town may appropriate funds for support of area
agencies on aging designated pursuant to subdivision A. 6.

C. All agencies of the Commonwealth shall assist the Department in effectuating its functions in
accordance with its designation as the single state agency as required in subdivision A. 3.

D. As used in this chapter, "older Virginians" or "older persons” mean persons aged sixty years or
older.

CHAPTER 9.01.
DEPARTMENT OF WORKFORCE DEVELOPMENT.
Article 1.
General Provisions.

§ 2.2-904.1. Department created; appointment of Director.

There is created the Department of Workforce Development ("Department”). The Department shall
consist of a Director who shall be appointed by the Governor, to serve at his pleasure.

§ 2.2-904.2. Duties of Director; powers.

A. The Director shall, under the direction and control of the Governor, exercise the powers and
perform the duties conferred or imposed upon him by law and perform such other duties as may be
required by the Governor.

B. The Department or, with the approval of the Director, a division of the Department, shall have
the power 1o adopt regulations and issue guidelines necessary or incidental to the performance of the
duties or execution of the powers conferred under this title and other relevant chapters, which
regulations shall be adopted by the Department in accordance with the provisions of Article 2
(§ 2.2-4006 et seq.) of the Administrative Process Act.

§ 2.2-904.3. Responsibilities of the Department.

The Department shall serve as program administrator and fiscal agent for the programs identified in
§ 2.2-904.5, which together shall be known as the Workforce Development Program. The responsibilities
of the Department shall include but not be limited to:

1. Serve as the liaison among state government, the Virginia Workforce Council, local workforce
investment boards, and the business community in order to implement the Workforce Development
Program efficiently;

2. Administer the Workforce Development Program, and ensure that the programs and initiatives
encompassed in that Program are made parters in the local workforce investment boards and one-stop
centers;

3. Establish the procedures, criteria and performance measures for the Workforce Development
Training Fund established pursuant to Article 4 (§ 60.2-318 et seq.) of Chapter 3 of Title 60.2;

4. Administer and allocate all funds for workforce development from all sources, including federal
and state funds, and private donations;

5. In coordination with the Virginia Workforce Council, develop uniform policies and procedures for
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one-stop centers, including standardized forms and applications;

6. In coordination with the Virginia Workforce Council, monitor the effectiveness of each one-stop
center and recommend any necessary improvements;

7. In coordination with the Virginia Workforce Council, establish measures to evaluate the
performance of the local workforce investment boards;

8. Monitor the expenditure data of local workforce investment boards, including details of
expenditures on training vouchers and supportive services, and report such data to the Virginia
Workforce Council;

9. Establish minimum standards for recertification of training providers;

10. Clarify and monitor the policy for participants exiting from the WIA programs;

11. Develop and implement program policies and draft and revise program regulations so as to
further the effective coordination of workforce training resources;

12. Monitor federal legislation and policy in order to maximize the Commonwealth's effective use of
program funds; and

13. Perform any other duties in furtherance of the goal of statewide coordination of workforce
development activities.

§ 2.2-904.4. Definitions.

As used in this chapter, unless otherwise specified:

"Director" means the Director of the Department of Workforce Development.

"Local workforce investment board" means a local workforce investment board established under
§ 117 of the WIA.

"Department” means the Department of Workforce Development.

“One-stop center,”" "one-stop operator," or "one-stop" means one or more centers that provide
comprehensive workforce services to employers, employees, and job seekers, and includes entities
designated or certified under § 121 (d) of the WIA.

"WIA" means the federal Workforce Investment Act of 1998 (P.L. 105-220).

Article 2.
Programs.

§ 2.2-904.5. Authority to administer programs.

The Department shall administer the following workforce training activities, programs and initiatives:

1. Programs authorized under Title 1 of the WIA, including the Adult Program, the Dislocated
Worker Program, and the Youth Program;

2. Programs authorized under the Wagner-Peyser Act (29 U.S.C. § 49 et seq.), including the
Employment Service Program, pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of this title;

3. Adult education and literacy activities authorized under Title Il of the WIA;

4. Workforce development programs for disabled persons authorized under Title 1 of the
Rehabilitation Act of 1973 (29 U.S.C. § 720 et seq.);

5. Workforce development activities for economically disadvantaged persons aged 55 years and
older, authorized under Title V of the Older Americans Act of 1965 (42 U.S.C. § 3056 et seq.);

6. Secondary and post-secondary vocational education activities, provided to students in community
colleges, authorized under the Carl D. Perkins Vocational and Applied Technology Education Act (20
U.S.C. §2301 et seq.);

7. Workforce development activities for workers dislocated as a result of increased imports
authorized under Chapter 2 of Title 1l of the Trade Act of 1974 (19 U.S.C. § 2271 et seq.);

8. Workforce development activities pertaining to employment and training programs for veterans of
military service (38 U.S.C. § 4100 et seq.);

9. Workforce training activities funded pursuant to Article 3 (§ 15.2-1306 et seq.) of Chapter 13 of
Title 15.2;

10. Workforce development activities or work requirements of the Temporary Assistance to Needy
Families (TANF) program, and the Virginia Initiative for Employment, not Welfare (VIEW) program
established pursuant to § 63.2-608;

11. Workforce development activities or work programs for economically disadvantaged persons aged
18 10 50 years, authorized under the Food Stamp Act of 1977 (7 U.S.C. § 2011 et seq.);

12. Workforce Services, helping new and expanding businesses provide recruiting and training for
specific jobs to support job creation, authorized pursuant to § 2.2-904.6;

13. Virginia Registered Apprenticeship Program, providing career training through classroom
instruction and on-the-job training, authorized pursuant to Chapter 6 (§ 40.1-117 et seq.) of Title 40.1;

14. Occupational Adult and Career Technical Education program, providing post-secondary career
and technical education for persons needing training or retraining to re-enter the job market or advance
in a current position, administered through the public school system; and

15. The Workforce Development Training Fund, authorized pursuant to § 2.2-904.7.
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§ 2.2-904.6. Workforce Retraining Program.

A. The Department shall develop a program to provide consulting services and funding to assist
companies and businesses with retraining their existing workforces to increase productivity.

B. There is hereby established in the state treasury a special nonreverting fund to be known as the
Workforce Retraining Fund. The Retraining Fund shall consist of any moneys appropriated thereto by
the General Assembly from time to time and designated for it. Any moneys deposited to or remaining in
the Retraining Fund during or at the end of each fiscal year or biennium, including interest thereon,
shall not revert to the general fund but shall remain in the Retraining Fund and be available for
allocation under this article in ensuing fiscal years.

C. To be eligible for moneys from the Retraining Fund, a company shall:

1. Demonstrate that it is undergoing integration of new technology into its production process, a
change of product line in keeping with marketplace demands, or substantial change to its service
delivery process that would require assimilation of new skills and technological capabilities by the firm's
existing labor force;

2. Demonstrate that, for each such integration of new technology into its production process, change
of product line in keeping with marketplace demands, or substantial change to its service delivery
process:

a. No less than 10 and no more than 200 full-time employees are involved; and

b. A minimum capital investment of $500,000 is committed within a 12-month period;

3. Certify that:

a. The company has not received moneys from the Retraining Fund in the previous 24 months;

b. The company counted only full-time employees to qualify for the program; and

¢. Such full-time employees carry a minimum pay rate of 38 per hour; and

4. Meet such additional criteria as may be promulgated by the Department.

D. As used in this section:

"Capital investment” means an investment in real property, personal property, or both, at a
manufacturing or basic nonmanufacturing facility within the Commonwealth that is capitalized by the
company and that increases the productivity of the manufacturing facility, results in the utilization of a
more advanced technology than is in use immediately prior to such investment, or both. In order to
qualify as a capital investment, an investment in technology shall result in a measurable increase in
capacity or productivity, a measurable decrease in the production of flawed product, or both.

"Full-time employee"” means a natural person employed for indefinite duration, requiring a minimum
of either (i) 35 hours of the employee's time per week for the entire normal year, which "normal year"
must consist of at least 48 weeks or (ii) 1,680 hours per year. Seasonal or temporary employees shall
not qualify as new full-time employees under this section.

E. Moneys in the Retraining Fund shall be used solely for grants to eligible businesses as provided
in this section. The total amount of funds provided 10 eligible businesses under this section for any year
shall not exceed the amount appropriated by the General Assembly to the Retraining Fund for such
year. Expenditures and disbursements from the Retraining Fund shall be made by the State Treasurer on
warrants issued by the Comptroller upon written request signed by the Director or his designee. The
Retraining Fund shall be administered by the Director.

§ 2.2-904.7. Workforce Development Training Fund.

A. There is hereby created in the state treasury a special nonreverting fund to be known as the
Workforce Development Training Fund, hereafter referred to as "the Development Training Fund." The
Development Training Fund shall be established on the books of the Comptroller and shall include such
moneys as may be appropriated by the General Assembly from time to time. Interest earned on moneys
in the Development Training Fund shall remain in it and be credited 10 it. Any moneys remaining in the
Development Training Fund, including interest thereon, at the end of each fiscal year shall not revert to
the general fund but shall remain in the Development Training Fund.

B. The Development Training Fund is established for the purpose of providing workforce
development training grants to provide or expand, in an expeditious and coordinated manner, training
and retraining opportunities that would not otherwise exist for the Commonwealth's workforce. The
Development Training Fund is intended to supplement, but not to supplant or compete with, money
available through existing training programs.

C. The moneys in the Development Training Fund shall be used only for the following purposes:

1. To provide training for skills necessary for specific economic development opportunities and
industrial expansion initiatives;

2. To provide training to upgrade the skills of those workers who are unemployed and receiving
unemployment compensation;

3. To provide training 1o upgrade the skills of currently employed workers at risk of being
permanently laid off;

4. To provide grants to local workforce investment areas designated under the federal Workforce
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Investment Act of 1998 (P. L. 105-220), hereafter referred to as "the Act," to provide training and
employment services to address specific employer needs within the local areas designated under the Act;

5. To provide grants to local workforce investment areas designated under the Act to be used to
assist in the establishment of one-stop centers mandated by the Act;

6. To ensure the effective coordination of workforce services for employers and workers by designing
and implementing new technological interfaces among state agencies and local workforce investment
areas; and

7. To pay all expenses incurred by the Department associated with the administration of the
Development Training Fund and the payment of workforce development training grants, provided that
not more than seven and one-half percent of the moneys in the Development Training Fund shall be
used for such administrative expenses.

D. Expenditures from the Development Training Fund for purposes authorized in this section shall be
subject to the approval of the Director or his designee, based on procedures, criteria and performance
measures established by the Department. The amount of the grants eligible applicants will receive shall
be determined by June 30 of each year. Actions of the Director relating to the allocation and awarding
of grants shall be exempt from the provisions of the Administrative Process Act (§2.2-4000 et seq.)
pursuant to subdivision B 4 of § 2.2-4002.

E. Disbursements from the Fund shall be made by the State Treasurer on warrants issued by the
Comptroller upon written request signed by the Director or his designee.

F. The moneys in the Fund shall be continuously available to the Department for expenditure in
accordance with the provisions of this section.

§ 2.2-904.8. Virginia State Job Service; cooperation with U.S. Employment Service agencies.

A. The Department shall have all rights, powers and duties with respect to the establishment,
maintenance and operation of free employment offices in the Commonwealth and shall possess, exercise
and perform the same through a division known as the Virginia State Job Service. The Department,
through the Virginia State Job Service, shall establish and maintain free public employment offices in
such number and in such places as may be necessary for the proper administration of this title.

B. The Department, through the Virginia State Job Service, is designated as the state agency and
vested with all powers necessary to cooperate with the United States Employment Service in accordance
with the terms and conditions expressed in Chapter 4B (§ 49 et seq.) of Title 29 of the United States
Code.

C. The Director may cooperate with or enter into agreements with the Railroad Retirement Board, or
any other agency of the United States charged with the administration of an unemployment
compensation law, with respect to the maintenance and use of free employment service facilities.

D. Chapter 13 of the Acts of Assembly of 1933, providing for cooperation between the
Commonwealth and the United States Employment Service, is, subject to the provisions of this chapter,
continued in effect.

E. A special employment service account shall be maintained as a part of the Unemployment
Compensation Administration Fund for the purposes (i) of maintaining the public employment offices
established pursuant to this section, and (ii) of cooperating with the United States Employment Service.

F. The State Treasurer is authorized to receive all grants of money apportioned to the
Commonwealth under the federal law referred to in this section. All funds so received shall be paid into
the separate employment service account in the Unemployment Compensation Administration Fund, and
are to be held for appropriation to the Department for the purposes for which they are granted to the
Commonwealth. As a part of any such agreement referenced in subsection C, the Department may
accept moneys, services or quarters as a contribution to the employment service account.

§ 2.2-2669. Virginia Workforce Council; purpose; membership; terms; chairman; compensation; staff.

A. The Virginia Workforce Council (the Council) is established as a policy council, within the
meaning of § 2.2-2100, in the executive branch of state government. The purpose of the Council shall be
to assist the Governor in meeting workforce training needs in the Commonwealth.

B. The Council shall consist of not more than 29 members as follows:

1. The Council shall include two members of the House of Delegates to be appointed by the Speaker
of the House; and two members of the Senate to be appointed by the Senate Committee on Privileges
and Elections. Legislative members shall serve terms coincident with their terms of office.

2. The Governor; the Secretaries of Commerce and Trade, Education, and Health and Human
Resources; the Chancellor of the Virginia Community College System; the Commissioner of the Virginia
Employment Commission; and the president of the Virginia AFL-CIO shall serve as members.

3. The Govemor shall appoint members as follows: one mayor and one chairperson of a county
board of supervisors; one representative of labor in addition to the president of the Virginia AFL-CIO;
and not more than 15 members representing the business community, to include the presidents of the
Virginia Chamber of Commerce and the Virginia Manufacturer's Association, one representative of
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proprietary employment training schools, one representative of health care employers, and the remaining
members who are business owners, chief executive officers, chief operating officers, chief financial
officers, senior managers or other business executives or employers with optimum policy-making or
hiring authority and who shall represent diverse regions of the state, to include urban, suburban, and
rural areas, at least two of whom shall be members of local workforce investment boards.

Members appointed in accordance with this subdivision shall serve four-year terms, subject to the
pleasure of the Governor, and may be reappointed.

C. If one person appointed to fill one of the enumerated positions in subsection B also qualifies to
fill any other of the enumerated positions, such person may, at the discretion of the Governor, be
deemed to fill any or all of the enumerated positions for which such person qualifies.

D. The Governor shall select a chairman and vice chairman from among the 15 members
representing the business community appointed in accordance with subdivision 3 of subsection B. The
Council shall meet upon the call of the chair or the Governor.

E. Compensation of members shall be as follows:

1. Legislative members appointed in accordance with subdivision B 1 shall receive such
compensation as provided in §§ 2.2-2813 and 30-19.12.

2. Members of the Council appointed in accordance with subdivision B 2 shall not receive
compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
discharge of their duties as provided in § 2.2-2825.

3. Members of the Council appointed in accordance with subdivision B 3 shall not receive
compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
discharge of their duties as provided in § 2.2-2813.

F. The Virginia Employment Commission; the Virginia Community Cellege System; end the
Department of Bustness Assistanee Workforce Development shall serve as identify, designate and house
in its offices the staff to the Council, and act as fiscal agent for the Council and the WIA, as directed
by the Secretary of Commerce and Trade. Fhe Virginia Employment Commission shall aet as fiseal
agent for the Couneil and the WIA:

§ 2.2-2670. Powers and duties of the Council; Virginia Workforce Network created.

A. The Council, in coordination with the Department of Workforce Development, pursuant to
Chapter 9.01 (§ 2.2-904.1 et seq.) of this title, shall undertake the following to implement and foster
workforce training, exclusive of the career and technical education programs provided through and
administered by the public school system:

1. Provide policy advice to the Governor on workforce and workforce development issues;

2. Provide policy direction to local workforce investment boards;

3. Identify current and emerging statewide workforce needs of the business community;

4. Forecast and identify training requirements for the new workforce;

5. Create strategies that will match trained workers with available jobs;

6. Establish the procedures; eriteria and performance measures for the Wesrkforee
Training Fund as established pursuant to Artiele 4 (§-60-2-318 et seq of Chapter 3 of Title 60:2;

#- Provide an annual report to the Governor concemning its actions and determinations under
subdivisions 1 through 5;

87. Create procedures, guidelines, and directives applicable to local workforce investment boards and
the operation of one-stops, as necessary and appropriate to carry out the purposes of this article; and

98. Perform any act or function in accordance with the purposes of this article.

B. The Council shall establish at least two committees as follows: one committee to accomplish the
aims of the WIA and one committee to focus on high-technology workforce training needs.

C. The Secretary of Commerce and Trade, the Department of Workforce Development , and the
Council shall assist the Governor in complying with the provisions of the WIA, including the creation of
a Virginia workforce development system to be known as the Virginia Workforce Network.

D. The Department of Workforce Development and the Council shall assist the Governor in the
following areas with respect to workforce development: development of the WIA State Plan;
development and continuous improvement of a statewide workforce development system; development
of linkages to ensure coordination and nonduplication among programs and activities; review of local
plans; designation of local areas; development of local discretionary allocation formulas; development
and continuous improvement of comprehensive state performance measures including, without limitation,
performance measures reflecting the degree to which one-stop centers provide comprehensive services
with all mandatory partners and the degree to which local workforce investment boards have obtained
funding from sources other than the WIA; preparation of the annual report to the U.S. Secretary of
Labor; development of a statewide employment statistics system; development of incentive grant
applications; and development of a statewide system of one-siop centers that provide comprehensive
workforce services to employers, employees, and job seekers.

The Council shall share information regarding its meetings and activities with the public.
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E. Each local workforce investment board shall develop and submit to the Deparment of Workforce
Development and the Virginia Workforce Council an annual workforce demand plan for its workforce
investment board area based on a survey of local and regional businesses that reflects the local
employers' needs and requirements and the availability of trained workers to meet those needs and
requirements; designate or certify one-stop operators; identify eligible providers of youth activities;
identify eligible providers of intensive services if unavailable at one-stop; develop a budget; conduct
local oversight of one-stop operators and training providers in partnership with its local chief elected
official; negotiate local performance measures, including incentives for good performance and penalties
for inadequate performance; assist in developing statewide employment statistics; coordinate workforce
investment activities with economic development strategies and the annual demand plan, and develop
linkages among them; develop and enter into memoranda of understanding with one-stop partners and
implement the terms of such memoranda; promote participation by the private sector; actively seek
sources of financing in addition to WIA funds; report performance statistics to the Virginia Workforce
Council; and certify local training providers in accordance with criteria provided by the Virginia
Workforce Council.

Each local workforce investment board shall share information regarding its meetings and activities
with the public.

F. Each chief local elected official shall consult with the Governor regarding designation of local
workforce investment areas; appoint members to the local board in accordance with state criteria; serve
as the local grant recipient unless another entity is designated in the local plan; negotiate local
performance measures with the Governor; assure ensure that all mandated partners are active participants
in the local workforce investment board and one-stop center and collaborate with the local workforce
investment board on local plans and program oversight.

G. Each local workforce investment board shall develop and enter into a memorandum of
understanding concerning the operation of the one-stop delivery system in the local area with each entity
that carries out any of the following programs or activities:

1. Programs authorized under Title I of the WIA;

2. Programs authorized under the Wagner-Peyser Act (29 U.S.C. § 49 et seq.);

3. Adult education and literacy activities authorized under Title II of the WIA,;

4. Programs authorized under Title I of the Rehabilitation Act of 1973 (29 U.S.C. § 720 et seq.);

5. Welfare-to-work programs authorized under § 403(a) (5) of the Social Security Act (42 U.S.C.
§ 603(a) (5));

6. Activities authorized under title V of the Older Americans Act of 1965 (42 U.S.C. § 3056 et seq.);

7. Postsecondary vocational education activities authorized under the Carl D. Perkins Vocational and
Applied Technology Education Act (20 U.S.C. § 2301 et seq.);

8. Activities authorized under chapter 2 of Title Il of the Trade Act of 1974 (19 US.C. § 2271 et
seq.);

9. Activities pertaining to employment and training programs for veterans authorized under chapter
41 of title 38, United States Code;

10. Employment and training activities carried out under the Community Services Block Grant Act
(42 U.S.C. § 9901 et seq.);

11. Employment and training activities carried out by the United States Department of Housing and
Urban Development;

12. Programs authorized under Title 60.2, in accordance with applicable federal law;

13. Workforce development activities or work requirements of the Temporary Assistance to Needy
Families (TANF) program known in Virginia as the Virginia Initiative for Employment, not Welfare
(VIEW) program established pursuant to § 63.2-608; and

14. The workforce development activities or work programs authorized under the Food Stamp Act of
1977 (7 US.C. § 2011 et seq.).

H. The Virginia Secretary of Commerce and Trade, and at his direction, the Virginia Employment
Commissior Department of Workforce Development, shall be responsible for the coordination of the
Virginia Workforce Network and the implementation of the WIA.

§ 15.2-1308. Incentives for certain joint activities by local governments.

A. The General Assembly may establish a fund to be used to encourage regional strategic planning
and cooperation. Specifically, the incentive fund shall be used to encourage and reward regional strategic
economic development planning and joint activities as described in § 15.2-1309.

B. The fund shall be administered by the Department of Housing and Community Development and
distributed to the qualifying localities in installments under the terms and conditions of applicable
statutes and by procedures adopted by the Department, except that any resources allocated to workforce
training initiatives shall be administered by the Department of Workforce Development pursuant to
Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2.
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C. All departments, agencies, institutions, and local governments of the Commonwealth shall make
available such information and assistance as the Department may request in the performance of its
responsibilities set forth in this section.

§ 22.1-227. Board designated to carry out provisions of federal act.

The Board of Education is designated as the State Board of Career and Technical Education to carry
out the provisions of the federal Vocational Education Act of 1963, as amended, and as sueh except
that any workforce training programs authorized pursuant to that Act shall be administered by the
Department of Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.} of Title 2.2. With
respect to the programs that the Board of Education administers pursuant to this section, the Board
shall promote and administer the provision of agriculture, business, marketing, home economics, health,
technology education, trade and industrial education in the public middle and high schools, regional
schools established pursuant to § 22.1-26, postsecondary institutions, and other eligible institutions for
youth and adults.

For the purposes of this section, "promote” shall not be construed to mandate the implementation of
any additional career and technical education programs that are not currently offered.

§ 40.1-117. Apprenticeship Council; membership and terms of office; meetings and duties.

A. The Governor shall appoint an Apprenticeship Council, composed of four representatives each
from employer and employee organizations respectively, and all of whom shall be familiar with
apprenticeable occupations. The Commissioner of the Virginia Employment Commission, the Chancellor
of the Virginia Community College System, and the Director of the Department of Workforce
Development, or their designated representatives, and a local superintendent from a school division that
provides apprenticeship-related instruction, shall be members, ex officio, of the Council. At the
beginning of each year the Governor shall designate one member to serve as chairman. Each member
shall be appointed for a term of three years. Any member appointed to fill a vacancy occurring prior to
the expiration of the term of his predecessor shall be appointed for the remainder of such term. All
members, including ex officio members, shall have voting privileges.

B. The Apprenticeship Council shall meet at the call of the chairman of the Council and shall
formulate policies for the effective administration of this chapter.

C. The Apprenticeship Council shall establish standards for apprentice agreements which shall not be
lower than those prescribed by this chapter and those established pursuant to Article 3 (§ 54.1-1128 et
seq.) of Chapter 11 of Title 54.1, and shall perform such other functions as may be necessary to carry
out the intent and purposes of this chapter. Not less than once a year the Council shall make a report of
its activities and findings to the General Assembly and to the public.

§ 40.1-118. Authority of Council.

The Except with respect to any workforce training programs administered by the Department of
Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, the Council may:

1. Determine standards for apprentice agreements, which standards shall not be lower than those
prescribed by this chapter;

2. Appoint the secretary of the Apprenticeship Council to act as secretary of each state joint
apprenticeship committee;

3. Approve, if in their opinion approval is for the best interest of the apprentice, any apprentice
agreement which meets the standards established under this chapter;

4. Terminate or cancel any apprentice agreement in accordance with the provisions of such
agreement;

5. Keep a record of apprentice agreements and their disposition;

6. Issue certificates of journeymanship upon the completion of the apprenticeship;

7. Perform such other duties as are necessary to carry out the intent of this chapter;

8. Review decisions of local and state joint apprenticeship committees adjusting apprenticeship
disputes pursuant to § 40.1-119 ¢ 3;

9. Initiate deregistration proceedings when the apprenticeship program is not conducted, operated and
administered in accordance with the registered provisions except that deregistration proceedings for
violation of equal opportunity requirements shall be processed in accordance with the provisions of the
Virginia State Plan for Equal Employment Opportunity in Apprenticeship; and

10. Advise the State Board for Community Colleges on policies to coordinate apprenticeship-related
instruction delivered by state and local public education agencies.

§ 51.5-9. Department designated as state agency for purpose of cooperation with federal government.

The Except with respect to any workforce training programs administered by the Department of
Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, the Department is
designated, subject to the provisions of §§ 51.5-77 and 51.5-66 regarding the Department for the Blind
and Vision Impaired, as the state agency for the purpose of cooperating with the federal government in
carrying out the provisions and purposes of the federal Rehabilitation Act and is empowered and
directed to cooperate with the federal government in the administration of such act, to prescribe and
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provide services as may be necessary for the rehabilitation of persons with disabilities, to provide for the
supervision of such services, and to disburse and administer federal funds provided for the rehabilitation
of such persons.

§ 60.2-110. Unemployment Insurance Services Division.

The Commission may establish twe eoerdinate divisions: the Virginia State Job Service; created

to §-60-2400; and the Unemployment Insurance Services Division. Each The division shall be
responsible for the discharge of its distinctive functions. Eaeh The division shall be a separate
administrative unit, with respect to personnel, budget, and duties, except insofar as the Commission may
find that such separation is impracticable. In lieu, however, of establishing the twe divisiens division,
the Commission may cooperate with and utilize the personnel and services of employment offices or
services operated by the United States or any of its authorized agencies but only to the extent necessary
for the federal employment offices or services to perform the functions imposed upon employment
offices by § 60.2-601 and subdivision 5 of § 60.2-612.

§ 60.2-115. State-federal cooperation.

A. In Except with respect to any workforce training programs administered by the Department of
Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, including programs
authorized under (i) Title I of the WIA, including the Adult Program, the Dislocated Worker Program,
and the Youth Program; (ii) programs authorized under the Wagner-Peyser Act (29 U.S.C. § 49 et seq.),
including the Employment Service Program; (iii) workforce development activities for workers dislocated
as a result of increased imports authorized under Chapter 2 of Title 1I of the Trade Act of 1974 (19
US.C. § 2271 et seq.); and (iv) workforce development activities pertaining to employment and training
programs for veterans of military service (38 U.S.C. §4100 et seq.), the Commission shall have
responsibility for administration of federal programs and other resources necessary for the
administration of this title; the. The Commission shall cooperate with the United States Department of
Labor to the fullest extent consistent with the provisions of this title. The Commission shall make such
reports, in such form and containing such information as the United States Department of Labor may
require, and shall comply with such provisions as the United States Department of Labor may find
necessary to assure the correctness and verification of such reports. The Commission shall take such
action, through the adoption of appropriate rules, regulations, administrative methods and standards, as
may be necessary to secure to this Commonwealth and its citizens all advantages available under the
provisions of the Social Security Act that relate to unemployment compensation, the Federal
Unemployment Tax Act, the Wagner-Peyser Act (29 U.S.C. §49 et seq.), and the Federal-State
Extended Unemployment Compensation Act (See notes following 26 U.S.C. § 3304) except as otherwise
provided in this section.

B. In the administration of the provisions in §§ 60.2-610 and 60.2-611, which are enacted to conform
with the requirements of the Federal-State Extended Unemployment Compensanon Act (See notes
following 26 U.S.C. § 3304), the Commission shall take such action as may be necessary (i) to ensure
that the provisions are so interpreted and applied as to meet the requirements of such federal act as
interpreted by the United States Department of Labor, and (ii) to secure to this Commonwealth the full
reimbursement of the federal share of extended benefits paid under this title that are reimbursable under
the federal act.

C. The Commission shall further make its records available to the Railroad Retirement Board and
shall furnish to the Railroad Retirement Board at the expense of the Railroad Retirement Board, such
copies thereof as the Board shall deem necessary for its purposes in accordance with the provisions of
§ 303 (c) of the Social Security Act (42 U.S.C. § 503 (c)).

D. The Commission shall afford reasonable cooperation with every agency of the United States
charged with the administration of any unemployment insurance law.

E. Upon request therefor, the Commission shall furnish to any agency of the United States charged
with the administration of public works or assistance through public employment, the name, address,
ordinary occupation, and employment status of each recipient of benefits and such recipient's rights to
further benefits under this title.

§ 60.2-613. Benefits not denied to individuals in training with approval of Director of the Department
of Workforce Development.

A. No otherwise eligible individual shall be denied benefits for any week because he is in training
with the approval of the Cemmissier Department of Workforce Development, including training under
Section 134 of the Workforce Investment Act, nor shall such individual be denied benefits for any week
in which he is in training with the approval of the Cemmission Deparmment of Workforce Development,
including training under Section 134 of the Workforce Investment Act, by reason of the application of
the provisions in subdivision 7 of § 60.2-612 relating to availability for work, or the provisions of
subdivision 3 of § 60.2-618 relating to failure to apply for, or a refusal to accept, suitable work.

B. Notwithstanding any other provisions of this chapter, no otherwise eligible individual shall be
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denied benefits for any week because he is in training approved under § 2296 of the Trade Act (19
U.S.C. § 2101 et seq.), nor shall such individual be denied benefits by reason of leaving work to enter
such training, provided the work left is not suitable employment, or because of the application to any
such week in training of provisions in this law (or any applicable federal unemployment compensation
law), relating to availability for work, active search for work, or refusal to accept work.

C. For purposes of this section, "suitable employment” means, with respect to an individual, work of
a substantially equal or higher skill level than the individual's past adversely affected employment, as
defined for purposes of the Trade Act, and wages for such work at not less than eighty percent of the
individual's average weekly wage as determined for the purposes of the Trade Act.

§ 63.2-608. Virginia Initiative for Employment Not Welfare (VIEW).

A. The Except with respect to any workforce training programs administered by the Department of
Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, the Department shall
establish and administer the Virginia Initiative for Employment Not Welfare (VIEW) to reduce
long-term dependence on welfare, to emphasize personal responsibility and to enhance opportunities for
personal initiative and self-sufficiency by promoting the value of work. The Department shall endeavor
to develop placements for VIEW participants that will enable participants to develop job skills that are
likely to result in independent employment and that take into consideration the proficiency, experience,
skills and prior training of a participant.

VIEW shall recognize clearly defined responsibilities and obligations on the part of public assistance
recipients and shall include a written agreement of personal responsibility requiring parents to participate
in work activities while receiving TANF, earned-income disregards to reduce disincentives to work, and
a limit on TANF financial assistance.

VIEW shall require all able-bodied recipients of TANF who do not meet an exemption and who are
not employed within 90 days of receipt of TANF benefits to participate in a work activity. VIEW shall
require eligible TANF recipients to participate in unsubsidized, partially subsidized or fully subsidized
employment and enter into an agreement of personal responsibility. If recipients cannot be placed in an
unsubsidized or subsidized job, they shall be required to participate in a six-month community work
experience placement. Upon completion of the initial six-month work requirement, participants may
receive education and training in conjunction with continued work experience to make them more
employable.

B. Fo Except with respect to those workforce training programs described in subsection E that shall
be administered by the Department of Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et
seq.) of Title 2.2, 1o the maximum extent permitted by federal law, and notwithstanding other provisions
of Virginia law, the Department and local departments may, through applicable procurement laws and
regulations, engage the services of public and private organizations to operate VIEW and to provide
services incident to such operation.

C. All VIEW participants shall be under the direction and supervision of a case manager.

D. The Department shall ensure that participants are assigned to one of the following employment
categories in priority order not less than 90 days after TANF eligibility determination:

1. Unsubsidized private-sector employment;

2. Subsidized employment, as follows:

a. The Department shall conduct a program in accordance with this section and any applicable
federal waivers that shall be known as the Full Employment Program (FEP). FEP replaces TANF and
food stamp benefits with subsidized employment. Persons not able to find unsubsidized employment
who are otherwise eligible for both TANF and food stamp benefits shall participate in FEP unless
exempted by this chapter. FEP shall assign participants to and subsidize wage-paying private-sector jobs
designed to increase the participants' self-sufficiency and improve their competitive position in the
workforce.

b. The Department shall administer a wage fund that shall be used exclusively to meet the necessary
expenditures of FEP. Funds to operate FEP, drawn from funds appropriated for expenditure by or
apportioned to Virginia for operation of the TANF and food stamp programs, shall be deposited in this
pool. All payments by the Department to participating employers for FEP participants shall be made
from the pool.

c. Participants in FEP shall be placed in full-time employment when appropriate and shall be paid by
the employer at an hourly rate not less than the federal or state minimum wage, whichever is higher.
For each participant hour worked, the Department shall reimburse the employer the amount of the
federal or state minimum wage and costs up to the available amount of the participant's combined value
of TANF and food stamps. At no point shall a participant's spendable income received from wages and
tax credits be less than the value of TANF and food stamps received prior to the work placement.

d. Every employer subject to the Virginia unemployment insurance tax shall be eligible for
assignment of FEP participants, but no employer shall be required to utilize such participants. Employers
shall ensure that jobs made available to FEP participants -are in conformity with § 3304 (a) (5) of the
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Federal Unemployment Tax Act. FEP participants cannot be used to displace regular workers.

e. FEP employers shall:

(i) Endeavor to make FEP placements positive learning and training experiences;

(ii) Provide on-the-job training to the degree necessary for the participants to perform their duties;

(iii) Pay wages to participants at the same rate that they are paid to other employees performing the
same type of work and having similar experience and employment tenure;

(iv) Provide sick leave, holiday and vacation benefits to participants to the same extent and on the
same basis that they are provided to other employees performing the same type of work and having
similar employment experience and tenure;

(v) Maintain health, safety and working conditions at or above levels generally acceptable in the
industry and no less than those in which other employees perform the same type of work;

(vi) Provide workers' compensation coverage for participants;

(vii) Encourage volunteer mentors from among their other employees to assist participants in
becoming oriented to work and the workplace; and

(viii) Sign an agreement with the local department outlining the employer requirements to participate
in FEP. All agreements shall include notice of the employer's obligation to repay FEP reimbursements in
the event the employer violates FEP rules.

f. As a condition of FEP participation, employers shall be prohibited from discriminating against any
person, including program participants, on the basis of race, color, sex, national origin, religion, age, or
disability;

3. Part-time or temporary employment; or

4. Community work experience, as follows:

a. The Department and local departments shall work with other state, regional and local agencies and
governments in developing job placements that serve a useful public purpose as provided in § 482 (f) of
the Soctal Security Act, as amended. Placements shall be selected to provide skills and serve a public
function. VIEW participants shall not displace regular workers.

b. The number of hours per week for participants shall be determined by combining the total dollar
amount of TANF and food stamps and dividing by the minimum wage with a maximum of a work
week of 32 hours, of which up to eight hours of employment-related education and training may
substitute for work experience employment.

E. Notwithstanding the provisions of subsections A and D, if a local department determines that a
VIEW participant is in need of job skills and would benefit from immediate job skills training, it may,
with the participant's consent, exempt the participant from job search requirements and place the
participant in a career and technical education program targeted to skills required for particular
employment opportunities in the locality if the participant meets two or more of the criteria specified in
this subsection. Eligible participants include those with problems related to obtaining and retaining
employment, such as participants (i) with less than a high school education, (ii) whose reading or math
skills are at or below the eighth grade level, (iii) who have not retained a job for a period of at least six
months during the prior two years, or (iv) who are in a treatment program for a substance abuse
problem or are receiving services through a family violence treatment program. The career and technical
education program shall be for a minimum of 30 hours per week. Prior to placing the VIEW participant
in the career and technical program, the local department shall have a memorandum of understanding
with an employer that such participant will be placed, if qualified and the employer has an opening, in a
job with the employer at the concluston of the program. The VIEW participant shall be required to work
an average of eight hours per week during the career and technical education program in part-time or
temporary employment or community work experience. The VIEW participant may continue in the
career and technical education program for as long as the local department determines he is progressing
satisfactorily and to the extent permitted by the Personal Responsibility and Work Opportunity
Reconciliation Act of 1996 (P.L. 104-193), as amended.

F. Participants may be reevaluated after a period determined by the local department and reassigned
to another work component. In addition, the number of hours worked may be reduced by the local
department so that a participant may complete additional training or education to further his
employability.

G. Local departments shall be authorized to sanction participants up to the full amount of the TANF
grant and food stamps allotment for noncompliance.

H. VIEW participants shall not be assigned to projects that require that they travel unreasonable
distances from their homes or remain away from their homes overnight without their consent.

Any injury to a VIEW participant by accident arising out of and in the course of community work
experience shall be covered by the participant's existing Medicaid coverage. If a community work
experience participant is unable to work due to such an accident, his status shall be reviewed to
determine whether he is eligible for an exemption from the limitation on TANF financial assistance.
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A community work experience participant who becomes incapacitated for 30 days or more shall be
eligible for TANF financial assistance for the duration of the incapacity, if otherwise eligible.

The Board shall adopt regulations providing for the accrual of paid sick leave or other equivalent
mechanism for community work experience participants.

§ 63.2-801. Food stamp program.

The Excepr with respect to any workforce training programs administered by the Department of
Workforce Development pursuant to Chapter 9.01 (§2.2-904.1 et seq.) of Title 2.2, the Board is
authorized, in accordance with the federal Food Stamp Act, to implement a food stamp program in
which each political subdivision in the Commonwealth shall participate. Such program shall be
administered in conformity with the Board regulations.

2. That the Governor may transfer an appropriation or any portion thereof within a state agency
established, abolished or otherwise affected by the provisions of this act, or from one such agency
to another, to support the changes in organization or responsibility resulting from or required by
the provisions of this act.

3. That as of the effective date of this act, the Department of Workforce Development shall be
deemed successor in interest, with respect to the programs named herein, to the Virginia
Employment Commission, the Virginia Department for the Aging, the Virginia Department of
Education, the Virginia Department of Rehabilitative Services, the Virginia Department for the
Blind and Vision Impaired, the Virginia Department of Social Services, the Virginia Department of
Business Assistance, the Virginia Department of Housing and Community Development, and the
Virginia Department of Labor and Industry.

4. That §§ 2.2-904, 60.2-309, 60.2-310, 60.2-318, 60.2-319, 60.2-320, 60.2-321, 60.2-322, and 60.2-400
of the Code of Virginia are repealed effective July 1, 2005.

5. That the provisions of this act contained in §§ 2.2-204, 2.2-2669, 2.2-2670, 2.2-904.1 through
2.2-904.4, subdivisions 1 and 3 of § 2.2-904.5, and clause (i) of subsection A in § 60.2-115 shall
become effective on December 1, 2004, and the remaining provisions of this act shall become
effective July 1, 2005.
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040560524
HOUSE BILL NO. 1288
AMENDMENT IN THE NATURE OF A SUBSTITUTE
(Proposed by the House Committee on Commerce and Labor
on January 29, 2004)
(Patrons Prior to Substitute—Delegates Tata and Baskerville [HB177])
A BILL 1o amend and reenact §§60.2-528 and 60.2-618 of the Code of Virginia, relating to
unemployment compensation; voluntarily leaving employment to accompany military spouse.
Be it enacted by the General Assembly of Virginia:
1. That §§ 60.2-528 and 60.2-618 of the Code of Virginia are amended and reenacted as follows:

§ 60.2-528. Individual benefit charges.

A. An individual's "benefit charges" shall be computed in the following manner:

1. For each week benefits are received, a claimant's "benefit charges" shall be equal to his benefits
received for such week.

2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimant's
“benefit charges” shall be equal to one-half his benefits received for such week. However, a claimant's
"benefit charges" for extended benefits attributable to service in the employ of a governmental entity
referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
of such extended benefit.

3. For each week partial benefits are received, the claimant’s "benefit charges” shall be computed (i)
in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
benefits as in subdivision 2 of this subsection.

B. 1. The employing unit from whom such individual was separated, resulting in the current period
of unemployment, shall be the most recent employing unit for whom such individual has performed
services for remuneration (i) during thirty30 days, whether or not such days are consecutive, or (i)
during 240 hours. If such individual's unemployment is caused by separation from an employer, such
individual's "benefit charges" for such period of unemployment shall be deemed the responsibility of the
Jast employer for (i) thiry30 days or (i1) 240 hours prior to such period of unemployment.

2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
Commission. The amount specified shall be conclusive on the employer unless, not later than thisty30
days after the notice of benefit charges was mailed to its last known address or otherwise delivered to it,
the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
or a redetermination of such amount shall be in accordance with the provisions of § 60.2-500. The
decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
pursuant to the provisions of this section shall not address any issue involving the merits or conditions
of a claimant's separation from employment.

C. No "benefit charges" shall be deemed the responsibility of an employer of:

1. An individual whose separation from the work of such employer arose as a result of a violation of
the law by such individual, which violation led to confinement in any jail or prison;

2. An individual who voluntarily left employment in order to accept other employment, genuinely
believing such employment to be permanent;

3. An individual with respect to any weeks in which benefits are claimed and received after such
date as that individual refused to accept an offer of rehire by the employer because such individual was
in training with approval of the Commission pursuant to § 60.2-613;

4. An individual who voluntarily left employment to enter training approved under § 236 of the
Trade Act of 1974 (19 U.S.C. § 2296 et seq.);

5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the
National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
and whose employment is terminated concurrent with and because of that member's return from active
duty;

6. An individual who left employment voluntarily with good cause due to a personal bona fide
medical reason caused by a non-job-related injury or medical condition; e

7. An individual participating as an inmate in (i) the Diversion Center Incarceration Program
pursuant to § 19.2-316.3; (ii) state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
(iii)) community residential programs pursuant to §§ 53.1-177, 53.1-178, and 53.1-179; or (iv) any similar
work release program, whose separation from work arose from conditions of release or parole from such
program; or

8. An individual who leaves employment to accompany a spouse, who is a member of the armed
services, to a new military assignment from which the individual's place of employment is not
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reasonably accessible.

§ 60.2-618. Disqualification for benefits.

An individual shall be disqualified for benefits upon separation from the last employing unit for
whom he has worked thirty30 days or 240 hours or from any subsequent employing unit:

1. For any week benefits are claimed until he has performed services for an employer (i) during
thirty30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently becomes
totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause"
shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality,
except where an individual leaves employment to accompany a spouse, who is a member of the armed
services, to a new military assignment from which the individual's place of employment is not
reasonably accessible. An individual shall not be deemed to have voluntarily left work solely because
the separation was in accordance with a seniority-based policy.

2. a. For any week benefits are claimed until he has performed services for an employer (i) during
thirty30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently becomes
totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision, "misconduct” includes, but shall not be limited to:

(1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
criminal convictions made in a written job application furnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

3. a. If it is determined by the Commission that such individual has failed, without good cause, either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during thirt¥30 days, whether or not such days are consecutive,
or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In determining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience, his length of unemployment and the accessibility of the available work from his
residence.

c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;

(2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
individual than those prevailing for similar work in the locality; or

(3) If as a condition of being employed the individual would be required to join a company union or
to resign from or refrain from joining any bona fide labor organization.

d. No individual shall be qualified for benefits during any week that such individual, in connection
with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during thirty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For fifty-twe 52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within thirty-six36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be faise, or has
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knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum which has
been fraudulently obtained.

5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
release from prison or jail until he has performed services for an employer for (i) hirty 30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.
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043519840
SENATE BILL NO. 128
Senate Amendments in [ ] — February 5, 2004
A BILL to amend and reenact §60.2-604 of the Code of Virginia, relating to unemployment
compensation offsets.

Patrons Prior to Engrossment—Senators Watkins, Blevins, Edwards, Hanger, Howell, Lambert, Locke,
Lucas, Miller, Rerras, Reynolds, Ticer and Whipple; Delegates: Ingram, Joannou and Plum

Referred to Committee on Commerce and Labor

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-604 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-604. Reduction of benefit amount by amount of pension; elimination of pension reduction
based on fund solvency.

The weekly benefit amount payable to an individual for any week which begins in a period for
which such individual is receiving a governmental or other pension, retirement or retired pay, annuity, or
any other similar periodic payment under a plan maintained or contributed to by a base period or
chargeable employer based on the previous work of such individual, including payments received by
such individual in accordance with § 65.2-500 or § 65.2-502, shall be reduced, but not below zero, by an
amount equal to the amount of such pension, retirement or retired pay, annuity, or other payment, which
is reasonably attributable to such week; except that (i) where the fund balance factor determined
pursuant to subsection A of § 60.2-533 is below 50 percent, [ effective the first Sunday in January
following the determination of the fund balance factor, ] the weekly benefit amount payable to an
individual for any week shall be reduced, but not below zero, by an amount equal to 50 percent of
Social Security Act or Railroad Retirement Act retirement benefits received by such individual and
attributable to such week or (ii) where the fund balance factor determined pursuant to subsection A of
§ 60.2-533 meets or exceeds 50 percent, | effective the first Sunday in January following the
determination of the fund balance factor, ]| the weekly benefit amount payable to an individual for any
week shall not be reduced by any amount of Social Security Act or Railroad Retirement Act retirement
benefits received by such individual and attributable to such week.
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045460108
SENATE BILL NO. 129
Offered January 14, 2004
Prefiled January 7, 2004
A BILL 10 amend and reenact § 60.2-500 of the Code of Virginia, relating to unemployment
compensation; representation of Commonwealth.

Patron—Watkins
Referred to Committee on Commerce and Labor

Be it enacted by the General Assembly of Virginia:

1. That § 60.2-500 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-500. Determination with respect to whether employing unit is employer.

A. The Commission may, upon its own motion or upon application of an employing unit, and after
not less than ter J0 days' notice in writing mailed to the last known address of such employing unit and
an opportunity for hearing, make findings of fact, and on that basis, determine (i) whether an employing
unit constitutes an employer and (ii) whether services performed for or in connection with the business
of an employing unit constitute employment for such employing unit. All testimony at any hearing
pursuant to this section shall be recorded but need not be transcribed uniess a petition for judicial review
from such determination is filed in the manner herein prescribed. At such hearing, upon the request of
the Commission and with the concurrence of the Antorney General, the interests of the Commonwealth
shall be represented by the Office of the Attorney General. The Commissioner shall have the power to
designate a special examiner to hold such hearings, and may authorize and empower such special
examiner to decide any matter so heard, in which event the decision of such special examiner shall be
the final decision of the Commission under this section, subject to judicial review under subsection B of
this section.

B. 1. Judicial review of any such determination made in subsection A of this section may be initiated
within thirty 30 days after mailing notice of such findings and determination to the employing unit or,
in the absence of mailing, within thirty 30 days after delivering such notice and determination, in the
Circuit Court of the City of Richmond. Such judicial review shall be commenced by the filing of a
petition, which need not be verified but which shall state the grounds upon which a review is sought.
Service of two copies of such petition upon the Commissioner shall be deemed completed service and
such petition shall be filed with the clerk of the court within five days after service thereof. With its
answer the Commission shall certify and file with the court all documents and papers and a transcript of
all testimony taken in the matter, together with its findings of fact and decision therein. In any judicial
proceedings under this article, the Commission's findings of facts, if supported by the evidence and in
the absence of fraud, shall be conclusive, and the jurisdiction of the court shall be confined to questions
of law. Such actions shall be given preference on the docket over all other cases except cases to which
the Commonwealth is a party.

2. An appeal may be taken from the decision of such court to the Court of Appeals, in conformity
with Part Five A of the Rules of Supreme Court and other applicable laws. In any such proceedings for
judicial review, the Commission shall be represented by the Office of the Attorney General. A
determination by the Commission from which no judicial review has been commenced shall be
conclusive in any subsequent judicial proceeding involving liability for taxes against the employing unit
or its successor under the provisions of subdivision 1 of subsection B of § 60.2-210 and of subsection B
of § 60.2-523.
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040530832
SENATE BILL NO. 621

Offered January 21, 2004
A BILL 10 amend and reenact §60.2-602 of the Code of Virginia, relating to unemployment
compensation benefits; minimum qualifying two-quarter earnings.

Patron—Wagner
Referred to Committee on Commerce and Labor
Be it enacted by the General Assembly of Virginia:

1. That § 60.2-602 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-602. Weekly benefit amount.
A. Beginning September 9, 2001, and expiring January 5, 2003, for claims filed on or after

"September 9, 2001, and for claims for which a claimant had established a benefit year as of September

9, 2001, an eligible individual's weekly "benefit amount” shall be the amount appearing in Column B in
the "Benefit Table" in this section on the line on which in Column A of such table, there appears the
total wages for insured work paid to such individual in the two quarters of his base period in which
such total wages were highest.
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col.
A [
RIGHEST
T™Wo LY 12 13 14 15 16 17 18 19 20 21 22 2 2 25 28
auanten | ootnT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
2506.00 [ 250000 25700+ 285701 303601 331400 339351 137w 275051 29260+ $0L0v 128601 416401 4643.01 433101 | 60000% |
2560.00 2670.00 2852.00 2038.00 3214.00 3353.00 3524.00 3250.00 3026.00 4107.00 4385.00 4464.00 4843.00 4821.60 §000.00 L OVER
2550.0% % 2660.01 273201 2614.01 300601 237001 346+.09 364307 2826.09 407,01 4185.01 437101 455401 4735.01 4918.01 530601
2600.00 273200 2814.00 3096.00 3279.00 3463.00 384300 3825.00 4907.00 4185.00 437100 4654,00 423500 4918.00 5100.00 LOVER
2600.03 K= 26000+ 2786.0¢ 207104 6701 3343.01 3526.04 371401 300004 408601 3704 246201 454301 1836.01 BOAD1 5300.04
2650-00 2786.00 287100 3162.00 3343.00 3520.00 3214.00 3000.00 4086.00 4271.00 4452.00 454300 4828.00 §014.00 §200.00 LOVER
2660.01 73 2650.01 2838.01 3026.01 331804 340201 3506.01 3785.0¢ 307654 416401 435454 454301 473301 462161 BH1.01 530061
2700.00 2839.60 3925.00 3218.00 3407.00 3596.00 3785.00 3075.00 4184.00 435469 4543-00 4732.00 4521.60 5111.00 §300.00 L0VER
3700.0% E7 276064 280361 368661 3270-0+ 2471.0% 3664.0¢ 3852.0¢ T Yy 421301 43501 4626.01 482107 5014.0F 526701 $406.00
275080 2893.00 3085.00 3276.00 3471.00 3664.00 3862.00 4060.00 4243.00 4435.00 4528.00 4831.00 5014.00 5207.00 5400.00 2.OVER
275055 75 2756.61 264801 314301 3338.01 3536.01 3732.01 3620.01 412604 432104 4518.01 prIvey 461301 510704 6304.04 §500.01
2800.00 2045.00 3143.00 3338.00 3536.00 3732.00 382000 4125.00 432400 451800 471400 4914.60 £167.00 5304.00 §500.00 ‘3.OVER
2800.0% = 2800.01 200651 3200.01 3406.0% 3600.01 3800.0% 3000.0+ 4200.01 4400.01 4608.0% 480001 §000.01 $200.01 5400.0¢ 560007
2850.00 3000.00 320000 2400.00 3600.00 2800.00 4000.00 4200.60 4400.00 4500.00 4800.00 §000.00 5208.00 540000 560050 $OVER
2850.04 78 2850.01 305401 325200 3461.01 2564.0% 2868.01 2071.0% 4275.01 3476.01 4532.01 4835.04 5085.0¢ 5263.01 540601 5700.01
2000.00 306400 3267.00 3461.00 3664.00 ¥ 4571.00 4275.00 4479.00 4682.00 4885.00 6088.00 5293.00 5406.00 §700.00 L OVER
2600-0% 80 2800-04 310261 331404 362101 3729:0% 2036-01 -4143.0% 43800t 455701 426404 407164 §179.0¢ $386.01 £583.01 580004
2056.00 316700 331400 252400 3728.00 3036.00 4143.60 4360.00 4552.00 4764.00 492400 §170.00 §386.00 §583.00 §806.00 LOVER
2050.01 [ 2050.01 3161.0% 237161 3682.01 3753.0F 004,01 221401 242501 4635.0% 2845.01 BOSZ.01 $268.01 5478.01 5685.0% $800.0%
3060.60 316400 337400 3582.00 3783.00 4004.00 4214.00 4426.00 4635.00 484500 §062.00 §268.00 §478.00 §689.00 5005.00 L OVER
306001 %2 3600-0% 321401 342501 3643.0% 3857.01 207101 138501 1500.01 171401 4026.01 B143.0F E362.01 $6721.01 $786.01 6000.01
3050.00 2214.00 3420.60 3643.00 3857.00 4073.00 4286.00 4500.00 4734.00 4528.00 $142.00 §352.00 6624.00 5786.00 : . aOVER
305061 ) 3060.61 2268.01 3486.01 370401 702101 4138.0% 236701 157501 4703.01 50101 §230.0+ 544504 5664.01 5882.01 $106.01
3100.00 3268.00 2485.00 376400 2921.00 4130.00 4367.00 4675.00 4793.00 §011.00 §320.00 §445.00 §664.00 6882.00 §100.00 3 OVER
3100.04 85 3100-81 332304 364301 3764.0% 3886.01 4207201 4428.01 465001 48721.0% 5083.01 B314.04 £635.0% 826704 6979.04 620001
3150.00 932100 3643.00 3764.00 3086.00 4207.00 4426.00 4650.00 4874.00 5003.00 §314.00 §536.00 §767.00 §670.80 §200.00 S OVER
3160-0% [+ 315004 337504 3600.01 382501 4060.01 4275.0% 4800.01 472604 4860.01 17601 5400-01 562501 5850.0% 607504 £300.0%
3200.00 3375.00 250000 282500 4050.00 4375.00 459000 472600 4850.00 5125.00 §400.00 5625.00 5859.00 §075.00 §300.00 2ovER
3200.1 B8 3200.0% 3420:0% 366701 3886.01 411401 4343.04 457104 4800.01 £028.01 838701 548801 BZHL01 £043.01 617104 640001
3256.00 342000 3667.00 3885.00 4114.00 4342.00 457.00 4800.00 £028.00 5262.00 §486.00 6714.00 594200 §171.00 §400.60 LovER
336001 (3] 3366.0% 3483.01 3401 3045.01 117608 [YLEwTY 4643.0v 4876.01 510704 5338.0% 667304 5804.04 6036.01 6268.04 $500.01
3300.00 3482.00 3714.00 3045.00 4175.00 441100 4543.00 4825.00 $162.00 5338.00 567400 $804.00 §036.00 6268.00 6500.00 LOVER
336004 (D 3300-53 36360 301 40070+ %243.0% 247001 473401 4056.01 513601 543104 666208 5833.01 6120.01 636404 $600.00
3350.00 2636.00 372100 4007.00 4243.00 4475.00 4714.00 4850.00 $186.00 5421,00 5652.00 §863.00 §126.90 §364.00 §600.00 LOVER
335004 53 3350.0% 368501 3825.01 4058.01 4302.01 4546.01 478501 5025.0 5264.01 £504.01 $743.0¢ §082.0¢ §221.01 846101 §700.01
3400.00 3589.00 3820.00 4068.00 4302.00 4545.00 4786.00 §026.00 53264.00 5504.00 §743.00 §982.00 6221.00 645100 620060 LOVER
3160.01 83 3406.01 364301 3885.01 43128.01 anes 1614.01 4867.0% 5100.61 §343.00 686.0¢ 5830.0% 607303 §314.01 §652.01 680003
3450.00 3643.60 3895.00 4120.00 4371.00 4514.00 485200 100.00 5343.90 6596.00 6829.00 607100 §314.00 6662.00 §800.00 4 OVER
345004 3 3456.01 3606.01 304301 1189.61 443601 9682.01 492801 517563 $425.01 5668.0% 5614.0% 616101 640701 665401 §600.01
3500.00 360600 3643.00 4188.00 443600 4682.00 4820.00 6175.00 421,90 £668.00 §014.00 616300 6407.00 £664.00 §008.00 3-OVER
3500.04 o6 3500.01 3750001 4000.01 4250.01 4500.01 4750.01 5000.01 5250.01 §500.01 5750.01 6000.01 6250.01 6500.01 6750.01 7000.01
3550.00 3750.00 4000.00 425000 | . 4500.00 4750.00 5000.00 5250.00 5500.00 5750.00 6000.00 6250.00 €500.00 6750.00 7000.00 8 OVER
3550.01 57 3550.01 3604.01 2057.01 a311.01 456401 4818.01 5071.01 5325.01 £579.01 5632.01 6086.01 6339.01 6593.01 €846.01 7100.01
3600.00 3804.00 4057.00 4311.00 4564.00 4818,00 5071.00 5§325.00 5579.00 5832.00 6086.00 6335.00 6593.00 6846.00 7100.00 8 OVER
3600 01 59 3600.01 3657.01 114,01 T371.01 629,01 4886.01 5143.01 5400.01 5657.01 5914.01 6171.01 §429.01 6686.01 §943.01 726001
3650.00 3857.00 4114.00 4371.00 4629.00 4896.00 5143.00 5400.00 5657.00 5914.00 §171,00 6429.00 6685.00 6943.00 7200.00 & OVER
3650.01 700 3650.01 3011.04 4171.01 4432.01 2693.01 4554 01 5314.01 547501 5736.01 5996.01 6257.01 6518.01 6779.01 7639.0 7300.01
3700.00 391,00 4171,00 4432.00 469300 4954.00 5214,00 5475.00 5736.00 5996.00 6257.00 6518.00 6779.00 7039.00 7300.00 & OVER_ |
3700.01 02 3700.01 3964.0 335,01 4493.01 2757.01 5021.01 5286.01 5550.01 5814.01 507901 §343.01 6607.01 5671.01 7136.01 740001
3750.00 3964.00 4229.00 4493.00 4757.00 5021,00 5286.00 5550.00 5814.00 6079.00 6343.00 6607,00 6871.00 7136.00 7400.00 8 OVER
375001 03 3750.0% 4018.01 428601 4554 01 4821 01 5089.01 5357.01 5625.01 5893.01 6161.01 6420.01 6696.01 6964.01 7232.01 750001
3800.00 4018.00 4286.00 4554.00 4821.00 5089.00 5357.00 5625.00 | . 5893.00 6161.00 6429.00 6696.00 6964.00 7232.00 7500.00 & OVER
3800.01 04 3800.01 4071.01 4343.01 4614.01 4666.01 5157.01 542901 5700.01 5971.01 5243.01 6514.01 €786.01 7057.01 7329.01 760001
3850.00 4071.00 4343.00 4614.00 4886.00 5157.00 5429.00 5700.00 5971.00 6243.00 6514.00 |  6786.00 7057.00 7329.00 7600.00 8 OVER
3650.01 06 3650.01 4125.01 4400.01 4675.01 4950.01 5225.01 5500.01 5775.01 5050.01 6325.01 6600.01 §875.01 7150.01 7425.01 7700.01
3900.00 4125.00 4400.00 4875.00 4950.00 5225.00 5500.00 5775.00 6050.00 6325.00 6600.00 6875.00° 7150.00 7425.00 7700.00 & OVER
3500.01 107 3900.01 4779.01 2457.01 4736.01 5014.01 5293.00 5571.01 5850.01 5129.01 5407.01 6666.01 6964.01 7243.01 7521.01 7800.01
395000 4179.00 4457.00 4738.00 5014.00 5293.00 §571.00 5850.00 6129.00 6407.00 6686.00 6964.00 7242.00 7521.00 7800.00 & OVER
3950.01 108 3950.01 4232.01 4514.01 4796.01 5079.0% 5361.00 §643.01 §925.01 6207.01 6489.01 6771.01 7054.01 7336.01 1618.0% 790001 -
4000.00 4232.00 4514.00 4796.00 5079.00 5361.00 5643.00 5925.00 6207.00 6489.00 6771.00 7054.00 7336.00 7618.00 7900.00 & OVER
400001 Ti0 700001 4286.01 a571.01 4957.01 5143.0¢ 542501 5714.01 6000.01 6286.01 6571.01 6857.01 7143.01 7429.01 771401 §000.01
4050.00 4286.00 4571.00 4857.00 5143.00 5429.00 5714.00 6000.00 §286.00 571,00 6857.00 7143.00 7429.00 771400 8000.00 & QVER
305001 K 2050.01 4339.01 4628.01 4918.01 5207.01 5496.0) 5786.01 6075.01 6364.01 6654.01 §943.01 7232.01 7521.01 7811.01 810001
4100.00 4339.00 4629.00 4918.00 §207.00 5496.00 5786.00 6075.00 6364.00 6654.00 6943.00 | - 7232.00 7521.00 7811.00 810000 | . 8 OVER

[29dS



el-v
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OUARTER WEEKS | WEEKsS weexs | weeks | WEEks | weeks WEEKS | WEEKS | WEEKS | weeks | weexs | weexs | weexs | weeks | weeks

EARNINGS AMOUNT
30001 13 200,00 330300 656,01 457901 537101 556401 585761 150,01 §443.01 73601 762901 732701 761401 790701 820001
415000 439300 | asse00 | 497900 | s271.00 | s5e400 | ses700 | 615000 | es4a300 | 673600 | 702900 | 732100 |  7614.00 7907.00 | ®20000 | & OVER
315001 777 15061 7a46.01 743,01 £039.07 5336 01 563201 5529.01 22501 B521.01 6818.01 711401 741101 7707.01 7004.01 836001
4200.00 4446.00 474300 | sossoo | saze00 | semmoo | sopoo0 | eozson | esateo | esteoo | 711400 | 7at100 | 770700 | eoosoo | 830000 | OVER
4200.01 115 4200.01 4500.01 4B00.0Y 5100.01 5400.01 5700.01 6000.01 6300.0t 6600.01 6900.01 7200.01 7500.01 7800.0% 8100.01 8400.01
4250.00 450000 | 480000 | 510000 | 540000 | s70000 | 600000 | 6300.00 | ecoo00 | eg00.00 | 720000 | 750000 7800.00 8100.00 840000 | & OVER
4250.01 17 4250.01 4554.01 4857.01 5161.01 5464.01 5766.01 6071.01 6375.01 6675.01 6982.01 7286.01 7589.01 7893.01 B8196.04 8500.01
4300.00 455400 | 4Bs700 | s1e100 | sa6a00 | svesoo | so71.00 | e3rsoo | 667900 | 698200 | 728600 | 758900 7893.00 819600 | 850000 | &OVER
4300.01 118 4300.01 4607.0% 4914.01 5221.01 5529.01 5836.01 6143.01 6450.01 6757.01 7064.01 73711.01 7679.01 7986.01- 8293.01 8600.01
42350.00 4607.00 4914.00 5221.00 §529.00 5836.00 6143.00 £450.00 6757.00 7064.00 7371.00 7679.00 7986.00 6293.60 8600.00 & OVER
4350.01 119 4350.01 4661.01 4971.01 5282.0t 5593.01 5904.01 6214.01 6525.0% 66836.01 7146.01 7457.01 7768.01 8079.01 8389.01 8700.01
4400.00 4661.00 4971.00 5282.00 5593.00 5904.00 6214.00 6525.00 6836.00 7146.00 7457.00 7768.00 8079.00 8389.00 8700.00 & OVER
4400.01 ] 4400.01 71801 502 07 5343.01 565701 597101 6286.01 6600.01 874,01 7225.01 754301 7857.01 BI71.01 8455.01 B8060.01
4450.00 471400 | 502000 | s53a300 | s657.00 | ss71.00 | e2860c | 660000 | esidoo | 722000 | 754300 | 7857.00 817100 | e48600 | 880000 | & OVER
4450.01 122 4450.01 4768.01 5086.01 5404.01 §721.01 6039.01 6357.01 6675.01 6993.01 7311.01 7629.01 7946.01 8264.01 8592.01 B8900.01
4500.00 4768.00 | 08606 | 5404.00 572100 | 6039.00 | 6357.00 | 667500 | 699300 | 73atno0 | 762000 | 794600 | 8264.00 856200 | 890000 | &OVER
4500.01 124 4500.01 4821.01 5143.01 5464.01 5786.01 6107.01 6429.01 6750.01 7071.01 7393.01 7714.01 8036.01 8357.01 8679.01 9000.01
4550.00 4821.00 5143.00 5464.00 5786.00 6107.00 £429.00 6750.00 7071.00 7393.00 7714.00 B036.00 8357.00 8679.00 9000.00 8 DVER
4550.01 125 4550.01 4875.01 5200.01 §525.01 §850.01 6175.01 6500.01 6825.01 7150.01 7475.0% 7800.01 8125.0% B450.01 B8775.0t 9100.01
4600.00 4875.00 5200.00 5525.00 $850.00 6175.00 6500.00 66825.00 7150.00 7475.00 7600.00 §125.00 8450.00 B8775.00 9100.00 & OVER
4600.01 126 4600.0% 4929.01 §257.01 5586.01 5§914.01 6243.01 6571.01 6900.01 7229.01 7557.01 7886.01 821401 B543.01 88471.00 9200.01
4650.00 4929.00 5257.00 5586.00 5914.00 £243.00 6571.00 £900.00 7229.00 7557.00 7886.00 8214.00 B8543 20 8871.00 9200.00 & OVER
3650.01 128 2650.01 482,01 5314.01 5646.01 5976.07 311,01 6643.01 6975.01 7307.01 7639.01 797101 8304.01 8636.01 8968.01 300,01
4700.00 4982.00 5314.00 5646.00 5979.00 6311.00 6643.00 6975.00 2307.00 7639.00 7971.00 B304.00 B8636.00 8968.00 9300.00 8 OVER
4700.01 129 4700.01 5036.01 5371.01 5707.01 6043.01 6379.01 6714.21 7050.01 7386.01 7721.01 8057.01 8393.01 8729.01 98064.01 9400.01
4750.00 5036.00 | 5371.00 570700 | 604200 | 637900 | 671400 | 705000 | 738600 { 772100 | 8057.00 | 839300 872000 | 906400 | 940000 | & OVER
4750.01 130 4750.01 5089.01 5429.0% 5768.01 6107.01 6446.01 6786.01 7125.01 7464.01 7804.09 8143.01 8482.01 86821.01 9161.01 9500.01
4800.00 5089.00 5429.00 5768.00 6107.00 65446.00 6786.00 7125.00 7464.00 7804.00 8143.00 8482.00 8821.00 9161.00 9500.00 & OVER
4800.01 132 4800.01 5143.01 5486.01 5829.01 6171.01 6514.01 6857.01 7200.01 7543.01 7686.01 B229.01 8571.01 8914.01 9257.01 9600.01
4850.00 5143.00 5486.00 5829.00 6171.00 6514.00 6B57.00 7200.00 7543.00 7886.00 8229.00 8571.00 5914.00 9257.00 9600.00 & QVER
4850.01 133 4850.01 5196.01 $543.01 5889.01 6236.01 6582.01 6929.01 7275.01 7621.01 7968.0% £8314.01 8661.01 9007.01 9354.01 9700.01
4500.00 519600 | 554300 | seee00 | 623500 | 658200 | e9ze00 | 727500 | 762100 | 796800 | Barepo | sesro0 | oooroo | sasaco | svoooo | sovem
2500 01 735 450001 5250.01 5600.01 595001 6300.01 B650.01 7000.01 735501 770001 B050.01 8400.01 8750.01 $100.01 9450.01 9800.01
4950.00 525000 | 560000 | s950.00 | saooo0 | essooo | 700000 | 735000 | 770000 | s0so.00 | esvooo | s750.00 9100.00_ | s4sa00 | esoooo | & OVER
4950.01 136 4950.01 5304.0% 5657.01 6011.01 6364.01 6718.01 7071.01 7425.01 7779.0% 8132.01 8486.01 8839.01 9193.01 9546.01 9900.01
5000.00 530400 | 565700 | 601100 | 6364co | 671800 | 707100 | 742500 | 777900 | 813200 | @sssoo | sessoo | so1a3g0 | ssssoo | sseoco | sovem
5000.01 137 5000.01 5357.01 5714.01 6071.01 6429.01 6786.01 7t43.01 7500.01 7857.01 8214.01 8571.01 8929.01 9286.01 9643.01 10000.01
5050.00 5§357.00 5714,00 6071.00 6429.00 6786.00 7143.00 7500.00 7857.00 8214.00 8571.00 8929.00 9286.00 9643.00 10000.00 & OVER
5050.01 139 5050.01 5411.01 5771.01 6132.01 6493.01 6854.01 7214.0% 7575.01 7936.01 8296.01 8657.01 9018.0t 9379.01 9739.01 10100.01
5100.00 5411.00 5771.00 $132.00 5493.00 6854.00 7214.00 7575.00 7936.00 8296.00 B8657.00 9018.00 9379.00 9739.00 10100.00 & OVER
5100.0t 140 5100.01 5464.01 5829.01 6193.01 6557.01 6921.01 7266.01 7650.01 8014.01 8373.01 8743.01 9107.01 9471.01 9836.01 10200.01
5150.00 sa64.00 | 582900 | 619300 | ess7.00 | 692100 | 7e8s00 | 765000 | sotaoo | aave00 | 74300 | o000 | o47100 | amaeo0 | 1020000 | soOVER
5150.01 141 5150.01 5518.01 5886.01 6254.01 6621.01 6989.01 7357.01 7725.01 8093.01 B8461.01 8829.01 9196.01 9564.01 9932.01 10300.01
5200,00 5518.00 | 5886.00 625400 | es2100 | esagoo | 735700 | 772500 | Bsosyoo | sesr00 | me2soo | 19600 | ssea00 | seszoo | 1030000 | a&ovem
5200.01 143 5200.01 §571.01 5943.01 6314.01 6686.01 7057.01 7429.01 7800.01 8171.01 8543.01 8914.61 9286.01 9657.01 10029.01 10400.01
5250.00 557100 | 694300 | e300 | eessoo_ | 705700 | 742000 780000 _| 817100 854300 | 691400 | 928600 | 9657.00 | 3002000 | tod00.00 | & oven
5250.01 144 5250.01 5§625.01 6000.01 6375.01 6750.01 712501 7500.01 7875.01 8250.01 8625.01 9000.01 9375.01 975G.01 10125.01 10500.01
5300.00 5625.00 | 600000 | 6a7so0 | e7so00 | 712500 | 7500.00 787500 | 8250.00 862500 | 900000 | s9arsoo | o75000 | 1012500 | 1050000 | A OvER
5300.01 146 5300.01 5679.01 6057.01 6436.01 6814.01 7193.01H 7571.01 7950.01 68329.01 8707.01 98086.01 9464.01 9843.01 10221.04 10600.01
5350.00 5679.00 | 6057.00 | 643600 | epraoo | 719300 | 7571.00 705000 | 8329.00 870700 | 008500 | oss400 | osa300 | 1022100 | 1060000 { &OVER
535001 a7 5350.01 573201 6174.01 5496.00 687901 7261.01 7643.01 8025.01 8407.01 8789.01 9171.01 9554.01 993601 | 10318.01 | 10700.01
5400.00 573200 | 611400 | e49600 | esro00 | 726100 | 764300 | 802500 | saoroo | eveson | oi7100 | sssaco | s@sasoo | 1031800 | 1070000 | & OVER
5400.01 748 5460.01 5786.01 §171.00 8557.01 5943.01 732901 771401 8160.01 8486.01 8871.01 9257.01 964301 | 10029.01 | 10414.01 | 10800.01
5450.00 s7a600 | 617100 | ess700 | eeasco | 732900 | 771400 | swo000 | ssssoo | asrico | sesroo | gsanco | 1002900 | t0a14.00 | 1080000 | soOvER
5450.01 150 5450.01 5839.0t 6229.01 6618.01 7007.01 7396.01 7786.01 8175.01 8564.01 B8954.01 9343.01 8732.0% 10121.0% 10511.01 10900.01
5500.00 582000 | 622900 | 6618.00 7007.00 739600 | 7786.00 | 817500 | sse400 | soseoco | o3a3c0 | erazoo | 1012100 | 1051100 | 1030000 | 8 OVER
5500.01 151 $500.01 5893.01 6266.01 6679.01 7071.01 7464.01 7857.01 8250.01 8643.01 9036.01 9429.01 9821.01 10214.01 10607.01 11000.01
5550.00 5893.00 6286.00 6675.00 7071.00 7464.00 7857.00 8250.00 8643.00 9036.00 9429.00 9821.00 10214.00 10607.00 11000.00 3 OVER
5550.01 152 5§550.01 5946 .01 634301 6739.01 7136.01 7532.01 7929.01 8325.01 8721.01 9118.01 9514.01 9911.01 10307.01 10704.01 11100.0%
$600.00 s946.00 | 63300 | e73000 | 713600 | 7532.00 792000 | 832500 | 872100 | 911800 951200 | 991100 | 1030700 | 1070400 | 1110000 | sOVER
5600.01 154 5600.01 6000.01 6400.01 £800.01 7200.01 7600.01 $000.01 8400.01 8600.01 §200.01 9600.01 | 10000.01 | 10400.01 | 1080001 | 11200.01
5650.00 6000.00 $400.00 6800.00 7200.00 7600.00 8000.00 8400.00 8800.00 5200.00 9600.00 10000.00 10400.00 10800.00 11200.00 & OVER
5650.01 158 5650.01 6054.01 6457.01 6661.01 7264.01 7668.01 8071.01 8475.01 8879.01 9282.01 9686.01 10089.01 10493.01 10896.01 11300.01
5700.00 005400 | 645700 | eesto0 | 726400 | 7eeso0 | Bovico | 847500 | 87900 | 9282.00 | o685.00 | 10089.00 | 1040300 | 10896.00 | 1130000 | & OVER
5700.01 757 5760.01 807,01 £514.01 62101 7329.01 773601 5143.01 B550.01 3957.01 5364.01 771,01 | 1017501 | 10586.01 | 10893.01 | 11400.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
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QUARTER WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS | AMOUNT
5750.00 6107.00 6514.00 €921.00 7320.00 7736.00 B143.00 8550.00 BY57.00 9364.00 9771.00 10179.00 10586.00 10993.00 11400.00 & OVER
5750.01 158 5750.01 6161.0t 6571.0 €982.01 739301 7604.01 8214.01 8625.01 9036.01 9446.01 9857.01 10268.01 10679.01 11089 01 11500.01
5B00.00 6161.00 6571.00 £962.00 7393.00 7804.00 8214.00 8625.00 9036.00 9446.00 9857.00 10268.00 10679.00 11089.00 11500.00 & OVER
5800.01 59 580001 6214.01 6629.01 7043.01 7457.01 7871.01 B8286.01 B700.01 97114.01 9529.01 9943.01 10357.01 10771.01 11186.01 11600.01
$850.00 6214.00 6629.00 7043.00 7457.00 7871.00 8286.00 8700.00 9114.00 9529.00 9943.00 10357.00 10774.00 11186.00 11600.00 & OVER
5850 01 161 5850.01 6268.01 £686.01 7104.01 7521.01 7939.01 B357.01 6775.01 9193.01 9611.01 10029.01 10446.01 10864.01 11282.01 11700.01
5900.00 6268.00 6686.00 7104.00 7521.00 7939.00 8357.00 8775.00 9193.00 9611.00 10029.00 10446,00 10864.00 11282.00 11700.00 & OVER
5900.01 162 5900.01 6321.01 6743.01 7164.01 7586.01 8007.01 8429.01 6850.01 5271.01 9693.01 10114.0 10536.01 | 10957.01 11379.01 11800.01
5950.00 6321.00 £743.00 7164.00 7586.00 8007.00 8429.00 86850.00 9271.00 9693.00 10114.00 10536.00 10957.00 11379.00 11800.00 & OVER
5858.01 163 5950.01 6375.01 6600.01 7225.01 7650.01 8075.01 B500.01 B925.G1 9350.01 9775.01 10200.01 10625.01 11050.01 11475.00 11500.01
6000.00 6375.00 6800.00 7225.00 7650.00 8075.00 8500.00 8925.00 9350.00 9775.00 10200.00 10625.00 11050.00 11475.00 11900.00 8 OVER
6000.01 165 6000.01 6429.01 6657.01 7286.01 7714.01 8143.01 8571.01 9000.01 9429.01 9857.01 10286.01 10714.01 11143.01 11571.01 1200001
6050.00 6429.00 6857.00 7286.00 7714.00 8143.00 8571.00 9000.00 9429.00 9857.00 10286.00 10714.00 11143.00 11571.00 12000.00 & OVER
6050.01 166 6050.01 $482.01 6914.01 7346.01 7779.01 8211.01 8643.01 9075.01 9507.01 9939.01 10371.01 10804.01 11236.01 11668.01 12160.01
§100.00 6482.00 6914.00 7346.00 7779.00 8211.00 8643.00 9075.00 9507.00 8939.00 10371.00 10804.00 11236.00 11668.00 12100.00 & OVER
6100.01 168 6100.01 6536.01 6971.01 7407.01 7843.0 8279.01 B714.01 9150.01 9586.01 10021.01 10457.01 10893.01 11329.01 11764.01 12200.01
6150.00 6536.00 §971.00 7407.00 7843.00 8279.00 8714.00 8150.00 9586.00 10021.00 10457.00 10893.00 11329.00 11764.00 12200.00 & OVER
6150.01 169 6150.01 §589.01 7029.01 7468.01 7907.01 8316.01 6786.01 9225.01 9664.01 10704.01 10543.01 10982.01 11421.01 11861.01 12300.01
6200.00 6589.00 7029.00 7468.00 7907.00 8346.00 6786.00 9225.00 9664.00 10104.00 10543.00 0982.00 11421.00 11861.00 12300.00 & OVER
6200.01 170 6200.01 6643.01 7086.01 7529.01 7971.01 841401 8857.01 9300.01 9743.01 10186.01 10629.01 11071.01 11514.01 11957.01 12400.01
6250.00 6643.00 7086.00 7529.00 7971.00 8414.00 8857.00 9300.00 9743.00 10186.00 10629.00 11071,00 11514.00 11957.00 12400.00 & OVER
6250.01 172 6250.01 6696.01 7143.01 7589.01 8036.01 8462.01 6929.01 6375.01 9621.01 10268.01 10714.01 11161.01 11607.01 12054.01 12500.01
6200.00 6696.00 7143.00 7589.00 8036.00 8482.00 8929.00 9375.00 9821.00 10266.00 10714.00 11161.00 11607.00 12054.00 12500.00 & OVER
€300.01 173 6300.01 6750.01 7200.01 7650.01 8100.01 8550.00 9000.01 9450.01 §900.01 10350.01 10800.01 11250.01 11700.01 12150.01 12600.01
6350.00 6750.00 7200.00 7650.00 8100.00 B550.00 9000.00 9450.00 9900.00 10350.00 10800.00 11250.00 11700.00 12150.00 12600.00 & OVER
6350.01 174 6350.01 6804.01 7257.01 7711.01 B8164.01 B618.01 9071.01 9525.01 9979.01 10432.01 10886.01 11339.01 11793.01 12246.01 12700.01
6400.00 6804.00 7257.00 7711.00 8164.00 8618,00 9071.00 9525.00 9979.00 10432.00 10886.00 11339.00 11793.00 12246.00 12700.00 8 OVER
6400.01 76 6400.01 6857.01 7314.01 7771.0% 6229.01 B8686.01 9143.01 9600.01 1G057.01 10514.01 10971.01 11423.01 11886.01 1234301 12600.07
6450.00 6857.00 7314.00 7771.00 8229.00 8686.00 9143.00 9600.00 10057.00 10514.00 10971.00 11429.00 11886.00 12343.00 12800.00 8 OVER
6450.01 177 6450.01 6911.01 7371.0% 7832.01 8293.01 B754.01 g214.01 9675.01 10136.0% 10596.01 11057.0 11518.01 11979.01 12439.01 12900.01
6500.00 6911.00 7371.00 7832.00 8293.00 8754.00 9214.00 9675.00 10136.00 10596.00 11057.00 11518.00 11979.00 12439.00 12900.00 & OVER
6500.01 178 6500.01 6954.01 7429.01 7833.01 8357.01 8821.01 9286.01 9750.01 10214.01 10679.01 11143.01 11607.01 12071.04 12536.01 13000.01
£550.00 6964.00 7429.00 7893.00 8357.00 8821.00 9286.00 9750.00 10214.00 10679.00 11143.00 11607.00 12071.00 12536.00 13000.00 & OVER
6550.01 180 6550.01 7018.01 74B6.01 7954.01 843101 8889.01 9357.01 952501 10293.01 10761.01 1122901 11696.01 12164.01 12632.01 13100.01
6600.00 7018.00 7486.00 7954.00 8421.00 8889.00 9367.00 9825.00 10293.00 10761.00 11229.00 11695.00 12164.00 12632.00 13100.00 8 OVEA
6600.01 181 6600.0t 7071.01 7543.01 08014.01 84B6.0% B8957.01 9429.0t 9900.01 10371.01 10843.01 11314.01 11786.01 12257.01 12729.01 13200.01
6650.00 7071.00 7543.00 8014.00 8486.00 8957.00 9429.00 $900.00 10371.00 10843.00 11314.00 11786.00 12257.00 12729.00 13200.00 & OVER
6650.01 183 6650.01 7125.00 7600.01 8075.01 B8550.01 9025 01 9500.01 9975.01 10450.01 10925.01 11400.01 11875.01 12350.01 72825.01 13300.01
6700.00 7125.00 7600.00 8075.00 8550.00 9025.00 9500.00 9975.00 10450.00 10925.00 11400.00 11875.00 12350.00 12025.00 13300.00 & OVER
670001 184 6700.01 7179.01 7657.01 6136.01 8614.01 §093.01 9571.01 10050.01 10529.01 1100701 11486.01 11964.01 12443.01 12921.01 13400.01
6750.00 7179.00 7657.00 8136.00 6614.00 9093.00 9571.00 10050.00 10529.00 11007.00 11486.00 11964.00 12443.00 12921.00 13400.00 & OVER
§750.01 185 6750.01 7232.01 7714.01 613601 8679.01 9161.01 9643.01 10125.01 10607.01 11089.01 11571.01 12054.01 12536.01 13018.01 13500.01
6800.00 7232.00 7714.00 8196.00 £679.00 9161.00 9643.00 10125.00 10607.00 11089.00 11571.00 12054.00 12538.00 13018.00 13500.00 AOVER |
6600.01 187 6800.01 7286.01 7770.00 © | 8257.01 874301 922901 9714.01 10200.61 T0686.01 11171.01 11657.01 12143.01 12629.01 13114.01 13600.01
6850.00 7286.00 7771.00 8257.00 B743.00 9229.00 9714.00 10200.00 10686.00 11171.00 11657.00 12143.00 12629.00 13114.00 13600.00 5 OVER |
€850.0% 188 6850.01 7339.01 7629.01 8318.01 8807.01 9296.01 9786.01 10275.0 10764.01 11254.01 11743.01 12232.01 12721.01 13211.01 13700.01
6900.00 7339.00 7829.00 8318.00 8807.00 9296.00 9786.00 10275.00 10764.00 11254.00 11743.00 12232.00 12721.00 13211.00 13700.00 & OVER
6960.01 189 6900.01 7393.01 7686.01 8379.01 8871.01 6364.01 9857.01 10350.01 10843.01 11336.01 11829.01 12321.01 12814.01 13307.01 13800.01
6950.00 7393.00 7886.00 8379.00 8871.00 9364.00 985700 10350.00 10843.00 11336.00 11829.00 1232100 12814.00 13307.00 13800.00 & OVER
§950.01 191 6950.01 7446.01 7943.01 8439.01 8936.01 9432.01 9929.01 10425.01 10921.01 11418.01 11914.01 12411.01 12907.01 13404.01 13900.01
7000.00 7446.00 7943.00 8439.00 8936.00 9432.00 9929.00 10425.00 10921.00 11418.00 11914.00 1241100 12907.00 13404.00 13900.00 8 OVER
7000 01 192 7000.01 7500.01 8000.01 8500.01 500001 9500.01 10000.01 10500.01 11000.01 11500.01 12000.01 1250001 13000.01 13500.01 14000.01
7050.00 7500.00 8000.00 8500.00 9000.00 9500.00 10000.00 10500.00 11000.00 11500.00 12000.00 12500.00 13000.00 13500.00 14000.00 8 OVER
7050.01 194 7050.01 7554.01 8057.01 A561.01 9064.0t 8568.01 10071.01 1057501 11079.01 11582.01 12086.01 12589.01 1309301 13596.01 14100.01
7100.00 7554.00 8057.00 8561.00 9064.00 9568.00 10071.00 10575.00 11079.00 11582.00 12086.00 12589.00 13092.00 13596.00 1410000 & OVER
7100.01 195 7100.01 7607.01 8114.01 8621.01 9129.01 9636.01 10143.01 10650.01 11157.01 11664.01 12174.01 12679.01 13186.01 13693.01 14200.01
7150.00 7607.00 8114.00 8621.00 9129.00 9636.00 10143.00 10650.00 11157.00 11664.00 12171.00 12679.00 13186.00 13693.00 14200.00 8 OVER
7150.01 196 7150.01 7661.01 B8171.01 8682.01 9193.01 6704.01 10214 01 10725.01 11236.01 11746.01 12257.01 12768.01 13279.01 13789.01 14300.01
7200.00 7661.00 8171.00 8662.00 9193.00 9704.00 10214.00 10725.00 11236.00 11746.00 12257.00 12768.00 13279.00 13789.00 14300.00 & OVER
7200.01 198 7200.01 771401 8229.01 8743.01 9257.01 9771.01 10286.01 10800.01 11314.01 11829.01 1234301 12657.01 13371.01 13886.01 14400.01
7250.00 7714.00 8229.00 8743.00 9257.00 9771.00 10286.00 10800.00 11314.00 11829.00 12343.00 12857.00 13371.00 13586.00 14400.00 & OVER
7250.01 199 7250.01 7768.01 8266.01 8804.01 9321.01 9839.01 10357.01 10875.01 11393.01 11911.01 12429.01 12946.01 13464.01 13982.01 14500.01
7300.00 7768.00 8266.00 8804.00 9321.00 9839.00 10357.00 10875.00 11392.00 11311.00 12429.00 12946.00 13464.00 13962.00 14500.00 & OVEA
7300.01 200 7300.01 7621.01 8343.01 8884.01 6386.01 9907.01 10429.01 10950 0% 11471.01 11993.01 ¥2514 01 13036.01 13557 01 14079.01 14600.01
7350.00 7821.00 §343.00 5864.00 8386.00 9907.00 10429.00 10950.00 11471.00 11993.00 1251400 13036.00 13557.00 14079.00 1460000 | 8&OVER |
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col, Col.
A B
HIGHEST
TWO B 12 13 14 15 16 7 18 19 20 21 22 23 24 25 26

QUARTER WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS | AMOUNT
7350.01 202 7350.01 7875.01 8400.01 8925.01 945001 9975.01 10500.01 11025.01 11550.01 12075.01 12600.01 13125.01 13650.01 14175.01 14700.01
7400.00 7875.00 8400.00 8925.00 9450.00 9975.00 10500.00 11025.00 11550.00 12075.00 12600.00 13125.00 13650.00 14175.00 14700.00 8 OVER
7400.01 203 7400.00 7929.01 8457.01 B986.01 9514.01 16043.G 10571.01 11100.01 11629.01 12157.01 12686.01 13214.01 13743.01 1427101 14800.01
7450.00 7929.00 8457.00 8986.00 9514.00 10043.00 10571.00 11100.00 11629.00 12157.00 12686.00 13214.00 13743.00 14271.00 14800.00 & OVER
7450.01 205 7450.01 7982.01 8514.01 9046.01 9579.01 101t1.01 10643.01 7.0 11707.01 12239.01 12771.01 13304.01 13836.01 14368.01 14900.01
7500.00 7982.00 8514.00 8046.00 9579.00 10111.00 10643.00 11175.00 11707.00 $2239.00 12771.00 13304.00 13836.00 14368.00 14900.00 & OVER
7500.01 206 7500.01 8036.01 8571.01 9107.01 964301 10179.01 10714 .01 11250.01 11786.01 12321.01 12857.01 13393.07 13929.01 14464.01 15000.01
7550.00 8036.00 8571.00 9107.00 9643.00 10179.00 10714.00 11250.00 11786.00 12321.00 12857.00 13393.00 13929.00 14464.00 15000.00 8 OVER
7550.01 207 7550.01 8089.01 8629.01 9168.01 9707.01 16246.01 10786.01 11325.01 11864.01 12404.01 12943.01 13482.01 12021.01 14561.01 15100.01
7600.00 8089.00 8629.00 9166.00 9707.00 10245.00 10786.00 11325.00 11864.00 12404.00 12943.00 13482,00 14021.00 14561.00 " | 15100.00 & OVER
7600.01 209 7600.01 8143.01 8686.01 9229.01 8771.01 10314.01 10857.0% 11400.01 11943.01 12486.01 13028.04 13571.01 14114.01 14657.01 15260.01
7650.00 6143.00 8686.00 9229.00 9771.00 10314.00 10857.00 11400.00 11943.00 12486.00 13029.00 13571.00 14114.00 14657.00 15200.00 & DVER
7650.01 210 7650.01 8196.01 8743.01 9289.01 9836.01 10382.01 10029.0% 11475.01 12021.01 12568.01 13114.01 13661.01 14207.01 14754.01 15300.01
7700.00 8196.00 8743.00 9289.00 9836.00 10382.00 10929.00 11475.00 12021.00 12568.00 13114.00 13661.00 14207.00 14754.00 15300.00 & OVER
7700.01 21 7700.01 8250.01 B8800.01 9350.01 9900.01 10450.01 11000.01 11550.01 12100.01 12650.01 13200.01 13750.01 14300.01 14850,01 15400.01
7750.00 8250.00 8800.00 9350.00 9900.00 10450.00 11000.00 15550,00 12100.00 12650.00 13200.00 13750.00 14300.00 14850.00 15400.00 & OVER
7750.01 213 7750.01 8304.01 8857.01 9411.01 9964.01 10518.01 11071.01 11625.01 12179.01 12732.01 13286.01 13839.01 14393.01 14946.01 15500.01
7800.00 8304.00 8857.00 9411.00 9964.00 10518.00 11071.00 11625.00 12179.00 12732.00 13286.00 13839.00 14393.00 14946.00 15600.00 & OVER
7600.01 214 7800.61 8357.01 8314.01 9471.01 10029.01 10586.01 11143.61 11700.0% 12257.01 1281401 13371.01 13929.01 14486.01 15043.07 15600.01
7850.00 8357.00 8914.00 0471.00 10029.00 10586.00 11143.00 11700.00 12257.00 12814.00 13371.00 13929.00 14486.00 15043.00 15600.00 & OVER
7850.01 218 7650.01 8411.01 8971.01 9532.01 10093.01 10654.01 11214.0 11775.01 12336.01 12096.01 13457.01 14018.00 14579.01 15135.01 15700.01
7900.00 8411,00 8971.00 9532.00 10093.00 10654.00 11214.00 11775.00 12336.00 12896.00 13457.00 14018.00 14579.00 15139.00 15700.00 & OVER
7900.01 217 7900.01 8464.01 9029.01 9593,01 10157.01 10721.01 11286.01 11850.01 12414.01 12979.01 13543.01 14107.01 14671.01 16236.01 15800.01
7950.00 8464.00 9029.00 9593.00 10157.00 10721.00 11286.00 11850.00 12414.00 12979.00 13543.00 14107.00 14671.00 15236.00 15800.00 & OVER
7950.01 218 7950.01 8518.01 6686.01 065401 10221.01 10789.01 11357.01 11925.01 12493.01 13061.01 13629.01 14196.01 14764.01 15332.01 15500.01
8000.00 8518.00 9086.00 9654.00 10221.00 10789.00 11357.00 11925.00 12493.00 13061.00 13629.00 14196.00 14764.00 15332.00 15900.00 & OVER
8000.01 220 B8000.01 8571.01 914301 9714.01 10286.01 ¥0857.01 11429.01 12000.01 12571.01 13143.01 13714.01 14286.01 14857.0% 15429.01 16000.01
8050.00 8571.00 9143.00 9714.00 10286.00 10857.00 11429.00 12000.00 12571.00 13142.00 13714.00 14286.00 14857.00 15429.00 16000.00 8 OVER
8050.01 221 8050.01 8625.01 9200.01 9775.01 10350.01 10925.01 11500.01 12075.01 12650.01 13225.01 13800.01 14375.01 14950.01 15525.01 16100.01
8100.00 8625.00 9200.00 9775.00 10350.00 10925.00 11500.00 12075.00 12650.00 13225.00 13800.00 14375.00 14950.00 15525.00 16100.00 & OVER
8100.0t 222 61060.0% 8679.01 9257.01 9836.01 10414.01 10993.01 11571.01 12150.01 12729.01 13307.01 13886.01 14464.01 15043.01 15621.01 16200.01
8150.00 8679.00 9257.00 9836.00 10414.00 10993.00 11571.00 12150.00 12729.00 13307.00 13886.00 14464.00 15043.00 1562100 16200.00 & OVER
B150.01 224 8150.01 8732.01 9314.01 9896.09 10479.01 11061.01 11643.01 12225.61 12807.01 13389.01 13571.01 14554.0V 15136.01 $5718.01 16300.01
8200.00 8732.00 9314.00 9896.00 10479.00 11061.00 11643.00 12225.00 12807.00 13389.00 13971.00 14554.00 15136.00 15710.00 16300.00 & OVER
8200.01 225 8200.01 8786.01 9371.01 9957.01 10543.01 11129.01 11714.01 ¥2300.61 12886.01 13471.00 14057.01 14643.01 15229.01 15814.01 16400.01
8250.00 8786.00 9371.00 9957.00 10543.00 11129.00 11714.00 12300.00 12886.00 13471.00 14057.00 14643.00 15229.00 15614.00 16400.00 & OVER
8250.01 227 8250.01 8839.01 9429.01 10018.01 10607.01 11196.01 11786.01 12375.01 12964.01 13554.01 1414301 14732.01 15321.01 15911,01 16500.01
8300.00 8839.00 9429.00 10018.00 10607.00 11196.00 11786.00 12375.00 12964.00 13554.00 14143.00 14732.00 15321.00 15911.00 16500.00 & OVER
8300.01 228 8300.01 8893.01 9486.01 10075.01 10671.01 11264.01 11857.01 12450.01 13043.01 13636.01 14229.01 14821.00 15414.01 16007 .01 16600.01
8350.00 8893.00 9466.00 10079.00 10671.00 11264.00 11857.00 12450.00 13043.00 13636.00 14229.00 14821.00 15414.00 16007.00 16600.00 & OVER
8350.01 229 8350.01 8946.01 9543.01 10139.01 10736.01 11332.01 11829.01 12525.01 13121.01 13718.01 14314.01 14911.01 15507.01 16104.01 16700.01
8400.00 8946.00 9543.00 10139.00 10726.00 11332.00 11929.00 12525.00 13121.00 13710.00 14314.00 14911,00 15507.00 16104.00 16700.00 8 OVER
8400.01 231 8400.01 9000.01 9€30.01 10200.01 10800.01 11400.01 12000.01 12600.01 13200.01 13600.01 14400.01 15000.01 1560001 16200.01 16000.01
8450.00 9000.00 9600.00 10200.00 10800.00 11400.00 12000.00 12600.00 13200.00 13800.00 14400.00 15000.00 15600.00 16200.00 16800.00 & OVER
8450.01 232 8450.01 9054.01 9657.01 10261.01 10864.01 11468.01 12071.01 12675.01 13279.01 13882.01 14486.01 15089.01 15692.01 16296.01 16900.01
8500.00 9054.00 9657.00 10261.00 10864.00 11468.00 12071.00 12875.00 13279.00 13882.00 14486.00 15089.00 15693.00 16296.00 16900.00 & OVER
8500.01 233 8500.01 £107.01 9714.01 10321.01 10929.01 1153601 1214301 12750.01 13357.01 13964.01 14571.01 15179.01 15786.01 16393.01 17000.01
8550.00 9107.00 9714.00 10321.00 10929.00 11536.00 12143.00 12750.00 13357.00 13964.00 14571.00 15179.00 15786.00 16393.00 17000.00 & OVER
8550.01 235 8550.01 9161.01 9771.01 10382.01 10993.01 11604.0 12214.01 12825.01 13436.01 14046.01 14657.01 15268.01 15879.01 16489.01 17100.01
8600.00 9161.00 9771.00 10382.00 1099.00 11604.00 12214.00 12025.00 13436.00 14046.00 14657.00 15268.00 15879.00 16489.00 17100.00 & OVER
8600.01 236 8600.01 9214.01 6829.01 10443.01 11057.01 71671.01 12286.01 12500.01 13514.01 14120.01 14743.01 15357.01 15971.01 16566.01 17200.01
8650.00 9214.00 9829.00 10443.00 11057.00 11671.00 12286.00 12900.00 13514.00 14129.00 14743.00 15357.00 15971.00 16586.00 17200.00 & QVER
8650.01 238 8650.01 9268.01 9886.01 10504.01 11121.01 11739.01 12357.01 12975.01 13593.01 14211.01 14829.01 15446.01 16064.01 16682.01 17300.01
8700.00 9268.00 9886.00 10504.00 11121.00 11739.00 12357.00 12975.00 13593.00 14211.00 14829.00 15446.00 16064.00 16662.00 17300.00 & OVER
8700.01 239 6700.01 9321.01 9943.01 10564.01 1118601 11807.01 12429.01 13050.01 13671.00 14293.01 14914.01 15536.01 16167.01 16779.01 17400.01
8750.00 9321.00 9943.00 10564.00 11186.00 11807.00 12429.00 13050.00 13671.00 14293.00 14914.00 15536.00 16157.00 16779.00 17400.00 & OVER
8750.01 240 8750.01 0375.01 10000.01 10625.01 11250.01 11875.01 12500.01 13125.01 13750.01 14375.01 15000.01 15625.01 16250.01 16875.01 17500.01
8800.00 9375.00 10000.00 10625.00 11250.00 11875.00 12500.00 13125.00 13750.00 14375.00 15000.00 15625.00 16250.00 16875.00 17500.00 & OVER
8800.01 242 8800.01 9429.01 10057.01 10686.01 11314.01 1194301 12571.01 13200.01 13829.01 14457.01 15086.01 15714.01 16343.01 16971.01 17600.01
8850.00 9429.00 10057.00 10686.00 11314.00 11943.00 12571.00 13200.00 13829.00 14457.00 15086.00 15714.00 16343.00 16971.00 17600.00 & OVER
8850.01 243 8850.01 9482.01 1011401 10746.01 11379.01 12011.01 12643.01 1327501 13907.01 14539.01 15171.01 15604.01 16436.01 17068.01 17700.01
8900.00 9482.00 10114.00 10746.00 11379.00 12011.00 12643.00 13275.00 13907.00 14539.00 15171.00 15804.00 16436.00 17068.00 17700.00 8 OVER
8900.01 244 8900.01 9536.01 10171.01 10807.0¢ 11443,01 12079.01 12714. 01 13350.01 13986.01 14621.01 15257.01 15893.01 16529.01 17164.0% 17800.0%
8950.00 9536.00 10171.00 10807.00 11443.00 12079.00 12714.00 13350.00 13966.00 14621.00 15257.00 15893.00 16529.00 17164.00 17600.00 & OVER
6950.01 248 8950.01 9589.0t 10229.01 10868.01 11507.01 12146.01 12786.01 13425.01 14064.01 14704.01 15343.01 15982.01 16621.01 17261.01 17900.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Tal.
A B8
THGHEST
Ewlc:)s BEEKLY 12 13 " 15 16 17 18 19 20 21 22 23 2 25 26
ouanten | SENEFIT | weeks WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
€amninGs | AMOUNT
9000.00 9589.00 1022900 | 1086800 | 11507.00 | 1214600 | 1278600 | 13425.00 | %4064.00 | 14704.00 | 15343.00 | 15082.00 | 16621.00 | 17261.00 | 1790000 | & OVER
5600.01 747 5600.01 9643.01 0286.01 | 7003901 | 11571.01 | 1221401 | 12857.01 | 1350001 | 14143.01 | 14786.01 | 15426.01 | 16071.01 | 16714.01 | 1735701 | 18000.01
9050.00 9643.00 1026600 | 1092000 | 1157100 | 1221400 | 1285700 | 13500.00 | 1414300 | 147es00 | 1542900 | 1s071.00 | 1671a00 | 1735700 | 1800000 | &OVER
5050.01 749 9050.01 5696.01 T0343.01 | 10989.01 | 11636.01 | 1228201 | 12929.01 | 1357501 | 14221.01 | 14868.01 | 1551401 | 16161.01 | 16807.01 | 17454.01 | 18100.01
9100.00 9696.00 10343.00 | 1098900 | 11636.00 | 1228200 | 1292000 | 13575.00 | 14221.00 | 148s800 | 15514.00 | 1s181.00 | 160700 | 1745400 | 1m10000 | sovEm
9100.01 750 9100.01 5750.01 10400.01 | 1105001 { 1170001 | 12350.01 | 13000.01 | 13650.01 | 1430001 | 14950.00 | 15600.01 | 16350.01 | 16600.00 | 17550.01 | 1820001
9150.00 9750.00 10400.00 | 1105000 | 1170000 | 1225000 | 1300000 | 13650.00 | 1430000 | 1495000 | 1560000 | 1625000 | 1s900.00 | 17sso00 | 1820000 | &oveRm
150.01 75 9150.09 3804.01 T0457.01 | T1131.01 | 1176401 | 1241801 | 13071.01 | 1372501 | 1437801 | 1503201 | 15686.01 | 16338.01 | 1689301 | 17646.01 | 38300.01
9200.00 9804.00 10457.00 | 1111100 | 1176400 | 1241800 | 1307100 | 1372500 | 1437000 | 1503200 | 1568600 | 1833000 | 1899300 | 1764600 | 1830000 | &ovem
9200.01 753 9200.01 $857.01 10514.01 | (1171.01 | 1182901 | 1248601 | 13143.01 | 13800.01 | 14457.01 | 1511401 | 1577101 | 16429.01 | 1708601 | 17743.01 | 1840001
9250,00 9857.00 10514.00 | 11171.00 | 1182900 | 248600 | 1314300 | 1380000 | 14457.00 | 1511400 | 15771.00 | 16423.00 | 17086.00 | 1774300 | 1840000 | soven
9250.01 754 9250.01 9911.01 10571.01 | 1123201 | 1189301 | 1255401 | 13214.01 | 1387501 | 14536.01 | 15196.01 | 15857.01 | 16518.01 | 1717901 | 17830.01 | 8500.07 |
9300.00 9911.00 10571.00 | 1123200 | 1189300 | 1255400 | 1321400 | 1387500 | 1453600 | 15196.00 | 15857.00 | 1651800 | 1717900 | 1783500 | 18sco00 | a&oven
9300.00 755 9300.01 9964.01 10620.01 | 1129301 | 11957.01 | 12623.0) | 1328601 | 13950.01 | 14614.01 | 15276.01 | 15943.01 16607.01 | 17271.01 | 17936.01 | 18600.01
9350.00 9954.00 10629.00 | 1129300 | 1195700 | 12621.00 | 13286.00 | 13950.00 | 14614.00 | 15279.00 | 1594300 | 16607.00 | 17271.00 | 1793600 | 18s00.00 | & OVER
9350.01 757 9350.0 1001801 | 10686.01 | 11354.01 | 12021.01 | 12686.01 | 13357.01 | 1402501 | 1468301 | 153610t | 16029.01 | 16696.00 | 1736401 | 1803201 | 16700.01
9400.00 10018.00 | 10686.00 | 11354.00 | 1202100 | 1268900 | 1335700 | 1402500 | 1469300 | 15361.00 | 16029.00 | 1e696.00 | 1736400 { 1803200 | 1670000 | &OVER
5400.01 758 940001 10071.01 | 1074301 | 1141401 | 1208601 | 12757.01 | 1342801 | 14100.01 | 14771.01 | 15423.00 | 16114.01 | 16786.00 | 17457.01 | 18129.01 | 18800.01
9450.00 10071.00 | 1074300 | 1141400 | 1208600 | 12757.00 | 1342000 | 1410000 | 14771.00 | 1544300 | 16114.00 | 1678600 | 1745700 | 1812900 | 1880000 | &ovER
545001 586 450,01 1012501 | 10800.01 | 1147501 | 1215007 | 12825.01 | 1350001 | 1417501 | 14850.01 | 1552501 | 16200.01 | 1687501 | 17550.01 | 1822501 | 18900.01
9500.00 1012500 | 1080000 | 1147500 | 1215000 | 1282500 | 1350000 | 1417500 | 14850.00 | 1ss2s.00 | 1620000 | 1e87s.00 | 17ssoco | 1822500 | vsvovoo | & ovER
9500.01 261 9500.01 10179.01 | 10857.01 | 1153601 | 1221401 | 12893.01 | 13571.01 | 14250.01 | 14929.01 | 15607.00 | 16286.01 | 16964.01 | 17643.01 | 1832101 | 1500001
9550.00 10179.00 | 10857.00 | 153600 | 1221400 | 1289300 | 13571.00 | 4250.00 | 1402000 | 1s607.00 | 1628600 | 1636400 | 1764300 | t8321.00 | 1900000 | oveER
9550.01 263 5550.01 10232.01 | 10914.01 | 11596.01 | 12279.01 | 12961.01 | 33643.01 | 14325.01 | 15007.01 | 15689.01 | 16371.01 | 17054.01 | 17736.01 | 1441801 | 19100.07
9600.00 10232.00 | 10914.00 ) 1159600 | 1227900 | 1296100 | 13642.00 | 1432500 | 15007.00 ] 15689.00 | 16371.00 | 1705400 | 1773600 ) 18418.00 | 19100.00 | & OVER
9600.01 264 9600.01 70286.01 | 1097101 | 1165701 | 1204301 | 13020.01 | 13714.01 | 1440001 | 15066.01 | 15771.01 | 16457.01 | 1714301 | 17825.01 | 185t4.01 | 19200.01
9650.00 1028600 | 1097100 | 1165700 | 1224300 | 13020.00 | 1371200 | 1440000 | 1sose00 | 15771.00 | 16457.00 | 1714300 | 17825.00 | 1esta00 | 1020000 | aovem
3650 01 765 9650.01 10339.01 | 11026.01 | 1171801 | 12407.01 | 1305601 | 13786.01 | 1447501 | 1516401 | 158540f | 16543.01 | 1723201 | 17931.01 | 16611.01 | 19300.01
9700.00 10339.00_| 11029.00 | 11718.00 | 1240700 | 1309600 | 1378600 | 1447500 | 15164.00 | 1585400 | 1654300 | 1723200 | 1792100 | 1861100 | 1530000 | soOVER
9700.01 566 700,01 10393.01 | 11086.01 | $1779.01 | 1247101 | 1316401 | 13857.01 | 14550.00 | 1524301 | 1593601 | 16628.01 | 1732101 | 18014.01 | 1870701 | 13400.01
9750.00 10393.00 | 1108600 | 11779.00 | 12471.00 | 1316400 | 13857.00 | 14550.00 | 1524300 | 1593600 | 1662000 | 1732100 | 1801400 | 1e707.00 | 1940000 | sovem
5750.01 766 750,01 10446.01 | 1714301 | 1183901 | 1253601 | 1323201 | 13929.01 | 1462501 | 15321.01 | 16018.01 | 16714.01 | 17411.01 | 18167.01 | 1880401 | 1950001
9800.00 1044600 | 1114300 | 11839.00 | 1253600 | 1323200 | 13020.00 | tas25.00 | 1sa21.00 | 1s01800 | 1671400 | 1741100 | 18t07.00 | 18804.00 | 1950000 | & OVER
5600.01 765 600,01 1050001 | 1120001 | 31900.01 | 1260001 | 13300.01 | ~+4000.01 | 14700.01 | 15400.01 | 16100.01 | 16800.01 | 17500.01 | 18200.01 | 1890001 | 15600.01
9850.00 1050000 | 1120000 | 1190000 | 1260000 | 13300.00 | 1400000 | 1470000 | 1540000 | 16100.00 | 16800.00 | 17500.00 | 18200.00 | 18900.00 | 1960000 | & OVER
9850.01 370 9850.01 T0554.01 | 11257.01 | 1196101 | 12664.01 | 13368.01 | 14071.01 | 1477501 | 15479.01 | 16182.01 | 16886.01 | 17589.01 | 18293.01 | 18996.01 | 19700.01
9900.00 1055400 | 11257200 | 1196100 | 1266400 | 1336800 | 1407100 | 1477500 ] 15479.00 { 16182.00 | 1688500 | 17589.00 | 1829300 | 18996.00 | 1970000 | & OVER .
9900.01 772 9900.0% 70607.01 | 1131401 | 1202101 | 1272001 | 1343601 | 1414301 | 1485001 | 15557.01 | 16264.01 | 16971.01 | 17679.01 | 18386.01 | 1909301 | 1980001
9950.00 10607.00 | 1131400 | 1202100 | 1272000 | 1343600 | 1414300 | 1485000 ] 15557.00 | 16264.00 | 16971.00 | 17679.00 | 1838600 | 1909300 | 1980000 | & OVER
9950.01 273 8950.01 10661.01 | 1137101 | 120820t | 12793.01 | 13504.01 | 1421401 | 1492501 | 15636.01 | 16346.01 | 17057.01 | 1776801 | 18479.01 | 19189.01 | 1990001
10000.00 10661.00 | 1137100 | 1208200 | 1279300 | 1350400 | 1421400 | 1492500 | 15636.00 | 16346.00 | 17057.00 | 17768.00 | 18479.00 | 1918800 | 1990000 | & OVER
10000.01 775 10000.01 | 10774.01 | 1142001 | 13143.01 | 12857.01 | 13570.0t | 14286.01 | 1500001 | 15714.01 | 16425.01 | 17143.01 | 17857.01 | 18571.01 | 19286.01 | 20000.01
10050.00 1071400 | 1142000 | 5214300 | 1285700 | 1357100 | 1428600 | 1500000 | 157t4.00 | 16429.00 | 17143.00 | 17857.00 | 18571.00 | 1928600 | =20000.00 | & ovEn
70050.01 7 10050.01 | 1076801 | 11486.01 | 1220401 | 1292101 | 1363000 | 14357.01 | 1507501 | 15793.01 | 16511.01 | 17229.01 | 17946.01 | 1866401 | 19382.01 | 20100.01
10100.00 10768.00 | 1148600 | 1220400 [ 1292100 | 13630.00 | 1435700 | 1507500 | 1579300 | 16511.00 ! 17229.00 | 17946.00 | 18664.00 | 1938200 | 2010000 | &oOvER
10700.01 777 7010001 | 10821.01 | 1154301 | 1226401 | 12986.01 | 13707.01 | 1442501 | 1515001 | 1567101 | 16593.01 | 17314.01 | 18036.01 | 18757.01 | 1947901 | 2020001
10150.00 10821.00 | 1154300 | 1226400 | 1298600 | 13707.00 | 1442500 | 1515000 | 1se71.00 | 16593.00 | 1731400 | 18038.00 | 18757.00 | 1947900 | 2020000 | & OVER
1015001 778 1015001 | 10875.01 | 1160001 | 1232501 | 13050.01 | 1377500 | 1450001 | 1522501 | 1595001 | 16675.01 | 17400.01 | 1812501 | 1885001 | 1957501 | 20300.01
10200.00 1007500 | 1160000 | 1232500 | 1305000 | 1377500 | 1450000 | 1522500 | 1595000 | 1667500 | t7400.00 | 1812500 | 1885000 | 1957500 | 2030000 | &OVER
10200.01 780 10200.01 | 10929.01 | 1657.01 | 12386.01 | 13114.01 | 1384301 | 1457101 | 1530001 | 16029.01 | 16757.01 | 1748601 | 1821401 | 1894301 | 19671.01 | 20400.01
10250.00 10920.00 | 11657.00 | 12385.00 | 1311400 | 1384300 | 1457100 | 1530000 | 16020.00 | 16757.00 | 17486.00 | 1821400 | 1894300 | 19671.00 | 2040000 | 8OVER
10250.01 8% 10250.01 | 10882.01 | 11714.01 | 12446.01 | 13179.01 | 13911.01 | 14643.01 | 1537501 | 1610701 | 16839.01 § 17571.01 | 1830401 | 19036.01 | 19768.0f | 2050001
10300.00 10982.00 | 11714.00 | 1244600 | 1317900 | 1391100 | 1464300 | 1537500 | 1610700 | 16839.00 | 17571.00 | 1830400 | 19036.00 | 19768.00 | 2050000 | & OVER
10300.01 783 10300.01 | 11036.00 | 11771.01 | 12507.01 | 1324301 | 1397901 | 14714.00 | 1545001 | 16186.01 | 1692101 | 17657.01 | 18393.01 | 1912001 | 19864.01 | 20600.01
10350.00 11036.00 | 11771.00 { 1250700 | 1324300 | 1397900 | yaziec0 | 1545000 | 1e18s00 | 1692100 | 1765700 | 1839300 | 1912000 | 19864.00 | 20600.00 | sOVER
10350.01 784 1035001 | 11089.01 | 11820.01 | 12568.01 | 13307.01 | 14046.01 ( 14786.01 | 15525.01 | 1626401 | 17004.01 | 17743.01 | 1848201 | 19220.01 [ 19961.01 [ 20700.01
10400.00 1108900 | 11829.00 | 1256800 | 13307.00 | 1404600 | 14786.00 | 1552500 | 16264.00 | 17004.00 | 1774300 | 1846200 | 1922100 | 1996100 | 2070000 | 8 oOVER
10400.01 206 040001 | 1114301 | 11886.01 | 12629.01 | 1337101 | 1411401 | 14857.01 | 15600.01 | 16343.01 | 1708601 | 1782501 | 18570.01 | 19314.01 | 20057.01 | 20800.01
10450.00 1114300 | 1188800 | 1262000 | 13071.00 | 1411400 | 14ms7co | 1560000 | 1634300 | 17085.00 | 17829.00 | 157100 | 1931400 | 20057.00 | 2080000 | 3 OVER
1045001 787 1045001 | 17196.01 | 1104301 | 1268901 | 1343601 | 1418201 | 14929.01 | 1567501 | 16421.001 | 17168.01 | 1791401 | 18661.01 | 19407.01 | 20154.01 | 20300.01
10500.00 11196.00 11943.00 12669.00 13436.00 14182.00 14929.00 15675.00 16421.00 17168.00 | 17914.00 18661.00 19407.00 20154.00 20900.00 & OVER
70560 01 788 7050001 | 1925001 | 13000.01 | 12750.01 | 13500.01 | 1425001 | 1500001 | 1575001 | 1650001 | 17250.01 | 18000.0v | 1875001 | 19500.01 | 20250.01 | 21000.01
10550.00 1125000 | 1200000 | 1275000 | 1350000 | 1425000 | 1500000 | 1575000 | 16500.00 | 17250.00 | 18000.00 | 1875000 | 19500.00 | 20250.00 | 2100000 | 8 OVER
10550.01 250 10550.01 | 11304.01 | 1205701 | 1281101 | 13564.00 | 7431801 | 1507101 | 1562501 | 1657901 | 1733201 | 18086.01 | 18839.01 | 1958301 | 20346.01 | 21100.01
10600.00 1130400 | 120s7.00 | 1281100 | 1356400 | 1431800 | 1507100 | 1382800 | 16579.00 | 1733200 | 1eome.oo | 1883000 | 19583.00 | 2034600 | 2110000 | soven
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col.
A B
TIGHEST
TWo el 12 13 14 15 16 17 18 19 20 21 22 2) 24 25 2

QUARTER WEEKS WEEKS WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS | wEEks
EARNINGS | AMOUNT

10600.01 291 10600.01 11357.01 12114.01 12871.01 13629.01 14386.01 15143.01 15900.01 16657.01 17414.01 18171.01 18929.01 19686.01 20443.01 21200.01
10650.00 1125700 | 1211400 | 1287100 | 13ses00 | 143800 | 1514300 | 1scooon | 1es57.00 | 1741400 ! te171.00 | 1es20.00 | 196500 | 2044300 | 2120000 | &oven
10650.01 702 1065001 | T1a11.01 | 1217101 | 12932.00 | 13663.01 | 1445401 | 1531401 | 1507501 | 1673601 | 1749601 | 18257.01 | 1901801 | 1977901 | 20539.01 | 21300.01
10700.00 1141100 | 1217100 | 1209200 | 1363300 | 1445400 | 1521400 | 1597500 | 16736.00 | 1749600 | 1825700 | 1901800 | 1977900 | 2053900 | 2130000 | & oOVER
10700.01 353 10700.01 | 1146401 | 1222801 | 1299301 { 13757.01 | 14521.01 | 15206.01 | 16050.01 | 1EA14.01 | 17579.01 | 1834301 | 19107.01 | 19871.01 | 2063601 | 2140007
10750.00 1146400 | 1222000 | 1299300 | 1375700 | 1452100 | 1s2e6.00 | 16050.00 | 16814.00 | 17579.00 | 18343.00 | 1910700 | 1987100 | 2063600 | 2140000 | 8 OVER
10750.01 295 10750.01 11518.01 12286.01 13054.01 13821.01 14589.01 15357.01 16125.0t 16893.01 17661.01 18429.01 19196.01 $9564.01 20732.01 21500.01
10800.00 1151B.00 12286.00 13054.00 13821.00 14589.00 15357.00 16125.00 16893.00 17661.00 1842900 19196.00 19964.00 20732.00 21500.00 & OVER
10800.01 357 10800.01 | 11571.01 | 12343.01 | 19114.01 | 13886.01 | 14657.01 | 15439.57 | 1620001 | 16971.01 | 17743.01 | 1851401 | 1928601 | 20057.01 | 20829.01 | 21600.01
10850.00 $1571.00 1234300 | 1311400 | 1388800 | 1465700 | 1542900 | 1620000 | 1897100 | 1774300 18514.00 | 19286.00 20057.00 § 20829.00 21600.00 2 OVER
10850.01 298 1085001 11625.01 12400.01 13175.01 13950.01 14725.01 15500.01 16275.01 17050.01 17825.01 18600,01 1937501 | 20150.01 20025.01 | 21700.01
10900.00 11625.00 12400.00 13175.00 13950.00 14725.00 15500.00 16275.00 17050.00 17625.00 18600.00 19375.00 20150.00 20925.00 21700.00 & OVER
10900.01 299 10200.01 11679.01 12457.01 13236.01 14014.01 14793.01 15571.0t 16350.01 17129.01 17907.01 18686.01 19464.01 20243.01 21021.01 21800.01
10950.00 11679.060 12457.00 13236.00 14014.00 14793.00 15571.00 16350.00 17129.00 17907.00 18686.00 19464.00 20243.00 21021.00 21800.00 & OVER
10950.01 301 10950.01 117321 12514.01 13296.01 14072.01 14861.0% 15643.01 16425.01 17207.00 17989.01 18771.00 19554.0% 20336.01 21118.00 21500.01
$1000.00 11732.00 12514.00 13296.00 14079.00 14861.00 15643.00 16425.00 17207.00 17989.00 18771.00 19554.00 20336.00 21118.00 21900.00 & OVER
11000.01 302 11000.01 117686.01 12571.0% 13357.01 14143.01 14929.01 15714.0% 16500.01 17286.01 18071.01 18857.01 19643.01 20429.01 21214.01 22000.01
$1050.00 11786.00 12571.00 13357.00 14143.00 14929.00 15714.00 16500.00 17286.00 18071.60 18857.00 19643.00 20429.00 21214.00 22000.00 & OVER
11050.01 303 11050.01 118239.01 12629.01 13418.01 14207.01 14996.01 15786.0% 16575.01 17364.01 18154.01 18943.01 19732.0% 20521.01 213101 22100.01
11100.00 11839.00 12629.00 13418.00 14207.00 14996.00 15786.00 16575.00 17364.00 18154.00 10943.00 19732.00 20521.00 21311.00 22100.00 & OVER
$1100.01 305 11100.01 11893.01 12686.01 13479.01 14271.01 15064.01 15857.01 16650.01 17443.01 18236.01 19029.01 19621.01 20614.01 21407.01 22200.01
11150.00 11893.00 12686.00 13479.00 14271.00 15064.00 15857.00 16650.00 17443.00 18236.00 19029.00 19821.00 20614.00 214072.60 22200.00 & OVER
11150.01 306 11150.01 11946.01 12743.01 13539.01 14336.01 15132.0¢ 15929.09 16725.01 17521.01 18318.01 19114.01 19911.01 20707.01 21504.01 22300.01
11200.00 1194600 | 1274300 | 1353900 | 1433600 | 1513200 | 1592900 | 1672500 | 1752100 | 1s3teco | 1911400 | 1991100 | 2070700 | 2150400 | 2230000 | & OVER
11200.01 308 11200.01 12000.01 12800.01 13600.01 14400.01 15200.01 16000.01 16800.01 176C0.01 18400.01 19200.01 20000.01 20800.01 21600.01 22400.01
11250.00 12000.00 126800.00 13600.00 14400.00 15200.00 16000.00 16800.00 17600.00 18400.00 19200.00 20000.00 20800.00 21600.00 22400.00 & OVER
11250.01 309 11250.01 12054.01 12857.01 13661.01 1446401 15268.01 16071.01 16875.01 17679.01 18482.01 19286.0t 20089.01 20893.01 21696.01 22500.01
11300.00 120400 | 12857.00 | 1366100 | 1446400 | 1526800 | 1607100 | 1687500 | 17679.00 | 1848200 | 1s28.00 | 2008s.00 | 2083100 | 2168600 | 2250000 | & OVER
11300.01 310 11300.01 12107.01 $2914.01 13721.1 14529.01 15336.01 16143.0! 16950.01 17757.01 18564.01 19371.01 ° 20179.01 209686.01 21793.01 22600.01
11350.00 12107.00 12914.00 13721.00 14529.00 15336.00 16143.00 16950.00 17757.00 18564.00 19371.00 20179.00 20986.00 21793.00 22600.00 & OVER
11350.01 312 11350.01 12161.01 1297101 13782.01 145923.01 15404.01 16214.01 17025.01 17836.01 18646.01 19457.01 20268.01 21079.01 21869.01 22700.01
11400.00 1216100 | 1207100 | 1378200 | 1459300 | 1540400 | 1621400 | 1702500 | 1783600 | 1ee46.00 | 1945700 | 20268.00 | 2107900 | 2188300 | 2270000 | mOVER
11400.01 a3 11400.0% 12214.01 13029.01 13843.01 14657.0% 15471.01 16286.01 17100.01 17914.01 18729.01 19543.01 20357.01 21171.01 21986.01 22800.01
11450.00 12214.00 13029.00 13843.00 14657.00 15471.00 16286.00 17100.00 17914.00 18729.00 19543.00 20357.00 21171.00 21986.00 228600.00 & OVER
11450.01 4 11450.01 12268.01 t3086.01 13904.01 14721.01 15539.01 16357.01 17175.01 $7993.01 18811.01 19629.01 20446.01 21264.01 22082.01 223900.01
11500.00 12268.00 | 1308500 | 1390400 | 1472100 | 15530.00 | 1635700 | 1717500 | 1798300 | 18811.00 | 1962000 | 2044600 | 21264.00 | 2208200 | 2290000 | aoveRm
11500.01 318 11500.01 12321.01 13143.01 13964.01 14786.01 15607.0t 16429.01 17250.01 18071.01 18893.01 19714.01 20536.0% 21357.01 22179.01 23000.01
11550.00 1232100 | 1314300 | 1396400 | 1a7eo0 | 1seor.o0 | 1s4z9.00 | 1725000 | teo7100 | 1ssozoo | 1o71400 | 20sas00 | 21357.00 | 2217900 | 2300000 | aovER
11550.01 37 T155001 | 1237501 | 1320001 | 7302501 | 14850.01 | 15675.01 | ¥6500.01 | $7325.01 | 1815001 | 1897501 | 19800.01 | 20625.01 | 21450.00 | 22275.01 | ~23100.01
11600.00 1237500 | 1320000 | 1402500 | 14bsoco | 1se75.00 | 1eson.00 | t7azs.co | 1815000 | 1897500 | 1980000 | 2062500 | 2145000 | 2227500 | 2310000 | s ovERm
11600.01 19 T1600.01 | 1242901 | 1325701 | 1408801 | 1491401 | 1574301 | 1657101 | 1740001 | 1822901 | 19057.01 | 19886.01 | 2071401 | 2154301 | 22371.01 | 23200.01
11650.00 1242900 | 1325700 | 140600 | vamavo | 1574300 | es7re0 | 1740000 | 1822900 | 1s0s7.00 | 1seesoo | 2071400 | 21se300 | zeavico | z3c0000 | aovem
11650.01 320 T1650.01 | 1248201 | 1331401 | 7414601 | 74979.01 | 15B11.01 | 16643.01 | 17475.01 | 18307.01 | 19135.01 | 19971.01 | 2080401 | 21636.01 | 22468.01 | 23300.09
11700.00 124p2.00 | 1331400 | 1414600 | 1407900 | 1serto0 | tesaz00 | 1747500 | 1830700 | 1012000 | 1967100 | 20s0a00 | 2163600 | 224600 | 2130000 | & OVER
T1700.01 370 170000 | 1259801 | 1337101 | 14207.01 | 1504301 | 15879.01 | 16714.01 | 17550.01 | 14386.01 | 19221.01 | 20057.01 | 2089301 | 21729.01 | 2256401 | 2340001
11750,00 1253600 | 1337100 | 1420700 | 1504300 | 1587900 | 1671400 | 17sso00 | 18ase00 | 1o221.00 | 200s700 | 2089300 | 21725.00 | 22564.00 | 2340000 | &OVER
1175001 CFE] 1175007 | 1356801 | 1342001 | 14268.01 | 35107.01 | 15046.01 | 16786.01 | 1762500 | 18464.01 | 19304.01 | 2014301 | 20982.01 | 2i821.01 | 22661.01 | 2350001
11800.00 12589.00- | 1342000 | 1426800 | 1510700 | 1s0a800 | 1678600 | 1762500 | 1846400 | 1930400 | 2014300 | 2098200 | 2182100 | 2066100 | 2350000 | & OVER
1$800.01 324 11800.01 12642.01 13486.01 14329.0t 15171.04 16014.01 16857.01 17700.01 18543.01 19386.01 20229.01 21071.0% 21914.01 22757.01 23600.01
11850.00 1264300 | 1348500 | 1432000 | 15170.00 | veosscn | 1esszoo | 1770000 | t1es4aco | 1e3ssc0 | 2022000 | 2107100 | 2191400 | 2275700 | 2360000 | &oven
11850.01 325 11850.01 12696.01 13543.01 14389.0t 15236.01 16082.01 16929.01 17775.01 18621.01 19468.01 20314.01 21161.01 22007.01 22854.01 23700.01
11800.00 12696.00 13543.00 14389.00 15236.00 16082.00 16929.00 17775.00 18621.00 19468.00 20314.00 21161.00 22007.00 22854.00 23700.00 & OVER
11900.01 327 180061 11275001 13600.01 | 1445001 | 1530001 | 18150.01 | 17000.01 | 1785001 | 1B700.01 | 10550.61 | 20400.01 | 2125001 | 22100.01 | 2395001 | 2380001
11950.00 12750.00 13600.00 14450.00 15300.00 16150.00 17000.00 17850.00 18700.00 19550.00 20400.00 21250.00 22100.00 22950.00 23800.00 & OVER
11950.01 328 11950.01 12804.01 13657.01 1451101 15364.01 16218.01 17071.01 17925.01 18772.01 19632.01 20486.01 21339.01 22193.01 23046.01 23900.01
12000.00 12804.00 13657.00 14511.00 15364.00 16218.00 17071.00 17925.00 18779.00 19632.00 20486.00 21339.00 ‘_22$93.00 230486.00 23900.00 & OVER
12000.01 330 12000.01 12B57.01 13714.01 14571.01 15429.01 16286.01 17143.01 18000.01 18857.01 19714.01 20571.01 21429.01 22286.01 23142.01 24000.01
12050.00 12857.00 13714.00 14571.00 15429.00 16286.00 17143.60 18000.00 18857.00 19714.00 20571.00 21429.00 22286.00 23143.00 24000.00 & OVER
1205000 i 1205001 | 281101 | TaTI 0T 1483501 | 1845301 | 1635401 | 1721401 | 1807501 | 18936.01 | 19796.01 | 20657.01 | 21518.01 | 22379.01 | 23239.01 | 2410001
12100.00 1201100 | 1377100 | 1es3z00 | 1549300 | 1635400 | 1721400 | 18o7sco | 1esasoo | 197se00 | 20657.00 | 2151800 | 2237900 | 2323900 | 2410000 | & OVER
12100.01 352 1370001 | V206401 | 13825.01 | 146930 | 15557.01 | 16421.01 | 17286.01 | 1015001 | 1901401 | 19879.01 | 20743.01 | 21607.01 | 22471.07 | 2303601 | 2420001
12150.00 1296400 | 1382000 | 1469300 | 1555700 | 1s4z1.00 | 1728800 | 1815000 | 1901400 | 1987900 | 2074300 | 21607.00 | 2247100 | 2339500 | 2420000 | 8 OVER
12150.0% 334 12150.01 13018.01 13888.01 1475401 15821.01 16469.01 17357.01 18225.01 19093.01 19961.0% 20829.01 21696.01 22564.01 23432.01 24300.01
12200.00 19016.00 | 1308600 | 1475400 | 1562100 | 16489.00 | 17357.00 | 18225.00 | 19093.00 | 19961.00 | 2082300 | 21696.00 | 2256400 | 2343200 | 2430000 } &OVER |
12200.01 335 12200.01 13071.01 13943.01 14B14.01 156686,01 16557.01 17429.01 18300.01 19171.01 20043.01 20914.01 21786.01 22657.01 23529.01 24400.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col.
A 3
HIGHEST
™o WEEKLY 12 19 14 15 16 17 18 19 20 21 22 23 24 25 2
QUARTER WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
eanniNGs | AMOUNT
12250.00 13071.00 | 13943.00 | 14814.00 | 15686.00 | 16557.00 | 1742000 | 18300.00 | 19171.00 | 20043.00 | 20914.00 | 21786.00 | 22657.00 | 23520.00 | 24400.00 2 OVER
12250.01 a36 12250.01 13125.01 14000.01 14875.01 15750.01 16625.01 17500.01 18375.0% 19250.09 20125.0t 21000.01 21875.01 22750.01 23625.01 24500.01
12300.00 13125.00 14000.00 14875.00 15750.00 16625.00 17500.00 18375.00 19250.00 20125.00 21000.00 21875.00 22750.00 23625.00 24500.00 & OVER
12300.01 333 12300.0t 13179.01 14057.01 14936.01 15814.01 16693.01 17571.01 18450.01 19329.0t 20267.01 21086.01 21964.01 22843.01 23721.01 24600.01
12350.00 13179.00 14057.00 14936.00 15814.00 16693.00 17571.00 18450.00 19329.00 20207.00 21086.00 21964.00 22843.00 23721.00 24600.00 & OVER
12350.01 339 12350.01 13232.01 14114.0¢ 14996.01 15879.01 16761.01 17643.01 18525.01 19407.01 202689.01 21171.01 22054.01 22936.01 23818.01 24700.01
12400.00 13232.00 14114.00 14996.00 15879.00 16761.00 1764).00 18525.00 19407.00 20289.00 21171.00 22054.00 22936.00 23818.00 24700.00 & OVER
12400.01 i 12400.00 13286.01 1417101 15057.01 15943.01 16829.01 1771401 18600.01 19486.0¢ 20371.01 21257.01 22143.01 23029.01 239t4.01 24800.01
12450.00 13286.00 | 1417100 | 1s0s7.00 | 1504300 | 1em20.00 | 17714.00 | 18s00.00 | 1048600 | 2037100 | 2125700 | 2214300 | 2302000 | 23914.00 | 2480000 | 8 OVER
12450.01 342 12450.01 13339.01 14229.01 15118.01 16007.01 16896.01 17786.01 18675.01 19564.01 20454.01 21343.01 22232.01 23121.01 24011.01 24900.01
12500.00 13330.00 | 14229000 | 1511800 | 16007.00 | 1689600 | 17786.00 | 18675.00 | 1956400 | 2045400 | 21343.00 | 2223200 | 2312100 | 24011.00 | 2450000 | 8 OVER
12500.01 343 12500.01 13393.01 14286.01 1517901 16071.01 16964.01 17857.01 18750.01 19643.01 20536.01 21429.01 22321.01 23214.01 24107.01 25000.01
12550.00 13393.00 14286.00 15179.00 16071.00 16964.00 17857.00 18750.00 19643.00 20536.00 21429.00 22321.00 23214.00 24107.00 25000.00 & OVER
1255001 315 12550.00 | 1344601 | 1434301 | 15235.00 | 1613601 | 1700201 | 17529.01 | 1882501 | 19721.01 | 20618.01 | 2151401 | 3241101 | 2330701 | 2420401 | 25100.01
12600.00 13446.00 14343.00 15239.00 16136.00 17032.00 17929.00 18825.00 19721.00 20618.00 21514.00 22411.00 23307.00 24204.00 25100.00 & OVER
12600.01 346 12600.01 13500.01 14400.01 15300.01 16200.01 17100.01 .18000.01 18900.01 19800.01 20700.01 21600.01 22500.01 23400.01 24300.01 25200.01
12650.00 1350000 | 1440000 | 1530000 | 1520000 | 1710000 | 18000.00 | ‘t8sooco | 1o8c0.00 | 2070000 | 21600.00 | 2250000 | 23400.00 | 2430000 | 2520000 | ‘s OVER
12650.01 347 12650.01 13554.01 14457.01 15361.01 16264.01 17168.01 18071.01 18975.04 19879.01 20782.01 21686.01 22589.01 23493.01 24396.01 25300.01
12700.00 13554.00 14457.00 15361.00 16264.00 17168.00 18071.00 18975.00 19879.00 20782.00 21686.00 22589.00 23493.00 24396.00 25300.00 & OVER
12700.01 349 12700.01 13607.01 14514.01 15421.01 16329.01 17236.01 18143.01 19050.01 19957.01 20864.01 21771.0t 22679.01 23586.01 24493.01 25400.01
12750.00 13607.00 | 1451400 | 1542100 | 1632000 | 1723600 | 1814300 | 1005000 | 1995700 | 20864.00 | 21771.00 | 2267000 | 23586.00 | 24493.00 | 2540000 | &OVER
12750.01 350 12750.01 13661.01 14571.01 15482.61 16393.01 17304.01 18214.01 1912501 20036.01 20946.01 21857.01 22768.01 23679.01 24589.01 25500.01
12800.00 13661.00 14571.00 15482.00 16393.00 17304.00 18214.00 19125.00 20036.00 20946.00 21857.00 22768.00 23679.00 24589.00 25500.00 8 OVER
12800.0t ast 12800.01 13714.00 14629.01 15543.01 16457.01 17371.01 182886.01 19200.01 20114.01 21029.01 21943.01 22857.01 23771.1 24686.01 25500.01
12850.00 13714.00 14629.00 15543.00 16457.00 17371.00 18286.00 19200.00 20114.00 21029.00 21943.00 22857.00 23771.00 24686.00 25500.00 & OVER
12850.01 353 12850.01 13768.01 14686.01 15604.01 16521.01 17439.01 18357.01 19275.01 20193.01 2111100 22029.01 22946.01 23864.01 2478201 25700.01
12900.00 13768.00 14686.00 15604.00 16521.00 17439.00 18357.00 19275.00 20193.00 21111.00 22029.00 22946.00 23864.00 24782.00 25700.00 & OVER
12900.01 354 12900.01 13821.01 14743.01 15664.01 16586.01 17507.01 1842901 19350.01 20271.01 21192.01 22114.01 23036.01 23957.01 24879.01 25800.01
12950.00 13821.00 14743.00 15664.00 16586.00 17507.00 18429.00 19350.00 20271.00 21193.00 2211400 23036.00 23957.00 24879.00 25800.00 & OVER
12950.01 356 12950.01 13875.01 14800.01 $5725.01 1665001 17575.01 1850001 1942501 20350.01 21275.01 22200.0% 23125.01 24050.01 24975.01 2§900.01
13000.00 13875.00 14800.00 15725.00 $6650.00 17575.00 18500.00 19425.00 20350.00 21275.00 22200.00 23125.00 24050.00 24975.00 25900.00 & OVER
13000.01 as7 13000.01 13929.01 14857.01 15786.01 16714.01 17643.01 18571.01 19500.01 20429.01 21357.01 22286.01 23214 01 24143.01 2507101 26000.01
13050.00 13929.00 14857.00 15786.00 16714.00 17643.00 18571.00 19500.00 20429.00 21357.00 22286.00 23214.00 24143.00 25071.00 26000.00 & OVER
|~ 13050.01 358 13050.01 13982.01 14914.01 15846.01 16779.01 1771101 18643.01 19575.01 20507.01 2143901 22371.01 23304.01 24236.01 25168.01 26100.01
13100.00 13982.00 14914.00 15846.00 16779.00 17711.00 18643.00 19575.00 20507.00 21439.00 22371.00 23304.00 24236.00 25168.00 26100.00 & OVER
13100.0¢ 360 13100.01 14036.01 14971.01 15907.01 16843.01 17779.01 187t4.011 19650.01 20586.01 21521.01 22457.01 23393.01 24329.0% 25264.01 26200.01
1315000 | . 14036.00 | 1497100 | 15907.00 | 1684300 | 1777900 | 1871400 | 1965000 | 20586.00 | 21521.00 | 22457.00 | 2339300 | 24329.00 | 2526400 | 26200.00 | & OVER
13150.01 361 13150.01 14083.01 15029.01 15968.01 16807.01 17846.01 18786.01 19725.01 20664.01 21604.01 22542.01 23482.01 24421.01 25361.01 26300.01
13200.00 14089.00 15029.00 15968.00 16907.00 17846.00 18786.00 19725.00 20664.00 21604.00 22542.00 23482.00 24421.00 25361.00 26300.00 & OVER
1320001 362 13200.01 14143.1 15086.01 16029.01 16971.01 17914.01 18857.01 19800.01 20743.01 21686.01 22629.01 23571.01 24514.01 25457.01 26400.01
13250.00 14143.00 15086.00 16029.00 16971.00 17914.00 18857.00 19800.00 20743.00 21686.00 22629.00 23571.00 24514.00 25457.00 26400.00 & OVER
13250.01 364 13250.01 14196.0t 15143.01 16089.01 17036.01 17682.01 16929.01 19875.01 20821.01 21768.01 22714.00 23661.01 24607.01 25554.01 26500.01
13300.00 14196.00 | 1514300 | 16089.00 | 1703600 | 1798200 | 18929.00 | 1987500 | 20821.00 | 21768.00 | 22714.00 | 23061.00 | 24607.00 | 25554.00 | 2650000 | & OVER
13300 01 35 1330001 | 1425001 | 1520001 | 16150.01 | 1710001 | 18050.01 | 19000.01 | 19950.01 | 20000:01 | 2185001 | 2280001 | 2375001 | 24700.01 | 25650.01 | 26600.01
13350.00 1425000 | 1520000 | 1615000 | 1710000 | 180so.00 | 19000.00 | 19950.00 | 2090000 | 2185000 | 2280000 | 2375000 | 2470000 | 2565000 | 26600.00 | & OVER
13350.01 367 1335001 " | 1430401 | 15257.01 | 16211.01 | 1716401 | 1811801 | 19071.01 | 2002501 | 20079.01 | 2193201 | 22866.0) | 20839.01 | 2479301 | 2574601 | 26700.01
13400.00 1430400 | 1525700 | 1821100 | 1716400 | 811800 | 1907100 | 2002500 | 2097.00 | 2193200 | 22e86.00 | 23839.00 | 2479300 | 25746.00 | 2670000 | 8 oOVER
13400.01 a68 13400.01 14357.01 15314.01 16271.01 17229.01 18186.01 19143.01 20100.01 21057.01 22014.01 22971.01 23929.01 24886.01 25843.01 26800.01
& OVER 14357.00 15314.00 16271.00 17229.00 18186.00 19143.00 20100.00 21057.00 22014.00 22971.00 23929.00 24686.00 25843.00 26800.00 & OVER
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19 B. Beginning January 5, 2003, for claims effective on or after January 5, 2003, but before July 6,
20 2003, an eligible individual's weekly "benefit amount" shall be the amount appearing in Column B in
21 the "Benefit Table" in this section on the line on which in Column A of such table, there appears the
22 total wages for insured work paid to such individual in the two quarters of his base period in which
23 such total wages were highest.
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Cot.
A B
TIGHEST
TWO alnd 12 12 14 15 16 17 18 19 20 21 22 23 24 25 26
quaTen | QUGINT | WeEKs WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
500,00 & T0000 | 267501 TBET0T 303651 FA500 330307 3701 376061 353601 PEFSXT) FETTXTY 4364 01 643,01 32101 5000.0t
255000 267000 | 2867260 3036.00 3314.00 3383.00 352100 3250.00 3838.00 41072.00 4286.00 4454.00 4643.00 4821.00 5000.00 4 OVER
255601 &7 2656.03 | 273301 391403 3056.01 3276.01 346101 3643.0% 2835.01 2007.0 418,01 FrrivTy 3554.01 736,01 918,01 5100.01
2600.00 272200 | 201400 3086.00 2279.00 345,00 3543.00 2826.00 450200 4180.00 432100 4554.00 4736.00 4918.00 5100.00 4 OVER
2600.01 &2 260001 | 2786.04 2074.0% 3167203 3343.01 352501 37140V 2600.01 4086.0¢ 427101 445703 4643.01 829,01 5014.01 5200,01
2650.00 278600 | 207100 3162.00 3343.00 3620.00 371400 3900.00 4086.00 4275.00 4457.00 4643.00 4829.00 5014,00 5200.00 & OVER
2650.01 ] 266001 | 2835.01 3536.01 221801 3402.0% 360601 378501 257501 4164.0¢ 136401 4543.01 4732.01 4531.01 ST11.01 5300.01
2700.00 2820.00 | 3020.00 3218.00 3407.00 3606.00 328600 3076.00 4164.00 435400 4543.00 4232.00 4921.00 5111.00 5300.00 & OVER
270004 64 2720001 - 2883.01 308601 237001 31104 288401 385204 406001 424304 4438.0¢ 462001 482104 601404 820704 540004
25000 288200 208500 2276.00 342100 265400 3867.00 405000 200 443600 462000 482100 01490 5207.00 540000 LOVER
276004 85 278301 294604 3343.01 333901 3653604 373201 3920:04 412604 432101 45180¢ 421408 401104 510201 830401 £500.01
280000 246,00 3142.00 333000 636,00 213200 202000 43600 42100 4518.00 pravees 4944.00 607.00 530400 560000 1ouER
280004 66 280004 300001 320004 340004 366001 3800-01 4000-04 420003 440004 4800:0% 480001 860004 520001 540001 660004
285000 2000.00 320000 240000 360000 3800.00 400.00 420000 440000 450000 480000 6000.00 520000 540000 5600.00 1ovER
2865004 8 285004 306403 326204 348104 3684.04 386804 401104 427604 447901 458204 488601 5080.01 628301 546801 570004
200000 205400 326200 46100 366400 286800 01N 47500 P 58200 489600 §035.00 528200 5496.00 5200.00 10vER
200001 [ 200094 30704 331401 362104 32804 383501 414301 435004 485701 476404 497101 817008 £286-01 568301 £800.04
285000 310100 331400 352400 37280.00 383600 H4aA09 4350-00 455200 4764.00 4874.00 517800 $386.00 560300 5800.00 LOVER
296801 w 296004 316404 31404 358204 319201 400404 421404 442604 453804 484504 BOSZ04 526804 847904 5588.04 £900-04
300004 n 3000.04 321404 3420.0% 364301 3857-01 407401 428801 460004 2440 482001 81430 536104 667104 528601 $00001
305000 3244.00 342900 354300 2386200 403400 428600 4500-00 474400 4828 00 £143.00 535700 5521.00 78500 $000-00 LOVER
3080-01 n 206001 3268.04 348601 30401 392101 413801 436704 463504 420304 801108 822504 844604 866404 588201 " §100.04
2100.00 326800 248600 270400 321,00 413300 45200 467500 429300 51100 £226.00 544600 £664.00 688200 10000 LOVER
330001 - 340004 232401 384303 375404 288601 420201 442001 4660.0% 482101 5083.04 831404 863604 676204 507601 820004
315000 3321.00 264200 276400 2986.00 % “2%00 465000 47100 5082.00 531400 £636.00 §752.00 §629.00 520000 LOVER
215001 2 316004 337604 350003 282603 408001 427501 4800.0% 472604 485001 B175.01 540004 562501 585004 §076.01 630004
320000 332600 80000 282800 405000 427600 4600.00 4735.00 485000 5125.00 §400.00 5626.00 5850.00 607600 6300.00 LOVER
320001 2% 320004 32601 86208 3886.04 414408 434301 LIS 2% 480001 502801 Bh1-04 548504 M40 94304 #1315 640001
336001 7 336051 34R20 31401 4501 [T riTrD 61301 e $103.61 33600 30} 80401 e %853 5651
330000 348200 234400 204600 417800 privee 464300 487500 610700 §330.00 $624.00 5504.00 603600 626800 5600.00 LOVER
330001 ET) 3300-0% 363604 I 200704 424301 “ulo 474404 496004 18604 542104 866704 5803.04 612803 8365404 660004
225000 363600 W10 00700 24300 prerey Q2100 455000 §186.00 542190 $662.00 §352.00 $12000 35400 §600.00 LOVER
338004 » 335004 268004 382004 4068.01 4307.01 454501 4786.04 $026.04 26404 650404 834304 588204 2240 645404 620004
2400.04 L2 340004 354304 383604 412804 431104 451401 4867-0% $100.0% 634304 568604 582004 807404 631401 $657-01 £800.0%
15000 364300 338600 412000 42100 461400 485200 £100.00 §343.00 568600 522800 02400 624400 6667.00 60000 LOVER
5000 (] 345001 269609 34301 18004 U301 851 %2901 01 542103 66601 totiot Sieiot 40704 66401 5300.01
350000 2369600 334300 412800 u% 468200 4528.00 $175.00 54200 5668.00 654400 616100 40200 65400 590000 LovER
50601 # 350001 375001 100001 425001 150001 L] 500001 525001 5500.01 575001 50000 625001 550001 75001 700001
3550.00 375000 400000 4250.00 450000 475000 5000.00 525000 5500.00 575000 6000.00 625000 650000 6750.00 7000.00 8OVER
355001 ] 3550 01 380401 705701 “aano 156101 01801 507101 532501 557901 583201 608601 3901 559201 TBAB01 710061
360000 3604.00 05700 Q1.0 456400 481800 5071.00 5325.00 5579.00 583200 £086.00 6339.00 659300 6846.00 7100.00 SOVER
360001 % 3600.01 385701 01401 237101 2501 188601 514301 540009 565701 591401 GHE 201 ©686.01 594301 720001
3650.00 3857.00 41400 437100 4629.00 4886.00 5143.00 5400.00 5657.00 5914.00 §171.00 8429.00 663600 £6942.00 7200.00 & OVER
365001 8?7 3650,01 KETRE ] anol 443201 469301 4954.01 5214.01 5475.01 573601 5996.01 825701 651301 677901 7039.01 730001
3700.00 3914.00 4171.00 4432.00 4693.00 4954.00 5214.00 5475.00 5736.00 5996.00 6257.00 6518.00 6779.00 7039.00 7300.00 8§ OVER
370001 (1] 3700.01 3964.01 422901 449301 4751.01 5021.0t 5286.01 5550.01 5814.01 6079.01 6343.01 660709 687101 713601 740001
3750.00 396400 22300 433,00 475100 5021.00 5266.00 555000 581400 6079.00 6342.00 6607.00 687100 713600 7400.00 5 OVER
3750.0¢ 8% 375001 4018.01 4286.01 4554 0t 4321.01 5083.0¢ 5357.01 £625.01 5893.04 616101 6429.01 669601 6964.01 723201 750001
3800.00 4018.00 286,00 4554.00 482100 508900 5357 00 5625.00 5693.00 616100 642900 £696.00 5964.00 223200 750000 SOVER
J3800.01 90 3sog.01 407101 434301 461401 4886.01 5157.0¢ 5429.0t §700.01 5971.01 624301 651401 6786.01 7057.01 732901 760001
385000 Q71.00 Q4300 451400 4886.00 515700 5425.00 570000 5971.00 6242.00 6514.00 6786.00 7057.00 732900 7600.00 LOVER
385001 ] 385001 12501 0001 %7501 295001 523501 550001 517501 605001 632501 60001 687501 715001 742501 770001
390000 412500 4400.00 4675.00 4350.00 522500 550000 577500 6050.00 632500 660000 6875.00 715000 742500 770000 30VER
390001 93 3300.01 4179.01 445701 473601 $014.01 5293.01 5571.01 585001 612901 6407.01 6686.01 6964.01 724301 7521.01 7800.01
395000 417900 457,00 473600 5014.00 529300 5571.00 585000 5129.00 640700 6696.00 6954.00 724100 7521.00 780000 8OVER
385001 ] 395001 23201 1401 7501 507901 5361 01 SE4301 593501 207 01 648901 GHI 7054.01 733601 761801 790051
4000.00 23200 451400 479600 5079.00 536100 5643.00 5925.00 6207.00 489,00 §771.00 7054.00 7306.00 761800 750000 SOVER
100001 9% 106001 28601 BT100 T3] 514301 512901 71401 500001 628601 §57101 585701 714301 742901 771401 800001
4050 06 420600 4571.00 485700 $143.00 542000 571400 £000.00 628600 657100 6857.00 714300 429,00 400 £000.00 8OVER
405001 % 405001 CRRETT] %2300 1891 520700 456,01 578601 607501 5365401 665401 697301 723201 752101 781101 810001
4100.00 423900 452900 491800 £207.00 5496.00 578600 6075.00, 6364.00 §654.00 £943.00 722200 7521.00 7811.00 8100.00 SOVER
00001 [T 410001 439301 166601 457901 527101 5564 01 585701 15001 44301 73601 702501 752101 7614.00 790761 820001
4150.00 4393.00 4686.00 4979.00 §271.00 , 556400 5857.00 6150.00 6443.00 6736.00 7029.00 7321.00 7614.00 7907.00 8200.00 8 QVER

1294dS

01



1Z1-V

BENEFIT TABLE DIVISION C DURATION OF BENEFITS

o, ool
A B

FIGHEST

ey 12 13 14 15 16 17 18 ) 20 21 22 2 24 25 26

QUARTER WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS AMOUNT

SEIEI ) EYY ] ] 503907 533601 563201 I w2201 CFHE]] 1801 T 7700 Ti7 1 00401 LTI
20000 Ad500 474100 503900 533600 563200 5929.00 6225.00 652100 881800 760400 741100 770700 8004.00 £30000 8 OVER
4200.01 100 4200 01 450001 4800.0¢ 5100.01 540001 5700.01 6000.01 6300.01 660001 6900.01 7200.01 7500.01 780001 8100.0t 8400.01
4250.00 4500.00 4800.00 5100.00 5400.00 5700.00 6000.00 6300.00 6600.00 6900.00 720000 7500.00 7800.00 2100.00 8400.00 8 OVER
4250.01 10 4250.01 4554.01 4857.01 5161.01 5464 01 5766.01 6071.01 837500 6679.01 698201 728601 7589.0t 789301 813501 850001
4300.00 4554.00 4857.00 5161.00 5464.00 5768.00 §071.00 6375.00 6679.00 6982.00 7286.00 7589.00 7893.00 8196.00 8500.00 8 OVER
4300.01 102 4300.01 4607.01 491401 522101 552301 5836.01 614301 B450.01 6757.01 7064.01 737101 7679.01 7986.01 828301 BSMT‘
435000 4607 .00 4914 .00 $221.00 5529.00 5836.00 6143.00 545000 6757.00 7064.00 7371.00 7679.00 7986.00 8291.00 8600.00 & OVER
435001 103 4350.01 4661.01 4971.01 5282.01 §55301 5904.01 621401 6525.01 6836.01 714601 745701 7768.01 8079.01 8389.01 4700.01
4400.00 4661.00 4971.00 5282.00 5593.00 5504.00 6214.00 652500 6836.00 7146.00 745700 7768.00 8079.00 8389.00 8700.00 5 OVER
4400.01 104 440001 71401 5029.01 5343.01 5657.01 5971.01 62686.01 6600.01 5914.01 722801 754301 785101 BF71.01 8486.01 8800.01
4450.00 4714.00 $029.00 5343.00 5657.00 5§5871.00 6285.00 6600.00 6914.00 7229.00 7543.00 7857.00 8171.00 8486.00 8800.00 & OVER
4450.01 106 445001 4768.01 508601 540401 5721.01 6039.01 6357.00 667501 6933.01 7311.01 7629.01 794601 826401 858201 8900.01
4500.00 4768.00 5086.00 5404 00 5721.00 6039.00 6357.00 £6675.00 6993.00 7311.00 7628.00 7946.00 8264.00 858200 8900.00 8 OVER
4500.01 107 4500,01 482101 5143.01 5464.01 5786.01 6107.01 642901 675001 7071.01 739301 7714.01 8036.01 8357.0t 8679.01 9000.01
4550.00 4821.00 5143.00 5464.00 5786.00 6107.00 6429.00 6750.00 7071.00 7393.00 7714.00 8036.00 8357.00 8679.00 9000.00 A OVER
455001 108 455001 487501 5200.0t 552501 5850.01 617501 6500.01 6825.01 715001 747500 7800.0% 812501 845001 8775.01 9100.01
4500.00 4875.00 5200.00 5525.00 5850.00 6175.00 6500.00 6825.00 7150.00 7475.00 7800.00 8125.00 8450.00 6775.00 9100.00 & OVER
4600.01 109 460001 492909 5257.01 5586.01 5914.01 6243.01 657101 690001 722901 755701 788601 821401 854301 887101 920001
4550.00 4929.00 5257.00 5586.00 5£914.00 6241.00 £571.00 $900.00 7229.00 7552.00 7886.00 8214.00 8543.00 8871.00 9200.00 & OVER
465001 110 4650.01 4982.01 5314.0% 5646.01 5973.01 6311.01 6643.01 6975.01 7307.01 7639.01 7971.01 8304.01 863601 8968.01 9300.01
4700.00 4982.00 5314.00 5646.00 5979.00 6311.00 664300 6975.00 7307.00 7639.00 7971.00 8304.00 8636.00 8968.0 $300.00 8 OVER
470001 112 4700.01 5038.01 5371.0t 570701 604301 6379.01 671401 7050.01 738601 772101 8057.01 8393.01 8729.01 9064 01 8400.01
4750.00 503600 5374.00 5707.00 6043.00 6379.00 6714.00 7050.00 7366.00 7721.00 8057.00 8393.00 8729.00 9064.00 8400.00 8 OVER
4750.01 13 475001 5089.01 5429.01 5768.01 610701 6446.01 670601 7125.01 7464.01 7804.01 81430t 8482.01 8821.01 916101 9500.01
4800.00 5089.00 5429.00 5768.00 6107.00 6446.00 6786.00 7125.00 7464.00 7804.00 8143.00 848200 #821.00 9161.00 9500.00 3 OVER
48001 "4 4800.01 514301 5486.01 5829.01 SIT101 65t4.01 6857.01 720001 7543.01 7686.04 8229.01 8571.01 8914.01 9257.01 9600.01
4850.00 5143.00 5486.00 5829.00 617100 6514.00 6857.00 7200.00 7543.00 7886 .00 8229.00 8571.00 8914.00 925700 9600.00 & OVER
4B50.0¢ 115 4850.01 5196.01 554301 5889.01 6236.01 6582.01 6929.01 727501 7621.01 7968.01 831401 866101 $007.01 9354.01 9700.01
4500.00 $196.00 5543.00 5889.00 6236.00 6582.00 6929.00 7275.00 7621.00 7968.00 8314.00 8661.00 9007.00 935400 9700.00 3 OVER
490001 116 4900.01 £250.01 5600.01 5850.01 630001 6650 01 700001 2350.01 770001 80500t 8400.01 8750.01 910001 9450.01 9800.01
495000 5250.00 5600.00 5950.00 6300.00 665000 7000.00 7350.00 7700.00 8050.00 8400.00 8750.00 9100.00 8450.00 9600.00 & OVER
4950.01 " 4950.01 5304.01 565701 6091.01 6364.01 £6718.01 7071101 742501 7773.01 8132.0t B486.01 98839.01 9r93 81 954601 9900.01
5000.00 5304.00 5657,00 6011.00 6364.00 6710.00 707100 T425.00 7773.00 $8132.00 B4B5 0D 883900 9133.00 954600 9900.00 8 OVER
5000.01 "9 5000.01 5357.01 §714.01 607101 6429.1 6786.01 714201 750001 7857.01 821400 8571.01 892901 928601 9643.01 10000.01
5050.00 5357.00 5714.00 6071.00 5429.00 6786.00 714300 7500.00 7857.00 8214.00 8571.00 892900 9286.00 9643.00 10000.00 3 OVER
5058.01 120 §050.01 545901 5771.0t 6132.0t 649301 6854.01 721401 757501 7936.01 8296.0% 8657.01 2018.01 9379.01 9739.01 101000t
5100.00 541100 5771.00 £132.00 6493.00 6854.00 721400 7575.00 7936.00 8296.00 8657.00 9018.00 9379.00 9733.00 10100.00 & OVER
510001 1?21 510001 5464 .01 582901 619301 6557.01 692101 728601 76500t B014.01 837901 874201 810701 947101 883601 10200 01
5150.00 5464.00 5829.00 §193.00 6557.00 £6921.00 72086.00 7650.00 6014.00 8372.00 8743.00 9107.00 9471.00 9836.00 10200.00 & OVER
515001 122 5150.01 51801 58686.01 62540t 6621.01 6989.01 7357.01 772501 8093 01 8461.01 8829.01 9196.01 9564.01 9932.01 10300.01
5200.00 5518.00 5886.00 6254 00 6621.00 5989.00 7357.00 7725.00 8093.00 8461.00 £829.00 9196.00 9564.00 9932.00 10300.00 3 OVER
520001 73] $20001 57101 594301 GITY] 568601 705701 742901 780001 817101 854301 391401 928601 957,01 1002901 1640001
5250.00 5571.00 5843.00 L 6314.00 £686.00 7057.00 7429.00 7600.00 8178.00 854,00 8914.00 9286.00 9657.00 10029.00 1040000 8 QVER
5250.01 125 5250.01 5625.01 600001 6375.01 675001 7125.01 7500.01 7875.01 825001 8625.01 9000.01 49375.01 $750.01 fo125.01 10500.01
530¢.00 5625.00 6000.00 6375.00 675000 712500 7500.00 7875.00 8250.00 8625.00 9000.00 9375.00 9750.00 10125.00 10500.00 8 OVER
5300.01 128 5300.01 5679.01 6057.00 6436.0t 6814.01 719301 7571.0t 7950.01 8329.01 8707.01 9086.01 9464.01 9843.01 10221.01 10600.01
5350.00 5679.00 6057.00 6436.00 6814.00 7193.00 7571.00 7950.00 3329.00 8707.00 9086.00 9464.00 9643.00 10221.00 10600.00 8 OVER
5350.01 127 5350.01 573201 611401 6496.01 6879.01 1261.01 7643.01 8025.01 8407.01 8769.01 9no 955401 9936.01 10318.01 10700.01
5400.00 5732.00 £114.00 649600 6879.00 7261.00 7643.00 8025.00 8407.00 878900 9171.00 9554.00 $936.00 10318.00 10700.00 8 OVER
£400.01 128 5400.01 578601 [-AEANH] 6557.01 6943.01 132901 77140% a100.01 8486.01 B8871.01 9257.01 96420t 10029.01 1041401 10800.01
5450.00 { 5786.00 817100 $557.00 694300 7329.00 7714 00 $100.00 8486.00 8871.00 9257 .00 9643.00 10029.00 10414 00 $0800.00 8 OVER
5450.01 129 5450.01 5839.01 822901 6618.01 7007.01 7396.01 778601 8175.01 8564.01 8954.01 934301 9732.0t 1012101 10511.01 10900.01
5500.00 5835.00 6229.00 6618.00 700700 7396.00 7786.00 8175.00 8564.00 895400 9343.00 9732.00 10121.00 10511.00 10900.00 8 QVER
5500.01 i1 5500.01 589301 628601 §679.01 7071.01 746401 7857.01 8250.01 8643.01 9036.01 9429.01 9821.01 10214 Ot 10607 01 11000.01
555000 583300 6285.00 6679.00 7071.00 164,00 7657.00 #250.00 843,00 903600 92900 9821.00 10214,00 10607.00 11000.00 S OVER
5550.01 132 5550.01 5946.01 6343.01 673901 7136.04 753201 792901 | 832501 872100 9118.0t 9514.01 9911.01 10307.04 10704.01 11100.01
5600.00 5946.00 6343.00 67392.00 7136.00 7532.00 7929.00 8325.00 8721.00 9118.00 9514.00 9511.00 10307.00 10704.00 1110000 8 QVER
5500 01 133 5600.01 6000.01 6400.01 6800.01 7200.01 7600.01 8000.01 8400.0t 880a.0t 9200.01 9600.01 1000001 10400.01 10800.01 1120001
565000 600000 640000 6600.00 720000 7600.00 #000.00 810000 8800.00 520000 9600.00 10000.00 10400.00 1080000 11200.00 3OVER
565001 H 565001 5054 01 45701 586101 726401 766801 807101 847501 887301 528201 9686.01 1008901 1019300 10896.01 1130001
5700.00 $§054.00 6457.00 | 6851.00 7264.00 7668.00 807100 B475.00 8879.00 926200 9686.00 10089.00 10493.00 10896.00 11300.00 & OVER
570001 5 70001 510701 651401 592101 732901 7300 §14301 855001 395709 2601 977101 1017301 1056601 1059301 AW 91
575000 $107.00 6514.00 6921.00 722000 773600 814300 855000 8957.00 936400 a771.00 1017900 10586.00 10993.00 11400.00 8 OVER
§750.01 136 575001 616101 657101 698201 738301 7804 01 821401 862501 9036.01 9446.01 8857 .01 10268.01 10679 ¢1 1108901 11500.01
5800.00 6161.00 £571.00 6982.00 7393.00 7604.00 08214.00 £625.00 9036.00 9446.00 9857.00 10268.00 10679.00 11089.00 11500.00 3 OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Cot
B
ol 12 13 14 15 16 17 18 19 20 2 22 23 24 25 2

By | WEEks WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
D 5800 01 @101 ] Tou3 a1 Tl TEI00 28601 #0001 710 552901 0307 To3R7 51 o700 118607 T160001
621400 £620.00 704300 15700 767100 §266.00 a700.00 911400 952900 9943.00 10357.00 10771.00 11186.00 11600.00 L OVER

() $85000 526801 £686.01 716401 752101 793901 85701 77501 91930 1100 1002501 1042601 10864 01 1126201 1170001
526800 £685.00 710000 7521.00 7339.00 835700 877500 9193.00 %1100 10029.00 10446.00 10864.00 1126200 11700.00 $0vER

140 5500.01 632101 674301 716401 75856.01 800701 B8429.01 8850.01 927t.01 9693.01 1011401 1053601 10957.01 11379.01 11800.01
632100 674300 716400 7586.00 8007.00 8129.00 8850.00 827100 963300 10114.00 10536.00 10957.00 11379.00 11800.00 sOvER

i 595001 7501 660001 722501 765001 307501 0007 #925.01 500§ 775,01 1030007 106250 1105001 17500 110001
£375.00 6800.00 722500 7650.00 207500 250000 892500 2350.00 977500 10200.00 10625.00 1105000 142500 | * 1150000 8OVER

T} 800001 642001 Ba57.01 728601 71401 814301 #7100 900001 U301 987,01 10286.01 671401 114300 57101 1200001
6429.00 5857.00 7286.00 771400 814300 #571.00 300000 9429.00 9857.00 1020600 10714.00 1114300 1157100 1200000 £ OVER

144 6050.01 6482.01 691401 7346.01 777901 az11.0t 8543.01 9075.01 950701 9933.01 10371.01 10804 .01 1123601 11668.01 1210001
648200 6914.00 7246.00 777900 8211.00 864300 9075,00 9507.00 9339.00 10371.00 1080400 11236.00 11668.00 12100.00 L OVER

145 6100.01 6535.01 6971.01 40701 784301 827901 B8714.01 9150.0% 9586.01 10021.01 10457.01 10893.01 11329.01 112764.01 12200.01
8536.00 6971.00 7407.00 784100 827900 #714.00 915000 9585.00 10021.00 1045700 10893.00 11329.00 1176400 12200.00 8 OVER

146 6150.01 6589.01 7029.01 746801 7907.01 B8346.01 8766.01 922501 9664.01 10104.01 10543.01 10982 01 1142101 11851.01 12300.01
£589.00 7029.00 7468.00 7907 .00 8346.00 8786.00 9225.00 9664.00 10104.00 10543.00 10382.00 11421.00 11861.00 12300.00 8 OVER

147 6200.01 6643.01 7086.01 7529.00 797101 B4 86857.01 9300.01 974301 10186.01 10629.01 1107101 11514.01 11957.04 12400.01
6643.00 7086.00 7528.00 7971.00 841400 $857.00 9300.00 9743.00 10186.00 10629.00 $1071.00 11514.00 11957.00 12400.00 8 OVER

T 525001 5695.01 714301 758901 835,01 848201 852901 %375.01 962101 1026801 1071400 116101 1160701 1205401 1250001
6636.00 71432.00 7589.00 8036.00 8452 00 §929.00 9375.00 5821.00 10263.00 10714.00 1$161.00 11607.00 12054.00 12500.00 8 OVER

148 $300.01 67500t 7200 01 7650.01 810001 8550.01 9000.01 9450.01 9900.01 10350.01 10800.04 11250.01 11700.01 1215001 12600.01
6750.00 7200.00 765000 810000 #550.00 900000 9450.00 500,00 10350.00 10800.00 1250.00 1170000 1215000 12600,00 LOVER

151 §350.01 6804.01 7257.01 7 815401 8618.01 9071.01 852501 9979.01 1043201 1063601 11339.01 1179301 1224601 . 1270004
£804 .00 7257.00 71100 3164 00 8618.00 9071.00 9525.00 9979 00 1043200 10886 00 1133900 11793 .00 12246.00 12700.00 8 OVER

152 6400.01 6857.01 731401 7101 8229.01 8686 01 914301 9600.01 10057.01 1051401 10971.09 1142901 11886 .01 1234301 1280001
6857.00 731400 777100 222500 868600 914300 960000 10057.00 1051400 1097100 1142900 11886.00 12343.00 12800.00 5OVER

153 645001 631101 3.0 7832.01 829201 a7s4.m 921401 9675.01 1013600 10596.01 1105704 1151801 1197901 12439.0% 12900.0%
691100 7a71.00 783200 #292.00 a75¢00 921400 9675.00 1013600 10596.00 1057.00 11518.00 1197900 1243900 12500.00 SOVER

154 650001 6954.01 742901 789301 835701 882101 9286.01 9750.01 1021401 10679.01 1114301 11607.01 12071.01 12536.01 13000.0t
£964.00 742000 789300 835700 832100 928600 §750.00 10214.00 10673.00 11143.00 11607.00 12071.00 1253600 1300000 SOVER

(3 855001 701801 F4B6.01 TS 07 2101 886907 535701 982501 1023361 1076101 1122901 1169609 1216401 1263201 1310001
7018.00 7486.00 7954.00 8421.00 8889.00 9357.00 9825.00 10293.00 10761.00 11229.00 11696.00 12164.00 12632.00 13100.00 8§ OVER

157 6600.0t 7071.01 754101 801404 848601 89570t 9429.01 9900.01 10371.0t 10843.01 1131401 117686.01 12257.01 12729.00 13200.01
207100 754300 014.00 #486.00 8357.00 942900 9500.00 10371.00 10843.00 131400 11786,00 12257.00 1272900 1320000 SOVER

158 6650.01 712501 7600.01 8075.01 8550.01 9025 01 $500.01 997501 10450.01 10925.01 11400.01 11875.01 1235001 12825.01 13300.01
712500 760000 875,00 8550 00 9025.00 950000 997500 10450,00 1092500 19400.00 11875.00 12350.00 12825,00 13300.00 8 OVER

158 670001 7179.01 7657.01 813601 861401 5093.01 957104 1005001 10529.01 1100701 11486.01 11964 01 1244301 12821.01 13400.01
717900 765700 136,00 851400 9093.00 9571.00 10050.00 10528.00 11007.00 trass.00 11964.00 12443.00 12021.00 13400.00 8 OVER

160 §750.01 7232.01 771401 Bt9601 8679.01 918100 96430t 10125.01 10607.01 11089.01 11571.01 12054 01 12536.01 1301801 13500.01
729200 271400 #135.00 8679.00 816100 964300 1012500 10607.00 11089.00 11571.00 1205600 12536.00 13018.00 13500.00 s0VER

6 Fa0001 726601 77700 35701 w743 01 523901 aior 10200 01 1068601 M0 Tiss 01 1214201 1262501 EIT] 1360001
7286.00 7771.00 8257.00 4743.00 9223 00 9714.00 10200.00 10686.00 11171.00 11657.00 1214300 12629.00 13114.00 13600.00 8 OVER

163 685001 733901 7829.01 8318.01 8807.01 9295.04 978601 10275.01 10764.01 11254.01 1174301 1223201 12721.01 1321901 1370001
733900 782900 wiam0 850700 9296.00 978500 10275.00 10764.00 1125400 174300 12232.00 1272100 1321100 13700.00 BOVER

] 590001 739301 7886.01 #7901 87101 336401 9857 01 10350 01 1084301 1133601 132000 12321 01 281401 1330701 1360001
730200 7885.00 #7900 887100 235400 9857.00 10350.00 10843.00 1133600 11829.00 12321.00 1281400 13307.00 13800.00 8 OVER

(3 95001 601 794301 43901 833601 3200 992901 1042501 10921 OF 1141801 191407 1241100 1290701 1360401 1390007
41500 793,00 £433.00 8936.00 843200 9529.00 1042500 10921.00 1141800 11914.00 1241100 1200700 13404.00 13900.00 8OVER

(3 760001 750001 8000.01 850001 00001 0001 1000001 1050001 110001 1150001 12000 01 1250061 1006.01 1150001 1%00007
750000 000,00 £500.00 9000.00 9500.00 1000000 10500.00 11000.00 11500.00 12000.00 12500.00 12000.00 13500.00 14000.00 8 OVER

17 705001 755401 5057 01 856100 06401 6801 1007101 1057500 1107901 1156201 1208601 1258901 1209301 1359601 1410001
755400 ®57.00 £561.00 906400 956800 10071.00 1057500 11079.00 1158200 12086.00 12569.00 1309300 13596.00 14100.00 LOVER

] 710001 760701 81401 8621 01 312301 963601 w013 01 10650.0¢ THS701 1166401 1217101 1267801 1316600 1369301 1420001
7607.00 211400 8621.00 212900 9636.00 10143 00 1065000 | 1115700 11664.00 12171.00 12679.00 1318600 1369300 14200.00 £OVER

170 715009 7661.0t o 8682.0% 919301 9704 01 1021401 1072501 1123601 11246.01 12257.01 12768.01 13279.0¢ 13789.01 14300.01
766100 8171.00 868200 915300 970400 10214.00 1072500 112600 1174600 12257.00 12768.00 13279.00 13769.00 1430000 LOVER

171 7200 0t 771401 8229.01 B74301 9257.01 77101 1028601 1080001 131408 1182901 12343.01 12857.04 13371.0¢ 13886.01 1440001
71400 0229.00 874300 8257.00 977100 10286.00 10800.00 11314.00 11829.00 12312.00 12857.00 13371.00 13886.00 14400.00 B OVER

172 7250.01 776801 8286.01 BB04.01 932101 9839.01 10352.00 1087501 113930t 1911.04 1242901 12946.01 13464.00 13962.01 14500.01
776800 8286.00 2804.00 5321.00 9838.00 1035700 1087500 1130300 1191100 1242000 12046.00 1346400 1398200 14500.00 5 OVER

(T 730001 782101 80301 8064.01 938601 990701 1042901 1035001 17101 139301 251401 1203601 1355701 1407801 60009
7821.00 2342.00 8864.00 §185.00 930700 10429.00 10950.00 1147100 1199300 12544.00 12096.00 13557.00 1407900 14600.00 8 OVER

174 735000 7875.01 8400.01 8925.01 945001 9975.0t 10500.0% 1102501 11550.01 1207501 12600 01 13125.0% 13650.01 14125.01 14700.01
7500 8400.00 252500 845000 297500 10500 00 1102500 155000 12075.00 12600.00 1312500 13650.00 14175.00 14200.00 S OVER

176 7400.01 7929.01 8457.01 8966.01 9514.0t 10043 01 10571.0% 11100.01 11629.01 12152.01 12686 01 1321401 1374301 142710t 148000t
7929.00 B457.00 8366.00 8514.00 10043 00 10571 00 11100.00 11629.00 12157.00 12686.00 13214.00 13743.00 14271.00 14800.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

T,
8
WEEKLY 12 13 1 15 16 17 18 19 20 2t 22 23 24 25 26
cuanten | SENEFIT | wrews | weeks | weeks | WEEks | WEEKS | WEEKS | WEEKS WEEKS | weeks | Wweeks | weexks | weeks | weeks WEEKS | WEEKS
EARNINGS AMOUNT
7450.01 1w 145001 7982010 8514.01 2046 01 957901 1011104 1064301 1117504 1707 0t 1223901 277101 13304.01 13836.01 14368.01 14900.01
7500.00 7982.00 8514.00 9046.00 9579.00 10111.00 10643.00 11125.00 11707.00 12239.00 12771.00 $3304.00 13836.00 14364.00 14900.00 8 OVER
750001 178 7500.01 B8036.01 8574.01 810701 9643.00 10179.01 10714.01 11250.01 11786.01 1202t 01 12857.01 13393.01 13929.00 14464.01 15000.01
755000 $5036.00 8571.00 9107.00 9643.00 10179.00 10714.00 11250.00 11786.00 12321.00 12857.00 13393.00 13929.00 1446400 15000.00 8 OVER
755001 179 765001 B0B9.0Y 8629.01 918801 970701 10246 .01 10786.01 11325.01 11864.01 12404 01 1294300 1348201 1402104 14561.01 15100.01
7600.00 8089.00 8629.00 9168.00 9707 00 10246.00 10786.00 11325.00 11864.00 12404 .00 12943.00 1482.00 14021.00 14561.00 15100.00 4 QVER
76000t 180 760001 14301 8686.01 9229.01 9271.01 10314 0t 10857.01 11400 01 1194301 124860t 13029.01 13571.01 1411401 14657.01 1520001
7650.00 8143.00 8686.00 9229.00 9771.00 10314.00 10857.00 11400.00 11943.00 12486.00 13029.08 13571.00 14114.00 14657.00 15200.00 & OVER
7650.01 182 7650.01 819601 a743.01 9289.01 9836.01 10382.01 10928.01 1147501 12021.01 12568.01 1311409 13661.01 1420701 14754 01 15300.01
7700.00 8196.00 8743.00 9289.00 9836.00 10362.00 10929.00 1147500 12021.00 $2568.00 13914,00 13661.00 14207.00 14754.00 15300.00 & OVER
7100.01 183 7700.01 8250.01 8800.01 9350.01 9900.01 10450.01 1100001 1155001 12900.04 12650.01 1320001 13750.01 14300.01 14850.01 15400.01
7750.00 8250.00 8800.00 9350.00 9900.00 10450.00 1100000 11550.00 12100.00 12650.00 13200.00 13750.00 14300.00 14850.00 15400.00 8 OVERA
1750.01 184 7750.01 B8304.01 8857.01 9411.01 9964.01 10518.01 11071.01 11625.00 12179.01 12232.01 1328601 13839.01 14393.01 14946.01 15500.01
7600.00 B304.00 8857.00 9411.00 9964 00 10518 00 11071.00 11625.00 1217900 12732.00 13286.00 13839.00 14393.00 14946.00 15500.00 8 OVER
7800.09 185 780001 835701 891401 9471.01 10029.01 105686.01 1143.01 11700.01 12257.01 12814.01 1337100 1392901 14486.01 15043.01 15600.01
7850.00 8357.00 8914.00 947100 10029.00 10586.00 11141.00 11706.00 12257.00 12814.00 13371.00 13929.00 14486.00 15043.00 15600.00 & OVER
7850.01 185 785001 841101 8971.01 5532.01 1009301 10654.01 11214.01 177504 1233601 42896 01 13457.01 14180t 14573.01 15139.01 15700.01
7900.00 B411.00 8971.00 9532.00 10093.00 10654.00 11214.00 11775.00 12336.00 12836.00 13457.00 14018.00 14579.00 15139.00 15700.00 8 OVER
7900.01 187 7900.01 B464.01 9029.01 95930t 10157.01 107210t 11286.01 11850.01 1243400 1297901 13543.01 14107.01 14671.01 15236.01 15680001
7950.00 8464.00 9029.00 8653.00 10157.00 10721.00 11286.00 11850.00 12414.00 12979.00 13543.00 14107.00 14671,00 15236.00 15800.00 8 OVER
795001 189 795001 as1a.ol 9086.0t 9654 01 10221.01 10789.0t 11357.01 1192501 12493.01 13061.01 13629.0% 141960t 1476401 1533201 15900.01
8000.00 8518.00 5086.00 9654.00 10221.00 10785.00 11357.00 11925.00 1249300 13061.00 13629.00 1419600 14764.00 15332.00 15900.00 8 OVER
800001 190 BO0O.O1 8571.01 914301 a4 0 10286.01 10857.01 11429.01 12000.01 12571.00 1314301 1376401 14286.01 14857.01 15429.01 16000.G1
8050.00 8571.00 9143.00 9714.00 10286.00 10857 .00 11429.00 12000.00 12571.00 13143.00 13714.00 14286.00 14857.00 15429.00 16000.00 & OVER
6050.01 19 80S0.01 8625.01 9200.01 9775.01 10350 01 1092501 11500.01 12075.01 1265001 1322501 13800.01 1437501 14950.0% 1552501 16100.01
8100.00 8625.00 §200.00 §775.00 10350.00 10925.00 11500.00 12075.00 12650.00 13225.00 13800.00 14375.00 14950.00 15525.00 16100.00 8 QVER
6100.01 192 4100.01 8679.01 9257.01 9836.01 10414.01 10993.01 1571.01 12150.01 12729.01 13307.01 13886.01 1446401 15043.0% 15621.01 16200.01
B150.00 8679.00 4257.00 $836.00 10414.00 10993.00 11571.00 12150.00 1272900 13307.00 13886.00 14464.00 15043,00 15621.00 16200.00 8 OVER
815001 193 815001 873201 93140 9896.01 10479.01 11061.01 11643.01 1222501 12807.01 13389.01 13971.0% 14554 01 15136.01 1571801 16300.01
8200.00 8732.00 9314.00 9696.00 10479.00 11061.00 11643.00 12225.00 12807.00 13389.00 13971.00 14554.00 1513600 15716.00 16300.00 8 OVER
B200.0 195 8200.01 B786.01 937101 9957.01 10543.0t 1112901 171401 1230001 12886.01 13471 0% %4057.01 14643.01 15229.0% 15814.01 16400 01
825000 876600 937100 995700 10543.00 11129.00 11714.00 12300.00 12886.00 13471.00 14057 00 14543.00 1522900 | 15814.00 16400.00 4 OVER
8250.01 196 825001 8839.01 9429.01 1001801 10607.01 11196.01 11786.01 12375 0% 1296401 1355401 1414301 1473201 15321.0t 159H1.01 16500.01
8300.00 883%.00 9429.00 10018.00 10607.00 11156.00 11786.00 12375.00 12964.00 13554.00 14143.00 14732.00 15321.00 15911.00 16500.00 3 QVER
8300.01 197 8300.01 8893.01 G4B6.0t 10079.01 10671.01 11264.01 11857.01 1245001 13042.01 13836.01 14229.01 14621.01 15414.01 16007.01 16600.01
8350.00 8891.00 9486.00 10079.00 10671.00 11264.00 11857.00 12450.00 13043 00 13636.00 1422900 14821.00 15414 00 16007.00 16600.00 3 OVER
8350.01 198 8350.01 8946.0% 9543.01 10139.01 10736.01 11332.01 11929.01 1252501 13121.01 13718.01 14314.0 14911.01 15507.01 1630401 1670001
6400.00 8946.00 9543.00 10139.00 10736.00 11332.00 11929.00 12525.00 1392100 13718.00 1431400 £4911.00 15507.00 16404.00 16700.00 8 OVER
8400.01 199 840001 9000.01 9600.01 1020001 10800.0t 11400.01 12000.01 12600.04 13200.01 1380001 14400.01 15000.01 15600.01 16200.01 16800.01
B450.00 9000.00 9600.00 10200.00 10800.00 1140000 12000.00 12600.00 13200.00 13800.00 14400.00 15000.00 15600.00 16200.00 16800 00 R OVER
845001 201 845001 905401 9657.01 1026401 10864 01 11468.01 12071.00 1267501 1327901 13882.01 14486.01 15089.01 15683.01 16296 0% 16900.01
8500.00 9054.00 9657.00 10261.00 10864.00 11468.00 12071.00 12675.00 13279.00 13882.00 14486.00 15089.00 15693.00 16296.00 16900.00 8 OVEA
B£00.01 202 850001 3107.01 971401 10321.01 10929.01 11536.04 1214301 12750.01 13357.01 13964 .01 14s71.01 15125.01 15786.01 16393 01 17000.01
8550.00 9107.00 9714.00 10321.00 10929.00 11536.00 12143.00 12750.00 13357.00 13964.00 14571.00 15179.00 15786.00 16393.00 17000.00 8 OVER
8550.01 203 8550.0% 9161.01 9771.01 10382.0% 10993.01 15604.01 122v4.01 12825.00 13436.01 14046.01 14657.04 15268.01 15879.01 16489.01 171000t
8600.00 9161.00 9771.00 10362.00 10993.00 11604.00 12214.00 1282500 13436.00 14046.00 14657.00 15268.00 15879.00 16489.00 17100.00 8 GVER
8600.01 204 860001 9214.01 9829.01 10443.01 11057.01 1167101 12286.01 12900.01 1351401 141290t 1474301 15357.01 1597101 16586.01 1720001
8650.00 9214.00 9829.00 10443.00 11057.00 11671.00 12266.00 12900.00 13514.00 14129.00 1474300 15357.00 15971.00 16586.00 17200.00 & OVER
865001 205 865001 9268.01 9886.01 10504.01 12ee 1173901 12357.01 12975.01 13593.01 1421101 14829.01 15446 01 16084 01 16682.01 17300.01
8700.00 9268.00 5886.00 10504 .00 11121.00 11739.0¢ 1235700 12975.00 13593.00 14211.00 14829.00 15446.00 16064.00 16682.00 17300.00 3 OVER
8700.0t 206 8700.01 9321.01 994301 10564.01 1118601 11807.01 12429.01 13050.01 13671.01 14293.01 14914.01 15536.01 16157.01 16779.01 17400.01
8750.00 9321.00 9943.00 10564.00 11186.00 11807.00 12429.00 13050.00 13671.00 14293.00 14914.00 15536.00 16157.00 16779.00 17400.00 3 OVER
875001 208 575001 9375.01 10000 01 10625.01 11250.01 1187504 12500.01 1312501 1375001 14375.01 1500001 15625.01 16250.01 1687501 47500.01
$800.00 §375.00 10000.00 1062500 11250.00 11875.00 12500.00 13125.00 13750.00 14375.00 15000.00 15625.00 16250.00 16875.00 17500.00 8 OVER
8800.01 209 8800.01 9429.01 10087.01 10686.01 1131401 1194304 12571.01 13200.01 13829.01 14452.01 15086.01 1571400 16343.01 16971.01 17600.01
8850.00 942900 10057.00 10686.00 11314.00 11943.00 12571.00 13200.00 13829.00 14457.00 15088.00 15714.00 16343.00 16971.00 17600.00 3 OVER
$350.0¢ 210 8850.01 948201 10114.01 10746.01 1137501 12011.01 12643.01 13275.01 13%07.01 14539.01 15171.01 15804 01 16436.01 17068.01 11700.01
8500.00 9482.00 10114.00 10746.00 11379.00 12011.00 12643.00 13275.00 13907.00 14539.00 15171.00 15604.00 16436.00 17068.00 17700.00 8 OVER
8900 1 n 900,01 9536.01 10171.00 10807.01 1144300 12079.01 1221401 1335001 1398601 14621.01 1525701 15893.04 1652901 17164.01 1780001
8950.00 $536.00 10171.00 10807.00 11443.00 $2079.00 12714 .00 13350.00 12986.00 14621.00 15257.00 15893.00 16529.00 17164.00 17800.00 8 OVER
Wﬁﬁt 212 B950.01 9589.01 10229.01 10856.01 T1507.01 1214601 1278601 1342501 14064 01 1470401 15343.01 15982.01 1662101 1726101 1790001
900000 9583.00 10229.00 10868.00 11507.00 1214600 12786.00 1342500 14964.00 1470400 1534300 15982.00 16621.00 1226100 1750000 3 OVER
200001 XY 900001 94301 1028601 1092901 1157101 1231400 1285701 1350001 a0 78601 1542901 1607101 1671401 17357.01 1806001
205000 964200 10286.00 10820.00 11571.00 12214.00 1285700 1350000 1414300 1428500 15429.00 1607100 1671400 1735700 | 1800000 8 OVER
5001 7 905001 963601 1630361 1098901 1163601 1238201 1292801 | 1357500 422101 1486801 T551401 616101 16807 01 1745401 1610001
8100.00 $636.00 10343.00 10989.00 11636.00 $2282.00 12929.00 13575.00 14221.00 14868.00 15514.00 16161.00 16807.00 17454.00 18100.00 8 OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col, Col.
A B
AIGHEST
WO falpand 12 13 14 15 16 17 18 19 20 21 2 23 24 25 2
ousRten | JUOUAT | weeks WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
ARNI .
5100.01 218 Tmﬂl 875001 10400.01 1105001 1170001 1235001 1200001 13550.01 14300.01 14950 01 1560001 16250.01 16900.01 17550.01 1820001
9150.00 975000 10400.00 11050.00 11700.00 12350.00 1300000 13650.00 14300.00 14350 00 15600.00 16250.00 16900.00 12550.00 18200.00 8 OVER
915001 217 9150 01 9804.01 10457.01 1Mo 176401 1241801 13071.01 13725.01 1437901 1509201 15686.01 16339.01 16993.01 17646.01 18300.01
920000 9804 00 10457.00 1111.00 11764.00 12418.00 13071.00 13725.00 14379.00 15032.00 15686.00 16339.00 16993.00 17645.00 18300.00 & OVER
920001 218 9200.01 9857.01 1051401 OEHET 1182901 12486.01 1314301 1380001 1445701 15114.0¢ 1577101 16429.01 17086.01 1774301 18400.01
9250.00 9857.00 1051400 | 1117100 11829.00 12486.00 13143.00 13800.00 14457 00 15114.00 15771.00 16429 .00 17085.00 17743.00 18400.00 & OVER
9250.01 220 925001 9911.01 10571.01 1123201 1189301 12554 01 13214 01 1387501 1453601 15196 .01 15857 01 16514.01 1717901 1783901 1850001
9300.00 9611.00 10571.00 11232.00 11893.00 12554.00 13214.00 13875.00 14536.00 15196.00 15857.00 16518.00 17179.00 17833.00 18500.00 8 OVER
9300.01 221 930001 9964.01 10629.01 1129300 11957.01 12621.01 13286 01 13950.01 14614.01 15279.0t 15943.01 16607.01 727101 179360t 18600.01
9350.00 9964.00 10629.00 11293.00 11957.00 12621.00 13286.00 13950.00 14614.00 15279.00 15943.00 16607.00 17271.00 17936.00 18600.00 8 OVER
9350.01 222 8350.01 1001801 10£86.01 11354.01 12021.01 12689.01 13357.0¢ 14025.01 1459301 15361.01 16029.01 16696.01 17364.01 18032.01 18700.0¢
9400.00 10018.00 10686.00 11354.00 12021,00 12609.00 13357.00 14025.00 14633.00 15361.00 16029.00 16696.00 17364.00 18032.00 18700.00 & OVER
940001 223 9400.01 10071.01 1074201 141401 12086.01 1275701 1342901 1410009 14771.01 1544201 1611401 1678601 1745701 '18129.01 18800.01
9450 .00 10071.00 10743.00 11414.00 12086.00 12757.00 13429.00 1410003 14771.00 15443.00 16114.00 16786.00 17457.00 18129.00 18800.00 8 QVER
945001 224 945001 1012501 1080001 1147501 12150 01 1282501 135000t 1417501 1485001 15525.01 16200 01 1687501 1755001 18225.01 1830001
9500.00 10125.00 10800.00 11475.00 12150.00 12825.00 13500.00 14175.00 14850.00 15525 00 16200.00 1687500 17550 .00 18225.00 18500.00 8 QVER
9500.01 225 9500.01 10179.01 10857.01 11536.01 1221401 12893.01 13571.01 14250 01 14929.01 15607.01 16286 01 16964.01 17641.01 18321.01 19000.01
9550.00 10179.00 10857.00 11536.00 12214.00 12893.00 13571.00 14250.00 14929.00 15607.00 16286.00 16964.00 17643.00 18321.00 13000.00 & OVER
9550.01 227 955001 10232.04 1091401 11596.01 12279.01 12961.01 * 1364301 1432501 15007.01 15685.01 16371.01 17054.01 17736.09 1841801 © 1910001
9600.00 10232.00 10914.00 11596.00 12279.00 12961.00 13643.00 1432500 15007 .00 15689.00 16371.00 17054.90 17736.00 18418.00 19100.00 8 OVER
9600.01 228 9600.01 10286.01 10971.0t 11657.01 1234301 13029.0t 1371401 14400.01 15086.01 1577101 16457.0¢ 17143.01 17829.01 18514.01 19200.0¢
9650.00 10286.00 1097100 11657.00 12343.00 13025.00 13714.00 14400.00 15086.00 15771.00 16457.00 17143.00 17629.00 18514.00 19200.00 . 8 OVER
9650.01 229 9650.01 10339.01 11029.01 11718.01 12407.01 13096.01 13786.01 1447504 15184.01 15854.01 16543.01 17232.01 17921.01 1861101 19300.01
9700.00 10339.00 11029.00 11718.00 1240700 13096.00 13786.00 1447500 15164 .00 15854.00 16543.00 17232.00 17921.00 18611.00 13300.00 8 QVER
970004 230 970001 1038301 11086 D1 11779.01 124101 13164 01 1385701 14550 61 1522301 15936 01 1662901 1732101 1801401 18707 01 1940001
9750.00 10393.00 11086.00 11779.00 1247100 13164.00 13657.00 14550 .00 15243.00 15936 00 18629.00 17321.00 18014.00 18707 00 19400.00 8 OVER
8750.01 23 975001 1044601 1114301 11639.01 12536 01 13232.01 13929.0¢ 1462501 15321.01 1601801 1671401 1741101 18107.01 16804 .01 19500 01
9800.00 10446.00 11143.00 11839.00 12536.00 13232.00 13929.00 14525.00 15321.00 16018.00 16714.00 17411.00 18107.00 18804 .00 19500.00 & OVER
9600.01 233 9800 01 10500.01 1120001 1190001 1260001 13300.0% 1400001 1420001 15400.01 16100.01 16800.01 17500.01 1820001 1890001 19600.01
9850.00 1050000 11200.00 11900.00 12600.00 13300.00 14000.00 14700.00 1540000 16100.00 16800.00 17500.00 18200.00 18900.00 19600.00 & OVEA
8850 01 234 9850.01 10554.01 11257.01 11961.01 12664.01 1336801 14071.01 14775.0% 15479.01 16182.01 16886.01 17589.00 1829301 18996 01 19700.01
9900.00 10554.00 11257.00 115861.00 12664.00 13368.00 14071.00 14775.00 15479.00 16182.00 16886.00 1756%.00 18293.00 18996.00 19700.00 & OVER
9900.0t 235 9900.01 10607.01 113401 1202101 12729.01 1343601 414301 1485001 15557.01 16264.01 169710t 17679.01 18386.0% 19093.01 19800.01
5950.00 10607.00 11314.00 12021.00 12729.00 13436.00 14143.00 14850.00 15557.00 16264.00 16971.00 17679.00 18386.00 19093.00 19800.00 8 OVER
8950.01 26 995001 1066101 113710t 1208201 1279301 13504 01 1421401 1492501 1563601 16346.01 1705701 1776801 1847901 1918901 1930001
100000 10661.00 11371.00 12082.00 1279300 13504.00 14214 00 14925 00 15636 00 16346.00 17057.00 17768.00 18479.00 19189.00 18%900.00 8§ OVER
10000 01 237 10000.01 1071401 1142501 1214301 12857.01 13571.01 14286.01 1500001 1521401 1642901 1714301 17857.01 18571 01 19286.01 20000.01
10050.00 10714.00 1142900 12143.00 12857.00 13571.00 14286.00 15000.00 15714.00 16429.00 17143.00 17857.00 18571.00 19266.00 20000.00 & OVER
100500t 238 10050.01 10768.01 1148601 1220401 1292101 13639.01 14357.01 15075.01 1579301 16511.01 1722300 17946.01 18664.01 19382.01 2010001
10100.00 10768.00 11488.00 12204.00 12921.00 13639.00 14357.00 15075.00 15791.00 16511.00 17229.00 17946 00 18664.00 19382.00 20100.00 8 OVER
o000t 240 10100.01 10821.01 115430t 12264.01 12986.01 1370701 1442901 1515001 15871.01 16593.01 1731401 18036.01 18757.01 19479.01 20200.0Y
10150.00 10821.00 11543.00 12264.00 12986.00 13707.00 14429.00 15150.00 15871.00 16593.00 17314.00 18036.00 18757.00 $9479.00 20200.00 3 OVER
1015001 FL to150.0t 10875.0t 11800.01 12325.01 13050 0t 1377501 14500 01 15225.01 159850.01 16675.01 1740001 18125.01 18850.01 19575.01 2030001
10200.00 10875.00 11600.00 12325.00 13050.00 13775.00 14500.00 15225.00 15950.00 16675.00 17400.00 18125 00 18850.00 19575.00 20300.00 &8 OVER
1020001 242 10200 01 10929 0t 11657.01 1238601 1311401 13843.01 1457101 1530001 16029.01 16757 0% 1748601 1821201 1894301 1967101 20400.01
10250.00 109298 .00 11657.00 12386.00 1311400 13843 00 14571.00 15300.00 16029.00 16757 00 17486.00 18214.00 18943.00 19671.00 20400.00 8 OVER
10250.01 243 1025001 1098201 171401 12446.01 13179.01 13911.01 1464301 1537501 16107 .0t 1683901 175710t 18304.01 19036.01 19768.01 20500.01
10300.00 1098200 | 1171400 12046.00 13179.00 13911.00 14643.00 1537500 16107.00 16839 00 17571.00 18304.00 19036.00 19768.00 20500.00 s 0VER
1030001 74 7030001 11036 01 77100 250700 1324301 1397901 1471401 15450.01 1618601 1692101 1765701 1839301 1912800 1986401 2060001
10350.00 11036.00 11771.00 12507.00 13243.00 13979.00 14714.00 15450.00 16186.00 16921.00 17657.00 18393.00 19129.00 19864.00 20600 0¢ 3 OVER
10350.0¢ 246 1035001 11089.01 11829 0¢ 1256801 13307 01 14046.01 14786.01 15525 Ot 16264.01 17004.08 1774301 18482 0¢ 1922100 19961.0t 2070001
10400.00 11089.00 11829.00 12568.00 13307.00 14046.00 14786.00 15525.00 16264.00 17004.00 17742.00 18482 .00 19221.00 19961.00 20700.00 & OVER
1040001 247 10400.01 11143.04 11886.01 12629.01 1337101 1411401 14857.04 15600 01 16343 01 1708601 175829.01 18571.01 19314.01 20057.01 20800.01
10450.00 11143.00 11886.00 12629.00 13371 00 14114.00 14857.00 15600.00 1634300 17086.00 17829.00 18571.00 19314.00 20057.00 20800.00 3 QVER
104500t 248 1045001 1119601 1194301 12689.01 13436.01 1418201 14929.01 15675.0t 16421.00 17168.01 172914.01 18661.01 19407.01 20154.01 20900.01
10500.00 11196.00 11943.00 12689.00 13436.00 14182.00 14929.00 15675.00 16421.00 17168.00 17914.00 18661.00 19407.00 20154.00 20900.00 & OVER
10500 01 249 10500.01 11250.01 12000 H 1275001 13500.01 14250.01 1500001 15750.01 16500 01 17250 01 18000 01 18750.01 19500.01 2025001 21000
10550 00 11250.00 12000.00 12750.00 13500.00 14250.00 15000.00 15750.00 16500.00 17250.00 1800000 18750.00 19500.00 20250.00 21000.00 8 OVER
10550.01 250 10550.01 11304.01 12057 01 128110t 13564 01 1431801 15071 0t 1582501 165790t 1733201 18086.01 18839.01 1959301 2034601 2110001
10600.00 1130400 12057 00 12811.00 13564.00 1421800 15071.00 15825.00 16579.00 1733200 18086.00 18839.00 19593.00 20346.00 2110000 & OVER
1060001 75 10600.01 35701 1211401 1287101 1362901 138601 1514301 1590001 1665701 1741401 1817101 1892961 1968501 2004301 2120001
1065000 125700 | 21400 1207100 13629.00 1438600 1514300 15900.00 16657.00 1741400 1817100 1832900 19686.00 M0 2120000 8OVER
10650.01 e 1065001 | 141101 I 1293201 1369301 445001 1521401 1597501 16736 07 17436.01 1625761 19018.00 197701 205301 210001
1070000 11411.00 12171.00 12932 00 13693.00 14454.00 15214 00 1597500 16736.00 17496.00 18257 .00 19018.00 19772300 20539.00 21300.00 8 OVER
1070001 254 10700 01 1146401 1222901 12993.01 1375701 1452104 1528601 1605001 1683401 1757901 1834301 19107.01 1987101 2063601 2140001
10750 00 11464 00 12229.00 12993.00 13757.00 14521 00 15286 .00 16050 00 16814 00 17579.00 18343.00 19107.00 19871.00 20636.00 21400.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col.
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QUARTER E WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
€aRNNGs | AMOUNT
10750.09 %5 10750.0F 1151801 1220601 1305401 1382101 14589.01 15357.01 1612501 1689301 17661.01 1842901 13196 01 19964.01 2073201 21500.01
1080000 11518.00 12286.00 13054.00 13821.00 14589.00 15357.00 16125.00 16893.00 17661.00 1842900 19196.00 19964.00 20732.00 2150000 4 OVER
10800901 256 10800.01 [REHIE ) 12343.01 13114.01 1388501 14657.01 15429.01 16200.01 16971.01 17743.01 18514.0% 1928601 20057.01 20829.01 2160001
1085000 11571.00 12343.00 13114.00 13886.00 14657.00 15429.00 16200.00 16971.00 1774300 18514.00 1928600 20057.00 20829.00 21600.00 4 OVER
10850.01 %7 1085001 1162501 1240001 1317501 1395001 1472501 1550001 1627501 1705001 1762501 1860001 1937501 20150.01 2082501 21700.01
10900.00 11625.00 12400.00 13175.00 13950.00 14725.00 15500.00 16275.00 17050.00 1782500 18600.00 19375.00 20150.00 20925.00 21700.00 3 OVER
10900.01 259 10900.01 1167901 1245701 13236.01 14014.01 1479301 15571.01 1635001 1712904 17907.0¢ 18686.01 1948401 20243.01 2102101 2180001
10950.00 11679.00 12457.00 13236.00 14014.00 14793.00 15571.00 16350.00 17129.00 17907.00 18686.00 19464.00 20243.00 21021.00 21800.00 8 OVER
16950.01 260 10950.01 1173201 12514.01 13296.01 1407901 14861.01 15643.09 16425.01 1720701 1798201 18771.01 19554.01 20336.01 2911801 2750001
11000.00 11732.00 12514.00 13296.00 14079.00 14861.00 15643.00 16425.00 17207.00 17989.00 18771.00 19554.00 20336.00 21118.00 21500.00 8 OVER
1100001 261 100001 1176601 1257101 13357.01 1414301 1492901 15714.01 1650001 1728601 1807101 18857.01 19623.01 20429.01 2120401 2200001
11050.00 11786.00 12571.00 1335700 1414300 14329.00 1579400 1650000 17286.00 18071.00 18857.00 19643.00 20429.00 2121400 2200000 S OVER
1105001 762 T1650.01 1183901 12629.01 1341807 14207.01 1499601 1578601 16575.01 17364 01 815401 18943.01 1973201 2052101 2131101 2210001
11100.00 11833.00 12629.00 13418.00 14207.00 14996.00 15786.00 16575.00 17364.00 18154.00 18943.00 19732.00 20521.00 21311.00 2210000 3 OVER
11100.01 263 11100.01 11893.01 12686.01 13479.01 14271.0 15064.01 15857.01 16650.01 17443.01 18236.01 19029.01 1982101 20614.01 2140701 2220001
11150.00 11833.00 12686.00 13479.00 1427100 15064.00 15857.00 16650.00 17443.00 18236.00 19029.00 19824.00 20614.00 2140700 2220000 3 OVER
1115001 265 11150 1184601 12743.01 13539.01 1433601 1513201 1592901 1672501 1752101 1831801 13f14.01 1931101 20707.01 21504.01 2230001 |
1$200.00 11946.00 12743.00 13539.00 14336.00 15132.00 15929.00 16725.00 17521.00 18318.00 19114.00 19911.00 20707.00 21504.00 22300.00 & OVER
1120001 266 1120001 12000.01 12800.01 1360001 14400.01 15200.01 1600001 16800.01 1760001 18400.01 1920001 20000 01 2080001 21500.01 2240001
11250.00 12000.00 12800.00 13600.00 14400.00 15200.00 16000.00 16800.00 1760000 1840000 1920000 20000.00 20800.00 2160000 22400.00 3 OVER
1125001 267 11250.01 12054.01 12857.01 13661.01 14464.01 1526801 16071.01 16875.01 1767901 18482.01 19286.01 2008901 20893.01 21696.01 22500.01
11300.00 12054.00 12657.00 13661.00 14464.00 15268.00 1607100 16875.00 17679.00 18482.00 19286.00 20089.00 2089300 2169600 2250000 8 OVER
11300.01 268 11300.01 12107.0t 1291401 J721.01 1452901 1533601 16143.01 16950.01 17757.01 18564.01 1937101 20179.01 20986.01 21793.01 22600.01
11350.00 12107 00 1281400 13721.00 14529.00 15336 .00 1614300 16950 00 17757.00 1B564.00 19371.00 20179.00 20986.00 21793.00 22600.00 8 OVER
11350.01 289 11350.01 12161.01 12971.01 13762.01 14533.01 15404.01 16214.01 17025.01 17836.01 1864601 19457.01 20268.01 2107901 21889.04 22700.01
11400.00 12161.00 12971.00 13782.00 14593.00 15404.00 16214.00 17025.00 17836.00 18646.00 19457.00 20268.00 21078.00 21889.00 22700.00 8 OVER
11400.01 n 11400.01 1224401 13029.01 13843.01 14657.01 154710t 16286.01 17100.01 1791401 18729.01 19543.01 20357.01 21171.01 21986.01 22800.01
11450.00 1221400 13029.00 13843.00 14657.00 15471.00 16286 00 17100.00 1791400 18729.00 19543.00 20357.00 21171.00 21986.00 226800.00 4 OVER
45001 772 1145001 1226801 13086.01 13504 01 1472101 15539.01 16357.01 1717501 1799301 1681101 19629.01 2044601 21264 01 2208201 2290001
11500.00 12268.00 13066.00 13904.00 721,00 15539.00 16357.00 1717500 17993.00 18811.00 19629.00 2044600 21264.00 22082.00 22500.00 8 OVER
11500.0¢ EXE] 11500.01 1232100 13543.01 13964.04 14786.01 15607.0% 16429.01 17250.01 18071.01 18893.01 1971401 20536.01 21352.01 22179.01 23000.01
11550.00 12321.00 13143.00 13964.00 14786.00 15607.00 16429.00 17250.00 18071.00 18893.00 18714.00 20536.00 21357.00 22175.00 23000.00 8 QVER
11550.01 20 11550.01 12375.0¢ 1320001 1402501 1485001 1567501 16500.0% 1732501 18150.01 18975.01 19800.0¢ 20625.01 2145001 2227501 23100.01
11600.00 12375.00 13200.00 14025.00 14450.00 15675.00 16500.00 17325.00 18150.00 18975.00 19600.00 20625.00 21450.00 22275.00 23100.00 8 OVER
1160001 375 1960001 1242901 13257.01 14086.01 149%4.01 1574301 1657101 1740001 18229.01 19057.01 1988601 2071601 2154301 2237101 2320001
11650.00 12429.00 13257.00 14086.00 14914.00 15743.00 16571.00 17400.00 18223.00 18057.00 19886.00 20714.00 2154300 2237100 23200.00 8 OVER
11650.01 278 11650.01 1248201 13314.01 1414601 14929.01 15811.01 16643.01 1747501 18307.01 19139.01 19971.01 20804 .0t 21636.01 22468.01 23300.01
11700.00 12482.00 13314.00 1414600 14979.00 15811.00 1664300 17475.00 18307.00 19139.00 19971.00 2080400 21636.00 22468.00 2330000 30VER
1170001 278 1170001 12536.01 1337101 14207.01 1504301 1587901 16714.01 17550.0) 1838601 1922101 20057.01 2083301 2172901 2256401 2340001
1175000 12536.00 13371.00 14207.00 15043.00 15679.00 1671400 17550.00 18386.00 1922100 20057.00 20893.00 2172000 22564.00 23400.00 8 OVER
756,01 279 1175001 1258901 1342901 1426601 15107.01 15946.0¢ 1678601 1762501 1846401 1330407 2014301 20982.01 2162101 2266101 23500.01
11800.00 12589.00 13429.00 1426800 15107.00 15946.00 16786.00 17625.00 18464.00 1930400 2014300 20982.00 21821.00 22661.00 23500.00 3 OVER
11800.01 280 1180001 1264301 13486.01 14329.01 15171.01 16014.01 16857.01 17700.01 1854301 1938601 2022901 2107101 2097401 2275100 23600.01
11850.00 12643.00 13486.00 14329.00 15171.00 16014.00 16857.00 17700.00 18543.00 19386.00 20229.00 21071.00 21914.00 22757.00 23600.00 8 OVER
11850.01 281 11850 0% 12696.01 13543.01 14289.01 15236.01 16082.01 16928 01 177750t 18621.01 19468.01 20314.01 21161.00 22007.01 22854.01 2370001
11900.00 12696.00 1354300 14389.00 15236.00 16062.00 16929.00 1777500 18521.00 19468.00 20314.00 21161.00 22007.00 2285400 2370000 8 OVER
1190001 762 11900.01 1275001 1360001 14450.01 15300.01 1615001 7700001 17850.01 18700.01 19550.01 20400.0% 2125001 2210001 2295001 23800.01
11950.00 12750.00 13600.00 14450.00 15300.00 16150.00 17000.00 17850.00 1870000 19550.00 2040000 21250.00 2210000 22950.00 2380000 L OVER
1195001 284 1195008 1280401 13657.01 1451101 15364 01 1621801 1707101 1792501 1877901 1863201 2048501 2133901 2219301 2304601 2390001
12000.00 12804.00 13657.00 14511.00 15364.00 16218.00 17071.00 1792500 18779.00 19632.00 20486.00 21339.00 22193.00 23046.00 23900.00 8 OVER
1200001 285 1200001 1285701 1371401 1457101 1542901 16286.01 1714301 1800001 16857.01 1971401 2057101 2142001 2228501 2314301 2400001
12050.00 12857.00 13714.00 14571.00 15429.00 16286.00 17142.00 18000.00 18857.00 19714.00 20571.00 2142900 22266.00 23142.00 2400000 LOVER
1205001 288 12050.01 12911.01 1370 14632.01 15493.01 16354.01 1721404 18075.01 18536.01 19796.01 20657.01 21518.0t 22371901 2322901 24100.04
12100.00 12911.00 1377¢.00 14532.00 15493.00 16354.00 17214.00 18075.00 18936.00 19796.00 20657.00 2151800 2237300 23239.00 24100.00 3 OVER
1210001 267 12100.01 1236401 13829.01 14653.01 15557.01 1642101 728601 1815001 19014.01 19679.01 2074301 21607.01 2247101 23336.01 2020001 |
1215000 12964.00 13829.00 14833 00 15557.00 16421.00 1728600 1815000 19014.00 19879.00 20743.00 21607.00 22411.00 2333600 2420000 L OVER
1215001 768 12150.01 1301001 13886 01 1475401 1562101 16489.01 17357.01 1822501 15092.01 19961 01 20825.01 2169601 22564 01 2343201 2430001
12200.00 13018.00 13866.00 14754.00 15621.00 16489.00 12357.00 18225.00 19093.00 19961.00 20820.00 21696.00 22564.00 2343200 2430000 8 OVER
12200.01 290 1220001 13071.01 1334301 14814.01 15686.01 16557.01 1742801 18300.01 1917801 2004301 20914.01 21786.01 2265701 23529.00 24400.01
12250.00 12071.00 13943.00 14814.00 15686.00 16557.00 17429.00 18300.00 19171.00 20043.00 2091400 2178500 22657.00 2352900 2440000 8 OVER
1225001 291 1225001 1312501 14000.01 1487501 1575001 1662501 17506.01 18375.01 1925001 2012501 2100001 2187501 2275001 2362501 2150001
12300.00 13125.00 14000.00 14875.00 1575000 16625.00 17500.00 18375.00 19250.00 2012500 21000.00 2137500 22750.00 23625.00 24500.00 3 OVER
| 1230001 | 292 12300.01 1317801 14057.01 1493601 15814.01 1669301 1757101 18450.01 19329.01 20207.01 2108601 2196401 2280301 27101 2450001
12350.00 13179.00 14057.00 14936.00 15814.00 1669200 17571.00 18450.00 19323.00 20207.00 21086.00 21964.00 22843.00 2372100 2460000 30OVER
1235001 20 12350.01 1323201 W0 14996.01 1587901 16761.01 17643.01 18525.01 19407.0¢ 2028901 2117101 2205401 2293601 23818.0¢ 2470001
1240000 13232.00 114,00 14996.00 1587800 16761.00 17643.00 18525.00 19407.00 20289.00 20171.00 22054.00 22936.00 2381800 2470000 8 0VER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Cot Col.
A 3]
HIGHEST
WO LU 12 13 1 15 16 17 18 19 20 21 22 2 24 25 . 2
QUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS
1240001 4 1240001 13286 01 ot 15057 04 1594301 16829.01 177140 1850001 19486.01 20371.01 2125701 21430t 2302901 2391401 21480001
12450.00 13286.00 14171.00 15057.00 15943.00 16829.00 17714.00 18600.00 19486.00 20371.00 21257.00 22143.00 23029.00 23914 .00 24500.00 8 QVER
12450 01 295 1245001 13339.01 14229.01 1511801 1600701 16896.01 1778601 18675.01 19564.01 2045401 2134301 2223201 2312101 24017.01 2490001
12500.00 13339.00 14229.00 15110.00 16007.00 16896.00 17786.00 18675.00 19564.00 20454 .00 21343.00 2223200 2312100 24011.00 24900.00 8 OVER
1250001 297 12500 01 13393.01 14286 01 15179.01 1607104 16864.01 17857.01 18750.01 19643.01 20536.01 2142901 22321.00 2321401 24167.01 2500001
12550.00 13393.00 14286.00 15179.00 16071.00 1696400 17857.00 18750.00 19643.00 20536.00 21429.00 22321.00 23214.00 24107.00 25000.00 4§ OVER
1255001 298 12550 01 1344601 1434301 1523901 1613601 17032.01 1792901 18825.01 19721.01 20618.01 2151401 22411.01 2330701 2420401 25100.01
12600.00 13446.00 14343.00 15239.00 16136.00 17032.00 17929.00 18825.00 1972100 20618.00 21514.00 22411.00 23%07.00 24204 00 25100.00 3 OVER
12600.01 299 12600.01 1350001 1440001 15300.01 1620001 1710001 1800001 1890001 19800.01 20700.0¢ 21600.01 2250001 2340001 2430001 25200.01
12650.00 13500.00 14400.00 15300.00 16200.00 17100.00 18000.00 18900.00 18800.00 20700.00 21600.00 22500.00 2340000 2430000 25200.00 3 OVER
12650.01 300 1265001 1355401 14457.01 15361.01 16264.01 1716801 18071.01 1837501 19879.01 20782.01 2168601 2258901 2349301 2439601 25300.0¢
1270000 13554.00 14452.00 15361.00 16264.00 1716800 18071.00 18975.00 19879.00 20782.00 2168600 22589.00 2349300 24396.00 25300 00 § OVER
1270001 301 12700.01 13607 .61 1451401 15421.01 16329.01 1723601 1814301 19050.01 1995701 20864.01 2177101 22679.01 2356601 2043301 25400.01
1275000 13607.00 14514.00 15421.00 16329.00 17236.00 18143.00 19050.00 19957.00 20864.00 21771.00 22679.00 2356600 2443300 25400.00 S OVER
12750.01 303 12750.01 13661.01 1457101 1548201 16353.01 17304.01 18214.01 19125.01 20036.01 20946.01 21857.01 2276801 23679.01 24589.01 25500.0%
12600.00 13661.00 14571.00 15482.00 16393.00 17304.00 18214.00 19125.00 20036.00 2094600 21857.00 22768.00 23679.00 24589.00 25500.00 3 OVER
1280001 204 12600.01 1374401 1462501 1554301 16457.01 1739101 1828601 1920001 20114.01 21029.01 2134301 22857.01 2377101 24686.01 25600.01
1285000 13714.00 14629.00 15543.00 16457.00 17371.00 18286.00 19200.00 20114.00 21029.00 2194300 22857.00 23771.00 24686.00 25600.00 . 8OVER
12850.01 305 12850.01 1376801 14586.01 1560401 165210t 1743901 18357.01 1927501 20193.01 2111101 22029.01 2294601 2386401 2478201 25700.01
12900.00 13768.00 14686.00 15604.00 16521.00 1743900 18352.00 19275.00 2019300 2111100 22029.00 22946.00 23664.00 24762.00 2570000 3 OVER
1290001 306 12900.01 1382101 1474301 15664 01 165686 01 1750701 18429.01 1835001 2027101 2119301 2211481 2303601 2395701 24879.01 25800.01
12950.00 13621.00 14743.00 15664.00 16586.00 17507.00 18429.00 19350.00 20271.00 2119300 22114.00 23036.00 23957.00 2487900 25800.00 __SOvER
12950 01 307 12950.01 1387501 1480001 1572501 16650 01 17575.01 1850001 1942501 2035001 2127501 22200 01 2312501 2405001 2497501 2590001
13000.00 13875.00 14800.00 15725.00 16650.00 1757500 18500.00 19425.00 20350.00 2127500 22200.00 23125.00 24050.00 2497500 25900.00 8 OVER
1300601 308 13000.01 1392901 14857.01 15786.01 16714.01 17643.01 18571.01 1950001 2042901 21357.01 2228601 2321401 2414301 25071.01 26000.01
13050.00 13929.00 14857.00 15786.00 16714.00 1764300 18571.00 19500.00 2042900 21352.00 22286.00 2321400 2414300 25071.00 26000.00 S OVER
13050.01 ato 13050.01 398201 $4914.01 15846.01 1677901 17711.00 18643 01 19575.01 20507.01 21439.01 223710 2330401 2423601 25168.01 26100.01
13100.00 13982.00 14914.00 15846.00 16779.00 17711.00 16643.00 19575.00 20507.00 21439.00 22371.00 23304.00 24236.00 25163.00 26100.00 4 OVER
13100.01 an 1310001 1403601 437101 15907 01 1684301 1777901 1871401 19650 01 2058601 2152101 2245701 2339301 2432901 25264.01 2620001
13150.00 14036.00 14971 00 15907.00 16843.00 17779.00 18714.00 19650.00 2058600 21521.00 22457.00 23393.00 24329.00 25264 00 26200.00 3 OVER
13150.01 32 1315001 14089.01 1502901 15968.01 16907.01 17846.01 18786.01 1972501 20664.01 21601.01 2254301 2348201 2042101 2536101 26300.01
13200.00 14089.00 1502900 $5368.00 16907.00 17846.00 18786.00 19725.00 20664.00 21604.00 22543.00 23482.00 24421.00 25361.00 2630000 3 OVER
13200.01 313 1320001 1414301 15086.01 16029.01 1697101 1791401 18857.01 19800.01 2074301 2168601 2262901 23571.01 2451401 25457.01 26400.01
13250.00 14143.00 15086.00 16029.00 16971.00 17914.00 18857.00 19800.00 20743.00 21686.00 22629.00 23571.00 24514.00 25457.00 26400.00 S OVER
13250.01 a 13250.01 1419601 15143.01 16089.01 1703601 1798201 18929.01 19875.04 20821.01 2176801 2271401 23661.01 24607 01 25554.01 26500.01
13300.00 14196.00 1514300 16089.00 17036.00 17982.00 18929.00 19875.00 20821.00 21768.00 22714.00 23661.00 24607.00 25554.00 26500.00 8 OVER
13300.01 316 1330001 1425001 15200.01 16150.01 171000t 18050.01 1900001 19950.01 20900.01 21850.01 22800.01 2375001 2470001 25650.01 26600.0t
13350.00 1425000 1520000 16150.00 17100.00 18050.00 19000.00 19950.00 20900.00 21850.00 22600.00 23750.00 2470000 2565000 26600.00 $ OVER
13350.01 EIE 13350.01 1430401 15257.01 1621101 1716401 1611801 13071.01 2002501 2097901 21932.09 2288601 23839.01 2479301 2574601 26700.0¢
134090.00 14304.00 15257.00 16211.00 17164.00 16118.00 19071.00 20025.00 20979.00 21932.00 22885.00 23339.00 24793.00 25746.00 26700.00 8 OVER
1340001 318 13400.0¢ 1435701 15314.01 16271.01 1722901 1818501 1914301 2010001 21057.01 22014.0% 22971.01 23929.01 2488601 2584301 26800.01
3 OVER 14357.00 15314.00 16271.00 17229.00 18186.00 18143.00 20100.00 21057.00 22014.00 22971.00 23929.00 24986.00 25843.00 26800.00 $ OVER
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17

C. Beginning July 6, 2003, for claims effective on or after July 6, 2003 but before July 4, 2004, an
eligible individual's weekly "benefit amount” shall be the amount appearing in Column B in the "Benefit
Table" in this section on the line on which in Column A of such table, there appears the total wages for
insured work paid to such individual in the two quarters of his base period in which such total wages

were highest.
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HINOT  |0000L9 00'ters | ootees | 002868 voTHs outoss | oovees | ooscos | ooses | ovessr | owzoer | oossor o0'8eee ooesse | ouoore
100029 |tor19r9 roseee | tocess | roewes 107089 oboze | too209 1oLy toorer | 1008y | toesor | to6E8E 10'6898 10°08e¢ 9 10'03¢€
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u3InoT |ocoors 00008 | o00zszs | oo9ess covies voesos | ootzer 00039y coezvy | O0z0Zy | O00DESE | OUWSZE ooeree ooszee 000818
100029 |t0°6268 toz8ts | toeess | towiee 102608 totzar | to0sey t0'6zhr 10202 | 10986E | toveze | togese 10-peee toooie 29 10°0018
uInoT |oooots oozees | oorses | ooevvs o0ezes 00'ttos | ooeerr s0'9ssy cozser | ooeetr | ocoteee | 0ovore 0098ve oo'g9ze 000052
teoots  [toess tovese | tooms | toeces 10°+109 toeszy | tosesy sezey toeety | to'tzee | tovoee | tosere 108928 t0°050€ t9 10:0508
4307 |oo000e eo9srd | ootrss | oorses ooerts coszer | oovtzr 0000SY oo9scr | ootzor | oozdse | ooerse oogere oo vize 000808
| seosos [100mes toetees | terses | toems 106267 toritr | ro00sy to'98zy tereor | totsse | toevee | toeere tovize 100008 09 10°0002
ey |eoooss ootess | 006irs | ooB9es 002909 009v8r | o0o'9ESY oo'9zry oorier | oovoor | Goveee | ooease vo-trzee ovtere oc-o00e
to006s  |to'0899 10629 | toesza | tozsos 10958y 1o9eer | toeEry orter tov00y | toeee | togese | to-rzee 10191g 100882 a9 100902
tne T |00008e oocess | ocosses | ooerts 00't26r covetr | ooessy oeoser ooertr | oosee | ooseze | ooicse coviee oozote 0o'0%eE
to'ooes  |to'gese tosees | toerts | to-tzer 10vezy tozssy | rooser 1oerty voseee | 1o6Ee | tovzse | towsee t0201€ 160062 89 160082
wIoT |owoors oosevs | ootz | ooesos o0 ve8y ooz8er | ooecer oo'szzy 6o'tz0v | ooBsee | oovest | 00t9ve 00292€ 60-va0¢ oo-o082
toeors  [to9nve tocees | toasos | tooeey soceer sootvy | tossey 1o 0r 10898 | tovese | totsre | tozsee 10°v80L toos8e 19 100982
wiIne? |0ovess bo0oYs | 0000es | 060008 o0008r oo00sr | 0000MF o00°002Y o000y | oooom o0oose | o0vOYE oooze 00°000¢ o088
to'0099 * |t0°00vS toooes | toocos | toooer o009y tooorr | toeoey 00007 toooee | tooose | tooove o0ze 100008 0008 0 to'0082
HINOT |oe00ee covees | oorots | oottor oorier oostey | ooteer co'set ooezor | ooec | oosese | ooeeee coerie aoaver ooo08e
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Tol, Tl
A 8

Howo | Y 12 13 14 15 16 17 18 19 20 21 22 23 2 25 26
auarten | JUGTAT | wekKs WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS
245000 3642.00 3886.00 412000 | 43m00 | 4ssec0 | ass200 540000 534300 | #686.00 §820.00 6021.00 | 631400 | ess2.00 6800.00] &.OVER
450,01 ) 3460.04 3606.01 304301 | 418301 | 443604 | 46820t 4820.04 617608 | s421.08 5668.04 691401 | 616101 | 40704 6654.01) 600001
3500.00 2696.00 3543.00 418000 | 443500 | 488200 | 4926.00 547600 542100 | 666800 §944.00 §161.00 | 640200 | 6664.00 6600.00| &OVER
3500.01 70 3500.01 3750.01 400001 | 425001 | 450001 | 4750.01 500001 525001 | 5500.01 5750.01 600001 | 625001 | 6500.01 6750.01] 7000.01
2550.00 3750.00 4000.00 425000 | 450000 | 475000 | s000.00 5250.00 550000 | 5750.00 6000.00 625000 | 650000 | 6750.00- 700000 & OVER
3550.01 7 3550.01 3804.01 4057.01 4311.01 456401 | 481801 5071.01 532501 | 5579.01 5832.01 60BE.0Y | 6339.01 | 659301 6846.01| 710004
3600.00 3804.00 4057.00 43100 | 4s6e00 | 481800 | so71.00 5325.00 557900 | 683200 6086.00 633900 | 659300 | 6846.00 7100.00] & OVER
360001 72 3600.01 3857.01 H1400 437101 | 462001 | 488801 514301 540001 | 5657.01 5014.01 617101 | 642001 | 6686.01 6943.01| 720001
3650.00 2857.00 4114.00 437100 | 462000 | 4nss00 | S51a3.00 5400.00 5657.00 | 5914.00 6171.00 642900 | 668600 | 6943.00 7200.00] & OVER
3650.01 73 3650.01 3s11.01 417101 | 443201 | 489301 | 4954.01 5214.01 54750t | 5736.01 5996.01 625701 | 6518.01 6779.01 702001 730001
3700.00 3911.00 a171.00 43200 | 469300 | 495400 | s214.00 5475.00 5736.00 | 5996.00 6257.00 651800 | 677500 | 7039.00 7300.00| & OVER
3700.01 74 3700.01 3064.01 4229.01 449201 | 475701 | sozi01 5286.01 555001 | 5814.00 €079.01 634301 | 6607.01 | 6871.01 713601 7400.01
3750.00 3964.00 4229.00 449300 | 475700 | soz100 | s2ss00 5550.00 581400 | 6079.00 6343.00 6607.00 | 6871.00 | 713600 740000| & OVER
ars0.01 75 3750.01 4018.01 428601 455401 | 4821.01 | so8sor 5357.01 562501 | 5893.01 6163.01 642901 | 6696.01 6064.01 723201 7500.01
3800.00 4018.00 4286.00 4s5400 | 482100 | S0BR.00 | 5357.00 5625.00 589300 | 6161.00 6429.00 6696.00 | 696400 | 7232.00 750000 & OVER
3800.01 7 3800.01 4071.01 4343.01 461401 | 488601 | s157.01 5429.01 570001 | 5871.01 6242.00 651401 | 6786.01 7057.01 7329.01| 76000
3850.00 407100 4343.00 461400 | 488600 | s15700 | s429.00 5700.00 5671.00 | 6243.00 6514.00 678600 | 705700 | 732900 7600.00| & OVER
3850.01 7 3850.01 012501 440001 | 467501 | agssoot | s225.0 5500.01 577501 | 6050.01 6325.01 6600.01 6875.01 7150.01 7425.01] 770001
3900.00 4125.00 4400.00 467500 | 495000 | 522500 | 5500.00 5775.00 605000 | 6325.00 6600.00 667500 | 715000 | 7425.00 7700.00| &OVER
3900.01 78 3900.01 479,01 4457.01 | 473601 | sov401 | 520900 5571.01 585001 | 6129.01 6407.01 666601 | 6964.01 | 7243.00 7521.01| 7800.01
3950.00 4179.00 4457.00 73600 | sona00 | 529300 | ss71.00 5850.00 612000 | 6407.00 6686.00 6964.00 | 724300 | 7521.00 780000 & OVER
3950.01 79 3950.01 4232.01 451401 479801 | s079.01 | s3s101 5643.01 592501 | 6207.01 6489.01 5771.01 705408 | 733600 7618.01] 780001
4000.00 4232.00 4514.00 470600 | 507900 | 636100 | S5643.00 5925.00 620700 | 6489.00 6771.00 705400 | 733600 | 7618.00 7900.00| & OVER
4000.01 8o 4000.01 4286.01 4571.01 4857.01 514201 | 542001 571401 600001 | 6286.01 6571.01 6857.01 | 714301 | 742001 7714.01] 800001
4050.00 4286.00 4571.00 485700 | 514300 | sa2000 | s714.00 6000.00 628600 | 6571.00 685700 714300 | 742000 | 771400 8000.00| & OVER
4050.01 81 4050.01 4320.01 4629.01 491801 | S5207.00 | 5496.01 5786.01 5075.01 | 6364.01 6654.0 694301 | 720201 | 7521.01 781101] 810001
4100.00 4339.00 4629.00 491800 | 520700 | 549600 | 5786.00 6075.00 BI64.00 | 6654.00 6943.00 723200 | 752100 | 7811.00 8100.00| & OVER
4100.01 82 4100.01 4393.01 4686.01 497901 | 527901 | 556401 5867.01 615001 | 6443.01 6736.01 7029.01 7321.01 7614.01 7907.01| 8200.01
415000 4393.00 4686.00 497900 | seroo | sse4o0 | ses7.00 6150.00 £442.00 | 6736.00 7029.00 732100 | 761400 | 7907.00 8200.00) & OVER
415001 83 415001 4448.0 474301 | 503901 | 533601 | 5632.00 5929.01 620501 | 6521.01 6818.01 7114.01 7410t | 770701 8004.01] 830001
4200.00 4446.00 4743.00 s032.00 | s3%00 | 569200 | s929.00 6225.00 6521.00 | 6816.00 7114.00 741100 | 7707.00 | 8004.00 6300.00] & OVER
4200.01 84 4200.01 4500.01 480001 | 51000t | 540001 | 5700.0% 6000.0 630001 | 6600.0 6900.01 720001 | 750001 | 780001 8100.01] 8400.01
4250.00 4500.00 4800.00 510000 | 540000 | 570000 | 6000.00 6300.00 660000 | 6900.00 7200.00 750000 | 780000 | 8100.00 8400.00| & OVER
4250.01 8s 4250.01 4554.01 4857.01 | 5161.01 546401 | 5768.01 6071.01 637501 | 6679.01 6902.01 720601 | 756001 | 7893.01 8196.01| 8500.01
4300.00 4554.00 4857.00 516100 | 546400 | 576800 | 6071.00 6375.00 6679.00 | 6982.00 7286.00 758900 | 789300 | 8198.00 #500.00) & OVER
4300.00 86 4300.01 4607.01 4914.01 522101 | 55200t | 5838.01 614301 §450.01 | 6757.01 7064.01 73100 | 7673.01 7986.01 8293.01) 8600.01
435000 4607.00 4914.00 se21.00 | sse900 | sessoo | er42.00 6450.00 675700 | 7064.00 7311.00 767900 | 788600 | 829300 8600.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col.
A B

e ey 12 13 1 15 18 17 18 19 20 21 2 23 24 25 2%

QUARTER | JUguur | WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
435001 7 4350.01 4661.00 4971.01 5282.01 5593.01 5904.01 6214.01 652500 | 6836.00 7148.01 7457.01 7768.01 8079.01 8389.01] 870001
4400.00 4861.00 4971.00 528200 | 659300 | 590400 | 6214.00 6525.00 683500 | 7146.00 7457.00 776800 | @o079.00 | 8389.00 8700.00] & OVEA
4400.01 88 4400.01 471400 5029.01 5242.01 5657.01 5971.01 6286.01 660001 | 6914.01 7229.01 7543.01 7857.01 8171.01 8486.01] 8800.01
4150.00 4714.00 5029.00 534300 | 565700 | s971.00 | 6286.00 6600.00 601400 | 722000 7542.00 7857.00 | 817100 | 848600 2800.00] & OVER
445001 89 4450 01 4768.01 5086.01 5404.00 5721.01 6039.01 6357.01 667501 | 699301 7311.01 7620.01 7946.01 82684.01 8582.0t] 890001
4500.00 4768.00 5086.00 540400 | 572100 | 603900 | 6357.00 6675.00 699300 | 7311.00 7629.00 704600 | 826400 | ese2.00 8900.00| & OVER
4500.01 90 4500.01 4821.01 5143.01 5464.01 5786.01 6107.01 6429.01 6750.01 7071.0% 7393.01 7714.01 8036.01 8357.01 8679.01 9000.09
4550.00 4821.00 514200 546400 | 578600 | 610700 | 6429.00 6750.00 707100 | 7383.00 7714.00 803600 | 8357.00 | B8679.00 900000 8 OVER
4550.01 91 4550.01 4875.01 5200.01 552501 5850.01 6175.01 6500.01 682501 | 71500t 7475.01 7800.00 8125.01 8450.01 8775.01] 910001
4600.00 4875.00 5200.00 552500 | 585000 | 617500 | 650000 6625.00 715000 | 747500 7800.00 812500 | 845000 | 877500 9100.00| & OVER
4600,01 92 4600.01 492901 5257.01 5586.01 5914.01 6243.00 6571.01 6900.0¢ 7220.01 7557.01 7886.01 8214.01 8542.01 8871.01] 9200.01
4650.00 4929.00 5257.00 558600 | $914.00 | 624300 | 6571.00 6900.00 722000 | 7557.00 7886.00 821400 | 654300 | 8871.00 9200.00] 8 OVER
4650.01 93 4650.01 4982.01 5314.01 5646.01 5979.01 6311.01 6643.01 6975.01 7307.01 7639.01 7971.01 8304.01 8636.01 sss8.01| 030001
4700.00 4982.00 5314.00 564600 | 5979.00 | €31100 | 6643.00 6975.00 730700 | 7639.00 7971.00 830400 | 863600 | 6968.00 9300.00] & OVER
4700.01 04 470001 5036.01 s5a71.01 $707.01 6043.01 6379.01 6714.01 7050.04 7386.01 7721.01 8057.01 8393.01 8729.01 9064.01] 940001
475000 5036.00 5371.00 5707.00 | 604300 | 637900 | e714.00 7050.00 738800 | 7721.00 8057.00 839300 | 8729.00 | 9064.00 940000 & OVEA
4750.01 95 4750.01 5089.01 5429.01 5768.01 6107.01 6446.01 6786.01 71250t 7464.01 7804.01 8143.01 8482.01 8821.01 9161.01] 950001
4800.00 5089.00 5429.00 576800 | 610700 | 644600 | 6786.00 7125.00 746400 | 7804.00 8143.00 848200 | 882100 | 9161.00 9500.00| & OVER
4800.01 96 4800.01 514301 5486.01 5829.01 6171.01 6514.01 6857.01 7200.01 754301 7886.01 8229.01 8571.01 8914.01 9257.01 9600.01
4850.00 5143.00 5486.00 582000 | 617100 | 6s1400 | ess7.o0 7200.00 754300 | 7886.00 6229.00 857100 | 8914.00 | 9257.00 9600.00| 8 OVER
4850.01 o7 4850.01 5196.01 5543.01 5889.01 6236.01 6582.01 6920.01 7275.00 7621.01 7968.01 8314.01 8661.01 9007.01 9354.01| 9700.01
4900.00 5196.00 5543.00 588900 | 623600 | 658200 | 6929.00 7275.00 762100 | 7968.00 8314.00 8661.00 | 5007.00 | 9354.00 970000, & OVEA
4900.01 98 4900.01 5250.01 5600.01 5950.01 6300.01 6650.01 7000.01 7350.01 7700.0t 8050.01 2400.01 8750.01 9100.01 9450.01] 980001
4950.00 5250.00 5600.00 595000 | 630000 | 665000 | 7000.00 735000 770000 | 8050.00 8400.00 875000 | 910000 | 9450.00 9800.00| & OVER
495001 99 4950.01 5304 01 5657.01 | - 6011.01 6364.01 6718.01 707 .01 7425.01 7779.01 8132.01 8435.01 8839.01 9193.00 9546.01| 9900.01
5000.00 5304.00 5657.00 601100 | 636400 | 671800 | 7071.00 7425.00 717900 | 813200 8486.00 8sasco | 919300 | 954600 gs00.00| & OVER
5000 01 100 5000 01 5357.01 5714.01 6071.01 6429.01 5786.01 7143.01 7500.01 7857.01 8214.01 8571.01 85200t 9286.01 9643.01] 1000001
5050.00 5357.00 5714.00 6071.00 | 642000 | 678600 | 714300 7500.00 765200 | 621400 8571.00 892000 | 928600 | 9643.00 10000.00] & OVERA
5050.01 101 5050.01 5411.01 5771.01 6132.01 649301 £854.0 7214.01 7575.01 7936.01 8296.01 8657.01 9018.01 9379.01 9739.01] 10100.01
5100.00 5411.00 5771.00 812200 | 649300 | 685400 | 721400 7575.00 793800 | 829600 8657.00 901800 | 937000 | e7329.00 10100.00| & OVER
510001 102 5100.01 5464.01 5829.01 6193.01 6557.0% 6921.01 7286.01 765001 | 8014.00 a379.01 8743.01 107,01 9471.01 963601 10200.01
515000 5464.00 5829.00 619300 | 6ss7.00 | s921.00 | 728600 7650.00 801400 | @379.00 87432.00 910700 | 9471.00 | 983600 1020000[ 8 OVER
5150.01 103 5150.01 5518.00 5886.01 6254.01 6621.01 989.01 73s7.04 7725.01 093,01 8461.01 8829.01 9196.01 9564.01 9932.01| 10300.01
5200.00 5518.00 5886.00 825400 | 662100 | 6osg00 | 7357.00 7725.00 8093.00 | 8461.00 629,00 919600 | 9564.00 | 9932.00 10300.00] & OVER
5200 01 104 5200.01 5571.01 5943.01 6314.01 6686 01 7057.01 7429.01 7800.01 8171.01 854301 8914.01 9286.01 9657.01 10029.01| 10400.01
5250.00 5571.00 5942.00 631400 | 668600 | 705700 | 7429.00 7800.00 817100 | 8543.00 8914 00 928600 | 9657.00 | 10029.00 10400.00] & OVER
5250.01 105 5250.01 5625.01 6000.01 6375.01 675001 712500 750001 7875.01 825001 862501 900001 | 9375.01 9750.01 10125.01] 10500.00
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Tal, Tol.
A 8
s plraind 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
ourRten | LioimT WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
5300.00 5625.00 8000.00 637500 | 6750.00 712500 | 750000 7875.00 825000 | 8625.00 £000.00 sarsoo | 975000 | 1012500 10500.00} & OVER
5300.01 106 5300.01 5679.01 6057.01 6436.0 6814.01 7182.01 7571.01 7950.0t 8329.01 8707.01 9086.01 8464.00 9843.01 1022101 10600.01
5350.00 5679.00 6057.00 6436.00 6814.00 7193.00 7571.00 7950.00 8325.00 8707.00 $086.00 9464.00 9843.00 10221.00 10600.00| 8 OVER
5350.01 107 5350.01 5732.01 6114.01 6496.01 6879.01 7261.00 7643.01 8025.01 8407.01 87689.01 817t.01 8554,01 8936.01 10318.01| 10700.01
5400.00 §732.00 6114.00 649600 | 6879.00 726100 | 7643.00 8025.00 840700 | 8789.00 9171.00 955400 | 993600 | 10318.00 10700.00] & OVER
5400.01 108 5400.01 5786.01 8171.00 6557.01 6943.01 7329.0t 771401 8100.01 8486.01 BB71.01 9257.01 9643.01 10029.01 10414.01 10800.01
5450.00 §786.00 6171.00 6557.00 6943.00 7329.00 7714.00 8100.060 8486.00 8871.00 9257.00 9643.00 10029.00 10414.00 10800.00 & OVER
5450.01 109 5§450.01 5839.01 6229.01 §618.01 7007.01 7396.01 7786.01 8175.01 8564.01 08954.01 9343.01 §732.01 10121.01 10511.01 10900.01
5500.00 5839.00 6229.00 6618.00 7007.00 7396.00 7786.00 8175.00 8564.00 8954.00 9343.00 9732.00 10121.00 10511.00 1090000} & OVER
§500.01 110 5500.01 5893.01 £286.01 6679.01 7071.01 7464.01 7857.01 8250.0 8643.01 9036.01 9429.01 9821.01 10214.01 10607.01 11000.04
5§550.00 $893.00 6286.00 6679.00 7071.00 7464.00 7857.00 8250.00 8643.00 9036.00 9429.00 9621.00 10214.00 10607.00 11000.00 & OVER
5550.01 1t 5550.01 5946.01 6343.01 6739.01 7136.01 7532.01 7929.01 8325.01 8721.0t 9118.01 9514.01 9911.01 10307.0% 10704.01 11100.01
5600.00 5946.00 6343.00 6739.00 7136.00 7532.00 7929.00 8325.00 8721.00 9118.00 9514.00 9911.00 10307.00 10704.00 11100.00 & OVER
5600.01 12 5600.01 6000.01 6400.01 £800.01 7200.01 7600.01 8000.01 8400.0% 8800.01 9200.0t $600.01 10000.01 10400.01 10800.01 11200.01
5650.00 6000.00 6400.00 6800.00 7200.00 7600.00 8000.00 8400.00 8800.00 9200.00 9600.00 10000.00 10400.00 10800.00 $1200.00) & QVER
5650.01 13 £650.01 6054.01 6457.01 6861.01 7264.01 7668.01 8071.01 8475.01 8879.01 9282.01 8686.01 10089.01 10493.01 10896.01 11300.01
5700.00 6054.00 6457.00 6861.00 7264,00 7668.00 807100 8475.00 8879.00 9282.00 9686.00 10089.00 10453.00 10896.00 11300.00 & OVER
5700.01 14 5700.01 6107.01 6514.01 6921.01 7329.01 7736.01 814301 855001 8957.01 9364.01 977101 | 1017901 | 10586.01 10993.01] 1140001
§750.00 6107.00 §514.00 6921.00 7329.00 7736.00 8143.00 8550.00 8957.00 9364.00 9771.00 10179.00 10586.00 10993.00 11400.00/ & OVER
5750.01 15 5750.01 6161.01 65721.01 6982.01 7393.01 7804.01 B8214.00 8625.01 9036.01 9446.01 9857.01 10268.01 10678.01 11089.01 11500.01
5800.00 6161.00 6571.00 6982.00 7393.00 7804.00 8214.00 8625.00 9036.00 9446.00 9857.00 10268.00 10675.00 11089.00 11500.00 & OVER
§800.0t 116 5800.01 6214.0% 6629.01 7043.01 7457.01 7871.01 8286.01 8700.01 9114.0% 9529.01 9943.01 10357.01 10771.01 11188.01 11600.01
§850.00 6214.00 6629.00 7043.00 7457.00 7871.00 8286.00 8700.00 9114.00 9529.00 9943.00 10357.00 10774.00 11186.00 11600.00] & OVER
5850.01 "7 5850.01 6268.01 6686.01 7104.01 7521.01 7939.01 8357.01 877501 9193.01 9611.01 1002001 | 1044601 | 10864.01 n1282.01] 1170001
$900.00 6268.00 6686.00 7104.00 7521.00 7939.00 8357.00 8775.00 9193.00 9611.00 10029.00 10446.00 10864.00 11282.00 11700.00| & OVER
5900.01 118 5900.01 §321.01 6743.01 716401 7586.01 8007.01 8429.01 8850.01 9271.01 9693.01 1011401 | 1053601 | 10857.01 11379.01] 11800.01
5950.00 6321.00 6743.00 7164.00 7586.00 B00?2.00 8429.00 6850.00 9271.00 9693.00 10114.00 10536.00 10957.00 11379.00 11800.00 & OVER
5850.01 19 5950.01 6375.01 6800.01 7225.01 7650.01 8075.01 8500.01 8925.01 9350.01 9775.01 102000t | 1062501 | 1105000 11475.01] 11900.01
£000.00 6375.00 §800.00 7225.00 7650.00 8075.00 8500.00 8925.00 9350.00 9775.00 10200.00 10625.00 11050.00 11475.00 11900.00] & OVER
6000.01 120 6000.01 8429.01 6657.01 7286.01 7714.00 8143.00 8571.01 9000.01 9420.01 9857.01 1028601 | 10714.01 | 11143.01 11571010 12000.01
6050.00 6429.00 6857.00 7266.00 7714.00 8143.00 | 8571.00 9000.00 942000 | 9857.00 1028600 | 1071400 | 1134300 | 11571.00 12000.00] & OVER
6050.0% 121 6050.01 6462.01 6914.01 7346.01 7779.0% 8211.0% 5643.01 $075.01 9507.01 9939.01 10371.01 10804.01 11236.01 11668.01f 12100.01
6100.00 6482,00 6914.00 7346.00 7779.00 8211.00 | 8643.00 9075.00 9507.00 | 9939.00 1037100 | 1080400 | 1123600 | 11668.00 12100.00| & OVER
6100.01 122 6100.01 6536.01 6971.01 7407.01 7843.01 68279.01 B8714.00 8150.01 9586.01 10021.01 10457.01 10893.01 ©11329.01 11764.0%] 1220001
150,00 6536.00 6971.00 7407.00 704300 | 827900 | 871400 9150.00 9586.00 | 1002100 | 10457.00 | 1089300 | 11329.00 | 1t764.00 1220000 & OVER
6150.01 123 6150.01 6589.01 7029.01 7460.01 7907.01 8346.01 8786.01 9225.00 9664.01 10104.01 1054301 | 10082.01 [ t1421.01 11861.01] 1230001
6200.00 6569.00 7029.00 7468.00 7907.00 8346.00 | 8786.00 9225.00 966400 | 1010400 | 1054300 | 1098200 | 1142100 | 1186100 12300.00{ & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Cot
A B
oo | BENErT 12 13 14 15 16 17 18 19 20 21 22 23 24 25 28
gzm;ég AMOUNT WEEKS WEEKS WEEKS WEEKS WEEXS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
6200.01 124 6200.01 6643.01 7086.01 7529.01 7971.01 8414.01 8857.01 9300.01 9743.00 10186.01 10629.01 11071,01 11514.01 11957.01] 12400.0%
6250.00 €643.00 7086.00 7529.00 7971.00 8414.00 8857.00 9300.00 9743.00 10186.00 10629.00 11071.00 11514.00 14857.00 12400.00] & OVER
6250.01 125 6250.01 6696.01 7143.0t 7589.01 8036.01 8482.01 8929.01 9375.01 9821.01 10268.01 10714.04 11161.01 11607.01 12054.01| 12500.01
6300.00 6696.00 7143.00 7589.00 8036.00 8482.00 8929.00 9375.00 9821.00 10268.00 10714.00 11161.00 11607.00 12054.00 12500.00] & OVER
6300.01 126 6300.01 675001 7200.01 7650.01 8100.01 8550.01 $000.01 9450.01 9900.01 10350.01 10800.01 11250.01 11700.0 12150.01] 12600.01
6350.00 6750.00 7200.00 7650.00 8100.00 8550.00 9000.00 9450.00 9900.00 10350.00 10800.00 11250.00 11700.00 12150.00 12600.00f & OVER
6350.01 127 6350.01 6804.01 7257.01 7711.0% 8164.01 8618.01 9071.01 9525.0t 9979,01 10432.01 10886.01 11339.01 11793.01 12246.01] 1270001
6400.00 6804.00 7257.00 7711.00 8164.00 8618.00 9071.00 9525.00 9979.00 10432.00 10886.00 11339.00 11793.00 12246.00 12700.00{ & OVER
6400.01 128 6400.01 6857.01 7314.01 7m0 822901 8686.01 9143.01 9600.01 10057.01 10514.01 10971.01 11429.01 11886.01 1234301 12800.01
6450.00 6857.00 7314.00 7771.00 8229.00 8686.00 9142.00 9600.00 10057.00 10514.00 10971.00 11429.00 11886.00 12343.00 12800.00) & OVER
6450.01 129 6450.01 6911.01 7371.01 7832.01 8293.01 8754.01 "9214.01 9675.01 10136.01 10596.01 11057.01 11518.01 11979.01 12439.01). 12900.01
6500.00 6911.00 7371.00 7632.00 8233.00 8754.00 9214.00 9675.00 10136.00 10596.00 11057.00 11518.00 11979.00 12429,00 12900.00{ & OVER
6500.01 130 6500.01 6964.01 7429.01 7893.01 8357.01 8821.01 9286.01 9750.01 10214.01 10679.01 11143.01 11607.01 12071.01 12536.01] . 13000.01
6550.00 6964.00 7429.00 7893.00 8357.00 8821.00 9286.00 9750.00 10214.00 10679.00 11143.00 11607.00 12071.00 12536.00 1300000 & OVER
6550.01 131 6550.01 7018.01 7486.01 7954.01 8421.01 8889.01 9357.01 9825.01 10293.01 10761.01 11229.01 11696.01 12164.01 12632.01| 13100.0¢
6600.00 7016.00 7486.00 7954.00 8421.00 8389.00 9357.00 9825.00 10293.00 10761.00 11229.00 11696.00 12164.00 12632.00 13100.00] & OVER
6600.0t 132 6600.01 7071.01 7543.01 8014.01 8486 01 8957.01 9429.01 9900.01 10371.01 10843.01 11314.01 11786.01 12257.01 12729.01 13200.01
6650.00 7071.00 7543.00 8014.00 8486.00 8957.00 9429.00 9900.00 10371.00 10843.00 11314.00 11786.00 12257.00 12729.00 13200.00) & OVER
6650.01 132 6650.01 7125.01 7600.01 8075.01 8550.01 9025.01 9500.01 9975.01 10450.01 10925.01 11400.01 11875.01 12350.01 12825.01] 13300.01
6700.00 7125.00 7600.00 8075.00 8550.00 9025.00 9500.00 9975.00 10450.00 10925.00 11400.00 11875.00 12350.00 12825.00 13300.00{ & OVER
6700.01 134 6700.01 7179.01 7657.01 8136.01 8614.01 8093.01 9571.01 10050.01 10529.01 11007.01 11486.01 11964.01 12443.00 12921.01] 13400.01
6750.00 7179.00 7657.00 8136.00 8614.00 9093.00 9571.00 10050.00 10528.00 11007.00 $1486.00 11964.00 12443.00 12921,00 13400.00] & OVER
6750.01 135 6750.01 7232.01 7714.01 8196.01 8679.01 9161.01 9643.01 10125.01 10607.01 11089.01 11571.01 12054.01 12536.01 13018.01] 13500.01
6800.00 7232.00 7714.00 8198.00 8679.00 9161.00 9643.00 10125.00 10607.00 11089.00 11571.00 12054.00 12536.00 13018.00 13500.00) & OVER
6800.01 136 6800.01 7286.01 771.0 _ 8257.0¢ 8743.01 9229.01 9714.01 10200.01 10686.01 11171.01 11657.01 12143.01 12629.0t 13114.01| 13600.01
6850.00 7286.00 7771.00 8257.00 8743.00 9229 00 9714.00 10200.00 10686 00 1171.00 11657.00 12143.00 12629.00 13114.00 13600.00] & OVER
6850.01 137 6850.01 7339.01 7829.0% 8318.01 8807.01 9296.01 9786.01 10275.01 10764.01 11254.01 11743.01 12232.01 12721.01 13211.01| 13700.01
6900.00 7339.00 7829 00 8318.00 8807.00 9296.00 9786.00 10275.00 10764.00 11254.00 11743.00 12232.00 12721.00 13211.00 13700.00| & OVER
6900.01 138 6900.01 7393.0t 7886.01 8379.01 8871.01 9364.01 9857.01 10350.01 10843.01 11336.01 11829.01 12321.0t 12814.01 13307.01| 13800.01
6950.00 7392.00 7886.00 8379.00 8871.00 9364.00 9857.00 10350.00 10843.00 11336.00 11829.00 12321.00 12814.00 13307.00 13800.00| & OVER
6950.01 139 6950.01 7448.01 7943.01 843901 8936 01 9432.01 9929.01 10425.01 10921.01 11418.0% 11914.01 12411.01 12907.01 13404.01) 13900.01
7000 00 7446.00 7943.00 8439.00 8936.00 9432.00 9929.00 10425.00 10921.00 11418.00 11914.00 12411.00 12907.00 13404.00 13300.00( & OVER
7000.01 140 7000.01 7500.01 8000.01 8500.01 9000.01 9500.01 10000.01 10500.01 11000.01 11500.01 12000.01 12500.01 13000.01 13500.01| 14000.01
7050.00 7500.00 8000.00 8500.00 9000.00 9500.00 10000.00 10500.00 11000.00 11500.00 12000.00 12500.00 13000.00 13500.00 14000.00| & OVER
7050.01 141 7050.01 7554.01 8057.01 8561.01 9064.01 9568.01 10071.01 10575.01 11075.01 11582.01 12085.01 12589.00 13093.01 13596.01] 14100.01
7100.60 7554.00 8057.00 8561.00 9064.00 9568.00 10071.00 10575.00 11079.00 11582.00 12086.00 12589.00 13093.00 13596.00 14100.00] 8 OVER
7100.01 142 7100.01 7607.01 8114.01 8621.01 9129.01 9636.01 10143.00 10650.01 11157.01 11664.01 12171.0% 12679.01 13186.01 13693.01| t4200.07
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Tol. Ta.
A B
e ey 12 13 14 15 16 17 18 19 20 21 22 23 24 25 28
QuarTeR | Uy WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
7150.00 7607.00 8114.00 862100 | 912000 | 963600 | 1014300 | 1065000 | 11157.00 | 1166400 | 91217100 | 1267900 | 1318800 | 1389300 1420000| & OVER
7150.01 143 7150.01 7661.01 8171.01 8662.01 9193.04 9704.01 10214.01 1072508 | 1123601 11746.01 122572.01 | 12768.00 | 13279.01 13789.01] 14300.01
7200.00 7661.00 8171.00 868200 | 9192.00 970400 | 1021400 | 1072500 | 1123600 | 1174600 | 12257.00 | 12768.00 | 13279.00 | 13789.00 14300.00) & OVER
7200.01 144 7200.01 7714.01 8229.01 8743.01 9257.01 9771.01 1028601 | 1080001 | 1131400 11820.01 1234301 | 12857.00 | 13371.01 13886.01] 14400.01
7250.00 7714.00 8229.00 8743.00 9257.00 9771.00 | 1028600 | 1080000 | 1131400 { 1182000 | 1234300 | 1285700 | 1337100 | 1388600 14400.00| & OVER
7250.01 145 7250.01 7768.01 8286.01 8804.01 9321.01 9839.01 10357.01 | 108750t | 1139301 11911.01 1242901 | 1294601 | 13464.01 13582.01] 1450001
7300.00 7768.00 8286.00 880400 | 9321.00 9639.00 | 10357.00 | 1087500 | 1139300 | 1191100 | 1242000 | 1294600 | 1346400 | 13982.00 14500.00{ & OVER
7300.01 146 7300.01 7821.01 8343.01 8864.01 9386.01 9907.01 10429.01 10950.01 | 11471.01 11983.01 | 1251401 | 1303601 | 13557.0 14079.01]  14600.01
7350.00 7821.00 8343.00 8864.00 | 938600 | 9907.00 | 1042900 | 1095000 | 11471.00 | 1199300 | 1251400 | 13036.00 | 13557.00 | 14079.00 14600.00) & OVER
735001 147 7350.01 7875.01 8400.01 8925.01 9450.01 9975.01 1050001 | 1102501 | 11s50.01 12075.01 1260001 | 1312501 | 13650.00 14175.01]  14700.00
7400.00 7875.00 8400.00 892500 | 9450.00 997500 [ 1050000 | 1102500 | 11550.00 | 12075.00 | 1260000 | 1312500 | 13650.00 | 14175.00 14700.00| & OVER
7400.01 148 7400.01 7929.01 8457.01 8986.01 951401 | 10043.01 1057101 | 1110001 | 11620.01 12157.01 12686.01 | 1321401 | 13743.01 14271.01]  14800.01
7450.00 7929.00 8457.00 8986.00 9514.00 10043.00 10571.00 11100.00 11629.00 12157.00 12686.00 13214.00 13743.00 14271.00 14800.00 & OVER
7450.01 149 7450.01 7982.01 8514.01 9046.01 9579.01 | 10111.04 1064301 | 1117501 | 11707.00 12239.04 12771.01 | 1330401 | 13836.04 14368.01] 14900.01
7500.00 7982.00 8514.00 9046.00 957900 | 1011100 | 1064300 | 1117500 | 11707.00 | 1223900 | 1277100 | 1330400 | 138300 | 14368.00 14900.00] & ovem
7500.01 150 7500.01 8036.01 8571.01 9107.0t 964301 | 10179.01 10714.01 125001 | 11786.01 12321.01 12857.01 | 1339301 | 13929.01 14464.01 15000.0
7550.00 8036.00 8571.00 910700 | 9643.00 | 1017900 | 1071400 | 1125000 | 1178600 | 1232100 | 1285700 | 13393.00 | 1202000 | 1446400 15000.00{ & OVER
7550.04 151 7550.01 8089.01 8629.01 9168.01 9707.01 | 10246.01 10786.01 132501 | 11864.00 12404.01 1204301 | 1348201 | 14021.00 14561.01| 15100.01
7600.00 8089.00 8629.00 916800 | 570700 | 1024600 | 1078600 | 1132500 | 1186400 | 1240400 | 1204300 | 1346200 | va02100 | 1456100 1510000] & OVER
7600.01 152 7600.01 8143.01 860601 | 22001 o771 [ 1031401 W0857.01 | 1140001 { 11943.01 12486.01 13029.01 | 13574.01 | 14114.01 14657.01| 15200.01
7650.00 8143.00 8686.00 922900 | 977100 | 1031400 | 10857.00 | 1140000 | 1194300 | 1248600 | 1302000 | 13571.00 | 1411400 | 14657.00 1520000} & OVER
7650.01 153 7650.01 8196.01 574301 9289.01 9836.01 | 10382.01 10929.01 147501 | 12021.01 12568.01 13114.01 | 1386101 | 14207.00 14754.01] 15300.04
7700.00 8196.00 6743.00 928900 | 9836.00 | 1038200 | 1092800 | 1147500 | 1202100 | 1256800 | 1311400 | 1366100 | 1420700 | 1475400 15300.00| & OVER
7700.01 154 7700.01 825001 8800.01 9350.01 9900.01 | 10450.01 1100001 | 11550.00 | 12100.00 12650.00 132000¢ | 1375001 | 14300.01 14850.01( 15400.01
7750.00 8250.00 8800.00 9350.00 | 990000 | 1045000 | 1100000 | 1155000 | 1210000 | 1265000 | 1320000 | 1375000 | 1430000 | 14850.00 15400.00| & OVER
7750.01 155 7750.01 8304.01 8857.01 9411.01 9964.01 | 10518.01 11071.01 1162501 | 12179.01 12732.00 1328601 | 13839.01 | 1439301 14946.01] 15500.00
7800.00 §304.00 8857.00 941100 | 996400 | 1051800 | 1107100 | 1162500 | 1217900 | 1273200 | 1320600 | 13839.00 | 14392.00 | 14946.00 15500.00| 8 OVER
7800.01 156 7800.01 8357.01 8914.01 9471.001 | 1002901 | 10586.01 11143.01 1170001 | 12257.01 12814.01 1397101 | 1392001 | 14486.01 15043.01| 15600.01
7850.00 8357.00 £914.00 947100 | 10029.00 | 1058600 | 1114300 | 1170000 | 1225700 | 1281400 | 1337100 | 1392000 | 1448600 | 1504300 15600.00| & OVER
7850.01 157 7850.01 B411.01 8971.09 953201 | 100030t | 10654.01 n21401 | 117750t | 12338.00 12896.01 13457.01 | 1401801 | 14579.01 15122.01| 15700.0
7900.00 841100 6971.00 9532.00 | 10093.00 | 10654.00 | 1121400 | 1177500 | 12336.00 | 1289600 | 1345700 | 14018.00 | 14579.00 | 15139.00 15700.00] & OVER
7900.01 158 7900.01 8464.01 9029.01 959301 | 10157.0v | 10721.01 1128601 | 1185001 | 1241400 | 1297901 13543.01 | 14107.00 | w71 15236.01] 15800.01
7950.00 8464.00 9029.00 959300 | 1015700 | 10721.00 | 1128600 | 1185000 | 1241400 | 1297900 | 1354300 | 1410700 | 1467000 | 15236.00 15800.00| & OVEA
7950.01 159 7950.01 8510.01 9086.01 9654.01 10221.01 | 10789.01 11357.01 1192501 | 12483.01 13061.01 1362901 | 1419601 | 147840 15332.01| 15900.01
8000.00 8518.00 9086.00 965400 | 1022100 | 1078900 | 1135700 | 1192500 | 1249200 | 1306100 | 1362000 | 1419600 | 14764.00 | 15332.00 15900.00] & OVER
8000.01 160 800001 8571.01 914201 971401 | 10286.01 | 10857.01 142901 | 1200001 | 12571.01 13143.01 1371401 | 1426601 | 14857.01 15429.01] 1600001
8050.00 8571.00 9143.00 971400 | 1028600 | 10857.00 | 1142900 | 1200000 | 12671.00 | 1314200 | 1371400 | 1428600 | 14857.00 | 15429.00 16000.00] 8 OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col
A B
ﬁ'"fv’&%ﬂ KLY 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
auarten | SUST | weeks WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
B050.01 161 8050.01 8625.01 9200.01 977501 | 103500t | 1092501 1150001 | 1207500 | 12650.01 1322501 | 1380001 | 1437501 | 14950.01 15525.01] 1610001
8100.00 8625.00 200.00 977500 | 1035000 | 1092500 | 1150000 | 1207500 | 1265000 | 1322500 | 1380000 | 1437500 | 1495000 | 15525.00 16100.00] & OVER
8100.01 162 810001 8679.01 9257.01 9836.01 | 1041401 | 1098301 | 1157100 | 1215001 | 12729.00 13307.01 | 13886.01 | 1446401 | 1504301 15621.01| 16200.01
8150.00 £679.00 9257.00 9836.00 | 1041400 | 1099300 | 1157100 | 1215000 | 1272000 | 1330700 | 1388800 | 1446400 | 1504300 { 1s621.00 16200.00{ & OvER
8150.01 163 8150.0¢ 8732.01 9314.01 989601 | 10479.01 | 11061.01 1164301 | 1222501 | 1280701 | 133890t | 1397101 | 1455401 | 1s136.01 15718.01] 1630001
| 820000 8732.00 8314.00 9896.00 | 1047900 | 1108100 | 1164300 | 1222500 | 1280700 | 1238000 | 1397100 | t1essaco | 513800 | 1571800 1630000 & OVER
8200.01 164 8200.01 8786.01 9371.01 095701 | 1054301 | 11129.01 171401 | 1230001 | 12886.01 13471.01 | 14057.01 | 1464301 | 15220900 15614.08] 16400.01
825000 8786.00 9371.00 9957.00 | 1054300 | 1112000 | 1171400 | 1230000 | 1288600 | 1347100 | 1405700 | 1464300 | 1522000 | 1581400 16400.00] & OVER
8250.01 165 8250.01 8839.01 942001 | 1001801 | 10607.01 | 1118600 | 11786.01 12375.01 | 12964.01 13554.01 | 1414301 | 1473201 | 15321.00 15911.01] 1650001
8300.00 6839.00 9429.00 10018.00 | 1060700 | 1119600 | 1178600 | 1237500 | 1296400 | 1355400 | 1414300 | 1473200 | ss329.00 | 1s911.00 16500.00| & ovER
8300.01 166 8300.01 8893.01 948601 | 1007901 | 10671.01 | 1126401 | 1tesr.on 1245001 | 13043.01 1263601 | 1422901 | 14821.01 | 1541400 16007.01| 18600.01
8350.00 88932.00 9486.00 10079.00 | 10671.00 | 1126400 | 1185700 | 1245000 | 1304300 | 1363600 | 1422900 | 1482100 | 1541400 | 16007.00 16600.00 & OVER
8350.01 167 8350.01 8946.01 954301 | 10139.01 | 1073601 | 1133201 | 1192801 | 125250t | 13921.00 13718.01 1431401 | 14911.01 | 15507.01 16104.0t| 1670001
8400.00 8946.00 9543.00 1013000 | 10736.00 | 1133200 | 1192900 | 1252500 | 1312100 | 1371800 | 1431400 | 1sm1100 | 15507.00 | 16104.00 1670000 & OvER
8400.0 168 8400.01 8000.01 960001 | 1020001 | 10800.01 | 1140001 | 1200000 | 1260001 | 1320001 1380001 | 1440001 | 1500001 | 15600.00 16200.01| 16800.01
8450.00 9000.00 9600.00 1020000 | 1080000 | 1140000 | 1200000 | 1260000 | 320000 | 1380000 | 1440000 | 1500000 | 1se00.00 | 1620000 16800.00) & OVER
845001 169 8450.01 9054.01 965701 | 10261.01 | 10864.01 | 11468.01 12071.01 | 1267501 | 13279.00 | 13882.09 | 1448601 | 1508901 ] 15693.00 16296.01 16900.01
8500.00 $054.00 9657.00 1026100 | 1086400 | 11468.00 | 1207100 | 1267500 | 1327900 | 1388200 | 144e6.00 | 1s080.00 | iseesco | 16286.00 16900.00| & OVER
£8500.01 170 8500.01 9107.01 971401 | 10321.00 | 1092901 | 11536.01 1214301 | 1275001 | 13357.01 13964.01 1457101 | 1517901 | 15786.01 16393.01| 17000.01
8550.00 9167.00 9714.00 1092100 | 1092900 | 1153600 | 12143.00 | 1275000 | 13357.00 | 1396400 | 1457100 | 1517900 | 1578800 | 16303.00 17000.00 & oven
8550.01 2 8550.04 9161.01 9771.01 | 1038201 | 1099301 | 11604.00 1221401 | 1202501 | 13436.01 14046.01 | 14657.01 | 15268.01 | 15679.01 16489.01] 1710001
8600.00 9161.00 9771.00 1008200 | 1099300 | 1160400 | 1221400 | 1282500 | 1343800 | 1404600 | 1465700 | 1526800 | 15879.00 | 16489.00 1710000 & OVER
8600.01 172 8600.01 9214.01 96290t | 1044301 | 11057.01 | 1t671.00 12286.01 1200001 | 1351400 | 1412000 | 1474301 | 1saszot | 1ssrion 16586.01] 1720001
8650.00 9214.00 9829.00 1044300 | 11057.00 | 11671.00 | 1228600 | 1290000 | 13514.00 | 1412900 | 1474300 | 1s3s7.00 | 1s971.00 | 1ese6.00 17200.00| & OVER
865001 | 173 8650.01 9268.01 0886.01 | 1050401 | 1112100 | 1173801 | +12387.01 | 1297501 | 1358301 14211.01 1482001 | 1544801 | 16064.09 16682.01] 1730001
8700.00 9268.00 9886.00 10504.00 | 1112100 | t1738.00 | 1235700 | 1297500 | 1359300 | 14211.00 [ 1482000 | 1544600 | 16064.00 | 16682.00 1730000| & OVER
8700.01 174 8700.01 9221.01 994301 | 1056401 | 1118601 | 11807.01 | 1242901 | 1305001 | 13671.01 | 1429301 1491401 | 1553601 | 16157.01 16779.01| 17400.01
8750.00 9321.00 9943.00 1056400 | 1118600 | 11807.00 | 12429.00 | 1305000 | 13671.00 | 14293.00 | 14914.00 | 1553600 | 16157.00 | 16779.00 1740000] & OVER
8750.01 175 8750.01 9375.01 1000001 | 1062501 | 1125001 | 118750t | 1250001 | 1312601 | 1375001 | 1437500 | 1500001 | 1se2s.01 | t62s0.01 16875.01] 17500.01
8600.00 975.00 1000000 | 1062500 | 1125000 | 1187500 | 1250000 | 1312500 | 1375000 | 1437500 [ 1500000 | 1562500 | 1625000 | 1687500 1750000| & OVER
8800.01 176 8800.01 9429.01 10057.01 | 10686.01 | 1131401 | 11942.00 12571.01 1320001 | 13829.00 14452.01 | 1508601 | 1571401 | 1634301 16971.01 1760000
8850.00 9429.00 1005700 | 1068600 | 1131400 | 1194300 | 1257100 | 1320000 | 13m2000 { 1445700 | 1508s00 { 1571400 | 1634300 | 1697100 17600.00 & OVER
8850.01 177 8850.01 9482.01 1011401 | 1074601 | 11379.01 | 12011.01 1264301 | 1327501 | 13907.01 14539.01 15171.01 | 1580401 | 16436.01 17068.01] 17700.01
8900.00 9482.00 1011400 | 1074600 | 1137900 | 12011.00 | 1264300 | 1327500 | 13907.00 | 1453000 | 1617100 | 1580400 | 1643600 | 7068.00 1770000 8 OVER
8900.01 178 8900.01 9536.01 1017101 | 10807.0t | .11443.01 | 1207901 1271401 | 1335001 | 1398601 | 1462101 15257.01 | 1589301 | 16529.01 17164.01| 17800.0%
8950.00 9536.00 10171.00 10807.00 11443.00 12079.00 12714.00 13350.00 13986 00 14621.00 15257.00 15893.00 16529.00 17164.00 17800.00 & OVER
8950.01 17¢ 8950.01 958001 | 1022001 | 1086801 | 1150701 | 1214601 1270601 | t1a42501 | 14064.01 14704.01 15343.01 | 1598201 | 16621.01 17261.01]  17900.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col.

o,
A 3

Hoe oM 12 1 14 15 16 17 18 19 20 21 22 23 24 25 2

QuARTER | Lichir | WeeKs WEEKS WEEKS | WEEKsS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
9000.00 558900 | 1022000 | 1086800 | 11507.00 | 1214600 | 1270600 | 1342500 | 1406400 | 1470400 | 1534300 | t1ses200 | 1662100 | 1726100 17900.00| & OVER
9000.01 180 9000.01 9643.01 1028601 | 1002901 | 11571.01 | 1221401 | 1285701 | 1350001 | 1414301 | 1478601 | 1542001 | 1607100 | 16714.01 17357.01] 18000.01
905000 964300 | 1028800 | vosze00 | 157100 | 1221400 | 1285700 | 1350000 | 1414300 | 1478600 | 1sa200 | teo71.00 | 1671400 | 17357.00 18000.00) & OVER
9050.01 189 2050.01 9696.01 1034301 | 1098901 | 1163601 | 1228201 | 12920.0% | 13575.01 | 14221.01 | 14868.01 | 1551401 | 1616101 | 16807.00 17454.01] 18100.01
9100.00 9696.00 1024300 | 1098000 | 1163600 | 1228200 | 1292900 | 1357500 | 1422100 | 1486800 | 1551400 | 1816100 | 16807.00 | 17454.00 18100.00| & OVER
9100.01 182 910001 9750.01 1040001 | 1105001 | 1170001 | 1235001 | 1300001 | 13650.01 | 1430001 | 1495001 | 15600.01 | 1625001 | 16900.01 17550.01| 1820001
9150.00 9750.00 1040000 | 11050.00 | 1170000 | 1235000 | 1300000 | 1365000 | 1430000 | 1495000 | 1560000 | 1625000 | 1690000 | 17550.00 18200.00| & OVER
9150.01 183 9150.01 9804.01 10452.00 | 111101 | 176401 | 1241000 | 1307101 | 1372501 | 1437901 | 1503201 | 1568601 | 16339.01 | 16893.01 17646.01| 18300.01
9200.00 9804.00 1045700 | 1111100 | 1176400 | 1241800 | 13071.00 | 1372500 | 1437000 | 1503200 | 1568600 | 1633900 | 16993.00 | 17646.00 18300.00| & OVER
9200.01 184 920001 9857.01 10514.01 | 1197101 | 1182901 | 1248601 | 1314301 | 1380001 | 1445701 | 1511401 | 15771.01 | 16429.01 | 17086.01 1774301] 18400.01
9250.00 9857.00 1051400 | 1117100 | 1182000 | 1248600 | 1314300 | 1380000 | 1445700 | 1511400 | 1577100 | 1842000 | 1708600 | 1774300 18400.00] & OVER
9250.01 185 9250.01 9911.01 10571.01 | 1123201 | 1189201 | 1255401 | 13254.01 | 1387508 | 1453601 | 1519601 | 1585701 | 1651801 | 17179.00 17839.01] 18500.01
9300.00 9911.00 1057100 | 1123200 | 1189300 [ 1255400 | 1321400 | 1387500 | 1453600 | 1519600 | 1seszea | 1es1@c0 | 1717900 | 17e3s.o0 18500.00] & OVER
9300.01 186 $300.01 9964.01 10629.01 | 1120001 | 11957.01 | 1262101 | 1328601 | 1395001 | 1461401 | 1527901 | 1594301 | 16607.01 | 17271.01 17936.01| 18600.01
9350.00 996400 | 1062000 | 1128300 | 11957.00 | 12621.00 | 1328600 | 1395000 | 14614.00 | 1527900 | 1504300 | 16607.00 | 17270.00 | 17936.00 18600.00] & OVER
9350.01 187 9350.01 1001801 | 10686.0t | 1135401 | 1202101 | 1268901 | 1335701 | 1402501 | 146930t | 15381.01 | 16029.01 | 16686.00 | 17364.01 18032.01] 18700.01
9400.00 10018.00 | 10686.00 | 1135400 | 12021.00 | 1268900 | 13357.00 | 1402500 | 14693.00 | 1536100 | 1602000 | 1669600 | 1736400 | 18032.00 18700.00] & OVER
9400.01 188 9400.01 10071.01 | 1074301 | 1141401 | 1208601 | 12757.01 | 1342901 | 1410001 | 1477101 | 1544301 | 1611401 | 1678601 | 17457.01 18129.01] 18800.01
9450.00 10071.00 10743.00 1141400 12086.00 12757.00 13429.00 14100.00 14771.00 15443.00 16114.00 16786.00 17457.00 18129.00 18800.00 & OVER
9450.01 189 5450.01 1012501 | 1080001 | 1147501 | 1215000 | 1282501 | 1350000 | 1417501 | 14850.01 | 1552501 | 1620001 | 1687501 | 17550.01 18225.01| 18900.01
9500.00 1012500 | 1080000 | 1147500 | 1215000 | 1282500 | 1350000 | 1417500 | 1485000 | 1552500 | 1620000 | 1687s00 | 17550.00 | 1822500 18900.00{ & OvER
9500.01 190 9500.04 10179.01 | 10857.01 | 1153601 | 1221401 | 1289301 | 1357100 | 1425001 | 1492901 | 15607.01 | 16286.0) | 169640t | 17643.01 18321.01] 1900001
9550.00 10179.00 | 1085700 | t1536.00 | 1221400 | 12893.00 | 1357100 | 1425000 | 1452900 | 1560700 | 1628600 | 16964.00 | 1764300 | 18321.00 18000.00| & OVER
9550.01 191 9550.01 1023201 | 1091401 | 1159501 | 12279.01 | 12961.01 | 1364301 | 1432501 | 15007.01 | 15689.01 | 16374.01 | 1705401 | 17736.01 18418.01] 18100.01
9600.00 1022200 | 1001400 | 1150600 | 1227000 | 1296100 | 1364300 | vaszs00 | 1s007.00 | sessoo | 1637100 | 1705400 | 1773600 | 18418.00 19100.00| & OVER
9600.01 192 9600.01 1020801 | 10071.01 | 11657.01 | 1204301 | 1302901 | 1371401 | 14400.01 | 1508601 | 15771.0¢ | 1645701 | 1714301 | 17820.01 18514.01| 1520001
9650.00 1028600 | 1097100 | 1185700 | 1234300 | 1302900 | 1371400 | 1440000 | 1508600 | 1577100 | 1645700 | 1714300 | 1782000 | 18514.00 15200.00| & OVER
9650.00 193 9650.01 1023901 | 1102001 | 1171801 | 1240701 | 1309601 | 1378601 | 1447501 | 1516401 | 1585401 | 1654301 | 1723201 | 17921.00 18611.01] 19300.01
9700.00 10339.00 | 1102000 | 1171800 | 1240700 | 1309600 | 1978600 | 1447500 | 1516400 | 158s400 | 1854300 | 1720200 | 1792100 | 18611.00 19300.00] & OvER
9700.01 " 194 9700.01 1030301 | 1108601 | 1177901 | 12471.01 | 1316401 | 13857.0t | 1455001 | 1524301 | 1593601 | 1662001 | 1732101 | 18014.0¢ 18707.01] 19400.01
9750.00 1029300 | 1108600 | 1177900 | 1247100 | 1316400 | 1385700 | 14ssoc0 | 1524300 | 1593600 | te62000 | 1732100 | 1801400 | 16707.00 19400.00] & OVER
9750.01 195 9750.01 10448.01 | 1114301 | 1183901 | 1253601 | 1320200 | 1382901 | 1462501 | 15321.01 | 16018.01 | 1671401 | 17411.01 | 18107.01 16804.01| 19500.0%
9800.00 1044600 | 1114300 | 1183900 | 1250600 | 1323200 | 1392600 | 1462500 | 1532100 | 1601800 | 1671400 | 1741100 | 18107.00 | 18804.00 19500.00] & OVER
9800.01 196 9800.0t 1050001 | 1120001 | 1190001 | 1260000 | 133000t | 1400001 | 1470001 | 1540001 | 1610001 | 1680001 | 1750001 | 1820007 18900.01| 19500.00
9850.00 1050000 | 1120000 | 1190000 | 1260000 | 1330000 | 1400000 | 1470000 | 1540000 | 1610000 | 1680000 | 1750000 | 1820000 | 18900.00 19600.00/ & OVER
9850.01 197 9850.01 1085401 | 1125700 | 11981.01 | 1266401 | 1336801 | 14071.01 | 1477500 | 1547901 | 618201 | 1688601 | 17589.01 | 1829201 18996.01| 19700.01
9900.00 10554.00 | 11257.00 | 1196100 | 12664.00 | 13368.00 | 1407100 | 1477500 | 1547900 | 1618200 | 1esss.00 | 17580.00 | 18292.00 | 18996.00 19700.00| 4 OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Tal, Col.
A 8
Moo ‘ggrfé‘}"{ 12 13 " 15 18 17 18 19 20 21 22 23 24 25 28
gkngg AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
9900.01 198 9900 01 10607.01 11314.01 12021.01 | 1272901 | 13436.01 14143.0 1485000 | 15557.01 16264.01 16971.01 | 17679.01 18386.01 19083.01 19800.01
9950.00 10607.00 11314.00 12021.00 12729.00 13436.00 14143.00 14850.00 15557.00 16264.00 16971.00 17679.00 18386.00 19093.00 1950000 & OVER
9950.01 199 $950.01 10661.01 11371.01 12082.01 12793.01 13504.01 14214.00 1492501 | 15636.01 16346.01 17057.01 17768.01 18479.01 19169.01f 19900.01
10000.00 10661.00 11371.00 1208200 | 1279300 | 1350400 | 14214.00 14925.00 15636.00 | 16346.00 17057.00 17768.00 | 18479.00 | 19189.00 19900.00{ & OVER
10000.01 200 10000.01 10714.01 11429.01 12143.01 126857.01 13571.01 14266.01 1500001 | 15714.0% 16429.01 1714301 17857.01 18571,01 1928601 20000.0t
10050.00 10714.00 11429.00 12143.00 12857.00 13571.00 14286.00 15000.00 15714.00 16429.00 17143.00 17857.00 18571.00 19266.00 20000.00| & OVER
10050.01 201 10050.01 10768.01 11486.01 12204.01 12921.0% 13639.01 14357.01 15075.01 15793.01 16511.01 17220.1 17946.01 18664.01 18382.00f 20100.0%
10100.00 10768.00 11486.00 1220400 | 12921.00 | 1362000 | 14357.00 15075.00 15793.00 | 16511.00 17229.00 1794600 | 18664.00 | 19382.00 20100,00| & OVER
10100.01 202 10100.01 10821.01 11543.01 1226401 12986.01 13707.01 14429.01 15150.01 15871.01 16593.01 1731401 18038.01 18757.01 19479.01| 20200.01
10150.00 10821.00 11543.00 1226400 | 1298600 | 13707.00 | 1442900 15150.00 15871.00 | 16592.00 17314.00 1803600 | 18757.00 | 19479.00 20200.00| & OVER
10150.01 203 10150.01 10875.01 11600.01 12325.01 1305001 | 13775.01 1450001 15225.01 15950.01 16675.01 17400.01 18125.01 18850.01 19575.01] 20300.01
10200.00 10875.00 11600.00 12325.00 13050.00 13775.00 14500.00 15225.00 15950.00 16675.00 17400.00 18125.00 18850.00 19575.00 20300.00] & OVER
10200.01 204 10200.01 10929.01 11657.01 12386.01 13114.01 13843.01 14571.01 15300.01 16029.01 16757.01 17486.01 18214.01 18943.01 19671.01  20400.01
10250.00 10929.00 11657.00 12386.00 13114.00 13843.00 14571.00 15300.00 16029.00 16757.00 17486.00 18214.00 18943.00 19671.00 2040000 & OVER
10250.01 205. 10250.01 10982.01 11714.01 12446.01 13179.0% 13911.01 14643.01 15375.01 16107.01 16839.01 17571.01 18304.01 190386.0t 19768.01| 20500.01
10300.00 10982.00 11714.00 1244600 | 1217900 | 1391100 | 14643.00 15375.00 16107.00 | 16839.00 17571.00 1830400 | 19036.00 | 19766.00 2050000 & OVER
10300.01 206 10300.01 11036.01 11771.01 12507.01 13243.01 13979.01 14714.0% 15450.01 16186.01 16921.01 17657.01 18393.0t 19129.01 198684.01] 20600.01
10350.c0 11036.00 11771.00 12507.00 13243.00 13979.00 14714.00 15450.00 16186.00 16921.00 17657.00 18393.00 19129.00 19864.00 20600.00] & OVER
10350.01 207 10350.01 11089.01 11825.01 12568.01 13307.01 14046.01 14786.01 15525.01 16264.01 17004.01 17743.01 18482.01 19221.01 19961.01] 20700.01
10400.00 110895.00 11829.00 12568.00 13307.00 14046.00 14786.00 15525.00 16264.00 17004.00 17743.00 18482.00 19221.00 19961.00 20700.00| & OVER
10400.01 208 10400.01 11143.01 11886.01 12629.01 13371.0 14114010 14857.01 15600.01 16343.01 17086.01 17829.01 18571.01 19314.00 20057.01] 20800.01
10450.00 11143.00 11886.00 12629.00 13371.00 14114.00 14857.00 15600.00 16343.00 17086.00 17829.00 18571.00 19314.00 20057.00 20800.00 8 OVER
10450.01 209 10450.01 11196.01 11943.01 12689.01 13436.01 14182.01 14929.01 15675.01 16421.01 17168.01 17914.01 18661.01 19407.01 20154.01| 20900.01
10500.00 11196.00 11942.00 12689.00 | 1343600 | 1418200 | 14920.00 15675.00 16421.00 | 17168.00 17914.00 18661.00 | 19407.00 | 20154.00 20900.00| & OVER
10500.01 210 10500.01 11250.0 12000.01 12750.01 13500.01 t4250.01 15000.01 15750.01 16500.01 17250.01 18000.01 18750.01 19500.01 20250.0%| 21000.01
10550.00 11250.00 12000.00 12750.00 13500.00 14250.00 15000.00 15750.00 16500.00 17250.00 18000.00 18750.00 19500.00 20250.00 21000.00] & OVER
10550.01 21 10550.01 11304.01 12057.01 12811.01 13564.01 14316.01 15071.01 1582501 | 16579.01 17332.01 18086.01 | 18839.01 19592,01 20346.01) 21100.01
10600.00 11304.00 12057.00 1281100 | 1356400 | 1431800 | 15071.00 15825.00 16579.00 | 17332.00 18086.00 18839.00 | 1959300 | 20346.00 21100.00{ & OVER
10600.01 212 10600.01 11357.01 12114.00 12871.01 13629.01 14386.0% 15143.01 1590001 | 16657.0% 17414.01 18171.0Y 18929.01 19686.01 20443.01| 21200.01
10650.00 11357.00 12114.00 12871.00 | 1362900 | 1438600 | 15143.00 15900.00 16657.00 | 17414.00 18171.00 18920.00 | 19686.00 | 2044300 21200.00| & OVER
10650.01 213 10650.01 11411.0 121701 12932.01 13693.01 14454.01 15214.01 1597508 | 16738.01 17496.01 18257.01 | 19018.01 19779,01 20539.01 2130001
10700.00 11411.00 12171.00 $2932.00 | 1369300 | 14454.00 | 15214.00 15975.00 16736.00 | 17496.00 18257.00 19018.00 | 19778.00 | 20538.00 21300.00| - & OVER
10700.01 214 10700.01 11464.01 12229.0t 12993.01 13757.01 14521.01 15286.01 16050.01 16814.01 17579.0% 18343.01 19107.00 19871.01 20636.01| 21400.01
10750.00 11464.00 12229.00 1209300 { 13757.00 | 14521.00 | 15286.00 1605000 | 1681400 | 17579.00 ‘ 18342.00 19107.00 | 1987t.00 | 20636.00 21400.00] & OVER
10750.01 215 10750.01 11518.01 12286.01 | 1305401 | 1382101 | 14589.01 15357.01 1612501 | 16893.01 17661.01 1842901 | 19196.00. | 19964.01 2073201 21500.01
10800.00 11518.00 12286.00 1305400 | 13821.00 | 14589.00 | 15357.00 16125.00 16893.00 | 17663.00 10429.00 - | 1919800 | 1996400 | 20732.00 21500.00| 8 OVER
10800.01 218 40800.01 11571.01 123423.0% 13114.00 138386.01 14657.01 15429.01 16200.01 16971.01 17743.01 18514.01 19286.01 20057.0% 20829.01| 21600.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col.
A B

Hwo ks 12 13 1" 15 16 17 18 19 20 21 22 23 7 25 2

quanten | JLGULT | weeks WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
10850.00 157100 | 1204300 | 1311400 | 1388600 | r4657.00 | 1542000 | 1620000 | 1697100 | 1774300 | 1esiaco | 1928500 | 2005700 | 20820.00 21600.00] & OVER
10850.01 217 1085001 | 1162501 | 1240001 | 1317501 | 1395001 | 1472501 | 1sso0or | 1627501 | 1705001 | 1782501 | tsso001 | 1937501 | 2015001 2092501 21700.01
10800.00 1162500 | 1240000 | 1317500 | 1395000 | 1472500 | 1ss00.00 | 127500 | 170s0.00 | 1782500 | 1ecc0co | 1927500 | 2015000 | 2082500 2170000{ & OVER
10900.01 218 100001 | 116790t | 12457.01 | 1323601 | 1401401 | 1479301 | 15571.01 | 16350.01 | 1712901 | 17907.01 | 18686.01 | 1948401 | 20243.01 21021.01| 21800.01
10950.00 11679.00 | 12457.00 | 1323600 | 1401400 | 1470300 | 1557100 | 1635000 | 1712000 | 17907.00 | 1868600 | 1948400 | 2024300 | 21021.00 21800.00| & OVER
10950.01 219 1005001 | 1173201 | 1251400 | 1320601 | 1407901 | 14881.01 | 15643.01 | 1642501 | 17207.01 | 1798901 | 1877101 | 19554.01 | 20336.01 21118.01| 2190001
11000.00 1173200 | 1251400 | 1320600 | 1407900 | 486100 | 1564300 | 1642500 | 17207.00 | 1798000 | 1877100 | 1955400 | 2033800 | 211t8.00 2190000 & OVER
1100001 220 1000.01 | 1178601 | 12571.01 | 1a357.01 | 1414301 | 1492901 | 15714.01 | 1650001 | 1728601 | 18071.01 | 1885701 | 19643.01 | 20429.01 21214.01| 2200001
11050.00 1178600 | 1257100 | 1235700 | 1414300 | 1492000 | 1571400 | 1650000 | 1728600 | 18071.00 | 1saszo0 | 1964300 | 2062900 | 21214.00 22000.00| & OvER
11050.00 221 11050.01 | 1183901 | 1262001 | 1341801 | 1420701 | 1489601 | 1578601 | 1657501 | 1735401 | 1815401 | 18943.01 | 1973201 | 20521.00 21311.01| 22100.01
11100.00 1183300 | 1262000 | 13418.00 | 14202.00 | 1499600 | 578600 | 1657500 | 1736400 | 1815400 | 1804300 | 1973200 | 2082100 | 21311.00 2210000| & OVER
11100.01 222 1110001 | 1189301 | 1268601 | 1347901 | 1427101 | 15064.00 | 15852.00 | 1665001 | 17443.01 | 1823601 | 1902901 | 1982101 | 20614.01 21407.01| 2220001
1115000 11893.00 | 1268600 | 13479.00 | 1427100 | 15064.00 | 15BS7.00 | 1665000 | 1744300 | 1823600 | 1902800 | 1982100 | 2081400 | 21407.00 22200.00] & OVER
1115001 223 1115001 | 1194601 | 1274301 | 1353901 | ta33601 | ss13200 | 1sseson | 1672501 | ws2ia1 | ve3eor | 1911401 | 1991101 | 20707.01 21504.01] 22300.08
11200.00 1194600 | 1274300 | 1353900 | 1423600 | 1513200 | 1so2000 | 1672500 | 1752100 | 1631800 | 1o11400 { 1981100 | 2070700 | 2150400 2230000| & OvER
11200.01 224 1120001 | 1200001 | 12800.01 | 13500.01 | 14400.01 | 1520001 | 1600001 | 1680001 | 1760001 | 18400.01 | 1920001 | 2000001 | 20800.01 21600.01| 22400.01
11250.00 1200000 | 1280000 | 13600.00 | 14400.00 | 1520000 | 16000.00 | 16800.00 | 1760000 | 1840000 | 1920000 | 20000.00 | 2080000 | 21600.00 22400.00) & OVER
11250.01 205 1125001 | 1205401 | 12857.01 | 13661.01 | 1446401 | 1526601 | 36071.01 | 1687501 | 17679.01 | 1848201 | 1928601 | 20089.01 | 20883.0 21696.01] 2250000
11300.00 1205400 | 1285700 | 13661.00 | 1446400 { 1526800 | 16071.00 | 1687500 | 17679.00 | 1848200 | 1828500 | z008s.00 | 2089300 | 21696.00 22500.00| & OVER
11300.01 226 1130001 | 1210701 | 1291401 | 1372101 | 1452001 | 1530600 | 1614301 | 1695001 | 1775701 | 18s64.01 | 19371.01 | 2017901 | 20986.01 2179301] 22600.01
11350.00 1210700 | 1291400 | 1372100 | trasesoo | 1533600 | 1614300 | 16es000 | 17757.00 | 18se400 | 1837100 | 20179.00 | 20s85.00 | 21783.00 2260000 & OVER
11350.01 227 11350.01 | 12161.01 | 129710t | 1378201 | 1459301 | 1540801 | 1621401 | 1702501 | 1783601 | 1864601 | 19457.01 | 2026801 | 21078.01 21889.01) 22700.01
11400.00 1216100 | 1207100 | 1378200 | 1459200 | 1540400 | 1621400 | 1702500 | 17836.00 | 1864600 | 1345700 | 2026800 | 21079.00 | 21889.00 2270000, & OVER
11400.01 228 11400.01 | 1221401 | 1302901 | 1384301 | 1465701 | 15471.01 | 1628601 | 1710001 | 1791400 | 1872801 | 1ssa3.01 | 2035701 [ 2ni7im 21986.01| 22800.01
11450.00 1221400 | 1302000 | 1384300 | 14657.00 | 1547100 | 1628600 | 1710000 | 1791400 | 1872900 | 1954300 | 20357.00 | 21171.00 | 21986.00 2280000 & OVER
11450.01 229 1145001 | 1226801 | 1308601 | 1390401 | 1472101 | 1553301 | 16357.01 | 1797501 | 1799301 | 1881101 | 1962001 | 2044601 | 21264.0t 22082.01] 2280001
11500.00 1226800 | 13088.00 | 1290400 | 1472100 | 1553900 | ieasz.00 | 1717500 | 17993.00 | 1es11.00 | 1962000 | 2044600 | 2126400 | 22082.00 22900.00 & OVER
11500.01 230 1150001 | 1232101 | 1314301 | 1396401 | 1478601 | 15607.01 | 16429.01 | 1725001 | 1807101 | 1aeenor | 19714.01 | 2083601 | 21357.09 22179.01| 23000.01
11550.00 1222100 | 12143.00 | 1396400 | 1478600 | 15607.00 | 1642000 | 1725000 | 1807100 | 1889300 | 1971400 | 2053600 | 21357.00 | 22179.00 23000.00] & OVER
11550.01 231 1155001 | 1237501 | 1320000 | t4025.01 | 1485001 | 1567501 | 1650001 | 1732501 | 1815001 | 1897501 | 1980001 | 2062601 | 21450.01 2227501 23100.01
11600.00 1237500 | 1320000 | 1402500 | 1485000 | 1567500 | 1eso000 | 1732500 | 1815000 | 1mezsoo | 1sacc.00 | 2062500 | 2145000 | 22275.00 23100.00| 8 OVER
11600.01 232 1160001 | 1242001 | 1325701 | 1408601 | t1e914.01 | 1574301 | 1657101 | 1740001 | 1622001 | 1sosz.01 | 1sses0r | zoveacy | 2154301 22371.04| 23200.01
11650.00 1242000 | 13257.00 | 1408600 | 1491400 | 1574300 | 16571.00 | 1740000 | 1822900 | 19057.00 | 19886.00 | 2071400 | 21543.00 | 22371.00 23200.00] & OVER
1165001 233 T1050.01 | 1248201 | 1231401 | 1414601 | 14979.01 | 15811.01 | 1684301 | 1747501 | 1830701 | 1913001 | 1997101 | 2080401 | 2163608 22468.01] 23300.01
11700.00 1246200 | 1331400 | 1414600 | 1as79.00 | 1581100 | 1664300 | 1747500 | 1830700 | 19139.00 | 1997100 | 2080400 | 2163600 | 22468.00 23300.00{ & OVER
11700.01 234 170001 | 1283601 | 13378.01 | 1420701 | ts0430r | 1567001 | te7eaor | 1755001 | 1838601 | 1922101 | 20057.01 | 2088301 | 2172901 22564.01| 23400.01
11750.00 1253600 | 1337100 | 1420700 | 1504300 | 1se79.00 | 1671400 | 1755000 | 18ameoo | 1922100 | 2005700 | 2089300 | 2172000 | 22564.00 2340000 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Cal. Col.
A 8
il ;VE%EK,}} 12 13 " 15 16 17 18 19 20 2t 22 23 24 25 28
g:,m;gg AmouNT | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
11750.0t 235 11750.01 12589.01 1242001 | 1426801 | 15107.01 | 15946.00 16786.01 1762501 °| 18464.0% 19304.01 20142.01 | 2008201 | 21821.00 22661.01] 23500.01
11800.00 12589.00 13420.00 1426800 | 15107.00 | 1594600 | 16786.00 17626.00 1846400 | 19304.00 20143.00 20982.00 | 2182100 | 22661.00 23500.00| & OVER
11800.01 236 11800.01 12643.01 1348601 | 1432300 | 1517101 | 1601400 16857.01 1770001 | 18542.01 19386.01 2022901 | 21071.01 | 21914.01 22757.01] 23600.01
11850.00 12643.00 12486.00 1432900 | 1517100 | 1601400 | 16857.00 17760.00 1854300 | 1938800 | 2022000 | 21071.00 | 2191400 | 22757.00 23600.00| & OVER
11850.01 237 11850.01 12696.01 1354301 | te4383.01 | 1523601 | 16082.01 16929.01 1777501 | 18821.01 19468.01 2031401 | 2116101 | 22007.01 22854.01| 23700.01
11900.00 12696.00 13543.00 14389.00 | 1523600 | 16082.00 | 16929.00 1777500 | 1862100 | 19466.00 | 2031400 | 2116100 | 2200700 | 22854.00 23700.00| & OVER
11900.01 238 11900.01 12750.01 1360001 | 1445001 | 15300.0% | 16150.01 17000.01 1785001 | 18700.01 19550.01 2040001 | 2125001 | 22100.01 22950.01| 23800.01
11950.00 12750.00 13600.00 1445000 | 1530000 | 1615000 | 17000.00 17850.00 1870000 | 1955000 | 2040000 | 2125000 | 2210000 | 22950.00 2380000 & OVER
11950.01 219 11950.01 12804.01 13657.01 | 1451.01 | 1536401 | 1621801 17071.01 1792501 | 18779.0t 19632.01 20486.01 | 213390t { 22192.01 23046.01] 23900.01
12000.00 12804.00 12657.00 1451100 | 1536400 | 16218.00 | 17071.00 1792500 | 18779.00 | 1963200 | 2048600 | 21339.00 | 2219300 | 2304600 23900.00| & OVER
12000.0t 240 12000.01 12857.01 1371401 | 1457101 | 1542001 | 16286.01 17143.01 18000.01 | 18857.01 19714.01 20s71.01 | 2142001 | 22286.01 2314301 24000.01
12050.00 12857.00 13714.00 14571.00 15429.00 16286.00 17143.00 18000.00 18857.00 19714.00 20571.00 21429.00 22266.00 23143.00 24000.00 & OVER
12050.01 241 12050.01 12911.01 177101 | 1463201 | 1549301 | 1635001 17214.01 1807501 | 18936.01 19796.01 20657.01 | 2151801 | 22379.01 23238.01|  24100.01
12100.00 12911.00 13771.00 1463200 | 1549300 | 1635400 | 17214.00 18075.00 | 18936.00 | 1979600 | 20657.00 | 21518.00 | 22379.00 | 23239.00 24100.00] & OVER
12100.01 242 12100.01 12964.01 13820.01 | 1469201 | 18557.01 | 16421.01 1728601 18150.01 | 19014.01 19879.01 2074301 | 21607.01 | 22471.01 23336.01( 24200.01
12150.00 12564.00 13829.00 14693.00 | 15857.00 | 16421.00 | 17286.00 1815000 | 19014.00 | 1987900 | 20743.00 | -21607.00 | 22471.00 | 23336.00 2420000 & OvVeR
12150.01 243 12150.01 13018.01 13886.01 | 1475401 | 15621.01 | 16489.01 17357.01 1822501 | 19093.01 19961.01 20829.01 | 21696.01 | 22564.01 23432.01( 24300.01
12200.00 13018.00 13886.00 | 1475400 | 1562100 | 16489.00 | 17357.00 18225.00 19093.00 | 19961.00 | 20829.00 | 2169600 | 22564.00 | 23432.00 24300.00] & OVER
1220001 244 12200.01 13071.01 12943.01 | 1481401 | 15686.01 | 16557.01 17429.01 1830001 | 19171.00 20043.01 2001401 | 2178601 | 22657.01 23529.01| 24400.01
12250.00 13071.00 13943.00 1481400 | 15686.00 | 16557.00 | 17429.00 18300.00 19171.00 | 2004300 | 2091400 | 2178600 | 22657.00 [ 23529.00 2440000 & OVER
1225001 245 12250.01 13125.01 1400001 | 1487501 | 1575001 | 1662501 17500.01 18375.01 | 19250.00 20125.01 2100001 | 2187501 | 22750.01 23625.01] 24500.01
12300.00 13125.00 14000.00 1487500 | 1575000 | 1662500 | 17500.00 18375.00 1925000 | 2012500 | 2100000 | 2187500 | 2275000 | 23625.00 24500.00{ & OVER
12300.01 246 1230001 12179.01 14057.01 | 1493601 | 15814.01 | 16693.01 17571.01 1845001 | 19320.01 20207.01 2108601 | 2196401 | 2284201 2372101 24600.01
12350.00 13179.00 14057.00 14936.00 | 1581400 | 16692.00 | 17571.00 1845000 | 19329.00 | 2020700 | 2108600 | 2196400 | 2284300 | 23721.00 2460000 8 OVER
12350.01 247 12350.01 13232.01 1411401 | 1499801 | 15879.01 | 16761.01 17643.01 1852501 | 19407.01 20289.01 2017101 | 2205401 | 2203601 23818.01| 2470001
12400.00 13232.00 14114.00 1439600 | 15879.00 | 1676100 | 17643.00 18525.00 19407.00 | 20289.00 | 2117100 | 2205400 | 2203600 | 23818.00 24700.00( & OVER
1240001 248 12400.01 13286.01 1417101 | 15057.01 | 1584301 | 16829.01 17714.01 1860001 | 19486.00 20371.01 21257.01 | 2214301 | 23029.01 23914.01| 24800.01
12450.00 12286.00 14171.00 15057.00 | 15043.00 | 1682900 | 17714.00 18600.00 1948600 | 20371.00 | 2125700 | 2214300 | 2302000 [ 23914.00 2480000 & OVER
12450.01 249 12450.01 13339.01 1422901 | 1511801 | 16007.01 | 16896.01 +7786.01 18675.01 | 19564.01 20454.01 2134301 | 2223201 | 23121.00 24011.01] 24900.01
12500.00 13339.00 1422900 15118.00 | 16007.00 | 1689600 | 17786.00 18675.00 1956400 | 20454.00 2124200 | 2223200 | 2312100 | 24011.00 24900.00| & OVER
12500.01 250 12500.01 13393.01 1428801 | 15179.01 | 16071.01 | 16864.01 17857.01 1875001 | 19643.01 20536.01 2102501 | 2232101 | 2321401 24107.01) 2500001
12550.00 13393.00 14286.00 15179.00 | 16071.00 | 1695400 | 17857.00 18750.00 | 19643.00 | 2053600 | 2142900 | 2232100 | 2321400 | 24107.00 25000.00| & OVER
12550 01 251 12550.01 12446.00 1434301 | 1523801 | 1813601 | 17032.00 17929.01 18825.01 | t9721.01 20618.01 2151401 | 22411.00 | 23307.00 24204.01] 25100.01
12600.00 13446.00 14343.00 | 1523900 | 16136.00 | 1703200 | 17929.00 1882500 | 1972100 | 2061800 | 21514.00 2241100 | 2330700 | 24204.00 2510000 &OVER
12600.01 252 12600.01 13500.0% 14400.01 15300.01 1620001 | 17100.00 18000.01 18900.01 19800.01 20700.01 2160000 22500.01 23400.01 24300.01] 25200.01
12650.00 13500.00 14400.00 1530000 | 1620000 { 1710000 | 18000.00 18900.00 19800.00 | 2070000 | 2160000 | 2250000 | 2340000 | 24300.00 2520000 & OVER
12650.01 253 12650.01 13554.00 1445701 | 1536101 | 1626401 | 17168.00 18071.0 18975.01 | 19879.01 20782.00 21686.01 | 22569.01 | 23493.01 24396.01| 2530001
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12700.00 13554.00 14457.00 ts361.00 | 16264.00 | 1716800 | 18071.00 18975.00 1987900 | 2076200 | 2168600 | 22589.00 | 2349300 | 24296.00 25300.00] & OVER
12700.01 254 12700.01 13607.01 1451401 | 15421.00 | 1632901 | 7236.01 18143.01 1905001 { 19957.01 20864.01 21701 | 22679.01 | 23s86.01 24493.01] 2540001
12750.00 12607.00 14514.00 15421.00 | 1632900 | 1720600 | tB143.00 19050.00 19957.00 | 2086400 | 2177100 | 2267900 | 2358600 | 2449300 2540000 & OVER
12750.01 255 12750.01 13661.01 W571.01 | 1548201 | 1639301 | 17304.01 18214.0 1912501 | 20036.01 20946.01 21857.00 | 2276801 | 23675.01 245089.01) 25500.01
12800.00 13661.00 14571.00 1548200 | 1839300 | 1730400 | 18214.00 1912500 | 2003600 | 2094600 | 21857.00 | 22768.00 | 23679.00 | 24589.00 25500.00] & OVER
12800.01 256 12800.01 13714.01 14620.01 | 1554300 | 1645701 | 17371.01 18266.01 1920001 | 20114.01 21029.01 21942.01 | 22857.01 | 23771.00 24686.01| 25600.01
12850.00 13714.00 14629.00 1554300 | 16as7.00 | 1737500 | 18286.00 1920000 | 2011400 | 2102000 | 2194300 22857.00 | 23771.00 | 24666.00 25600.00| & OVER
12850.01 257 12850.01 13768.01 1468601 | 15604.01 | 16521.01 | 17439.00 18357.01 1927501 | 20193.00 2111101 2202000 | 2294601 | 23864.01 2478201 25700.01
12900.00 12768.00 14586.00 15604.00 | 16521.00 | 1742800 | 18357.00 1927500 | 2019300 [ 2111100 | 2202900 | 2204600 | 23864.00 | 24782.00 2570000 - & OVER
12900.01 258 12900.01 13821.01 14743.01 | 1566401 | 1658601 | 17507.01 18420.01 1935001 | 2027v.00 21193.01 2211401 | 2303601 | 21957.01 24879.01( 25800.01
12950.00 13821.00 14743.00 15664.00 | 16586.00 | 17507.00 | 18429.00 1935000 | 20271.00 | 2119300 | 2211400 | 2303500 | 2335700 { 24879.00 2580000 & OVER
12950.01 259 12950.01 13875.01 | 480001 | 1572501 | 1665001 | 17575.01 18500.01 | 1942501 | 20350.0% 21275.01 2220001 | 2312501 | 2405001 24975.01| 2590001
13000.00 13875.00 14800.00 1572500 | 16650.00 | 1757500 | 18500.00 1942500 | 2035000 | 2127500 | 2220000 | 2312500 | 2405000 | 24975.00 25900.00{ & OVER
13000.01 260 13000.01 1392001 | 14857.01 | 15786.01 | 1671401 | 17643.00 18571.01 19500.01 | 20429.01 21357.01 2228601 | 2321401 | 24143.01 25071.01| 26000.0%
13050.00 13929.00 14857.00 15786.00 | 1671400 | 1764300 | 1857100 | 1950000 | 20429.00 | 2135700 | 2228600 | 2321400 | 2414300 | 25071.00 26000.00 & OVER
13050.01 261 13050.01 13982.01 1491401 | 15846.01 | 16779.01 | 17711.00 1864301 1957501 | 20507.01 21439.01 2237101 | 2330401 | 2423601 25168.01| 26100.01
13100.00 13962.00 14914.00 15846.00 | 16778.00 | 17711.00 | 18643.00 1957500 | 20507.00 | 21439.00 | 2237100 | 2330400 | 2423600 | 2s168.00 2610000 & OVER
13100.01 262 13100.01 14036.01 14971.01 | 15907.00 | 1684301 | 17779.01 18714.01 1965001 | 20586.01 21521.01 22457.01 | 23393.01 | 2432001 25264.01( 26200.01
12150.00 14036.00 1497100 | 15907.00 | 1684300 | 1777900 { 18714.00 1965000 | 2058600 | 2152100 | 22457.00 | 23393.00 | 24320.00 | 25264.00 2620000] & OVER
13150.01 263 13150.01 14089.01 15029.01 | 15968.08 | 16907.01 | 17846.01 16786.01 1972501 | 20664.01 21604.01 2254301 | 2348201 | 244210 25361.01] 26300.01
1320000 14089.00 15029.00 | 15966.00 | 16907.00 | 17846.00 | 18786.00 1972500 | 20664.00 | 2160400 | 2254300 | 2348200 | 2442100 | 25361.00 26300.00| & OVER
1320001 264 13200.01 14142.01 15086.01 | 1602001 | 16871.01 | 17914.00 18857.01 19800.01 | 20743.00 21686.01 2262001 | 2357101 | 24514.01 25457.01| 26400.0%
13250.00 14143.00 15086.00 1602000 | t6971.00 | 1791400 | 18857.00 | 1980000 | 20743.00 | 2168600 | 2262900 | 23571.00 | 24514.00 | 25457.00 26400.00| & OVER
13250.01 265 1325001 1419601 | 1514301 | 1e0ssor | 1703601 | 17982.00 18929.01 1987501 | 20821.01 21768.01 2271401 | 23661.01 | 24607.01 25554.01] 26500.01
13300.00 14198.00 15143.00 16089.00 | 1703600 | t7982.00 | 18929.00 | 1987500 | 2082100 | 2176800 | 2271400 | 2366100 | 24607.00 | 25554.00 26500.00] & OVER
13300.01 266 13300.01 1425001 152000t | 1615001 | 17100.01 | 18050.01 19000.01 1995001 | 2090001 21850.01 2260001 | 2375001 | 24700.01 25650.01| 26600.01
12350.00 14250.00 15200.00 1615000 | 1710000 | tsosooo | 1000000 | 1995000 | 2090000 | 2185000 | 2280000 | 2375000 | 2470000 | 25650.00 28600.00| & oven
13350.01 267 1335001 14304.01 15257.0t | 16211.01 | 1716401 | 18118.01 19071.0t 2002501 | 20979.01 21932.00 22886.01 | 23839.01 | 24793.01 25746.01] 26700.01
1340000 14304.00 15257.00 16211.00 | 1716400 | 1811800 | 1907100 | 2002500 | 20979.00 | 2193200 | 2288600 | 23839.00 | 24793.00 | 25746.00 26700.00| & OvVER
13400.01 268 13400.01 t4357.01 1531401 | 16271.01 | 1722001 | 13186.01 19143.0 2010000 | 21057.01 22014.01 22971.01 | 2392901 | 24886.01 25843.01| 26800.01
13450.00 14357.00 15314.00 1627100 | 1722000 | 1818600 | 1914300 | 2010000 | 21057.00 | 2201400 | 2297100 | 23929.00 | 24886.00 | 25843.00 26800.00| & OVER
13450.01 269 13450.01 14411.01 1537101 | 1633201 | 1720301 | 18254.04 19214.01 2017501 | 21136.01 22096.01 23057.01 | 2401801 | 24979.01 25939.0t| 26900.01
1350000 14411.00 ysaz1oo | 1633200 | 1729300 | 1825400 | 1921400 | 2017500 | 2113600 | 2209600 | 23057.00 | 2401800 | 24979.00 | 25939.00 26900.00] & OVER
1350001 270 1350001 14464.01 15429.01 | t639301 | 17357.01 | 18321.01 19286.0t 2025001 | 21214.01 22179.01 2314301 | 24107.01 | 25071.01 26036.01] 27000.01
13550.00 14464.00 15429.00 1639300 | t7as7.00 | 1832100 | 1928600 | 2025000 | 2121400 | 2217900 | 2314000 | 2410700 | 25071.00 | 26036.00 27000.00] & OVER
13550.01 2n 13550.01 14518.01 15486.01 16454.01 17421.01 18389.0t 19357.01 20325.0t 21293.01 22261.01 23229.01 24196.01 25164.01 26132.01] 27100.01
13600.00 14518.00 15486.00 1645400 | 1742100 | 1838000 | 18357.00 | 2032500 | 2129300 | 22261.00 | 2322000 | 2419800 | 25164.00 | 2613200 27100.00| & OVER
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13600.01 272 13600.0 14571.01 15543.01 16514.01 17486.01 18457.01 19429.01 20400.01 21371.01 22343.01 23314.01 2420601 | 25257.00 26229.00| 27200.01
13650.00 14571.00 15543.00 16514.00 17486.00 t8457.00 19429.00 20400.00 21371.00 22342.00 23314.00 24286.00 25257.00 26229.00 2720000 & OVER
13650.01 273 13650.0t 14625.01 15600.01 16575.01 17550.01 18525.01 19500.04 20475.01 21450.0% 22425.01 23400.01 24375.01 25350.01 28325.0¢| 27300.01
13700.00 14625.00 15600.00 16575.00 17550.00 16525.00 19500.00 20475.00 21450.00 2242500 23400.00 24375.00 25350.00 26325.00 27300.00f & OVER
13700.01 274 13700.01 14679.01 15657.01 166386.01 17614.01 18593.01 19571.01 20550.01 21529.01 22507.01 23466,01 24464.01 25443.0t 26421.01] 27400.01
13750.00 14679.00 15657.00 16636.00 17614.00 18593.00 19571.00 20550.00 21529.00 22507.00 23486.00 24464.00 25443.00 26421.00 27400.00| 8 OVER
13750.01 275 13750.01 ) 14732.01 15714.01 16696.01 17679.01 18661.01 19643.01 20625.01 21607.01 22589.01 2357101 24554.01 25536.01 265168.01] 27500.01
13800.00 1473200 15714.00 16696.00 17679.00 18661.00 19643.00 20625.00 21607.00 22589.00 23571.00 24554.00 25536.00 26518.00 27500.00] A& OVER
13800.01 276 13800.01 14786.01 15271.01 16757.01 17743.01 18729.01 19714.01 20700.01 21686.01 22671.01 23657.01 24643.01 25629.01 26614.017 27600.01
13850.00 14788.00 15771.00 168757.00 17743.00 18729.00 19714.00 20700.00 21866.00 22671.00 23857.00 24842.00 25629.00 26614.00 27600.00| & OVER
13850.01 277 13850.01 14839.01 15825.01 16818.0% 17807.01 18796.01 19786.01 20775.01 21764.01 22754.01 23743.01 24732.01 25721.01 26711.011 27700.01
13900.00 14839.00 15629.00 16818.00 17807.00 18796.00 19786.00 20775.00 2176400 22754.00 23743.00 24732.00 25721.00 26711.00 2770000 & OVEA
13900.01 278 13900.01 14893.01 15866.01 16879.01 17871.01 18864 0% 19857.01 20850.01 21843.01 22836.01 23829.0t 24821.01 25814.01 26807.01| 27800.01
* 13950.00 14893.00 15886.00 16879.00 17871.00 18864.00 19857.00 20850.00 21843.00 22836.00 23829.00 24821.00 25614.00 26807.00 27800.00) & OVER
13950.01 279 13950.01 14946.01 15943.01 16939.01 17936.01 18932.01 19929.01 20925.0t 21921.01 22918.0% 23914.01 24911.01 25907.01 26504.01| 27900.01
14000.00 14946.00 $5943.00 16939.00 17936.00 18932.00 19929.00 20925.00 21921.00 22918.00 23914.00 24911.00 25907.00 26904.00 27900.00| & OVER
14000.01 280 14000.01 15000.01 16000.01 17000.01 18000.01 19000.01 20000.01 21000.01 22000.01 23000.01 24000.0V 25000.01 26000.01 27000.01| 28000.01
14050.00 15000.00 16000.00 17000.00 18000.00 19000.00 20000.00 21000.00 22000.00 23000.00 24000.00 25000.00 26000.00 27000.00 28000.00{ & OVER
14050.01 281 14050.01 15054.01 16057.01 17061.01 18064.01 19068.01 20071.01 21075.01 22079.01 23082.01 24086.01 25089.01 26092.01 27096.01| 28100.01
14100.00 15054.00 16057.00 17061.00 18084.00 19068.00 20071.00 21075.00 22079.00 23068200 24086.00 25089.00 26093.00 27096.00 28100.00| & OVER
14100.01 282 14100.09 15107.01 16114.01 1m0 18129.01 19136.01 20143.01 21150.01 22157.01 23164.0% 2471.0 25179.01 26186.01 27193.01 28200.0t
14350.00 15107.00 16114.00 17121.00 18129.00 19136.00 20143.00 21150.00 22157.00 23164.00 24171.00 25179.00 26186.00 27193.00 28200.00| & OVER
14150.01 283 14150.01 15161.01 16171.01 17182.01 18193.01 19204.01 20214.01 21225.01 22236.01 23246.01 24257.01 25268.0t 26279.01 27289.01 28300.01
14200.00 15161.00 16171.00 17182.00 18193.00 19204.00 20214.00 21225.00 22236.00 23246.00 24257.00 25268.00 26279.00 27289.00 28300.00| & OVER
14200.01 284 14200.01 15214.01 16229.01 17243.00 18257.01 19271.01 20286.01 21300.01 22314.01 23329.01 24343.01 25357.01 26371.01 27386.0t| 28400.01
14250.00 15214.00 16229.00 17243.00 18257.00 19271.00 20286.00 21300.00 22314.00 23329.00 24343.00 25357.00 26371.00 27386.00 28400.00; & OVER
14250.01 285 14250.01 15268.01 16286.0t 17304.01 18321.01 15339.01 20357.01 21375.0t 22393.01 23411.01 24429.01 25446.01 26464.01 27482.01) 28500.0%
14300.00 15268.00 16286.00 17304.00 18321.00 19339.00 20357.00 21375.00 22393.00 23411.00 24429.00 25446.00 26464.00 27482.00 2850000 & OVER
14300.01 286 14300.01 15321.01 16343.01 17364.01 18386.01 19407.0v 20429.01 21450.0 22471.01 23493.01 2451401 25536.01 26557.01 27579.01| 28600.01
14350.00 15321.00 16343.00 17364.00 18386.00 19407 .00 20429.00 21450.00 22471.00 23493.00 24514.00 25536.00 26557.00 27579.00 28600.00| & OVER
14350.01 287 1435001 15375.00 16400.07 17425.01 18450.01 19475.01 20500.01 21525.01 22550.01 23575.01 24600.01 25625.01 26650.01 27675.01] 2870001
14400.00 15375.00 16400.00 17425.00 18450.00 19475.00 20500.00 21525.00 22550.00 23575.00 24600.00 25625.00 26650.00 27675.00 28700.00] & OVER
14400.0¢ 288 14400.01 15429.01 16457.01 17486.01 18514.01 19543.00 20571.01 21600.01 22629.01 23657.01 24686.0t 25714.01 26743.01 27771.01| 28800.01
14450.00 15429.00 16457.00 17488.00 18514.00 19543.00 20571.00 21600.00 22629.00 23657.00 24686.00 25714.00 26743.00 2777100 28800.00| & OVER
14450.01 289 14450.01 15482.01 16514.01 17546.0% 18579.01 19611.01 20643.01 21675.01 22707.01 23739.01 4770 25804.01 26836.01 27868.01 28900.01
14500.00 15482.00 16514.00 17546.00 18579.00 19611.00 20643.00 21675.00 22707.00 23739.00 24771.00 25804.00 26838.00 27868.00 28900.00) & OVER
14500.01 290 14500.01 15536.01 16571.00 17607.01 18643.01 19679.0t 20714.01 21750.01 22786.01 23821.01 24857.01 25893.01 2692? 01 27964.01{ 29000.01
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14550 00 15536.00 16571.00 17607.00 18643.00 19679.00 20714.00 21750.00 22786.00 23821.00 24857.00 25893.00 26929.00 27964.00 29000.00] & OVER
14550.01 29 14550.01 15589.01 16629.01 17668.01 18707.01 19746.01 20786.01 21825.01 22864.01 23904.01 24943.0t 25982.01 27021.01 28061.01] 29100.0V
14600.00 15589.00 16629.00 17668.00 18707.00 19746.00 20786.00 21825.00 22864 .00 23904.00 24943.00 25962 .00 27021.00 28061.00 29100.00] A OVER
14600.01 292 14600.01 15643.0% 16686.01 17729.01 18771.01 1981401 20857.01 21900.01 22943.01 23986.01 2502901 26071.01 27114.01 28157.07) 29200.0t
14650.00 15643.00 16686.00 17729.00 18771.00 19814.00 20857.00 21900.00 22943.00 23986.00 25029.00 26071.00 27114.00 28157.00 29200.00{ & OVER
14650.01 293 14650.01 15696.01 16743.01 17709.01 18836.01 19882.01 20929.01 21975.01 23021.0% 24068.03 25114.01 26161.01 27207.01 28254.01| 29300.01
14700.00 15696.00 16743.00 17789.00 18826.00 19882.00 20929.00 21975.00 23021.00 24068.00 25114.00 26161.00 27207.00 28254.00 29300.00| & OVER
14700.01 294 14700.01 15750.01 16800.01 17850.01 +8300.01 19950.01 21000.01 22050.01 23100.01 24150.01 25200.01 26250.01 27300.01 28350.01| 29400.01
14750.00 15750.00 16800.00 17850.00 18900.00 19956.00 21000.00 22050.00 23100.00 24150.00 25200.00 26250.00 27300.00 28350.00 29400.00f & OVER
14750.01 295 14750.01 15804.01 16857.01 17911.01 I‘EQ?‘.OI 20018.01 21071.01 22125.01 23179.01 2423201 25286.0¢ 26339.01 27393.01 28446.01| 29500.01
14800.00 15804.00 16857.00 17911.00 18964.00 20018.00 21071.00 22125.00 23179.00 24232.00 25286.00 26339.00 27393.00 28B446.00 29500.00| & OVER
14800.01 296 14800.01 15857.01 16914.01 17971.01 19029.01 20086.01 21143.01 22200.01 23257.01 24314.00 25371.0¢ 26429.0% 27466.01 28543.01] 29600.01
14850.00 15857.00 16914.00 17971.00 19029.00 20086.00 21143.00 22200.00 23257.00 24314.00 25371.00 26429.00 274686.00 28543.00 29600.00] & OVER
14850.01 297 14850.01 15911.01 16971.01 18032.01 19093.01 20154.01 21214.01 22275.01 23336.01 24396.01 25457.01 26518.01 27579.01 28639.01] 29700.01
14900.00 15911.00 16971.00 16032.00 19093.00 20154.00 21214.00 22275.00 23336.00 24396.00 25457.00 26518.00 27579.00 20639.00 2970000 & OVER
14900.0t 298 14900.01 15964.01 17029.01 18093.0% 19157.0¢ 20221.0t 21286.01 22350.01 23414.01 24479.07 25543.01 26607.01 27671.01 28736.07| 25800.01
14950.00 15964.00 17029.00 18093.00 19157.00 20221.00 21286.00 22350.00 23414.00 24479.00 25543.00 26607.00 27671.00 28736.00 29800.00 & OVER
14950.01 299 14950.01 16018.0¢ 17086.01 18154.01 19221.01 20269.01 21357.01 22425.0% 23493.01 24561.01 25629.00 26696.01 27764.01 28832.01| 29900.0Y
15000.00 16018.00 17086.00 18154.00 19221.00 202689.00 21357.00 22425.00 23493.00 24561.00 25629.00 26696.00 27764.00 28832.00 29900.00( & OVER
15000.01 300 15000.01 16071.01 17143.00 18214.01 19286.01 20357.01 21429.01 22500.00 23571.01 2464301 25714.00 26786.01 27857.01 28929.01f 30000.01
15050.00 16071.00 17143.00 18214.00 19286.00 20357.00 21429.00 22500.00 23571.00 24643.00 25714.00 26786.00 27857.00 28929.00 30000.00] & OVER
15050.01 301 15050.01 16125.0% 17200.01 18275.00 19350.01 20425.01 21500.01 22575.01 23650.01 2472501 25800.01 26875.01 27950.01 29025.01) 30100.01
$5100.00 16125.00 17200.00 18275.00 18350.00 20425.00 21600.00 22575.00 23650.00 24725.00 25800.00 26875.00 2795000 29025.00 30100.00) & OVER
15100.01 302 15100.01 16179.01 17257.01 18336.0t 19414.01 20493.0% 21571.01 22650.01 23729.01 24807.01 25886.01 26964.01 28043.01 29121.01| 30200.01
15150.00 16179.00 17257.00 18336.00 18414.00 20493.00 2157¢1.00 22650.00 23729.00 24807.00 25886.00 26964.00 28043.00 29121.00 30200.00| & OVER
15150.01 303 15150.01 16232.01 17314.01 18396.01 19479.01 20561.01 21643.01 22725.01 23807.01 24883.01 25971.01 27054.01 28136.01 29218.01| 30300.01
15200.00 16232.00 *17314.00 18396.00 19479.00 20561.00 21643.00 22725.00 23807.00 24889.00 25971,00 27054.00 28136.00 29218.00 30300.00f & OVER
15200.01 304 15200.01 16286.01 17311.00 18457.0t 19543.01 20629.01 21714.01 22800.01 23886.01 24971.01 26057.01 27143.01 28229.01 29314.01| 30400.01
15250.00 16286.00 17371.00 18457.00 19543.00 20629.00 21714.00 22800.00 23886.00 24971.00 26057.00 27143.00 28229.00 29314.00 30400.00) & OVER
15250.01 305 15250.01 16339.01 17429.01 18518.01 19607.01 20696.01 21786.01 22875.01 23964.00 25054.01 26142.01 27232.01 28321.01 2941101} 30500.01
15300.00 16339.00 17429.00 18518.00 19607.00 20696.00 21786.00 22875.00 23964.00 25054.00 26143.00 27232.00 28321.00 29411.00 30500.00( & OVER
15300.01 306 15300.01 16393.01 17486.01 18579.01 1957_|.0| 20764.01 21857.01 22950.01 24043.01 25136.01 26229.01 27321.01 2841401 29507.01] 30600.01
15350.00 16393.00 17486,00 18579.00 19671.00 20764.00 21857.00 22950.00 24043.00 25136.00 26229.00 27321.00 26414.00 29507,00 3060000 & OVER
15350.01 307 15350.01 16446.01 17543.00 18639.01 19736.01 20832.01 21929.01 23025.01 24121.01 25218.01 26314.01 2741101 28507.01 20604 .01) 30700.01
15400.00 16446.00 17543.00 18639.00 19736.00 20832.00 21929.00 23025.00 24121.00 25218.00 26314.00 27411.00 28507.00 29604.00 30700.00; & OVER
15400.01 308 15400.01 16500.01 17600.01 18700.01 19800.01 20800.01 22000.01 23100.01 24200.0% 25300.01 26400.01 27500.01 28600.01 29700.0t] 30800.01
15450.00 16500.00 17600.00 18700.00 19800.00 20900.60 22000.00 23100.00 24200.00 25300.00 26400.00 27500.00 28600.00 29700.00 30800.00] & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col.
A B
Mo | aliacad 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
auarten | JEEULT | weeks WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
1545001 309 1545001 | 1655401 | 17657.01 | 18761.01 | 19864.0t | 2008801 | 22071.01 | 2317501 | 2427001 | 25382.01 | 2848601 | 2758301 | 28893.01 29796.01] 30900.01
15500.00 16554.00 | 17657.00 | 18761.00 | 1986400 | 2006800 | 22071.00 | 2317500 | 2427900 | 2538200 | 2646600 | 2758000 | 28883.00 | 29708.00 30900.00] & OVER
15500.01 310 1550001 | 18607.01 | t7714.01 | 1882101 | 1992001 | 21036.01 | 2214301 | 2325001 | 24357.01 | 25464.01 | 26571.00 | 27679.01 | 26788.01 2989201 31000.01
15550.00 16607.00 | 17714.00 | 1862100 | 1992900 | 2103600 | 22143.00 | 23250.00 | 24357.00 | 25464.00 | 26571.00 | 27679.00 | 28786.00 | 20893.00 3100000 & OVER
15550.01 an 1555001 | 16663.01 | 17771.01 | 18882.01 | 1999301 | 2110401 | 2221401 | 2332501 | 2443601 | 2554601 | 28857.01 | 27768.01 | 28879.01 29989.01| 35100.01
15600.00 6s6100 | 1777100 | 1888200 | 1999300 | 2110400 | 2221400 | 2332500 | 2443600 | 2554600 | =26657.00 | 2776800 | 2687900 | 20989.00 31100.00| 8 OVER
15600.01 312 1560001 | 1671401 | 1782001 | 18943.0t | 20057.01 | 21171.01 | 2228601 | 2340001 | 24514.0% | 25628.01 | 26743.00 | 2785701 | 28971.01 30086.01] 31200.01
15650.00 1671400 | 1762000 | 1804300 | 20057.00 | 21171.00 | 2228600 | 2340000 | 2451400 | 2562000 | 2674300 | 278s7.00 | 2897100 | 30088.00 3120000| &ovER
15650.01 313 15650.01 | 1676801 | 17886.01 | 19004.01 | 2012901 | 2123901 | 22957.01 | 2347501 | 24593.01 | 2571101 | 2682900 | 2794601 | 25064.01 30162.01| 31300.01
15700.00 1676800 | 1788600 | 1s00400 | 20121.00 | 2123800 | 22357.00 | 2347500 | 2458300 | 25711.00 | 2682000° | 2704800 | 2006400 } 30182.00 31300.00| & OVER
15700.01 314 1570001 | 16821.00 | 1784301 | 1906408 | 2018601 | 21307.01 | 2242001 | 2355001 | 24671.01 | 2579301 | 2691401 | 2603601 | 29157.00 30279.01] - 31400.01
15750,00 1682100 | 1794300 | 1906400 | 2018600 | 21307.00 | 2242000 | 2355000 | 24671.00 | 2579200 | 2691400 | 2803800 | 2015700 | 3027900 31400.00) & OVER
15750.01 315 1575001 | 1687501 | 18000.01 | 1912500 | 2025001 | 2137501 | 225000t | 2062501 | 2475001 | 2687501 | 27000.01 | 281250t | 2925000 20375.01] * 31500.01
15800.00 t6a75.00 | 1800000 | 1912500 | 2025000 | 2137500 | 2250000 | 2362500 | 2475000 | 2567500 | 2700000 | 28525.00 | 2925000 | 30375.00 a150000| & OVER
15800.01 316 1580001 | 1692901 | 18057.01 | 191860t | 2031401 | 2144301 | 2257101 | 2370001 | 2482001 | 25957.01 | 2708601 | 2821401 | 20343.01 30471.01] 31600.01
& OVER 1692000 | 18057.00 | 1918800 | 20314.00 | 2144300 | 2257100 | 2370000 | 2482000 | 2s057.00 | 270800 | 2821400 | 2834300 | 3047100 31600.00| & oven
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31
32
33
34
35

330f0

D. Beginning July 4, 2004, for claims effective on or after July 4, 2004, an eligible individual's
weekly "benefit amount” shall be the amount appearing in Column B in the "Benefit Table" in this
section on the line on which in Column A of such table, there appears the total wages for insured work
paid to such individual in the two quarters of his base period in which such total wages were highest.
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

[ ol
A B

Moo ‘g’éhfé‘i,'# 12 12 14 15 16 17 18 19 20 2 22 23 24 25 2
ousrTeR | ot | WeEKS WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
3450.00 364360 2886.00 412000 | 4azroo | 461400 | 4ss200 $100.00 534200 | ss86.00 6820.00 60200 | 63400 | 688200 6800.00 tOvVER
245004 60 345001 3606.01 204201 | 418901 | 44360t | 468201 4520.04 517501 | s4a101 6668.04 5814.01 616101 | 64020+ 6664.0¢ 680004
350000 3606.00 3343.00 418900 | 443600 | 468200 | 4s20.00 517500 542160 | §668.00 5914.00 616300 | 640700 | eess.00 6900.00 LOVER
350004 70 3500.01 375001 4000.01 4250.01 4500.01 475001 5000.01 525001 5500.01 5750.01 §000.01 6250.01 6500.01 6750.01 7000 01
3550.00 3750.00 4000.00 425000 | 4sc000 | 475000 | s000.00 5250.00 550000 | 575000 6000 00 625000 | 650000 | 6750.00 7000.00 8 OVER
355001 71 3550.01 3804.01 4052.01 43ar1.01 4564.01 4618.01 507101 5325.01 557901 5632.01 6086.01 6339.01 6592.01 6846.01 7100.01
3600.00 3804.00 4057.00 431100 | 456400 | 481800 | 5071.00 5325 00 557000 | 583200 6085.00 6330.00 | 659300 | 6846.00 7100.00 2 OVER
3600.01 72 3600.01 3857.01 4114.01 4371.01 4629.01 4886.01 51430t 5400.01 5657.01 5914.01 6171.01 6429.01 6686.01 6943.01 7200.01
3650.00 3857.00 4114.00 47100 | 462900 | 48g6.00 | 514200 5400.00 5657.00 | 591400 6171.00 642000 | 668600 | 6943.00 7200.00 4 OVER
3650.01 73 3650.01 3911.01 417101 442201 4693.01 495401 5214.00 5475.01 5736.01 5996.01 6257.01 6518.01 6779.01 7039.01 7300.01
3700.00 3911.00 4171.00 443200 | 469300 | 495400 | 521400 5475.00 573600 | 5996.00 6257.00 651800 | 677900 | 7039.00 7300.00 & OVER
3700.01 74 3700.01 3964.01 422901 443301 757,01 5021.01 5286.01 5550.01 5814.01 6079.01 6343.01 6607.01 6871.01 7136.01 7400.01
3750.00 3964.00 4220.00 449200 | 475700 | 502100 | 528600 5550.00 581400 | 6079.00 6342.00 660700 | 687100 | 713800 7400.00 2 OVER
3750.01 75 a750.01 4018.01 4286.01 4554.01 4821.01 5089.01 5357.01 5625.01 5893.01 s161.01 6429.01 6696.01 6964.00 7232.01 750001
3800.00 4018.00 4286.00 455400 | 482100 | sossoo | s3szoo 5625.00 58300 | 6161.00 6429.00 669600 | 696400 | 720200 7500.00 & OVER
3800.01 76 3800.01 4071.01 434301 461401 4886.01 5157.01 5429.01 5700.01 5871.01 6242.01 6514.01 6786.01 7057.01 7320.01 7600.01
3850.00 4071.00 4343.00 461400 | 488600 | 515700 | 542900 5700.00 507100 | 6243.00 6514.00 678600 | 7057.00 | 732000 7600.00 & OVER
3850.01 7 850,01 412501 40001 | 467501 4950.01 5225.01 5500.0¢ 5775.01 6050.01 6325.01 6600.01 6875.01 715001 7425.01 7700.01
3900.00 412500 4400.00 4675.00 | 495000 522500 | 5500.00 5§775.00 605000 | 6325.00 6600.00 687500 | 715000 | 7425.00 7700.00 & OvER
3900.01 78 3900.01 4170.01 445701 473601 5014.01 5293.01 5571.01 5850.01 6129.04 6407.01 6686.01 6964.01 72432.01 7521.01 7800.01
3950.00 4179.00 4457.00 4736.00 5014.C00 5293.00 5571.00 5850.00 6129.00 6407.00 6686.00 6964.00 7243.00 7521.00 7800.00 & OVER
3950.01 79 395001 4232.01 4514.01 4796.01 5079.01 5361.01 5643.01 5925.01 6207.0 6483.01 8771.01 705401 7336.01 7618.01 7500.01
4000.00 4232.00 4514.00 479500 | 507900 | 5361.00 | 6543.00 5925.00 6207.00 | €489.00 6771.00 705400 | 733600 | 7618.00 7900.00 8 OVER
4000.01 80 4000.00 4286.01 4571.01 4857.01 5142.01 5429.01 5714.01 6000.01 6286.01 6571.01 6857.01 714301 7429.01 7714.01 800001
4050.00 4286.00 4571.00 485700 | s14300 | s42000 | s7ia00 6000.00 6206.00 | 6571.00 6857.00 714300 | 742900 7714.00 8000.00 & OVER
4050.01 81 4050.01 4339.01 4629.01 4918.01 5207.01 5496.01 5786.01 607501 | 6364.01 6654.01 6943.01 7232.00 7521.01 7811.01 8100.01
4100.00 4339.00 4629.00 491800 | 5207.00 549600 | 5766.00 6075.00 6364.00 | 6654.00 6943.00 723200 | 752100 | 7811.00 8100.00 L OVER
410001 82 410001 439301 4686.01 4579.01 5271.01 5564.01 5857.01 615000 | 644301 6736.09 7029.01 7a21.01 7614.01 7907.01 820001
4150.00 4392.00 4686.00 497900 | s27100 | 556400 | ses7.00 6150.00 644300 | 673600 7029.00 732100 | 761400 | 7907.00 8200.00 sOvER
415001 83 415001 4446.01 4743.01 5039.01 5336.01 5632.01 5920.01 6225.01 6521.0¢ 6818.01 7114.01 7411.01 7707.00 8004.01 8300.01
420000 4446.00 4743.00 503900 | 533600 | 563200 | 5929.00 6225.00 652100 | 6@v8.00 711400 741100 | 7707.00 | 8004.00 8300.00 8 OVER
4200.01 84 4200.01 4500.01 4800.01 5100.00 £400.01 5700.01 6000.01 6300.01 | 6600.01 6900.01 7200.01 7500.01 7800.00 8100.01 8400.01
4250.00 4500.00 4800.00 510000 | 40000 570000 | 6000.00 €300.00 6600.00 | 690000 7200.00 750000 | 7800.00 | 8100.00 8400.00 £ OVER
4250.01 8s 4250.01 4554.01 4857.01 5161.01 5464.01 5768.01 6071.01 63750t | 6679.01 6982.01 7286.01 7589.01 7893.01 8196.01 8500.01
4300.00 4554.00 4857.00 5161.00 | 546400 | 576800 | 6071.00 6375.00 6679.00 | 6982.00 7286.00 756900 | 789300 | 8196.00 8500.00 & OVER
4300.01 86 4300.01 4607.01 491401 5221.01 5529.01 5836.01 6142.01 6450.01 6757.01 7064.01 7371.01 7679.01 7986.01 8292.01 8600.04
4350.00 4607.00 4914.00 522100 | 552900 | 583600 | 6143.00 6450.00 6757.00 | 7064.00 7371.00 767900 | 798600 | 8293.00 8600.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Cal. )
A 8
i ‘é‘g’fg}"{ 12 13 1 15 16 17 18 19 20 21 22 23 24 25 28
ouARTER | LUGUNT | WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
435001 % 4350.01 4661.01 4971.01 §282.0 5593.01 5904.01 6214.00 6525.01 6836.01 7146.01 7452.01 7768.01 8079.01 8389.01 8700.01
4400.00 4561.00 4971.00 5282.00 5593.00 500400 | 6214.00 5525.00 682600 | 7146.00 7457.00 776800 | B079.00 | 8389.00 870000 8 OVER
4400.01 88 © 440001 4714.01 5029.01 5342.01 5657.01 5971.01 6286.01 §600.01 6914.01 7220.0 7543.01 7857.01 8171.01 8486.01 8800.01
4450.00 4714.00 5029.00 534300 | 5657.00 5671.00 | 6206.00 6600.00 691400 | 722000 7542.00 7857.00 8171.00 8486.00 8800.00 8 OVER
4450.01 89 4450.01 4768.01 5086.01 5404.01 5721.01 §039.01 6357.01 6675.01 6993.01 7311.00 7629.01 7946.01 826401 8582.01 8900.01
4500.00 476000 |  5086.00 540400 | 5721.00 | 6039.00 6357.00 6675.00 699300 | 7311.00 7629.00 7946.00 826400 | 8582.00 8900.00 2 OVER
450001 %0 4500.01 4821.01 5143.01 5464.01 5786.01 6107.01 6429.01 6750.01 7071.01 7393.01 7714.01 8036.01 8357.01 8679.01 9000.01
4550.00 4621.00 5142.00 5464.00 | 5786.00 510700 | 6429.00 6750.00 7671.00 7393.00 7714.00 8036.00 | 6357.00 | 8679.00 2000.00 & OVER
4550.01 9 4550.01 4875.01 5200.01 5525.01 5850.01 6175.01 6500.01 6625.01 7150,01 7475.01 7800.01 8125.01 450,01 8775.01 9100.01
4600.00 4875.00 5200.00 552500 | 585000 | 617500 | 650000 6825.00 715000 | 747500 7800.00 £125.00 8450.00 8775.00 9100.00 & OVER
4600.01 92 4600.01 4929.01 5257.01 5586.01 5914.01 624201 £571.01 6500.01 7220.00 7557.01 7886.01 821401 | 854301 8871.01 -9200.01
4650.00 492900 5257.00 558600 | 5914.00 624300 | 6571.00 6€900.00 722000 | 7557.00 7986.00 8214.00 854300 | e871.00 9200.00 & OVER
4650.01 9 4650.01 4982.01 $314.01 5646.01 5979.01 6311.01 6643.01 §975.01 7307.01 7639.0 7971.01 8304.01 8636.01 8968.01 9300.01
4700.00 4982.00 5314.00 564600 | 5079.00 6311.00 | 6643.00 6975.00 7307.00 | 7639.00 7971.00 8304.00 8636.00 | 8968.00 $300.00 8 OVER
4700.01 94 4700.01 5036.01 5371.01 §707.01 6043.01 6379.01 6714.01 7050.01 7386.01 7721.01 8057.01 839301 8729.01 9064.01 9400.01
4750.00 5036.00 5371.00 sta700 | 604200 | 6379.00 6714.00 7050.00 738600 | 772100 8057.00 839,00 872000 | 906400 9400.00 2 OVER
4750.01 95 4750.01 5089.01 5429.01 §768.01 §107.01 6446.01 6786.01 712501 7464.01 7804.01 8143.01 8482.01 8821.01 9161.01 9500.01
4800.00 5089.00 5429.00 576800 | 610700 | 6446.00 6786.00 7125.00 7464.00 7804.00 8142.00 8482.00 8821.00 9161.00 9500.00 8 OVER
4800.01 9 4800.01 5143.00 5486.01 5829.01 6171.01 6514.01 6857.01 7200.01 7542.01 7886.01 8229.01 8571.01 8914.01 9257.01 9600.01
4850.00 5143.00 5486.00 502900 | 617100 | 651400 | 6857.00 7200.00 754300 | 7886.00 8229.00 8571.00 | B914.00 9257.00 9600.00 s0vER
4850.01 97 4850.01 5196.01 5543.01 5889.01 6236.01 6562.01 6929.01 2275.01 7621.01 7968.0% 8314.01 8661.01 9007.01 5354.01 9700.01
4900,00 5196.00 5543.00 588300 | 6236.00 6562.00 | 6929.00 7275.00 7621.00 | 7968.00 8314.00 8661.00 900700 | 9354.00 9700.00 s 0VER
4900.01 98 4900.01 5250.01 5600.01 5950.00 6300.01 6650.01 7000.01 7250.01 7700.01 8050.01 8400.01 8750.01 9100.0¢ 9450.01 9800.01
4950.00 5250.00 5600.00 595000 | 630000 | 665000 7000.00 7350.00 770000 | 8050.00 8400.00 875000 | 910000 | 9450.00 9800.00 LOVER
495001 99 4950.01 5304.01 5657.01 6011.01 6364.01 6718.01 7071.0 7425.01 7779.00 8132.01 8486.01 8839.00 9193.01 9546.01 8900.01
5000.00 5304.00 5657.00 6011.00 6364.00 6718.00 7071.00 7425.00 777900 | 813200 8486.00 883900 | 919300 | 8546.00 $900.00 L OVER
5000.01 100 5000.01 5357.01 5714.01 6071.01 §429.01 6786.01 7143.01 7500.01 7857.01 8214.01 8571.0 8929.01 9286.01 9643.01 10000.01
5050.00 5357.00 5714.00 507100 | 642000 | 6786.00 [ 7143.00 7500.00 7857.00 | e6214.00 8571.00 892900 | 928600 | 9643.00 10000.00 8 OVER
5050.01 0 5050.01 5411.01 §771.01 6132.01 6493.01 6854.01 7214.01 7575.01 7936.01 8296.01 8657.01 9016.01 9379.01 9739.01 10100.01
5100.00 5411.00 §771.00 613200 | 649300 | €854.00 | 7214.00 7575.00 793600 | 8296.00 657.00 9018.00 937900 | 9739.00 10100.00 8 OVER
51000t 102 5100.0 5464.01 829,01 6193.01 6557.01 6921.01 7286.01 7650.01 8014.01 8379.01 874301 9107.01 9471.01 9836.01 10200.01
5150.00 5464.00 5829.00 619300 | ess7.00 | 652100 7286.00 7650.00 sot400 | 8379.00 8743.00 9107.00 947100 | 9836.00 10200.00 8 OVER
$150.01 103 5150,01 5518.01 5886.01 6254.01 6621.01 £989.01 7357.01 7725.01 8093.01 8461.01 8829.01 9196.01 9564.01 9932.01 10300.01
§200.00 §518.00 5886.00 6254.00 6621.00 6989.00 7352.00 7725.00 8083.00 8461.00 8829.00 9196.00 9564.00 9932.00 10300.00 & OVER
§200.01 104 5200.01 5571.01 5943.01 6314.01 6686.01 7057.01 7429.0% 76800.01 8171.01 8543.01 8914.01 9286.01 9657.01 10029.01 10400.01
5250.00 5571.00 5943.00 631400 | 6686.00 7057.00 | 7429.00 7800.00 817100 | 8542.00 8914.00 928600 | 965700 | 1002900 | 1040000 | &OVER
5250.01 108 5250.01 §625.01 6000.01 6375.01 6750.01 7125.01 7500.0 7875.01 825001 8625.01 9000.01 9375.01 9750.00 1012501 | 10500.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
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QUARTER | iUt EEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
5300.00 5625.00 6000.00 637500 | 75000 | 712500 | 7s00.00 7875.00 825000 | s625.00 9000.00 937500 | 975000 | 1012500 | 10s0000 | aovem
5300.01 106 5300.01 5679.01 5057.01 6436.01 6814.01 7193.01 7571.01 795001 8329.01 8707.01 9086.01 9464.01 884301 1022101 | 10800.01
5350.00 5679.00 8057.00 643600 | 681400 | 718300 | 7571.00 7950.00 832000 | 870700 9086.00 046400 | 984300 | 1022100 | 1060000 | sOVER
5350.01 107 5350.01 573201 6114.01 6496.01 6879.01 7261.01 7643.01 8025.01 8407.01 8789.01 9171.01 9554.01 9936.01 1021801 | 1070001
5400.00 5732.00 114.00 649600 | 687000 | 726100 | 764300 8025.00 8407.00 | 8789.00 9171.00 955400 | 993600 | 1031800 | 1070000 | soOvVER
5400 01 108 5400.01 5786.01 617101 6557.01 6942.01 7329.01 771401 8100.01 8486.01 8A71.01 9257.01 964301 | 1002901 | " 1041401 | 10800.01
$450.00 5786.00 6171.00 6557.00 | 694200 | 732000 | 771400 8100.00 848600 | 8871.00 9257.00 964300 | 1002000 | 1041400 | 1080000 | &OVER
5450.01 109 5450.01 5839.01 6229.01 6618.01 7007.01 7396.01 7786.01 817501 8564.01 8954.01 9343.01 9732.01 10121.01 1051101 10900.01
5500.00 839.00 6229.00 e61800 | 7007.00 | 733600 | 7786.00 8175.00 8564.00 | 8954.00 9343.00 973200 | 1012100 | 1051100 | 10%0000 | aovem
§500.0¢ 10 5500.01 5892.01 6286.01 6679.01 7071.01 7464.01 7857.01 8250.01 8643.01 9036.01 942901 0821.01 | 1021401 | 10607.01 | 11000.01
5550,00 5893.00 6286.00 667900 | 707100 | 746400 | 7857.00 8250.00 €643.00 | 9036.00 9429.00 982100 | 1021400 | 1060700 | 1100000 | aovem
555001 m 5550.01 5946.01 §3432.01 6739.01 7136.01 7532.01 7929.01 8325.01 8721.01 ar1a.01 9514.01 991100 | 1030701 | 1070401 | 11100.01
5600.00 5946.00 6342.00 673000 | 713600 | 753200 | 7929.00 8325.00 872100 | 9118.00 9514.00 9911.00 | 10307.00 | 1070400 | 1110000 | sovem
560001 112 5600.01 6000.01 6400.01 6800.01 7200.01 7600.01 8000.01 8400.01 8800.0% 9200.01 960001 | 1000001 | 1040001 | 10800.00 | 11200.01
5650.00 6000.00 6400.00 680000 | 720000 | 760000 | 8000.00 8400.00 880000 | 920000 9600.00 1000000 | 1040000 | 1080000 | 1120000 | &oOven
5650.01 13 5650.01 £054.01 6457.01 6861.01 7264.01 7668.01 8071.09 8475.01 8879.01 9262.01 968501 | 10089.01 | 1049301 | 1089601 | 11300.01
5700.00 6054.00 6457.00 6861.00 | 726400 | 766B.00 | 8071.00 8475.00 8679.00 | 9282.00 9686.00 10089.00 | 1049300 | 1089500 | 1130000 | &OVER
570001 114 5700.01 6107.01 6514.00 6921.01 7320.00 7736.01 £143.01 8550.01 8957.01 936401 977101 | 1017001 | t0ses.01 | 1088301 | 11400.01
750.00 6107.00 6514.00 692100 | 732000 | 773800 | 814300 8550.00 895700 | 9364.00 9771.00 1017900 | 1058600 | 1089300 | 1140000 | &OVER
5750.01 115 5750.01 6161.01 6571.01 6982.01 7293.01 7804.01 8214.00 8625.01 9036.01 9446.01 9857.01 | 1026801 | 10679.01 | 1108201 | 11s00.01
5800.00 6161,00 6571.00 608200 | 739300 | 780400 | 8214.00 8625.00 903600 | 9446.00 9857.00 10266.00 | 10679.00 | t1089.00 | 1150000 | &ovem
5800.01 116 5800.01 6214.01 6629.01 704301 7457.01 7871.01 £286.01 8700.01 9114.01 9529.01 994301 | 10357.01 | 10770.01 | 1186 | 1160001
850.00 6214.00 6629.00 704300 | 745700 | 7871.00 | e286.00 8700.00 g11400 | 952000 9943.00 10357.00 | 1077100 | 1118600 | 1160000 | &oOVER
$850.01 n? 5850.01 6268.01 6666.01 710401 7521.01 7933.01 8357.01 8775.01 9192.01 9611.01 10020.01 | 1044601 | 1086401 | 1128201 | 1170000
§900.00 6260.00 €686.00 710400 | 752100 | 793900 | e3szeo 8775.00 919300 | 9611.00 1002000 | 1044600 | 1086400 | 1128200 | 1170000 { &oOvER
5900.01 18 5900.01 6321.09 674201 7164.01 7586.01 8007.01 8429.01 8850.01 8271.01 9693.01 1011401 | 1053801 | 1005701 | 1137901 | 1180001
5950 00 6321.00 6743.00 716400 | 758600 | 8007.00 | 8429.00 8850.00 927100 | 969300 1011400 | 1053600 | 109s7.00 | 1137900 | 1180000 | &OVER
5950.01 119 5950.01 6375.00 6800.01 7225.01 765000 8075.01 8500.01 8925.01 9350.01 9775.01 1020001 | 1062501 | 1105001 | 3147501 | 1190001
6000.00 6375.00 6800.00 722500 | 765000 | 807500 | 850000 8925.00 935000 | 9775.00 1020000 | 1062500 | 1105000 | 1147500 | 1190000 | eoveER
6000.01 120 6000.01 6429.01 6857.01 7286.01 7714.01 81432.01 8571.00 9000.01 9429.01 9857.01 1028601 | 1071401 | 1114301 | 11smos | 1200001
6050.00 6429.00 6857.00 728600 | 771400 | 814300 | 857100 8000.00 942000 | o9857.00 1028600 | 1071400 | 1114300 | 1157100 | 1200000 | s&over
6050.01 121 6050.01 6482.00 6914.01 7346.01 7779.00 8211.01 8642.01 9075.01 9507.01 9939.01 10371.01 | 10804.01 | 1123600 | 1186801 | 12100.01
£100.00 6462.00 6914.00 724800 | 777900 | 821100 | ®643.00 9075.00 9507.00 | 9s39.00 10371.00 | 1080400 | 11236.00 | 11668.00 | 1210000 | &OVER
6100.01 122 610001 6536.01 6971.01 7407.01 78432.01 8279.01 8714.01 9150.01 9586.01 1002101 | 10457.01 | 1088301 | 1132001 | 1178401 | 1220001
6150.00 6536.00 6971.00 740700 | 784300 | 827900 | er14.00 9150.00 9566.00 | 10021.00 | 10457.00 | 1089300 | 11329.00 | 1176400 | 1220000 | A& OVER
6150.01 123 6150.01 6589.01 7029.01 7468.01 7907.01 8346.01 8786.01 9225.01 664.01 1010400 | 1054301 | 1008201 | 1:4210¢ | 11881.01 | 1230000
6200.00 6569.00 7029.00 746800 | 790700 | 8600 | 8786.00 9225.00 066400 | 1010400 | 10s43.00 | t098200 | 1142100 | 1186100 | 1230000 | &OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Tol. Col.
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gkm;g: epepiil WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS . | WEEKS WEEKS WEEKS
6200.01 124 6200.01 €643.01 7086.01 7529.01 7971.01 8414.01 8857.01 8300.01 9742.01 10186.01 10629.01 11071.01 11514.01 11957.01 12400.01
6250.00 6843.00 7086.00 7529.00 7971.00 841400 8857.00 9300.00 9743,00 10186.00 10629.00 11071.00 11514.00 11957.00 12400.00 & OVER
6250.01 125 6250.01 6696.01 7143.01 7569.01 8036.01 8482.01 8929.01 9375.01 $821.01 10268.01 10714.0t 11161.01 11607.01 12054.01 12500.01
6300.00 6696.00 7143.00 7589.00 8036.00 8482.00 8929.00 9375.00 9821.00 10268.00 10714.00 1116100 | 11607.00 | 12054,00 12500.00 & OVER
6300.01 126 6300.01 6750.01 7200.01 7650.04 8100.01 8550.01 9000.0 9450.01 9900.01 10350.01 10800.01 11250.01 11700.01 12150.00 12600.01
£350.00 6750.00 7200.00 7650.00 8100.00 8550.00 9000.00 9450.00 9900.00 10350.00 10800.00 1125000 | 1170000 | 12150.00 12600.00 8 OVER
6350.01 27 6350.01 6804.01 7257.01 711.01 8164.01 8616.01 9071.01 9526.01 9379.01 10432.01 10886.01 11329.01 1179301 1224601 12700.00
6400.00 §804.00 7257.00 7711.00 8164.00 8610.00 9071.00 09525.00 9979.00 10432.00 10866.00 11339.00 | 11793.00 | 12246.00 12700.00 & OVER
640001 128 6400.01 6857.01 7231400 77100 8229.01 8686.01 9143.01 9600.01 10057.01 10514.01 10971.01 11429.01 11886.01 12343.01 12800.01

6450.00 6857.00 7314.00 7771.00 8229.00 8666.00 2143.00 9600.00 10057.00 | 10514.00 10971.00 11429.00 | 11886.00 12343.00 12800.00 &OVER'
6450.01 129 6450.01 €911.01 7371.01 7832.01 829301 8754.01 9214.01 9675.01 10136.01 10596.01 11057.01 11518.01 11979.01 12439.01 12900.01
650000 6911.00 7371.00 7832.00 6293,00 8754.00 9214.00 9675.00 10136.00 | 10596.00 11057.00 151800 | 11979.00 | 12439.00 12900.00 & OVER
6500.01 130 6500.01 6964.01 7429.01 7693.01 8357.01 8821.01 9286.01 $750.0 10214.01 10679.01 11143.01 11607.01 12071.0t 12536.01 13000.01
6550.00 6964.00 7429.00 7893.00 8357.00 8821.00 9286.00 9750.00 10214.00 10679.00 11143.00 11607.00 12071.00 12536.00 13000.00 4 OVER
6550.01 131 6550.01 7018.01 7486.01 7954.00 8421.01 88p9.o1 9357.01 96825.01 10293.01 10761.01 11229.01 $1696.01 12164.01 12632.01 13100.01
6600.00 7018.00 7486.00 7954.00 8421.00 88839.00 9357.00 9825.00 10293.00 10761.00 11229.00 11696.00 12164.00 12632.00 13100.00 & OVER
6600.01 132 6600.01 7071.01 7543.00 B8014.01 8486.01 8957.00 9429.01 9900.01 10371.01 10843.01 1314.01 11786.01 12257.01 12729.01 13200.01
6650.00 7071.00 7543.00 8014.00 8486.00 8957.00 9429.00 9900.00 10371.00 10843.00 11314.00 11786.00 12257.00 12729.00 13200.00 & OVER
6650.01 123 6650.01 7125.01 7600.01 8075.01 8550.01 8025.01 9500.01 9975.01 10450.01 10925.01 11400.01 11875.01 12350.01 12825.01 13300.01
6700.00 712500 7600.00 8075.00 8550.00 9025.00 9500.00 9975.00 10450.00 | 10925.00 11400.00 1187500 | 12350.00 12825.00 13300.00 & OVER
6700.01 134 6700.01 7179.01 7657.01 8136.01 8614.01 9093.01 9571.01 10050.01 10529.01 11007.01 11486.01 11964.01 12443.01 12921.01 13400.01
6750.00 7179.00 7657.00 8136.00 8614.00 9093.00 9571.00 10050.00 10529.00 11007.00 11486.00 11964.00 12443.00 12921.00 13400.00 & OVER
6750.01 135 6750.01 7232.01 7714.01 8196.01 8679.01 9161.01 0643.01 10125.01 10607.01 11089.01 11571.01 12054.01 12538.01 13018.09 13500.01
6800.00 7232.00 7714.00 8196.00 8679.00 9161.00 9643.00 10125.00 10607.00 11089.00 11571.00 12054.00 12538.00 13018.00 13500.00 & OVEA
6800.01 136 6800.01 72868.01 77100 8257.01 8743.01 9229.0t 9714.01 10200.01 10686.01 11171.01 11657.01 12143.01 12629.01 13114.01 13600,01
6850.00 7286.00 7771.00 8257.00 8743.00 9220.00 971400 10200.00 10686.00 | 11171.00 11657.00 1214300 | 12629.00 13114.00 13600.00 & OVER
6850.01 137 6850.01 7339.01 7829.0t 8318.01 8807.01 9296.01 9786.01 10275.01 10764.01 11254.01 11743.01 1223201 12721.00 13211.01 13700.01
6900.00 7339.00 7829.00 8318.00 8807.00 9296.00 9766.00 10275.00 10764.00 | 11254.00 11743.00 1223200 | 1272100 | 13211.00 13700.00 & OVEA
6900.01 138 6900.01 7393.01 7886.01 8379.01 8871.01 9364.01 9857.01 10350.0t 10843.01 11336.01 11829.01 12321.01 12014.01 13307.01 13800.01
6950.00 7393.00 7686.00 8379.00 8871.00 9364.00 9857.00 10350.00 10843.00 11336.00 11829.00 1232100 | 12814.00 | 13307.00 13800.00 8 OVER

6950.01 139 695001 7446.01 7943.01 8439.01 £936.01 9432.01 9929.01 10425.01 10921.01 11418.01 11914.01 12411.01 12907.01 13404.01 13900.0¢
7000.00 7446.00 7943.00 8439.00 8936.00 9432.00 929,00 10425.00 10921.00 | 1141800 11914.00 1241100 | 12007.00 | 13404.00 13900.00 & OVER
7000.01 140 7000.01 7500.01 8000.01 8500.01 9000.01 9500.01 10000.0t 10500.01 11000.01 11500.01 12000.01 12500.01 13000.01 13500.01 14000.01
7050.00 7500.00 6000.00 8500.00 9000.00 9500.00 10000.00 10500.00 11000.00 11500.00 12000.00 12500.00 13000.00 13500.00 14000.00 & OVER
7050 01 11 7050.01 755401 8057.01 8561.01 9064.01 9568.0¢ 10071.0 10575.01 11079.01 11682.01 12086.01 12580.01 13093.01 13596.01 14100.01
7100.00 7554.00 8057.00 8561.00 9064.00 9568.00 10071.00 10575.00 1107900 | 11582.00 12086.00 12589,00 | 1308300 | 13596.00 14100.00 8 OVER
7100.01 142 7100.0% 7607.01 B8114.0Y 8621.01 9129.01 9636.01 10143.01 10650.01 11157.01 11664.01 12171.0t 12679.01 13186.01 13693.0% 14200.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Cot.
A 8
MG ey 12 13 14 15 16 17 18 19 20 21 22 23 24 25 2
ousrTen | SLOTNT | weeks WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
7150 00 7607.00 8114.00 se21.00 | 912000 | 963600 | 1014300 | 1065000 | 11157.00 | 1166400 | 1207100 | 1267900 | 1318800 | 1369300 | 1420000 | &oven
7150.01 143 7150.01 7661.01 8171.01 pEB201 | 9193.01 9704.01 1021401 | 1072500 | 1123601 | 1174601 | 1225201 | 12768.01 | 13279.00 | 1378901 | 1430001
720000 7661.00 8171.00 868200 | 919300 | 970400 | 1021400 | 1072500 | 1123600 | 1174600 | 12257.00 | 1276800 | 1327900 | 1378900 | 1430000 | &oven
7200.00 144 7200.01 71401 8220.01 8743.01 9257.01 9771.01 1028601 | 10800.01 | 1131401 | 1182901 | 1234300 | t2857.01 | 13971.00 | 1388601 | 14400.01
7250.00 7714.00 8229.00 874300 | ©25700 | 9771.00 | 1028600 { 10800.00 | 1131400 | 1182000 | 1234300 | 12857.00 | 1337100 | 1398600 | 1440000 | &OVER
725001 1a5 7250,01 7768.01 £8286.01 8804.01 9321.01 9839.01 10357.01 | 1087501 | 1139300 | 1199101 | 1242901 | 1294601 | t3464.01 | 1398201 | t14500.01
7300.00 7768.00 8286.00 880400 | 932100 | o93s00 | 1035700 | 1087500 | t1aeaco | 1191100 | 1242000 | 1204600 | 1346400 | 1398200 | 14so000 | & Over
7300.01 148 7300.01 7821.01 8343.00 8864.01 9386.01 9907.01 1042901 | 1095001 | 114710% | 1199301 | 1251401 | 1303801 | 13557.01 | 14079.01 | 14600.01
7350.00 7821.00 8342.00 BBE400 | 938600 | 9907.00 | 104200 | 1095060 | 1147100 | 1199300 | 12614.00 | 13036.00 | 13557.00 | 1407900 | 1460000 | & OVER
7350.01 147 7350.01 7875.01 8400.01 8925.01 9450.01 9975.01 1050001 | 1102501 | 1156001 | 12075.0% | 1260001 | 1312501 | 1365001 | 1417501 | 14700.00
7400.00 7875.00 8400.00 892500 | 945000 | 997500 | 1050000 | 1102500 | 1155000 | 1207500 | 1260000 | 1312500 | 1365000 | 1417500 | 470000 | &oven
7400.01 148 7400.01 7929.01 8457.01 8986.01 9514.01 [ 1004301 | 105710t | 1110001 | 1162901 | 1215701 | 1268601 | 1321401 | 1374301 | 14270.0t | 1480001
7450.00 7929.00 B457.00 8986.00 | 951400 | 1004300 | 1057100 | 1110000 | 1162000 | 12157.00 | 1268600 | 1321400 | 1374300 | 1427100 | 1480000 | &OVER
745001 149 7450.01 7982.0% B514.0t ©046.01 9579.01 10111.01 10643.01 11175.00 11707.01 12239.01 12771.0t 1330401 13836.0t 143668.01 14900.01
7500.00 7962.00 8514.00 904600 | 9579.00 | 10111.00 | 1064200 | 117500 | 1170700 | 1223900 | 1277100 | 1330400 | 1383600 | 1436800 | 1400000 | &oOVER
7500.01 150 7500.01 8036.01 857101 | 9107.01 964301 | 1017901 | 1071401 | 1125001 | 1178601 | 91232100 | 1285701 | 1339301 | 1392901 | 1446401 | 1500000
7550.00 £096.00 8571.00 910700 | 964300 | 1017900 | 1071400 | 1125000 | 1178600 | 1232100 | 1265700 | 1339300 | 1382000 | 1446400 | 1500000 | &OVER
7550.01 151 7550.01 8089.01 8629.01 9168.01 9707.01 10246.01 10786.01 1132501 11864.01 1240401 12943.01 13482.01 14021.01 14561.01 15100.01
7600.00 8089.00 8629.00 0168.00 | 9707.00 | 1024600 | 10786.00 | 1132500 | 1186400 | 1240400 | 1294300 | 1348200 | 1402100 | 14seroo | 1510000 | soven
7600.01 152 7600.01 8143.01 8686.01 | 922901 9771.01 | 1031401 | 10857.01 | 1440001 | 1194301 | 1248601 | 1302901 | 13571.01 | 1411401 | t46s2.01 | 1520001
7650.00 £143.00 8686.00 922900 | 9771.00 | 1031400 | 1085700 | 1140000 | 1194300 | 12486.00 | 13029.00 | 13571.00 | 1411400 | 14657.00 | 1520000 | 8OVER
7650.01 153 7650.01 B196.01 8743.01 9289.01 9836.0t | 1038201 | 1092901 | 1147501 | 1202001 | 1256801 | 1311401 | 1366101 | 1420701 | 1475401 | 1530001
7700.00 8196.00 8743.00 920500 | 983600 | 1038200 | 1032000 | 1ta7seo | 1202100 | 1258800 | 1311400 | 1366100 | 1420700 | v475400 | 1sac000 | 2over
7700.01 154 7700.01 8250.0¢ 8800.01 9350.01 9900.01 | 1045001 | 1100001 | 1155001 | 12100.01 | 12650.01 | 1320001 | 13750.01 | 1430001 | 1485001 | 15400.01
7750.00 8250.00 8800.00 035000 | ©900.00 | 1045000 | 1100000 | 1155000 | 1210000 | 1265000 | 1320000 | 1375000 | 1430000 | t48s0.00 | 1540000 | &OVER
7750 01 155 7750.01 8304.01 8857.01 8411.00 9964.01 | 1051801 | 11071.01 | 1162501 | 1217901 | 127320t | 1328601 | 1383901 | 1439301 | 1494601 | 1550001
7800.00 8304.00 8857.00 941100 | 996400 | 1051800 | 11071.00 | 1162500 | 1217900 | 1273200 | 1328600 | 1383900 | 1439300 | 1494600 | 1550000 | & OVER
7800.01 156 7800.0 8357.01 8914.01 947101 | 1002001 | 1058601 | 1114301 | 1170001 | 12257.01 | 1280400 | 1337101 | 1392001 | 1448601 | 1504307 | 1560001
7850 00 8357.00 8914.00 aarr00 | 1002000 | 1058600 | 1114300 | 1170000 | 1225700 | 1281400 | 13371.00 | 1392000 | 1448600 | 1504300 | 1sec000 | soOveER
7850.0 157 7850.01 8411.01 8971.01 9532.01 | 1009301 | 1065401 | 1121401 | 1177501 | 1233601 | 1280601 | 13457.01 | 1amieor | 1457901 | 1stasor | 1570001
7900.00 8411.00 8971.00 953200 | 10093.00 | 1065400 | 1121400 | n77s00 | 1239600 | 1289600 | 13457200 | 1401800 | 1457900 [ 1513000 | 1570000 | &OVER
7900.01 150 7900.01 8464.01 9029.01 950301 | 10157.01 | 1072101 | 1128601 | 11850.01 | 1241401 | 12979.0t | 1354301 | 1410201 | 167101 | 1523601 | 15800.01
7950.00 8464.00 9029.00 059300 | 1015700 | 1072100 | 1128600 | 118s000 | t241400 | 1257900 | 1354300 | 1410700 | 1467100 | 1523600 | 15Bc000 | 4 OvER
7950.01 159 7950.01 8518.01 208601 | ses4.01 | 1022101 | 1078901 | 1135701 | 1192501 | 1248301 | 1306101 | 1362801 | 1419801 | 1476401 | 1523201 | 1580001
$000.00 8518.00 9086.00 9654.00 10221.00 10789.00 11357.00 11925.00 12493.00 13061.00 13629.00 14196.00 14764.00 15332.00 15900.00 & OVER
8000.01 160 8000.01 8571.01 014301 | 71401 | tozee01 | 10857.01 | 1142901 | 1200001 | 1257100 | 1314301 | 137v401 | 14286.01 | 14857.01 | 1542001 | 16000.01
8050.00 8571.00 9143.00 671400 | 1028600 | 1085700 | 1142000 | 1200000 | 1257100 | 1314300 | 1371400 | 1428600 | 14857.00 | 1542000 | 1600000 | &OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Cal.

To.
““Wé‘ﬁésr 2
WO WEEKLY 12 15 14 15 16 17 18 19 20 21 22 23 2 25 26
ouanTER | JUGINT | WeEKs WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS | WEEKS WEEKS WEEKS | WEEKS .| WEEKS WEEKS WEEKS

2050.01 161 8050.01 8625.01 020001 | 97750t | 1035001 | 1002501 | 1150001 | 1207501 | 1285001 | 1322501 | 1380001 | 1437501 | 1495001 | 1552501 | 16100.01
8100.00 8625.00 9200.00 977500 | 10350.00 | 1092500 | 1150000 | 1207500 | 1265000 | 1322500 | 1380000 | 1437500 | 1405000 | iss2s00 | 1610000 | aOVER
8100.01 162 8100.01 8679.01 925701 | 983501 | 1041401 | 108920t | 1457101 | 1215001 | 1272001 | 13307.01 | 13886.01 | 1446401 | 1504301 | 19s621.01 | 16200.01
8150.00 8679.00 9257.00 983600 | 1041400 | 1099300 | 11571.00 | 1215000 | 1272000 | 1330700 | 1280600 | 1446400 | 1504300 | 1562100 | te20000 | &oven
8150.01 163 8150.01 8732.01 931401 | 989601 | 10479.01 | 11061.01 | 1164301 | 1222501 | 12807.01 | 13389.01 | 13971.01 | 1455401 | 1513601 | 1571801 | 18300.01
8200.00 873200 9314.00 989600 | 1047000 | 11061.00 | 11643.00 | 1222500 | 12807.00 | 12089.00 | 13971.00 | 1455400 | 1513600 | 1571800 | 1630000 | &OVER
6200.01 164 8200.01 8786.01 937101 | ses701 | 1054301 | 1112901 | 1171401 | 1230001 | 1288601 | 1347101 | 14057.01 | v4c4301 | is22001 | 1581401 | 1840001
8250.00 8786.00 9371.00 9957.00 | 10543.00 | 1112900 | 1171400 [ 1200000 | 1288800 | 13471.00 | 14057.00 | 14643.00 | 1522000 | 1581400 | 1840000 | sovem
8250.01 165 8250.01 8839.01 942001 | 10018.01 | 10607.0t | 1119601 | 1178501 | 1237501 | 1206401 | 1355401 | 1414301 | 1473201 | 15321.01 | 1591101 | 1850001
6300.00 £8639.00 9429.00 1001800 | 1060700 | 1119500 | 1178600 | 1237500 | 1296400 | 1356400 | 1414300 [ 1473200 | 1sazro0 | 1se11.00 | 1850000 | soveER
8300.01 166 6300.01 8893.01 94860t | t0079.01 | 10671.01 | 1126401 | 11857.01 | 1245001 | 1304301 | 1363601 | 1422001 | 1482101 | 1541401 | 1600701 | 16600.09
8350.00 8693.00 9486.00 10079.00 | 1067100 | 1126400 | 1185700 | 1245000 | 1304300 | 13636.00 | 1422000 | 1482100 | 1541400 | 16007.00 | 1660000 | sOVER
8350.01 167 8350.01 8946.01 954301 | 1013001 | to7a601 | 1133201 | 1192000 | 1252501 | 1312101 | 1371801 | t43t401 | taso1 | 1ss07.00 | 1610a01 | 1670000
8400.00 8946.00 9543.00 10199.00 | 1073600 | 1133200 | 1192000 | 1252500 | 132100 | 1371800 | 1431400 | 1401100 | 1sso7c0 | 1610400 | 1670000 | sovem
8400.01 168 8400.01 9000.01 860001 | 1020001 | 10800.01 | 1140001 | 1200001 | 1260001 | 1320001 | 1380001 | 1440001 | 1500001 | 1560001 | 1620001 | 16800.01
8450.00 5000.00 9600.00 1020000 | 1080000 | 1140000 | 1200000 | 91260000 | 1320000 | 1380000 | 1440000 | 1500000 | 1560000 | 1620000 | 1680000 | &oveR
8450.01 169 8450.01 9054.01 9657.01 | 1026101 | 1086401 | 11468.01 | 12071.01 | 1267501 | 1327901 | 13se201 | 1448501 | 15089.01 | 15693.01 | 1628801 | 16900.01
$500.00 47 8054.00 9657.00 10261.00 | 1086400 | 114e800 | 1207100 | 1267500 | 1327800 | 1388200 | 1448600 | 1508900 | 1569300 | 1629600 | 1esocoo | sovER
8500.01 170 8500.01 9107.01 971401 | 10321.01 | 1092901 | 1150601 | 1214301 | 1275001 | 13357.01 | 1396401 | 1457101 | 1517801 | 15786.01 | 1639301 | 1700001
855000 9107.00 9714.00 1032100 | 1002000 | 1153600 | 1214300 | 1275000 | 1335700 | 1398400 | 145700 | 1517900 | 1578800 | 1838300 | 1700000 | aOVER
8550.01 17 8550.01 9161.01 977101 | 1038201 | 1099301 | 1160401 | 1221401 | 1282501 | 1343601 | 1404801 | 14657.01 | 15268.00 | 15879.01 | 16483.01 | 171000
8600.00 9161.00 9771.00 1038200 | 3089300 | 1160s00 | 1221400 | 1282500 | 1343800 | 1404800 | 1465700 | 1506800 | 1587800 | 164@sc0 | 1710000 | aovem
8600.01 172 8600.01 9214.01 9829.01 | 10443.01 | 1105701 | V167101 | 1228601 | 1290001 | 1351401 | 1412901 | 1474301 | 1535201 | 1597101 | 1658601 | 1720001
8650.00 9214.00 9829.00 1044200 | 1105700 | 1167100 | 1228600 | 1290000 | 1351400 | 1412900 | 1474300 | 1535700 | 15971.00 | 1eses00 | 1720000 | zovER
8650.01 123 8650.01 9268.01 0886.01 | 1050401 | 1112101 | 1173901 | 1235701 | 1297501 | 1359301 | 1421101 | 1482901 | 15446.01 | 1606401 | 1668201 | 1730001
8700.00 9268.00 0886.00 | 1050400 | 1112100 | 1173000 | 1235700 | 1207500 | 1358300 | ta211.00 | 1482000 | 1544600 | 160s4.00 | 1668200 | 1730000 | sOVER
£700.01 174 8700.01 9321.01 200201 | 1056401 | 1118601 | 11807.01 | 1242801 | 1305001 | 1367001 | t429301 | 1491401 | 1553601 | 16157.01 [ 16778.01 | 17400.01
8750.00 §321.00 9943.00 1056400 | 1118600 | 11807.00 | 1242000 | 1305000 | 1367100 | 1429300 | 1491400 | 1553600 | 16157.00 | 1677300 | 1740000 | &OVER
8750.01 175 8750.01 9375.01 1000001 | 1062501 | 1125001 | 1187801 | 1250001 | 1312501 | 1azseor | taazsor | 1so00.0n | 1se2s01 | ve2s0.01 | 1687500 | 1750001
$800.00 9375.00 1000000 | 1062500 | 1125000 | 1187500 | 1250000 | 1312500 | 1375000 | 1437500 | 1500000 | t15625.00 | 1525000 | 1687500 | 4750000 | SOVER
2800.01 176 8800.01 9429.01 1005701 | 10686.01 | 1131401 | 1184301 | 1257101 | 1320001 | 1382001 | 14as7.01 | 1508601 | 15714.01 | 1634301 | 16871.01 | 1760001
8850.00 9429.00 10057.00 | 1088600 | 1131400 | 1194300 | 1257100 | 1320000 | 1382900 | vaaszoo | 1soss0 | 1571400 | 1634300 | 1e071.00 | 1760000 | aovem
8850.01 77 8850.01 9482.01 Torraor | toraso1 | 1137901 | 1201101 | 1264301 | 1027501 | 1390701 | w4s3sor | 1517101 | 1580401 | 1643601 | 1706801 | 17700.01
8900.00 9482.00 1011400 | 1074600 | 1137900 | 1201100 | 1264300 | 1327500 | 1390700 | 1453900 | 1517100 | 1580400 | 1643600 | 1706600 | 1770000 | LOVER
890001 178" 8900.01 9536.01 w0101 | 1080701 | 1144301 | 1207801 | 127e401 | 1335000 | 1398601 | 1462101 | 15257.01 | 1569301 | 1652001 | 1716401 | 17800.01
8950.00 9536.00 17100 | 1080700 | 1144300 | 1207000 | 1271400 | 133s000 | 1aeeso0 | tae21.00 | 1s257.00 | 1seesco | 1652900 | 1716400 | 4780000 | 8OVER
8950.01 179 950,01 0589.01 wzsor | rosesor | tisoror | 1214601 | 127880t | 1342501 | 1406401 | 1470401 | 1534201 | 1598201 | 16621.01 | 1726101 | 1780001
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Cot Col.
A 8

M WEEKLY 12 13 14 15 16 1 18 19 20 21 2 2 24 25 26
quanten | Lotar | weeks weeks | weeks | weews | weeks | weexs | weeks | weeks | weexs | weexs | weexks | weeks | weexs | weeks | weeks
9000 00 9seoce | 1022000 | 10ses00 | 11s07.00 | 1214800 | 1278500 | 1342500 | 1406400 | 1470400 | 1534300 | 150s200 | 1se2100 | 1726100 | 1790000 | soven
9000.01 180 9000.01 964301 | 1026501 | 10529.01 | 11S70.01 | 1221401 | 12857.01 | 1350001 | 1414301 | 1478601 | 1542901 | teorvon | te7vaor | 173sror | 1800001
9050.00 964300 | 1020600 | 1092000 | 1157100 | 1221400 | 1285700 | 1350000 | 1414300 | 1aveeco | 1s42s00 | 1607100 | 1671400 | 1735700 | 1800000 | moven
905001 181 9050.01 965601 | 1034301 | 1008901 | 1163601 | 1228201 | 1292801 | 1357501 | 1422101 | 1486801 | 1551401 | 1616101 | 16807.01 | 1745401 | 18t00.01
9100.00 9606.00 | 1034300 | 1098800 | 11636.00 | 228200 | 1202900 | 1357500 | 1422100 | 1ases00 | 1551400 | t1s161.00 | sesoroo | 1745400 | 1mr0000 | sovem
910001 182 910001 975001 | 1040001 | 1105001 | 1170001 | 1235001 | 1300001 | 1365001 | 1430001 | 14950.01 | 1560001 | 1625001 | 16900.01 | 1755001 | 18200.01
9150.00 975000 | 1020000 | 1105000 | 11700.00 | 1235000 | 1300000 | 1365000 | 1430000 | 1495000 | 15600.00 | 1625000 | 1680000 | 1755000 | 1820000 | &oOveR
| orsoor 183 9150.01 9804.01 | 1045701 | 11111.01 | 1176401 | 1241800 | 1307101 | 1372501 | 1437901 | 1503201 | 1568601 | 1630001 | tesea0r | 1764801 | 1830001
9200.00 980400 | 10457.00 | 1111100 | 1176400 | 1241800 | 13071.00 | 1372500 | 1437900 | 1503200 | 15686.00 | 1633900 | 1699300 | 1764600 | 18300.00 | & OVER
9200.01 184 920001 9857.01 | 1051401 | 1117101 | 1182801 | 1248601 | 1314301 | 1380001 | 1445701 | 1591401 | 1577101 | 1642901 | 1708601 | 1774301 | 1840001
925000 9857.00 | 1051400 | 1117100 | 1162900 | 1248500 | 1314300 | 1380000 | 14457.00 | 1511400 | 1577100 | 1642000 | 1708600 | 1774300 | 1840000 | &OVER
9250.01 185 9250.01 9911.01 | 1057101 | 1123201 | 1189301 | 1255601 | 1321401 | 1387501 | v4sasor | 1519601 | 1sesror | vesimor | 171701 | 1783801 | teseo.or
930000 9911.00 | 1057100 | 1123200 | 1189300 | 1255400 | 1321400 | 1387500 | 1453600 | 1519600 | 1i5857.00 | 16518.00 | 1717900 | 1783800 | 1850000 | &OVER
930001 186 930001 996401 | 1062001 | 1120001 | 11957.01 | 1262101 | 1328601 | 1305001 | ses1401 | 1527900 | 1584301 | 1660701 | 1727v.01 | 1793601 | 18600.01
935000 996400 | 1062900 | 1129300 | 1t857.00 | 12621.00 | 1328600 | 1395000 | 1461400 | 1527900 | 1594300 | 16607.00 | 17271.00 | 1703800 | 18s0000 | &OvVER
9350 01 187 935001 | 1001601 | 1068601 | n3seor | 1202101 | 12680.01 | 1335701 | 1402501 | 1469301 | 15361.00 | 1602001 | 1669601 | 1736401 | 1803201 | 1870001
9400.00 1001800 | 1068500 | 1135600 | 12021.00 | 1268900 | 1235700 | 1402500 | tase300 | 1sa@ro0 | 1602900 | 1669600 | 1736400 | 1803200 | 1870000 | sOvER
9400.01 188 9400.01 10071.01 10743.01 11414.09 12086.01 12757.01 13429.01 14100.01 14771.0% 15443.01 16114.01 16786.01 17457.0t 18129.01 18800.01
9450.00 10071.00 10743.00 11414.00 12086.00 12757.00 13429.00 14100.00 14771.00 15443.00 16114.00 16786.00 17452.00 18129.00 18800.00 & OVER
9450.01 189 9450.01 1012501 | 1080001 | 1147501 | 1215000 | 1282501 | 1350001 | 1417501 | 1485001 | 1552501 | 1620001 | 1687501 | 1755001 | 1822501 | 1890001
9500.00 1012500 | 1080000 | 1147500 | 1215000 | 1282500 | 1350000 | 1417500 | 1essoco | 1ss25.00 | 1620000 | tearsco | 17ss0.00 | 18225.00 | 1890000 | &OVER
950001 190 9500.01 1017901 | 1085701 | 1153601 | 1220401 | 1289301 | 1357101 | 1425001 | 1492901 | 15607.01 | 162860 | 1696401 | 1764301 | 1832101 | 19000.01
9550.00 1017900 | 10857.00 | 1153600 | 1221400 | 1289300 | 1357100 | 1425000 | 1482000 | 1560700 | 1628600 | 1698400 | 1764300 | teazrco { 1so0000 | aovem
9550.01 191 9550.01 1023200 | 1081401 | 1159601 | 1227001 | 1296101 | 1384301 | 1432501 | 1500701 | 1ses.ov | 16371.01 | 1705401 | 1773601 | 1841801 | 1910001
9500.00 1023200 | 1091400 | 1159600 | 1227900 | 1206100 | 1364300 | 1432500 | 1s007.00 { 1568900 | 1637100 | 1705400 | 1773600 | 1841800 | 1910000 { & OVER
9600.01 102 9600.01 1028501 | 1097101 | 11657.01 | 1234301 | 1302901 | 1371401 | 1440001 | 1508601 | 15771.00 | 1645701 | 1714301 | 1782001 | 1851401 | 1920000
9650.00 1028600 | 1097100 | 1165700 | 123300 | 1302000 | 1371400 | 1440000 | 1s08600 | 1577100 | 16457.00 | 1714300 | 1782000 | 1851400 | 1920000 | sovem
9650 07 193 9650.01 1033901 | 1102901 | 1171001 | 1240701 | 1300801 | 1378601 | 1447501 | 1516401 | 1585401 | 1654307 | 1720201 | 17621.01 | 18611.01 | 19300.00
9700.00 10339.00 | 1102000 | t171800 | 1240700 | 1309600 | 1378600 | 1447500 | 1516400 | tses400 | 1654300 | 1723200 | 1792100 | test1.00 | 1930000 | aovem
970001 194 970001 | 1009301 | 1108601 | 1177901 | 1247101 | 1316401 | 1385701 | 1455001 | 1524301 | 15938.01 | 16629.01 | 17321.01 | 1801401 | 18707.01 | 1940001
9750.00 1039300 | 1108600 | 1177900 | 1247100 | 1316400 | 1385700 | 14sso00 | t1s24300 | 1saas00 | 1662000 | 1732100 | 1801400 | 1870700 | 1940000 | sOVER
975001 195 9750.01 1044601 | 1114301 | 1183901 | 1253601 | 1323201 | 1392901 | 1462501 | 1532101 | 1601801 | 167140t | 1741101 | 1810701 | 18s0s01 | 195000t
9600.00 1044600 | 1114200 | 183soo | 1253600 | 1323200 | 1392900 | 14e2500 | 1532100 | 601800 | ve7isco | 1741100 | ter07.00 | 1ss0400 | 19s0000 | sovER
980001 196 9800.01 1050001 | 1120001 | 1190001 | 1260001 | 1330001 | 1400001 | 1470001 | 1540001 | 1610001 | 16800.01 | 17500.01 | 1820001 | 18900.01 | 1960001
9850 00 1050000 | 1120000 | 1190000 | 1260000 | 1330000 | 1400000 | 1470000 | 1540000 | 1610000 | 71680000 | 1750000 | 1820000 | tesco.00 | 1960000 | &OVER
9850.0t 197 985001 1085401 | 1126701 | 11961.01 | 1266401 | 133801 | 1407101 | 1477501 | 1547901 | 1618201 | 1688601 | 17589.01 | 1829301 | 1899601 | 19700.01
9900.00 1055400 | 1125700 | 1196100 | 1286400 | 1306800 | 1407100 | 1477500 | 15479.00 | 1618200 | 1eses.00 | 1756300 | 1829300 | 1899600 | 1970000 | &OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col
A 8
Mo | i 12 13 14 15 18 17 18 19 20 21 22 2 24 25 28

gi;:r?:gg AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
9500.01 198 9900.01 10607.01 11314.01 12021.01 12729.01 13436.0% 14143.01 14850.01 15857.01 16264.01 16971.01 17679.0% 18386.01 18093.01 19600.01
9950.00 10607.00 11314,00 12021.00 12729.00 13436.00 14143.00 14850.00 15557.00 16264.00 16971.00 17679.00 18386.00 19093.00 19800.00 & OVER
9950.0t 199 9950.01 10661.01 11a71.01 12082.01 12793.01 13504.01 14214.01 14925.01 15636.01 16346.01 17057.01 17768.01 18479.01 19189.01 19900.01
10000.00 10661.00 11371.00 12082.00 12793.00 13504.00 14214.00 14925.00 15636.00 16346.00 17057.00 17760.00 18479.00 19189.00 19900.00 & OVER
10000.01 200 10000.01 10714.01 11429.01 12143.01 12857.01 13571.01 14286.01 15000.01 15714.01 16429.01 17143.01 17857.01 18571.01 19286.01 20000.01
10050.00 10714.00 11429.00 12143.00 12857.00 13571.00 14286.00 15000.00 15714.00 16429.00 17142.00 17857.00 18571.00 19286.00 20000.00 & OVER
10050.01 201 10050.01 10766.01 11486.01 12204.00 12921.01 13639.01 14357.01 15075.01 15793.01 16511.01 17229.01 17946.01 18664.01 19382.01 20100.01
10100.00 10768.00 11486.00 12204.00 12921.00 13639.00 14357.00 15075.00 15793.00 16511.00 17229.00 17946.00 18664.00 19362.00 20100.00 & OVER
10100.01 202 10100.01 10821.01 11543.01 12264.01 12986.01 13707.01 1442901 15150.01 15871.01 16593.01 17314.01 18036.01 18757.01 19479.01 20200.01
10150.00 10821.00 11543.00 12264.00 12986.00 13707.00 14429.00 15150.00 15871.00 16593.00 17314.00 18036.60 18757.00 19479.00 20200.00 & OVER
10150.01 203 10150.01 10875.01 11600.01 12325.01 13050.01 13775.01 14500.01 15225.01 15950.01 16675.01 17400.01 18125.01 18850.01 19575.01 20300.01
10200.00 10875.00 11600.00 12325.00 13050.00 13775.00 14500.00 15225.00 15950.00 16675.00 17400.00 18125.00 18850.00 19575.00 20300.00 & OVER
10200.01 204 10200.01 10929.01 11657.01 12386.01 13114.01 13843.01 14571.01 15300.01 18029.01 16757.01 17486.0t 18214.01 18943.01 19671.01 20400.01
10250.00 10929.00 11657.00 12386.00 13114.00 13643.00 14571.00 15300.00 16029.00 16757.00 17486.00 168214.00 18943.00 19671.00 20400.00 & OVER
10250.01 205 10250.0% 10982.0t 11714.01 12446.01 13179.01 13911.01 14643.01 15375.01 16107.01 16839.01 17571.01 18304.01 19036.01 19768.01 20500.01
10200.00 10982.00 11714.00 12446.00 13179.00 13911.00 14643.00 1§375.00 18107.00 16839.00 17571.00 18304.00 19036.00 19768.00 20500.00 & OVER
10300.01 206 10300.01 11036.01 1771,01 12507.01 13243.01 13979.01 14714.01 15450.01 16186.01 16921.01 17657.01 18393.01 19129,01 19864.01 20600.01
10350.00 11036.00 11771.00 12507.00 13243.00 13979.00 14714.00 15450.00 16186.00 16921.00 17657.00 18393.00 15129.00 19864.00 20600.00 & OVER
10350.01 207 10350.01 11089.01 116829.01 12568.01 13307.01 14046.01 14786.01 15525.01 16264.01 17004.01 17743.01 18482.01 19221.01 15961.01 20700.01
10400.00 11089.00 11829.00 12568.00 13307.00 14046.00 14786.00 15525.00 16264.00 17004.00 17743.00 18482.00 19221.00 19961.00 20700.00 & OVER
10400.01 208 10400.01 11143.01 11886.01 12629.01 13371.01 t4114,01 14857.01 15600.01 16343.01 17086.01 17829.01 18571.01 19314.01 20057.01 20800.01
10450.00 11143.00 11686.00 12629.00 13371.00 14114.00 14852.00 15600.00 16343.00 17086.00 17829.00 18571.00 19314.00 20057.00 20800.00 & OVER
10450.01 209 10450.01 11196.01 11943,01 12689.01 13436.01 14182.01 14925.00 15675.01 16421.01 17168.01 17914.01 18661.01 19407.01 20154.01 20900.01
10500.00 11196.00 11943.00 12689.00 13436.00 14182.00 14929.00 15675.00 16421.00 17168.00 17914.00 18661.00 19407.00 20154.00 20900.00 & OVER
10500.01 210 10500.0t 11250.01 12000.01 12750.01 13500.01 14250.01 15000.0% 15750.01 16500.01 17250.01 18000.01 18750.01 19500.01 20250.01 21000.01
10550.00 11250.00 12000 00 12750.00 13500.00 14250.00 15000.00 15750.00 16500.00 17250.00 18000.00 18750.00 19500.00 20250.00 21000.00 & OVER
10560.01 2n 10550.01 11304.01 12057.01 12811.00 13564.01 14318.01 15071.09 15825.01 16579.01 17332.01 18086.01 18639.01 19593.01 20346.01 21100.01
10600.00 11304.00 12057.00 12£11.00 13564.00 14318.00 15071.00 15825.00 16579.00 17332.00 18086.00 18839.00 19593.00 20346.00 21100.00 & OVER
10600.01 212 10600.01 11357.01 12114.00 12871.01 13629.01 14386.01 15143.01 15900.01 16657.01 17414.01 18171.01 18929.01 15686.01 20443.01 21200.01
10650.00 11357.00 12114.00 12871.00 13629.00 142386.00 15143.00 15900.00 18657.00 17414.00 18171,00 18929.00 19686.00 20443.00 21200.00 & OVER
10650.01 213 10650.01 1141101 12171.0t 12932.01 13693.01 14454.01 15214.01 15975.01 16736.01 17496.01 18257.01 19018.01 19779.01 20539.01 21300.01
10700.00 11411,00 12171.00 12932.00 13693.00 14454.00 15214.00 15975.00 16736.00 17496.00 18257.00 19018.00 19779.00 20539.00 21300.00 & OVER
B 10700.01 214 1070001 11464.01 12229.01 12993.01 13757.01 14521.01 15286.01 16050.01 16814.01 17579.01 18343.01 19107.01 19871.01 20636.01 21400.0V
10750.00 11464.00 12229.00 12991.00 13752.00 14521.00 15286.00 16050.00 16814.00 17579.00 18343.00 19107.00 19671.00 20636.00 21400.00 & OVER
10750.01 25 10750.01 11518.01 12286.01 13054.01 13821.01 14589.01 15357.01 16125.01 16893.01 17661.01 18429.01 19196.01 19964.01 20732.01 21500.01
10800.00 11518.00 12286.00 13054.00 13821.00 14589.00 15357.00 16125.00 16893.00 17661.00 18429.00 19196.00 19964.00 20732.00 21500.00 & OVER
10800.01 216 10800.01 11571.01 12343.01 13114.01 13886.01 14657.01 15429.01 16200.01 16971.01 17743.01 18514.01 15286.01 20057.01 20829.0t 21600.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Col
A B
Moo WEEKLY 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
ouaRTEn | UG | weeks WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
10850.00 1157100 | 1230300 | 1911400 | 13086.00 | 14s57.00 | 1542000 | 1620000 | te971.00 | 1774300 | testeco | 1528500 | 200s7.00 | 2082000 | 2160000 | &ovem
10850.01 217 1085001 | 1162501 | 1240001 | 1317501 | 1395001 | 1472501 | 1550001 | 1627501 | 1705001 | 1782508 | 1860001 | 1937501 | 2015001 | 2082501 | 2170001
16900.00 1162500 | 1240000 | 1317500 | 1395000 | 1472500 | 1550000 | 1627500 | 1705000 | 1762500 | 1860000 | 1937500 | 2015000 | 2092500 | 2170000 | &OVER
10900.01 218 1090001 | 1167901 | 12457.01 | 1323601 | 14014.01 | 14793.01 | 15571.01 | 1635001 | 1712001 | 17907.01 | 18686.01 | 1948401 | 2024301 | 2102101 | 2180001
10850.00 11679.00 | 12457.00 | 13236.00 | 1401400 | 1470300 | 1557100 | 1635000 | 17128.00 | 1790700 | 1868600 | 1946400 | 2024300 | 2102100 | 2180000 | &ovER
10950.01 219 1085001 | 1173201 | 126140t | 1320601 | 1407801 | 1eser01 | 15643200 | teazsor | 1720701 | i7e8so1 | 1877101 | 19sse0r | 2003601 | 2111801 | 2190000
11000.00 1123200 | 1251400 | 1320800 | tao7sc0 | tasero0 | 1ses300 | 1642500 | 1720700 | 1798900 | 1877100 | resseco | 2033800 | 2111800 | 2190000 | &ovem
11000.01 220 1100001 | 1178601 | 12571.01 | 13357.01 | 14143.01 | 1492901 | 1571401 | 1650001 | 1728601 | 18071.01 18857.01 | 1964301 | 2042001 | 2121401 | 2200001
11050.00 11786.00 12571.00 13357.00 14143.00 14929.00 15714.00 16500.00 17286.00 18071.00 18857.00 19643.00 20429.00 21214.00 22000.00 & OVER
11050.01 221 1105001 | 1183901 | 1262901 | 1341801 | 14207.01 | t4996.01 | 15786.01 | 1857501 | 1736401 | 1eis401 | taseaor | 1e7azor | 20521.01 | 2131101 | 2210001
11100.00 1182900 | 1262900 | 1341800 | 1420700 | 1499600 | 15786.00 | 1657500 | 1736400 | 1815400 | 1834300 | 1973200 | 2052100 | 2131100 | 2210000 | &ovenm
11100.01 222 1110001 | 1189301 | 1268601 | 13479.01 | 14279.01 | 15064.01 | 15857.01 | 1665001 | 1744301 | 1823601 | t1o02s01 | 10821.01 | 20614.00 | 21407.01 | 2220001
11150.00 11893.00 | 1268600 | 13479.00 | 14271.00 | 1506400 | 15857.00 | 1665000 | 17443.00 | 1820600 | 19029.00 | 19821.00 | 2061400 | 2140700 | 2220000 | &ovem
11150.01 223 1115001 | 1194601 | 12743.0v | 13539.01 | 1429601 | 15132.00 | 159290t | 1672501 | 17521.01 | 1831801 | 1911401 | 1ge11.01 | z0707.01 | 2150401 | 2230000
1120000 1194600 | 1274300 | 1353900 | 1433600 | 1513200 | 1592000 | 1672500 | 1752100 | 18318.00 | 1811400 | 19911.00 | 2070700 | 2150400 | 2230000 | sovem
11200.01 224 1120000 | 1200001 | 1280001 | 136000t | 1440001 | 1520001 | 1600001 | 1680001 | 1760001 | 1840001 | 1820001 | 2000001 | zoso001 | 2160001 | 2240001
11250.00 1200000 | 1280000 | 13600.00 | 1440000 | 1520000 | 1600000 | 1680000 | 1760000 | 1840000 | 1920000 | 2000000 | 2080000 | 2160000 | 2240000 | aovem
11250.01 225 1125001 | 1205401 | 12857.01 | 13661.01 | 1446401 | 1526800 | 16071.01 | 1687501 | 17679.01 | 1848201 | 19286.01 | 2008501 | 2089301 | 2169801 | 2250000
11300.00 1205400 | 1285700 | 1366100 | 1446400 | 1526800 | 16071.00 | 1687500 | 1767900 | 1848200 | 1928800 | 2008900 | 208s300 | 2169600 | 2250000 | sovem
11300.01 226 130001 | 1210701 | 1201401 | 1372101 | 1452001 | 1533600 | 1614301 | 1695001 | 17757.01 | 18se4.0r | 19371.01 | 2017901 | 2008601 | 2170301 | 22600.01
11350.00 1210200 | 1291400 | 1372100 | 1452900 | 1533600 | 1614300 | 1695000 | 1775700 | tmseeno | re371.00 | 2017900 | 200me00 | 2170200 | 2260000 | aover
11350.01 227 1125001 | 12161.01 | 12871.01 | 1378201 | 14593.01 | 1540401 | 1621401 | 1702501 | 1783601 | 1864601 | t9457.01 | 2026801 | 2107001 | 21889.01 | 227000t
11400.00 12161.00 | 12971.00 | 1378200 | 1450300 | 15404.00 | 1621400 | 1702500 | 17836.00 | 18646.00 | 1945700 | 2026600 | 21070.00 | 21889.00 | 2270000 | A&OVER
11400.01 228 11400.01 1221401 | 1302901 | 1384301 | 14657.01 | 15471.01 | 1628601 | 1710001 | 1791401 | 1872901 | 1954301 | 20357.01 | 2117101 | 2198601 | 2280001
11450.00 1221400 | 1302000 | 1384300 | 1465700 | 1547100 | 1628800 | 1710000 | 1791400 | 1872800 | 1954300 | 2035700 | 2117100 | 2108600 | 2280000 | 2oveR
11450.01 229 1145001 | 1226801 | 1208601 | 1390401 | 1472101 | 1553901 | 1635701 | 1717501 | 1780301 | 1881101 | 1962901 | 2044601 | 2126401 | 2208201 | 22000.01
11500.00 1226800 | 1308600 | 1350400 | 1472100 | 1553900 | 163s7.00 | 1717500 | 179s300 [ 18e1voe | 1se2000 | 2044600 | 2126400 | 2208200 | 2200000 | 2OVER
1150001 230 1150001 | 12321.01 | 1314301 | 1396401 | 1478601 | 15607.01 | 16429.01 | 1725001 | 1807101 | 1889301 | 1971401 | 2083601 | 2135700 | 2217901 | 2300001
11550.00 1232100 | 1314300 | 1assa00 | 1a7esco | 1s607.00 | 1642900 | 1725000 | 18o71.00 | 1sesace | 1971400 | 2053600 | 21357.00 | 2217800 | 2300000 | &OVER
11550.01 231 1155001 | 1237501 | 1320001 | 1402501 | 14850.01 | 1567501 | 1650001 | 1732501 | 18150.0t | 189750t | 1080001 | 2062501 | 2r4se01 | 2227501 | 2310001
11600.00 1237500 | 1320000 | 1402500 | temsoco | 1s67500 | 1650000 | 1732500 | 1815000 | 1897500 | 1980000 | 2062500 | 2145000 | 2227500 | 2310000 | sovER
11600.01 222 11600.01 1242001 | 13257.01 | 1408601 | 1491401 | 1574301 | 16s71.01 | 1740001 | 1822001 | 19057.01 | 1988601 | 2071401 | 2154301 | 2237101 | 2320001
11650.00 1242000 | 1325700 | 1408600 | 1491400 | 1574300 | 1657100 | 1740000 | 1822000 | teos57.00 | 1988600 | 2071400 | 2184300 | 2237100 | 2120000 | soOvER
1165001 233 11650.01 1248201 | 1231401 | 1414601 | 1497901 | 1581101 | 1664301 | 1747501 | 18307.01 | 19139.01 | 19971.01 | 2080401 | 2163601 | 2246801 | 233000t
11700,00 1248200 | 1331400 | 1414600 | 1497900 | 1581100 | 1664300 | 1747500 | 18307.00 | 19139.00 | 1997100 | 2080400 | 21636.00 | 2246800 | 2330000 | &OVER
11700.01 234 70001 | 1253601 | 1397108 | 1420701 | 1504301 | 15879.01 | 1671401 | 1755001 | 1838601 | 1922101 | 20057.01 | 2089301 | 2172801 | 2256401 | 2340001
11750.00 1259600 | 13371.00 | 1420700 | 1504300 | 1sa79.00 | 1671400 | 17ss000 | 18300 | 1922100 | 2005700 | 2089300 | 2172000 | 2256400 | 2340000 | 8OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Coal. Col
A B
HK]:?"I:'E’ST ;VEEI\:;EKFLl\'l” 12 1 " 15 18 17 18 19 20 21 22 23 24 25 28
g:):mgg AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
11750.01 238 11750.01 12589.01 13429.04 1426001 15107.01 15946.01 16786.01 17625.01 18464.01 19304.01 20143.01 20982.01 21821.01 22661.01 23500.01
11800.00 12589.00 13429.00 14268.00 15107.00 15946.00 16766.00 17625.00 18464.00 19304.00 20143.00 20982.00 | 2182100 | 22861.00 23500.00 & OVER
11800.01 236 11800.01 12643.01 13486.01 1432901 15171.01 16014.01 16857.01 17700.01 1854301 19386.01 20229.01 21071.01 21914.01 22757.0% 23600.01
11650.00 12643.00 13486.00 14329.00 15171.00 16014.00 16857.00 17700.00 18543.00 19386.00 20229.00 21071.00 21914.00 22757.00 23600.00 8 OVER
11850.01 237 11850.01 12696.01 13543.01 14389.01 15236.01 16082.01 16929.01 17775.01 18621.01 19466.01 20314.01 21161.01 22007.01 22854 01 23700.01
11800.00 12696.00 13543.00 14389.00 15236.00 16082.00 16929.00 17775.00 18621.00 19468.00 20314.00 21161.00 | 22007.00 22854.00 23700.00 & OVER
11900.01 238 11900.01 12750.01 13600.01 14450.01 15300.01 16150.01 17000.01 17850.01 18700.01 19550.01 20400.01 21250.01 22100.01 22950.01 23800.01
11950.00 12750.00 13600.00 14450.00 15300.00 16150.00 17000.00 17850.00 18700.00 19550.00 20400.00 21250.00 22100.00 22950.00 23800.00 & OVER
11950.01 239 11950.01 12804.01 13657.01 14511.00 15364.01 16218.01 17671.01 17925.01 18779.01 19632.01 20486.0t 21339.01 22193.01 23046.01 23900.01
12000.00 12804.00 13657.00 14511.00 15364.00 16218.00 17071.00 17925.00 18779.00 19632.00 20486.00 21339.00 22193.00 23046.00 23900.00 & OVER
12000.01 240 12000.01 12857.01 13714.01 14571.01 15429.01 16286.01 17143.01 18000.01 18857.01 19714.01 20571.01 21429.01 22286.01 23143.01 24000.01
12050.00 12857.00 13714.00 14571.00 15429.00 16286.00 17143.00 18000.00 18857.00 19714.00 20571.00 2142900 | 22286.00 | 2314300 24000.00 8 OVER
12050.0% 241 12050.01 12911.01 13771.01 14632.01 15493.01 16354.01 1721400 18075.01 18936.01 16796.01 20657.01 21518.01 22379.01 23239.01 24100.01
12100.00 12911.00 13771.00 14632.00 15493.00 16354.00 17214.00 18075.00 18936.00 19796.00 20857.00 2151800 | 22379.00 23239.00 24100.00 & OVER
12100.01 242 1210001 | 12964.01 13829.01 14693.01 15557.01 16421.01 17286.00 18150.01 19014.01 19879.01 20743.01 21607.01 2247101 23336.01 24200.01
12150.00 12964.00 13829.00 14693.00 15557.00 16421.00 17286.00 18150.00 19014.00 19879,00 20743.00 21807.00 22471.00 23336.00 24200.00 & OVER
12150.01 243 12150.01 13018.01 13886.01 14754.00 15621.01 16489.01 17357.01 18225.01 19092.01 19961.01 20829.01 21696.01 22564.01 23432.01 24300.01
12200.00 13018.00 13886.00 14754.00 15621.00 16489.00 17357.00 18225.00 19093.00 19961.00 20825.00 21696.00 | 22584.00 23432.00 24300.00 & OVER
12200.01 244 12200.01 13071.01 13943.01 14814.01 15686.01 16557.01 17429.00 18300.01 19171.01 20043.01 20914.01 21786.01 22657.01 23529.01 24400.01
12250.00 13071.00 13942.00 14814.00 15686.00 16557.00 17429 00 18300.00 19171.00 20043 00 20914.00 21786.00 | 22657.00 | 23529.00 24400.00 & OVER
12250.01 245 12250.01 13125.01 14000.01 14875.01 15750.01 16625.01 17500.01 18375.01 19250.01 20125.01 21000.01 21875.01 22750.01 23625.01 24500.01
12300.00 13125.00 14000.00 14875.00 15750.00 16625.00 17500.00 18375.00 19250.00 20125.00 21000.00 21875.00 22750.00 23625.00 24500.00 & OVER
12300.01 246 12300.01 13179.01 14057.01 14936.01 15814.0t 16692.01 | 17571.01 18450.01 19329.01 20207.01 21086.01 21964.01 22843.01 23721.01 24600.01
12350.00 13179.00 14057.00 14936.00 15814.00 $6693.00 17571.00 18450.00 19329.00 20207.00 21086.00 2196400 22843.00 2a721.00 24600.00 8 OVER
12350.01 247 12350.01 13232.01 14114.01 14996.01 15879.01 16761.01 17643.01 18525.01 19407.01 20289.01 21171.0 22054.01 22936.01 23818.01 24700.01
12400.00 13222.00 14114.00 14996.00 15879.00 16761.00 17643.00 18525.00 19407.00 20289.00 21171.00 22054.00 | 22936.00 | 23818.00 24700.00 & OVER
12400.01 248 12400.01 13286.01 14171.01 15057.01 15943.01 16829.01 17714.01 18600.01 19486.01 20371.01 21257.0% 22142.01 23029.01 23914.01 24800.01
12450.00 13286.00 14171.00 15057.00 15943.00 16829.00 17714.00 18600.00 19486.00 20371.00 21257.00 22143.00 23029.00 23914.00 24800.00 & OVER
12450.01 249 12450.01 13339.01 14229.01 15118.01 16007.01 16896.01 17786.01 18675.01 19564.01 20454.01 21343.01 22232.00 23121.01 24011.01 24900.01
12500.00 13339.00 14229.00 15118.00 16007.00 16896.00 17786.00 18675.00 19564.00 20454.00 21343.00 2223200 | 23121.00 24011.00 24900.00 & OVER
12500.0t 250 12500.01 13393.01 14286.01 15179.01 16071.01 16964.01 17857.01 18750.01 19643.01 20536.01 21429.01 22321.01 23214.00 24107.01 25000.01
12550.00 13393.00 14286.00 15179.00 16071.00 16964.00 17857,00 18750.00 19643.00 20536.00 21429.00 22321.00 | 23214.00 24107.00 25000.00 & OVER
12550.01 251 12550.01 12446.01 14343.01 15239.01 16136.0t 17032.01 17929.01 16825.01 18721.01 20618.01 21514.09 22411.01 23307.01 24204.01 25100.01
12600.00 13446.00 14343.00 15239.00 16136.00 17032.00 17929.00 18825.00 19721.00 20618.00 21514,00 22411.00 23307.00 24204.00 25100.00 & OVER
12600.01 252 12600.01 13500.01 14400.01 15300.01 16200.01 17100.01 18000.01 18900.01 19800.01 20700.01 21600.01 22500.01 23400.01 24300.0t 25200.01
12650.00 13500.00 14400.00 15300.00 16200.00 17100.00 18000.00 18900.00 19800.00 20700.00 21600.00 2250000 | 23400.00 24300.00 25200.00 & OVER
12650.01 253 12650.01 13554.01 14457.01 15361.01 16264.01 17166.01 18071.01 18975.01 19879.01 20782.01 21686.01 22589.01 23493.00 24396.01 25300.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Cot. Col.
A :]
W | E‘:'EE,\,E:F"'; 12 13 14 15 18 17 18 19 20 21 22 23 24 25 26
(E)E:S:éz AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
12700.00 13554.00 14457.00 15361.00 16264.00 17168.00 18071.00 18975.00 19879.00 20782.00 21686.00 2258900 23493.00 24396.00 25300.00 & OVER
12700 Ot 254 12700.01 13607.01 1451401 15421.01 16329.01 17236.01 18143.01 19050.01 19957.01 20864.01 21771.01 22679.01 23586.01 24493.01 25400.01
12750.00 13607.00 14514.00 15421.00 16329 00 17236.00 18143,00 15050.00 19957.00 20864.00 21771.00 22679.00 23586.00 24493.00 2540000 & OVER
12750.01 255 12750.01 13661.01 14571.01 15482.0t 16393.01 17304.01 18214.01 19125.01 20036.01 20946.01 21857.01 22768.01 23679.01 24589 01 25500.01
12800.00 13661.00 14571.00 15482.00 16393.00 17304.00 18214.00 19125.00 20036.00 20946.00 21857.00 22768.00 23679.00 24589.00 25500.00 & OVER
12800.01 256 12800.01 13714.01 14629.01 15542.01 16457.01 17371.01 18286.01 19200.01 20114.01 21029.01 21943.01 22857.01 23771.01 24686.01 25600.01
12850.00 13714.00 14629.00 15543.00 16457.00 17371.00 18286.00 19200.00 20114.00 21025.00 21943.00 22657.00 23771.00 24686.00 25600.00 & OVER
12850.01 257 12850.01 13768.01 14686.01 15604.01 16521.01 17439.01 18357.01 19275.0t 20193.01 21111.01 22029.01 22946.01 23664.01 24762.01 25700.01
12900.00 13768.00 14686.00 15604.00 16521.00 17439.00 18357.00 19275.00 20193.00 21111.00 22029.00 22946.00 23864.00 24782.00 25700.00 8 OVER
12900.01 258 12900.01 13821.0t 1474301 15664.01 16586.01 17507.01 18429.01 19350.01 20271.01 21193.01 22114.01 23036.01 23957.01 24879.01 25800.01
12950.00 13821.00 14742.00 15664.00 16586.00 17507.00 18429.00 19350.00 20271.00 21193.00 22114.00 23036.00 23957.00 24879.00 25600.00 & OVER
12950 01 259 12050.01 13875.01 14800.01 15725.01 16650.01 17575.01 18500.01 19425.01 20350.01 21275.01 22200.01 23125.01 24050.01 24975.01 25900.01
13000.00 13875.00 14800.00 15725.00 16650.00 17575.00 18500.00 19425.00 20350.00 21275.00 22200.00 23125.00 24050.00 24975.00 25900.00 & OVER
13000.01 260 13000.01 13929.01 14857.01 15786.01 16714.01 17643.01 18571.01 19500.01 20429.01 21357.01 22286.01 23214.0 24143.07 25071.01 26000.01
13050.00 13929.00 14857.00 15786.00 16714.00 17643.00 18571.00 19500.00 20429.00 21357.00 22286.00 23214.00 24143.00 25071.00 26000.00 & OVER
13050.01 261 13050.01 13982.01 14914.01 15846.01 16779.01 7710 18643.01 19575.01 20507.01 21439.01 22371.01 23304.01 24236.01 25168.01 26100.01
13100.00 13982.00 14914.00 15846.00 16779.00 17711.00 1864300 19575.00 20507.00 21439.00 22371.00 23304.00 24236.00 25168.00 26100.00 & OVER
13100.01 262 13160.01 14036.01 14971.01 15907.01 16843.01 17779.01 18714.01 19650.01 20586.0% 21521.01 22457.01 23393.01 24329.01 25264.01 26200.01
13150.00 14036.00 14971.00 15907.00 16843.00 17779.00 18714.00 19650.00 20586.00 21521.00 22457.00 23393.00 24329.00 25264.00 26200.00 & OVER
13150.01 263 13150.01 14089.01 15029.01 15968.01 16907.01 17846.01 18786.01 19725.01 20664.01 21604.01 22543.01 23482.01 24421.01 25361.01 26300.01
13200.00 14089.00 15029.00 15968.00 16307.00 17846.00 18786.00 19725.00 20664.00 21604.00 22543.00 23482.00 24421.00 25361.00 26300.00 & OVER
1320001 264 13200.00 14143.01 15086.01 16029.01 16971.01 17914.01 18857.01 19600.01 20743.00 21686.01 22629.01 23571.01 24514.01 25457.01 26400.01
13250.00 14143.00 15086.00 16029.00 16971.00 17914.00 18857.00 19800.00 20743 .00 21686.00 22629.00 23571.00 24514.00 25457.00 26400.00 4 OVER
13250.01 265 13250.01 14196.01 15143.01 16089.01 17036.01 17982.01 18929.01 19875.01 20821.01 21766.01 22714.01 23661.01 24607.01 25554.01 26500.01
13300.00 14196.00 15143.00 16089.00 17036.00 17982.00 18929.00 19875.00 20821.00 21766.00 22714.00 23661.00 24607.00 25554.00 26500.00 & OVER
13300.01 266 13300.01 14250.01 15200.01 16150.01 17100.01 18050.01 19000.01 19950.01 20900.01 21850.01 22800.01 23750.01 24700.01 25650.01 26600.01
1335000 14250.00 15200.00 16150.00 17100.00 18050.00 19000.00 19950.00 20900.00 21850.00 22800.00 23750.00 24700.00 25650.00 26600.00 & OVER
13350.01 267 13350.01 14304.0 15257.01 16211.01 17164.01 18118.01 18071.01 20025.01 20979.0% 21932.01 22806.01 23839.01 24793.01 25746.01 26700.01
13400.00 14304 00 15257.00 16211.00 17164.00 18118.00 19071.00 20025.00 20979.00 21932.00 22886.00 23839.00 24793.00 25746.00 26700.00 & OVER
13400.01 268 13400.01 14357.01 15314.0% 16271.01 17229.01 18186.01 19143.01 20100.0% 21057.01 22014.01 22971.01 23929.0 24086.01 25843.01 26800.01
13450.00 14357.00 15314.00 16271.00 17229.00 18186.00 19142.00 20100.00 21057.00 22014.00 22971.00 23929.00 24886.00 25843.00 26800.00 & OVER
13450.01 269 13450.01 14411.01 15371.01 18332.01 17293.00 18254.01 19214.01 20175.01 21136.01 22096.01 23057.01 24018.01 24979.01 25939.01 26900.01
13500.00 14411.00 15371.00 18332.00 17293.00 18254.00 1921400 20175.00 21136.00 22096.00 23057.00 24018.00 24979.00 25939.00 26800.00 & OVER
13500.0% 270 13500 01 14464.01 15429.01 16393.01 17357.01 18321.01 19286.01 20250.01 21214.01 22179.01 23143.01 24107.01 25071.01 26036.01 27000.01
13550.00 14464.00 15429.00 16391.00 17357.00 18321.00 19286.00 20250.00 21214.00 22179.00 23143.00 24107.00 25071.00 26036.00 27000.00 & OVER
13550.01 2N 1355001 14518.01 15488.01 16454.01 17421.01 18389.01 19357.0% 20325.01 21293.01 22261.01 23229.01 24196.01 25164.01 26132.01 27100.01
| 1360000 14518.00 15486.00 16454.00 17421.00 18389 00 19357.00 20325.00 21292.00 22261.00 23229.00 24196.00 25164.00 26132.00 27100.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

o, Tol.
A B
WO | Jukeind 12 13 1 15 16 17 18 19 20 21 22 23 24 25 26
quanten | RUNULT | weeks WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS | WEEKS
13600.01 272 1360001 | 1457101 | 15543.01 | 16514.01 | 17486.01 | 18457.01 | 1942001 | 2040001 | 2137101 | 2234301 | 23014.01 | 2428601 | 25257.01 | 2622001 | 2720001
13650.00 14571.00 15543.00 16514.00 17486.00 18457.00 19429.00 . 20400.00 21371.00 22343.00 23314.00 24288.00 25257.00 26229.00 27200.00 4 OVER
13650.01 213 1365001 | 1462501 | 1560001 | 1657501 | 17550.0% | 1852501 | 1850001 | 2047501 | 2145001 | 2242501 | 2340001 | 2437501 | 25350.01 | 2632501 | 2730001
13700.00 1462500 | 1560000 | 1657500 | t7550.00 | 18s2soo | 1950000 | 2047500 | 2145000 | 2242500 | 2340000 | 2437500 | 2535000 | 2632500 | 2730000 | 2ovER
13700.01 274 1370000 | 14679.01 | 15657.01 | 1663601 | 1761401 | 1859301 | 19571.01 | 205500t | 2152001 | 2250701 | 2348601 | 24464.01 | 2544301 | 2642101 | 2740001
13750.00 1467900 | 15657.00 | 16636.00 | 17614.00 | 1850300 | 19571.00 | 2055000 | 2152900 | 22507.00 | 23486.00 | 2446400 | 2544300 | 2642100 | 2740000 | &oOvER
1375001 275 13750.01 | 1473201 | 1571401 | 1669601 | 1767901 | 18661.01 | 1964301 | 2062501 | 2160701 | 2258901 | 23571.01 | 2455401 | 25536.01 | 2651801 | 2750001
13800.00 1473200 | 1571400 | 1669600 | 1767900 | 1861.00 | 1964300 | 2062500 | 2160700 | 22580900 | 23571.00 | 2455400 | 2553600 | 2651800 | 2750000 | &OVER
13800.01 276 1380001 | 1478801 | 1577101 | 16752.0t | 1724301 | 1872001 | 1871401 | 2070001 | 2v68801 | 22671.01 | 23657.01 | 24843.01 | 25629.01 | 2661401 | 2760001
13850.00 14786.00 15771.00 16757.00 17743.00 18729.00 19714.00 20700.00 21686.00 22671.00 23657.00 24643.00 25629.00 206_!(00 27600.00 & QVER
13850.01 217 1385001 | 14832.01 | 15829.01 | 1681801 | 17807.01 | 1879601 | 1978601 | 20775.01 | 2176401 | 22754.07 | 2374301 | 2473201 | 25721.1 | 2671101 | 27700.00
13900.00 1483900 | 1582000 | 1681800 | 17807.00 | 1879600 | 19786.00 | 2077500 | 2176400 | 2275400 | 2374300 | 2473200 | 25721.00 | 2671100 | 2770000 | &OVER
13900.01 278 1390001 | 1489301 | 15886.01 | 16879.01 | 17671.01 | 1885401 | 19857.01 | 2085001 | 21643.01 | 2283601 | 23828.01 | 24821.01 | 25814.00 | 26807.01 | 27800.01
13950.00 14893.00 15886.00 16879.00 17871.00 18864.00 19857.00 20850.00 21843.00 22836.00 23829.00 24821.00 25814.00 26807.00 27800.00 & OVER
13950.01 279 * 13950.01 14946.01 15943.01 16939.01 17936.01 18932.01 19929.01 20925.01 21921.01 22918.01 23214.01 24811.01 25907.01 26904.01 27900.01
14000.00 14946.00 15943.00 16939.00 17936.00 18932.00 19529.00 20925.00 21921.00 22918.00 23914.00 24911.00 25907.00 26904.00 27900.00 & OVER
1400001 280 14000.01 15000.01 16000.01 17000.01 18000.01 19000.01 20000.01 21000.01 22000.01 23000.01 24000.01 25000.01 26000.01 27000.01 28000.01
14050.00 15000.00 16000.00 17000.00 18000.00 19000.00 20000.00 21000.00 22000.00 23000.00 24000.00 25000.00 26000.00 27000.00 28000.00 & OVER
14050.01 281 14050.01 15054.01 16057.01 17061.01 18064.01 19068.01 20071.01 21075.01 22075.01 23082.01 24086.01 25089.01 26093.01 27096.01 28100.01
14100.00 1505400 | 1605700 | 1708100 | 1806400 | 190s8.00 | 2007100 | 2107500 | 2207900 | 2308200 | 2408500 | 250900 | 26093.00 | 2700800 | 2810000 | &ovER
1410001 282 1410001 | 15107.01 | 1611401 | 171210t | 1812001 | 1913601 | 2014301 | 2115001 | ze157.01 | 2316401 | 2497100 | 2517800 | 2s1me01 | 2719301 | 2020001
14150.00 1510700 | 1611400 | 1712100 | 1812000 | 1913600 | 2014300 | 2115000 | 2215700 | 2316400 | 2417100 | 2517900 | 2618600 | 2719300 | 2620000 | sovER
14150.01 283 14150.01 15181.01 16171.01 1718201 18193.01 19204.01 20214.01 2122501 22236.01 23246.01 24257.01 25268.01 26279.0t 27289.01 28300.0t
14200.00 15161.00 16171.00 17182.00 18193.00 19204.00 20214.00 21225.00 22236.00 23246.00 24257.00 25268.00 26279.00 272689.00 28300.00 & OVER
14200.01 284 1420001 | 1521401 | 1622901 | 1724301 | 18257.00 | 1927101 | 2028601 | 2130001 | 2231401 | 2332001 | 2434301 | 25357201 | 2637101 | 2738601 | 28400.0%
14250.00 1531400 | 1622000 | 1724300 | 1625700 | 1s271.00 | 2028600 | 2130000 | 2231400 | 2332000 | 2434300 | 2535700 | 2637100 | 2738600 | =2m4c000 | soven
1425001 285 1225001 | 1526801 | 1628601 | 1730401 | t8az1o1 | 1933001 | 2035701 | 2137501 | 2209301 | 2341101 | 2442001 | 2544601 | 26464.01 | 2748201 | 28500.01
14300.00 15268.00 16288.00 17304.00 18321.00 19339.00 20357.00 21375.00 22393.00 23411.00 24429.00 25448.00 26464.00 27462.00 28500.00 & OVER
14300.01 285 1430001 | 1532101 | 1634301 | 17364.01 | 1838601 | 19407.01 | 2042001 | 2145000 | 2247101 | 23492.0% | 24s14.00 [ 2553601 | 26557.01 | 27579.01 |- 28600.01
14350.00 1532100 | 1634300 | 1736400 | 1838600 | 1940700 | 2042800 | 2145000 | 2247100 | 2349300 | 2451400 | 2553800 | 26ss7.00 | 27579.00 | 2860000 | sovem
14350.01 267 1435001 | 1537501 | 1640001 | 1742501 | 1845001 | 19475.01 | 2050001 | 2152501 | zessoor | 23s7so1 | 2460001 | 2562501 | 2665001 | 2767501 | 28700.01
14400.00 1527500 | 1640000 | 1742500 | 1845000 | 1947500 | 2050000 | 2152500 | 2255000 | 2357500 | 2460000 | 2562500 | 26650.00 | 27675.00 | 2670000 | & OVER
14400 01 208 1440001 | 1542901 | 1645701 | 1748601 | 1851401 | 1954301 | 20571.01 | 2160001 | 2262901 | 23657.01 | 2468601 | 2671401 | 2674301 | 2777001 | 2880001
14450.00 1542000 | 16457.00 | 1748600 | 1851400 | 1954300 | 20571.00 | 2160000 | 2262000 | 23657.00 | 24686.00 | 2571400 | 2674300 | 2777100 | 2880000 | & OVER
14450.01 289 1985001 | 1548201 | 16514.01 | 1754601 | 18s7001 | 19611.01° | 2064301 | 2167501 | 2270701 | 237390 | 2477101 | 2560401 | 2683601 | 2786801 | 28900.01
14500.00 1548200 | 1651400 | 1754600 | 1857900 | 1ss11.00 | 2064300 | 2167500 | 2270700 | 2073900 | 2477100 | 2580400 | 26836.00 | 27868.00 | 2830000 | & OVER
1450001 290 1250001 | 1553601 | 1657101 | 1760701 | 18643.01 | 19679.01 | 2071401 | 217s0.01 | 2278601 | 2382101 | 24gs7or | 2589301 | 2692001 | 2796401 | 2900000
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col Col.
A 8

Hl?v’:'%sr :’s%g’(p']‘; 12 13 4 15 16 17 18 19 20 21 22 23 24 25 26
?B:g:‘ég AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
14550.00 15536.00 16571.00 17607.00 | 18643.00 19679.00 | 20714.00 21750.00 2278600 | 23821.00 24857.00 2589300 | 26928.00 { 27964.00 20000.00 & OVER
1455001 291 14550.01 15589.01 16629.01 17668.01 18707.01 19746.01 20786.01 21825.01 22664.01 23904.01 2494301 25982.01 27021.01 28061.01 29100.01
14600.00 15589.00 16629.00 17668.00 | 18707.00 19746.00 | 20786.00 21825.00 22084.00 | 23504.00 24943.00 2508200 | 2702100 | 28061.00 29100.00 & OVER
14600.01 292 14600.01 15643.01 16686.01 17729.01 18771.01 19814.01 20857.01 2190001 | 22943.01 23986.01 2502901 | 26071.01 2711401 |  28157.01 29200.01
14650.00 15643.00 16686.00 17729.00 18771.00 | 19814.00 | 20857.00 21900.00 22943.00 | 23986.00 25029.00 26071.00 | 2711400 | 28157.00 29200.00 & OVER
14650.01 293 14650.0¢ 15698.01 16743.01 17789.01 18836.01 19862.01 20929.01 2197501 | 23021.01 24068.01 25114.01 26161.01 27207.01 268254.01 29300.01
14700.00 15696.00 16743.00 17789.00 { 18836.00 | 1988200 | 20929.00 21975.00 2302100 | 24068.00 25114.00 2616100 | 27207.00 | 28254.00 29300.00 & OVER
14700.01 294 14700.01 15750.01 16800.01 17850.01 18900.01 19950.01 21000.04 22050.01 23100.01 24150.01 2520001 | 26250.01 27300.01 28350.01 29400.01
14750.00 15750.00 16800.00 1785000 | 18900.00 19950.00 | 21000.00 22050.00 2310000 | 24150.00 25200.00 26250.00 | 2730000 | 28350.00 28400.00 & OVER
14750.01 295 14750.01 15804.0% 16857.01 17911.01 18964.01 20018.01 21071.01 2212501 | 23179.01 2423200 25286.01 | 26339.01 27393.01 28446.01 29500.01
14800.00 15804.00 16857.00 1791100 | 1896400 | 2001800 | 21071.00 22125.00 2317900 | 24232.00 25286.00 26339.00 | 27393.00 | 28446.00 29500.00 & OVER
14800.01 296 14800.0t 15857.01 16914.01 17971.0 19029.01 | 20086.0t 2114300 2220001 | 23257.01 24214.00 2537101 26429.01 27486.01 28543.01 29600.01
14850.00 15857.00 16914.00 17971.00 19029.00 | 2008600 | 21143.00 22200.00 23257.00 | 2431400 25371.00 2642900 | 2748600 | 28543.00 25600.00 & OVER
14850.0t 297 14850.01 15911,01 16971.01 18032.01 1903301 | 20154.01 21214.01 2227500 | 23336.01 24396.01 25457.010 26516.01 27579.01 28639.01 29700.0%
14900.00 15911.00 16971.00 18032.00 1908300 | 20154.00 | 21214.00 22275.00 23336.00 | 24396.00 25457.00 2651800 | 27579.00 | 28639.00 29700.00 8 OVER
14900.01 208 14900.01 15964.01 17029.01 18093.01 19157.01 | 20221.01 21286.01 22350.01 23414.01 24479.01 25543.0 26607.01 27671.01 28736.01 29800.01
14950.00 15964.00 17029.00 18093.00 | 19157.00 | 20221.00 | 21286.00 22350.00 23414.00 | 24479.00 25543.00 26607.00 | 27671.00 | 28736.00 29800.00 & OVER
14950.01 299 1495001 16018.01 17086.01 18154.01 1922t.01 20289.01 21357.01 2242501 | 2349301 24561.01 25629.01 26696.01 27764.01 28832.01 29900.01
15000.00 16018.00 17086.00 18154.00 | 1922100 | 2028000 | 21357.00 22425.00 23493.00 | 24561.00 25629.00 26696.00 | 27764.00 | 28832.00 29900.00 & OVER
15000.01 aoo 15000.01 16071.01 17142.01 18214.01 19286.01 20357.01 21429.01 2250001 | 23571.01 24643.01 25714.01 | 26786.01 27857.01 289290t 30000.0
15050.00 16071.00 17143.00 18214.00 19286.00 | 20357.00 | 21429.00 22500.00 23571.00 | 24643.00 25714.00 26786.00 | 27857.00 | 28929.00 30000.00 & OVER
15050.01 301 15050.01 16125.01 17200.01 18275.01 19350.01 20425.01 21500.01 2257501 | 23650.01 2472500 25800.01 26875.01 27950.01 29025.01 30100.01
15100.00 16125.00 17200.00 18275.00 19350.00 | 2042500 | 2150000 22575.00 2365000 | 24725.00 25600.00 2687500 | 2795000 | 29025.00 30100.00 & OVER
15100.01 302 15100.0t 16179.01 17257.01 18336.01 19414.01 20493.01 21571.01 22650.01 23729.0t 24807.01 25886.01 26964.01 28043.01 29121.01 30200.01
15150.00 16179.00 17257.00 18336.00 19414.00 | 2049300 ( 21571.00 22650.00 2372900 | 24807.00 25686.00 26964.00 | 2804300 | 29121.00 30200.00 & OVER
15150.0 303 15150.01 16232.01 17314.01 18396.01 19473.01 20561.01 21643.01 22725.01 23807.01 24889.01 25671.01 27054.01 26136.01 29218.01 30300.01
15200.00 16232.00 17314.00 18396.00 19479.00 | 20561.00 | 21643.00 22725.00 23607.00 | 24889.00 25971.00 27054.00 | 2613600 | 29218.00 30300.00 4 OVER
15200.01 304 15200.01 16286.01 17371.01 18457.01 19543.01 20629.01 21714.00 22800.01 23886.01 24971.01 26057.01 | 27143.01 | 28229.01 29314.0 30400.01
15250.00 16286.00 17371.00 18457.00 19543.00 | 20629.00 | 21714.00 22800.00 23886.00 | 24971.00 26057.00 2714300 | 28229.00 | 29314.00 30400.00 & OVER
15250.01 305 15250.01 16339.01 17429.01 18518.0% 19607.01 20696.01 21786.01 22875.01 23964.01 25054.01 26143.01 27232.01 28321.01 29411.01 30500.01
15300,00 16339.00 17429.00 18518.00 | 19607.00 | 2069600 | 21786.00 22875.00 23964.00 | 25054.00 26143.00 2723200 | 28321.00 | 29411.00 30500.00 & OVER
1530001 306 15300.01 16393.01 17486.01 18579.0 19671.01 20764.01 21857.01 22950.01 24043.01 25136.01 26229.01 27321.00 | 2841400 29507.01 30600.01
15350.00 16393.00 17486.00 18579.00 19671.00 | 20764.00 | 21857.00 22950.00 2404200 | 25136.00 26229.00 27321.00 | 2841400 | 29507.00 30600.00 & OVER
15350.01 307 15350.01 16446.01 17543.01 18639.01 19736.01 20832.01 21929.01 23025.01 24121.01 25218.01 26314.01 | 27411.00 28507.01 29604.01 30700.01
15400.00 16446.00 17543.00 18639.00 | 19736.00 | 20832.00 | 21929.00 23025.00 24121.00 | 25218.00 26314.00 27411.00 | 28507.00 | 29604.00 30700.00 & OVER
15400.01 308 15400.01 16500.01 17600.01 18700.01 19800.01 20900.01 22000.01 23100.01 24200.01 25300.01 26400.01 | 2750001 28600.01 29700.01 30800.01
15450.00 16500.00 17600.00 18700.00 | 19800.00 | 2090000 [ 22000.00 23100.00 2420000 | 2530000 26400.00 27500.00 | 28600.00 | 29700.00 30800.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS

Col. Cot.
A B
Moo WEEKLY 12 13 14 15 16 17 18 19 20 21 2 23 - 24 26 26
aussten | ZEGET | weeks WEEKS WEEKS | WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
15450.01 309 1545001 | 1655401 | 17657.01 | 18761.01 | 1986401 | 2096801 | 22071.01 | 2317501 | 242700t | 2538201 | 2648601 | 2758901 | 2869301 | 2979601 | 30900.01
15600.00 1855400 | 1765700 | 18761.00 | 19864.00 | 2096800 | 2207100 | 2317500 | 2427900 | 2538200 | 2648600 | 2758900 | 2860300 | 2079800 | 3090000 | &ovem
15500.01 310 1550001 | 16607.01 | 1771400 | 1882101 | 1982801 | 2103501 | 22343.01 | 2325001 | 24357.01 | 2548401 | 26571.01 | 2767901 | 2878601 | 2989301 | 31000.01
15650.00 16607.00 | 1771400 | 1882100 | 1992000 | 2103600 | 2214300 | 2325000 | 24357.00 | 2546400 | 2657100 | 2767900 | 2878800 | 2089300 | atoc0c0 | &over
15650.01 an 1555001 | 16681.01 | 17771.01 | 1888201 | 1999301 | 2110401 | 22214.01 | 2332501 | 2443801 | 2554601 | 26657.01 | 27768.01 | 28879.01 | 29889.01 | 31100.01
15600.00 16661.00 | 1777100 | 1888200 | 19993.00 | 2110400 | 2221400 | 2332500 | 2443600 | 2554600 | 26657.00 | 2776800 | 28879.00 | 2008000 | 3110000 | &ovem
15600.01 312 1560001 | 1671401 | 17829.01 | 18943.01 | 20057.01 | 2117101 | 2228601 | 2340001 | 2451401 | 2562001 | 2674301 | 27857.01 | 28e7i.01 | do0esor | 3120001
15650.00 16714.00 | 1782000 | 1894300 | 2005700 | 2117100 | 2228600 | 2360000 | 2451400 | 2562000 | 2674300 | 2785700 | 2807100 | 300se00 | 320000 | &ovem
15650.01 a3 1565001 | 1676801 | 1788601 | 1900401 | 2012101 | 2123001 | 2235701 | 23475.01 | 2459301 | 25711.01 | 2682801 | 2794601 | 2906401 | 3018201 | 3130001
15700.00 16768.00 | 17886.00 | 1900200 | 2012100 | 2123900 | 22357.00 | 2347500 | 24593.00 | 2671100 | zes20.00 | 2704600 | 2008400 | 3018200 | 3130000 | sovER
15700.01 314 15700.01 16821.01 | 1794301 | 1906401 | 2018601 | 2130701 | 2242001 | 2356001 | 24671.01 | 25793.01 | 26914.01 | 2803601 | 20157.01 | 30279.01 | 314000
15750.00 1682100 | 1794300 | 19064.00 | 2018600 | 21307.00 | 2242000 | 2255000 | 2467100 | 2579300 | 2691400 | 2803600 | 20157.00 | 3027000 | 3140000 | sovER
15750.01 315 1575001 | 1687501 | 1800001 | 1912501 | 20250.01 | 2137501 | 2250001 | 2362501 | 2475001 | 2587501 | 2700001 | 2812501 | 2025001 | 3037501 | 3150000
15600.00 1687500 | 1800000 | 1912500 | 2025000 | 2137500 | 2250000 | 2362500 | 24750.00 | 2587500 | 2700000 | 2812500 | 2025000 | 3037500 | 3150000 | &OVER
15600.01 a6 15800.01 16929.01 | 18057.01 | 1918601 | 203140t | 2144301 | 22571.01 | 2370001 | 2482001 | 25957.01 | 27086.01 | 2821401 | 2934301 | 30471.01 | 31600.01
15850.00 1692000 | 18057.00 | 19186.00 | 20314.00 | 2144300 | 2257100 | 2370000 | 2482000 | 250s7.00 | 2708600 | 2821400 | 2034300 | 3047r00 | 3160000 | sovER
1585001 an? 15850.01 | 16982.01 | 1811401 | 10246.01 | 2037901 | 21511.01 | 2264301 | 2377501 | 24807.01 | 2503801 | 27171.01 | 2830401 | 2043801 | 30semot | 31700.0¢
15900.00 1698200 | 1811400 | 1924600 | 20379.00 | 2151100 | 2264300 | 2377500 | 2430700 | 2603000 | 2717100 | 2830600 | 2943800 | 30seacs | 70000 | sover
15000.01 ate 15800.01 1700601 | 18171.01 | 19007.01 | 2044301 | 2157901 | 2271401 | 2385001 | 2498601 | 26121.01 | 27257.01 | 2899301 | 2052001 | 3066401 | 3180007
15950.00 1703800 | 17100 | 1930700 | 2044300 | 2157900 | 2271400 | 2385000 | 2498800 | 2612100 | 27257.00 | 2839300 | 2952900 | 3066400 | arsocoo | soveR
15950.01 319 1595001 17080.00 | 1822901 | 1936801 | 20507.01 | 2164601 | 2278601 | 2392501 | 2506401 | 26204.01 | 2734301 | 2848201 | 29621.01 | 3076101 | 31900.01
16000.00 1708000 | 1822000 | 1936800 | 20507.00 | 2164600 | 2278600 | 2392500 | 2506400 | 2620400 | 2734300 | 2848200 | 2962100 | 3076100 | 3190000 | soOVER
16600.01 20 16000.01 17143.01 | 1828601 | 19429.01 | 20571.01 | 2171401 | 2285201 | 2400001 | 2514301 | 2628601 | 2742001 | 28571.01 | 2971400 | 3cesz.o1 | 3200009
16050 00 1714300 | 1020600 | 1942000 | 2087100 | 2171400 | 2285700 | 2400000 | 2514300 | 2628600 | 2742900 | 28571.00 | 2071400 | aoesz.00 | 3200000 | 8 ovER
1605001 an 1605001 | 1719601 | 1834301 | 1048901 | 2063603 | 2178201 | 2292901 | 2407501 | 2522101 | 2636801 | 2751401 | 2886100 | 20807.01 | 3095401 | 32100.01
16100.00 1719600 | 1834300 | 18489.00 | 2063600 | 2178200 | 2292000 | 2407500 | 25221.00 | 2636800 | 2751400 | 28661.00 | 29807.00 | 30ss4c0 | a3zt0000 | aovER
16100.01 222 1610001 | 1725001 | 1840001 | 1955001 | 2070001 | 2185001 | 2300001 | 2415001 | 253000 | 2645001 | 2760001 | 2875001 | 2890000 | 3105001 | a2200.01
16150.00 1725000 | 1840000 | tossooo | 2070000 | 2185000 | 2300000 | 2415000 | 2530000 | 2645000 | 2760000 | 2875000 | 2990000 | 3105000 | 3220000 | sovER
16150.01 323 1615001 | 1730001 | $8457.01 | 19611.01 | 2076401 | 2191801 | 23071.01 | 2422501 | 25379.01 | 2653201 | 2768600 | 288300 | 29983.01 | 314601 | 3230001
16200.00 1730400 | 18457.00 | 19611.00 | 2076400 | 2191800 | 2307100 | 2422500 | 2537000 | 2653200 | 2768600 | 2883000 | 2000300 | 3r14s00 | 3230000 | sovem
16200.01 324 1620001 | 17357.01 | 1881401 | 19871.01 | 2082901 | 2198601 | 2314305 | 2430001 | 25457.01 | 2660401 | 2777101 | 2892901 | 3008601 | 3124301 | 32400.01
16250.00 1735700 | 1851400 | 1967100 | 2082900 | 2198600 | 2314300 | 2430000 | 25457.00 | 2661400 | 2777100 | 2892000 | 3oomeco | 3124300 | 3240000 | aovER
1625001 325 1625001 | 1741101 | 18571.00 | 1973201 | 2089301 | 2205401 | 2321401 | 2437501 | 2553601 | 2669601 | 2785701 | 200180t | 30175.01 | 3133801 | 3250001
16300.00 1741100 | 185100 | 1973200 | 2089000 | 2205400 | 2321400 | 2437500 | 2553600 | 2669600 | 27857.00 | 2901800 | 30179.00 | 3133900 | 3250000 | 8OVER
16300.01 326 1630001 | 1745001 | 1862001 | 1979301 | 2005701 | 2212101 | 2328601 | 2445001 | 2561401 | 2677901 | 2794301 | 2910701 | 30271.01 [ 3r4360t | 3260001
& OVER 1246400 | 1862500 | 1970300 | 20957.00 | 2212100 | 2u28600 | 2445000 | 2561400 | 26770.00 | 2794300 | 2910700 | 3027900 | 3143800 | 3260000 | LOVER

[29dS
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