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EXECUTIVE SUMMARY

Senate Bill 889, passed in the 2003 Session of the General
Assembly, established the Commission on Unemployment Compensation. The
Commission continues the work of the Joint Subcommittee Studying the Funding
Requirements of the Virginia Unemployment Trust, which was established in 1977.
The legislation creating the Commission expanded the scope of responsibilities
assigned to the Joint Subcommittee, which had been charged to make a study of the
future funding and administrative requirements for the Commonwealth's
unemployment compensation system, by requiring the Commission to:

• Evaluate the impact of existing statutes and proposed legislation on
unemployment compensation and the Unemployment Trust Fund;

• Assess the Commonwealth's unemployment compensation program
and examine ways to enhance effectiveness;

• Monitor the current status and long-term projections for the
Unemployment Trust Fund; and

• Report annually its findings and recommendations to the General
Assembly and the Governor.

The Commission's members include Senators John C. Watkins,
Chairman, Delegate Harry R. Purkey, Vice-chairman, Delegate Terry G. Kilgore,
Senator Yvonne B. Miller, Delegate Samuel A. Nixon, Jr., Delegate Lionell Spruill,
Sr., Senator Frank W. Wagner, and Delegate R. Lee Ware, Jr.. The Commission
met twice, on June 17,2003 and November 17, 2003.

KEY ISSUES CONSIDERED BY THE COMMISSION IN 2003

1. Solvency of the Unemployment Trust Fund

Initial projections indicated that the Trust Fund balance would decline
from $528 million on January 1, 2003, to $176.8 million on January 1, 2004. The
solvency level is projected to fall from 41.2 percent to 23.5 percent between June 30,
2003, and June 30, 2004, but to rebound to 43 percent in 2005, 67 percent in 2006,
and 82 percent in 2007. The average tax per employee is projected to increase
sharply, from $77 in 2003 to $138 in 2004, $171 in 2005, and $179 in 2006 before
dropping again to $134 in 2007. At the same time, benefits payments are
decreasing as a result of lower benefit schedules that became effective in July 2003,
when the minimum weekly benefit dropped from $59 to $50, and the maximum
weekly benefit decreased from $318 to $316.

111



2. Low First Payment Rate

A claimant can receive only one first payment in his benefit year; first
payments thus provide a good estimate for the number of paid claims annually.
Virginia's first payment rate is approximately nine percent below the national
average. The low first payment rate may be related to the low benefit recipiency
rate, which in turn is due in part to the fact that Virginia historically has had an
unemployment rate lower than the national average. The Virginia Employment
Commission will continue to report on this issue.

3. Tax Burden

Low-wage paying employers carry a disproportionate share of the
employer tax burden. The contributions to the unemployment insurance Trust Fund
come from only a portion of wages, currently $8,000. Because wages have grown
faster than this tax base, employers paying higher wages (which result in higher
unemployment compensation payments) are paying proportionately less in taxes for
relatively higher unemployment insurance benefit payments to any former
employees

4. Impact of 2003 Laws

The expected net effect of legislation enacted in the 2003 Session of the
General Assembly will be to decrease Trust Fund solvency commencing in 2004 and
to result in slightly higher tax levels commencing in 2005. The elimination of 50
percent of the pension offset applied to Social Security and Railroad Act pensions is
expected to add 0.5 percent to annual benefit costs. The implementation of an
optional alternative base period for claimants who would not qualify for benefits
using the current base period determination is expected to add one percent to
annual benefit costs.

5. Coordination of Workforce Training Resources

House Bill 2075, passed in the 2003 Session in partial response to draft
recommendations of the Joint Legislative Audit and Review Commission, expanded
the responsibilities of the Virginia Workforce Council and authorized it to give
policy advice to the Governor on workforce and workforce development issues, and
to provide policy direction to local workforce investment boards. The legislation also
reduced the size of the Council by 14 appointees (from 43 to 29) and established the
Virginia Workforce Network to replace "Virginia's Workforce Development
Program. II
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The Secretariat of Commerce and Trade is approaching workforce
coordination at the cabinet level through a memorandum of understanding signed
by the Secretary of Commerce and Trade, the Secretary of Education, and the
Secretary of Health and Human Resources. The Virginia Workforce Council is
focusing on (i) consistency in goals and approaches and capacity among the local
workforce investment boards and (ii) clear measures of accountability.

6. SUTA Dumping

State unemployment tax (SUTA) dumping occurs when a company
reorganizes or acquires another company in order to obtain a lower tax rate. The
Virginia Employment Commission has apprised the Commission of concerns on a
national level that employers are using such strategic business practices to avoid
paying taxes based on their true employment experience. The Commission will
monitor this issue to assess the extent to which it is occurring in Virginia.

COMMISSION ACTIONS IN 2003

The Commission met twice during 2003. At its first meeting, it voted
unanimously to accept the report documenting a two-year actuarial analysis of
Virginia's unemployment compensation system by Dr. Wayne Vroman of the Urban
Institute, with the proviso that acceptance does not constitute an endorsement of
the report's recommendations. Dr. Vroman's report is summarized in the Report of
the Joint Subcommittee Studying the Funding Requirements of the Virginia
Unemployment Trust Fund (H. Doc. 30, 2003). Two of the recommendations
contained in Dr. Vroman's report were accomplished through legislation enacted in
the 2003 Session of the General Assembly.

The Commission received information from the Virginia Employment
Commission on several issues, including the Trust Fund solvency, the low first
payment rate, and the impact of legislation enacted in 2003. The Commission
continued to monitor the unemployment compensation Trust Fund and issues
associated with effective implementation of the unemployment compensation
program.
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Report of the Commission on Unemployment Compensation

TO: The Honorable Mark Warner, Governor of Virginia
and
The General Assembly of Virginia

Richmond, Virginia
May 2004

I. INTRODUCTION

Senate Bill 889, passed in the 2003 Session of the General Assembly,
established the Commission on Unemployment Compensation. The Commission is
the successor to the Joint Subcommittee Studying the Funding Requirements of the
Virginia Unemployment Trust that was established by Senate Joint Resolution 133
in 1977 to review the current status of, and long-term projections for, Virginia's
unemployment Trust Fund. The Commission's statutory authority is set out in
Chapter 33 (§§ 30-218 et seq.) of Title 30 of the Code of Virginia, and is scheduled to
expire on July 1, 2006. A copy of the Commission's enabling legislation is attached
as Appendix A. The Commission is authorized to:

• Evaluate the impact of existing statutes and proposed legislation on
unemployment compensation and the Unemployment Trust Fund;

• Assess the Commonwealth's unemployment compensation program
and examine ways to enhance effectiveness;

• Monitor the current status and long-term projections for the
Unemployment Trust Fund; and

• Report annually its findings and recommendations to the General
Assembly and the Governor.

Members appointed to the Commission include Senator John C. Watkins
(Chesterfield), Delegate Harry R. Purkey (Virginia Beach), Delegate Terry G.
Kilgore (Scott); Senator Yvonne B. Miller (Norfolk), Delegate Samuel A. Nixon, Jr.
(Chesterfield), Delegate Lionell Spruill, Sr. (Chesapeake), Senator Frank W.
Wagner (Virginia Beach), and Delegate R. Lee Ware, Jr. (Powhatan).
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II. OVERVIEW OF UNEMPLOYMENT COMPENSATION
PROGRAM

A. THE FEDERAL-STATE UNEMPLOYMENT INSURANCE SYSTEM

Virginia's unemployment insurance program is derived from both
federal and state statutes. The dual system, initiated in the Social Security Act of
1935, provides temporary financial relief to Americans who are unemployed
through no fault of their own and are looking for work. The program is designed to
ensure that at least a significant portion of basic living expenses can be paid while
an employee searches for suitable work. State unemployment programs are
compelled to conform to federal standards through the Federal Unemployment Tax
Act, which provides for a payroll tax on virtually all employers but allows employers
a credit against the federal tax for the taxes paid to a conforming state
unemployment insurance program. Each state administers a separate
unemployment insurance program within minimum guidelines established by
federal statute. Eligibility and the amount and duration of benefits are determined
by each state.

B. UNEMPLOYMENT TAXES

A combination of federal and state taxes are levied upon employers to
fund unemployment benefits. The proceeds from the unemployment taxes are
deposited in the federally maintained Unemployment Trust Fund. Each state has a
separate account in the Unemployment Trust Fund to which deposits are made. As
used in this report, "Trust Fund" refers to Virginia's account in the Unemployment
Trust Fund.

Virginia employers with one or more employees pay Trust Fund taxes
on the first $8,000 of each employee's wages. The taxes are "experience rated,"
which means that those employers with higher levels of qualifying claims will pay
higher tax rates, based on claims experience over the preceding four years. If the
Trust Fund's solvency level meets or exceeds 100 percent, the minimum tax rate for
Virginia's employers is 0.0 percent; if the solvency level is less than 100 percent, the
minimum base rate is 0.1 percent. The maximum base rate is 6.2 percent. New
employers without significant experience are initially charged a tax rate of 2.5
percent.

In addition to the base Trust Fund tax, employers may be required to
pay two related taxes, depending on the solvency level of the Trust Fund. First,
employers may be charged a "pool tax" to cover benefits paid out from the Trust
Fund that cannot be charged to specific employers. Costs charged against the pool
include (i) benefit payments made to employees of defunct employers and (ii)
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coverage of benefit payment costs that cannot be recovered from maximum-rated
employers to whom they are attributable because of the 6.2 percent cap on the base
Trust Fund tax. lfthe Trust Fund solvency level is at 50 percent or more, however,
pool taxes are offset by interest earned on the Trust Fund. Second, employers may
be required to pay a 0.2 percent "fund-building" tax whenever the Trust Fund's
solvency level drops below 50 percent.

c. TRUST FUND SOLVENCY

Since 1982, Virginia has measured Trust Fund adequacy by use of a
statutorily prescribed high cost multiple approach. Section 60.2-533 of the Code of
Virginia requires the Virginia Employment Commission (VEe) to determine as of
July 1 of each year the "adequate balance" of the Trust Fund. The Trust Fund is
solvent in any year that its June 30 balance is equal to the amount produced by
multiplying (i) the high cost multiplier (which has been 1.38 since 1997) by (ii) the
total wages paid by taxable employers in the 12 months preceding the computation
date, and multiplying this product by (iii) the average of the cost of benefit
payments in the three highest-cost years during the 20-year period ending July 1 of
the year of the computation.

D. UNEMPLOYMENT COMPENSATION BENEFITS

Unemployment compensation benefits are paid from the Trust Fund,
which is comprised of taxes collected from Virginia employers. Moneys in the Trust
Fund are used solely for paying unemployment compensation benefits to
unemployed Virginians.

The weekly benefit amount is calculated to provide an eligible
unemployed worker wage replacement benefits equal to approximately 52 percent of
his pre-unemployment wage. Workers whose benefit is capped at the statutory
maximum weekly benefit receive a lower percentage of pre-unemployment wages.
An employee's weekly benefit is determined in part by the wages earned in the
highest two of the last four quarters immediately preceding the quarter in which he
became unemployed, which period is referred to as the employee's base period.
Legislation passed in the 2003 Session of the General Assembly provides that if a
claimant has earned insufficient wages in the first four of the last five completed
calendar quarters to become eligible for benefits, then such claimant's "base period"
shall be the four most recent completed calendar quarters immediately preceding
the first day of the claimant's benefit year.

To qualify for benefits, Virginia employees must have earned at least
$2,500 in total wages in the two quarters of the base period in which earnings were
highest. Otherwise-eligible claimants are not paid for their first week of
unemployment, which period is referred to as the "waiting week." The duration of
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benefits, which range from a minimum of 12 weeks to a maximum of 26 weeks, is
determined based on the total amount of wages earned in the base period.

At the beginning of 2001, the minimum weekly benefit was $50 and
the maximum weekly benefit was $268. However, all benefit levels were increased
by 37.3 percent pursuant to Governor Gilmore's Executive Order 86, dated
November 14, 2001. This increase applied to all persons receiving unemployment
benefits for weeks beginning September 9, 2001, through March 9, 2002. The
General Assembly addressed this issue during the 2002 Session pursuant to House
Bill 1336, patroned by Delegate Armstrong, and Senate Bill 663, patroned by
Senator Hawkins. These bills retroactively codified the executive order's increases
the weekly benefit amount for recipients of unemployment compensation by 37.3
percent for claims filed between September 9, 2001, and January 1, 2003. For
claims filed between January 1, 2003, and January 1, 2004, the weekly benefit
amount was increased by 18.65 percent above the levels in effect prior to September
9, 2001. For claims filed on or after January 1, 2004, the weekly benefit amounts
revert to the levels in effect prior to September 9, 2001.

Legislation in the 2003 General Assembly Session (House Bill 1929)
further revised the levels of weekly unemployment benefits. Beginning July 6,
2003, an individual's benefit became 52 percent of his previous weekly wages during
the two highest quarters in his base period, not to exceed the maximum weekly
benefit amount of $316. For claims filed on or after July 4, 2004, the maximum
weekly benefit amount will be $326.

E. VIRGINIA PROGRAM ADMINISTRATION

The VEC administers the Commonwealth's unemployment insurance
program. Title 60.2 of the Code of Virginia prescribes the VEC's duties, which
include (i) collecting taxes to fund the program; (ii) processing and paying benefit
claims; (iii) providing administrative adjudication of contested claims; (iv) ensuring
that the Trust Fund is adequately funded; (v) operating a job service program; (vi)
collecting employment and unemployment statistics; and (vii) implementing the
federal Workforce Investment Act.

The VEC's administrative costs, as well as federal administrative
costs, are paid from the proceeds of the separate Federal Unemployment Tax
(FUTA), a payroll tax imposed at the rate of 0.8 percent of the first $7,000 of wages
(or $56 per employee per year), and collected from Virginia employers by the
Internal Revenue Service. The VEC's administrative funding level is based upon
the U.S. Department of Labor's estimate of VEC's administrative expenses. The
VEe's budget for state fiscal year 2003 included approximately $67 million in
FUTA-funded administrative costs and approximately $77 million in non-FUTA­
funded administrative costs.
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III. COMMISSION ACTIVITIES

The Commission met twice during the 2003 interim, on June 17, 2003,
and November 17, 2003. Complete summaries of both meetings are posted on the
Commission's website at http://dls.state.va.us/SB889.htm.

A JUNE 17,2003, MEETING

The Commission held its first meeting on June 17, 2003, at which it
elected Senator John C. Watkins as Chairman and Delegate Harry R. Purkey as
Vice-chairman.

1. Report on the Unemployment Compensation System

In 2001, the General Assembly authorized the Joint Subcommittee
Studying the Unemployment Trust Fund to retain a consultant to conduct a two­
year actuarial analysis of Virginia's unemployment compensation system. Dr.
Wayne Vroman of the Urban Institute conducted the analysis, and his final report
was presented to the Joint Subcommittee in December 2002. Because a quorum
was not present, the report was not formally accepted. At the June 2003, meeting,
the Commission unanimously adopted a motion to accept Dr. Vroman's report, with
the clarification that acceptance of the report does not constitute an endorsement of
the report's recommendations.

Dr. Vroman found that "[aJmong those who file UI claims there is [aJ
low first payment rate (first payments as a ratio to new initial claims) in
Virginia....For the 34 year period from 1967 to 2000 the national first payment rate
averaged 0.74 whereas the rate in Virginia averaged 0.67, an average differential of
10 percent."l Dr. Vroman recommended that the VEC analyze Virginia's low first
payment rate.

VEC Deputy Commissioner James N. Ellenberger presented an
analysis of Virginia's first payment rate based on a review of 108,000 claims filed
between January and June 2001. Mr. Ellenberger's presentation to the
Commission is attached as Appendix B. Of those 108,000 claims, 65 percent
received benefits, five percent were monetarily ineligible, and 29.6 percent were
monetarily eligible but did not receive benefits payments. Of the group not
receiving a first payment, the VEC found that 57 percent were denied benefits for
reasons related to the circumstances of their job loss, such as quitting or being fired
for misconduct, or other disqualifying circumstances. Twenty-three percent of those

1 Wayne Vroman, Ph.D.. An Analysis of the Virginia Unemployment Compensation System (October
2002). Chapter 2.
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not receiving a first payment were denied benefits because they refused to make
themselves available for employment, refused employment, or violated reporting
requirements. The analysis could not account for the remaining 20 percent, which
represents 6.2 percent of total claims. Some claimants may have returned to the
workforce, moved, or dropped out of the workforce. Other possible reasons
identified by Dr. Vroman included actions by employers and program
administration characteristics.

The VEC has discussed the low first payment rate with researchers
from Virginia Commonwealth University, but does not believe it is feasible to
conduct a survey at this time. The VEC reported that it will continue to review
claims and will continue to brief the Commission on its findings. The finding
regarding the low first payment rate cannot be separated from the finding that
Virginia has a very low benefit recipiency rate. The recipiency rate, which has
averaged one-half of the national rate, is due in part to the fact that the
Commonwealth has enjoyed lower-than-average unemployment rates. As a result,
unemployed persons have been able to obtain replacement employment with
relative ease.

2. Preliminary Report on the Status of the Trust Fund

The solvency level of the Unemployment Trust Fund is determined
annually by dividing the Fund's balance on June 30 by the amount, determined
through the statutorily prescribed formula described in Part II C of this report,
necessary for an adequate fund balance. For the years 1997 through 2001, the
solvency level was at least 100 percent. For 2002, the solvency level declined to 83
percent.

The VEC's preliminary projection indicates that the solvency level as
of June 30, 2003 would be 41.2 percent. A drop below the 50 percent solvency level
would trigger the imposition on employers of the Fund building tax. The decline in
the Trust Fund's solvency level from 2002 to its projected level in 2003 of more than
40 percentage points was attributed to the fact that payouts of unemployment
compensation benefits significantly exceeded tax and interest revenues. The VEC's
preliminary projection indicates that by the end of 2003, the balance in the Trust
Fund would drop to $187 million. If the Trust Fund would decline as projected, the
decrease in the Trust Fund solvency level would trigger the imposition of higher
unemployment taxes on employers. The average annual tax per employee, which
ranged between $48 and $51 between 1998 and 2001, is projected to increase to $62
in 2003, $161 in 2004, and $183 in 2005.
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3. Impact of 2003 Legislation

The VEC reported that the net effect of legislation enacted in the 2003
Session of the General Assembly may be to decrease Trust Fund balances beginning
in 2004. Any decrease could result in slightly higher tax levels beginning in 2005.
The elimination of 50 percent of the pension offset applied to Social Security and
Railroad Act pensions is expected to add 0.5 percent to annual benefit costs. The
implementation of an optional alternative base period for claimants who would not
qualify for benefits using the current base period determination is expected to add
one percent to annual benefit costs.

House Bill 1929 and Senate Bill 890 restore the wage replacement rate
to 52 percent (excluding claimants subject to the statutory cap on weekly benefits)
for claims filed on or after July 6, 2003, rather than for claims filed on or after
January 1, 2004. These bills also increase the maximum benefit amount, which
was scheduled to fall back to $268, to $316 effective July 6, 2003, and to $326 in
July 2004. The net effect is a savings in 2004, but recurring increases in benefit
costs ranging from $29 to $36 million in out years.

House Bill 2722, introduced by Delegate Reid, authorizes the Virginia
Employment Commission to transmit information for the purpose of collecting fines,
penalties, and costs owed to the Commonwealth or its political subdivisions to a
designated agent of the Commonwealth or political subdivision. The legislation was
prompted by an audit last fall that showed that one law firm, as agent to a county
with a population of about 262,000, had accessed the VEC's employment and wage
database 736,000 times in one year. Its access subsequently was curtailed given
the absence of any statutory authority giving "designated agents" access to that
database. House Bill 2722 was introduced to authorize the VEC to provide
database access by a locality's designated agent.

4. Overpayment of TEUC Benefits

An audit in late 2002 revealed that the VEC, as the result of a
computer programming error, overpaid special federal Temporary Extended
Unemployment Compensation benefits to 6,265 claimants by an average of $387.
The error involved the change in benefit amounts to claimants who had commenced
receiving benefits prior to September 9, 2001, at a lower level than was provided
after that date under Governor Gilmore's executive order that increased benefits for
all claimants, including those who had been drawing benefits on that date.

The VEC and the federal Department of Labor have agreed on a
process to notify all persons who received overpayments of benefits and to either
recover the overpayments or waive repayment in the case of a financial hardship.
The VEC will refund to the federal government the money it collects from claimants
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who do not establish that repayment would result in a financial hardship. The
Trust Fund will not be required to pay any collection shortfalls and general funds
will not be requested to reimburse the federal government for the uncollected
overpayments. The overpayments were fully funded by the federal government,
and will not affect employers' experience ratings.

B. NOVEMBER 17, 2003, MEETING

Senator Watkins convened the second meeting of the Commission on
November 17, 2003.

1. Workforce Training

Michael J. Schewel, Secretary of Commerce and Trade, gave the
Commission an update on progress in coordinating workforce training programs
pursuant to House Bill 2075 and the federal Workforce Investment Act (WIA).
Several memoranda of understanding (MODs) already are in place between various
state and local agencies and the local workforce investment boards. Many of those
MODs contain boilerplate language, however, and are not being monitored closely.
The Secretariat of Commerce and Trade is approaching coordination at the cabinet
level through an MOD signed by the Secretary of Commerce and Trade, the
Secretary of Education, and the Secretary of Health and Human Resources.

Secretary Schewel noted that program coordination has faced
difficulties. For example, although some resources optimally should be physically
co-located, in some cases an available building is not large enough or is not
accessible. Some options for special workforce coordination flowing in part from
the report by the Joint Legislative and Audit Review Commission (JLARC) will be
sent to the Governor for consideration in 2004. Secretary Schewel noted that
testimony by Mr. Ellenberger before a United States Senate subcommittee
considering WIA reauthorization identified some of the difficulties in coordinating
programs in accordance with state policy and emphasized concerns that any block­
granting of federal funds not be used as a mechanism to reduce funding.

Vice-chairman Purkey asked whether there exists some consensus
among states regarding resource coordination. The Secretary responded that many
states have not grappled with coordination. Among those that have, there are two
general approaches, one centered on creation of a state agency having centralized
control over resources; the other centered on using policy initiatives to pull
resources together. The overriding concern regardless of structure is to ensure that
employers can find suitably trained workers, and employees can find appropriate
training and employment.
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Senator Wagner asked how the Commonwealth could help generate
interest in some older industries, such as shipbuilding. Secretary Schewel described
industry-building initiatives considered for the shipbuilding and nursing industries.
Because of concern that direct state involvement in those industries might cause
them to lose their competitive edge, the Commonwealth targeted its assistance to
school-based initiatives. The Virginia Workforce Certificate operates as a type of
non-mandatory "Standards of Learning" for career technical education.

Senator Miller voiced concern that many children are not getting a
sufficient education to enter into trade or apprenticeship programs. Secretary
Schewel agreed, but noted that was more akin to an educational matter that is not
within his portfolio. He concurred that K -12 is a critical part of workforce
development. Senator Miller also inquired whether there are exclusionary clauses
that block or impede access to the trucking industry, and whether workforce
training could assist in removing such blockages. The Secretary responded that he
was unaware of any specific blockages but noted that the Worker Opportunity Tax
Credit is a tax credit given to employers who hire persons who otherwise might find
it difficult to obtain employment, including persons on welfare and persons with
felony convictions.

The Chairman thanked Secretary Schewel for his appearance and
invited him to appear before the Commission in the Spring of 2004 to update the
Commission on the status of workforce training coordination, including
implementation of the state MOD.

Marjorie Connelly, chairman of the Virginia Workforce Council,
advised the Commission that the Council has met twice since July, and two weeks
previously discussed the Council's strategy and goals. There is a concern for
consistency in goals and approaches and for the range of capacity among the local
workforce investment boards. The Council is focusing on establishing clear
measures of accountability. The Chairman invited Ms. Connelly to appear before
the Commission in the Spring of 2004 to update the Commission on the Council's
progress.

2. Federal WIA Reauthorization

Mr. Ellenberger responded to Chairman Watkins's question regarding
WIA reauthorization to observe that the House and Senate likely will conference on
a reauthorization bill early in 2004. The House and Senate bills differ
dramatically, with the Senate bill retaining much of the existing statutory structure
and focusing control in the hands of state governors. The House bill eliminates the
existing statutory structure and directs control to the local governments.
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Mr. Ellenberger's formal testimony before the United States Senate is
linked to the Commission's website at http://dls.state.va.us/SB889.htm.Mr.
Ellenberger addressed several issues that had been raised at the Commission's
June 2003 meeting, as reflected in his published testimony. With respect to the low
first payment rate, Delegate Spruill asked for clarification regarding the liable and
available for work" requirement and whether there was any ability for the system
to track individuals who did not receive a first payment. The system does not have
sufficient manpower to provide specialized tracking.

3. Program Issues

Mr. Ellenberger briefed the Commission regarding unemployment
program issues. A copy of his complete presentation is attached as Appendix C. He
began by addressing some issues raised at the June 2003 meeting, including the
fact that the tax burden is carried disproportionately by employers who pay low
wages. The contributions to the unemployment insurance Trust Fund come from
only a portion of wages, currently $8,000. Because wages have grown faster than
this tax base, employers paying higher wages (which result in higher
unemployment compensation payments) are paying proportionately less in taxes for
relatively higher unemployment insurance benefit payments to any former
employees. Mr. Ellenberger also discussed the budget share allocated to VEC
administration and Reed Act allocations.

Mr. Ellenberger noted in response to a question from Delegate Nixon
that the Reed Act funds had supported an increased workload but that the loss of
those funds would not be overly detrimental because many of the costs supported
were one-time start-up costs, such as those associated with opening offices in
Grundy and South Boston. In response to a question from the Chairman, however,
he noted that the loss of those funds would be reflected in the budget. In
comparison to other states, Virginia is very efficient and accordingly receives less
funding from FUTA. VEe Commissioner Delores Esser explained that, for example,
Massachusetts receives $52 million in FUTA funding while Virginia receives only
$36 million. Virginia will retain its current reimbursement formula, which is tied
to its prior performance.

4. Solvency of the Trust Fund

Mr. Ellenberger noted there has been a slight decline in first
payments, indicating less demand. At the same time, the number of final payments
(representing exhaustion of benefits) has increased; it is hoped that this will decline
in the future. A detailed analysis of Trust Fund solvency is provided in Part IV,
infra.
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In response to questioning from Vice-Chairman Purkey, it was stated
that approximately 35,000 to 70,000 new workers enter the workforce annually.
Due to program design elements, including reciprocal agreements with other states
that require new applicants to meet the eligibility criteria established by the paying
state, there is no migration between states by unemployed workers for purposes of
"benefit shopping."

In response to questions from Delegate Nixon, it was noted that the
fund-building tax phases out when the fund is at 50 percent solvency, that the
declines in the Trust Fund forecast for 2003 had been accurate, and that the latest
date at which a claimant could receive the highest rate of $368.00 was 26 weeks
into 2003. After that date, due to the change in the maximum rate, no claimant
would be eligible to receive that maximum rate. Unemployment rates have been
below those for last year, which also will help the solvency of the unemployment
compensation Trust Fund. The Vroman study found the tax rates underlying the
Trust Fund adequate and that it should not be necessary to modify those in order to
return the Trust Fund to solvency.

5. Other Business

In other business, the Commission voted to adopt the work plan, with
the caveat that its adoption was for organizational and not substantive purposes,
and voted to authorize the Chairman to offer a budget amendment in the amount of
$7,384.00 to support the Commission's work in 2004. A copy of the work plan is
attached as Appendix D.

IV. STATUS OF THE UNEMPLOYMENT TRUST FUND

Mr. Ellenberger provided an update on the status of the Trust Fund at
the Commission's November 17, 2003 meeting. A copy of his complete presentation
may be found at the Commission's website at http://dls.state.va.us/SB889.htm, and
is attached, along with a summary prepared by the VEC of several key indicators,
as Appendix C.

The balance of the Trust Fund is projected to decline from $528 million
on January 1, 2003, to $176.8 million on January 1, 2004. The recovery rate used
to forecast tax revenues for the Trust Fund is pegged to gross domestic product and
was less than three percent in 2003 and 4.3 percent in 2004. The solvency level is
projected to fall from 41.2 percent to 23.5 percent between June 30, 2003, and June
30, 2004. The Trust Fund solvency level is expected to rebound to 43 percent in
2005, 67 percent in 2006, and 82 percent in 2007. If the Fund does not recover, it
may be necessary to access short-term federal loans.
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Tax revenues are expected to increase as employers' rates rise in
response to the higher benefits paid during the recession, while interest revenue
decreases because of the overall lower Fund balances. The average tax per
employee is projected to increase sharply, from $77 in 2003 to $138 in 2004, $171 in
2005, and $179 in 2006 before dropping again to $134 in 2007. At the same time,
benefits payments are decreasing as a result of lower benefit schedules that became
effective in July 2003, when the minimum weekly benefit dropped from $59 to $50,
and the maximum weekly benefit decreased from $318 to $316.

After a sharp increase from 2001 to 2002, Virginia's unemployment
rates decreased in all but one month (March, when it was equal to the 2002 rate)
during the period from January to September 2003. Total initial unemployment
claims in 2003 increased over those in 2002 during the period from February to
September, except during the month of July 2003 when the rate was slightly below
the 2002 rate. The increases were due in part to permanent layoffs in significant
industries such as furniture manufacturing and textiles, and the aftereffects of
Hurricane Isabel.

The number of "first payments" (a claimant's first payment of
unemployment compensation, only one of which may be received for a given benefit
year) provides a sensitive measure of the number of persons who actually receive
unemployment compensation benefits. The rate of first payments increased during
the period from March to June of 2003, then began a steady decline from the 2002
rates. Final payments increased 7.5 percent for the first nine months in 2003
compared to the same period in 2002. The "exhaustion rate" (the percentage of
claimants who cannot qualify to receive further assistance) increased in September
2003 to 41.1 percent from the September 2002 figure of 35.5 percent.

Mr. Ellenberger provided more recent data to the House Commerce
and Labor Committee in January 2004. A copy of his presentation to that
Committee is attached as Appendix E. Key changes include:

~ Mter generally increasing during 2003, initial claims declined in
comparison to 2002 rates in October and November 2003.

~ After increasing for the first part of 2003, then declining
beginning in July, first payments fell 3.3 percent from 2002
rates through November 2003.

~ In November 2003, the average duration of benefits was 14
weeks, down from 14.3 weeks in November 2002.

~ Final payments, which had increased 7.5 percent over 2002
rates through September 2003, increased only three percent
over 2002 rates when measured through November 2003.
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~ Current Trust Fund solvency has improved: by January 1,
2004, the balance is projected to be just over $200 million and
the solvency level at 31.4 percent.

~ Projected solvency levels have dropped marginally: 46 percent
in 2005; 66 percent in 2006; and 77 percent in 2007.

~ Projected employer tax rates have increased slightly to $143 in
2004; $159 in 2005; $171 in 2006; and $136 in 2007.

v. UNEMPLOYMENT COMPENSATION PROGRAM ISSUES

A. RECOMMENDATIONS IDENTIFIED IN DR. VROMAN'S REPORT

In 2001, the General Assembly authorized a two-year actuarial
analysis of Virginia's unemployment compensation system. Dr. Wayne Vroman of
the Urban Institute presented the final report to the Joint Subcommittee Studying
the Unemployment Trust Fund in December 2002. Dr. Vroman's report is
summarized in the Report of the Joint Subcommittee Studying the Funding
Requirements of the Virginia Unemployment Trust Fund (H. Doc. 30,2003).

The report contained 16 recommendations in eight topic areas. Six
recommendations supported retaining current program approaches, and suggested
no action be taken. Another two recommendations suggested that action be
postponed or deferred to a future date. All recommendations are summarized
below, and actions taken to date and proposed for the future are identified.

1. Recommendations Addressed by the Commission

~ Virginia should institute an alternative base period. Senate Bill 1040,
introduced by Senator Watkins in the 2003 General Assembly Session,
implements the concept of an alternative base period. The measure provided
that if a claimant has earned insufficient wages in the first four of the last
five completed calendar quarters to become eligible for benefits, then such
claimant's "base period" shall be the four most recent completed calendar
quarters immediately preceding the first day of the claimant's benefit year.
The changes made by the bill are reflected in the Code at § 60.2-204.

~ End the temporary, across-the-board increases in weekly benefits
operative during 2002 and 2004 as soon as practicable. House Bill
1929 and Senate Bill 890, as introduced, in the 2003 General Assembly
Session, returned weekly benefits to levels closer to those predating the
increases by lowering a replacement rate that reached 71.4 percent at its
peak during the period September 2001 through December 2002. Beginning
July 6, 2003, an individual's benefit is 52 percent of his previous weekly
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wages during the two highest quarters in his base period, not to exceed the
maximum weekly benefit amount of $316 (which represents 45 percent of the
2001 statewide average weekly wage). For claims filed on or after July 4,
2004, the maximum weekly benefit amount will be $326.

2. Recommendations to Retain Program Structure

~ Retain current procedures for determining the level of the adequate Trust
Fund balances.

)0- Do not change the current tax schedules.
)0- Do not change the basis for computing weekly benefits.
)0- Do not institute a substate differential in the maximum weekly benefit

amount.
)0- Do not institute a substate differential in the maximum duration of benefits.
)0- Do not change the method for assigning pool charges.

3. Recommendations Under Study by the Commission

)0- Raise the taxable wage base from $8,000 to $12,000. Dr. Vroman
concludes that such an increase would make more equitable the balance of
payments between high-wage and low-wage employers. Virginia now raises
revenues for the Trust Fund from less than one fourth of taxable wages, and
the low level of tax base makes it increasingly likely that the fund building
tax and the pool charges will be activated in future years. Raising the
taxable wage base would change the mix of revenues to an increased share
based on scheduled taxes, and make the fund less dependent on flat rate
taxes. The short-term effect would increase revenues and speed the recovery
of the Trust Fund. The Commission will continue to study this issue during
the 2004 interim.

)0- Increase the relationship between base period earnings and
maximum benefit amount from 0.24:0.26 to a uniform ratio of 0.30.
This change could increase costs by 8.8 percent and will not be feasible until
the Trust Fund's solvency has been restored to an adequate level.

)0- Have the VEe undertake two separate new analyses of the low first
payment rate that focus on persons monetarily eligible who did not
receive a first payment. The VEC has conducted an initial evaluation of
the low first payment rate and reported the findings to the Commission in
June 2003, as detailed in Part III A of this report. A more detailed analysis
is not feasible at this time. The VEC will continue to report to the
Commission on this issue, and will consider the feasibility of arranging to
undertake these analyses with Virginia Commonwealth University.
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~ Virginia should consider raIsIng the maximum rate for Fund
building taxes. Increasing the maximum solvency tax from its present 0.2
percent of taxable wages to 0.4 percent, or having a graduated structure with
rates of both 0.2 percent and 0.4 percent, when the Trust Fund balance
reaches very low levels would ensure a faster recovery of the Trust Fund
balance following a recession. The Commission will continue to consider this
issue in 2004.

~ Restore the maximum weekly benefit to a level that represents 50
percent of average weekly wages. It is estimated that in 2002, the
maximum weekly benefit under 50 percent indexation would be
approximately $360. This figure would change with fluctuations in the
average weekly wage. Effective July 4, 2004, the maximum weekly wage will
increase from $316 to $326. Additional increases are not feasible until the
Trust Fund balances have been restored to more adequate levels.

~ Implement an indexed weekly benefit maximum (long term). Under
indexation of the maximum weekly benefit, benefit amounts shift
automatically in response to changes in the weekly wage. In 2002, 33
programs nationwide used indexation of the paid benefit to a weekly wage.
The simple average indexation percentage across those programs in 2001 was
0.546, compared to a simple average of 0.418 across the 18 non-indexed
programs. A total of 16 states indexed their tax base in 2002, of which 15
also indexed maximum weekly benefits. During the 1990s, several states
made significant changes to tax base indexation. The Commission will have
a wealth of data associated with other states' experiences should it choose to
consider either issue further. It is estimated that in 2002, the maximum
weekly benefit under 50 percent indexation would be approximately $360.
This figure would change with fluctuations in the average weekly wage.
Effective July 4, 2004, the maximum weekly wage will increase from $316 to
$326. Additional increases are not feasible until the Trust Fund balances
have been restored to more adequate levels.

~ A proposal to divert revenue for job training or economic
development should be deferred for later study. Consideration of these
measures should come after the Trust Fund balance has been restored to a
level closer to the adequate level as specified by the current Fund adequacy
calculation.

~ The later study of diversion of revenue for job training or economic
development should include a careful analysis of alternative ways to
fund training or economic development activities. Among the
alternatives to be considered should be the creation of a state reserve fund.

15



B. OTHER SIGNIFICANT PROGRAM ISSUES

Three other significant program issues arose before the Commission in
2003.

1. Benefit Offsets

The Vroman report addressed, but made no recommendations
regarding, offsets applied to benefit amounts. The Vroman report indicated that
Virginia was one of the two most stringent states in requiring a full reduction of
unemployment compensation benefits for any retirement payments. Legislation
introduced in the 2003 General Assembly Session - Senate Bill 1014, patroned by
Senator Watkins, and House Bill 1431, patroned by Delegate Johnson - provide
that weekly unemployment compensation benefits are reduced by an amount equal
to 50 percent of the Social Security Act or Railroad Retirement Act retirement
benefits received by the individual. That legislation became effective July 1, 2003.

2. Workforce Training Coordination

House Bill 2075, passed last session in partial response to
recommendations by the Joint Legislative Audit and Review Commission, expanded
the responsibilities of the Virginia Workforce Council and authorized it to give
policy advice to the Governor on workforce and workforce development issues, and
to provide policy direction to local work force investment boards. The legislation
also reduced the size of the Council by 14 appointees (from 43 to 29) and established
the Virginia Workforce Network to replace "Virginia's Workforce Development
Program."

The Secretary of Commerce and Trade briefed the Commission on the
secretariat's approach to workforce training coordination at the November meeting.
The Secretariat is approaching workforce training coordination at the cabinet level
through a memorandum of understanding signed by the Secretary of Commerce and
Trade, the Secretary of Education, and the Secretary of Health and Human
Resources. The Virginia Workforce Council is focusing on (i) consistency in goals
and approaches and capacity among the local workforce investment boards and (ii)
clear measures of accountability.

3. SUTA Dumping

State unemployment tax (SUTA) dumping occurs when a company
reorganizes or acquires another company in order to obtain a lower tax rate. The
VEC briefed the Commission on this issue at the November 17, 2003 meeting.
There is concern nationally that employers are using such strategic business
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practices to avoid paying taxes based on their true employment experience. The
Commission will monitor this on an ongoing basis and consider needed legislation
to stem any continuing problems.

VI. LEGISLATION IN THE 2004 GENERAL ASSEMBLY
SESSION

As detailed in Part III, supra, the expected net effect of legislation
enacted in the 2003 Session of the General Assembly is to decrease Trust Fund
solvency commencing in 2004 and to result in slightly higher tax levels commencing
in 2005. Specific impact figures for the 2003 legislation were not available at the
time this report was published, but will be reviewed by the Commission in 2004.
Several bills affecting Virginia's unemployment compensation system were
introduced in the 2004 General Assembly Session.

A. LEGISLATION ENACTED INTO LAW IN THE 2004 SESSION

House Bill 288 (Appendix F), introduced by Delegate Griffith, provides
that misconduct, for purposes of disqualification for unemployment compensation
benefits, includes a willful and deliberate violation of a standard or regulation of
the Commonwealth, by an employee of an employer licensed by the Commonwealth,
which violation would cause the employer to be sanctioned or have its license
suspended by the Commonwealth. The Unemployment Compensation Commission
may consider mitigating circumstances in determining whether misconduct
occurred.

House Bill 529 (Appendix G), introduced by Delegate Hogan, excludes
from the definition of "employment services," for the purposes of unemployment
compensation benefits, work performed by an inmate of a custodial or penal
institution for the institution or while in the Diversion Center Incarceration
Program. In a conforming amendment, the bill eliminates the exemption of
employers with regard to such inmates from responsibility for benefit charging.

Senate Bill 9 (Appendix H), introduced by Senator Ruff, eliminates the
requirement that the VEC develop a workforce plan to be implemented during
times of economic recession, natural disaster or military mobilization to facilitate
mobilization of needed workers. This bill is a recommendation of the Joint
Subcommittee to Study the Operations, Practices, Duties, and Funding of the
Commonwealth's Agencies, Boards, Commissions, Councils, and Other
Governmental Entities.
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Senate Bill 130 (Appendix 1), introduced by Senator Watkins, increases
the penalty assessed against employers for filing a late report from $30 to $75. The
penalty may be avoided by a showing of good cause for the employer's failure to file.

Senate Bill 179 (Appendix J), introduced by Senator Blevins, provides
that an employer shall not be responsible for benefit charges due to unemployment
resulting from a temporary work closure forced by a disaster for which the Governor
has declared a state of emergency. The benefit charges, not to exceed four weeks,
are charged against the pool and do not affect the individual employer's tax rate.

Senate Bill 194 (Appendix K), introduced by Senator Reynolds,
provides that where an employee gives notice of resignation, and the employer
subsequently terminates him effective prior to the date specified in the resignation
notice, the employer shall be liable for a maximum of two weeks of benefits (absent
a finding of good cause for the employee's resignation or misconduct). Under current
law, if an employer does not terminate an employee immediately after the employee
gives notice of his resignation, but eventually terminates him prior to the specified
resignation date, the employer is fully liable for payment of unemployment
compensation benefits. The measure permits an employee to obtain up to two weeks
of benefits if he gives a two-week notice of resignation, is terminated on that basis,
and faces a two-week delay in starting his new employment.

Senate Bill 304 (Appendix L) in relevant part creates a special advisor
for workforce development in the Governor's Office. One of the special advisor's
central responsibilities is to conduct a comprehensive review for each executive
branch agency that identifies any job training program the agency is administering,
program objectives and actions, and the estimated costs necessary to implement the
program objectives. Beginning in 2006, the special advisor is to report annually for
each job-training program the total funding amounts, the number of individuals
served, the extent to which program objectives have been accomplished, and how
program effectiveness could be improved. Using this information, the special
advisor is to develop a summary comparison of the per person costs for each
program and a comparative rating of each program's success, and assess the extent
to which agency appropriation requests reflect those cost and performance
measures. Although the bill does not directly affect the unemployment
compensation program, it will affect the way progress in job training programs is
tracked and measured, and may affect program funding levels.

B. LEGISLATION NOT ENACTED IN THE 2004 SESSION

House Bill 177 (Appendix M), introduced by Delegate Baskerville,
eliminates the provision permitting disqualification for unemployment
compensation benefits on the basis that the individual voluntarily left his
employment to accompany his spouse to, or join his spouse in, a new locality. An
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individual who left his employment to accommodate a spouse's move, could, if
otherwise eligible, qualify for unemployment compensation. This bill was
incorporated into House Bill 1288 in the House Commerce and Labor Committee.

House Bill 329 (Appendix N), introduced by Delegate Griffith, provides
that misconduct, for purposes of disqualification for unemployment compensation
benefits, includes an action by an employee of an employer licensed by the
Department of Social Services (DSS) that violates a DSS standard or regulation,
which violation would cause the employer to be sanctioned or have its license
suspended by DSS. The bill was stricken in the House Commerce and Labor
Committee at the request of the patron.

House Bill 505 (Appendix 0), introduced by Delegate Keister, increases
the amount of wages that a recipient of unemployment benefits can earn, without
having such benefits offset by the amount of wages, from $25 to $100. Although the
bill was tabled in the House Commerce and Labor Committee, the Committee
chairman acknowledged the importance of the issue and recommended that it be
considered by the Commission during the interim to better assess the need for a
change.

House Bill 840 (Appendix P) introduced by Delegate Baskerville,
provides that a claimant's voluntary departure from work as a direct result of
domestic violence or sexual assault constitutes "good cause" for leaving employment
and will not disqualify the claimant from receiving unemployment benefits.
Benefits paid to qualifying claimants were to be charged against the pool rather
than against the claimant's employer. The bill was tabled in the House Commerce
and Labor Committee.

House Bill 526 (Appendix Q) proposed creation of the Department of
Workforce Development that would serve as the administrator and fiscal agent for
several workforce development and training programs. The bill was continued to
the 2005 session in the House Commerce and Labor Committee, with the
recommendation that the Employment Subcommittee examine the bill in more
detail during the interim and report to the Committee on their findings.

House Bill 1288 (Appendix R), introduced by Delegate Tata,
(incorporating House Bill 177) provides that good cause for leaving employment
exists if an employee voluntarily leaves a job to accompany his spouse to a new
military assignment from which the employee's place of employment is not
reasonably accessible. Benefits paid to qualifying claimants shall be charged
against the pool rather than against the claimant's employer. House Bill 1288 was
reported from the Commerce and Labor Committee, then narrowly defeated on the
House floor. The bill subsequently passed out of the House on a vote to reconsider.
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Once in the Senate, the bill was continued to 2005 on an 11-3 vote in the Senate
Commerce and Labor Committee.

Senate Bill 128 (Appendix S), introduced by Senator Watkins, would
have expanded the changes in benefit offsets enacted in 2003. Senate Bill 128
would have eliminated the offset for Social Security or Railroad Retirement Act
benefits during periods when the Trust Fund has a solvency level of 50 percent or
more. When the Trust Fund's solvency level is below 50 percent, weekly
unemployment benefits will continue to be reduced by 50 percent of the amount of
such retirement benefits. The bill was reported unanimously from the Senate with
a technical amendment that revised its effective date. The bill was reported from
the House Commerce and Labor Committee on a vote of 12-10, then was re-referred
to Committee on the House floor, where it was continued to 2005.

Senate Bill 129 (Appendix T), introduced by Senator Watkins, provides
that the Office of the Attorney General will represent the Commonwealth at
hearings to determine whether an employing unit is an employer and whether
services performed constitute employment, if requested by the Virginia
Employment Commission and agreed to by the Attorney General. Under current
law, the Attorney General is required to represent the Commonwealth at such
hearings. The bill was passed by indefinitely in the Senate Commerce and Labor
Committee.

Senate Bill 621 (Appendix U), introduced by Senator Wagner,
increases from $2,500 to $3,500 the amount that an employee must have earned in
the two highest earnings quarters of his base period (the first four of the preceding
five calendar quarters) in order to be eligible for unemployment compensation
benefits. The bill was continued to 2005 on a unanimous vote in the Senate
Commerce and Labor Committee.

VII. CONCLUSION

The year 2003 was a transitional year for the study and analysis of
Virginia's unemployment compensation program. The Commission was formed to
replace the joint subcommittee, and to a great extent its task this year has been to
monitor significant actions or events that occurred or were initiated prior to the
2003 General Assembly Session and have not been completed, including
implementation of the recommendations in the Vroman report and an authoritative
assessment of the impacts of 2003 legislation. At the same time, issues such as
state unemployment tax dumping and workforce training coordination increasingly
pose new challenges for Virginia's unemployment compensation program and will
require careful attention and study in the coming year.
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The Commission thanks the staff of the Virginia Employment
Commission for their valuable assistance and thanks all participants for the energy
and attention they have invested in the issues before the Commission.

Respectfully submitted,

Senator John C. Watkins, Chairman
Delegate Harry R. Purkey, Vice-Chairman
Delegate Terry G. Kilgore
Senator Yvonne B. Miller
Delegate Samuel A. Nixon, Jr.
Delegate Lionell Spruill, Sr.
Senator Frank W. Wagner
Delegate R. Lee Ware, Jr.
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§ 30-212 GENERAL ASSEMDLY § 30-215 § 30-216 COMMISSION ON UNEMPLOYMENT COMPENSATION § 30-219

§ 30-212. (Expires July 1, 2006) Membership; terms; vncancies;
chairman and vice chairman; quorum; meetings. - The Virginia dele­
gation shall consist of five legislative members. Members shall be appointed as
follows: two members oCthe Senate, to be appointed by the Senate Committee
on Privileges and Elections; and three members of the House of Delegates, to
be appointed by the Speaker of the House of Delegates in accordance with the
principles of proportional representation contained in the Rules of the House

. of Delegates. Members shall serve terms coincident with their terms of office.
All members may be reapfointed. Appointments to fill vacancies, other than by
expiration ofa term, shal be made for the unexpired terms. Vacancies shall be
filled in the same manner as the original appointments.

The Delegation shall elect a chairman and a vice chairman from among its
membership. A majority of the members shall constitute a quorum. The
Delegation shall meet at least four times each year. The meetings of the
Delegation shall be held at the call of the chairman or whenever the majority
of the members so request. (2003, c. 885.)

Cross referenees. - For July I, 2006 sun­
let or this chapter. see § 30·217.

Cross references. - For July 1, 2000 lun.
leL oHhis chapt~r, see § 30·217,

§ 30·216. (Expires July 1, 2006) Chairman's executive summary of
nctivity and worl( of the Delegation. - The chairman of the Delegation
sholl submit to the General Assembly and the Governor an annual executive
summary of the interim activity and work of the Delegation no later than the
first day of each regular session of the General Assembly. The executive
summary shall be submitted as provided in the procedures of the Division of
Legislative Automated Systems for the processing oflegislative documents and
reports and shall be posted to the General Assembly's website. (2003, c. 885.)

Cross references. - For July 1, 2006 sun.
ItlL or this chnpt.er, soo f 30-217.

§ 30·217•.(Expires July 1, 2006) Sunset. - This chapter shall expire on
July 1, 2006. (2003, c. 885,)

(This chapter expires July 1, 2006.)

CHAPrER33.

COMMISSION ON UNEMPLOYMENT COMPENSATION.

§ 30-219. (Expires July 1, 2006) Membership; terms; vnc'ancies;
chairman and vice chainnan. - The Commission shall consist of .eight
legislative members, Members shall be appointed as follows: three members of
the Senate, to be appointed by the Senate Committee on Privileges and
Elections and five members of the House of Delegates, to be appointed by the

§ 30·218. (Expires July 1, 2006) Commission on Unemployment
Compensation; purpose. - The Commission on Unemployment Compensa­
tion (the Commission) is established in the legislative branch of state govern­
ment. The purpose of the Commission is to annually monitor and evaluate
Virginia's unemployment compensation system relative to the economic health
of the Commonwealth. (2003, c. 1038.)
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§ 30-213. (Expires July 1, 2006) Powers and duties of the Delegation.
- A. The Virginia Delegation to the Multistate Tax Administration Discus­
sions regarding the simplification and modernization of tax administration
.shall consider whether to enter into agreement with one or more states to:

1. Simplify and modernize tax administration in order to substantially
reduce the burden of tax compliance for sellers and for all types of commerce;

2. Establish standards for tax compliance software and service providers;
and

3. Establish performance standards for multistate sellers.
B. After meeting with similar delegations from other states, the delegates

shall make recommendations, including but not limited to proposed legisla..
tion, to the 2004 and 2005 Sessions of the General Assembly regarding the
issues the delegates are required to consider pursuant to this section and any
other related issues the delegates deem advisable. (2003, c. 885,)

§ 30·215. (Expires July 1, 2000) Staff Support. - Administrative siafT
support shall be provided by the Office of the Clerk of the Senate or the Office
ofClerk of the House ofDelecates as may be appropriate for the house in which
the chairman of the Delegation serves. The Division of Legislative Services
shall provide legal, research, policy analysis and other services as requested by
the Delegation. All agencies of the Commonwealth shall provide assistance to
the Delegation, upon request. (2003, c, 885.)

Cros~··refereneel!l. - For July I. 2006 aun­
set or,this chapl~r, see § 30-217.

Cross references. - For July 1. 2006 sun·
let or this challter, see § 30-217.

§ 30·214. (Expires July 1, 2006) Compensation and expenses. ­
Members shall receive such compensation as provided in § 30·19.12 and shall
be reimbursed for all reasonable and necessary expenses incurred in the
performance of their duties as pro,.,ided in §§ 2.2-2813 and 2.2-2825. All such
compensation and expenses shall be paid from existing appropriations to the
Delegation or, if unfunded, shall be approved by the Joint Rules Committee.
(2003, c. 885.)
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§ 30·220 GENERAL ASSEMBLY § 30-223 § 30-224 COMMISSION ON UNEMPLOYMENT COMPENSATION § 30-225

:>
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Speaker of the House of Delegates in accordance with the principles of
proportional representation contained in the Rules of the House of Delegates..

Members of the Commission shall serve terms coincident with their terms of
office. Members may be reappointed. Appointments to fill vacancies, other than
by expiration of a term, shall be for the unexpired terms. Vacancies shall be
filled in the same manner as the original appointments.

The Commission shall elect a chairman and vice chairman from among its
membership. (2003. c. 1038,)

Cross references. - For July 1, 2006 sun­
set of this chapter. see § 30-225.

§ 30-220. (Expires July 1, 2006) Quorum; meetings; voting on recom­
mendations. - A majority of the members shall constitute a quorum. The
Commission shall meet at least two times each year. The meetings of the
Commission shall be.held at the call of the chairman or whenever the majority
of the voting members so request.

At the option of a majority of the Senate members appointed to the
Commission or a majority of the members of the House of Delegates appointed
to the, Commission. no, recommendation of the Commission shall be adopted
without the approval of a majority of such members of the Senate and a
majority of such members of the House of Delegates. For the purpose of this
provision. a "majority" constitutes a majority ofmembers present and voting at
the meeting of the Commission. (2003, c. 1038.)

Cross references. - For July I, 2006 sun­
set of this chapter, see § 30-225.

§ 30-221. (Expires July 1, 2006) Compensation; expenses. - Legisla­
tive members of the Commission shall receive such compensation as provided
in § 30-19.12. All members shall be reimbursed for all reasonable and
necessary expenses incurred in the performance of their duties as provided in
§ 2.2-2813. However, all such compensation and expenses shall be paid from
existing appropriations to the Commission or. if unfunded. shall be approved
by the Joint Rules Committee. (2003. c. 1038.)

Cross references. - For July 1,2006 sun­
set of this chapter, see § 30-225.

§ 30-222. (Expires July 1, 2006) Powers and duties of the Commis­
sion. - The Commission shall have the following powers and duties:

1. Evaluate the impact of existing statutes and proposed legislation on
unemployment compensation and the Unemployment Trust Fund;

2. Assess the Commonwealth's unemployment compensation programs and
examine ways to enhance effectiveness; .

3. Monitor the current status and long-term projections for the Unemploy­
ment Trust Fund; and

4. Report annu ally its findings and recommendations to the General Assem­
bly and the Governor. (2003, c. 1038.)

Cross references. - For July 1,2006 sun·
set of this chapter, see § 30-225.

§ 30-223. (Expires July 1, 2006) Staffing. - The Office of the Clerk of the
Senate or the Office of the Clerk of the House of Delegates shall provide

administrative staff support as may be appropriate in the house in which the
chairman of the Commission ·serves. The Division of Legislative Services shall
provide legal. research, policy analysis and other services as requested by the
Commission. All agencies of the Commonwealth shall provide assistance to the
Commission. upon request. (2003. c. 1038.)

Cross references, - For July I, 2006 sun­
Bct of this chapter, sec § 30-225.

§ 30-224. (Expires July 1, 2006) Chairman's executive summary of
activity and work of the Commission. - The chairman shall submit to the
Governor and the General Assembly an annual executive summary of the
interim activity and work ofthe Commission no later than the first day ofeach
regular session of the General Assembly. The executive summary shall be
submitted as provided in the procedures of the Division of Legislative Auto­
mated Systems for the processing of legislative documents and reports and
shall be posted on the General Assembly's website. (2003, c. 1038.)

Cross references. - For July 1, 2006 sun­
set of this chapter, see § 30-225.

§ 30-225. (Expires July 1, 2006) Sunset. - This chapter shall expire on
July 1. 2006. (2003. c. 1038.)
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James Ellenbe'rger

l
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Virginia Employment Commission ..' .. .
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June 17,2003
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• Disqualifying or Deductible Income

• Able/Available

• Refusal of Suitable Work

o Reporting Requirements

• Unaccounted for

UtA. ... other nonmonltlry denials
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Revenue Service
(FUTA is the Federal Unemployment Tax Act).

-+FUTA is aflat tax of O.Bok on first $7,000 of
each employee's wages, which costs $56 per
employee per year.

VEC"Xdmllilsfrative'Fulidiiig""">
,(~~/Jt~,!ue.d/;,."

." ,-~..' -,:.",:.- ;,;:~,' ,':'-, . ':' -~,~;_:-.:,'>:\j::;,~,.<_),:,,:- >'~_ " ' ~-'-' $ i,~'-,:;~~ •

",}~R~V~nu~ fr6~thefUTA§~isllsed t6p.~y •..
, forSESA (State Employment Security Agency)

administration at both the state and national
levels.

-+Virginia's employers paid over $191 million in
FUTA taxes in FY 2000.

-+VEe receives about $54 million annually from
U.S. DOL. .
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2002, all
unemployment
rates have
been at or
below year­
ago rates.

are up 10.0% because
of permanent layoffs in
furniture, textiles,
transportation
equipment, and airlines;
Temporary inventory~

adjustment layoffs in
furniture and machinery;
and weather-related
layoffs in construction.

.2003

jan feb mar apr. may Jun. Jul aJg sep oct nov dec

.2001 • 2002 • 2003
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'~l~W~~'<~\%i;{:f~j~. ..'. "i':~)'€~7,+A clail1laQt~n .receiY~·;:~·'i~G"3:i.~'.'f;~·'~' ~~~~~7~~~~-::-"""-:'---'+:---~::·>;:1
only'onefi.rstpaymentTnf< ~ •.' ~>",
his benefit year; so first
payments are agood
proxy for the number of
claimants receiving
unemployment benefits.

-+ Through April, first
payments are up 1.7%
from last year.

-+ The average duration in
April was 14.1 weeks,
up from12J weeks in
April 2002~,"

-+ For the first
months of 2003, final
payments are up
23.0% from 2002.

~ The exhaustion rate
in April was 41.5%1
up from last April's
30.6%.

4,000

3,000

2,000

1,000

o
jan ~b mar apr may jun jul aug sep oct nov dec

• 2001 • 2002 • 2003
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,,' ~~'.'5~.,,·>iF:~:t ".4;:':. ~~':~';":, • ~;r:.~::,·.: ';>·:·"h'~;,~~!;:;.'~·.'-:·~::'~~"'<:" " '::'. "":'~"~':I'~':':;:'

;', -+Benefits'are paid lo' workers unemployed through' ~~~~, "
nOfclLJI(oftheirown.' ~ '....

-+Benefit levels:

~ Minimum weekly benefit
0+ $50 (July 1999)

-+ $69 (Sept. 9, 2001 - Jan. 4,2003)

-+ $59 (Jan. 5, 2003 - July 5, 2003)

-+ $50 (July 6, 2003)

-+ Maximum weekly benefit
-+ $268 (Nov. 28, 1999)

-+ $368 (Sept. 9, 2001 - Jan. 4, 2003)

-+ $318 (Jan. 5, 2003 - July 5, 2003)

-+ $316 (July 6, 2003 - July 3,2004)

-+ $326 (July 4,2004)

. JuI
Aug
SIp

Lnt y.. (2002)

.•; JuI,'
Illy, Aug!
Jun iep"

I
I
I
1

I
PrevIoII'1

y..
(2001)'

I

·~ •••~erlefjts:~~te.rrnjnea.:bY··· ••· .•.•..••.•••'•.. ·.' ,/ ·B~·~·~··:p~;io<li.Expl~i~~t1';}"..:?:¥~;?;,
eamingsinthefirst 4of last 5 ,
.completed quarters. This is
called the base period.
-t Effective July 6, 2003, for those

claimants who do not qualify
under the standard base period,
alternate base period, consisting
of the 4 most recent quarters, is
used to determine eligibility.

-+ Otherwise eligible claimants are
not paid for the first week of
unemployment. This is called
the waiting week.
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~r~~r~jll~~v:~~f~~bY1r~p~~erS~ta;'th~~E"g,i~?Wi1~rEisi~~i~1~
,on the first $8,000 of each employee's wags's:' , '

-+Tax rates:

-7Minimum tax for 2003 is 0.2%, or $16 per employee.
¢ 106,100 employers, or 65% of employers

-7Maximum tax for 2003 is 6.3%, or $504 per employee.

c?4,530 employers,or 2.8% of em~loyers

" ':;. ;':.j:: :.: :-~ ~ '. ,.

';-+lnCJividual emplOyer"s tax rate based on:
~Trust Fund solvency level that determines

which of 15 tax tables is used.

-7Employer's experience over last 4 years.

-+Two surtaxes can also be levied:
-7Pool tax used to recover benefits that cannot

be charged to aspecific employer.

-7Fund-building tax used to push solvencyover 50%.
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~ 1.38 represents 16.5 months of benefits with no revenue.

~Average Cost Rate is the average of 3 highest ratios
of benefits to total wages in the past 20 years.

~Wages are total wages paid by taxable employers
for the year ending June 30.

~Solvency Level =June 30 balance + Adequate Fund Balance.

January 1 Balance

December 31 Balance $186~8'

Solvency Level (6/30) .' 41.2%
o Projected
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'~:,f~1[~~~f~~~~~ ,,',,' ,,', A§,~,.~~~~ :.;~·~i~ .~L>. ».'>r(,-",.~~;.~. ,,. ,_

~T~~J~Y.~nY~·;Yf',,~~~e~~e,:~~ e~p~yer~ tiegln~pay farhlgher .,' "'" /}
benefits rE3suiting from "recession and benefit'lncreases'lnstituted'after
September 11, 2001.

-+ Interest revenue decreases because of much lower Trust Fund balances.

-+ Benefit payments decrease as a result of lower benefit schedule effective
January 5, 2003.

-+ The Fund is projected to drop to $187 million by the end of 2003.

0+ The solvency level will decrease by 41 percentage points from 2002 to 2003
due to penefits being significantly higher than tax andinte,rest reyenues.

'~~"f::~,~'i~~,(:;~}~»:-' -." '~,' ", ',",," ,', ." ;'- '-'-'"'.:'" ,".',--',',- _.-",: .

.~ ~~i.f!'·~ ~ _,", .; '~'..;' . ., "_J ,--

'23% 116 'lmlo 101"', ~ 811%
$1,000 +--------------I;.:;;,;..-'~__· ··..-1__-----,-;,;,;.1

$800 ;--------8-l'l4-=WIlo:~----79%

"... ",
_ ll3% • __• ~ -,;

,

$400 -------------11%.

$200 ~-

$0 Iii m.!' I

-+NOTE: Projections include laws enacted in 2003.

70'4

0+ 2003 - 2007 projected.
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$20

$0

+NOTE: projections include laws enacted in 2003. W#~~4Fund Builder Tax in effect

$200 ---

t%$150 --­
E
w

&
u $100 --
o
(,)

$50 --

$0

-+2003 - 2007 projected.
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~"\lEg hasney~r re9~ive~-r.n()ney frornGene.ral Fund" ".
to pay unemploymentbenefits.

-+ If high unemployment depletes Trust Fund,
short-term, no-interest loans are available from
U.S. Department of Labor.

-+Virginia borrowed once, in 1983. The loan was for
$45.~million and waspaidback the same year.
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-+Eliminated pension offset applied to
Social Security and Railroad Retirement Pensions.

-7For 2004 - 2009, adds 0.50/0, or $1.7 - $2.0 million, to
annual benefit costs.

~Effective July 6, 2003.

• - _- __ _ ., - • -, '-,-":~:'" -;~'.- -'" .~ ••-" ;,;. - ,. ..-:.,-.', :;":.. ".:' , _ -':- -, -. ,_:'.~' -', _ -,~ ',' .~~•.,". '" '." ,., '_.~:'" • -.. «;, --'.r, ," ~··.,c: :"',""::~ r ."~' :",-,,'~:~ ',', "-' ' . ~::, ~<-,:><~{~~~/~~,_-,~ .

... -:lFOrci~ifu~rt~"Wfi~'d~Wot!q3~il~for ~eriefitsGsir1g<i + .

'the current base period of the first four of the last
five completed calendar quarters, an Alternate Base
Period is used.
~The Alternate Base Period is the four most recent

completed calendar quarters.

-7For 2004 - 2009, adds 10/0, or $3.4 - $4.0 million, to
annualbenefitcos~.

~Effective July 6, 2003.



:>:¥:':~,t·~it~~~:0~Jij'fl~~·f~"r(ii!;2'Yf"i~G~;~fi~ ", ..".,·:~~trt..o'~,., .•,c,~;f'.,.~;: ..'./";.; ..,;·s.• ,. ~t~~;i;:~¥:i[~t;~\;~;::"~"r':':~" .',.~,.' " , ..:.
-'-'~ For.neW'Claimants'; 'eliminated ·acr¢ss~the7-bbard.iricreas.".M~;f'~{Q4L

',c·' >. ,:,' ,'" .' . ". '.:. .• ..",: . ...::. ·, .•·:.·.·c,,'~;-: ..::.:>,..2;',;·:;:·:b' .. ··" """'';1,';:; :>i',,:.,::S1"'.'

in benefits and reduced replacement rate to pre-9/9/01 ;.... "'.'
level of 520/0 (7/6/03).

-7 For FY 2004, saves $59 million in benefit costs.

~Maximum benefit will be $316 (7/6/03).

-7For FY 2004, adds $29 million in benefit costs.

~ In July 2004, maximum benefit will increase to $326.

-7For 2005 -2009, adds $29 - $36 million to annual benefit costs.

1::
~ 60 ------.------------.---.------.-- ---------
(I)

0.

2009

• Old Law • New Law
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$20 -

$0

•

~j:~rTIrs~~alliiifi~fgib}i~~~~!';0t1fsle~;::J~~~~';i!J1~~~i,;;::","';'
),:$f~u~~~~l~·)y<m~fi((j(jihp"~~~~tr&it;;,p·~l;!'.
@1,i"·;;~i';i~};l;¥;~;:~~~,·~:,:'i··,,/1:tl,!{~f!'~~~~'(;k;j"~'K:':)":;', ...•. ·.Yf:?t~)!/f;';·'f·'! """'!'!."

James.EII~nberger,DeputyCommissioner. ,'_ ,.,
Virginia E-mployment Commission' ,

June 17, 2003
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• Disqualifying or Deductible Income

• Able/Available

• Refusal of Suitable Work

o Reporting Requirements

• Unaccounted for

,;,;.;,£y'j,:''''i"',~",;,,,)'.

86
87
88
89
90
91
92
93
94

95
96
97
98
99
00
01
02
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.Benefits Paid
Millions
133.6
131.6
129.4
129.3
147.8
276.5
285.9
233.8
208.7
193.8
195.2
172.4
173.5
167.1
168.4
225.3

IrliJ'c:tivesas all,;'"
J,. of8enefits .Paid "" ~

5.5%
6.1%
4.9%
6.7%
6.1%
6.0%

7.9%
7.3%
6.5%
6.2%
5.9%
5.8%
6.7%
6.7%
5.4%
5.6%

Highlight indicates highest value



· Number of . Minimum .' Maximum' All Other
Employees. TaxRate,. ., Tax Rate<....Rates.

~~x,..~;;Ii~ti?:ag~#~:frtt;:tii5i~~J:~i.:_:hX: ~:1~;i~,_:·'-?0X:~-:~~~i,,~~f4:~:.j;~~~~ti:2;;:,-' 2~:ti%i:;~.'~t~~'~,~:r§~~~;~;~_:t/~:~:'\<-1~:-::c~:,{i::.: '~::?~;r~.y~-'~;.:7.:~~::e::>"?~~>~{~{~- >~i-;~~~:f6,·-~

~,~;t~;,~20'f:~~):;.) 68.30/0 2.6% 29.10/0

35.40/0

12.10/0

6.2%

1.30/0

Non-Administration
Budget

TOTAL BUDGET
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63.30/0

86.00/0

91.8%

$ 929,389,045

$ 1,073,131,590



Augmentation of basic Unemployment Insurance
administrative functions

Augmentation of basic Job Service administrative
functions

Support of Customer Contact Centers

$ 7.068,141

$ 2,529,421

$ 9,095,071
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···fj:~~';'\<;'I;!,.","¥0c;;1jf;;,,,;~iff~~~t; '. ;ij;;r~fi:;'~j.,;ij;iii;;il;",,,,,,,,,,,,
;"""'J~":"']"';,,:~c'~ErTiploYers·pay'··a·FLJTAtaj(t0 'the ···lhter'l1a

Revenue Service
(FUTA is the Federal Unemployment Tax Act).

-+FUTA is a flat tax of 0.8% on first $7,000 of
each employee's wages, which costs $56 per

,<~mpl~yee per year..,,
-..

,..;',":, ::_~_~,-_~'- --~--:~.'>_C:,._~'·'.-:,:':,.;~__ : '.1« '

"'''~~~~~RnefrOil1t~~FOTAtax is'LJsed to pay
, 'for SESA(State Employment Security Agency)

administration at both the state and national
levels.

-+Virginiats employers paid over $191 million in
FUrA taxes in FY 2002.

-+VEC received about $63 million from U.S. DOL
in FY 2002.
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in TEUC ...."r\''''.. I ..,...

FY 2003. This was funded by FUTA.

~VEC received $214.9 million on March 13,
2002. This money was collected by the
FUTA tax.

~Since October
2002, all
unemployment
rates have
been at or
below year­
ago rates.

jan ilb mar apr may jun jul aug sep oct nov dec

• 2001 • 2002 • 2003
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".~~~{E.\~~.;;:\}'~

+,.I0taUnitial~,~lm~ ' '., iH.~~
'..through:~ptE!m~~thi$E·~~;~;~.~~·;

year are up 12.3% .~ 5O,OCKl

because of permanent
layoffs in furniture,
textiles, transportation
equipment, and airlines;
temporary inventory­
adjustment layoffs in
furniture and machinery;
weather-related layoffs
in construction; more
th~n21509c1aim5Yie~~
due UtoHurriCSne'.lsab'eI?:'. ,""';"-

.~:<~t;-
, ' .....'-" ..•,,<~

aug sep oct nov dec

oct nov decaug sep

_2002_2001

jan feb mar apr' may Jun jul
o

5,000

10,000

-+·.·.·A·c1~i~ant'ciln··~i~~:f:~;-~.;~~\.,..·;~ .....:d;...;;:j~.....~?~.....f;~j.....tp;.....:I<..;..\;_ct/_K;.....0i.....}·; .....7,...,..·:~...............·_··,·_:··_·_--'-_-:---:--:1.

only one first payment in' . ,
his benefit year; so first 3O,0CKl
payments are agood
proxy for the number of 25,000

claimants receiving
unemployment benefits. 20,000

-+ Through September, first 15,000

payments are up 0.7%
from last year.

-+ The average duration
in September was
14.0 weeks, up from
13.6 weeks in
september 2002.

A-23



4,(00

-+ Maximum weekly benefit
-+ $268 (Nov. 28, 1999)

-+ $368 (Sept. 9, 2001 - Jan. 4, 2003)

-+ $318 (Jan. 5, 2003 - July 5,2003)

-+ $316 (July 6,2003 - July 3, 2004)

-+ $326 (July 4, 2004)

-+ 57,421 claimants at maximum through
3nl quarter

-+For
months of 2003. final 6,000

payments are up 5,(00 +-1 ___

7.5% from 2002.
3,(00

-+ The exhaustion rate
in September was
41.1 %, up from last
September's 35.5%.

'.i'B~~~~lr~;~'~~jd··to··~~rkers··IThemplbyed·thr8ugH,'·j
no fault of their own.

~Benefit levels:
-+ Minimum weekly benefit

-+ $50 (July 1999)

-+ $69 (Sept. 9, 2001 - Jan. 4, 2003)

-+ $59 (Jan. 5, 2003 - July 5, 2003)

-+ $50 (July 6, 2003)

-+ 210 claimants at minimum through
3rd quarter

A-24



--Apt
:1IIy.
'.lull

~"'B~n~fiis~defermiJied"l>y';' ..' '~ .';"~t·0·'i ~<t~~~";"··)'/.:,'."';'ci';:~';;;3'i"'4""::('",,j:~r';:,"·','· ,,' ',""',: ,~e_ ~~rlo.d Expla~e4,,,\
;, ," earnIDg~lnoth~ ..~rst4ofJClsl·~ ~~~~.)~g~;{~}';·'t' __i""'"

'.- ':completed-!qUar1ers.'.This'.·is'·;).7,:;p;;r-.-'·'·j;', ~,-·,''':'t I.__

called the base period. '" ,'" ,-' '1~}~~:t~~'t-~'PIIbt'tz~G:;::"t:{;]

-7 Effective July 6, 2003, for those
claimants who do not qualify
under the standard base period,
alternate base period, consisting
of the 4 most recent quarters, is
used to determine eligibility.

~Otherwise eligible claimants are
not paid, for, the first week of " '.,'I
unemployment-This is,C~117d' •••'·•••,•• i;1

:, the\VaitingWee~:_,,",.;._,,;,-- . .."_:;"~-): •• ',,

··"~'~1!'"~~:P~idbY~riiplriYlfitd·th~·.VEC ..
on the first $8,000 of each employee's wages.

-+Tax rates:

7Minimum tax for 2003 is 0.13%, or $10.40 per employee.

¢ 106,100 employers, or 65% of employers

7Maximum tax for 2003 is 6.230/0. or $498.40 per employee.

¢4,530 employers, or 2.8% of employers
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;~~;"";\;(~~' .. _.. '" .;f;:;:~~;.;'"' "':~"~- .',:':"..:.:'- .'}" "".", ."". :.?>,:~:.~.,-~;-:. :~ ,;t
"1~dividu~'1 erT1pI6y~rs tax·rate based'6n,:~~~r~:~·,<:)~':'~_·'~·:·.~"~·

.:~'''; .' ~T;G~t Fu'~d~61~~rig;i~~~lth~tclet~iriiin~' .....,. ·
which of 15 tax tables is used.

~Employer's experience over last 4 years.

-+Two surtaxes can also be levied:
-7Pool tax used to recover benefits that cannot

be charged to a specific employer.

-7Fund-buHding taxused tO'push'solvency over 500/0.
.. ~.- .....<.~.~.. ,;~i~.:~:--.:'-~~;:':~:·:~:'::·' ,::':J~ ":,'.-' -:~~ ," ,',. ,,-, ,,' --' .. ' '" '.,. - - ':'-'-

..... ;f·;·.?ff,;~··lct:r~~;~;.'·:+?::~i:.::. . "-"
~Solvency ='1.38' x Average, Cost Rate'xWages.

71.38 represents 16.5 months of benefits with no revenue.

-?Average Cost Rate is the average of 3 highest ratios
of benefits to total wages in the past 20 years.

-7 Wages are total wages paid by taxable employers
for the year ending June 30.

~Solvency Level =June 30 balance + Adequate Fund Balance.
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January 1BalanceJi¥?$J?6.~':·

Tax Revenue J1~·~~~~\T$'R~pr2; ~~1~0t'2Ii'$440.$

December 31 Balance.J!";:';·t~D~J~,$~1t§:e·: ~~£,~li~};$?(ji:~ .
Solvency Level (6/30) ••'~::;;'~"',05?41.2%:::s·;:J~!··,;'.:23.·5%·

.•• .Al:bJ~i·' ,'l·> I~ed·i>.~,
. .' ". . ~

~+~i~~!~~~~fT~~~f~~~~~~rfJ~i;;htin~~~o~~~ fo~higher ·
benefits resulting from recession and benefit increases instituted after ~

September 11 J 2001.

0+ Interest revenue decreases because of lower average Trust Fund balances.

-+ Benefit payments decrease as a result of lower benefit schedule effective
July 6. 2003.

0+ The Fund is projected to increase to $208 million by the end of 2004.

~The solvency level will decrease by 18 percentage points from 2003 to 2004
due to benefits being higher than tax and interest revenues in FY 2004.
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.. '~~~~~:~~2tio·31h~UJh2007 a~'~result of h~herbellefitsched~~tmd~:~;:·'
(Projections will be updated in December)
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~NOTE: Projections include laws enacted in 2003. 1~';fFund Builder Tax in effect ~ 2003 - 2007 projected.
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1$150 ---
15.
E

UJt $100 ---
u

$50 ---

~'.:~:~::-··-:~:":~~:.'~:~';.:l:;,~-.':-',::c,' . '.-' >:~'-~':~~'_-':.-~:..;_~..-~.:.:".;~<--'(~ ;/,/,,-~
,.~...:./"< - ~""_':_-'4;" - ,--,-,"',,-,' ~":,.~::":,-,:,,,-,,,-_._,-:.

-:tVEC.has n~~eFie~ive(frnoney fr~m General Fund
, to pay' unemployment benefits.

-+ If high unemployment depletes Trust Fund,
short-term, no-interest loans are available from
U.S. Department of Labor.

-+Virginia borrowed once, in 1983. The loan was for
$45.6 million and was paid back the same year.
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Unemployment Insurance
Fact Sheet

September September Percent
2003 2002 Change

Trust Fund Balance $290 million $651 million -55%

Regular UI Benefits
(year to date) $491 million $586 million -16%

TEUC Benefits
(year to date) $122 million $84 million *

Tax Revenue
(year to date) $233 million $136 million +71%

Interest Revenue
(year to date) $19 million $43 million -56%

Average Weekly Benefit
(year to date) $267 $298 -10%

Unemployment Rate
(year to date) 4.0% 4.2% -5%

Initial Claims
(regular UI, year to date) 321,831 286,517 +12%

Final Payments
(regular UI, year to date) 53,772 50,007 +8%

Exhaustion Rate
(regular UI) 41.1% 35.5% +16%

Average Duration
(regular UI) 14.0 weeks 13.6 weeks +3%

• TEUC began in March 2002.
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APPENDIX D

COMMISSION ON UNEMPLOYMENT COMPENSATION

2003 WORK PLAN

Senator John C. Watkins, Chairman
Delegate Harry R. Purkey, Vice Chainnan

Ie BACKGROUND AND STATUTORY FRAMEWORK

Chapter 33 of Title 30 of the Virginia Code (§§ 30-218 et seq.)
establishes the Commission on Unemployment Compensation ("Conunission"),
authorizing its work through July 1, 2006. The Commission continues the
work of the Joint Subcommittee Studying the Unemployment Trust Fund,
which was established in 1977. The Commission is to:

• Evaluate the impact of existing statutes and proposed legislation
on unemployment compensation and the Unemployment Trust
Fund;

• Assess the Commonwealth's unemployment compensation
program and examine ways to enhance effectiveness;

• Monitor the current status and long-term projections for the
Unemployment Trust Fund; and

• Report annually its fmdings and recommendations to the General
Assembly and the Governor.

SB 889 expanded the scope of responsibilities from those assigned to the Joint
Subcommittee, which had been charged to make a study of the future funding
and administrative requirements for the state's unemployment compensation
system. The Commission's members include Senators John C. Watkins
(Chainnan), Yvonne B. Miller, and Frank W. Wagner, and Delegates Harry R.
Purkey (Vice Chairman), Teny G. Kilgore, Samuel A. Nixon, Jr., R. Lee Ware,
Jr., and Lionell Spruill, Sr..

The Commission met on June 17, 2003. It will meet a second time
on November 17, 2003. An executive summary of the interim activity and
work of the Commission shall be submitted to the Governor and General
Assembly and posted on the General Assembly's website no later than the first
day of the 2004 session. This workplan summarizes the issues that the
Commission will consider in 2003 and outlines an agenda for the November 17,
2003 meeting.
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n. ISSUES CONSIDERED IN 2003

Unemployment Trust Fund

~ Status of the Trust Fund.
o The level of solvency of the Unemployment Trust Fund is

determined annually by dividing the Fund's balance on June 30 by
the amount, detennined through a statutorily prescrtbed fonnula,
required for an adequate fund balance. l For the years 1997
through 2001, the solvency level was at least 100 percent.. For
2002, the solvency level declined to 83 percent.2 By the end of
2003, the balance in the Fund is expected to drop to $187 million.
The decline in the Trust Fund solvency level automatically triggers
the imposition of higher unemployment taxes on employers. The
average annual tax per employee, which ranged between $48 and
$51 between 1998 and 2001, is expected to increase to $62 in
2003, $161 in 2004, and $183 in 2005.

o The VEC will report at the November 17, 2003 meeting on the
status of the trust fund as of the end of fiscal year 2002, and on
the tax rate structure data.

Unemployment Compensation Program Design

~ Actuarial Analysis of Virginia's Unemployment Compensation
System.

o The General Assembly authorized a two-year actuaIial analysis of
Virginia's unemployment compensation system. Dr. Wayne
Vroman, Urban Institute, presented the fmal report to the Joint
Subcommittee Studying the Unemployment Trust Fund in
December 2002. The Commission voted unanimously to accept
the report (with the clarification that acceptance did not constitute
an endorsement of the report's recommendations) at its June 17,
2003 meeting. Dr. Vroman's report is summarized in the Report of
the Joint Subcommittee Studying the Funding Requirements of the
Virginia Unemployment Trust Fund (H. Doc. 30, 2003).

~ Low First Payment Rate.
o Dr. Vroman recommended that the VEC analyze Virginia's low

frrst payment rate (approximately 9 percent below the national
average). The low fIrst payment rate may be related to the low

1 The amount reqUired to have a solvent trust fund is equal to (i) 1.38 multiplied by (ii)
the average of the three highest ratios of benefits to total wages dUring the preceding 20 years
multiplied by (iii) total wages paid by taxable employers for the year ending June 30.

2 The decline in the Trust Fund's solvency level from 2002 to 2003 of over 40 percentage
points was attributed to the fact that payouts of unemployment compensation benefits
significantly exceeded tax and interest revenues.
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benefit recipiency rate, which in turn is due in part to the fact that
Virginia historically has had an unemployment rate lower than the
national average.

o The VEC will present an information paper on this issue to the
Commission at the November 17, 2003 meeting. The VEC has
determined that it is not feasible to conduct a survey at this time.

~ Correlation between employer size and employer tax rate.
o The VEC will report at the November 17,2003 meeting on any

correlation between employer size and unemployment tax rate.

~ Liability of employers who relocate operations from Virginia for
unemployment benefit costs.

o The VEC will report at the November i 7,2003 meeting on the
impact employer relocation has on the unemployment trust fund,
and the way in which the system compensates for departing
employers.

~ Extent to which increases in deductible unemployment tax
payments by employers will reduce their taxable income and
thereby exacerbate State's fiscal woes by decreasing state income
tax: revenues.

o The VEC will report on this matter at the November 17, 2003
meeting.

~ Status of federal legislation that calls for revamping current system
of assessing and distributing FUTA taxes.

o The VEC will report on federal legislation at the November 17,
2003 meeting.

~ Status of 2003 laws relating to (1) reducing offsets for benefits
awarded under the Social Security Act or Railroad Retirement Act
(SB 1014 and HB 1431); (2) establishing an alternate base period for
calculation of unemployment benefits (SB 1040); and (3) requiring
the VEC to release information to designated agents of the
Commonwealth or its political subdivision (lIB 2722).3

3 House Bill 1929 and Senate Bill 890 restore the wage replacement rate to 52 percent
(excluding claimants subject to the statutory cap on weekly benefits) for claims filed on or after
July 6. 2003, rather than for claims filed on or after January 1, 2004. This change will
produce a savings in benefit costs in fiscal year 2004 estimated at $59 million. However, these
bills also increase the maximum benefit amount. which was scheduled to fall back to $268, to
$316 effective July 6, 2003, and to $326 in July 2004, which will increase benefit costs by
between $29 and $36 million in each year from 2004 through 2009.

House Bill 2722, introduced by Delegate Reid, requires the Virginia Employment
Commission, when sending infonnation for the purpose of collecting fines, penalties, and costs
owed to the Commonwealth or its political subdivisions, to send such infonnation to a
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o The VEC reported at the June 17, 2003 meeting that the net effect
of legislation enacted in the 2003 Session of the General Assembly
will be to decrease Trust Fund solvency commencing in 2004 and
to result in slightly higher tax levels commencing in 2005. The
elimination of 50 percent of the pension offset applied to Social
Security and Railroad Act pensions· is expected to add 0.5 percent
to annual benefit costs. The implementation of an optional
alternative base period for claimants who would not qualify for
benefits using the current base period detennination is expected to
add one percent to annual benefit costs.

o The VEC will report at the November 17, 2003 meeting on
implementation and of laws enacted out of the 2003 session.

Unemployment Compensation Program Administration

~ Report by the VEe on the sources and uses of the various funding
streams supporting the programs it administers.

o The VEC will report on this matter at the November 17, 2003
meeting.

~ Extent of the impact on unemployment program administration of
modifications to the current approach to benefits charging.

o In the 2003 session, Delegates Abbitt and Tata introduced bills
changing the way benefits are charged to employers. Delegate
Abbitt's HB 2264 would have reqUired all benefit charges to be
assessed against the most recent employer, regardless of the
duration of employment. The bill sought to change the current
practice of charging a reimbursable employer for benefits in cases
where that employer was not the discharging employer.

o Delegate Tata's HB 2485 would have proportionately charged all
taxable employers in a claimant's base period rather than only the
most recent taxable employer (which is current practice).

o Both bills were stricken in the House Committee at the patrons'
request so that the VEC could further assess the administrative
impact of such changes. The VEC will report its fmdings at the
November 17, 2003 meeting.

designated agent of the Commonwealth or political subdivision. The legislation was prompted
by an audit last fall that showed that one law finn, as agent to a county with a population of
about 262,000, had accessed the VEC's employment and wage database 736,000 times in one
year. The VEC responded by curtailing the finn's access to the database. House Bill 2722 was
introduced to overturn the VEC's refusal to provide access by a locality's agent to the database.
though new agency gUidelines will not allow disclosure of wage infonnation.
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>- Overpayment of TEUC Benefits.
o An audit in late 2002 revealed that the VEC, as the result of a

computer programming error, overpaid special federal Temporary
Extended Unemployment Compensation benefits to 6,265
claimants by an average of $387. The VEC and the federal
Department of Labor agreed on a process to notify all persons who
received overpayments of benefits and to either recover the
overpayments or waive repayment in the case of a fmancial
hardship. The VEC will refund to the federal govenunent the
money it collects from claimants who do not establish that
repayment would result in a fmancial hardship. The Trust Fund
will not be required to pay any collection shortfalls and general
funds will not be requested to reimburse the federal government
for the uncollected overpayments. The overpayments were fully
funded by the federal government, and will not affect employers'
experience ratings.

o The VEC briefed the Commission on this matter at the June 17,
2003 meeting.

m. ISSUES TO BE CONSIDERED IN 2004

Reauthorization of the Workforce Investment Act (WIA)

There are several influences at work in this area at the moment
and this likely will be a critical area for the Commission next year: The United
States House and Senate are proposing higWy divergent and competing
legislation for reauthorizing the WIA. Earlier this year JLARC issued a
comprehensive assessment of Virginia's implementation of the WIA. The
executive summary of that report is attached as Appendix A. Legislation last
session modified certain aspects of Virginia's implementation, including the
structure of the Virginia Workforce Council ("Council") and the types of
programs encompassed within the coordinated approach directed by the WIA.
Testimony by the VEC before the Senate appears to bring into question the
implementation of the program coordination mandated by HB 2075 (2003)
(attached as Appendix B).

Federal Law. Congress passed the WIA in 1998 to eliminate
duplication of effort and wasted resources by requiring states to develop service
delivery- systems that consolidate access to 17 federally-funded workforce
training programs. Virginia's 2002-2004 Appropriation Act directed JLARC to
examine Virginia's implementation of the WIA, including evaluating the role of
the VEC as lead agency. In its 2003 report, Review of Workforce Training in
Virginia ("JLARC Report"), JLARC made 12 recommendations supporting their
central fmding that no Virginia state agency had the authority or structure to
administer the training system mandated by the WIA.
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Status of ReauthoIization of the WIA. The House passed HR 1261
on May 8, 2003. In significant part, the bill eliminates the employment service
(labor exchange) fIrst authorized under the Wagner-Peyser Act, blockgranting it
with the WIA Title I programs (dislocated worker and adult training programs).
On October 2, 2003 J the Senate Health Education Labor and Pensions
Committee approved its own WIA reauthorization bill, S. 1627. This bill differs
significantly from the House legislation in that it retains the basic employment
service system and does not consolidate program funding to the same degree.
The Senate may take the bill up this Fall; no vote has been scheduled as yet.

Virginia's Implementation of the WIA. Virginia implemented the
WIA in 2000. The VEC was established as the lead agency responsible for
implementation of the Act because it already administered five of the programs
under the WIA, the VEC's position within Commerce and Trade would help
facilitate the necessary linkages to economic development, and the federal
Department of Labor classified the WIA as a "work fIrst" program, consistent
with VEC's mission. JLARC Report, page 13. With the vesting of program
responsibility in the VEC, the Governor's Employment and 1raining
DepartmentJ sited within the Secretariat of Health and Human Resources, was
disbanded.

State Structure. As the lead agency, VEC is the named reCipient
for WIA grant funds and is responsible for federally-mandated tasks in the
areas of program oversight (e.g. J maintaining a list of eligible training
providers), and other program activities such as operating fiscal and data
management systems, providing incentive grants J helping form the one-stop
system, and administering a Rapid Response program. JLARC Report, page 14.
Virginia law directs the VEC to serve as staff to and fiscal agent for the Virginia
Workforce Council ("Council"). Va. Code Ann. § 2.2-2669.

The Council is a state board that makes recommendations on the
WIA and other workforce issues to the Governor. The Council is responsible
for: development of the WIA State Plan; development and continuous
improvement of a statewide workforce development system; development of
linkages to ensure coordination and nonduplication among programs and
activities; review of local plans; designation of local areas; development of local
discretionary allocation fonnulas; development and continuous improvement of
comprehensive state perfonnance measures including, without limitation,
performance measures reflecting the degree to which one-stop centers provide
comprehensive services with all mandatory partners and the degree to which
local workforce investment boards have obtained funding from sources other
than the WIA; preparation of the annual report to the U.S. Secretary of Labor;
development of a statewide employment statistics system; development of
incentive grant applications; and development of a statewide system of one-
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stop centers that provide comprehensive workforce services to employers,
employees, and job seekers. Va. Code Ann. § 2.2-2670.

HB 2075, passed last session in partial response to JLARC's (then
draft) recommendations, expanded the Council's responsibilities in the above
areas, and authorized the Council to give policy advice to the Governor on
workforce and workforce development issues, and to provide policy direction to
local work force investment boards (WIBs). The legislation also reduced the
size of the Council by 14 appointees (from 43 to 29) and established the
Virginia Workforce Network to replace 'Virginia's Workforce Development
Progrcun."

VEC is lead staff to the Council. JLARC observed that VEe
generally has not provided sufficient information to the Council to allow them
to make informed recommendations to the Governor, and noted the potential
conflict in having the agency affected by the Council's recommendations be the
same agency responsible for staffmg the Council. JLARC Report, page 120.

Local Structure. At the local level, there are 17 WIBs set up
. throughout Virginia. The local WIBs have established "one-stop shopping" that
involves 44 "one stop" centers. The VEC oversees the WIBs, and administers
three federal programs (the Adult, Dislocated Worker and Youth programs) that
allocate grant funding to the WIBs.

Progrcuns. JLARC identified a total of 22 workfor~e training
programs in Virginia that are funded either in whole or in part with federal or
state funds. JLARC Report pages 26-27. Those programs are administered by
10 state agencies in three cabinet level agencies. The WIA requires that only
11 of those 22 progrcuns be coordinated on a statewide basis; the balance of
the progrcuns are state-funded and are coordinated only at the discretion of the
Governor or the local WIBs. JLARC Report page 35. In FY2002, all 22
progrcuns were funded at a total of $255.8 million, approximately two-thirds of
which was federal funding. JLARC Report, page 37 (and see the detailed
breakout of funding on page 39).

HB 2075 expanded the programs involved in the Virginia
Workforce Network by directing each local WIB to enter into memoranda of
understanding with entities that administer not just the 11 WIA-mandated
programs, but also unemployment insurance, Community Services Block
Grant programs, employment and training programs administered by the
Department of Housing and Urban Development, and, notably, workforce
programs under Temporary Assistance to Needy Families (TANF, the Virginia
Initiative for Employment, not Welfare (VIEW)), and workforce programs under
the Food Stamp Act.
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JLARC's Recommendations. JLARC's recommendations fall into
three main areas: improvements to program resources and data;
improvements to the existing state structure for program coordination and
implementation; and establishing a new state administrative structure for
implementation of workforce training programs. As these categoIies indicate,
JLARC found not only that the current administration of the WIA is
fragmented, but also that VEC does not have the authoIity to coordinate
resources in complete accordance with the federal mandates.

JLARC recommends improvements to program implementation
that rely on the VEC, including identifying several areas in which the VEC
needs to work with the Council, such as setting minimum standards that
training providers must meet for re-certification, establishing measures to
evaluate the performance of the WIBs, and developing criteria to evaluate the
one-stop centers.

As the same time, JLARC found that the t1[t]he current State
governance structure lacks both authoIity and accountability, resulting in
fragmentation and 'turf battles. III JLARC Report, page 121. JLARC
recommended that

The General Assembly may wish to consider
consolidating workforce training programs under a
new State agency for workforce training and
development. The new agency should also assume the
functions currently completed by the Virginia
Employment Commission. The new state agency
heard should be the lead for the implementation and
administration of the one-stop service delivery system
and the programs consolidated within the agency. The
Secretary of Commerce and Trade should develop a
plan for the consolidation into a single agency [of]
workforce training programs as well as other functions
currently performed by the Virginia Employment
Commission.

The report outlines the new state structure in detail, including providing an
organizational chart. JLARC Report, pages 120-131. To address the problems
relating to the independence of the Virginia Workforce Council (see supra
under State Structure), JLARC recommended that

The General Assembly may wish to consider assigning
independent staff to the Virginia Workforce Council
through the Governor's office, the office of the
Secretary of Commerce and Trade, or a public-private
partnership. The Virginia Workforce Council, through
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its staff director, should be the lead for strategic
planning, policy guidance, and coordination of issues
crossing agency or Secretarial boundaries. Staff for
this function should be assigned from existing,
reconfigured agencies.

JLARC noted that four of the five states whose programs it reviewed had
independent staff and cited the benefit of separating the oversight and
administrative functions. JLARC Report, page 128.

Testimony by VEe. James Ellenberger with the VEC testified
before Subcommittee on Employment, Safety and Training, U.S. Senate
Committee on Health, Education, Labor and Pensions, on June 18, 2003,
regarding the reauthorization of the WIA. Mr. Ellenberger noted that "[iln order
to establish the type of One-Stop system envisioned by the WIA, and one that
benefits most users of the system, long-term reengineering of infrastructure
funding acrosS multiple categorical programs is necessary." At the same time,
"[t]he current One-Stop System does not offer enough space for all partner
agencies to have their functions co-located, nor is it clear that it would be
appropriate to do so. II He recommended that Congress address the need for
infrastructure funding with dedicated resources that won't draw from program
support.

The Commission wants to explore the extent to which the VEC has
been able to implement the changes mandated by HB 2075 and whether it has
encountered specific impediments in efforts to coordinate program resources
together to date.
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Preface

Each year, Virginia invests over $250 million to build and support a quality
workforce, an essential component of sustained economic development. In 2000, the
Joint Legislative Audit and Review Commission (JLARC) directed its staff to review
the efficiency and effectiveness of the Commonwealth's workforce training effort. In
addition, the 2002-2004 Appropriation Act directed JLARC to review the admini­
stration of the federal Workforce Investment Act (WIA) by the Virginia Employment
Commission (VEC).

The WIA provides Virginia over $40 million a year for employment and
training services and mandates a system of service delivery to coordinate between
three WIA-funded programs and 14 other federally mandated workforce training
programs. The legislation requires that the system develop one-stop centers that
provide single points of access to the many State and federal employment and train­
ing programs.

The findings from the review show that Virginia lacks a coherent, coordi­
nated system of workforce training. There are currently 22 workforce training pro­
grams administered by ten State agencies in three secretariats. There is no formal
coordination among these programs, many of which provide similar services to simi­
lar populations.

This study also found that while Virginia has implemented the basic
framework of the one-stop service delivery system required by the WIA, the VEC
does not have the authority to develop a true coordinated system. In fact, neither
the VEC, nor any other existing State agency is able to develop the system as in­
tended by the WIA. JLARC staff found that in order to facilitate a statewide system
of workforce training, the VEe should be replaced by an agency that has a clear em­
ployment and training focus. This new agency should administer many of the 22
workforce training programs currently spread out among ten State agencies.

Governor Mark Warner, in his recent State of the Commonwealth Address,
cited this JLARC study and noted the shortcomings of Virginia's current workforce
training effort. The Governor is proposing a comprehensive plan to enhance coordi­
nation and improve the one-stop centers.

On behalf of JLARe staff, I would like to thank the numerous State and lo­
cal officials who assisted with this review. This report would not have been possible
without the cooperation of several Se~retaries, staff at the Virginia Employment
Commission and many other State agencies, members of the Virginia Workforce
Council, members of local workforce investment boards, and staff at local agencies
and one-stop centers.

rv·,.~~
~~Leone

Director
January 15, 2003
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JLARC Report Summary

Review of
Workforce
Training in

Virginia

The Joint Legislative Audit
and Review Commission

January 2003

DevelOping and maintaining a qual­
ity workforce is one component of sus­
tained economic development. To that
end, Virginia invests millions of dollars
each year in its workforce. In FY 2002,
for example, approximately $255.8 mil­
lion was allocated for workforce training
in Virginia. About $173.2 million: or
about 68 percent of the funding, was
federal. Historically, the approach to
workforce training has consisted of a
patchwork of programs providing em­
ployment and training services to vari­
ous target populations. For the most
part, these programs have operated in­
dependently of one another, raising
concerns that there may be duplications
of effort or inefficiencies in. some ser­
vices. Customers would have to knpw
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where to access services and then go to
multiple places to receive those ser­
vices.

Congress substantially changed
this paradigm of delivering workforce
training services with the passage of the
Workforce Investment Act (WIA) in
1998. The WIA mandates a service de­
livery system that consolidates access
to 17 federally funded programs through
one-stop centers. Essentially, the cen­
ters should act as brokers, providing
seamless services to customers through
the cooperation of multiple providers.
This shift in practice is facilitated by lo­
cal workforce investment boards, which,
in collaboration with local elected offi­
cials, establish partnerships with local
entities that administer the programs
mandated to participate in the system.

In July of 2000, Virginia imple­
mented the WIA and established the
basic framework for one-stop. service
delivery mandated by the legislation.
However, there was a concern that
while the basic structure was in place,
the Commonwealth had not achieved
the seamless delivery of services inten­
ded by the WIA. Given the challenging
economic situation currently facing Vir­
ginia, how the Commonwealth spends
limited federal and State dollars ear­
marked for workforce training is an im­
portant public policy issue. There was a
concern that public dollars available to
train workers may be bureaucratically
entangled rather than serving the work­
force training needs of Virginia's citizens
and employers through the one-stop
service delivery system.

In response to these concerns, the
Joint Legislative Audit and Review
Commission (JLARC) directed its staff
to review workforce training in Novem­
ber of 2000. In addition, the 2002-2004
Appropriation Act directed JLARC to re­
view the State's implementation of the
Workforce Investment Act and evaluate



the administration of the Act by the Vir­
ginia Employment Commission (VEC),
which is the agency designated as lead
for the WIA. As lead agency, the VEC is
responsible for assisting in the devel­
opment of the State's delivery of work­
force training services, and there was a
concern that the VEC was not· the ap­
propriate agency to be responsible for
the statewide workforce training effort.

The findings from the JLARC
staff's review show that Virginia lacks a
coherent, coordinated system of work­
force training. The 22 State-adminis­
tered workforce training programs are
fragmented and spread out among ten
State agencies with no formal method
for coordination. As a result, there is a
potential for duplication among many
programs that provide similar services to
similar populations. Many of these pro­
grams are not required to coordinate
with the one-stop service delivery sys­
tem, further increasing the potential for
duplication. At the local level, many lo­
cal workforce investment boards strug­
gle to establish partnerships, and a
seamless system of service delivery has
not been achieved.

While Virginia has established the
basic components of the service deliv­
ery system mandated by the WIA, the
current governance structure precludes
the development of a coordinated,
statewide system. The VEC, while it
has made some progress in system de­
velopment, does not have the authority
to coordinate programs that cut across
multiple agencies. Neither the VEC, nor
any other existing State agency would
be able to develop the system as in­
tended by the WIA.

Based on the intent of the WIA leg­
islation, the potential for duplication, and
the lack of authority and accountability
in the current State structure, JLARC
staff recommend that Virginia should
consider adopting a different model for
governing workforce training programs.
The new model should consolidate
workforce training programs under one
agency, which should be responsible for
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the administration of the WIA. In addi­
tion, the monitoring of the system and
general policy direction should be the
responsibility of the Virginia Workforce
Council (the Council), which includes
the Governor, members of his cabinet,
and members from the business com­
munity. However, the Council should
have independent staff through either
the Governor's office, the office of the
Secretary of Commerce and Trade, or a
public-private partnership. It is impor­
tant to note that this shift in governance
structure will not create additional staff
positions. Rather, it will consolidate ex­
isting positions that are currently spread
across multiple agencies.

To establish authority and ac­
countability, the director of the new
agency should be the lead for admini­
stration of State workforce training pro­
grams, and the director of the Council
should be the lead for strategic planning
and system development. These two
individuals should work closely to estab­
lish a system that uses funding in the
most effective manner to provide com­
prehensive, seamless services in sup­
port of a quality workforce and sustained
economic development.

Virginia's Implementation of
the Workforce Investment Act

In July of 2000, Virginia imple­
mented the WIA by establishing the
governance and system components
required by the legislation. As shown in
the figure on the next page, the Virginia
Employment Commission (VEC) is the
lead agency in administering the WIA,
and the Virginia Workforce Council (the
Council) is the mandated State board
making recommendations on WIA and
other workforce issues to the Governor.
At the local level, 17 workforce invest­
ment boards (WIBs) were established
throughout the State. These local WIBs
set up one-stop service delivery sys­
tems that include 44 comprehensive
one-stop centers.

In addition to the oversight of the
local service delivery systems, the VEC
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is the administrator of the three pro..;
grams authorized by the WIA: the Adult,
Dislocated Worker,· and Youth pro­
grams. These are three of the 17 pro­
grams mandated to partner with the
one-stop service delivery system. The
local WIBs are allocated the grant fund­
ing for these programs and are provided
considerable flexibility in determining
how the program services are provided
to the area's citizens.

Potential for Duplication
and Inefficiency Results from
Lack of State-Level Coordination

Of the 17 federally-funded pro­
grams that are mandated to partner with
the WIA service delivery system, 11 are
workforce training programs adminis­
tered ·by the Commonwealth of Virginia,
In addition to these programs, JLARC
staff identified 11 other workforce train­
ing programs funded witt1 federal or
State dollars and administered by State
agencies. Collectively, the 22 programs
are administered by ten State agencies
in three secretariats, as shown in the
figure on the next page. In FY 2002,
these programs were funded with ap­
proximately $255.8 million in federal,
State, and local funds (see the figure on
page vi).

Currently, there is no formal State­
level coordination among all of these 22
State-administered workforce training
programs. The Virginia Workforce Coun­
cil does provide strategic planning for
the State's overall workforce effort, but
is not involved in the day-to-day coordi­
nation and administration of these ser­
vices.

JLARC staff found that many of
the workforce training programs provide
similar employment and training ser­
vices targeted to the economically dis­
advantaged,· Further, some of these
programs are required by WIA to coor­
dinate through the local service delivery
systems while others are not. Without
consistent State or local coordination,
the.se programs have the potential to be
duplicative and inefficient. Resolving
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the absence of State-level coordination
will be addressed later in this summary.
Local coordination could be improved by
mandating that the programs not cur­
rently required to work with and through
the one-stop service delivery system
become manda~ed partners as defined
by the WIA. The affected programs are
those funded by the Temporary Assis­
tance for Needy Families (TANF) block
grant and the Education for Independ­
ence Program.

Recommendation (1). Employ­
ment and training programs funded
through the Temporary Assistance for
Needy Families and Education for Inde­
pendence programs should be man­
dated to partner with the one-stop ser­
vice delivery system as defined by the
Workforce Investment Act. The Gover­
nor should make this declaration or the
General Assembly should consider
amending the Code of Virginia to reflect
this mandated partnership.

Local Workforce Investment Boards
Struggle to Establish Necessary
Partnerships

The WIA required a shift in the
way workforce training services are de­
livered by states. In the past, customers
would have to go to multiple places,
such as employment commission of·
fices, area agencies on aging, local de­
partments of rehabilitative services, and
community colleges, to access the multi­
tude of services that might be needed to
obtain and maintain employment. The
new model embraces a more coordi­
nated approach, focusing on "one-stop"
service access, where access to a multi­
tude of services is provided at a single
location.

Developing a system that incorpo­
rates this approach requires the part­
nership of many local, State, and private
entities. The local workforce investment
boards are responsible for identifying
workforce needs in the area and facili­
tating the partnerships necessary to
create a one-stop service delivery sys­
·tem that meets the identified needs.
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Trend in Funding of Workforce' Training Programs
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Although some areas have been suc­
cessful in this endeavor, many local
WIBs have had difficulty e'stablishing
partnerships.

Part of the difficulty in establishing
partnerships has been due to obstacles
created by the multiple federal guide­
lines for workforce training programs.
The WIA requires that mandated pro­
grams contribute to the one-stop system
and provide access at one-stop centers.
In an apparent contradiction, programs
are required to contribute funding to a
"system" but must still report perform­
ance at the program level. This obsta­
cles could be overcome through collabo­
rative data collection and system track­
ing, but this needs to occur at the State
level, rather than the local level.

JLARC staff were also made
aware of a source of funding for which
several local workforce investment
boards may be eligible. The Virginia
Tobacco Indemnification and Commu­
nity Revitalization Commission will re­
ceive about $45 million for economic
development activities. According to the
director, workforce training is consistent
with the Commission's mission. There­
fore, the local boards in Southwest and
Southside Virginia should apply for addi­
tional funding through this Commission.

Recommendation (2). Local work­
force investment boards in Southwest
Virginia (Area 1), New River/Mount Ro­
gers (Area 2), Western Virginia (Area 3),
Central Virginia (Area 7), South Central
Virginia (Area 8), Crater Area (Area 15),
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and West Piedmont (Area 17) should
apply for workforce training funding
through the Virginia Tobacco Indemnifi­
cation and Community Revitalization
Commission.

It Is Unclear How Local Boards
Spend WIA Grant Funds

Local WIBs have the flexibility to
decide how WIA grant funds are spent
on the WIA programs. The goal would
be to use the funds available for work­
force training in an area in the most effi­
cient and effective way. If there are
multiple programs already funding oc­
cupational skills training, for example,
then the WIA Adult program funds may
be spent mostly on intensive services,
such as career planning and case man­
agement, or supportive services, such
as child care or transportation. The par­
ticipants could be referred to other pro­
grams that fund training.

In order for policy makers to make
informed decisions about funding areas
of training that need additional re­
sources, they must first have information
on how current funds are spent. The
VEC requires program providers and
local WIBs to request reimbursements
from their WIA allocations based only on
whether the expense is for program ac­
tivities or administration activities. Pro­
gram expenses could include such
things as training vouchers, supportive
payments for child care or transporta­
tion, staff to provide intensive services,
or operating expenses of a one-stop
center. To better inform policy makers,
the VEC should collect more detailed
information on how funds are spent.

Recommendation (3). The Vir­
ginia Employment Commission should
require fiscal agents of local workforce
investment boards to provide detailed
and consistent expenditure data, which
should include expenditures on training
vouchers and supportive services.
These data should be reported to the
Virginia Workforce Council at its quar­
terly meetings.
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Local WIBs Have Implemented
WIA Programs Differently

In addition to mandating a new
system for delivering workforce ser­
vices, the WIA re-authorized three work­
force training programs previously ad­
ministered through the Job Training
Partnership Act (JTPA). The WIA Adult,
Dislocated Worker, and Youth programs
are three of the 17 programs mandated
to partner with the one-stop service de­
livery system. The WIA gives consider­
able flexibility to states and local WIBs
to administer these programs based on
minimum eligibility and service guide­
lines. The VEC transferred that flexibil­
ity to the local WIBs by taking a "hands­
off" approach to administering these
programs during the first two years. As
a result, eligibility, enrollment, exiting,
and service provision policies vary
across the State.

The "exiting" policy (the policy by
which' individuals are removed from a
program) appears the most trouble­
some, as evidence· suggests that some
service providers may not be in compli­
ance with federal law. Because per­
formance measures come into play
once a participant exits one of the pro­
grams, there may be a tendency to keep
participant cases open when their out­
comes are not successful based on re­
qUired measures. The VEC should clar­
ify the exiting policy and monitor the ad­
herence of service providerS to the pol­
icy.

Recommendation (4). The Vir­
ginia Employment Commission. should
clarify and monitor the policy for exiting
participants from the WIA programs.

WIA Training Programs Appear
to Provide Core Services

The WIA Adult and Dislocated
Worker programs may provide core, in­
tensive, and training services to eligible
participants. Based on a review of 438
participant case files, it appears that, on
average, adults and dislocated workers
move through the levels of service in a



similar way. As the figure on the next
page illustrates, 63 percent of the par­
ticipants in the JLARC sample attended
training through the WIA program. It is
important. to note that the files did not
indicate whether WIA vouchers were
used to pay for training or whether fund­
ing was received by another source and
the WIA program provided other ser­
vices to support training, such as books,
supplies, child care, or transportation.
Of those participants who have exited
the programs, 72 percent did so with
unsubsidized employment.

Preliminary findings show that, on
average, employment rates and earn­
ings for the population of participants in
the Adult and Dislocated Worker pro­
grams increased after enrolling in WIA.
However, in the first three quarters after
enrolling in WIA, dislocated workers are
still earning far less that they earned in
their previous employment. The pro­
grams are only two years old, and there­
fore the long-term effect of these pro­
grams is yet to be determined. These
trends should be reviewed again as the
programs mature.

Virginia is required to report 17
performance measures for the Adult,
Dislocated Worker, and Youth pro­
grams. In FY 2001, the State failed five
of the performance measures, due in
large part to the VEC's inability to collect
data on four of the measures. This
complication has since been corrected.
However, due to inappropriately devel­
oped local performance rates, the State
has the potential to fail its federal per­
formance measures, even though the
local areas pass. The VEC should re­
negotiate local rates to correct this prob­
lem.

Recommendation (5). The Vir­
ginia Employment Commission should
re-negotiate each of the local workforce
investment areas' performance levels
for the WIA Adult, Dislocated Worker,
and Youth programs to ensure that the
average of the local rates is at least
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equal to the rate negotiated for the
State.

Virginia Employment Commission
Has Not Completed Several
Mandated Activities, Due in Part
to a Lack of Authority

The VEC retains 22 percent of the
total WIA grants for administration of
eight mandated activities. Four of the
activities are directly related to the ad­
ministration and monitoring of the WIA
programs. The remaining activities in­
clude assisting in the establishment of
the one-stop service delivery system,
providing incentive grants, maintaining
fiscal and data management systems,
and administering the Rapid Response
program. VEe has completed four of
the activities and part of a fifth. Three of
the activities and part of a fourth have
not been sufficiently completed and
need improvement. .JLARC staff have
several recommendations regarding the
activities completed by VEC, which are
listed below.

Recommendation (6). The .Vir­
ginia Employment Commission should
work with the Virginia Workforce Council
to establish minimum standards that
training providers must meet in order to
be re-certified. The Virginia Employ­
ment Commission should also monitor
the re-certification process conducted by
the local workforce investment boards.

Recommendation (7). The Vir­
ginia Employment Commission should
work with the Virginia Workforce Council
to establish measures to evaluate the
performance of the local workforce in­
vestment boards.

Recommendation (8). The Vir­
ginia Employment Commission should
work with the Virginia Workforce Council
to develop the criteria to evaluate one­
stop centers.

Recommendation (9). The State
Dislocated Worker Unit should collect
basic information on companies ap­
proached and services provided by the
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Rapid Response program in order to
evaluate the perlormance of the pro­
gram, suggest improvements, and re­
port regularly to the Virginia Workforce
Council.

Recommendation (10). The Ra­
pid Response regional coordinators
should report to the Director of the
Dislocated Worker Unit within the Work­
force Investment Act Division of the Vir­
ginia Employment Commission.

One of the activities that has not
been sufficiently completed is the es­
tablishment of a one-stop service de­
livery system. Part of the difficulty in
completing this activity is a clear lack of
authority. VEC has authority only over
the six programs administered within its
own agency. This creates an obstacle
in assisting local WIBs to facilitate
partnerships with other programs. In
addition, the VEC oversees the one-stop
centers that are located at VEC field
offices. These make up over half of the
44 comprehensive centers in the State.
The field offices are clearly accountable
to the State VEC, but it is unclear how
accountable they are to the local WIBs,
which are supposed to be guiding the
operation of the field offices as one-stop
centers. This confusion in authority and
accountability does not support suc­
cessful system development.

The State Should Adopt a New State
Model to Govern Workforce Training
Programs

The current structure of governing
workforce training programs in Virginia
does not facilitate coordinated, seam­
less service to customers. As this report
illustrates:

• There is no State-level coordina­
tion of workforce training pro­
grams.

• There is a clear potential for du­
plication, as many programs
have similar eligibility require-
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ments and provide similar ser­
vices.

• While the components of one­
stop service delivery systems are
in place, a coordinated system
as intended by WIA has not
been realized.

• Local WIBs have had difficulty
establishing the partnerships
necessary to facilitate true seam­
less service to customers due to
a lack of authority over partner
programs and a lack of commit­
ment from the State.

• The Virginia Employment Com­
mission does not have the au­
thority to effectively facilitate the
development of a coordinated,
statewide system of workforce
training.

The two characteristics of govern­
ance that are lacking in Virginia's struc­
ture are authority and accountability.
There is no individual or entity in Stat~

government, other than the Governor,
that has the authority to require and fa­
cilitate effective coordination. As a re­
sult, programs may be duplicative, one­
stop service delivery is not seamless,
and funds may be not be used in the
most efficient way to serve Virginians'
employment and training needs. Be­
cause of the lack of authority over pro­
gram services, it is unclear who, or what
entity, should be held accountable for
Virginia's lack of a coordinated work­
force training system.

JLARC staff recommend that Vir­
ginia adopt the model presented on the
following page to facilitate service de":'
livery of a multitude of workforce train­
ing programs. Implementation of the
model requires that the State:

• consolidate mUltiple workforce
training programs within a new



Recommended New Model of WIA Governance in Virginia
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agency and assign the new
agency as the lead agency for
WIA.

• assign independent staff to the
Virginia Workforce Council,
through the Governor's office,
the office of the Secretary of
Commerce and Trade, or a pub­
lic-private partnership.

• designate the Director of the Vir­
ginia Workforce Council as the
lead for workforce training and
development in the State.

This model provides authority
through the head of the new State
agency, who is responsible for multiple
workforce training programs. These
programs could include Employment
Service, TANF-funded employment and
training programs, and WIA programs.
In addition, it is important to note that
the other functions of the Virginia Em­
ployment Commission, such as Labor
Market Information and Unemployment
Insurance, would be assumed.by the
new agency, since they are integrally
related to the workforce effort. The new
agency would be held accountable for
the performance of workforce training
programs and the one-stop service de­
livery system. The Secretary of Com­
merce and Trade should develop a plan
to facilitate this action. It is important to
note that the new agency will not require
additional staff, since the agency will
consolidate existing staff who are cur­
rently spread out among multiple agen­
cies.

The Virginia Workforce Council,
through its staff Director, who is ap­
pointed by the Governor, is responsible
for policy direction and the development
of a one-stop service delivery system.
This separation of system development
and program administration also facili­
tates accountability and establishes a
balanced system that relies on private
sector direction, through the Council and
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its staff Director, and day-to-day pro­
gram administration through a single
State agency and its head. The roles
and responsibilities for the Council's
staff Director and the new State agency
head are shown in the figure on the next
page. As shown, the staff Director of
the Council is the lead for the State on
issues related to strategic planning, pol­
icy guidance, and coordinating issues
crossing agency and Secretarial boun­
daries. In contrast, the head of the new
State agency is the lead for the imple­
mentation and administration of the one­
stop service delivery system and the·
programs that are consolidated within
the new agency. These two individuals
should work closely to establish a sys­
tem that uses funding in the most effec­
tive manner to provide comprehensive,
seamless services in support of a quality
workforce and sustained economic de­
velopment.

Recommendation (11). The Gen­
eral Assembly may wish to consider
consolidating workforce training pro­
grams under a new State agency for
workforce training and development.
The new agency should also assume
the functions currently completed by the
Virginia Employment Commission. The
new State agency head should be the
lead for the implementation and admini­
stration of the one-stop service delivery
system and the programs consolidated
within the agency. The Secretary of
Commerce and Trade should develop a
plan for the consolidation into a single
agency workforce training programs as
well as other functions currently per­
formed by the Virginia Employment
Commission.

Recommendation (12). The Gen­
eral Assembly may wish to consider as­
signing independent staff to the Virginia
Workforce Council through the Gover­
nor's office, the office of the Secretary of
Commerce and Trade, or a pUblic­
private partnership. The Virginia Work­
force Council, through its staff Director,
should be the lead for strategic plan-



ning, policy guidance, and coordination
of issues crossing agency or Secretarial
boundaries. Staff for this function

should be assigned from existing, recon­
figured agencies.

Roles and Responsibilities of the New State Agency Head
and the Virginia Workforce Council Staff Director

Council Staff Director

• Make recommendations to the Governor on
WIA policy guidance for the State agency
and local WIBs.

• Monitor and evaluate the overall
performance of the one-stop service delivery
system.

• Provide strategic planning for the State's
system of workforce training.

• Act as the point of contact for the business
community, localities, WIBs, and staff from
other agencies on policy issues such as:

• Strategic planning

• Economic development

• Jurisdictional issues

• Coordination of issues crossing
agency/Secretarial boundaries
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New State Agency Head

• Implement WIA policies recommended
by the Council and approved by the
Governor.

• Operate the one'-stop service delivery
system.

• Administer the workforce training
programs within the agency.

• Act as the point of contact for citizens,
employers, and WISs on programmatic
and operational issues such as:

• Service delivery

• Program management and
administration

• Issues related to specific
programs administered by the
new agency
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VIRGINIA ACTS OF ASSEMBLY -- 2003 SESSION

CHAPTER 642

APPENDIXB
TO WORK PLAN

An Act to amend and reenact §§ 2.2-2669 and 2.2-2670 of the Code of Virginia, and to amend the
Code of Virginia by adding in Article 25 of Chapter 26 of Title 2.2 a section numbered
2.2-2674.1, relating to the Virginia Workforce Council; membership; powers and duties.

[H 2075]
Approved March 18,2003

Be it enacted by the General Assembly of Virginia:
1. That §§ 2.2·2669 and 2.2-2670 of the Code of Virginia are amended and reenacted, and that
the Code of Virginia is amended by adding in Article 2S of Chapter 26 of Title 2.2 a section
numbered 2.2-2674.1 as follows:

§ 2.2-2669. Virginia Workforce Council; purpose; membership; terms; chairman; compensation;
staff.

A. The Virginia Workforce Council (the Council) is established as a policy council, within the
meaning of § 2.2-2100, in the executive branch of state government. The purpose of the Council shall
be to assist the Governor in meeting workforce training needs in the Commonwealth.

B. The Council shall consist of #te followiBg fort)! taree not more than 29 members as follows:
J. The Council shall include two members of the House of Delegates to be appointed by the

Speaker of the House; and two members of the Senate to be appointed by the Senate Committee on
Privileges and Elections. Legislative members shall serve terms coincident with their terms of office.

2. The Governor; the Secretaries of Commerce and Trade, Education, and Health and Human
Resources, ae& TeeaBology; tile Direetor ef tile DepartmeBt ef Bl:lsiBeSS AssistaBee; the Chancellor of
the Virginia Community College System; tHe Direetor ef tile State COl:lBeil ef HigHer Bdl:leatioB; tHe
PresideBt ef tHe beAter fer IBBovatiye TesaBology; the EKeel:ltive Direetor ef the VirgiBia Beonomie
Development PtlftBefSaip; the Commissioner of the Virginia Employment Commission; and the
president of the Virginia AFL-CIO; tifld aBe etlief laeer represeBtative, appointed 9)t the Goyemor
shall serve as members.

3. The Governor shall alae appoint h\'eBt)' tHree members as follows: one mayor and one
chairperson of a county board of supervisors; one representative of labor in addition to the president
of the Virginia AFL-CI0; and not more than 15 members representing the business community, to
include the presidents of the Virginia Chamber of Commerce and the Virginia Manufacturer's
Associationt eBe represeBtatiYe ef pri-¥ate BOBprofit iBStitl:ltioBS;, one representative of proprietary
employment training schoolst, one representative of health care employerst, and the remaining
eighteeB members who are business owners, chief executive officers, chief operating officers, chief
financial officers, senior managers or other business executives or employers with optimum
policy-making or hiring authority and who shall represent diverse regions of the state, to include
urban, suburban, and rural areast tifld, at least two of whom shall be members of the local workforce
investment boardsi represeHtiHg 1:H:lsiBeSSes witR employmeBt opportHnities that reflee.t .tfle eFRfllo)'ment
eppOFtHHities ef tHe state; aHtl wRe are appoiBtee from ameHg iBdiyidl:laIs HomiHated 9)t state 9HsiHess
erganizatioBs aHtl el:lSiBeSS trade assoeiatioBs.

+he Geyemor shaH else appoint eBe mayer, aBe ehairpefSoB ef a eeHHty beard ef sl:lpervisoFS, aHtl
eBe represeBtative ef a eOHll11l:lHity eased eFgaBizatioB deliveriBg workforee aetiyities.

+he COl:lHeil shaH ftlse iBelHde ~ members ef tHe Haase ef Delegates ffi be appeiHted ~ tHe
SpelHter ef~ Heastr, tifld~ members ef the SeHate ffi ge appoiHted ~ the SeHate Commiuee eB­

Privileges ana EleetioHs. Members appointed in accordance with this subdivision shall serve four-year
terms, subject to the pleasure of the Governor, and may be reappointed.

C. IBitiaUy, ef the tweBt)' three memeefS wOO are Seryiflg as- represeBtatiYes ef el:lSiReSS aH6
iBel:lstF)', etHer tRaa the presieeHts ef the VirgiBia Caamber at Commeree aBEl #te VirgiBia
M~aBl:lfaetl:lrer's AssoeiatioB, 6tWeft shaY sePre fel:lr year temlSt s* Bhall sePre taree year termst aBEl~
shaH ser¥e tlo'lO )'ear terFR!r. Taereafter, all appoiBtmeBts shaH ge fer fel:lr year tefFRS, AppoiHtfRents ffi
fill YaeaBeies, etHer tflaft 9)t eJi:piratioB ef a terra; shaH ge fer the l:lBexpired teffilS, Ne appeiflted
member sfiall ge eligiele ffi serve fer mere ~ ~ sl:leeessiye fol:lr year~ get after the
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2

expiFatioB ef the remaiBeer at a -teRH te wffi.eft a member was appoifltee te HH a 'laeaBe)', twe
aeeitioflal fear )'ear tefIHS ~ be 5efYed by StIeft member if appoifltee. LegislatiYe memBers shan
ser¥e tefffiS eoiflsideflt ~ tHeif teFffiS at efH€e. If one person appointed to fill one of the
enumerated positions in subsection B also qualifies to fill any other of the enumerated positions, such
person may, at the discretion of the Governor, be deemed to fill any or all of the enumerated
positions for which such person qualifies.

D. The Governor shall select a chairman and vice chainnan from among the tweflty three Bl=lsifleSS
represefltatives 15 members representing the business community appointed in accordance with
subdivision 3 of subsection B. The Council shall meet regalarly upon the call of the chair or the
Governor.

E. Appoifltee memBers Compensation of members shall be as follows:
1. Legislative members appointed in accordance with subdivision B 1 shall receive such

compensation as provided in §§ 2.2-2813 and 30-19.12.
2. Members of the Council appointed in accordance with subdivision B 2 shall not receive

compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
discharge of their duties as provided in § 2.2-2825.

3. Members of the Council appointed in accordance with subdivision B 3 shall not receive
compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
discharge of their duties as provided in § 2.2-2813.

F. The Virginia Employment Commission aBEl, the Virginia Community College System, and the
Department of Business Assistance shall serve as staff to the Council as directed by the Secretary of
Commerce and Trade. The Virginia Employment Commission shall act as fiscal agent for the Council
and the WIA. '

§ 2.2-2670. Powers and duties of the Council; Virginia Workforce Network created.
A. The Council shall undertake the following to implement and foster workforce trammg,

exclusive of the career and technical education programs provided through and administered by the
public school system:

1. Provide policy advice to the Governor on workforce and workforce development issues;
2. Provide policy direction to local workforce investment boards;
3. Identify current and emerging statewide workforce needs of the business community;
2-:- Assess poteBtial markets f.ef iHereasiflg the Hameer at vr'orl(ers ayailable te easiHess aH4

iflBastl)';
~ 4. Forecast and identify training requirements for the new workforce;
4:- 5. Create strategies that will match trained workers with available jobs;
§.:. GertHy floflereait eoaFSes aBEl prograffis at traifliHg, exelasi'le ef appreHtieeship programs aH4

feaerall)' spoflsoree prograRlfi eOHeastee tifldef PHblie haw 97 3QO, as appropriate offerea by~
private, aHEl proprietal)' iHstitatioHS aBEl respofleiflg te the Bee9s ef Basifless tHt6 ifleastry ffi ~
COffiHloHwealta;
~ Mae alteratioBs freHt~ te time ffi. Stieft approves progr8Rlfi;
':l-: With the assistaase ef regiofl81 worlcferee seaters, seek te idefltify ethef: spesifie aBEl e~dstiBg

worlCFeree ftee8s ffi seeters ef the eeoflomy, iaelliaiHg f*!bHe edaeatiofl, whieh fta.¥e fti.gh poteHtial fef
Sl:lstaiflea demaBd er grmvth;

&- Meet with represefltatives at eaeh regioHal worlcforee eeftt:ef at least aflflaally te assess ttBft
~ saedivisieflS + throagh 4 witA.ift their 5ef¥iee Fegiefr,

9:- 6. Establish the procedures, criteria and performance measures for the Workforce Development
Training Fund as established pursuant.to Article 4 (§ 60.2-318et seq.) of Chapter 3 of Title 60.2;
~ 7. Provide an annual report to the Governor concerning its actions and determinations under

subdivisions 1 through 4, +aBEl 9 5;
8. Create procedures, guidelines, and directives applicable to local workforce investment boards

and the operation of one-stops, as necessary and appropriate to carry out the purposes of this article;
and

-H-: 9. Perform any act or function in accordance with the purposes of this article.
B. The Council shall establish at least two committees as follows: one committee to accomplish

the aims of the WIA and one committee to focus on high-technology workforce training needs.
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C. The Secretary of Commerce and Trade and the Council shall assist the Governor in complying
with the provisions of the fe6ef.al 'A'srkforee Ie'lestmeet Aet fP;b 105 220), hereieafter refen:ed te as
~~ WIA, including the creation of Virgieia's 'Vsrlcforee DevelspHleet PregyatB a Virginia
workforce development system to be known as the Virginia Workforce Network

D. The Council shall assist the Governor in the following areas with respect to workforce
development: development of the WIA State Plan; development and continuous improvement of a
statewide workforce development system ef aetivities~ are ftm6ed tifldeF the~ er earried em: as
a see stsp delivery~; development of linkages to ensure coordination and nonduplication among
programs and activities; review of local plans; eSHlffieetieg at Jea.s.t eeee aeeHally eft the meaSHres
ta1ceft pHrSHaat ffi §§ 121Ea) fB~ fB aHd~ fl61 aH6 W~ ef the Gar! 1* Perlcles Voeatioeal
aaa Teeheieal B8l:ieatise Aet ef -l99& ~ ~~ et se% designation of local areas;
development of local discretionary allocation formulas; development and continuous improvement of
comprehensive state performance measures including, without limitation, performance measures
reflecting the degree to which one-stop centers provide comprehensive services with all mandatory
partners and the degree to which local workforce investment boards have obtained funding from
sources other than the WIA; preparation of the annual report to the U.S. Secretary of Labor;
development of a statewide employment statistics system; ftflti development of incentive grant
applications; and development of a statewide system of one-stop centers that provide comprehensive
workforce services to employers, employees, and job seekers.

The Council shall share information regarding its meetings and activities with the public.
E. Each local workforce investment board shall develop and submit a looal f*aB to the GoveFHsf

Virginia Workforce Council an annual workforce demand plan for its workforce investment board
area based on a survey of local and regional businesses that reflects the local employers' needs and
requirements and the availability of trained workers to meet those needs and requirements; designate
or certify one-stop operators; identify eligible providers of youth activities; identify eligible providers
of intensive services if unavailable at one-stop; develop a budget; conduct local pfsgmm oversight of
one-stop operators and training providers in partnership with its local chief elected official; negotiate
local performance measures, including incentives for good performance and penalties for inadequate
performance; assist in developing statewide employment statistics; coordinate workforce investment
activities with economic development strategies and the annual demand plan, and develop linkages
among them; develop and enter into memoranda of understanding with one-stop partners and
implement the terms of such memoranda; aH6 promote participation by the private sector; actively
seek sources of financing in addition to WIA funds; report performance statistics to the Virginia
Workforce Council; and certify local training providers in accordance with criteria provided by the
Virginia Workforce Council.

Each local workforce investment board shall share information regarding its meetings and activities
with the public.

F. Each chief local elected official shall consult with the Governor regarding designation of local
workforce investment areas; appoint members to the local board in accordance with state criteria;
serve as the local grant recipient unless another entity is designated in the local plan; negotiate local
performance measures with the Governor; assure that all mandated partners are active participants in
the local workforce investment board and one-stop center and collaborate with the local workforce
investment board on local plans and program oversight.

G. Each local workforce investment board shall develop and enter into a memorandum of
understanding concerning the operation of the one-stop delivery system in the local area with each
entity that carries out any of the following programs or activities:

1. Programs authorized under Title I of the WIA;
2. Programs authorized under the Wagner-Peyser Act (29 U.S. C. § 49 et seq.);
3. Adult education and literacy activities authorized under Title II of the WIA;
4. Programs authorized under Title I of the Rehabilitation Act of 1973 (29 v.s.c. § 720 et seq.);
5. Welfare-to-work programs authorized under § 403(a)(5) of the Social Security Act (42 V.S.c.

§ 603(a)(5);
6. Activities authorized under title V of the Older Americans Act of 1965 (42 V.S.c. § 3056 et

seq.);
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7. Postsecondary vocational education activities authorized under the Carl D. Perkins Vocational
and Applied Technology Education Act (20 U.S.C § 2301 et seq.);

8. Activities authorized under chapter 2 of Title II of the Trade Act of 1974 (19 U.S.C § 2271 et
seq.);

9. Activities pertaining to employment and training programs for veterans authorized under
chapter 41 of title 38, United States Code;

10. Employment and training activities carried out under the Community Services Block Grant Act
(42 U.S.c. § 9901 et seq.);

11. Employment and training activities carried out by the United States Department of Housing
and Urban Development;

12. Programs authorized under Title 60.2, in accordance with applicable federal law;
13. Workforce development activities or work requirements of the Temporary Assistance to Needy

Families (TANF) program known in Virginia as the Virginia Initiative for Employment, not Welfare
(VIEW) program established pursuant to § 63.2-608; and

14. The workforce development activities or work programs authorized under the Food Stamp Act
of 1977 (7 U.S.C § 2011 et ~eq.).

H. The Virginia Secretary of Commerce and Trade, and at his direction, the Virginia Employment
Commission, shall be responsible for the coordination of the Virginia Workforce DeveloflmeHl
Pi"ogram Network and the implementation of the WIA.

§ 2.2-2674.1. Definitions.
As used in this article:
"Local workforce investment board" means a local workforce investment board established under

§ 117 of the WIA.
"One-stop center," "one-stop operator," or "one-stop" means one or more centers that provide

comprehensive workforce services to employers, employees, and job seekers, and includes entities
designated or certified under § 121 (d) of the WIA.

"WIA" means the federal Workforce Investment Act of 1998 (P.L 105-220).
2. That members of the Virginia Workforce Council appointed prior to July 1, 2003 shall
continue to serve out their existing terms, subject to the pleasure of the Governor.
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unemployed

-+ Prevent unemployment

-+ Promote reemployment

-+Promote economic stability
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~ Maximum weekly benefit
~ $268 (Nov. 28. 1999)

~ $368 (Sept. 9, 2001 - Jan. 4, 2003)

~ $318 (Jan. 5, 2003 - July 5, 2003)

~ $316 (july 6, 2003 - July 3, 2004)

~ $326 (July 4, 2004)

.-+73,747claimants at.maximum
.thrpughDecember·

months of 2003, final
payments are up
3.0% from 2002.

-+ The exhaustion rate
in November was
39.6%, up from last
November's 37.6%.

;';%~1~'t~~~t~f~~~~~t~~.W1itR~:t~~'~~~~~i~~f~~8~~G{~J{!f'r
'ji~_':;,':, -- '0.:. ~--~;~. ':-;'

-+Benefit levels:
~Minimum weekly benefit

-+ $50 (July 1999)

-+ $69 (Sept. 9, 2001 - Jan. 4, 2003)

-+ $59 (Jan. 5, 2003 - July 5, 2003)

-+ $50 (July 6, 2003)

~ 302 claimants at minimum
through December
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7Minimum tax for 2004.is 0.44%, or $35.20 per employee.

~103,700employers, or 63% of employers

~M~Xi~UrTltaX:for.2004i~g.s,~Yo.or$533.~O per~mployee .

.....• r<~;~~·~~~~~;%i~~~lt~i~~i~·~i~~~ll~lf~~~~£;;j?;c.. ....

~~\~~~~~n(liVi~~lt~m~~~~~~;~~f~~;(~~~~&:.;mJf~I:~i~!)fs::
. '. ~Trust'FlJQd's81~~~9Y:I¢~~ th~t del~rmfrie$"

which of 15 tax tables is used. .

7Employer's experience over last 4 years.

-+Two surtaxes can also be levie~:

7 Pool tax used to recover benefits that cannot
be chargedto a specifi?>~rnployer.

? Fund~bui'ding ta~Hs:e~J()' pyshso.lv~n.cy over .500/0.
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~ Benefit payments decrease as a result of lower benefit schedule effective
July 6, 2003.
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The House Committee
on COIDlTIerCe & Labor
James Ellenberger, Deputy Commissioner
Virginia Employment Commission
January 15, 2004
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APPENDIXF

VIRGINIA ACTS OF ASSEMBLY -- 2004 SESSION

CHAPTER 525

An Act to amend and reenact § 60.2-618 of the Code of Virginia, relating to disqualification for
unemployment compensation benefits.

[H 288]
Approved Apri112~ 2004

Be it enacted by the General Assembly of Virginia:
1. That § 60.2-618 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-618. Disqualification for benefits.
An individual shall be disqualified for benefits upon separation from the last employing unit for

whom he has worked~ 30 days or 240 hours or from any subsequent employing unit:
1. For any week benefits are claimed until he has performed services for an employer (i) during

thii=tf 30 days~ whether or not such days are consecutive, or (ii) for 240 hours~ and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause"
shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
An individual shall not be deemed to have voluntarily left work solely because the separation was in
accordance with a seniority-based policy.

2. a. For any week benefits are claimed until he has performed services for an employer (i) during
~ 30 days~ whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision~ "misconduct" includes, but shall not be limited to:
(1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such

in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
criminal convictions made in a written job application furnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

(3) A willful and deliberate violation of a standard or regulation of the Commonwealth, by an
employee of an employer licensed or certified by the Commonwealth, which violation would cause the
employer to be sanctioned or have its license or certification suspended by the Commonwealth. The
Commission may consider evidence of mitigating circumstances in determining whether misconduct
occurred.

3. a. If it is determined by the Commission that such individual has failed, without good cause~ either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during~ 30 days, whether or not such days are consecutive,
or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In detennining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience~ his length of unemployment and the accessibility of the available work from his
residence.

c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;
(2) If the wages, hours~ or other conditions of the work offered are substantially less favorable to the

individual than those prevailing for similar work in the locality; or
(3) If as a condition of being employed the individual would be required to join a company union or

to resign from or refrain from joining any bona fide labor organization.
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d. No individual shall be qualified for benefits during any week that such individual, in connection
with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during tRifly 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For fifty t'N8 52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within thirty six 36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be false, or has
knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum wI:Heft that
has been fraudulently obtained.

5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
release from prison or jail until he has performed services for an employer for (i) #ttrty- 30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.
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APPENDIXG

VIRGINIA ACTS OF ASSEMBLY -.. 2004 SESSION

CHAPTER 977

An Act to amend and reenact §§ 60.2-219, 60.2-528, and 60.2-618 of the Code of Virginia, relating to
definition of employment.

[H 529]
Approved April 15, 2004

Be it enacted by the General Assembly of Virginia:
1. That §§ 60.2-219, 60.2~528 and 60.2-618 of the Code of Virginia are amended and reenacted as
follows:

§ 60.2-219. Services not included in term "employment."
The term "employment" shall not include:
1. Service performed in the employ of the United States government or of any instrumentality of the

United States which is wholly or partially owned by the United States or which is exempt from the tax
imposed by § 3301 of the Federal Internal Revenue Code by virtue of any provision of law which
specifically refers to such section (or the corresponding section of prior law) in granting such exemption;

2. Service with respect to which unemployment compensation is payable under an unemployment
compensation system established by an act of Congress, including service performed after June 30,
1939, for an employer deterrrlined to be subject to the Railroad Unemployment Insurance Act (45 U.S.C.
§ 351 et seq.) by the agency or agencies empowered to make such deterrrlination by an act of Congress,
and service as an employer representative determined to be subject to such act by such agency or
agencies. The Commission is hereby authorized and directed to enter into agreements with the proper
agencies under such act of Congress, which agreements shall become effective 10 days after publication
thereof, in the manner provided in § 60.2-111 for general rules, to provide reciprocal treatment to
individuals who have, after acquiring potential rights to benefits under this title, acquired rights to
unemployment compensation under such act of Congress, or who have, after acquiring potential rights to
unemployment compensation under such act of Congress, acquired rights to benefits under this title;

3. Agricultural labor as defined in § 60.2-201 except as provided for in § 60.2-214;
4. Domestic service in a private home, local college club or local chapter of a college fraternity or

sorority except as provided for in § 60.2-215;
5. Service performed on or in connection with a vessel or aircraft not an American vessel or

American aircraft by an employee, if the employee is employed on and in connection with such vessel
or aircraft when outside the United States;

6. Service performed by an individual in, or as an officer or member of the crew of, a vessel while it
is engaged in the catching, taking, harvesting, cultivating or farming of any kind of fish, shellfish,
crustacea, sponges, seaweeds or other aquatic forms of animal and vegetable life, including service
performed by any such individual as an ordinary incident to any such activity, except (i) service
performed in connection with the catching or taking of salmon or halibut for commercial purposes and
(ii) service performed on or in connection with a vessel of more than 10 net tons, determined in the
manner provided for determining the register tonnage of merchant vessels under the laws of the United
States;

6a. Service performed by an individual on a boat engaged in catching fish or other forms of aquatic
life under an arrangement with the owner or operator of such boat pursuant to which:

a. Such individual does not receive any cash remuneration, other than as provided in subdivision b of
subsection 6a;

b. Such individual receives a share of the boat's, or the boats' in the case of a fishing operation
involving more than one boat, catch of fish or other forms of aquatic animal life, or a share of the
proceeds from the sale of such catch; and

c. The amount of such individual's share depends on the amount of the boat's, or the boats' in the
case of a fishing operation involving more than one boat, catch of fish or other forms of aquatic animal
life, but only if the operating crew of such boat, or each boat from which the individual receives a share
in the case of a fishing operation involving more than one boat is normally made up of fewer than 10
individuals;

7. Service performed by an individual in the employ of his son, daughter, or spouse and service
performed by a child under the age of 21 in the employ of his father or mother;

8. Service performed in any calendar quarter in the employ of any organization exempt from income
tax (i) under § 501 (a) of the Federal Internal Revenue Code (26 U.S.C.), other than an organization
described in § 401 (a) of such Code, or (ii) under § 521 of the Federal Internal Revenue Code, if the
remuneration for such service is less than $50;

9. Service performed in the employ of a school, college or university, if such service is performed by
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a student who is enrolled and is regularly attending classes at such school, college or university;
10. Service performed as a student nurse in the employ of a hospital or a nurses' training school by

an individual who is enrolled and is regularly attending classes in a nurses' training school chartered or
approved pursuant to state law;

11. Service performed as an intern in the employ of a hospital by an individual who has completed a
four-year course in a medical school chartered or approved pursuant to state law;

12. Service performed by an individual for an employing unit as an insurance agent or as an
insurance solicitor, if all such service performed by such individual for such employing unit is
performed for remuneration solely by way of conunission;

13. Service performed by an individual for an employing unit as a real estate salesman, if all such
service performed by such individual for such employing unit is performed for remuneration solely by
way of commission;

14. Service covered by an arrangement between the Commission and the agency charged with the
administration of any other state or federal unemployment compensation law pursuant to which all
services performed by an individual for an employing unit during the period covered by such employing
unit's duly approved election are deemed to be performed entirely within such agency's state or under
such federal law;

15. Service performed by an individual for an employing unit as an agent in the wholesale
distribution and sale of gasoline and other petroleum products, if all such service performed by such
individual for such employing unit is performed for remuneration solely by way of commission;

16. Service not in the course of the employer's trade or business performed in any calendar quarter
by an employee, unless the cash remuneration paid for such service is $50 or more and such service is
performed by an individual who is regularly employed by such employer to perform such service. For
the purposes of this subdivision, an individual shall be deemed to be regularly employed by an employer
during a calendar quarter only if (i) on each of some 24 days during such quarter such individual
performs for such employer for some portion of the day service not in the course of the employer's trade
or business, or (ii) such individual was regularly employed, as determined under clause (i) of this
subdivision, by such employer in the performance of such service during the preceding calendar quarter;

17. a. Service performed by an individual who is enrolled at a nonprofit or public educational
institution which normally maintains a regular faculty and curriculum and normally has a regularly
organized body of students in attendance at the place where its educational activities are carried on. In
order for such services to be excluded from "employment":

(l) The individual shall be enrolled as a student in a full-time program,
(2) The program shall be taken for credit at such institution,
(3) The program combines academic instruction with work experience, and
(4) Such service shall be an integral part of such program.
b. Such institution shall certify to the employer that subdivisions 17 a (1) through 17 a (4) of this

section have been met.
c. This subdivision shall not apply to service performed in a program established for or on behalf of

an employer or group of employers~

18. Service performed in the employ of a hospital, if such service is performed by a patient of the
hospital, as defined in § 60.2-221;

19. Services provided by an individual pursuant to an agreement among the service recipient, a
public human services agency as defined in § 15.2-2811, and such individual to an eligible service
recipient in his own home or the home of the service provider, unless coverage of such services is
required by the provisions of § 3304 (a) (6) (A) of the Federal Unemployment Tax Act;

20. Services performed by an individual as a "direct seller" provided that:
a. Such person:
(1) Is engaged in the trade or business of seIling, or soliciting the sale of, consumer products to any

buyer on a buy-sell basis, a deposit-commission basis, or any similar basis which the Secretary of the
Treasury prescribes by regulations for resale by the buyer or any other person in the home or otherwise
than in a permanent retail establishment;

(2) Is engaged in the trade or business of selling, or soliciting the sale of, consumer products to a
consumer in the home or otherwise than in a permanent retail establishment; or

(3) Is engaged in the trade or business of the delivery or distribution of newspapers or shopping
news (including any delivery services directly related to such trade or business).

b. Substantially all of the remuneration for the services performed as a direct seller, whether or not
paid in cash, is directly related to sales or output, including the performances of services, rather than to
the number of hours worked~

c. The services performed by the person are performed pursuant to a written contract between such
person and the person for whom the services are performed and such contract provides that the person
will not be treated as an employee with respect to such services for federal tax purposes;

21. Service performed after July 1, 1984, by an individual as a taxicab driver, or as a driver of an
executive sedan as defined in § 46.2-2000, provided the Commission is furnished evidence that such

A-73



3 of5

individual is excluded from taxation by the Federal Unemployment Tax Act;
22. Services performed by an individual as a "contract carrier courier driverll provided the

Commission is furnished evidence that such individual is excluded from taxation by the Federal
Unemployment Tax Act;

23. Services performed by a full-time student in the employ of an organized camp if:
a. Such camp:
(1) Did not operate for more than seven months in the calendar year and did not operate for more

than seven months in the preceding calendar year; or
(2) Had average gross receipts for any six months in the preceding calendar year which were not

more than thirt)' duee aOO OHe thifd 33 1/3 percent of its average gross receipts for the other six months
in the preceding calendar year; and

b. Such full-time student performed services in the employ of such camp for less than 13 calendar
weeks in such calendar year;

24. Services performed by an individual as a court reporter for an employing unit if all such service
performed by the individual for the employing unit is performed for remuneration solely by way of
commission;

25. Services performed by an individual as a cosmetologist or as a barber provided the Commission
is furnished evidence that such individual is excluded from taxation by the Federal Unemployment Tax
Act; aflti

26. Services performed by a licensed clinical social worker as defined in § 54.1-3700, licensed
psychologist as defined in § 54.1-3600, licensed professional counselor as defined in § 54.1-3500 or
licensed psychiatrist, if such individual:

a. Operates under a contract specifying that the individual is free from control or direction over the
performance of such services;

b. Is licensed in the Commonwealth to perform independent clinical services;
c. Is compensated solely by way of fees charged for services rendered by such individual; and
d. Has a valid business license issued by the locality in which such individual perfonns such

services; and
27. Services performed by an inmate for a penal or custodial institution or while participating in the

Diversion Center Incarceration Program pursuant to § 19.2-316.3.
§ 60.2-528. Individual benefit charges.
A. An individual's IIbenefit charges" shall be computed in the following manner:
1. For each week benefits are received, a claimant's "benefit charges" shall be equal to his benefits

received for such week.
2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimanfs

"benefit charges" shall be equal to one-half his benefits received for such week. However, a claimant's
"benefit charges" for extended benefits attributable to service in the employ of a governmental entity
referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
of such extended benefit.

3. For each week partial benefits are received, the claimant's "benefit charges" shall be computed (i)
in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
benefits as in subdivision 2 of this subsection.

B. 1. The employing unit from whom such individual was separated, resulting in the current period
of unemployment, shall be the most recent employing unit for whom such individual has performed
services for remuneration (i) during~ 30 days, whether or not such days are consecutive, or (ii)
during 240 hours. If such individual's unemployment is caused by separation from an employer, such
individual's "benefit charges" for such period of unemployment shall be deemed the responsibility of the
last employer for (i) #ffi:t.y 30 days or (ii) 240 hours prior to such period of unemployment.

2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
Commission. The amount specified shall be conclusive on the employer unless, not later than~ 30
days after the notice of benefit charges was mailed to its last known address or otherwise delivered to it,
the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
or a redetermination of such amount shall be in accordance with the provisions of § 60.2-500. The
decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
pursuant to the provisions of this section shall not address any issue involving the merits or conditions
of a claimant's separation from employment.

C. No "benefit charges" shall be deemed the responsibility of an employer of:
1. An individual whose separation from the work of such employer arose as a result of a violation of

the law by such individual, which violation led to confinement in any jail or prison;
2. An individual who voluntarily left employment in order to accept other employment, genuinely

believing such employment to be permanent;
3. An individual with respect to any weeks in which benefits are claimed and received after such

date as that individual refused to accept an offer of rehire by the employer because such individual was
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in training with approval of the Commission pursuant to § 60.2-613;
4. An individual who voluntarily left employment to enter training approved under § 236 of the

Trade Act of 1974 (19 U.S.C. § 2296 et seq.);
5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the

National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
and whose employment is terminated concurrent with and because of that member's return from active
duty;

6. An individual who left employment voluntarily with good cause due to a personal bona fide
medical reason caused by a non-job-related injury or medical condition; or

7. An individual participating as an inmate in (i) tfle DiyersioB Gefttef IBearseratioB Program
pl:lrsl:laBt ffi § 19.2 3Hi.3; W state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
tffi1 (if) community residential programs pursuant to §§ 53.1-177, 53.1-178, and 53.1-179; or ft¥j (iii)
any similar work release program, whose separation from work arose from conditions of release or
parole from such program.

§ 60.2-618. Disqualification for benefits.
An individual shall be disqualified for benefits upon separation from the last employing unit for

whom he has worked~ 30 days or 240 hours or from any subsequent employing unit:
1. For any week benefits are claimed until he has performed services for an employer (i) during
~ 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause"
shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
An individual shall not be deemed to have voluntarily left work solely because the separation was in
accordance with a seniority-based policy.

2. a. For any week benefits are claimed until he has performed services for an employer (i) during
tffiHy 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
becomes totally or partially separated from such employment, if the Commission finds such individual is
unemployed because he has been discharged for misconduct connected with his work.

b. For the purpose of this subdivision, "misconduct" includes, but shall not be limited to:
(1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such

in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
employer in conjunction with the employer's administration and enforcement of a known workplace drug
policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The Commission may consider evidence of mitigating circumstances in determining
whether misconduct occurred.

(2) An employee's intentionally false or misleading statement of a material nature concerning past
criminal convictions made in a written job application furnished to the employer, where such statement
was a basis for the termination and the employer terminated the employee promptly upon the discovery
thereof. The Commission may consider evidence of mitigating circumstances in determining whether
misconduct occurred.

3. a. If it is determined by the Commission that such individual has failed, without good cause, either
to apply for available, suitable work when so directed by the employment office or the Commission or
to accept suitable work when offered him. The disqualification shall commence with the week in which
such failure occurred, and shall continue for the period of unemployment next ensuing until he has
performed services for an employer (i) during tftH:t;t 30 days, whether or not such days are consecutive,
or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.

b. In determining whether or not any work is suitable for an individual, the Commission shall
consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
training, his experience, his length of unemployment and the accessibility of the available work from his
residence.

c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
eligible individual for refusing to accept new work under any of the following conditions:

(1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;
(2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the

individual than those prevailing for similar work in the locality; or
(3) If as a condition of being employed the individual would be required to join a company union or

to resign from or refrain from joining any bona fide labor organization.
d. No individual shall be qualified for benefits during any week that such individual, in connection

with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
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recognized standards by a laboratory accredited by the United States Department of Health and Human
Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
the equivalent. The disqualification shall commence with the week in which such a test was conducted,
and shall continue for the period of unemployment next ensuing until he has performed services for an
employer (i) during~ 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
subsequently becomes totally or partially separated from such employment.

4. For fifty twe 52 weeks, beginning with the date of the determination or decision, if the
Commission finds that such individual, within thirty six 36 calendar months immediately preceding such
determination or decision, has made a false statement or representation knowing it to be false, or has
knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
the unemployment compensation of any other state, or any other program of the federal government
which is administered in any way under this title, either for himself or any other person. Additionally,
such individual shall be ineligible for benefits until he has repaid the Commission the sum which has
been fraudulently obtained.

5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
release from prison or jail until he has performed services for an employer for (i)~ 30 days,
whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
partially separated from such employment.

6. If such separation arose as a condition of the individual's parole or release from a custodial or
penal institution and such individual was participating in the Diversion Center Incarceration Program
pursuant to § 19.2-316.3.
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CHAPTER 154

An Act to amend and reenact § 60.2-113 of the Code of Virginia, relating to the Virginia Employment
Commission workforce plan for times of economic recession, natural disaster and military
mobilization.

[8 9]
Approved March 19, 2004

Be it enacted by the General Assembly of Virginia:
1. That § 60.2-113 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-113. Employment stabilization.
The Commission shall take all necessary steps through its appropriate divisions and with the advice

of such advisory boards and committees as it may have to:
1. Establish a viable labor exchange system to promote maximum employment for the

Commonwealth of Virginia with priority given to those workers drawing unemployment benefits;
2. Maintain a solvent trust fund financed through equitable employer taxes wfl.ieb that provide

temporary partial income replacement to involuntarily unemployed covered workers;
3. Coordinate and conduct labor market information research studies, programs and operations,

including the development, storage, retrieval and dissemination of information on the social and
economic aspects of the Commonwealth and publish data needed by employers, economic development,
education and training entities, government and other users in the public and private sectors;

4. Determine and publish a list of jobs, trades, and professions for which a high demand of qualified
workers exists or is projected by the Commission. The Commission shall consult with the Virginia
Workforce Council in making such determination. Such information shall be published biennially and
disseminated to employers; education and training entities, including public two-year and four-year
institutions of higher education; government agencies, including #te Goyemor's Effiplo)'HleRt aBEl
TraiHiHg DepartRleRt, the Department of Education; and public libraries; and other users in the public
and private sectors;

5. Prepare official short and long range population projections for the Commonwealth for use by the
General Assembly and state agencies with programs which involve or necessitate population projections;
and

6. Encourage and assist in the adoption of practical methods of vocational guidance, training and
retraining~ aflEl

':/-; Develop il fHaH fer imJ3lemeHtatioH 6ttfffig~ at ecoHoHHc recessioR, ftfttttFal disaster eF nHlitar)'
ffiobilizatioA whereby Hecessary wor]€ers €-aft be pro'tided.
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CHAPTER 495

An Act to amend and reenact § 60.2-513 of the Code of Virginia, relating to unemployment
compensation; employer penalties.

[5 130]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:
1. That § 60.2-513 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-513. Failure of employing unit to file reports; assessment and amount of penalty.
A. If any employing unit fails to file with the Commission any report which the Commission deems

necessary for the effective administration of this title within thiHy 30 days after the Commission requires
the same by written notice mailed to the last known address of such employing unit, the Commission
may detennine on the basis of such infonnation as it may have whether such employing unit is an
employer, unless such determination has already been made. Also, on the basis of such information, the
Commission may assess the amount of tax due from such employer and shall give written notice of such
detennination and assessment to such employer. Such determination and assessment shall be final (i)
unless such employer, within thHty 30 days after the mailing to the employer at his last known address
or other service of the notice of such determination or assessment, applies to the Commission for a
review of such detennination and assessment or (ii) unless the Commission, on its own motion, sets
aside, reduces or increases the same.

B. If any employer had wages payable for a calendar quarter and fails, without good cause shown, to
file any report as required of him under this title with respect to wages or taxes, the Commission shall
assess upon the employer a penalty of tI=Hfty 6eHafs $75, which shall be in addition to the taxes due and
payable with respect to such report. A newly covered employer may file by the due date of the quarter
in which his account number is assigned by the Commission, without penalty. If such employer's report
is not filed by that date, and in the absence of good cause shown for the failure to so file, a tRirty deHaf
$75 penalty shall be assessed for each report. Penalties collected pursuant to this section shall be paid
into the Special Unemployment Compensation Administration Fund.
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CHAPTER 583

An Act to amend and reenact § 60.2-528 of the Code of Virginia, relating to benefit charges.

[S 179]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:
1. That § 60.2·528 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-528. Individual benefit charges.
A. An individual's "benefit charges" shall be computed in the following manner:
1. For each week benefits are received, a claimant's "benefit charges" shall be equal to his benefits

received for such week.
2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimant's

"benefit charges" shall be equal to one-half his benefits received for such week. However, a claimant's
"benefit charges" for extended benefits attributable to service in the employ of a governmental entity
referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
of such extended benefit.

3. For each week partial benefits are received, the claimant's "benefit charges" shall be computed (i)
in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
benefits as in subdivision 2 of this subsection.

B. 1. The employing unit from whom such individual was separated, resulting in the current Period
of unemployment, shall be the most recent employing unit for whom such individual has performed
services for remuneration (i) during tRifty 30 days, whether or not such days are consecutive, or (ii)
during 240 hours. If such individual's unemployment is caused by separation from an employer, such
individual's "benefit charges" for such period of unemployment shall be deemed the responsibility of the
last employer for (i) tffifly 30 days or (ii) 240 hours prior to such period of unemployment.

2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
Commission. The amount specified shall be conclusive on the employer unless, not later than~ 30
days after the notice of benefit charges was mailed to its last known address or otherwise delivered to it,
the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
or a redetermination of such amount shall be in accordance with the provisions of § 60.2-500. The
decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
pursuant to the provisions of this section shall not address any issue involving the merits or conditions
of a claimant's separation from employment.

C. No "benefit charges" shall be deemed the responsibility of an employer of:
1. An individual whose separation from the work of such employer arose as a result of a violation of

the law by such individual, which violation led to confinement in any jailor prison;
2. An individual who voluntarily left employment in order to accept other employment, genuinely

believing such employment to be permanent;
3. An individual with respect to any weeks in which benefits are claimed and received after such

date as that individual refused to accept an offer of rehire by the employer because such individual was
in training with approval of the Commission pursuant to § 60.2-613;

4. An individual who voluntarily left employment to enter training approved under § 236 of the
Trade Act of 1974 (19 U.S.C. § 2296 et seq.);

5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the
National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
and whose employment is terminated concurrent with and because of that member's return from active
duty;

6. An individual who left employment voluntarily with good cause due to a personal bona fide
medical reason caused by a non-job-related injury or medical condition; ef

7. An individual participating as an inmate in (i) the Diversion Center Incarceration Program
pursuant to § 19.2·316.3; (ii) state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
(iii) community residential programs pursuant to §§ 53.1-177,53.1·178, and 53.1-179; or (iv) any similar
work release program, whose separation from work arose from conditions of release or parole from such
program; or

8. An individual who was unable to work at his regular employment due to a disaster for which the
Governor, by executive order, has declared a state of emergency, if such disaster forced the closure of
the employer's business, and if the individual returned to his regular full-time employment once the
business reopened. In no case shall more than four weeks of benefit charges be waived.
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CHAPTER 496

An Act to amend and reenact § 60.2-612 of the Code of Virginia, relating to eligibility for
unemployment compensation benefits.

[S 194]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:
1. That § 60.2-612 of the Code of Virginia is amended and reenacted as follows:

§ 60.2-612. Benefit eligibility conditions.
An unemployed individual shall be eligible to receive benefits for any week only if the Commission

finds that:
1. He has. in the highest two quarters of earnings within his base period, been paid wages in

employment for employers that are equal to not less than the lowest amount appearing in Column A of
the "Benefit Table" appearing in § 60.2-602 on the line which extends through Division C and on which
in Column B of the "Benefit Table" appears his weekly benefit amount. Such wages shall be earned in
not less than two quarters.

2. a. His total or partial unemployment is not due to a labor dispute in active progress or to
shutdown or start-up operations caused by such dispute which exists (i) at the factory, establishment, or
other premises, including a vessel, at which he is or was last employed. or (ii) at a factory.
establishment or other premises, including a vessel, either within or without this Commonwealth, which
(a) is owned or operated by the same employing unit which owns or operates the premises at which he
is or was last employed and (b) supplies materials or services necessary to the continued and usual
operation of the premises at which he is or was last employed. This subdivision shall not apply if it is
shown to the satisfaction of the Commission that:

(1) He is not participating in or financing or directly interested in the labor dispute; and
(2) He does not belong to a grade or class of workers of which, immediately before the

commencement of the labor dispute, there were members employed at the premises, including a vessel,
at which the labor dispute occurs, any of whom are participating in or financing or directly interested in
the dispute.

b. If separate branches of work which are commonly conducted as separate businesses at separate
premises are conducted in separate departments of the same premises, each such department shall, for
the purposes of this subdivision, be deemed to be a separate factory, establishment or other premises.
Membership in a union, or the payment of regular dues to a bona fide labor organization, however, shall
not alone constitute financing a labor dispute.

3. He is not receiving, has not received or is not seeking unemployment benefits under an
unemployment compensation law of any other state or of the United States; however, if the appropriate
agency of such other state or of the United States finally determines that he is not entitled to such
unemployment benefits, this subdivision shall not apply.

4. He is not on a bona fide paid vacation. If an individual is paid vacation pay for any week in an
amount less than the individual's weekly benefit amount his eligibility for benefits shall be computed
under the provisions of § 60.2-603.

5. He has registered for work and thereafter has continued to report at an employment office in
accordance with such regulations as the Commission may prescribe. The Commission may, by
regulation, waive or alter either or both of the requirements of this subdivision for certain types of cases
when it finds that compliance with such requirements would be oppressive, or would be inconsistent
with the purposes of this title.

6. He has made a claim for benefits in accordance with regulations the Commission may prescribe.
7. a. He is able to work, is available for work, and is actively seeking and unable to obtain suitable

work. Every claimant who is totally unemployed shall report to the Commission the names of employers
contacted each week in his effort to obtain work. This information may be subject to employer
verification by the Commission through a program designed for that purpose. The Commission may
determine that registration by a claimant with the Virginia State Job Service may constitute a valid
employer contact and satisfy the search for work requirement of this subsection in labor market areas
where job opportunities are limited. The Commission may determine that an individual, whose usual and
customary means of soliciting work in his occupation is through contact with a single hiring hall which
makes contacts with multiple employers on behalf of the claimant, meets the requirement that he be
actively seeking and unable to obtain suitable work by contacting that hiring hall alone. In areas of high
unemployment, as determined by the Commission, the Commission has the authority to adjust the
requirement that he be actively seeking and unable to obtain suitable work.
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b. An individual who leaves the nonnal labor market area of the individual for the major portion of
any week is presumed to be unavailable for work within the meaning of this section. This presumption
may be overcome if the individual establishes to the satisfaction of the Commission that the individual
has conducted a bona fide search for work and has been reasonably accessible to suitable work in the
labor market area in which the individual spent the major portion of the week to which the presumption
applies.

c. An individual whose type of work is such that it is performed by individuals working two or more
shifts in a tWBflty fe\:lf 24-hour period shall not be deemed unavailable for work if the individual is
currently enrolled in one or more classes of education related to employment or is continuing in a
certificate or degree program at an institution of higher education, provided that the enrollment would
only limit the individual's availability for one shift and the individual is otherwise available to work any
of the other shifts.

8. He has given notice of resignation to his employer and the employer subsequently made the
termination of employment effective iffi:Fflediatel)' prior to the date of termination as given in the notice,
but in no case te shall unemployment compensation benefits awarded under this subdivision exceed two
weeks fef wffi€h I:te Wffilltl Ra¥e werl€ed fta6 ~ empleyee separated freffi effiple)'meflt eft tAe Elate ef
teFiTH:aatiea 85 gi¥tm ffi~~; provided, that the claimant could not establish good cause for leaving
work pursuant to § 60.2-618 and was not discharged for misconduct as provided in § 60.2-618.

9. Beginning January 6, 1991, he has served a waiting period of one week during which he was
eligible for benefits under this section in all other respects and has not received benefits, except that
only one waiting week shall be required of such individual within any benefit year. For claims filed
effective November 28, 1999, and after, this requirement shall be waived for any individual whose
unemployment was caused by his employer terminating operations, closing its business or declaring
bankruptcy without paying the final wages earned as required by § 40.1-29 of the Code of Virginia.
Notwithstanding any other provision of this title, if an employer who terminates operations, closes its
business or declares bankruptcy pays an individual his final wages after the period of time prescribed by
§ 40.1-29 of the Code of Virginia, such payment shall not be offset against the benefits the individual
was otherwise entitled to receive and shall not, under any circumstances, cause such individual to be
declared overpaid benefits.

10. He is not imprisoned or confined in jail.
11. He participates in reemployment services, such as job search assistance services, if he has been

determined to be likely to exhaust regular benefits and need reemployment services pursuant to a
profiling system established by the Commission, unless the Commission determines that (i) such
claimant has completed such services or (ii) there is good cause for such claimant's failure to participate
in such services.
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CHAPTER 686

An Act to amend and reenact § 2.2-2670 of the Code of Virginia and to amend the Code of Virginia by
adding in Title 2.2 a chapter numbered 4.1, consisting of sections numbered 2.2-435.1 through
2.2-435.5, by adding a section numbered 37.1-207.1, relating to the special advisor for workforce
development; review of job training and drug and alcohol treatment programs; perfonnance-based
budgeting.

[S 304]
Approved April 12, 2004

Be it enacted by the General Assembly of Virginia:
1. That § 2.2-2670 of the Code of Virginia is amended and reenacted and that the Code of Virginia
is amended by adding in Title 2.2 a chapter numbered 4.1, consisting of sections numbered
2.2-435.1 through 2.2-435.5, and by adding a section numbered 37.1-207.1 as follows:

CHAPTER 4.1.
SPECIAL ADVISOR FOR WORKFORCE DEVELOPMENT.

§ 2.2-435.1. Definitions.
As used in this chapter:
"Local workforce investment board" means a local workforce investment board established under

§ 117 of the WIA.
"One-stop center," "one-stop operator," or "one-stop" means one or more centers that provide

comprehensive workforce services to employers, employees, and job seekers, and includes entities
designated or certified under § 121 (d) of the WIA.

"Special Advisor" means the Special Advisor to the Governor for Workforce Development.
"WIA" means the federal Workforce Investment Act of 1998 (P.L. 105-220).
§ 2.2-435.2. Position created.
There is created in the Office of the Governor the position of Special Advisor to the Governor for

Workforce Development. The Special Advisor shall be appointed by the Governor. The Special Advisor
shall be responsible for the tasks assigned to him by law or by the Governor.

§ 2.2-435.3. Responsibilities of the Special Advisor.
The Special Advisor's responsibilities shall not be limited to, but shall include, to:
1. Serve as the liaison among state and local government, the Virginia Workforce Council, local

workforce investment boards, and the business community to assist in the implementation of workforce
development programs efficiently;

2. Review the allocation of all funds for workforce and career development programs and
recommend actions to better coordinate and implement the state's workforce development efforts and
eliminate duplication and overlaps in those efforts;

3. Lead the Virginia Workforce Council in implementing its policies and procedures for the Virginia
Workforce System; .

4. Create a system to monitor the effectiveness of each one-stop center and recommend to the
Virginia Workforce Council specific, best management practices;

5. Create a system to measure and evaluate the perfonnance of the local workforce investment
boards and recommend best management practices;

6. Oversee the monitoring of the expenditure data of local workforce investment boards, including
details of expenditures on training vouchers and supportive services, and report such data to the
Governor and the Virginia Workforce Council;

7. Develop and assist in the implementation of program policies and recommend revision of program
regulations to further the effective coordination of workforce and career development resources;

8. Monitor federal legislation and policy, in coordination with the Virginia Liaison Office, in order
to maximize the Commonwealth's effective use of and access to program funds;

9. Report annually to the Governor and to the Virginia Workforce Council on the progress in
coordinating workforce resources statewide, including (i) program success rates in relation to
perfonnance measures established by the Virginia Workforce Council, (if) obstacles to program and
resource coordination, and (iii) strategies for facilitating statewide program and resource coordination;
and

10. Perfonn any other duties as directed by the Governor in furtherance of the goal of statewide
coordination of workforce development activities.

§ 2.2-435.4. Additional responsibilities; review of state agency job training programs.
A. On or before December 1, 2005, the Special Advisor shall conduct a comprehensive review

identifying for each agency in the executive branch of state government (i) the job training program the
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agency administers; (ii) the program's objectives including the high-quality outcome measures for each
program objective; (iii) program actions to achieve the objectives; and (iv) the estimated costs necessary
to implement the program objectives.

B. Beginning in 2006, the Special Advisor shall report annually by December 1 of each year to the
Secretary of Finance, and the Chairs of the House Committee on Appropriations and the Senate
Committee on Finance the following information for each agency-administered job training program: (i)
the amount of funding expended under such program for the prior fiscal year; (ii) the number of
individuals served by the program using that funding; (iii) the extent to which program objectives have
been accomplished as reflected by an evaluation of the high-quality outcome measures; and (iv) how
effectiveness could be improved.

§ 2.2-435.5. Additional responsibilities; recommendations on agency-administered job training
programs; performance-based budgeting provisions.

A. The Special Advisor shall develop a standard format providing a summary comparison of the per
person costs for each program, a comparative rating of each program based on success in meeting
program objectives, and an explanation of the extent to which an individual agency's appropriation
requests incorporate the data reflected in the summary cost comparison and the comparative rating.
Such explanation shall specify whether the agency proposes proportionately more or less funding for a
given job training program, and describe how the comparative rating and summary cost comparison
affected that proposal.

B. Beginning in 2006, the Special Advisor shall compile the summary comparisons described in
subsection A and report annually by December 1 to the Governor and the General Assembly identifying
the most effective job training programs, based on a combination of per person costs and success in
meeting program objectives, and recommending the redirection ofprogram funding on that basis.

§ 2.2-2670. Powers and duties of the Council; Virginia Workforce Network created.
A. The Council shall work with the Special Advisor for Workforce Development pursuant to Chapter

4.1 (§ 2.2-435.1 et seq.) of this title to undertake the following actions to implement and foster
workforce training, exclusive of the career and technical education programs provided through and
administered by the public school system:

1. Provide policy advice to the Governor on workforce and workforce development issues;
2. Provide policy direction to local workforce investment boards;
3. Identify current and emerging statewide workforce needs of the business community;
4. Forecast and identify training requirements for the new workforce;
5. Create strategies that will match trained workers with available jobs;
6. Establish the procedures, criteria and performance measures for the Workforce Development

Training Fund as established pursuant to Article 4 (§ 60.2-318 et seq.) of Chapter 3 of Title 60.2;
7. Provide an annual report to the Governor concerning its actions and detenninations under

subdivisions 1 through 5;
8. Create procedures, guidelines, and directives applicable to local workforce investment boards and

the operation of one-stops, as necessary and appropriate to carry out the purposes of this article; and
9. Perform any act or function in accordance with the purposes of this article.
The Special Advisor for Workforce Development shall assist the Council in carrying out the powers

and duties enumerated by this subsection.
B. The Council shall establish at least two committees as follows: one committee to accomplish the

aims of the WIA and one committee to focus on high·technology workforce training needs.
C. The Secretary of Commerce and Trade ttfltl, the Council and the Special Advisor for Workforce

Development shall assist the Governor in complying with the provisions of the WIA, including the
creation of a Virginia workforce development system to be known as the Virginia Workforce Network.

D. The Council and the Special Advisor for Workforce Development shall assist the Governor in the
following areas with respect to workforce development: development of the WIA State Plan;
development and continuous improvement of a statewide workforce development system; development
of linkages to ensure coordination and nonduplication among programs and activities; review of local
plans; designation of local areas; development of local discretionary allocation formulas; development
and continuous improvement of comprehensive state performance measures including, without limitation,
performance measures reflecting the degree to which one-stop centers provide comprehensive services
with all mandatory partners and the degree to which local workforce investment boards have obtained
funding from sources other than the WIA; preparation of the annual report to the U.S. Secretary of
Labor~ development of a statewide employment statistics system; development of incentive grant
applications; and development of a statewide system of one-stop centers that provide comprehensive
workforce services to employers, employees, and job seekers.

The Council shall share information regarding its meetings and activities with the public.
E. Each local workforce investment board shall develop and submit to the Special Advisor for

Workforce Development and the Virginia Workforce Council an annual workforce demand plan for its
workforce investment board area based on a survey of local and regional businesses that reflects the
local employers' needs and requirements and the availability of trained workers to meet those needs and
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requirements; designate or certify one-stop operators; identify eligible providers of youth activities;
identify eligible providers of intensive services if unavailable at one-stop; develop a budget; conduct
local oversight of one-stop operators and training providers in partnership with its local chief elected
official; negotiate local perfonnance measures, including incentives for good performance and penalties
for inadequate performance; assist in developing statewide employment statistics; coordinate workforce
investment activities with economic development strategies and the annual demand plan, and develop
linkages among them; develop and enter into memoranda of understanding with one-stop partners and
implement the terms of such memoranda; promote participation by the private sector; actively seek
sources of financing in addition to WIA funds; report performance statistics to the Virginia Workforce
Council; and certify local training providers in accordance with criteria provided by the Virginia
Workforce Council.

Each local workforce investment board shall share information regarding its meetings and activities
with the public.

F. Each chief local elected official shall consult with the Governor regarding designation of local
workforce investment areas; appoint members to the local board in accordance with state criteria; serve
as the local grant recipient unless another entity is designated in the local plan; negotiate local
performance measures with the Governor; as&Hfe ensure that all mandated partners are active participants
in the local workforce investment board and one-stop center and collaborate with the local workforce
investment board on local plans and program oversight.

G. Each local workforce investment board shall develop and enter into a memorandum of
understanding concerning the operation of the one-stop delivery system in the local area with each entity
that carries out any of the following programs or activities:

1. Programs authorized under Title I of the WIA;
2. Programs authorized under the Wagner-Peyser Act (29 U.S.C. § 49 et seq.);
3. Adult education and literacy activities authorized under Title II of the WIA;
4. Programs authorized under Title I of the Rehabilitation Act of 1973 (29 U.S.C. § 720 et seq.);
5. Welfare-to-work programs authorized under § 403 (a) (5) of the Social Security Act (42 U.S.C.

§ 603 (a) (5»;
6. Activities authorized under title V of the Older Americans Act of 1965 (42 U.S.C. § 3056 et seq.);
7. Postsecondary vocational education activities authorized under the Carl D. Perkins Vocational and

Applied Technology Education Act (20 U.S.C. § 2301 et seq.);
8. Activities authorized under chapter 2 of Title n of the Trade Act of 1974 (19 U.S.C. § 2271 et

seq.);
9. Activities pertaining to employment and training programs for veterans authorized under chapter

41 of title 38, United States Code;
10. Employment and training activities carried out under the Community Services Block Grant Act

(42 U.S.C. § 9901 et seq.);
11. Employment and training activities carried out by the United States Department of Housing and

Urban Development;
12. Programs authorized under Title 60.2, in accordance with applicable federal law;
13. Workforce development activities or work requirements of the Temporary Assistance to Needy

Families (TANF) program known in Virginia as the Virginia Initiative for Employment, not Welfare
(VIEW) program established pursuant to § 63.2-608; and

14. The workforce development activities or work programs authorized under the Food Stamp Act of
1977 (7 U.S.C. § 2011 et seq.).

H. The Virginia Secretary of Commerce and Trade, and at his direction, the Virginia Employment
Commission, shall be responsible for the coordination of the Virginia Workforce Network and the
implementation of the WIA.

§ 37.1-207.1. Review of state agency alcohol and drug treatment programs.
A. On or before December 1, 2005, the Council shall forward to the Governor and the General

Assembly a Comprehensive Interagency State Plan identifying for each agency in state government (i)
the alcohol or drug treatment program the agency administers; (ii) the program's objectives, including
outcome measures for each program objective; (iii) program actions to achieve the objectives; (iv) the
costs necessary to implement the program actions; and (v) an estimate of the extent these programs
have met demand for alcohol and drug treatment services in the Commonwealth. The Council shall
develop specific criteria for outcome data collection for all affected agencies, including a comparison of
the extent to which the existing outcome measures address applicable federally mandated outcome
measures and an identification of common outcome measures across agencies and programs. The plan
shall also include an assessment of each agency's capacity to collect, analyze, and report the
information required by subsection B.

B. Beginning in 2006, the Comprehensive Interagency State Plan shall include the following analysis
for each agency-administered alcohol or drug treatment program: (i) the amount of funding expended
under such program for the prior fiscal year; (if) the number of individuals served by the program using
that funding; (iii) the extent to which program objectives have been accomplished as reflected by an
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evaluation of outcome measures; (iv) identifying the most effective alcohol or drug treatment, based on
a combination of per person costs and success in meeting program objectives; (v) how effectiveness
could be improved; (vi) an estimate of the cost effectiveness of these programs; and (vii)
recommendations on the funding of programs based on these analyses.

C. All agencies identified in the Comprehensive Interagency State Plan as administering an alcohol
or drug treatment program shall provide such information and staff support as is necessary for the
Council to complete the Plan. In addition, any agency that captures outcome related information
concerning alcohol or drug programs identified in subsection B shall make this information available
for analysis upon request.
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APPENDIXM

2004 SESSION

INTRODUCED

047182228
1 HOUSE BILL NO. 177
2 Offered January 14,2004
3 Prefiled January 6, 2004
4 A BILL to amend and reenact § 60.2-618 of the Code of Virginia, relating to unemployment
5 compensation; good cause.
(j

Patrons-Baskerville, Barlow and Hull
7
8 Referred to Committee on Commerce and Labor
9

10 Be it enacted by the General Assembly of Virginia:
11 1. That § 60.2-618 of the Code of Virginia is amended and reenacted as follows:
12 § 60.2-618. Disqualification for benefits.
13 An individual shall be disqualified for benefits upon separation from the last employing unit for
14 whom he has worked~ 30 days or 240 hours or from any subsequent employing unit:
15 1. For any week benefits are claimed until he has performed services for an employer (i) during
16 thHty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
17 becomes totally or partially separated from such employment, if the Commission finds such individual is
18 unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause"
19 shall not include ti1 voluntarily leaving work with an employer to become self-employed eF fiB
20 voh:lfltarily leaviBg wefk with aft effi1310yer to aeeoffiflafl~' ef to jeffi ffi.s 6f 1l@r~ 1ft tt fleW loeality.
21 An individual shall not be deemed to have voluntarily left work solely because the separation was in
22 accordance with a seniority-based policy.
23 2. a. For any week benefits are claimed until he has performed services for an employer (i) during
24 tffift;r- 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
25 becomes totally or partially separated from such employment, if the Commission finds such individual is
26 unemployed because he has been discharged for misconduct connected with his work.
27 b. For the purpose of this subdivision, "misconduct" includes, but shall not be limited to:
28 (1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
29 in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
30 employer in conjunction with the employer's administration and enforcement of a known workplace drug
31 policy. Such test shall have been perfonned, and a sample collected, in accordance with scientifically
32 recognized standards by a laboratory accredited by the United States Department of Health and Human
33 Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
34 the equivalent. The Commission may consider evidence of mitigating circumstances in determining
35 whether misconduct occurred.
36 (2) An employee's intentionally false or misleading statement of a material nature concerning past
37 criminal convictions made in a written job application furnished to the employer, where such statement
38 was a basis for the termination and the employer terminated the employee promptly upon the discovery
39 thereof. The Commission may consider evidence of mitigating circumstances in determining whether
40 misconduct occurred.
41 3. a. If it is determined by the Commission that such individual has failed, without good cause, either
42 to apply for available, suitable work when so directed by the employment office or the Commission or
43 to accept suitable work when offered him. The disqualification shall commence with the week in which
44 such failure occurred, and shall continue for the period of unemployment next ensuing until he has
4S perfonned services for an employer (i) during~ 30 days, whether or not such days are consecutive,
46 or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.
47 b. In detennining whether or not any work is suitable for an individual, the Commission shall
48 consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
49 training, his experience, his length of unemployment and the accessibility of the available work from his
50 residence.
51 c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
52 eligible individual for refusing to accept new work under any of the following conditions:
53 (1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;
54 (2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
55 individual than those prevailing for similar work in the locality; or
56 (3) If as a condition of being employed the individual would be required to join a company union or
57 to resign from or refrain from joining any bona fide labor organization.
58 d. No individual shall be qualified for benefits during any week that such individual, in connection
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S9 with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
60 identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
61 condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
62 recognized standards by a laboratory accredited by the United States Department of Health and Human
63 Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
64 the equivalent. The disqualification shall commence with the week in which such a test was conducted,
6S and shall continue for the period of unemployment next ensuing until he has performed services for an
66 employer (i) during tffitty 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
67 subsequently becomes totally or partially separated from such employment.
68 4. For fifty tVi'S 52 weeks, beginning with the date of the determination or decision, if the
69 Commission finds that such individual, within tkirty six36 calendar months immediately preceding such
70 determination or decision, has made a false statement or representation knowing it to be false, or has
71 knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
72 the unemployment compensation of any other state, or any other program of the federal government
73 which is administered in any way under this title, either for himself or any other person. Additionally,
74 such individual shall be ineligible for benefits until he has repaid the Commission the sum which has
75 been fraudulently obtained.
76 5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
77 release from prison or jail until he has performed services for an employer for (i)~ 30 days,
78 whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
79 partially separated from such employment.

A-87



APPENDIXN

2004 SESSION

INTRODUCED

040140308
1 HOUSE BILL NO. 329
2 Offered January 14, 2004
3 Prefiled January 12,2004
4 A BILL to amend and reenact § 60.2-618 of the Code of Virginia, relating to disqualification for
5 unemployment compensation benefits.
6

Patron-Griffith
7
8 Referred to Committee on Commerce and Labor
9

10 Be it enacted by the General Assembly of Virginia:
11 1. That § 60.2-618 of the Code of Virginia is amended and reenacted as follows:
12 § 60.2-618. Disqualification for benefits.
13 An individual shall be disqualified for benefits upon separation from the last employing unit for
14 whom he has worked tffifty30 days or 240 hours or from any subsequent employing unit:
15 1. For any week benefits are claimed until he has performed services for an employer (i) during
16 ~30 days, whether or not such days are consecutive, or (ij) for 240 hours, and subsequently becomes
17 totally or partially separated from such employment, if the Commission finds such individual is
18 unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause"
19 shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
20 voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
21 An individual shall not be deemed to have voluntarily left work solely because the separation was in
22 accordance with a seniority-based policy.
23 2. a. For any week benefits are claimed until he has performed services for an employer (i) during
24 ~30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently becomes
25 totally or partially separated from such employment, if the Commission finds such individual is
26 unemployed because he has been discharged for misconduct connected with his work.
27 b. For the purpose of this subdivision, "misconduct" includes, but shall not be limited to:
28 (1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
29 in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
30 employer in conjunction with the employer's administration and enforcement of a known workplace drug
31 policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
32 recognized standards by a laboratory accredited by the United States Department of Health and Human
33 Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
34 the equivalent. The Commission may consider evidence of mitigating circumstances in determining
3S whether misconduct occurred.
36 (2) An employee's intentionally false or misleading statement of a material nature concerning past
37 criminal convictions made in a written job application furnished to the employer, where such statement
38 was a basis for the termination and the employer terminated the employee promptly upon the discovery
39 thereof. The Commission may consider evidence of mitigating circumstances in determining whether
40 misconduct occurred.
41 (3) An action by an employee of an employer licensed by the Department of Social Services that
42 violates a standard or regulation of the Department of Social Services, which violation would cause the
43 employer to be sanctioned or have its license suspended by the Department of Social Services.
44 3. a. If it is determined by the Commission that such individual has failed, without good cause, either
45 to apply for available, suitable work when so directed by the employment office or the Commission or
46 to accept suitable work when offered him. The disqualification shall commence with the week in which
47 such failure occurred, and shall continue for the period of unemployment next ensuing until he has
48 performed services for an employer (i) during tlHHy30 days, whether or not such days are consecutive,
49 or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.
50 b. In determining whether or not any work is suitable for an individual, the Commission shall
51 consider the degree of risk involved to his health, safety and morals, his physical fitness and prior
52 training, his experience, his length of unemployment and the accessibility of the available work from his
S3 residence.
54 c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
55 eligible individual for refusing to accept new work under any of the following conditions:
56 (1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;
57 (2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
58 individual than those prevailing for similar work in the locality; or
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59 (3) If as a condition of being employed the individual would be required to join a company union or
60 to resign from or refrain from joining any bona fide labor organization.
61 d. No individual shall be qualified for benefits during any week that such individual. in connection
62 with an offer of suitable work. has a confirmed positive test for a nonprescribed controlled substance,
63 identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
64 condition of employment and (ii) performed. and a sample is collected, in accordance with scientifically
6S recognized standards by a laboratory accredited by the United States Department of Health and Human
66 Services, or the College of American Pathology. or the American Association for Clinical Chemistry, or
67 the equivalent. The disqualification shall commence with the week in which such a test was conducted,
68 and shall continue for the period of unemployment next ensuing until he has performed services for an
69 employer (i) during HHHy30 days. whether or not such days are consecutive, or (ii) for 240 hours, and
70 subsequently becomes totally or partially separated from such employment.
71 4. For rift), two52 weeks, beginning with the date of the determination or decision, if the
72 Commission finds that such individual, within thirty si*36 calendar months immediately preceding such
73 determination or decision, has made a false statement or representation knowing it to be false, or has
74 knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title.
7S the unemployment compensation of any other state, or any other program of the federal government
76 which is administered in any way under this title, either for himself or any other person. Additionally,
77 such individual shall be ineligible for benefits until he has repaid the Commission the sum ~that

78 has been fraudulently obtained.
79 5. If such separation arose as a result of an unlawful act wlti€flthat resulted in a conviction and after
80 his release from prison or jail until he has performed services for an employer for (i) thHty30 days.
81 whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
82 partially separated from such employment.
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2004 SESSION

INTRODUCED

040502368
1 HOUSE BILL NO. 505
2 Offered January 14,2004
3 Prefiled January 13,2004
4 A BILL to amend and reenact § 60.2-603 of the Code of Virginia, relating to unemployment
5 compensation; wage offsets.
6

Patrons-Keister and Armstrong
7
8 Referred to Cornrnittee on Commerce and Labor
9

10 Be it enacted by the General Assembly of Virginia:
11 1. That § 60.2-603 of the Code of Virginia is amended and reenacted as follows:
12 § 60.2-603. Weekly benefit for unemployment.
13 A. Each eligible individual who is unemployed in any week shall be paid for such week a benefit
14 equal to his weekly benefit amount less any part of the wages payable to him for such week which is in
15 excess of t'tveet)' five 6ella£s$100. Where such excess is not a multiple of eRe 6eUaf $1, it shall be
16 computed to the next highest multiple of efle dellaf$l.
17 B. Wages earned on a shift commencing Saturday and ending Sunday shall be allocated to the week
18 in which the claimant earns the majority of wages for such work.
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2004 SESSION

INTRODUCED

040509228
1 HOUSE BILL NO. 840
2 Offered January 14,2004
3 Prefiled January 14, 2004
4 A BILL to amend and reenact §§ 60.2-528 and 60.2-618 of the Code of Virginia, relating to
5 unemployment compensation; victims of domestic violence or sexual assault.
6

Patron-Baskerville
7
8 Referred to Committee on Commerce and Labor
9

10 Be it enacted by the General Assembly of Virginia:
11 1. That §§ 60.2-528 and 60.2-618 of the Code of Virginia are amended and reenacted as follows:
12 § 60.2-528. Individual benefit charges.
13 A. An individual's "benefit charges" shall be computed in the following manner:
14 1. For each week benefits are received, a claimant's "benefit charges" shall be equal to his benefits
15 received for such week.
16 2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimant's
17 "benefit charges" shall be equal to one-half his benefits received for such week. However, a claimant's
18 "benefit charges" for extended benefits attributable to service in the employ of a governmental entity
19 referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
20 of such extended benefit.
21 3. For each week partial benefits are received, the claimant's "benefit charges" shall be computed (i)
22 in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
23 benefits as in subdivision 2 of this subsection.
24 B. 1. The employing unit from whom such individual was separated, resulting in the current period
2S of unemployment, shall be the most recent employing unit for whom such individual has performed
26 services for remuneration (i) during~ 30 days, whether or not such days are consecutive, or (ii)
27 during 240 hours. If such individual's unemployment is caused by separation from an employer, such
28 individual's "benefit charges" for such period of unemployment shall be deemed the responsibility of the
29 last employer for (i) tfti.ft;' 30 days or (ii) 240 hours prior to such period of unemployment.
30 2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
31 Commission. The amount specified shall be conclusive on the employer unless, not later than tftH:ty 30
32 days after the notice of benefit charges was mailed to its last known address or otherwise delivered to it,
33 the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
34 Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
35 or a redetennination of such amount shall be in accordance with the provisions of § 60.2-500. The
36 decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
37 pursuant to the provisions of this section shall not address any issue involving the merits or conditions
38 of a claimant's separation from employment.
39 C. No "benefit charges" shall be deemed the responsibility of an employer of:
40 1. An individual whose separation from the work of such employer arose as a result of a violation of
41 the law by such individual, which violation led to confinement in any jailor prison;
42 2. An individual who voluntarily left employment in order to accept other employment, genuinely
43 believing such employment to be permanent;
44 3. An individual with respect to any weeks in which benefits are claimed and received after such
45 date as that individual refused to accept an offer of rehire by the employer because such individual was
46 in training with approval of the Commission pursuant to § 60.2-613;
47 4. An individual who voluntarily left employment to enter training approved under § 236 of the
48 Trade Act of 1974 (19 U.S.C. § 2296 et seq.);
49 5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the
50 National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
51 and whose employment is terminated concurrent with and because of that member's return from active
52 duty;
53 6. An individual who left employment voluntarily with good cause due to a personal bona fide
54 medical reason caused by a non-jab-related injury or medical condition; at:
55 7. An individual participating as an inmate in (i) the Diversion Center Incarceration Program
56 pursuant to § 19.2-316.3; (ii) state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
57 (iii) community residential programs pursuant to §§ 53.1-177,53.1-178, and 53.1-179; or (iv) any similar
58 work release program, whose separation from work arose from conditions of release or parole from such
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S9 program; or
60 8. An individual who voluntarily left work due to circumstances directly resulting from domestic
61 violence or sexual assault.
62 § 60.2-618. Disqualification for benefits.
63 An individual shall be disqualified for benefits upon separation from the last employing unit for
64 whom he has worked~ 30 days or 240 hours or from any subsequent employing unit:
6S 1. For any week benefits are claimed until he has performed services for an employer (i) during
66 ~ 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
67 becomes totally or partially separated from such employment, if the Commission finds such individual is
68 unemployed because he left work voluntarily without good cause. As used in this chapter, "good causell

69 shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
70 voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality.
71 An individual shall not be deemed to have voluntarily left work solely because the separation was in
72 accordance with a seniority-based policy. As used in this chapter, "good cause" shall include voluntarily
73 leaving work due to circumstances directly resulting from domestic violence or sexual assault if the
74 employee (i) reasonably fears future domestic violence or sexual assault at or en route to or from his
75 workplace; (if) wishes to relocate to avoid future domestic violence or sexual assault against him or his
76 family; or (iii) reasonably believes that leaving work is necessary for the safety of himself or his family.
77 For the purposes of this title, "domestic violence" shall be defined as it is in subdivision 7 of
78 § 38.2-508.
79 2. a. For any week benefits are claimed until he has performed services for an employer (i) during
80 ~ 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently
81 becomes totally or partially separated from such employment, if the Commission finds such individual is
82 unemployed because he has been discharged for misconduct connected with his work.
83 b. For the purpose of this subdivision, llmisconduct" includes, but shall not be limited to:
84 (1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
85 in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
86 employer in conjunction with the employer's administration and enforcement of a known workplace drug
87 policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
88 recognized standards by a laboratory accredited by the United States Department of Health and Human
89 Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
90 the equivalent. The Commission may consider evidence of mitigating circumstances in determining
91 whether misconduct occurred.
92 (2) An employee's intentionally false or misleading statement of a material nature concerning past
93 criminal convictions made in a written job application furnished to the employer, where such statement
94 was a basis for the termination and the employer terminated the employee promptly upon the discovery
9S thereof. The Commission may consider evidence of mitigating circumstances in determining whether
96 misconduct occurred.
97 3. a. If it is determined by the Commission that such individual has failed, without good cause, either
98 to apply for available, suitable work when so directed by the employment office or the Commission or
99 to accept suitable work when offered him. The disqualification shall commence with the week in which

100 such failure occurred. and shall continue for the period of unemployment next ensuing until he has
101 perfonned services for an employer (i) during~ 30 days, whether or not such days are consecutive,
102 or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.
103 b. In determining whether or not any work is suitable for an individual, the Commission shall
104 consider the degree of risk involved to his health. safety and morals. his physical fitness and prior
105 training, his experience. his length of unemployment and the accessibility of the available work from his
106 residence.
107 c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
108 eligible individual for refusing to accept new work under any of the following conditions:
109 (1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;
110 (2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
111 individual than those prevailing for similar work in the locality; or
112 (3) If as a condition of being employed the individual would be required to join a company union or
113 to resign from or refrain from joining any bona fide labor organization.
114 d. No individual shall be qualified for benefits during any week that such individual, in connection
115 with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
116 identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
117 condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
118 recognized standards by a laboratory accredited by the United States Department of Health and Human
119 Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
120 the equivalent. The disqualification shall commence with the week in which such a test was conducted,
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121 and shall continue for the period of unemployment next ensuing until he has performed services for an
122 employer (i) during tffiHy 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
123 subsequently becomes totally or partially separated from such employment. H
124 4. For rift)' twa 52 weeks, beginning with the date of the detennination or decision, if the
125 Commission finds that such individual, within thirty six 36 calendar months immediately preceding such t-3~
126 determination or decision, has made a false statement or representation knowing it to be false, or has
127 knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
128 the unemployment compensation of any other state, or any other program of the federal government h4
129 which is administered in any way under this title, either for himself or any other person. Additionally, fV
130 such individual shall be ineligible for benefits until he has repaid the Commission the sum which has 0
131 been fraudulently obtained. ....
132 5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his ~

133 release from prison or jail until he has performed services for an employer for (i) ~ 30 days, '-t
134 whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or n
135 partially separated from such employment.

lIJ
tj
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HOUSE BILL NO. 526
Offered January 14, 2004
Prefiled January 13,2004

A BILL to amend and reenact §§ 2.2-204, 2.2-703, 2.2-2669, 2.2-2670, 15.2-1308, 22.1-227, 40.1-117,
40.1-118, 51.5-9, 60.2-110, 60.2-115, 60.2-613, 63.2-608, and 63.2-801 of the Code of Virginia and
to amend the Code of Virginia by adding in Title 2.2 a chapter numbered 9.01, consisting of articles
numbered 1 and 2, containing sections numbered 2.2-904.1 through 2.2-904.8, and to repeal
§§ 2.2-904, 60.2-309, 60.2-310, 60.2-318, 60.2-319, 60.2-320, 60.2-321, 60.2-322, and 60.2-400 of
the Code of Virginia, relating to consolidating administration of workforce training programs.

Patron-Hogan

Referred to Committee on General Laws

Be it enacted by the General Assembly of Virginia:
1. That §§ 2.2-204, 2.2-703, 2.2-2669, 2.2-2670, 15.2-1308, 22.1-227, 40.1-117, 40.1-118, 51.5-9,
60.2-110, 60.2-115, 60.2-613, 63.2-608, and 63.2-801 of the Code of Virginia are amended and
reenacted and that the Code of Virginia is amended by adding in Title 2.2 a chapter numbered
9.01, consisting of articles numbered 1 and 2, containing sections numbered 2.2-904.1 through
2.2-904.8, as follows:

§ 2.2-204. Position established; agencies for which responsible; additional duties.
The position of Secretary of Commerce and Trade (the "Secretary") is created. The Secretary shall be

responsible to the Governor for the following agencies: Department of Business Assistance, Department
of Forestry, Virginia Economic Development Partnership Authority, Virginia Tourism Authority,
Department of Labor and Industry, Department of Mines, Minerals and Energy, Virginia Employment
Commission, Department of Professional and Occupational Regulation, Milk Commission, Department of
Agriculture and Consumer Services, Department of Housing and Community Development. Department
of Minority Business Enterprise, Virginia Housing Development Authority, Virginia Resources
Authority, Virginia Racing Commission. Tobacco Indemnification and Community Revitalization
Commission, Virginia Agricultural Council. Board of Accountancy, aM Virginia Marine Products Board,
and the Department of Workforce Development. The Governor, by executive order, may assign any state
executive agency to the Secretary, or reassign any agency listed in this section to another Secretary.

The Secretary shall implement the provisions of the Virginia Biotechnology Research Act (§ 2.2-5500
et seq.).

§ 2.2-703. Powers and duties of Department with respect to aging persons; area agencies on aging.
A. The mission of the Department shall be to improve the quality of life for older Virginians and to

act as a focal point among state agencies for research, policy analysis, long-range planning~ and
education on aging issues. The Department's policies and programs shall be designed to enable older
persons to be as independent and self-sufficient as possible. The Department shall promote local
participation in programs for older persons, evaluate and monitor the services provided for older
Virginians and provide infonnation to the general public. In furtherance of this mission, the Department
shall have, without limitation, the following duties to:

1. Study the economic and physical condition of the residents in the Commonwealth whose age
qualifies them for coverage under Public Law 89-73 or any law amendatory or supplemental thereto of
the Congress of the United States, and the employment, medical, educational, recreational and housing
facilities available to them, with the view of detennining the needs and problems of such persons;

2. Detennine the services and facilities, private and governmental and state and local, provided for
and available to older persons and to recommend to the appropriate persons such coordination of and
changes in such services and facilities as will make them of greater benefit to older persons and more
responsive to their needs;

3. Aa Except as otherwise provided with respect to workforce training programs pursuant to
Chnpter 9.01 (§ 2.2-904.1 et seq.) of this title, act as the single state agency, under Public Law 89-73 or
any law amendatory or supplemental thereto of the Congress of the United States, and as the sole
agency for administering or supervising the administration of such plans as may be adopted in
accordance with the provisions of such laws. The Department may prepare, submit and carry out state
plans and shall be the agency primarily responsible for coordinating state programs and activities related
to the purposes of, or undertaken under, such plans or laws;

4. AffIy Except as otherwise provided with respect to workforce training programs pursuant to
Chapter 9.01 (§ 2.2-904.1 et seq.) of this title, apply, with the approval of the Governor, for and expend
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59 such grants, gifts or bequests from any source that becomes available in connection with its duties under
60 this section, and may comply with such conditions and requirements as may be imposed in connection
61 therewith;
62 5. Hold hearings and conduct investigations necessary to pass upon applications for approval of a
63 project under the plans and laws set out in subdivision 3, and shall make reports to the Secretary of the
64 United States Department of Health and Human Services as may be required;
65 6. Designate area agencies on aging pursuant to Public Law 89-73 or any law amendatory or
66 supplemental thereto of the Congress of the United States and to adopt regulations for the composition
67 and operation of such area agencies on aging;
68 7. Provide information to consumers and their representatives concerning the recognized features of
69 special care units. Such information shall educate consumers and their representatives on how to choose
70 special care and may include brochures and electronic bulletin board notices;
71 8. Provide staff support to the Commonwealth Council on Aging;
72 9. Assist state, local, and nonprofit agencies, including, but not limited to, area agencies on aging, in
73 identifying grant and public-private partnership opportunities for improving services to elderly
74 Virginians;
75 10. Contract with a not-far-profit Virginia corporation granted tax-exempt status under § 501 (c) (3)
76 of the Internal Revenue Code with statewide experience in Virginia in conducting a state long-term care
77 ombudsman program or designated area agencies on aging for the administration of the ombudsman
78 program. The Department may also contract with such entities for the administration of elder rights
79 programs as authorized under Public Law 89-73, such as insurance counseling and assistance, and to
80 create an elder information/elder rights center; and
81 11. Serve as the focal point for the rights of older Virginians and their families by establishing,
82 maintaining and publicizing a toll-free number to provide resource and referral infonnation, and to
83 provide such other assistance and advice as may be requested.
84 B. The governing body of any county, city or town may appropriate funds for support of area
85 agencies on aging designated pursuant to subdivision A. 6.
86 C. All agencies of the Commonwealth shall assist the Department in effectuating its functions in
87 accordance with its designation as the single state agency as required in subdivision A. 3.
88 D. As used in this chapter, "older Virginians" or "older persons" mean persons aged sixty years or
89 older.
90 CHAPTER 9.01.
91 DEPARTMENT OF WORKFORCE DEVELOPMENT.
92 Article 1.
93 General Provisions.
94 § 2.2-904.1. Department created; appointment of Director.
95 There is created the Department of Workforce Development ("Department"). The Department shall
96 consist of a Director who shall be appointed by the Governor, to serve at his pleasure.
97 § 2.2-904.2. Duties of Director; powers.
98 A. The Director shall, under the direction and control of the Governor, exercise the powers and
99 perform the duties conferred or imposed upon him by law and perform such other duties as may be

100 required by the Governor.
101 B. The Department or, with the approval of the Director, a division of the Department, shall have
102 the power to adopt regulations and issue guidelines necessary or incidental to the performance of the
103 duties or execution of the powers conferred under this title and other relevant chapters, which
104 regulations shall be adopted by the Department in accordance with the provisions of Article 2
105 (§ 2.2-4006 et seq.) of the Administrative Process Act.
106 § 2.2-904.3. Responsibilities of the Department.
107 The Department shall serve as program administrator and fiscal agent for the programs identified in
108 § 2.2-904.5, which together shall be known as the Workforce Development Program. The responsibilities
109 of the Department shall include but not be limited to:
110 1. Serve as the liaison among state government, the Virginia Workforce Council, local workforce
111 investment boards, and the business community in order to implement the Workforce Development
112 Program efficiently;
113 2. Administer the Workforce Development Program, and ensure that the programs and initiatives
114 encompassed in that Program are made partners in the local workforce investment boards and one-stop
115 centers;
116 3. Establish the procedures, criteria and performance measures for the Workforce Development
117 Training Fund established pursuant to Article 4 (§ 60.2-318 et seq.) of Chapter 3 of Title 60.2;
118 4. Administer and allocate all funds for workforce development from all sources, including federal
119 and state funds, and private donations;
120 5. In coordination with the Virginia Workforce Council, develop uniform policies and procedures for
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121 one-stop centers, including standardized forms and applications;
122 6. In coordination with the Virginia Workforce Council, monitor the effectiveness of each one-stop
123 center and recommend any necessary improvements;
124 7. In coordination with the Virginia Workforce Council, establish measures to evaluate the
125 performance of the local workforce investment boards;
126 8. Monitor the expenditure data of local workforce investment boards, including details of
127 expenditures on training vouchers and supportive services, and report such data to the Virginia
128 Workforce Council;
129 9. Establish minimum standards for recertification of training providers;
130 10. Clarify and monitor the policy for participants exiting from the WIA programs,'
131 11. Develop and implement program policies and draft and revise program regulations so as to
132 further the effective coordination of workforce training resources;
133 12. Monitor federal legislation and policy in order to maximize the Commonwealth's effective use of
134 program funds; and
135 13. Perform any other duties in furtherance of the goal of statewide coordination of workforce
136 development activities.
137 § 2.2-904.4. Definitions.
138 As used in this chapter, unless otherwise specified:
139 "Director" means the Director of the Department of Workforce Development.
140 "Local workforce investment board" means a local workforce investment board established under
141 § 117 of the WIA.
142 "Department" means the Department of Workforce Development.
143 "One-stop center," "one-stop operator," or "one-stop" means one or more centers that provide
144 comprehensive workforce services to employers, employees, and job seekers, and includes entities
145 designated or certified under § 121 (d) of the WIA.
146 "WIA" means the federal Workforce Investment Act of 1998 (P.L. 105-220).
147 Article 2.
148 Programs.
149 § 2.2-904.5. Authority to administer programs.
150 The Department shall administer the following workforce training activities, programs and initiatives:
151 1. Programs authorized under Title I of the WIA, including the Adult Program, the Dislocated
152 Worker Program, and the Youth Program;
153 2. Programs authorized under the Wagner-Peyser Act (29 U.S.c. § 49 et seq.), including the
154 Employment Service Program, pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of this title;
ISS 3. Adult education and literacy activities authorized under Title II of the WIA;
156 4. Workforce development programs for disabled persons authorized under Title I of the
157 Rehabilitation Act of 1973 (29 U.S.c. § 720 et seq.);
158 5. Workforce development activities for economically disadvantaged persons aged 55 years and
159 older, authorized under Title V of the Older Americans Act of 1965 (42 U.S.c. § 3056 et seq.);
160 6. Secondary and post-secondary vocational education activities, provided to students in community
161 colleges, authorized under the Carl D. Perkins Vocational and Applied Technology Education Act (20
162 U.S.c. § 2301 et seq.);
163 7. Workforce development activities for workers dislocated as a result of increased imports
164 authorized under Chapter 2 of Title II of the Trade Act of 1974 (19 U.S.c. § 2271 et seq.);
165 8. Workforce development activities pertaining to employment and training programs for veterans of
166 military service (38 U.S.c. § 4100 et seq.);
167 9. Workforce training activities funded pursuant to Article 3 (§ 15.2-1306 et seq.) of Chapter 13 of
168 Title 15.2;
169 10. Workforce development activities or work requirements of the Temporary Assistance to Needy
170 Families (TANF) program, and the Virginia Initiative for Employment, not Welfare (VIEW) program
171 established pursuant to § 63.2-608;
172 11. Workforce development activities or work programs for economically disadvantaged persons aged
173 18 to 50 years, authorized under the Food Stamp Act of 1977 (7 U.S.c. § 2011 et seq.);
174 12. Workforce Services, helping new and expanding businesses provide recruiting and training for
175 specific jobs to support job creation, authorized pursuant to § 2.2-904.6;
176 13. Virginia Registered Apprenticeship Program, providing career training through classroom
177 instruction and on-the-job training, authorized pursuant to Chapter 6 (§ 40.1-117 et seq.) of Title 40.1;
178 14. Occupational Adult and Career Technical Education program, providing post-secondary career
179 and technical education for persons needing training or retraining to re-enter the job market or advance
180 in a current position, administered through the public school system; and
181 15. The Workforce Development Training Fund, authorized pursuant to § 2.2-904.7.
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182 § 2.2-904.6. Workforce Retraining Program.
183 A. The Department shall develop a program to provide consulting services and funding to assist
184 companies and businesses with retraining their existing workforces to increase productivity.
185 B. There is hereby established in the state treasury a special nonreverting fund to be known as the
186 Workforce Retraining Fund. The Retraining Fund shall consist of any moneys appropriated thereto by
187 the General Assembly from time to time and designated for it. Any moneys deposited to or remaining in
188 the Retraining Fund during or at the end of each fiscal year or biennium, including interest thereon,
189 shall not reven to the general fund but shall remain in the Retraining Fund and be available for
190 allocation under this article in ensuing fiscal years.
191 C. To be eligible for moneys from the Retraining Fund, a company shall:
192 1. Demonstrate that it is undergoing integration of new technology into its production process, a
193 change of product line in keeping with marketplace demands, or substantial change to its service
194 delivery process that would require assimilation of new skills and technological capabilities by the firm's
195 existing labor force;
196 2. Demonstrate that, for each such integration of new technology into its production process, change
197 of product line in keeping with marketplace demands, or substantial change to its service delivery
198 process:
199 a. No less than 10 and no more than 200 full-time employees are involved; and
200 b. A minimum capital investment of $500,000 is committed within a 12-month period;
201 3. Cenify that:
202 a. The company has not received moneys from the Retraining Fund in the previous 24 months;
203 b. The company counted only full-time employees to qualify for the program; and
204 c. Such full-time employees carry a minimum pay rate of $8 per hour; and
205 4. Meet such additional criteria as may be promulgated by the Department.
206 D. As used in this section:
207 "Capital investment" means an investment in real property, personal property, or both, at a
208 manufacturing or basic nonmanufacturing facility within the Commonwealth that is capitalized by the
209 company and that increases the productivity of the manufacturing facility, results in the utilization of a
210 more advanced technology than is in use immediately prior to such investment, or both. In order to
211 qualify as a capital investment, an investment in technology shall result in a measurable increase in
212 capacity or productivity, a measurable decrease in the production offlawed product, or both.
213 "Full-time employee" means a natural person employed for indefinite duration, requiring a minimum
214 of either (i) 35 hours of the employee's time per week for the entire normal year, which "normal year"
215 must consist of at least 48 weeks or (if) 1,680 hours per year. Seasonal or temporary employees shall
216 not qualify as new full-time employees under this section.
217 E. Moneys in the Retraining Fund shall be used solely for grants to eligible businesses as provided
218 in this section. The total amount of funds provided to eligible businesses under this section for any year
219 shall not exceed the amount appropriated by the General Assembly to the Retraining Fund for such
220 year. Expenditures and disbursements from the Retraining Fund shall be made by the State Treasurer on
221 warrants issued by the Comptroller upon written request signed by the Director or his designee. The
222 Retraining Fund shall be administered by the Director.
223 § 2.2-904.7. Workforce Development Training Fund.
224 A. There is hereby created in the state treasury a special nonreverting fund to be known as the
225 Workforce Development Training Fund, hereafter referred to as "the Development Training Fund." The
226 Development Training Fund shall be established on the books of the Comptroller and shall include such
227 moneys as may be appropriated by the General Assembly from time to time. Interest earned on moneys
228 in the Development Training Fund shall remain in it and be credited to it. Any moneys remaining in the
229 Development Training Fund, including interest thereon, at the end of each fiscal year shall not revert to
230 the general fund but shall remain in the Development Training Fund.
231 B. The Development Training Fund is established for the purpose of providing workforce
232 development training grants to provide or expand, in an expeditious and coordinated manner, training
233 and retraining opportunities that would not otherwise exist for the Commonwealth's workforce. The
234 Development Training Fund is intended to supplement, but not to supplant or compete with, money
235 available through existing training programs.
236 C. The moneys in the Development Training Fund shall be used only for the following purposes:
237 1. To provide training for skills necessary for specific economic development opportunities and
238 industrial expansion initiatives;
239 2. To provide training to upgrade the skills of those workers who are unemployed and receiving
240 unemployment compensation;
241 3. To provide training to upgrade the skills of currently employed workers at risk of being
242 pennanently laid off;
243 4. To provide grants to local workforce investment areas designated under the federal Workforce
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Investment Act of 1998 (P. L. 105-220), hereafter referred to as "the Act," to provide trammg and
employment services to address specific employer needs within the local areas designated under the Act;

5. To provide grants to local workforce investment areas designated under the Act to be used to
assist in the establishment of one-stop centers mandated by the Act;

6. To ensure the effective coordination of workforce services for employers and workers by designing
and implementing new technological interfaces among state agencies and local workforce investment
areas; and

7. To pay all expenses incurred by the Department associated with the administration of the
Development Training Fund and the payment of workforce development training grants, provided that
not more than seven and one-half percent of the moneys in the Development Training Fund shall be
used for such administrative expenses.

D. Expenditures from the Development Training Fund for purposes authorized in this section shall be
subject to the approval of the Director or his designee, based on procedures, criteria and performance
measures established by the Department. The amount of the grants eligible applicants will receive shall
be determined by June 30 of each year. Actions of the Director relating to the allocation and awarding
of grants shall be exempt from the provisions of the Administrative Process Act (§ 2.2-4000 et seq.)
pursuant to subdivision B 4 of § 2.2-4002.

E. Disbursements from the Fund shall be made by the State Treasurer on warrants issued by the
Comptroller upon written request signed by the Director or his designee.

F. The moneys in the Fund shall be continuously available to the Department for expenditure in
accordance with the provisions of this section.

§ 2.2-904.8. Virginia State Job Service; cooperation with U.S. Employment Service agencies.
A. The Department shall have all rights, powers and duties with respect to the establishment,

maintenance and operation of free employment offices in the Commonwealth and shall possess, exercise
and perform the same through a division known as the Virginia State Job Service. The Department,
through the Virginia State Job Service, shall establish and maintain free public employment offices in
such number and in such places as may be necessary for the proper administration of this title.

B. The Department, through the Virginia State Job Service, is designated as the state agency and
vested with all powers necessary to cooperate with the United States Employment Service in accordance
with the terms and conditions expressed in Chapter 4B (§ 49 et seq.) of Title 29 of the United States
Code.

C. The Director may cooperate with or enter into agreements with the Railroad Retirement Board, or
any other agency of the United States charged with the administration of an unemployment
compensation law, with respect to the maintenance and use offree employment service facilities.

D. Chapter 13 of the Acts of Assembly of 1933, providing for cooperation between the
Commonwealth and the United States Employment Service, is, subject to the provisions of this chapter,
continued in effect.

E. A special employment service account shall be maintained as a part of the Unemployment
Compensation Administration Fund for the purposes (i) of maintaining the public employment offices
established pursuant to this section, and (if) of cooperating with the United States Employment Service.

F. The State Treasurer is authorized to receive all grants of money apportioned to the
Commonwealth under the federal law referred to in this section. All funds so received shall be paid into
the separate employment service account in the Unemployment Compensation Administration Fund, and
are to be held for appropriation to the Department for the purposes for which they are granted to the
Commonwealth. As a part of any such agreement referenced in subsection C, the Department may
accept moneys, services or quarters as a contribution to the employment service account.

§ 2.2-2669. Virginia Workforce Council; purpose; membership; terms; chairman; compensation; staff.
A. The Virginia Workforce Council (the Council) is established as a policy council, within the

meaning of § 2.2-2100, in the executive branch of state government. The purpose of the Council shall be
to assist the Governor in meeting workforce training needs in the Commonwealth.

B. The Council shall consist of not more than 29 members as follows:
1. The Council shall include two members of the House of Delegates to be appointed by the Speaker

of the House; and two members of the Senate to be appointed by the Senate Committee on Privileges
and Elections. Legislative members shall serve terms coincident with their tenns of office.

2. The Governor; the Secretaries of Commerce and Trade, Education, and Health and Human
Resources; the Chancellor of the Virginia Community College System; the Commissioner of the Virginia
Employment Commission; and the president of the Virginia AFL-CIO shall serve as members.

3. The Governor shall appoint members as follows: one mayor and one chairperson of a county
board of supervisors; one representative of labor in addition to the president of the Virginia AFL-CIO;
and not more than 15 members representing the business community, to include the presidents of the
Virginia Chamber of Commerce and the Virginia Manufacturer's Association, one representative of
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305 proprietary employment training schools, one representative of health care employers, and the remaining
306 members who are business owners, chief executive officers, chief operating officers, chief financial
307 officers, senior managers or other business executives or employers with optimum policy-making or
308 hiring authority and who shall represent diverse regions of the state, to include urban, suburban, and
309 rural areas, at least two of whom shall be members of local workforce investment boards.
310 Members appointed in accordance with this subdivision shall serve four-year terms, subject to the
311 pleasure of the Governor, and may be reappointed.
312 C. If one person appointed to fill one of the enumerated positions in subsection B also qualifies to
313 fill any other of the enumerated positions, such person may, at the discretion of the Governor, be
314 deemed to fill any or all of the enumerated positions for which such person qualifies.
315 D. The Governor shall select a chairman and vice chairman from among the 15 members
316 representing the business community appointed in accordance with subdivision 3 of subsection B. The
317 Council shall meet upon the call of the chair or the Governor.
318 E. Compensation of members shall be as follows:
319 1. Legislative members appointed in accordance with subdivision B 1 shall receive such
320 compensation as provided in §§ 2.2-2813 and 30-19.12.
321 2. Members of the Council appointed in accordance with subdivision B 2 shall not receive
322 compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
323 discharge of their duties as provided in § 2.2-2825.
324 3. Members of the Council appointed in accordance with subdivision B 3 shall not receive
325 compensation but shall be reimbursed for all reasonable and necessary expenses incurred in the
326 discharge of their duties as provided in § 2.2-2813.
327 F. The VirgiHia BHlfl10yffleHt COmmiSSiOH, tfte VirgiHia CefllffiHRity Cellege SysteHl, ftft6 the
328 Department of B\:lsiReSS AssistaHee Workforce Development shall ser¥e as identify, designate and house
329 in its offices the staff to the Council, and act as fiscal agent for the Council and the WIA, as directed
330 by the Secretary of Commerce and Trade. +Re VirgiRia EHlfllo)'HleRt CommissieR sHall ael as fi.seal
331 ageHt fof the CO\:lfleil aHd tfte WIA.
332 § 2.2-2670. Powers and duties of the Council; Virginia Workforce Network created.
333 A. The Council, in coordination with the Department of Workforce Development, pursuant to
334 Chapter 9.01 (§ 2.2-904.1 et seq.) of this title, shall undertake the following to implement and foster
335 workforce training, exclusive of the career and technical education programs provided through and
336 administered by the public school system:
337 1. Provide policy advice to the Governor on workforce and workforce development issues;
338 2. Provide policy direction to local workforce investment boards;
339 3. Identify current and emerging statewide workforce needs of the business community;
340 4. Forecast and identify training requirements for the new workforce;
341 5. Create strategies that will match trained workers with available jobs;
342 6. BstablisH ~ preeedl:lres, €fl.tefi.a aH6 flerfoFFflaRee HleaSl:lFeS fef ~ 'llorl(foree De\reloflffleHt
343 Traifliflg Ft:md as establishea fll:lFS\:laRt te Aftiele 4 (§ ~O.2 31 g et~ at: Chaflter J at: +tHe~
344 * Provide an annual report to the Governor concerning its actions and determinations under
345 subdivisions 1 through 5;
346 &7. Create procedures, guidelines, and directives applicable to local workforce investment boards and
347 the operation of one-stops, as necessary and appropriate to carry out the purposes of this article; and
348 98. Perform any act or function in accordance with the purposes of this article.
349 B. The Council shall establish at least two committees as follows: one committee to accomplish the
350 aims of the WIA and one committee to focus on high-technology workforce training needs.
351 C. The Secretary of Commerce and Trade, the Department of Workforce Development, and the
352 Council shall assist the Governor in complying with the provisions of the WIA, including the creation of
353 a Virginia workforce development system to be known as the Virginia Workforce Network.
354 D. The Department of Workforce Development and the Council shall assist the Governor in the
355 following areas with respect to workforce development: development of the WIA State Plan;
356 development and continuous improvement of a statewide workforce development system; development
357 of linkages to ensure coordination and nonduplication among programs and activities; review of local
358 plans; designation of local areas; development of local discretionary allocation formulas; development
359 and continuous improvement of comprehensive state performance measures including, without limitation,
360 performance measures reflecting the degree to which one-stop centers provide comprehensive services
361 with all mandatory partners and the degree to which local workforce investment boards have obtained
362 funding from sources other than the WIA; preparation of the annual report to the u.S. Secretary of
363 Labor; development of a statewide employment statistics system; development of incentive grant
364 applications; and development of a statewide system of one-stop centers that provide comprehensive
365 workforce services to employers, employees, and job seekers.
366 The Council shall share information regarding its meetings and activities with the public.
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E. Each local workforce investment board shall develop and submit to the Department of Workforce
Development and the Virginia Workforce Council an annual workforce demand plan for its workforce
investment board area based on a survey of local and regional businesses that reflects the local
employers' needs and requirements and the availability of trained workers to meet those needs and
requirements; designate or certify one-stop operators; identify eligible providers of youth activities;
identify eligible providers of intensive services if unavailable at one-stop~ develop a budget; conduct
local oversight of one-stop operators and training providers in partnership with its local chief elected
official; negotiate local perfonnance measures, including incentives for good perfonnance and penalties
for inadequate performance; assist in developing statewide employment statistics; coordinate workforce
investment activities with economic development strategies and the annual demand plan, and develop
linkages among them; develop and enter into memoranda of understanding with one-stop partners and
implement the terms of such memoranda; promote participation by the private sector; actively seek
sources of financing in addition to WIA funds; report performance statistics to the Virginia Workforce
Council; and certify local training providers in accordance with criteria provided by the Virginia
Workforce Council.

Each local workforce investment board shall share infonnation regarding its meetings and activities
with the public.

F. Each chief local elected official shall consult with the Governor regarding designation of local
workforce investment areas; appoint members to the local board in accordance with state criteria; serve
as the local grant recipient unless another entity is designated in the local plan; negotiate local
performance measures with the Governor;~ ensure that all mandated partners are active participants
in the local workforce investment board and one·stop center and collaborate with the local workforce
investment board on local plans and program oversight.

G. Each local workforce investment board shall develop and enter into a memorandum of
understanding concerning the operation of the one-stop delivery system in the local area with each entity
that carries out any of the following programs or activities:

1. Programs authorized under Title I of the WIA;
2. Programs authorized under the Wagner-Peyser Act (29 U.S.C. § 49 et seq.);
3. Adult education and literacy activities authorized under Title II of the WIA;
4. Programs authorized under Title I of the Rehabilitation Act of 1973 (29 U.S.C. § 720 et seq.);
5. Welfare-to-work programs authorized under § 403(a) (5) of the Social Security Act (42 U.S.C.

§ 603(a) (5»;
6. Activities authorized under title V of the Older Americans Act of 1965 (42 U.S.C. § 3056 et seq.);
7. Postsecondary vocational education activities authorized under the Carl D. Perkins Vocational and

Applied Technology Education Act (20 U.S.C. § 2301 et seq.);
8. Activities authorized under chapter 2 of Title II of the Trade Act of 1974 (19 U.S.C. § 2271 et

seq.);
9. Activities pertaining to employment and training programs for veterans authorized under chapter

41 of title 38, United States Code;
10. Employment and training activities carried out under the Community Services Block Grant Act

(42 U.S.C. § 9901 et seq.);
11. Employment and training activities carried out by the United States Department of Housing and

Urban Development;
12. Programs authorized under Title 60.2, in accordance with applicable federal law;
13. Workforce development activities or work requirements of the Temporary Assistance to Needy

Families (TANF) program known in Virginia as the Virginia Initiative for Employment, not Welfare
(VIEW) program established pursuant to § 63.2-608; and

14. The workforce development activities or work programs authorized under the Food Stamp Act of
1977 (7 U.S.C. § 2011 et seq.).

H. The Virginia Secretary of Commerce and Trade, and at his direction, the VirgiHia EHlplo)'fFleHt
COfl'lffiiSSiOH Department of Workforce Development, shall be responsible for the coordination of the
Virginia Workforce Network and the implementation of the WIA.

§ 15.2-1308. Incentives for certain joint activities by local governments.
A. The General Assembly may establish a fund to be used to encourage regional strategic planning

and cooperation. Specifically, the incentive fund shall be used to encourage and reward regional strategic
economic development planning and joint activities as described in § 15.2-1309.

B. The fund shall be administered by the Department of Housing and Community Development and
distributed to the qualifying localities in installments under the terms and conditions of applicable
statutes and by procedures adopted by the Department, except that any resources allocated to workforce
training initiatives shall be administered by the Department of Workforce Development pursuant to
Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2.
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428 C. All departments, agencies, institutions, and local governments of the Commonwealth shall make
429 available such information and assistance as the Department may request in the performance of its
430 responsibilities set forth in this section.
431 § 22.1-227. Board designated to carry out provisions of federal act.
432 The Board of Education is designated as the State Board of Career and Technical Education to carry
433 out the provisions of the federal Vocational Education Act of 1963, as amended, aBEl as saefl except
434 that any workforce training programs authorized pursuant to that Act shall be administered by the
435 Department of Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2. With
436 respect to the programs that the Board of Education administers pursuant to this section, the Board
437 shall promote and administer the provision of agriculture, business, marketing, home economics, health,
438 technology education, trade and industrial education in the public middle and high schools, regional
439 schools established pursuant to § 22.1-26, postsecondary institutions, and other eligible institutions for
440 youth and adults.
441 For the purposes of this section, "promote" shall not be construed to mandate the implementation of
442 any additional career and technical education programs that are not currently offered.
443 § 40.1-117. Apprenticeship Council; membership and terms of office; meetings and duties.
444 A. The Governor shall appoint an Apprenticeship Council, composed of four representatives each
445 from employer and employee organizations respectively, and all of whom shall be familiar with
446 apprenticeable occupations. The Commissioner of the Virginia Employment Commission, the Chancellor
447 of the Virginia Community College System, and the Director of the Department of Workforce
448 Development, or their designated representatives, and a local superintendent from a school division that
449 provides apprenticeship-related instruction, shall be members, ex officio, of the Council. At the
450 beginning of each year the Governor shall designate one member to serve as chainnan. Each member
451 shall be appointed for a term of three years. Any member appointed to fill a vacancy occurring prior to
452 the expiration of the term of his predecessor shall be appointed for the remainder of such term. All
453 members, including ex officio members, shall have voting privileges.
454 B. The Apprenticeship Council shall meet at the call of the chairman of the Council and shall
455 formulate policies for the effective administration of this chapter.
456 C. The Apprenticeship Council shall establish standards for apprentice agreements which shall not be
457 lower than those prescribed by this chapter and those established pursuant to Article 3 (§ 54.1-1128 et
458 seq.) of Chapter 11 of Title 54.1, and shall perform such other functions as may be necessary to carry
459 out the intent and purposes of this chapter. Not less than once a year the Council shall make a report of
460 its activities and findings to the General Assembly and to the public.
461 § 40.1-118. Authority of Council.
462 +he Except with respect to any workforce training programs administered by the Department of
463 Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, the Council may:
464 1. Determine standards for apprentice agreements, which standards shall not be lower than those
465 prescribed by this chapter;
466 2. Appoint the secretary of the Apprenticeship Council to act as secretary of each state joint
467 apprenticeship committee;
468 3. Approve, if in their opinion approval is for the best interest of the apprentice, any apprentice
469 agreement which meets the standards established under this chapter;
470 4. Terminate or cancel any apprentice agreement in accordance with the provisions of such
471 agreement;
472 5. Keep a record of apprentice agreements and their disposition;
473 6. Issue certificates of journeymanship upon the completion of the apprenticeship;
474 7. Perform such other duties as are necessary to carry out the intent of this chapter;
475 8. Review decisions of local and state joint apprenticeship committees adjusting apprenticeship
476 disputes pursuant to § 40.1-119 c 3;
477 9. Initiate deregistration proceedings when the apprenticeship program is not conducted, operated and
478 administered in accordance with the registered provisions except that deregistration proceedings for
479 violation of equal opportunity requirements shall be processed in accordance with the provisions of the
480 Virginia State Plan for Equal Employment Opportunity in Apprenticeship; and
481 10. Advise the State Board for Community Colleges on policies to coordinate apprenticeship-related
482 instruction delivered by state and local public education agencies.
483 § 51.5-9. Department designated as state agency for purpose of cooperation with federal government.
484 +He Except with respect to any workforce training programs administered by the Department of
485 Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, the Department is
486 designated, subject to the provisions of §§ 51.5-77 and 51.5-66 regarding the Department for the Blind
487 and Vision Impaired, as the state agency for the purpose of cooperating with the federal government in
488 carrying out the provisions and purposes of the federal Rehabilitation Act and is empowered and
489 directed to cooperate with the federal government in the administration of such act, to prescribe and
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provide services as may be necessary for the rehabilitation of persons with disabilities, to provide for the
supervision of such services, and to disburse and administer federal funds provided for the rehabilitation
of such persons.

§ 60.2-110. Unemployment Insurance Services Division.
The Commission may establish twa coordiHale di't'isioHS: the VirgiRia State Je& Service, erealeel

fllifsl:laHl ttl § {)Q.2 400, aHd the Unemployment Insurance Services Division. eaeh The division shall be
responsible for the discharge of its distinctive functions. Baeh The division shall be a separate
administrative unit, with respect to personnel, budget, and duties, except insofar as the Commission may
find that such separation is impracticable. In lieu, however, of establishing the twa divisioHs division,
the Commission may cooperate with and utilize the personnel and services of employment offices or
services operated by the United States or any of its authorized agencies but only to the extent necessary
for the federal employment offices or services to perform the functions imposed upon employment
offices by § 60.2-601 and subdivision 5 of § 60.2-612.

§ 60.2-115. State-federal cooperation.
A. 1ft Except with respect to any workforce training programs administered by the Department of

Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, including programs
authorized under (i) Title I of the WIA, including the Adult Program, the Dislocated Worker Program,
and the Youth Program; (ii) programs authorized under the Wagner-Peyser Act (29 U.S.c. § 49 et seq.),
including the Employment Service Program; (iii) workforce development activities for workers dislocated
as a result of increased imports authorized under Chapter 2 of Title II of the Trade Act of 1974 (19
U.S.c. § 2271 et seq.); and (iv) workforce development activities pertaining to employment and training
programs for veterans of military service (38 u.s.c. § 4100 et seq.), the Commission shall have
responsibility for administration of federal programs and other resources necessary for the
administration of this title; the. The Commission shall cooperate with the United States Department of
Labor to the fullest extent consistent with the provisions of this title. The Commission shall make such
reports, in such form and containing such information as the United States Department of Labor may
require, and shall comply with such provisions as the United States Department of Labor may find
necessary to assure the correctness and verification of such reports. The Commission shall take such
action, through the adoption of appropriate rules, regulations, administrative methods and standards, as
may be necessary to secure to this Commonwealth and its citizens all advantages available under the
provisions of the Social Security Act that relate to unemployment compensation, the Federal
Unemployment Tax Act, the Wagner-Peyser Act (29 U.S.C. § 49 et seq.), and the Federal-State
Extended Unemployment Compensation Act (See notes following 26 U.S.C. § 3304) except as otherwise
provided in this section.

B. In the administration of the provisions in §§ 60.2-610 and 60.2-611, which are enacted to conform
with the requirements of the Federal-State Extended Unemployment Compensation Act (See notes
following 26 U.S.C. § 3304), the Commission shall take such action as may be necessary (i) to ensure
that the provisions are so interpreted and applied as to meet the requirements of such federal act as
interpreted by the United States Department of Labor, and (ii) to secure to this Commonwealth the full
reimbursement of the federal share of extended benefits paid under this title that are reimbursable under
the federal act.

C. The Commission shall further make its records available to the Railroad Retirement Board and
shall furnish to the Railroad Retirement Board at the expense of the Railroad Retirement Board, such
copies thereof as the Board shall deem necessary for its purposes in accordance with the provisions of
§ 303 (c) of the Social Security Act (42 U.S.C. § 503 (c».

D. The Commission shall afford reasonable cooperation with every agency of the United States
charged with the administration of any unemployment insurance law.

E. Upon request therefor, the Commission shall furnish to any agency of the United States charged
with the administration of public works or assistance through public employment, the name, address,
ordinary occupation, and employment status of each recipient of benefits and such recipient's rights to
further benefits under this title.

§ 60.2-613. Benefits not denied to individuals in training with approval of Director of the Department
of Workforce Development.

A. No otherwise eligible individual shall be denied benefits for any week because he is in training
with the approval of the CoHlfllissioH Department of Workforce Development, including training under
Section 134 of the Workforce Investment Act, nor shall such individual be denied benefits for any week
in which he is in training with the approval of the COITlmiSSiOR Department of Workforce Development,
including training under Section 134 of the Workforce Investment Act, by reason of the application of
the provisions in subdivision 7 of § 60.2-612 relating to availability for work, or the provisions of
subdivision 3 of § 60.2-618 relating to failure to apply for, or a refusal to accept, suitable work.

B.. Notwithstanding any other provisions of this chapter, no otherwise eligible individual shall be
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551 denied benefits for any week because he is in training approved under § 2296 of the Trade Act (19
552 U.S.C. § 2101 et seq.), nor shall such individual be denied benefits by reason of leaving work to enter
553 such training, provided the work left is not suitable employment, or because of the application to any
554 such week in training of provisions in this law (or any applicable federal unemployment compensation
555 law), relating to availability for work, active search for work, or refusal to accept work.
556 C. For purposes of this section, "suitable employment" means, with respect to an individual, work of
557 a substantially equal or higher skill level than the individual's past adversely affected employment, as
558 defined for purposes of the Trade Act, and wages for such work at not less than eighty percent of the
559 individual's average weekly wage as determined for the purposes of the Trade Act.
560 § 63.2-608. Virginia Initiative for Employment Not Welfare (VIEW).
561 A. +fle Except with respect to any workforce training programs administered by the Department of
562 Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, the Department shall
563 establish and administer the Virginia Initiative for Employment Not Welfare (VIEW) to reduce
564 long-tenn dependence on welfare, to emphasize personal responsibility and to enhance opportunities for
565 personal initiative and self-sufficiency by promoting the value of work. The Department shall endeavor
566 to develop placements for VIEW participants that will enable participants to develop job skills that are
567 likely to result in independent employment and that take into consideration the proficiency, experience,
568 skills and prior training of a participant.
569 VIEW shall recognize clearly defined responsibilities and obligations on the part of public assistance
570 recipients and shall include a written agreement of personal responsibility requiring parents to participate
571 in work activities while receiving TANF, earned-income disregards to reduce disincentives to work, and
572 a limit on TANF financial assistance.
573 VIEW shall require all able-bodied recipients of TANF who do not meet an exemption and who are
574 not employed within 90 days of receipt of TANF benefits to participate in a work activity. VIEW shall
575 require eligible TANF recipients to participate in unsubsidized, partially subsidized or fully subsidized
576 employment and enter into an agreement of personal responsibility. If recipients cannot be placed in an
577 unsubsidized or subsidized job, they shall be required to participate in a six-month community work
578 experience placement. Upon completion of the initial six-month work requirement, participants may
579 receive education and training in conjunction with continued work experience to make them more
580 employable.
581 B. +e Except with respect to those workforce training programs described in subsection E that shall
582 be administered by the Departinent of Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et
583 seq.) of Title 2.2, to the maximum extent permitted by federal law, and notwithstanding other provisions
584 of Virginia law, the Department and local departments may, through applicable procurement laws and
585 regulations, engage the services of public and private organizations to operate VIEW and to provide
586 services incident to such operation.
587 C. All VIEW participants shall be under the direction and supervision of a case manager.
588 D. The Department shall ensure that participants are assigned to one of the following employment
589 categories in priority order not less than 90 days after TANF eligibility determination:
590 1. Unsubsidized private-sector employment;
591 2. Subsidized employment, as follows:
592 a. The Department shall conduct a program in accordance with this section and any applicable
593 federal waivers that shall be known as the Full Employment Program (FEP). FEP replaces TANF and
594 food stamp benefits with subsidized employment. Persons not able to find unsubsidized employment
595 who are otherwise eligible for both TANF and food stamp benefits shall participate in FEP unless
596 exempted by this chapter. FEP shall assign participants to and subsidize wage-paying private-sector jobs
597 designed to increase the participants' self-sufficiency and improve their competitive position in the
598 workforce.
599 b. The Department shall administer a wage fund that shall be used exclusively to meet the necessary
600 expenditures of FEP. Funds to operate FEP, drawn from funds appropriated for expenditure by or
601 apportioned to Virginia for operation of the TANF and food stamp programs, shall be deposited in this
602 pool. All payments by the Department to participating employers for FEP participants shall be made
603 from the pool.
604 c. Participants in FEP shall be placed in full-time employment when appropriate and shall be paid by
605 the employer at an hourly rate not less than the federal or state minimum wage, whichever is higher.
606 For each participant hour worked, the Department shall reimburse the employer the amount of the
607 federal or state minimum wage and costs up to the available amount of the participant's combined value
608 of TANF and food stamps. At no point shall a participant's spendable income received from wages and
609 tax credits be less than the value of TANF and food stamps received prior to the work placement.
610 d. Every employer subject to the Virginia unemployment insurance tax shall be eligible for
611 assignment of FEP participants, but no employer shall be required to utilize such participants. Employers
612 shall ensure that jobs made available to FEP participants are in conformity with § 3304 (a) (5) of the
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Federal Unemployment Tax Act. FEP participants cannot be used to displace regular workers.
e. FEP employers shall:
(i) Endeavor to make FEP placements positive learning and training experiences;
(ii) Provide on-the-job training to the degree necessary for the participants to perfonn their duties;
(iii) Pay wages to participants at the same rate that they are paid to other employees performing the

same type of work and having similar experience and employment tenure;
(iv) Provide sick leave, holiday and vacation benefits to participants to the same extent and on the

same basis that they are provided to other employees performing the same type of work and having
similar employment experience and tenure;

(v) Maintain health, safety and working conditions at or above levels generally acceptable in the
industry and no less than those in which other employees perfonn the same type of work;

(vi) Provide workers' compensation coverage for participants;
(vii) Encourage volunteer mentors from among their other employees to assist participants in

becoming oriented to work and the workplace; and
(viii) Sign an agreement with the local department outlining the employer requirements to participate

in FEP. All agreements shall include notice of the employer's obligation to repay FEP reimbursements in
the event the employer violates FEP rules.

f. As a condition of FEP participation, employers shall be prohibited from discriminating against any
person, including program participants, on the basis of race, color, sex, national origin, religion, age, or
disability;

3. Part-time or temporary employment; or
4. Community work experience, as follows:
a. The Department and local departments shall work with other state, regional and local agencies and

governments in developing job placements that serve a useful public purpose as provided in § 482 (f) of
the Social Security Act, as amended. Placements shall be selected to provide skills and serve a public
function. VIEW participants shall not displace regular workers.

b. The number of hours per week for participants shall be determined by combining the total dollar
amount of TANF and food stamps and dividing by the minimum wage with a maximum of a work
week of 32 hours, of which up to eight hours of employment-related education and training may
substitute for work experience employment.

E. Notwithstanding the provisions of subsections A and D, if a local department determines that a
VIEW participant is in need of job skills and would benefit from immediate job skills training, it may,
with the participant's consent, exempt the participant from job search requirements and place the
participant in a career and technical education program targeted to skills required for particular
employment opportunities in the locality if the participant meets two or more of the criteria specified in
this subsection. Eligible participants include those with problems related to obtaining and retaining
employment, such as participants (i) with less than a high school education, (ii) whose reading or math
skills are at or below the eighth grade level, (iii) who have not retained a job for a period of at least six
months during the prior two years, or (iv) who are in a treatment program for a substance abuse
problem or are receiving services through a family violence treatment program. The career and technical
education program shall be for a minimum of 30 hours per week. Prior to placing the VIEW participant
in the career and technical program, the local department shall have a memorandum of understanding
with an employer that such participant will be placed, if qualified and the employer has an opening, in a
job with the employer at the conclusion of the program. The VIEW participant shall be required to work
an average of eight hours per week during the career and technical education program in part-time or
temporary employment or community work experience. The VIEW participant may continue in the
career and technical education program for as long as the local department detennines he is progressing
satisfactorily and to the extent pennitted by the Personal Responsibility and Work Opportunity
Reconciliation Act of 1996 (P.L. 104-193), as amended.

F. Participants may be reevaluated after a period determined by the. local department and reassigned
to another work component. In addition, the number of hours worked may be reduced by the local
department so that a participant may complete additional training or education to further his
employability.

G. Local departments shall be authorized to sanction participants up to the full amount of the TANF
grant and food stamps allotment for noncompliance.

H. VIEW participants shall not be assigned to projects that require that they travel unreasonable
distances from their homes or remain away from their homes overnight without their consent.

Any injury to a VIEW participant by accident arising out of and in the course of community work
experience shall be covered by the participant's existing Medicaid coverage. If a community work
experience participant is unable to work due to such an accident, his status shall be reviewed to
determine whether he is eligible for an exemption from the limitation on TANF financial assistance.
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674 A community work experience participant who becomes incapacitated for 30 days or more shall be
675 eligible for TANF financial assistance for the duration of the incapacity, if otherwise eligible.
676 The Board shall adopt regulations providing for the accrual of paid sick leave or other equivalent
677 mechanism for community work experience participants.
678 § 63.2-801. Food stamp program.
679 +Re Except with respect to any workforce training programs administered by the Department of
680 Workforce Development pursuant to Chapter 9.01 (§ 2.2-904.1 et seq.) of Title 2.2, the Board is
681 authorized, in accordance with the federal Food Stamp Act, to implement a food stamp program in
682 which each political subdivision in the Commonwealth shall participate. Such program shall be
683 administered in conformity with the Board regulations.
684 2. That the Governor may transfer an appropriation or any portion thereof within a state agency
685 established, abolished or otherwise affected by the provisions of this act, or from one such agency
686 to another, to support the changes in organization or responsibility resulting from or required by
687 the provisions of this act.
688 3. That as of the effective date of this act, the Department of Workforce Development shall be
689 deemed successor in interest, with respect to the programs named herein, to the Virginia
690 Employment Commission, the Virginia Department for the Aging, the Virginia Department of
691 Education, the Virginia Department of Rehabilitative Services, the Virginia Department for the
692 Blind and Vision Impaired, the Virginia Department of Social Services, the Virginia Department of
693 Business Assistance, the Virginia Department of Housing and Community Development, and the
694 Virginia Department of Labor and Industry.
695 4. That §§ 2.2-904, 60.2-309, 60.2-310, 60.2-318, 60.2-319, 60.2-320, 60.2-321, 60.2-322, and 60.2-400
696 of the Code of Virginia are repealed effective July 1, 2005.
697 5. That the provisions of this act contained in §§ 2.2-204, 2.2-2669, 2.2-2670, 2.2-904.1 through
698 2.2-904.4, subdivisions 1 and 3 of § 2.2-904.5, and clause (i) of subsection A in § 60.2-115 shall
699 become effective on December 1, 2004, and the remaining provisions of this act shall become
700 effective July 1, 2005.

A-IDS



1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35

0 36~- 37-
~ 38
c; 39l"'"l::: 40

41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59

APPENDIXR
2004 SESSION

HOUSE SUBSTITUTE

040560524
HOUSE BILL NO. 1288

AMENDMENT IN THE NATURE OF A SUBSTITUTE
(Proposed by the House Committee on Commerce and Labor

on January 29, 2004)
(Patrons Prior to Substitute-Delegates Tata and Baskerville [HB 177])

A BILL to amend and reenact §§ 60.2-528 and 60.2-618 of the Code of Virginia, relating to
unemployment compensation; voluntarily leaving employment to accompany military spouse.
Be it enacted by the General Assembly of Virginia:

1. That §§ 60.2·528 and 60.2-618 of the Code of Virginia are amended and reenacted as follows:
§ 60.2-528. Individual benefit charges.
A. An individual's "benefit charges" shall be computed in the following manner:
1. For each week benefits are received, a claimant's "benefit charges" shall be equal to his benefits

received for such week.
2. For each week extended benefits are received, pursuant to § 60.2-610 or § 60.2-611, a claimant's

"benefit charges" shall be equal to one-half his benefits received for such week. However, a claimant's
"benefit charges" for extended benefits attributable to service in the employ of a governmental entity
referred to in subdivisions 1 through 3 of subsection A of § 60.2-213 shall be equal to the full amount
of such extended benefit.

3. For each week partial benefits are received, the claimant's "benefit charges" shall be computed (i)
in the case of regular benefits as in subdivision 1 of this subsection, or (ii) in the case of extended
benefits as in subdivision 2 of this subsection.

B. 1. The employing unit from whom such individual was separated, resulting in the current period
of unemployment, shall be the most recent employing unit for whom such individual has performed
services for remuneration (i) during ~30 days, whether or not such days are consecutive, or (ii)
during 240 hours. If such individual's unemployment is caused by separation from an employer, such
individual's "benefit charges" for such period of unemployment shall be deemed the responsibility of the
last employer for (i) ~30 days or (ii) 240 hours prior to such period of unemployment.

2. Any employer charged with benefits paid shall be notified of the charges quarterly by the
Commission. The amount specified shall be conclusive on the employer unless, not later than ~30
days after the notice of benefit charges 'was mailed to its last known address or otherwise delivered to it,
the employer files an appeal with the Commission, setting forth the grounds for such an appeal.
Proceedings on appeal to the Commission regarding the amount of benefit charges under this subsection
or a redetermination of such amount shall be in accordance with the provisions of § 60.2-500. The
decision of the Commission shall be subject to the provisions of § 60.2-500. Any appeal perfected
pursuant to the provisions of this section shall not address any issue involving the merits or conditions
of a claimant's separation from employment.

C. No "benefit charges" shall be deemed the responsibility of an employer of:
1. An individual whose separation from the work of such employer arose as a result of a violation of

the law by such individual, which violation led to confinement in any jailor prison;
2. An individual who voluntarily left employment in order to accept other employment, genuinely

believing such employment to be permanent;
3. An individual with respect to any weeks in which benefits are claimed and received after such

date as that individual refused to accept an offer of rehire by the employer because such individual was
in training with approval of the Commission pursuant to § 60.2-613;

4. An individual who voluntarily left employment to enter training approved under § 236 of the
Trade Act of 1974 (19 U.S.C. § 2296 et seq.);

5. An individual hired to replace a member of the Reserve of the United States Armed Forces or the
National Guard called into active duty as a result of Operation Desert Shield or Operation Desert Storm
and whose employment is terminated concurrent with and because of that member's return from active
duty;

6. An individual who left employment voluntarily with good cause due to a personal bona fide
medical reason caused by a non-job-related injury or medical condition; er

7. An individual participating as an inmate in (i) the Diversion Center Incarceration Program
pursuant to § 19.2-316.3; (ii) state or local work release programs pursuant to § 53.1-60 or § 53.1-131;
(iii) community residential programs pursuant to §§ 53.1-177,53.1-178, and 53.1-179; or (iv) any similar
work release program, whose separation from work arose from conditions of release or parole from such
program; or

8. An individual who leaves employment to accompany a spouse, who is a member of the armed
services, to a new military assignment from which the individual's place of employment is not
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60 reasonably accessible.
61 § 60.2-618. Disqualification for benefits.
62 An individual shall be disqualified for benefits upon separation from the last employing unit for
63 whom he has worked tbifty30 days or 240 hours or from any subsequent employing unit:
64 1. For any week benefits are claimed until he has performed services for an employer (i) during
65 tffifty30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently becomes
66 totally or partially separated from such employment, if the Commission finds such individual is
67 unemployed because he left work voluntarily without good cause. As used in this chapter, "good cause"
68 shall not include (i) voluntarily leaving work with an employer to become self-employed or (ii)
69 voluntarily leaving work with an employer to accompany or to join his or her spouse in a new locality,
70 except where an individual leaves employment to accompany a spouse, who is a member of the anned
71 services, to a new military assignment from which the individual's place of employment is not
72 reasonably accessible. An individual shall not be deemed to have voluntarily left work solely because
73 the separation was in accordance with a seniority-based policy.
74 2. a. For any week benefits are claimed until he has performed services for an employer (i) during
75 ~30 days, whether or not such days are consecutive, or (ii) for 240 hours, and subsequently becomes
76 totally or partially separated from such employment, if the Commission finds such individual is
77 unemployed because he has been discharged for misconduct connected with his work.
78 b. For the purpose of this subdivision, "misconduct" includes, but shall not be limited to:
79 (1) An employee's confirmed positive test for a nonprescribed controlled substance, identified as such
80 in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, where such test was conducted at the direction of his
81 employer in conjunction with the employer's administration and enforcement of a known workplace drug
82 policy. Such test shall have been performed, and a sample collected, in accordance with scientifically
83 recognized standards by a laboratory accredited by the United States Department of Health and Human
84 Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
85 the equivalent. The Commission may consider evidence of mitigating circumstances in detennining
86 whether misconduct occurred.
87 (2) An employee's intentionally false or misleading statement of a material nature concerning past
88 criminal convictions made in a written job application furnished to the employer, where such statement
89 was a basis for the termination and the employer terminated the employee promptly upon the discovery
90 thereof. The Commission may consider evidence of mitigating circumstances in determining whether
91 misconduct occurred.
92 3. a. If it is determined by the Commission that such individual has failed, without good cause, either
93 to apply for available, suitable work when so directed by the employment office or the Commission or
94 to accept suitable work when offered him. The disqualification shall commence with the week in which
95 such failure occurred, and shall continue for the period of unemployment next ensuing until he has
96 performed services for an employer (i) during ~30 days, whether or not such days are consecutive,
97 or (ii) for 240 hours, and subsequently becomes totally or partially separated from such employment.
98 b. In determining whether or not any work is suitable for an individual, the Commission shall
99 consider the degree of risk involved to his health, safety and morals, his physical fitness and prior

100 training, his experience, his length of unemployment and the accessibility of the available work from his
101 residence.
102 c. No work shall be deemed suitable and benefits shall not be denied under this title to any otherwise
103 eligible individual for refusing to accept new work under any of the following conditions:
104 (1) If the position offered is vacant due directly to a strike, lockout, or other labor dispute;
105 (2) If the wages, hours, or other conditions of the work offered are substantially less favorable to the
106 individual than those prevailing for similar work in the locality; or
107 (3) If as a condition of being employed the individual would be required to join a company union or
108 to resign from or refrain from joining any bona fide labor organization.
109 d. No individual shall be qualified for benefits during any week that such individual, in connection
110 with an offer of suitable work, has a confirmed positive test for a nonprescribed controlled substance,
111 identified as such in Chapter 34 (§ 54.1-3400 et seq.) of Title 54.1, if the test is (i) required as a
112 condition of employment and (ii) performed, and a sample is collected, in accordance with scientifically
113 recognized standards by a laboratory accredited by the United States Department of Health and Human
114 Services, or the College of American Pathology, or the American Association for Clinical Chemistry, or
115 the equivalent. The disqualification shall commence with the week in which such a test was conducted,
116 and shall continue for the period of unemployment next ensuing until he has performed services for an
117 employer (i) during~ 30 days, whether or not such days are consecutive, or (ii) for 240 hours, and
118 subsequently becomes totally or partially separated from such employment.
119 4. For fift), tws 52 weeks, beginning with the date of the determination or decision, if the
120 Commission finds that such individual, within t1=lirt), six36 calendar months immediately preceding such
121 determination or decision, has made a false statement or representation knowing it to be false, or has

A-I07



30f3

122 knowingly failed to disclose a material fact, to obtain or increase any benefit or payment under this title,
123 the unemployment compensation of any other state, or any other program of the federal government
124 which is administered in any way under this title, either for himself or any other person. Additionally,
125 such individual shall be ineligible for benefits until he has repaid the Commission the sum which has
126 been fraudulently obtained.
127 5. If such separation arose as a result of an unlawful act which resulted in a conviction and after his
128 release from prison or jail until he has performed services for an employer for (i) tftifty 30 days,
129 whether or not such days are consecutive, or (ii) 240 hours, and subsequently becomes totally or
130 partially separated from such employment.
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APPENDIX S

2004 SESSION

ENGROSSED

043519840
1 SENATE BILL NO. 128
2 Senate Amendments in [ ] - February 5, 2004
3 A BILL to amend and reenact § 60.2-604 of the Code of Virginia, relating to unemployment
4 compensation offsets.
5

Patrons Prior to Engrossment-Senators Watkins, Blevins, Edwards, Hanger, Howell, Lambert, Locke,
Lucas, Miller, Rerras, Reynolds, Ticer and Whipple; Delegates: Ingram, Joannou and Plum

6
7 Referred to Committee on Commerce and Labor
8
9 Be it enacted by the General Assembly of Virginia:

10 1. That § 60.2-604 of the Code of Virginia is amended and reenacted as follows:
11 § 60.2-604. Reduction of benefit amount by amount of pension; elimination of pension reduction
12 based on fund solvency.
13 The weekly benefit amount payable to an individual for any week which begins in a period for
14 which such individual is receiving a governmental or other pension, retirement or retired pay, annuity, or
15 any other similar periodic payment under a plan maintained or contributed to by a base period or
16 chargeable employer based on the previous work of such individual, including payments received by
17 such individual in accordance with § 65.2-500 or § 65.2-502, shall be reduced, but not below zero, by an
18 amount equal to the amount of such pension, retirement or retired pay, annuity, or other payment, which
19 is reasonably attributable to such week; except that (i) where the fund balance factor determined
20 pursuant to subsection A of § 60.2-533 is below 50 percent, [effective the first Sunday in January
21 following the determination of the fund balance factor, ] the weekly benefit amount payable to an
22 individual for any week shall be reduced, but not below zero, by an amount equal to 50 percent of
23 Social Security Act or Railroad Retirement Act retirement benefits received by such individual and
24 attributable to such week or (ti) where the fund balance factor determined pursuant to subsection A of
25 § 60.2-533 meets or exceeds 50 percent, [effective the first Sunday in January following the
26 determination of the fund balance factor, ] the weekly benefit amount payable to an individual for any
27 week shall not be reduced by any amount of Social Security Act or Railroad Retirement Act retirement
28 benefits received by such individual and attributable to such week.
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2004 SESSION

INTRODUCED

045460108
1 SENATE BILL NO. 129
2 Offered January 14, 2004
3 Prefiled January 7,2004
4 A BILL to amend and reenact § 60.2-500 of the Code of Virginia, relating to unemployment
5 compensation; representation of Commonwealth.
6

Patron-Watkins
7
8 Referred to Committee on Commerce and Labor
9

10 Be it enacted by the General Assembly of Virginia:
11 1. That § 60.2-500 of the Code of Virginia is amended and reenacted as follows:
12 § 60.2-500. Determination with respect to whether employing unit is employer.
13 A. The Commission may, upon its own motion or upon application of an employing unit, and after
14 not less than tee 10 days' notice in writing mailed to the last known address of such employing unit and
15 an opportunity for hearing, make findings of fact, and on that basis, determine (i) whether an employing
16 unit constitutes an employer and (ii) whether services performed for or in connection with the business
17 of an employing unit constitute employment for such employing unit. All testimony at any hearing
18 pursuant to this section shall be recorded but need not be transcribed unless a petition for judicial review
19 from such determination is filed in the manner herein prescribed. At such hearing, upon the request of
20 the Commission and with the concurrence of the Attorney General, the interests of the Commonwealth
21 shall be represented by the Office of the Attorney General. The Commissioner shall have the power to
22 designate a special examiner to hold such hearings, and may authorize and empower such special
23 examiner to decide any matter so heard, in which event the decision of such special examiner shall be
24 the final decision of the Commission under this section, subject to judicial review under subsection B of
25 this section.
26 B. 1. Judicial review of any such determination made in subsection A of this section may be initiated
27 within~ 30 days after mailing notice of such findings and determination to the employing unit or,
28 in the absence of mailing, within tffi.ft;r- 30 days after delivering such notice and determination, in the
29 Circuit Court of the City of Richmond. Such judicial review shall be commenced by the filing of a
30 petition, which need not be verified but which shall state the grounds upon which a review is sought.
31 Service of two copies of such petition upon the Commissioner shall be deemed completed service and
32 such petition shall be filed with the clerk of the court within five days after service thereof. With its
33 answer the Commission shall certify and file with the court all documents and papers and a transcript of
34 all testimony taken in the matter, together with its findings of fact and decision therein. In any judicial
35 proceedings under this article, the Commission's findings of facts, if supported by the evidence and in
36 the absence of fraud, shall be conclusive, and the jurisdiction of the court shall be confined to questions
37 of law. Such actions shall be given preference on the docket over all other cases except cases to which
38 the Commonwealth is a party.
39 2. An appeal may be taken from the decision of such court to the Court of Appeals, in conformity
40 with Pan Five A of the Rules of Supreme Court and other applicable laws. In any such proceedings for
41 judicial review, the Commission shall be represented by the Office of the Attorney General. A
42 determination by the Commission from which no judicial review has been commenced shall be
43 conclusive in any subsequent judicial proceeding involving liability for taxes against the employing unit
44 or its successor under the provisions of subdivision 1 of subsection B of § 60.2-210 and of subsection B
45 of § 60.2-523.
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2004 SESSION APPENDIXU

INTRODUCED

040530832
1 SENATE BILL NO. 621
2 Offered January 21,2004
3 A BILL to mnend and reenact § 60.2-602 of the Code of Virginia, relating to unemployment
4 compensation benefits; minimum qualifying two-quarter earnings.
5

Patron-Wagner
6
7 Referred to Committee on Commerce and Labor
8
9 Be it enacted by the General Assembly of Virginia:

10 1. That § 60.2-602 of the Code of Virginia is amended and reenacted as follows:
11 § 60.2-602. Weekly benefit amount.
12 A. Beginning September 9, 2001, and expiring January 5, 2003, for claims tiled on or after
13 . September 9, 2001, and for claims for which a claimant had established a benefit year as of September
14 9, 2001, an eligible individual's weekly "benefit amount" shall be the amount appearing in Column B in
15 the "Benefit Table lt in this section on the line on which in Column A of such table, there appears the
16 total wages for insured work paid to such individual in the two quarters of his base period in which
17 such total wages were highest.
18
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.
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4200.01 115 4200.01 4500.01 4800.01 5100.01 5400.01 5700.01 tOOD.OI 6300.01 6600.01 6900.01 7200.01 7500.01 7800.01 8100.01 8400.01
4250.00 4500.00 4800.00 5100.00 5400.00 5700.00 6000.00 6300.00 6600.00 6900.00 7200.00 7500.00 7800.00 8100.00 8400.00 & OVER
4250.01 117 4250,01 4554.01 4857.01 5161.01 5464.01 5768.01 6071.01 6375.01 6679.01 6982.01 7286.01 7589.01 7893.01 8196.01 8500.01
4300.00 4554.00 4857.00 5161.00 5464.00 5768.00 6071.00 6375.00 6679.00 6982.00 7286.00 7589.00 7893.00 8196.00 8500.00 & OVER
4300.01 118 4300.01 4607.01 4914.01 5221.01 5529.01 5836.01 6143.01 6450.01 6757.01 7064.01 7371.01 7679.01 7986.01· 8293.01 8600.01
4350.00 4607.00 4914.00 5221.00 5529.00 5836.00 6143.00 6450.00 6757.00 1064.00 1371.00 1619.00 7966.00 8293.00 8600.00 & OVER
4350.01 119 4350.01 4661.01 "971.01 5282.01 5593.01 5904.01 6214.01 6525.01 6836.01 7146.01 7457.01 7768.01 8079.01 8389.01 8700.01
4400.00 4661.00 4971.00 5282.00 5593.00 5904.00 6214.00 6525.00 6836.00 1146.00 7457.00 7768.00 8079.00 8389.00 8700.00 & OVER
4400.01 121 4400.01 4714.01 5029.01 5343.01 5657.01 5971.01 6286.01 6600.01 691".01 7229.01 7543,01 7857.01 8171.01 8486.01 8800.01
4450.00 4714.00 5029.00 5343.00 5657.00 5971.00 6286.00 6600.00 6914.00 7229.00 7543,00 7857.00 8171.00 8486.00 8800.00 & OVER
4450.01 122 4450.01 4768.01 5086,01 5404.01 5721.01 6039.01 6357.01 6675.01 6993.01 7311.01 7629.01 7946.01 8264.01 8582.01 8900.01
4500.00 4768.00 50B6.00 5404.00 5721.00 6039.00 6357.00 6675.00 6993.00 7311.00 7629.00 7946.00 8264.00 8582.00 8900.00 & OVER
4500.01 124 4500.01 4821.01 5143.01 5464.01 5786.01 6107.01 6429.01 6750.01 7071.01 7393.01 7714.01 8036.01 8357.01 B619.01 9000.01
4550,00 4821.00 5143.00 5464.00 5786.00 6107.00 6429.00 6150.00 7071.00 7393.00 7714.00 8036.00 8357.00 8679.00 9000.00 & OVER
4550.01 125 4550.01 4875.01 5200.01 5525.01 5850.01 6175.01 6500.01 6825.01 7150.01 7415.01 7800.01 8125.01 8450.01 8775.01 9100.01
4600.00 4875.00 5200.00 5525.00 5850.00 6175.00 6500.00 6825.00 7150.00 7475,00 7800.00 8125.00 8450.00 8775.00 9100.00 & OVER
4600.01 126 4600.01 4929,01 5257.01 5586.01 5914.01 6243.01 6511.01 690001 7229,01 7557.01 7886.01 8214.01 8543.01 8871.01 9200.01
4650.00 4929.00 5257.00 5586.00 5914.00 6243.00 6571.00 6900.00 7229.00 7557.00 7886.00 8214.00 8543 ')0 8811.00 9200.00 SOVER
4650.01 128 4650.01 4982.01 5314.01 5646.01 5979.01 6311.01 6643.01 6975.01 730701 7639.01 7971.01 8304.01 8636.01 8968.01 9300.01
4700.00 4982.00 5314.00 5646.00 5979.00 6311.00 6643.00 6975.00 7307.00 7639.00 1971.00 8304.00 B636.00 8968.00 9300.00 & OVER
4700.01 129 4700.01 5036.01 5371.01 5707.01 6043.01 6379.01 6114." 70SO.01 7386.01 7721.01 8057.01 8393.01 8729.01 9064.01 9400.01
4750.00 5036.00 5371.00 5707.00 6043,00 6379.00 6114.00 7050.00 7386.00 7721.00 8057.00 8393.00 8729.00 9064.00 9400.00 B OVER
4750.01 130 4150.01 5089.01 5429.01 5768,01 6107.01 6446.01 6786.01 7125.01 7"64.01 7804.01 8143.01 8482.01 882\.01 9161.01 9500.01
4800.00 5089.00 5429.00 5768.00 6107.00 6446.00 6786.00 1125.00 7464.00 7804.00 8143.00 84B2.00 8821.00 9161.00 9500.00 SOVER
4800.0' 132 4800.01 5143.01 5486.01 5B29,01 6171.01 6514.01 6857.01 7200.01 7543.01 7886.01 8229.01 8571.01 8914.01 9257.01 9600,01
4850.00 5143.00 5"86.00 5829.00 6171.00 6514.00 6857.00 1200.00 1543.00 7886.00 8229.00 8571.00 8914.00 9257.00 9600.00 & OVER
4850.01 133 4850.01 5196.01 5543.01 5889.01 6236.01 65B2.01 6929.01 7275.01 7621.01 7968.01 8314.01 8661.01 9007.01 9354.01 9700.01
4900.00 5196.00 5543.00 5889.00 6236.00 6582.00 6929.00 7275.00 7621.00 7968,00 8314.00 8661.00 9007.00 9354.00 9700.00 BOVEA
4900.01 135 4900,01 5250.01 5600.01 5950,01 6300.01 6650.01 7000.01 7350.01 7700.01 8050.01 8400.01 8750.01 9100.01 9450.01 9800.01
4950.00 5250,00 5600.00 5950.00 6300.00 6650.00 7000.00 7350.00 7700.00 8050.00 8400.00 8750.00 9100.00 9450.00 9800.00 BOVER
4950.01 136 4950,01 5304,01 5657.01 6011.01 6364.01 6718.01 7071.01 7425.01 7779.01 8132.01 8486.01 8839.01 9193.01 9546.01 9900.01
5000.00 5304.00 5657.00 6011.00 6364.00 6718,00 7071.00 7425.00 7779.00 8132.00 8486.00 8839.00 9193.00 9546.00 9900.00 B OVER
5000.01 137 500001 5357.01 5714.01 6071.01 6429,01 6786.01 7143.01 7500.01 7857.01 8214.01 8571.01 8929.01 9286.01 9643.01 10000.01
5050.00 5357.00 5714.00 G071.00 6429.00 67B6.00 7143.00 7500.00 7857.00 8214.00 8571.00 8929.00 9286.00 9643.00 10000.00 B OVER
5050.01 139 5050.01 5411.01 5771.01 6132.01 6493,01 6854.01 7214.01 7575.01 7936.01 8296.01 8657.01 9018.01 9379.01 9739.01 10100,01
5100.00 5411.00 5711.00 6132.00 6493.00 6954.00 7214.00 7575.00 7936.00 8296.00 8657.00 9018.00 9379.00 9739.00 10100.00 & OVER
5100.01 140 5100.01 5464.01 5829.01 6193.01 6557.01 6921.01 7286.01 7650.01 8014.01 8379.01 8743.01 9107.01 9471.01 9836.01 10200.01
5150.00 5464.00 5829.00 6193.00 6557.00 6921.00 7286.00 7650.00 8014.00 8379.00 8743.00 9107.00 9471.00 9836.00 10200.00 SOVER

5150.01 141 5150,01 5518.01 5886.01 6254.01 6621.01 69B9.01 7357.01 77<'5.01 8093.01 8461.01 8829.01 9196.01 9564.01 9932.01 10300,01
5200.00 5518.00 5886.00 6254.00 6621.00 6989.00 7357.00 1725.00 8093.00 8461.00 B629.00 9196.00 9564.00 9932.00 10300.00 & OVER

5200,01 143 5200.01 5571.01 59<13.01 6314.01 6686.01 7057.01 7429.01 7800.01 8171.01 8543,01 8914.Gl 9286,01 9657.01 10029.01 10400.01

5250.00 5571.00 5943.00 6314.00 6686.00 7057.00 7429.00 7800.00 8171.00 8543.00 8914.00 9286.00 9657.00 10029.00 10400.00 B OVER

5250,01 144 5250.01 5625.01 6000.01 6375.01 675001 7125,01 7500,01 7875.01 8250.01 8625.01 9000.01 9375.01 9750.01 10125.01 10500,01

5300.00 5625.00 6000.00 637500 6150.00 7125.00 7500.00 7875.00 82SO.OO 8625.00 9000.00 9375.00 9750.00 10125.00 10500.00 & OVER

5300.01 146 5300.01 5679.01 6057.01 6436.01 6814.01 7193.01 7571.01 7950.01 8329.01 8707.01 9086.01 9464.01 9843.01 10221.0\ 10600.01

5350.00 5679.00 6057.00 6436.00 6814.00 1193.00 7571.00 7950.00 8329.00 8707.00 9086.00 9464.00 9843.00 10221.00 10600.00 & OVER

5350.01 147 5350.01 5732.01 6114.01 6496.01 6879.01 7261.01 7643.01 8025.01 8407.01 8789.01 9171.01 9554.01 9936.01 10318.01 10700,01

5400.00 5732.00 6114.00 6496.00 6879.00 7261.00 7643.00 e025.00 8407.00 8789.00 9171.00 9554.00 9936.00 10318.00 10700.00 & OVER

5400.01 148 5400.01 5786.01 6171.01 6557.01 6943.01 7329.01 7714.01 8100,01 8486.01 8871.01 9257.01 9643.01 10029.01 10414.01 10BOO.Ol

5450.00 5786.00 6171.00 6557.00 6943.00 7329.00 7714.00 8100.00 8486,00 8871.00 9257.00 9643.00 10029.00 10414.00 10800.00 & OVER

5450.01 150 5450.01 5839,01 6229.01 66111.01 7007.01 7396.01 7786.01 8175.01 8564.01 8954.01 9343.01 9732.01 10121.01 10511.01 10900.01

5500.00 5839.00 6229.00 6618.00 7007.00 7396.00 7786.00 8175.00 8564.00 8954.00 9343.00 9132.00 10121.00 10511.00 10900.00 B OVER

5500.01 151 5500.01 5893.01 6286.01 6679.01 7071.01 7464.01 7857.01 8250.01 6643.01 9036.01 9429.01 9821.01 10214.01 10607.01 11000.01

5550.00 5893.00 6286.00 6679.00 7071.00 7464.00 7857.00 8250.00 8643.00 9036.00 9429.00 9821.00 1021~.00 10607.00 11000.00 lOVER

5550.01 152 5550.01 59"6.01 6343.01 6739.01 7136.01 7532.01 7929.01 8325.01 8121.01 9118.01 9514.01 9911.01 10307.01 10704.01 11100.01

5600.00 5946.00 6343.00 6739.00 7136,00 7532.00 7929.00 8325.00 8721.00 9118.00 9514.00 9911.00 10307.00 10704.00 11100.00 lOVER

5600.01 154 5600.01 6000.01 6400.01 6800.01 7200.01 7600.01 8000.01 8400.01 8800.01 9200.01 9600.01 OO.01סס1 10400.01 10Boo.Ol 11200.01

565000 6000.00 640000 6800.00 7200.00 7600.00 8000.00 8400.00 8800.00 9200.00 9600.00 OO.00סס1 10400.00 10BOO.00 11200.00 &OVER
5650.01 155 5650.01 6054.01 6457.01 6861.01 7264.01 7668.01 8071.01 8475.01 8879.01 9282.01 9666.01 10089.01 10493.01 10896.01 11300.01

5700.00 6054.00 6457.00 6861.00 7264.00 7668.00 8071.00 8475.00 8879.00 9282.00 9686.00 10089.00 10"93.00 10896.00 11300.00 lOVER

5700.01 151 5700.01 6107.01 651~.01 6921.01 1329.01 7736.01 8143,01 8550.01 8957.01 9364.01 9771.01 10119.01 10586,01 10993.01 11400.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Co! Col.

A B
HIGHEST WEEKLY

fWO 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
OUARTER

BENEFIT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS AMOUNT

5750.00 6107,00 6514.00 6921.00 7329.00 7736.00 6143.00 8550.00 8957.00 9364.00 9771.00 10179.00 10586,00 10993.00 11400.00 & OVER
575001 158 5750,01 6161.01 6571.01 6982.01 7393.01 7804.D1 8214.01 8625.01 9036.01 9446,01 9857,01 10268.01 10679.01 11089.01 11500.QI
5800,00 6161.00 6571.00 6982.00 7393.00 7804.00 8214.00 8625.00 9036.00 9446.00 9857.00 10268.00 10679.00 11089.00 11500.00 & OVER
580001 159 5800.01 6214.01 6629.01 7043.01 7457.01 7671.01 8286,01 8700.01 9114.01 9529.01 9943.01 10357.01 10771.01 11186.01 11600.01
5850.00 6214.00 6629.00 7043.00 7457.00 7871.00 8286.00 8700.00 9114.00 9529.00 9943.00 10357.00 10771.00 11166,00 11600.00 SaVER
585001 161 5850,01 6268.01 6686.01 7104.01 7521.01 7939.01 8357.01 8175,01 9193.01 9611.01 10029.01 10446.01 10864.01 11282.01 11700.01
5900.00 6268.00 6686.00 7104.00 7521.00 7939.00 8357.00 8775.00 9193,00 9611.00 10029.00 10446.00 10864.00 11282.00 11700.00 SaVER
5900.01 162 590001 6321.01 6743.01 7164,01 7586.01 8007.01 8429.01 8850,01 9271.01 9693.01 10114.01 10536.01 10957.01 11379.01 11800.01
595000 6321.00 6743.00 7164.00 758600 8007.00 842900 885000 9271.00 9693.00 10114.00 10536.00 10957.00 11379.00 11800.00 SaVER
595001 163 595001 6375.01 6800.01 7225.01 7650.01 8075.01 8500.01 8925.01 9350.01 9775.01 10200.01 10625.01 11050.01 11475.01 11900.01
6000.00 6375,00 6800.00 7225.00 7650.00 8075.00 8500.00 8925.00 9350.00 9775.00 10200.00 10625.00 11050,00 11475.00 11900.00 SaVER
6000,01 165 6000.01 6429.01 6857.01 728601 7714.01 8143,01 8571.01 9000.01 9429.01 9857.01 10286.01 10714.01 11143.01 11571.01 12000.01
605000 6429.00 6857.00 7286.00 7714.00 8143.00 8571.00 9000.00 9429.00 9857.00 10266.00 10714.00 11143.00 11571.00 12000.00 SaVER
6050,01 166 6050.01 6482.01 6914.01 7346.01 7779.01 8211,01 8643.01 9075.01 9507.01 9939.01 10371.01 10804.01 11236.01 11668.01 12100.01
6100.00 6482.00 6914.00 734600 7779.00 8211.00 8643,00 9075.00 9507.00 9939.00 10371.00 10804.00 11236.00 11668.00 12100.00 & OVER
6100.01 168 6100.01 653601 6971.01 7407.01 7843.01 8279.01 8714.01 9150.01 9586.01 10021.01 10457.01 10893.01 11329.01 11764.01 12200.01
6150.00 6536.00 6971.00 7407.00 7843.00 8279.00 8714.00 9150.00 9586.00 10021.00 10457.00 10893.00 1132900 11764.00 12200.00 SaVER
615001 169 6150.01 6589,01 7029,01 7468.01 7907.01 8346.01 878601 9225.01 9664.01 10104.01 10543.01 10982,01 11421.01 11861.01 12300.01
620000 6589.00 7029.00 7468.00 7907.00 8346.00 8786.00 9225.00 9664.00 10104.00 10543.00 10982.00 11421.00 11861.00 12300.00 SaVER
620001 170 6200.01 6643.01 7086.01 7529.01 7971.01 8414.01 8857.01 9300.01 9743.01 10186,01 10629.01 11071.01 11514.01 11957.01 12400.01
6250,00 6643.00 7086.00 7529,00 7971.00 8414.00 8857.00 9300.00 9743.00 10186.00 10629.00 11071.00 11514.00 11957.00 12400,00 SOVER
6250,01 172 6250.01 6696.01 7143,01 7589.01 8036.01 8482.01 8929.01 9375.01 9821.01 10268.01 10714.01 11161.01 11607.01 12054.01 12500.01
6:,100.00 6696.00 7143,00 7589.00 8036.00 8482.00 8929.00 9375.00 9821.00 10268.00 10714.00 11161.00 11607.00 12054.00 12500.00 SaVER
6300.01 173 6300.01 6750,01 7200.01 7650.01 8100.01 8550.01 9000.01 9450.01 9900.01 10350.01 10800.01 11250.01 11700.01 12150.01 12600.01
6350.00 6750.00 7200.00 7650.00 8100.00 8550,00 9000.00 9450.00 9900.00 10350.00 10800.00 11250.00 11700.00 12150.00 12600.00 SaVER
635001 174 6350.01 6804.01 7257.01 7711.01 8164.01 8618.01 9071.01 9525.01 9979.01 10432.01 10886.01 11339.01 11793.01 12246.01 12700.01
6400.00 6804.00 7257.00 771t.00 8164.00 861800 9071.00 9525.00 9979.00 10432.00 10886.00 11339.00 11793.00 12246.00 12700.00 SaVER
640001 176 6400.01 6857.01 7314.01 7171.01 8229,01 8686.01 9143.01 9600.01 10057.01 10514.01 10971.01 11429.01 11886.01 12343,01 12800.01
6450.00 6857.00 7314.00 7771.00 8229.00 8686.00 9143.00 9600.00 10057.00 10514.00 10971.00 11429.00 11886.00 12343.00 12800.00 SOVER
6450.01 177 6450.01 6911.01 7371.01 783201 8293.01 8754.01 9214.01 9675.01 10136.01 10596.01 11057.01 11518.01 11979.01 12439.01 12900.01
6500.00 6911.00 7371.00 7832.00 8293.00 875400 9214.00 9675.00 10136.00 10596.00 11057.00 11518.00 11979.00 12439.00 12900.00 SaVER
6500.01 178 650001 6964.01 7429.01 7893.01 8357,01 8621.01 9286.01 9750.01 10214.01 10679.01 11143.01 11607.01 12071.01 12536.01 13000.01
6550.00 6964.00 7429.00 7893.00 8357.00 8821.00 9286.00 9750.00 10214.00 10679.00 11143.00 11607.00 12071.00 12536.00 13000.00 saVER
6550.01 180 6550.01 7018.01 7486.01 7954.01 8421.01 8889.01 9357.01 9825.01 10293.01 10761.01 11229.01 11696.01 12164.01 12632.01 13100.01
6600.00 7018.00 7486.00 7954.00 8421.00 8889.00 9357.00 9825.00 10293.00 10761.00 11229.00 11696.00 12164.00 12632.00 13100.00 lOVER
6600.01 181 6600.01 7071.01 7543.01 8014.01 8486.01 8957.01 9429.01 9900.01 10371.01 10843.01 11314.01 11786.01 12257.01 12729.01 13200.01
6650.00 7071.00 7543.00 8014.00 8486.00 8957.00 9429.00 9900.00 10371.00 10843.00 11314.00 11786.00 12257.00 12729.00 13200.00 SaVER
665001 183 6650.01 7125.01 7600.01 8075.01 8550.01 9025.01 9500.01 9975.01 10450.01 10925,01 11400,01 11875.01 12350.01 12825.01 13300.01
6700,00 7125.00 7600.00 8075.00 8550.00 9025.00 9500.00 9975.00 10450.00 10925.00 11400.00 11875.00 12350.00 12825.00 13300.00 SaVER
670001 184 6700.01 7179,01 7657.01 8136.01 8614.01 9093.01 9571.01 10050.01 10529.01 11007.01 11486.01 11964.01 12443.01 12921.01 13400.01
6750.00 7t79.00 7657.00 8136.00 8614.00 9093.00 9571.00 10050.00 10529.00 11007.00 11486.00 11964.00 12443.00 12921.00 13400.00 SaVER

675001 185 6750.01 7232.01 7714.01 8196.01 8679.01 9161.01 9643.01 10125.01 10607.01 11089.01 11571.01 12054.01 12536.01 13018.01 13500.01
6600.00 7232.00 7714.00 8196.00 8679.00 9161.00 9643.00 10125.00 10607.00 11089.00 11571.00 12054.00 12536.00 13018.00 13500.00 SaVER

6800.01 187 6800.01 7286.01 7771.01 . 8257.01 8743.01 9229,01 9714.01 10200.01 10666.01 11171.01 11657.01 12143.01 12629.01 13114.01 13600.01

6850.00 7286.00 7771.00 8257.00 8743.00 9229.00 9714.00 10200.00 10666.00 11171.00 11657.00 12143.00 12629.00 13114.00 13600.00 &OVER

6850.01 188 685001 7339.01 7829.01 8318.01 8807.01 929601 9786.01 10275.01 1076401 11254.01 11743.01 12232.01 12721.01 13211.01 13700.01

6900.00 733900 7829.00 8318.00 8807.00 9296.00 9786.00 10275.00 10764.00 11254.00 1174300 12232.00 12721.00 13211.00 13700.00 & OVER

6900.01 189 6900.01 7393.01 7886.01 8379.01 8871.01 9364,01 9857.01 10350.01 10843.01 11336.01 11829.01 12321.01 12814.01 13307.01 13800.01

6950.00 7393.00 7886.00 8379.00 8871.00 9364.00 9857.00 10350.00 10843.00 11336.00 11829.00 12321.00 12814.00 13307.00 13800.00 SaVER

6950.01 191 6950.01 7446.01 7943.01 8439.01 8936,01 9432.01 9929.01 10425.01 10921.01 11418.01 11914.01 12411.01 12907.01 13404.01 13900.01

7000.00 7446.00 7943.00 8439.00 8936.00 9432.00 9929.00 10425.00 10921.00 11418.00 11914.00 12411.00 12907.00 13404.00 13900.00 SaVER

700001 192 700001 7500.01 8000.01 8500.01 9000.01 9500.01 10000.01 10500.01 11000.01 11500.01 12000.01 12500.01 13000.01 13500.01 14000.01

7050,00 7500.00 8000.00 8500.00 9000.00 9500.00 10000.00 10500.00 11000.00 11500.00 12000.00 12500.00 13000.00 13500.00 14000.00 SaVER

7050.01 194 7050.01 7554.01 8057.01 6561.01 9064.01 956801 10071.01 10575,01 11079.01 11582.01 12086.01 12589.01 13093.01 13596.01 14100.01

7100,00 7554.00 8057.00 8561.00 9064.00 9568.00 10071.00 10575,00 11079.00 11582.00 12086.00 12589.00 13093.00 13596.00 14100.00 SOVER

7100,01 195 7100.01 7607.01 8114.01 8621.01 9129.01 963601 10143,01 1065001 11157.01 11664.01 12171.01 12679.01 13186.01 13693.01 14200.01

715000 7607.00 8114.00 8621.00 9129.00 9636.00 10143,00 10650.00 11157.00 11664.00 12171.00 12679.00 13186.00 13693.00 14200.00 & OVER

7150,01 196 7150.01 7661.01 8171.01 8682.01 9193.01 9704.01 1021401 10725.01 11236.01 11746.01 12257.01 12768,01 13279.01 13789.01 14300.01

720000 7661.00 8171.00 8682.00 9193.00 9704.00 10214.00 10725.00 11236.00 11746.00 12257.00 12768.00 13279.00 13789.00 14300.00 & OVER

-7200.01 19B 7200.01 77l4.01 8229,01 8743.01 9257.01 9771.01 10266.01 10800.01 11314.01 11829.01 12343.01 12857.01 13371.01 13886.01 14400.01

7250.00 771400 8229.00 6743.00 9257.00 9771.00 10286,00 10800.00 11314.00 11829.00 12343.00 12851.00 13311.00 13886,00 14400.00 &OVER

725001 199 7250.01 7768.01 628601 8804.01 9321.01 9839.01 '0357.01 10875.01 11393.01 11911.01 12429.01 12946.01 13464.01 13982.01 14500.01

f--I3oo.00 7768.00 8286.00 8804.00 9321.00 9839.00 10357.00 10875,00 11393.00 119fl.00 12429.00 1294600 13464.00 13982.00 14500.00 SOVER

7300.01 200 7300.01 7821.01 8343.01 8864.01 938601 9907.01 10429.01 1095001 11471.01 11993.01 12514.01 13036.01 13557.01 14079.01 '''600.01

7350.00 7821.00 8343.00 8864.00 9386.00 9907.00 10429.00 10950.00 11471.00 11993.00 12514.00 13036.00 13557.00 14079.00 14600.00 SOVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
COl. Col.

A 8
HIGHEST WEEKLY

TWO BENEFIT 12 13 ,. 15 19 17 18 19 20 21 22 23 24 25 29
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EA.RNINGS

7350.01 202 7350.01 7975.01 9400.01 9925.01 9450.01 9975.01 10500.01 11025.01 11550.01 12075.01 12600.01 13125.01 13650.01 14175.01 14700.01
7400.00 7875.00 8400.00 8925.00 9~50.00 9975.00 10500.00 11025.00 11550.00 12075.00 12600.00 13125.00 13650.00 14175.00 14700.00 & OVER

7400.01 203 7400.01 7929.01 8~57.01 8996.01 95'4.01 l0043.Gl 10571.01 11100.01 11629.01 12157.01 12696.01 13214.01 13743.01 14271.01 14800.01
7450.00 7929.00 9457.00 9996.00 9514.00 10043.00 10571.00 11100.00 11629.00 12157.00 12686.00 13214.00 13743.00 "271.00 14900.00 & OVER
7450.01 205 7450.01 7992.01 8514.01 9046.01 9579.01 10111.01 10643.01 l1175.01 11701.01 12239.01 12771.01 13304.01 13836.01 14368.01 14900.01
7500.00 1982.00 8514.00 9046.00 9579.00 10111.00 10643.00 11175.00 11707.00 12239.00 12771.00 13304.00 13836.00 14368.00 "900.00 & OVER
7500.01 206 7500.01 8036.01 8571.01 9107.01 9643.01 10179.01 1071401 11250.01 11786.01 12321.01 12957.01 13393.01 13929.01 14464.01 15000.01
7550.00 8036.00 8571.00 9107.00 9643.00 10t79.00 10714.00 11250.00 11786.00 12321.00 12857.00 13393.00 13929.00 14464.00 15000.00 SOVER
7550.01 207 7550.01 8089.01 8629.01 9168.01 9107.01 10246.01 10786.01 11325.01 11864.01 12404.01 12943.01 13482.01 14021.01 14561.01 15100.01
7600.00 8089.00 8629.00 9168.00 9707.00 10245.00 10766.00 11325.00 11864.00 12404.00 12943.00 13482.00 14021.00 14561.00 . 15100.00 & OVER
7600.01 209 7500.01 8143.01 8686.01 9229.01 9771.01 10314.01 10957.01 11400.01 11943.01 12496.01 13029.01 13571.01 14114.01 14657.01 15200.01
7650.00 9143.00 8696.00 9229.00 9771.00 10314.00 10857.00 11400.00 11943.00 12496.00 13029.00 13571.00 14114.00 14657.00 15200.00 & OVER
7650.01 210 7650.01 8196.01 9743.01 9299.01 9936.01 10392.01 10929.01 11475.01 12021.01 1256901 13114.01 13661.01 14207.01 14754.01 15300.01
7700.00 8196.00 8743.00 9299.00 9836.00 10392.00 10929.00 11475.00 12021.00 12569.00 13114.00 13661.00 14207.00 14754.00 15300.00 & OVER
7700.01 211 7700.01 8250.01 8900.01 9350.01 9900.01 10450.01 11000.01 11550.01 12100.01 12650.01 13200.01 13750.01 14300.01 14950.01 15400.01
7750.00 8250.00 9900.00 9350.00 9900.00 10450.00 11000.00 11550.00 12100.00 12650.00 13200.00 13750.00 14300.00 14850.00 15400.00 &OVEA
7750.01 213 7750.01 9304.0' 8957.01 9411.01 9964.01 10518.01 11071.01 11625.01 12179.01 12732.01 13286.01 13839.01 14393.01 14946.01 15500.01
7800.00 8304.00 8857.00 9411.00 9964.00 10518.00 11071.00 11625.00 12179.00 12732.00 13296.00 13939.00 14393.00 14946.00 15500.00 & OVER
7900.01 214 7800.01 8357.01 8914.01 9471.01 10029.01 10586.0' 11143.01 11700.01 12257.01 12914.01 13371.01 13929.01 14496.01 15043.01 15600.01
7950.00 9357.00 9914.00 9471.00 10029.00 10586.00 11143.00 11700.00 12257.00 12914.00 13371.00 13929.00 14496.00 15043.00 15600.00 SOVER
7950.01 216 7850.01 8411.01 9971.01 9532.01 10093.01 10654.01 11214.01 11775.01 12336.01 12096.01 13457.01 14018.01 14579.01 15139.01 15700.01
7900.00 8411.00 8971.00 9532.00 10093.00 10654.00 11214.00 11775.00 12336.00 12896.00 13457.00 14019.00 14579.00 15139.00 15700.00 & OVER
7900.01 217 7900.01 8464.01 9029.01 9593.01 10157.01 10721.01 11286.01 11850.01 12414.01 12979.01 13543.01 14107.01 14671.01 15236.01 15800.01
7950.00 8464.00 9029.00 9593.00 10157.00 10721.00 11286.00 11950.00 12414.00 12979.00 13543.00 14107.00 14671.00 15236.00 15900.00 &OVEA
7950.01 218 7950.01 9518.01 909601 9654.01 10221.01 10799.01 11357.01 11925.01 12493.01 13061.01 13629.01 14196.01 14764.01 15332.01 15900.01
9000.00 9519.00 9086.00 9654.00 10221.00 10799.00 11357.00 11925.00 12493.00 13061.00 13629.00 14196.00 14764.00 15332.00 15900.00 & OVER
8000.01 220 BOOO.OI 8571.01 9143.01 9714.01 10286.01 10857.01 11429.01 12000.01 12571.01 13143.01 13714.01 14296.01 14957.01 15429.01 16000.01
9050.00 B571.00 9143.00 9714.00 10296.00 10957.00 11429.00 12000.00 12571.00 13143.00 13714.00 14296.00 14957.00 15~29.00 16000.00 lOVER
9050.01 221 8050.01 8625.01 9200.01 9775.01 10350.01 10925.01 11500.01 12075.01 12650.01 13225.01 13800.01 14375.01 14950.01 15525.01 16100.01
8100.00 8625.00 9200.00 9775.00 10350.00 10925.00 11500.00 12075.00 12650.00 13225.00 13900.00 14375.00 14950.00 15525.00 16100.00 & OVER
8100.01 222 8100.01 8679.01 9257.01 9936.01 10414.01 10993.01 11571.01 12150.01 12729.01 13307.01 13896.01 14464.01 15043.01 15621.01 16200.01
8150.00 9679.00 9257.00 9936.00 10414.00 10993.00 11571.00 12150.00 12729.00 13307.00 13996.00 14464.00 15043.00 15621.00 16200.00 & OVER
9150.01 224 8150.01 8732.01 9314.01 9896.01 10479.01 1106101 11643.01 12225.01 12807.01 13369.01 13971.01 14554.01 15136.01 15719.01 16300.01
9200.00 9732.00 9314.00 9996.00 10479.00 11061.00 11643.00 12225.00 12807.00 13399.00 13971.00 14554.00 15136.00 15718.00 16300.00 & OVER
8200.01 225 8200.01 8786.01 9371.01 9957.01 10543.01 11129.D1 11714.01 12300.01 12996.01 13471.01 14057.01 14643.01 15229.01 1581401 16400.01
8250.00 8786.00 9371.00 9957.00 10543.00 11129.00 11714.00 12300.00 12866.00 13471.00 14057.00 14643.00 15229.00 15914.00 16400.00 & OYER
9250.01 227 8250.01 8839.01 9429.01 10018.01 10607.01 11196.01 11786.01 12375.01 12964.01 13554.01 14143.01 14732.01 15321.01 15911.01 16500.01
9300.00 8639.00 9429.00 10018.00 10607.00 11196.00 11786.00 12375.00 12964.00 13554.00 14143.00 14732.00 15321.00 15911.00 16500.00 &OVEA
9300.01 228 9300.01 8993.01 9496.01 10079.01 10671.01 11264.01 11957.01 12450.01 13043.01 13636.01 14229.01 14821.01 15414.01 16007.01 16600.01
8350.00 9993.00 9496.00 10079.00 10671.00 11264.00 11957.00 12450.00 13043.00 13636.00 14229.00 14921.00 15414.00 16007.00 16600.00 & OVER
8350.01 229 8350.01 8946.01 9543.01 10139.01 10736.01 11332.01 11929.01 12525.01 13121.01 13718.01 14314.01 14911.01 15507.01 16104.01 16700.01
MOO.oo 9946.00 9543.00 10139.00 107:6.00 11332.00 11929.00 12525.00 13121.00 13718.00 14314.00 14911.00 15507.00 16104.00 16700.00 &OVEA

8400.01 231 9400.01 9000.01 9{,JO.OI 10200.01 10900.01 11400.01 12000.01 12600.01 13200.01 13800.01 14400.01 15000.01 15600.01 16200.01 16900.01
8450.00 9000.00 9600.00 10200.00 10800.00 11400.00 12000.00 12600.00 13200.00 13900.00 14400.00 15000.00 15600.00 16200.00 16800.00 & OVER
9450.01 232 9450.01 9054.01 9657.01 10261.01 10964.01 1146801 12071.01 12675.01 13279.01 13692.01 14496.01 15099.01 15693.01 16296.01 16900.01
8500.00 9054.00 9657.00 10261.00 10864.00 11468.00 12071.00 12675.00 13279.00 13992.00 14496.00 15099.00 15693.00 16296.00 16900.00 SOVER

8500.01 233 9500.01 9107.01 9714.01 10321.01 10929.01 11536.01 12143.01 12750.01 13357.01 13964.01 14571.01 15179.01 15796.01 16393.01 17000.01
9550.00 9107.00 9114.00 10321.00 10929.00 11536.00 12143.00 12750.00 13357.00 13964.00 14571.00 15179.00 15786.00 16393.00 17000.00 & OVER

9550.01 235 8550.01 9161.01 9771.01 10382.01 10993.01 11604.01 12214.01 12825.01 13436.01 14046.01 14657.01 15269.01 15979.01 16489.01 17100.01

9600.00 9161.00 9771.00 10382.00 10993.00 11604.00 12214.00 12925.00 13436.00 14046.00 14657.00 15268.00 15879.00 16489.00 17100.00 SOVER

9600.01 236 9600.01 9214.01 9929.01 10443.01 11057.01 11671.01 12286.01 12900.01 13514.01 14129.01 14743.01 15357.01 15971.01 16596.01 17200.01
8650.00 9214.00 9829.00 10443.00 11057.00 11671.00 12296.00 12900.00 13514.00 14129.00 14743.00 15357.00 15971.00 16586.00 17200.00 & OVER

9650.01 238 8650.01 9268.01 9896.01 10504.01 11121.01 11739.01 12357.01 12975.01 13593.01 14211.01 14929.01 15446.01 16064.01 16692.01 17300.01

8700.00 9268.00 9896.00 10504.00 11121.00 11739.00 12357.00 12975.00 13593.00 14211.00 14829.00 15446.00 16064.00 16682.00 17300.00 & OVER

8700.01 239 8700.01 9321.01 9943.01 1056401 11196.01 11807.01 12429.01 13050.01 13671.01 14293.01 14914.01 15536.01 16157.01 16779.01 17400.01

8750.00 9321.00 9943.00 10564.00 11196.00 11807.00 12429.00 13050.00 13671.00 14293.00 14914.00 15536.00 16157.00 16779.00 17400.00 & OVER

8750.01 240 8750.01 9375.01 10000.01 10625.01 11250.01 11875.01 12500.01 13125.01 13750.01 14375.01 15000.01 15625.01 16250.01 16875.01 17500.01

6900.00 9375.00 10000.00 10625.00 11250.00 11975.00 12500.00 13125.00 13750.00 14375.00 15000.00 15625.00 16250.00 16875.00 17500.00 & OVER

8800.01 242 8900.01 9429.01 10057.01 10696.01 11314.01 11943.01 12571.01 13200.01 13829.01 14457.01 15096.01 15114.01 16343.01 16971.01 17600.01

8850.00 9429.00 10057.00 10686.00 11314.00 11943.00 12571.00 13200.00 13829.00 14457.00 15086.00 15714.00 16343.00 16971.00 17600.00 & OYER

11850.01 243 6850.01 9462.01 10114.01 107"6.01 11379.01 12011.01 12643.01 13275.01 13907.01 14539.01 15171.01 15604.01 16436.01 17069.01 17700.01

11900.00 9482.00 10114.00 10746.00 11379.00 12011.00 12643.00 13275.00 13907.00 14539.00 15171.00 15804.00 16436.00 H068.00 17700.00 & OVER

8900.01 244 8900.01 9536.01 10171.01 10807.01 11443.01 12079.01 127f4.01 13350.01 13986.01 14621.01 15257.01 15893.01 16529.01 1716401 17800.01

8950.00 9536.00 10171.00 10907.00 11443.00 12079.00 12714.00 13350.00 13986.00 14621.00 15257.00 15893.00 16529.00 17164.00 17800.00 & OVER

9950.01 248 8950.01 9589.01 10229.01 10969.01 11507.01 12146.01 12786.01 13425.01 14064.01 14704.01 15343.01 15992.01 16621.01 17261.01 17900.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY 24 25 26TWO 12 13 U IS 16 17 HI 19 20 21 22 23
OUARTER

BENEFIT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS
AMOUNT

~?,OO 9589.00 10229.00 10668.00 11507.00 12146.00 1278600 13425.00 14064.00 14704.00 15343.00 15982.00 16621.00 17261.00 17900.00 & OVER

9000.0' 247 9000,01 9643,01 10286.01 10929.01 11571.01 12214.01 12857.01 13500,01 14143.01 14186.01 15429.01 16071.01 16714.01 17357.01 18000.01
9050.00 9643.00 10286.00 10929.00 11571.00 12214.00 12857.00 13500.00 14143.00 14785.00 15429.00 16071.00 16714.00 17357.00 18000.00 & OVER
9050.01 249 9050.01 9696.01 10343.01 10989.01 11636.01 12282.01 12929.01 13575.01 14221.01 14868.01 15514.01 16161.01 16807.01 17454.01 18100.01
9100.00 9696.00 10343.00 10989.00 11636.00 12282.00 12929.00 13575.00 14221.00 14868.00 15514,00 16181.00 16807.00 17454.00 18100.00 & OVER
9100.01 250 9100.01 9750.01 10400.01 11050.01 I 1700.Q1 12350.01 13000.01 13650.01 14300.01 14950.01 15600.01 16250.01 16900.01 17550.01 18200.01
9150.00 9750.00 10400.00 11050.00 11700.00 12350,00 13000.00 13650.00 14300.00 14950.00 15600.00 16250.00 16900.00 17550.00 18200,00 lOVER
9150.01 251 9150,01 9804.01 10457.01 11111.01 11764.01 12418,01 1307l.01 13725.01 14379.01 15032.01 15686.01 16339.01 16993.01 17646.01 18300.01
9200.00 9804.00 10457.00 11111.00 11764.00 1241800 13071.00 13725.00 14379.00 15032.00 15686.00 16339.00 16993.00 17646.00 18300.00 & OVER
9200.01 253 9200,01 9857.01 10514.01 11171.01 11829,01 12486.01 13143.01 13800.01 14457.01 15114.01 15771.01 16429.01 17086.01 17743.01 18400.Q1
9250.00 9857.00 10514.00 11171.00 11829,00 12486,00 13143.00 13800.00 14457.00 15114.00 15771.00 16429.00 17086.00 17743.00 18400.00 lloOVER
9250.01 254 925001 9911.01 10571.01 11232.01 11893.01 1255401 13214.01 13875.01 14536.01 15196.01 15857.01 16518.01 17179.01 17839.01 18500.01
9300.00 9911.00 10571.00 11232.00 11893.00 12554.00 132'4,00 13875.00 14536.00 15196.00 15857.00 16518.00 17179.00 17839.00 18500.00 & OVER
9300.01 255 9300.01 9964.01 10629.01 11293,01 11957.01 12621,01 13286.01 13950.01 14614.01 15279.01 15943.01 16607.01 17271.01 17936.01 18600.01
9350.00 9964.00 10629.00 11293.00 11957.00 12621.00 13286,00 13950.00 14614.00 15279.00 15943.00 16607.00 17271.00 17936.00 18600.00 & OVER
9350,01 257 9350.01 10018.01 10686.01 11354,01 12021.01 12689.01 13357.01 14025.01 14693.01 15361.01 16029.01 16696.01 17364.01 18032.01 18700.01
9400.00 10018,00 10686.00 11354.00 12021.00 12689.00 13357.00 14025.00 14693.00 15361.00 16029.00 16696.00 17364.00 18032.00 18700.00 SOVER
9400.01 258 9400.01 10071.01 10743.01 11414.01 12086.01 12757.01 13429.01 14100.01 14771.01 15443.01 16114.01 16786.01 17457.01 18129.01 18800.01
9450.00 10071.00 10743.00 11414.00 12086.00 12757.00 13429.00 14100.00 14711.00 15443.00 16114.00 16786.00 17457.00 18129.00 18800.00 SOVER
945001 260 9450.01 10'25.01 10800.01 11475.01 12150.01 12825.Q1 13500.01 14175,01 14850.01 15525.01 16200.01 16875.01 17550.01 18225.01 18900.01
950000 10125.00 10800.00 11475.00 12150.00 12825.00 13500.00 14175.00 14850.00 15525.00 16200.00 16875.00 17550.00 18225.00 18900.00 & OVER
9500.01 261 9500.01 10179.01 10857.01 11536,01 12214.01 12893.01 13571.01 14250,01 14929.01 15607.01 16266.01 16964.01 H643.01 18321.01 19000.01
9550,00 10179.00 10857.00 \1536.00 12214,00 12893.00 13571.00 14250.00 14929.00 15607.00 16286.00 16964.00 17643.00 18321.00 19000.00 SOVER
9550.01 262 9550.01 10232.01 10914,01 1159601 12279.01 12961.01 13643.01 14325,01 15007.01 15689.01 16371.01 17054.01 17736.01 18418,01 19100.01
960000 10232.00 10914.00 11596.00 1227900 12961.00 13643.00 14325.00 15007.00 15689.00 16371.00 17054.00 17136.00 18418.00 19100.00 & OVER
9600.01 264 9600.01 10286.01 10971.01 11657,01 12343.01 13029.01 '3714.01 14400,01 15086.01 15771.01 16457.01 17143.01 17629.01 '8514.01 19200.01
9650.00 10286.00 10971.00 11657,00 12343,00 13029.00 13714.00 14400.00 15086.00 15771.00 16457.00 17143.00 17829.00 18514.00 19200.00 SOVER
965001 265 9650.01 10339.01 11029,01 11718,01 12407.01 13096.01 13786.01 14475.01 15164.01 15854.01 16543.0' 17232.01 17921.01 18611.01 19300.01
9700.00 10339.00 11029.00 11718.00 12407.00 13096.00 13786.00 14475.00 15'64.00 15854.00 16543.00 17232.00 17921.00 186\1.00 19300.00 SOVER
9700.01 266 9700,01 10393.01 1108601 11779.01 1247101 13164.01 13857.01 14550.01 15243.01 1593601 16629.01 17321.01 18014.01 18707.01 19400.01
9750.00 10393.00 11086.00 11719,00 12471.00 13164.00 13857.00 14550.00 15243.00 15936.00 16629.00 17321.00 18014.00 18707.00 19400.00 SOVER
9750.01 268 9750.01 10446.01 11143.01 11839.01 12536.01 13232.01 13929.01 14625.01 15321.01 16018.01 16114.01 17411.01 18107.01 18804.01 19500.01
9800.00 10446,00 11143.00 11839.00 12536.00 13232.00 13929.00 14625.00 15321.00 16016.00 16714.00 17411 .00 18107.00 18804.00 1950000 & OVER
9800.01 269 9800.01 10500.01 11200.01 11900.01 12600,01 13300.01 14000.01 14100,01 15400.01 16100.01 16800.01 17500.01 18200.01 18900.01 19600.01
9850.00 10500.00 11200.00 11900.00 12600.00 13300.00 14000.00 14700.00 15400.00 16100.00 16800.00 17500.00 18200.00 18900.00 19600.00 & OVER
9850.01 270 9850.01 10554.01 11257.01 11961.01 12664.01 13368.01 14071.01 14715.01 15479,01 16182.01 16886.01 17589.01 18293.01 18996.01 19700.01
9900.00 10554.00 11257.00 11961.00 12664.00 13368.00 14071.00 14715.00 15479.00 16182,00 1688e.00 17589.00 18293.00 18996.00 19700.00 lloOVER
9900.01 272 9900.01 10607.01 1I314.01 12021.01 12729.01 13436.01 14143.01 14850.01 15557.01 16264.01 16971.01 17679.01 18386.01 19093.01 19800.01
9950,00 10607.00 11314.00 12021.00 12729,00 13436.00 14143.00 14850.00 15557.00 16264.00 16971.00 17679.00 18386.00 19093.00 19800.00 S OVER
9950.01 273 9950.01 10661.01 11371.01 12082,01 12793.01 13504.01 1421401 14925.01 15636,01 16346.01 17057.01 17768,01 18479.01 19189.01 19900.01

10000.00 10661.00 11371.00 12082.00 12793.00 13504.00 14214.00 14925,00 15636.00 16346.00 17057.00 17768.00 18479.00 19189.00 19900.00 SOVER
10000.01 275 1000001 1071<1.01 1142901 12143.01 12857.01 13571.01 14286.01 15000.01 15714,01 15429.01 17143.01 17851.01 18571.01 19286.01 20000.01
10050.00 10714.00 11429.00 12143.00 12857.00 13571.00 14286.00 15000,00 15114.00 16429.00 17143.00 17857.00 18571.00 19286.00 20000.00 IlOVER
10050,01 276 10050.01 10768.01 11486.01 12204.01 12921.01 13639.01 14357.01 15075.01 15793.01 16511.01 17229.01 17946,01 18664,01 19382.01 20100.01
1010000 10768.00 11486.00 12204.00 12921.00 13639.00 14357.00 15075.00 15793.00 16511.00 11229.00 17946.00 18664.00 19382.00 20100.00 llovER
10100.01 277 1010001 10821.01 11543.01 12264,01 12986.01 13707.01 14429.01 15150.01 15871.01 16593.01 17314.01 18036.01 18757.01 19479.01 20200.01
10150.00 10821.00 11543.00 12264.00 12986.00 13707.00 14429.00 15150.00 15871.00 16593.00 17314.00 18036.00 18757.00 19419.00 20200.00 lloOVER

1015001 279 1015001 10815.01 1160001 12325,01 13050.01 13775.01 14500.01 15225,01 '5950.01 16675.01 17400.01 18125.01 1885001 19575,01 20300.01
10200,00 10875.00 11600,00 12325.00 13050.00 13775.00 14500.00 15225.00 15950,00 16675.00 17400.00 18125.00 18850.00 19575,00 20300.00 lloOVER

10200.01 280 10200.01 10929.01 11657.01 12386.01 13114.01 13843.01 14571.01 15300.01 16029.01 16157.01 17485.01 18214,01 18943,01 19671.01 20400.01
10250.00 10929.00 11657.00 12386.00 13114.00 13843,00 14571.00 15300.00 16029.00 16757.00 17486.00 18214.00 18943.00 19671.00 20400.00 SOVER

10250.01 281 10250.01 10982.01 11714.01 12446.01 13179,01 13911.01 14643.01 15375.01 16107.01 16839.01 17571.01 18304.01 19036.01 19768.01 20500,01

10300.00 10982.00 11714.00 12446.00 13179.00 13911.00 14643.00 15375.00 16107.00 16839.00 17571.00 18304.00 19036.00 19768.00 20500.00 SOVER

10300.01 283 10300.01 11036.01 11771.01 12507.01 13243.01 13979,01 14714.01 15450.01 16186.01 16921.01 17657.01 18393.01 19129.01 19864.01 20600.01

~.O 11036.00 11711.00 12507.00 13243.00 13979.00 14714.00 15450.00 16186.00 16921.00 17657.00 18393.00 19129.00 19864.00 20600.00 & OVER

10350.01 284 10350,01 11089.01 11829.01 12568.01 13301.01 14046.01 14786.01 15525.01 16264.01 11004.01 17743.01 18482.01 19221.01 19961.01 20700.01
10400.00 11089,00 11829.00 12568.00 13307.00 14046,00 14786.00 15525.00 16264.00 17004.00 17743.00 18482.00 19221.00 19961.00 20700.00 lloOVER

10400.01 206 10400,01 11143.01 11886.01 '262901 13371,01 14114.01 14857.01 15600.01 16343.01 17086.01 17829.01 18571.01 19314.01 20057.01 20800.01

10450.00 11143.00 11886.00 12629.00 13371.00 14114.00 14857.00 15600.00 16343.00 17086.00 17829.00 18571.00 19314.00 20057.00 20800.00 lloOVER

1045001 287 10450.01 11195.01 11943.01 1268901 13436.01 1418201 14929.01 15675.01 16421.01 1716801 17914.01 18661.01 19407.01 20154.01 20900.01

10500.00 11196.00 11943.00 12689.00 13436.00 14182.00 14929.00 15675,00 16421.00 17168.00 17914.00 18661.00 19407.00 20154.00 20900.00 & OVER

1050001 288 10500.01 11250.01 12000.01 12750.0' 13500.01 1425001 1500001 15150,01 16500.01 17250.01 18000.01 18750.01 19500.01 20250.01 21000.01

1055000 11250.00 12000.00 12750.00 13500.00 1425000 15000.00 15750.00 16500.00 17250.00 18000.00 18750.00 19500.00 20250.00 21000.00 &OVEA

10550.01 290 10550.01 11304,01 12057.01 12811.01 1356401 14318.01 15071.01 15825,01 16579.01 1733201 18086.01 18839.01 19593.01 20346.01 21100.01

10600.00 11304.00 12057.00 12811.00 13564.00 14318.00 15071.00 15825.00 16579,00 17332.00 18086.00 18839.00 19593.00 20346.00 21100.00 lloOVEA
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A II
HIGHEST WEEKLY

TWO IIENEFIT 12 13 14 15 16 17 18 19 20 21 22 23 2. 25 26
OUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

10600.01 291 10600.01 11357.01 12114.01 12871.01 13629.01 14386.01 15143.01 15900.01 16657.01 174U.Ol 18171.01 18929.01 19686.0' 20443.01 2'200.01
10650.00 11357.00 1211•.00 12871.00 13629.00 '.386.00 151.300 15900.00 16657.00 174' •.00 18171.00 18929.00 19686.00 20443.00 21200.00 SOVER

10650.01 292 10650.01 11411.01 12171.01 12932.01 13693.01 14454.01 1521Ml 15975.01 16136.01 17496.01 18257.01 19018.01 19779.01 20539.01 21300.01
10100.00 11411.00 12171.00 12932.00 13693.00 14454.00 15214.00 15975.00 16736.00 17<196.00 19257.00 19019.00 19779.00 20539.00 21300.00 & OVER
10700.01 294 10700.0' 11464.01 12229.01 12993.01 '3757.01 14521.0' 15286.01 16050.01 1681401 17579.01 18343.01 19107.01 19871.01 20636.01 21400.01
10750.00 11464.00 12229.00 12993.00 13757.00 14521.00 15286.00 16050.00 16814.00 17579.00 18343.00 19107.00 19871.00 20636.00 21400.00 & OVER
10750.01 295 10750.01 115'8.0' 12286.0' 13054.01 13821.01 14589.0' 15357.01 16'25.01 16893.01 17661.01 18429.01 19'96.01 '9964.01 20732.01 21500.01
'0800.00 11518.00 12286.00 13054.00 13821.00 14589.00 15357.00 16125.00 16893.00 17661.00 18429.00 19196.00 19964.00 20732.00 21500.00 S OVER
10800.0' 297 10800.01 11571.01 12343.0' 13114.01 13886.0' 14657.01 15429.01 16200.01 16971.01 17743.01 18514.01 19286-01 20057.01 . 20829.01 21600.01
10850.00 11571.00 12343.00 13114.00 13886.00 14657.00 15429.00 16200.00 16971.00 17743.00 18514.00 19286.00 20057.00 20829.00 2'600.00 SOVER
'0850.01 298 108500' 11625.01 12400.01 13175.01 '3950.01 U725.0' 15500.01 16275.01 17050.01 17825.01 18600.01 19375.01 20150.01 20925.01 21700.01
10900.00 1162500 12400.00 13175.00 13950.00 '4725.00 15500.00 16275.00 17050.00 17825.00 18600.00 19375.00 20'50.00 20925.00 21700.00 SOVER
'0900.0' 299 10900.01 11679.01 '2457.01 13236.01 14014.0' 14793.01 1557t.O' 16350.01 17129.0' 17907.01 18686.01 19464.0' 20243.01 21021.01 21800.01
10950.00 11679.00 12457.00 13236.00 14014.00 14793.00 15571.00 16350.00 17129.00 17907.00 18686.00 19464.00 20243.00 21021.00 2'800.00 & OVER
'0950.01 301 10950.01 11732.'11 12514.01 13296.01 14079.01 14861.01 15643.01 16425.01 17207.01 17989.01 18771.01 19554.01 20336.01 21118.01 21900.01
11000.00 11732.00 12514.00 13296.00 14079.00 1486'.00 15643.00 16425.00 17207.00 17989.00 18771.00 19554.00 20336.00 211 '8.00 21900.00 S OVER
11000.0' 302 11000.01 11786.01 12571.01 13357.01 14143.01 14929.01 15714.01 16500.0' 17286.01 18071.01 18857.01 19643.01 20429.01 21214.01 22000.01
11050.00 11786.00 12571.00 13357.00 14143.00 14929.00 15714.00 16500.00 17286.00 18071.00 18857.00 19643.00 20429.00 21214.00 22000.00 & OVER
11050.01 303 11050.01 11839.01 12629.01 13418.01 14207.01 14996.01 15786.01 16575.01 17364.01 18'54.01 18943.01 19732.0' 20521.01 21311.01 22100.0'
11100.00 , 1839.00 12629.00 13418.00 14207.00 14996.00 15786.00 16575.00 17364.00 18'54.00 18943.00 19732.00 20521.00 2'3".00 22100.00 & OVER
11100.0' 305 11100.01 11893.01 '2686.01 13479.01 14271.01 15064.01 15857.0' 16650.0' 17443.01 18236.01 19029.01 19821.01 206'4.01 21407.01 22200.01
11150.00 11893.00 12686.00 13479.00 14271.00 15064.00 15857.00 16650.00 17443.00 18236.00 19029.00 19821.00 20614.00 21407.00 22200.00 & OVER
11150.01 306 1"50.01 11946.01 12743.01 13539.01 '4336.01 15132.01 15929.01 16725.0' 17521.01 18318.01 19114.01 19911.01 20707.01 21504.01 22300.01
11200.00 "946.00 12743.00 13539.00 14336.00 15'32.00 15929.00 16725.00 17521.00 163'8.00 19114.00 19911.00 20707.00 21504.00 22300.00 & OVER

"200.0' 308 11200.0' 12000.0' 12800.01 13600,01 14400.01 15200.01 16000.01 16800.01 17600.01 18400.01 19200.01 20000.01 20800.01 21600.01 22400.01
11250.00 '2000.00 12800.00 13600.00 14400.00 15200.00 16000.00 16800.00 17600.00 '8400.00 19200.00 20000.00 20800.00 21600.00 22400.00 SOVER
11250.01 309 11250.01 12054.01 12857.01 13661.01 14464.0' 15268.01 16071.01 16875.0' 17679.01 18482.01 19286.01 20089.01 2089301 21696.01 22500.01
11300.00 12054.00 12857.00 13661.00 14464.00 15268.00 16071.00 16875.00 17679.00 18482.00 19286.00 20089.00 20893.00 21696.00 22500.00 SOVER
11300.0' 310 11300.01 12107.01 12914.01 13721.01 14529.01 15336.0' 16143.01 16950.01 17757.01 18564.01 19371.0' 20179.01 20966.01 21793.01 22600.01
11350.00 '2107.00 12914.00 13721.00 14529.00 15336.00 16143.00 16950.00 17757.00 18564.00 '937'.00 20179.00 20986.00 21793.00 22600.00 & aVER
11350.01 312 11350.01 12161.01 12971.01 13782.01 14593.01 15404.0' 16214.0' '7025.01 1783G.Ol 18646.01 19457.0' 20268.01 21079.01 2'689.0' 22700.01
11400.00 12161.00 12971.00 13782.00 14593.00 15404.00 16214.00 17025.00 17836.00 18646.00 19457.00 20268.00 2'079.00 21889.00 22700.00 & OVER

11400.0' 313 11400.01 1221401 13029.01 13843.01 14657.01 15471.01 16266.01 17100.01 179'4.0' '8729.01 19543.01 20357.01 21171.01 21986.01 22800.01
"450.00 12214.00 13029.00 13843.00 14657.00 15471.00 16286.00 17100.00 17914.00 18729.00 '9543.00 20357.00 21171.00 21986.00 22800.00 & OVER
11450.01 3'4 11450.01 12268.01 13086.01 13904.01 14721.01 15539.0' 16357.01 17175.01 17993.01 18811.01 19629.01 20446.01 21264.01 22082.01 22900.01
11500.00 12268.00 13086.00 13904.00 14721.00 15539.00 16357.00 17175.00 17993.00 '8811.00 19629.00 20446.00 21264.00 22082.00 22900.00 & OVER
11500.01 316 11500.01 12321.01 '3143.01 '3964.01 14766.01 15607.01 16429.01 17250.01 18071.01 18893.01 19714.01 20536.01 21357.01 22179.0' 23000.01
, '550.00 12321.00 13143.00 13964.00 14786.00 15607.00 16429.00 17250.00 18071.00 18893.00 19714.00 20536.00 21357.00 22179.00 23000.00 & OVER

"550.01 317 11550.01 12375.01 13200.01 14025.01 14850.01 15675.01 16500.01 17325.01 19150.01 18975.01 19800.01 20625.01 21450.01 22275.01 23'00.01
11600.00 12375.00 13200.00 14025.00 14850.00 15675.00 16500.00 17325.00 18150.00 18975.00 19800.00 20625.00 21450.00 22275.00 23100.00 & OVER

11600.0' 319 11600.01 '2429.01 13257.01 14086.01 14914.01 15743.01 16571.01 17400.01 18229.01 19057.01 '9886.01 207'4.01 21543.01 22371.01 23200.01

11650.00 12429.00 '3257.00 14086.00 14914.00 15743.00 16571.00 17400.00 18229.00 19057.00 19886.00 20714.00 21543.00 22371.00 23200.00 & OVER

11650.01 320 11650.01 12482.01 13314.01 14146.01 14919.01 15811.01 16643.01 17<175.01 18307.0' 19139.01 '9971.01 20804.01 21636.01 22468.01 23300.01

11700.00 12482.00 13314.00 14146.00 14919.00 15811.00 16643.00 17475.00 '8307.00 19139.00 19971.00 20804.00 21636.00 22468.00 23300.00 & OVER

11700.01 321 11700.01 12536.01 13371.01 14207.01 15043.01 15879.01 16714.01 '7550.01 16386.01 19221.01 20057.01 20893.01 21729.01 22564.01 23400.01

11750.00 12536.00 13371.00 14207.00 15043.00 15879.00 16714.00 17550.00 18386.00 19221.00 20057.00 20893.00 21729.00 22564.00 23400.00 SOVER

11750.01 323 11750.01 '2589.01 13429.01 14268.01 15107.01 15946.01 16786.01 17625.01 18464.01 19304.01 20'43.01 20982.01 21821.01 22661.01 23500.01

11800.00 12569.00 13429.00 14266.00 15107.00 15946.00 1676600 17625.00 16464.00 19304.00 20143.00 20982.00 21821.00 2266'.00 23500.00 ""OVER

11800.01 324 "800.01 12643.01 13486.01 14329.01 15171.01 160'4.01 '6857.0' 17700.01 18543.01 19386.01 20229.01 21071.01 219'401 22757.0' 23600.01

, 1850.00 12643.00 '3486.00 14329.00 15171.00 16014.00 16951.00 '7700.00 '8543.00 19386.00 20229.00 21071.00 21914.00 22757.00 23600.00 SOVER

11850.01 325 11850.01 12696.01 '3543.01 14389.01 15236.01 16082.01 '6929.01 '7775.0' 18621.01 19468.0' 20314.01 21161.01 22007.01 22854.0' 23700.01

11900.00 12696.00 13543.00 14389.00 15236.00 16082.00 16929.00 11775.00 18621.00 19468.00 20314.00 21161.00 22007.00 22854.00 23100.00 & OVER

11900.01 321 11900.01 12750.01 13600.01 14450.01 15300.0' 16150.01 17000.01 '7850.01 18100.01 19550.01 20400.01 21250.01 22100.01 22950.01 23800.0'

11950.00 12750.00 13600.00 14450.00 15300.00 16150.00 17000.00 17850.00 18700.00 19550.00 20400.00 21250.00 22'00.00 22950.00 23800.00 & OVER

11950.01 328 11950.01 12804.01 '3651.01 1451'.01 15364.01 162'8.01 17071.01 17925.01 1877!l.01 19632.01 20486.01 21339.01 22193.01 23046.0' 23900.01

'2000.00 12804.00 13657.00 14511.00 15364.00 16218.00 17071.00 H925.00 '8779.00 19632.00 20486.00 21339.00 22193.00 23046.00 23900.00 • OVER

12000.01 330 12000.01 12857.01 13714.01 14571.01 '5429.01 1628601 17143.01 18000.01 18857.01 19714.0' 20571.01 21429.01 22286.01 23143.0' 24000.01

12050.00 12857.00 13714.00 14571.00 15429.00 16286.00 17143.00 18000.00 18857.00 19714.00 20571.00 2'429.00 22286.00 23143.00 24000.00 /I OVER

12050.01 331 12050.01 12911.01 13771.01 1463~.01 15493.01 16354.01 17214.01 '8075.01 18936.01 19796.01 20651.01 21518.01 22379.01 23239.0' 24'00.01

12100.00 12911.00 13771.00 '4632.00 15493.00 16354.00 172'4.00 18075.00 18936.00 19796.00 20651.00 2'51d.OO 22379.00 23239.00 2410000 &OV~

12100.01 332 12100.01 1296Ml 13829.01 14693.01 15557.01 16421.01 17286.01 10150.01 19014.01 19879.01 20743.01 21607.01 22471.01 23336.01 24200.01

~O 12964.00 13829.00 14693.00 15557.00 16421.00 17286.00 '8150.00 '901400 19879.00 20743.00 21607.00 22471.00 23336.00 24200.00 "" OVER

12'50.01 334 12150.01 13018.01 13886.01 14754.01 15621.01 16489.01 17357.01 '8225.01 19093.01 19961.01 20829.01 21696.01 22564.01 23432.01 24300.01

'2200.00 13018.00 13886.00 14754.00 15621.00 16489.00 17357.00 18225.00 19093.00 19961.00 20829.00 21696.00 22564.00 23432.00 24300.00 /lOVER

12200.01 335 12200.01 13071.01 13943.01 14614.01 15686.01 16557.0' 17429.01 16300.01 19171.01 20043.01 20914.01 21786.01 22657.01 23529.01 24400.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
COl, Col.

A e
HIGHEST WEEKLY

TWO 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
QUARTER

BENEFIT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS AMOUNT

12250,00 13071.00 13943.00 14814.00 15686,00 16557.00 17<129.00 18300.00 19171.00 20043.00 20914.00 21786.00 22657.00 23529.00 24400.00 & OVER
1:?250.01 336 12250.01 13125.01 14000.01 14875.01 15750.01 16625.01 17500.01 18375.01 19250.01 20125.01 21000.01 21875.01 22750.01 23525,01 24500,01
12JOO.00 13125.00 14000.00 14875.00 15750.00 16625.00 17500.00 18375.00 19250.00 20125.00 21000.00 21875.00 22750.00 23625.00 24500.00 & OVER
12300.01 338 12300.01 13179.01 14057.01 14936.01 15814.01 16693.01 17571.01 18450.01 19329.01 20207.01 21086.01 21964.01 22843.01 23721.01 24600.01
12350.00 13179.00 14057.00 14936.00 15814.00 16693.00 17571.00 111450.00 19329.00 20207.00 210116.00 21964.00 228<13.00 23721.00 24600.00 & OVER
12350.01 339 12350.01 13232.01 141ROI 1499601 15879,01 16761.01 17643.01 18525.01 19407.01 20289.01 21171.01 22054.01 22936.01 23818.01 24700.01
12400.00 13232.00 14114,00 14996.00 15879.00 16761.00 17643.00 18525.00 19407.00 20289.00 21171.00 22054.00 22936.00 23818.00 24700.00 &OVER
12400.01 341 12400.01 1328601 14171.01 15057.01 15943.01 16829.01 17714.01 18600.01 19486.01 20371.01 21257.01 22143.01 23029.01 23914.01 24800.01
12450.00 13286.00 14171.00 15057.00 15943.00 16829.00 17714.00 18600.00 19486.00 20371.00 21257.00 22143.00 23029.00 23914.00 24800.00 & OVER
1245001 342 12450.01 13339.01 14229.01 15118.01 16007.01 16896,01 17786.01 18675.01 19564.01 20454.01 21343.01 22232.01 23121.01 240tt.Ol 24900.01
12500.00 13339.00 14229.00 15118.00 16007.00 16896.00 17786.00 18675.00 19564,00 20454.00 21343.00 22232.00 23121.00 24011.00 24900.00 &OVER
12500,01 343 12500.01 13393.01 14286.01 15179.01 16071.01 16964.01 17857.01 18750.01 19643.01 20536.01 21429.01 22321.01 23214.01 24107.01 25000.01
1255000 13393.00 14286.00 15179.00 16071.00 16964.00 17857.00 18750.00 19643.00 20536.00 21429.00 22321.00 23214.00 24107.00 25000.00 &OVER
1255001 345 12550.01 1344601 14343.01 15239.01 16136.01 11032.01 t7929.01 18825.01 19721.01 20618.01 21514,01 22411,01 23307.01 24204.01 25100.01
1260000 13446.00 14343,00 15239.00 16136.00 17032.00 17929,00 18825.00 19721.00 20618,00 21514.00 22411.00 23307.00 24204,00 25100.00 & OVER
12600.01 346 12600.01 13500.01 14400,01 15300.01 16200.01 1710001 .18000.01 1890001 1980001 20700.01 21600.01 22500.01 2340001 24300.01 25200.01
12/;50.00 13500.00 14400.00 15300.00 16200.00 17100.00 11l000,00 1890000 19800.00 20700.00 21600.00 22500.00 23400.00 24300.00 25200.00 & OVER
12650.01 347 12650.01 13554.01 14457.01 15361.01 16264.01 17168.01 18071.01 18975.01 19879.01 20782.01 2161l6.01 22589.01 23493,01 24396.01 25:100.01
12700.00 13554.00 14457.00 15361.00 16264.00 171611.00 18071.00 18975.00 19879,00 20782.00 21686.00 22589.00 23493.00 24396.00 25300.00 &OVEA
12700.01 349 12700.01 13607.01 14514.01 15421.01 16329.01 17236.01 18143,01 1905001 19957.01 20864.01 21771.01 22679,01 23586.01 24493.01 25400.01
12750.00 13607.00 14514.00 1542100 16329.00 17236.00 18143.00 19050,00 19957.00 20864.00 21771.00 22679.00 23586.00 24493.00 25400.00 &OVER
12750.01 350 12750,01 13661.01 14571.01 15482.01 16393.01 17304.01 18214.01 1912501 20036.01 20946.01 21857.01 22768.01 23679.01 24589.01 25500.01
12800.00 13651.00 14571.00 15482.00 16393,00 17304.00 18214.00 19125.00 2003600 20946.00 21857.00 22768.00 23679.00 24589.00 25500.00 &OVER
12800.01 351 12800.01 13714.01 14629.01 15543.01 16457.01 17371.01 18286.01 19200.01 20114.01 21029.01 21943.01 22857.01 23771.01 24686.01 25600.01
12850.00 13714.00 14629.00 15543.00 16457.00 17371.00 18286.00 19200.00 20114.00 21029.00 21943.00 22857.00 23771.00 24686.00 25600.00 S OVER
12850.01 353 12850.01 13768.01 14686.01 15604.01 1652101 '7439.01 18357.01 19275.01 20193.01 211 11.01 22029.01 22946,01 23864,01 24782.01 25700.01
12900.00 13768.00 14686.00 15604.00 16521.00 17439.00 18357.00 19275.00 20193.00 21111.00 22029.00 22946.00 23864.00 24782.00 25700.00 &OVER
12900.01 354 12900.01 13821.01 14743.01 15664.01 16586.01 17507.01 18429,01 19350.01 20271.01 21193.01 22114.01 230:16.01 23957.01 24879.01 25800.01
12950.00 13821.00 14743.00 15664.00 16586,00 17507.00 18429.00 19351).00 20271,00 21193.00 22114.00 23036.00 23957.00 24879.00 25800.00 & OVER
12950.01 356 12950,01 13875.01 14800.01 15725.01 1665001 17575.01 18500.01 19425,01 20350,01 21275.01 22200.01 23125,01 24050,01 24975.01 25900.01
13000.00 13875.00 14800.00 15725.00 16650.00 t7575 00 18500.00 19425.00 20350.00 21275.00 22200.00 23125.00 24050.00 24975.00 25900.00 & OVER
13000.01 357 13000.01 13929.01 14857.01 15786.01 16714.01 17643.01 18571.01 19500.01 20429.01 21357.01 22286.01 23214.01 24143.01 25071.01 26000.01
13050.00 13929.00 14857.00 15786.00 16714.00 17643.00 18571.00 19500.00 20429.00 21357.00 22286.00 23214.00 24143.00 25071.00 26000.00 SOVER
13050.01 358 13050.01 13982.01 14914.01 15846.01 16779.01 17711,01 18643.01 19575.01 20507.01 21439.01 22371.01 23304.01 24236.01 25168.01 26100.01
13100.00 13982.00 14914.00 15846.00 16779.00 17711.00 18643.00 19575.00 20507.00 21439.00 22371.00 23304.00 24236.00 25168.00 26100.00 SaVER
13100.01 360 13100.01 14036.01 14971.01 15907.01 16843.01 11779.01 187t4.01 19650.01 20586.01 21521.01 22457.01 23393.01 24329.01 25264.01 26200.01
13150.00 14036.00 14971.00 15907.00 16843.00 17779.00 lB714.00 19650.00 20586.00 21521.00 22457.00 23393.00 24329.00 25264,00 26200.00 lOVER
13150.01 361 13150.01 14089.01 15029.01 15968.01 16907.01 17846.01 18786.01 19725.01 20664.01 21604.01 22543.01 23482.01 24421.01 25361.01 26300.01
13200.00 14089,00 15029.00 15968.00 16907.00 17846.00 18786.00 19725.00 20664,00 21604.00 22543.00 23482.00 24421.00 25361.00 26300.00 &OVER
1320001 362 13200,01 14143.01 15086.01 16029,01 16971.01 t7914.01 18857.01 19800.01 20743.01 21686.01 22629.01 23571.01 24514.01 25457.01 26400.01
13250.00 14143.00 15086.00 16029.00 16971.00 17914.00 18857.00 19800.00 20743.00 21686.00 22629.00 23571.00 24514.00 25457.00 2640000 & OVER
13250.01 364 13250.01 14196.01 15143.01 16089.01 17036.01 17982.01 18929.01 t9875.01 20821.01 2176B.Ol 22714.01 23661.01 24607.01 25554.01 26500.01
lJ300.00 14196.00 15143.00 160B9.00 17036.00 17982.00 18929.00 19875.00 20821.00 21768.00 22714.00 23661.00 24607.00 25554.00 26500.00 & OVER

1330001 365 1330001 14250.01 15200.01 16150.01 1710001 1BOSO.D1 19000.01 19950.01 20900.01 21850.01 22800.01 23750.01 24700.01 25650.01 26600.01

1335000 14250.00 15200.00 16150.00 17100.00 18050,00 19000.00 19950.00 20900.00 21850.00 22800.00 23750.00 24700.00 25650,00 26600.00 & OVER

13:150.D1 367 1335001 14304.01 15257.01 16211.01 17164,01 18118.01 19071.01 20025.01 20979.0' 21932.01 22886.0' 23839.0' 24793.01 25746.01 26700.01

13400.00 14304.00 15257.00 16211.00 17164.00 18118,00 19071.00 20025.00 20979.00 21932.00 22886.00 23839.00 24793.00 25746.00 26700.00 & OVER

13400.01 368 13400.01 14357.01 15314.01 16271.01 17229,01 18186.01 19143.01 20100.01 21057.01 22014.01 22971.01 23929.01 24886.01 25843.01 26800.01
/lOVER 14357.00 15314.00 16271.00 17229.00 \8186.00 19143.00 20100.00 21057.00 22014.00 22971.00 23929.00 24886.00 25843.00 26800.00 &OVER
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19 B. Beginning January 5, 2003, for claims effective on or after January 5, 2003, but before July 6,
20 2003, an eligible individual's weekly "benefit amount" shall be the amount appearing in Column B in
21 the "Benefit Table" in this section on the line on which in Column A of such table, there appears the H
22 total wages for insured work paid to such individual in the two quarters of his base period in whichn such total wages were highest. ~
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Co!,

A B
HIGHEST WEEKLYTWO BENEFIT 12 13 14 15 16 17 18 19 20 21 22 23 24 25 28
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS weEKS WEEKS
EARNINGS

~oo,110 59 ~ :!~ 2~i ~ ~'4,oi 3dll~ ~ 3~1- 3921M» 4·UI1,01- 4:!~ 4464.01 4643.01 4821,01 5000.01
~ ~ ~ 3Q35,OQ 324IlO :I393M1 3S1+.OO ~ ~ 41~ ~ ~ 4643.00 4821.00 5000.00 &OVEA
~ 51- ~i ~i :!9~ 3Il94M» ~9,Il.l 3451-,()i ~ 3825M- 4IlO7.,Oi 4181Mlt- 43~i 4554.01 4736.01 4918.01 5100.01
:!fiOO,QO ~ 21»-4.00 ~ ~,Q() 348l-.OO 3643,Il() 38:!5,Q() ~ ~ 43n,oQ 4i54,OO 4736.00 4918.00 5100.00 & QVEA
:!OOQ,Ot- &3 ~.. :!+ll541- :!9"U.Oi 31~ 3:J.43,OI ~t- 31-UM 3900.01- 4OllfHl.1 ~ ~ 4643.01 4829.01 5014.01 5200,01
:!55O,1lO nM,OQ ~ ~ ~ 3539,00 3~4Ml 3llOlloOO ~ ~.,g0 445+,00 4tI43,Q() 4829.00 5014,00 5200.00 & OVER
:165O.4t- ~ :!~ ~Q.1- 30:19,01 nt8.-l» ~i 359541- 37t1fH)l ~.. 4134.,Q.1. ~ 4Ma.,g.. 4732.01 4921.01 5111.01 5300.01
:rnlO.OO ~ ~ 32-1-8,.00 ~ 35Qli,Q(l 3~ 3fI~ ~ 4354..00 4~ 4+3:!,00 4921.00 5111.00 5300.00 &OVEA
l!700M U nllO,Ot· ~I 3OlIi,Ot ~1~'U ~ ~I ~ 40&041 ~I «31H11 ~I 48:!1c01 5l»~ ~ i-CQO,O.t
n5O«I ~ ~ W#,O() W-t,OQ :.I55«lO m1.OO ~ Q4;J«I 4431H1O ~ ~ 5l»4.OO ~ i4OQ.,OO ~R

:!150.llt G& ~I ~ 34-43,01 333ll.o1 :I63IO.llt :17:12,01 ~ ~I 4:12-1-41 45111.01 ~I 4Q1+.Qt 5tOMi ~ ~

:!8OMO ~ 3l4()O ~ :l53IHIO ~ WlIoo 4-m.oo ~ ~ Q.u.OO 49U,OO ~ 53Cl4.oO "'lO,OCl ~

:!800.01 55 ~ 3O(IO,QI 3:!(lg~ 34OO,Q1 35OO,Q1 3100.01 4QOO,llI QlO4l 44OQ~ 4I;QQ,01 4llOO.oI 5llOQ41 5200.01 uoo,ot 5liQlMl1
28liCMlO 3@.llQ 3:!OlMlCl 34lllI,OlI ~ 3800«1 4000.00 4:!00.00 44llMQ 4&00.00 4800.00 &000.00 ~ 54OQ,QO ~ 1.Q\/iR
:!I5O.01 " ~ 3Q54,OI ~ 34n4i m-t-.m 3lI58,Q1 401-1,01 4:!1IHI1 4414.0' ~ 48Illi,o\ 5ll8Q,Q' 5:!UOI r.41l1H1l 5100,Q\

~ 3Q544O ~ 34U,QO :.I55«lO 3853«l 4OU.oO ~ W8.OO ~.OO o&8AOO 50311,00 ~ 5.48IHIO 5100,00 ~

:!900.01 " ~ 3lOJ,Ol 331~1 35:!-I..o1 :»n4' 3lIK.o1 41-4:1.'11 4350,01 4557.,Q\ 41U,Q\ 491+Ol wtl.Ol U35.Ol 55Q3.,Q\ 5lIOO,Q\

l!%O,OO ~ 33u.OO ~,oo 3~ 343IHIO 4l-UOO 4J5O.OO 455MQ 4764.00 49n.(lO 5\1~ 53AOO ~ 58l.lO«l ~
~, 1ll ~ 31~ ~ ~ 31UOI 4004,0\ 4;!#.O~ 44l!5.ot 4Qi,Ol 4Il44>Ol ~ ~ WQ,Ql ~,o\ 5000,0I
:IOQO,OO mt,OQ :J31..I,OO ~ ~ 4004«1 Ql4,OQ ~ ~ ~ 5057..00 ~ ~ 5589cOO 5llOCMlCI ~
:1000.o, 1t 3O(IO,QI ~ ~I au»l 385l.,o1 401-1,01 ~1lt,01 4500M 41-I4,Ol 44:!Q,O'

,,43,0,
~ "J.1c01 ~I SOOO,Q\

3050«1 :l2-I4,OQ ~ 3li4OO ~ 4OU.oO QK,OO 4liOO«l ~ 4Q;!i.00 5143,00 ~ Ii51-I,OQ PIIIHIO fOOO,OO ~

~I ~ 3054,41 ~ 34lIi.41 3104,0' :Im,4' 4\39,01 m~ ~ 4103,0' ~ ~ wu~ '""~ ~ . 5100.0t
3too.oO ~ 348UO P04.oo ~ 4.l39,OO 43i7,OO ~ ~ 5(».l,OO ~ 544'.00 5564.00 ~ i\«l,OQ l-Ql.IQl
~, ;l.4 3\llO,44 ~ ~ ~~ 3ll3G.01 ~ 4QII.o1 ~I ~~ 5ll83.,Q\ 5a14,Q\ 55K,Q\ P5~ 5lI1Q,QI 5:!OO,Q\

3~,00 ~ K434Q 31&4,4C1 3lI8UO ~ ~ 4&50.00 43nOO &OQ3.oO 5aUOO 553I.oQ 5151,OQ 5819.00 1:'00.«1 ~

~teQ,Ol n 3154,Q.1 3315,01 35IICM» ~"' 4050.41 W"' 4liOO,Q\ ~ 4Q5O.lU '\15,01 r.4OO,Q\ Wi,o\ U50,41 son.4I 5:ICIO,Q\

~ :w5,4O 3liOO«l ~ 40'0,00 ~ 45OOAlO 41:15.00 4Q5O,OO 51U..OO i4OQ.,OO 55:!5«l U6O,OO ~ 5:lOO,QO ~

3.XlO.o-1 n ~ 34~ ~* ~.m 41-1-4,41 4.lQ.ot 4Ii1l.,Gl 4300,0, 54l!I.ot 5:!51,o\ r.48IHIl 'J.U,4I 5lM3.ot ~ 54OQ,OI
~«I ~ HP,OO 38IlIHIO 4I-\4,OQ 4343«l 45J.UlO 48lJO,OO W9,4O 5l!5J.,4Q r.41!5.00 i1-U,4O 5Q43,4Q Wl.OO r.coo,oo ~

:1250.0. -n ~I 34&»' m~ 3Q4l;,o\ 4110,0\ 44l-I.4. 4W,O' ~ 5IW,Ol wo.oI 55u.ot UQ4,4j. 4ilm,4l 5:!58,Ol 1IiOO41
33OO«l ~ m4411 3Q45,OQ 411O,OQ 44.\.1-«1 4U3,4Q Wi,OO &lOJ4O Wll,OO Ii51-I,OQ il104,OO &OH,4Q 1:!58,00 I5O<MlO ~

3JOO,4t ~ 3300,41 353"' mt-.ot 4OO1-.ot Q4.lOI 4419,01 41l4,o\ 495O,Ol ,us,o,
W~ 555MI ~ ~ t3i4,Q\ MOO.4l

3350,00 353&,4Q mt,OO 4OO7,OQ Qq,OO Wf,OO 41-I4AlO 4G&O.OO 51KOO &Qt,oo &&u.OO 5893.00 il~ 53i4,OQ i&OOAlO ~

~ 19 335O.ol 358lI4* 3lI:!Q.4l 40iUi 4301.,G.\ 4r.41H11 4nut 50:1541 ~.llt ~ P43,O* 5lW.,Q\ Wl.,Gl ~ i7OO,Q\
34QO,OO ~ ~ 4058.00 4a01,OO ~ ~ iO:!UO ~ 5504,00 5;l.434O 5llQ4O ~ ~ I1OO,OCI &-OViA
3400,Q. M 34OO4l ~ ~ ~I Wl-4' 4614,0\ 48i1.41 5*OO4l 5343,01 5ill&.m 58:!Q,Q1 &OU4l W44l 5551.ot ~

345O,4(l 354340 38lli4O ~ Wl,4(l 4&l4«1 m1«1 WlO4Cl 5a43,OO 5585,00 H:!lI4O 5Q1.WO uu.,oo "'7,OQ 5@OO.OO ~

~ t:! 345O-Ol ~ ~1- 4*~.0l ~m.4t ~, ~O:!04t 5m,o, WI,o. "".m 5lI1~,41 51i1.,Q\ 140~ 55r.4.,Q\ 59OO4t
3500.00 ~ :IIl4.OO 4IMAlO 443$.00 ~.OO 4ll:!Q«I ~«I ~ ~oo 5lIl4,OO 5151-«1 ~ Ili54,OQ IllQO.OO &-OVER
35W,Q' 83 3500.01 375001 4000.01 '25001 ~5OO01 ~7SO.01 5000.01 52SO,01 5500.01 5750.01 fiOOO.OI 6250.01 6500.01 6750.01 7000.01
35SO.OO 3750.00 4000,00 4250.00 ~5OO.oo ~7SO.OO 500000 52SO.OO 5500.00 57SO.00 6000.00 6250.00 6500,00 6750.00 7000.00 lOVER
35SO.01 84 35S001 3M4,OI '057.01 ,4311.01 4564.01 ~8'8.01 5071.01 5325.01 5579.01 5832.01 6086.01 6339.01 6593.01 6846.01 7100,01
3EOO,00 31104.00 '057.00 Ul1.OO '564.00 '818.00 S071.OO 5325.00 5579,00 5832.00 6086.00 6339.00 6593.00 6846.00 7100.00 lOVER
3600.01 85 3EOO.OI 3857.01 4"'.01 ~371 OJ ~62901 ~88601 5143.01 5400.01 5657.01 591401 6l7t.OI 6A29,01 6686.01 69~3.01 7200.01
3650.00 3857.00 4114,00 4371.00 ~629.oo ~886.oo 51~3.oo 5~00.00 5657.00 59'~.00 6171.00 6A29.00 6686,00 69~3,00 7200.00 lOVER
36S001 87 3650,01 39".01 ~171.01 4432.01 ~69301 ~954.01 5214.01 5475.01 573601 5996.01 6257.01 65'8.01 677901 7039.01 7300.01
370000 3'11.00 4171.00 4432.00 ~693.oo ~954.oo 5214.00 5475.00 5736.00 5996.00 6257.00 6518,00 6179,00 7039.00 7300.00 lOVER
3700.01 88 370001 3964,01 ~229.01 4493.0' ~757.0' 5021.01 528601 5550.01 58'~.01 6079.01 6343.01 6607,01 687101 7136.01 7400.01
375000 3964.00 '229.00 4493.00 ~757.00 S021.00 528600 555000 5814.00 6079.00 6343.00 6607.00 6871,00 7136.00 7400.00 lOVER
375001 89 3750.01 ~O'8.01 4286.01 ~55~.01 ~821.01 5089.01 5357.01 5625.01 5893.01 6'61.01 6429,111 6696.01 6964.01 7232.01 750001
3800.00 ~018.00 '286,00 ~55~.00 482100 5089.00 535700 5625.00 5M3.00 6161.00 842900 6696.00 696A.00 7232.00 7500.00 lOVER
3800.01 90 3800.01 ~07l.01 43~3.01 ~61401 ~886.0' 5157.01 5429.01 5700,01 5971.01 624301 651401 6786.01 7057.01 7329.01 7600.01

385000 4071.00 4343.00 4614.00 4886.00 5157.00 5~29.00 5700.00 5971.00 6243.00 6514.00 6786.00 7057.00 132900 7600.00 lOVER
385001 91 3850.01 4125.01 4400.D1 467501 495001 522501 5500.01 5175.01 6050.01 6325.01 660001 687501 71SO.01 7~2S.01 7700.01

3900,00 ~125.oo 4400,00 ~675.00 49SO,00 522500 550000 5775.00 6050.00 6325.00 6600.00 6875.00 71S000 7~2S.OO 7700.00 lOVER
3900.01 93 3900.01 417901 4~57.01 473601 SOl~.Ol 5293.01 5571.01 5850,01 6129.01 6407,01 6686.01 6964.01 7243.01 7521.01 7!!OO.01

39S000 ~179.00 4~S7,00 4736.00 SO14.00 529300 557100 5850.00 612900 6407,00 668li,00 6964.00 724300 7521.00 1800.00 lOVER

395001 9' 3950.01 '232,01 ~51'01 479601 507901 536101 564301 5925.01 620701 6489.01 6771,01 705~,01 733601 7618.01 7900,01

4000,00 '232.00 4514.00 '796.00 5079.00 5361,00 564300 592500 6207.00 6489.00 6711.00 7054.00 733&00 7618.00 790000 lOVER

400001 95 '000.01 428&01 '571.01 .85701 5143.01 5429.01 511401 600001 6286UI 6571.01 &85701 1143,01 7429.01 7714.01 1!OOO.01

.05000 .28600 4571.00 ~857.00 51.300 5429.00 571~ 00 fiOOO.OO 628600 657100 6857,00 7143,00 742900 7714,00 lIOOO.OO lOVER

4050111 96 ~05001 4339.01 ~629.01 4918.01 5207,01 5496.01 5786.01 607501 6364.01 6654.01 69~3.D1 7232.01 7521.D1 7811.01 8'00.01

4100,00 ~339.00 '62900 491800 5207.00 549600 578600 6075.00 6364.00 6654.00 6943.00 7232.00 7521.00 7811.00 8100.00 lOVER

4100.ot 97 4100.0' 4393.01 468li,01 4979.01 5271.01 556401 5857.01 61SO.01 644301 6736.01 7029.01 732101 761~.Ol 7907.01 8200.01

~'50.00 4393.00 4686.00 497900 5271.00 556400 5857,00 61SO,00 64~3oo 6736"00 7029.00 7321.00 7614.00 7907.00 8200.00 lOVER.-
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLYTWO BENEJ=IT 12 13 14 15 16 11 HI 19 20 21 22 23 24 25 26
QUARTER AMOUNT

WEEKS W~EKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

41SO.01 911 41SO.01 "'6.01 "'3.01 5039.01 533601 5632.01 5929.01 622501 6521.01 68111 01 7114.01 7m.ol 1101.01 ~Ol 8300.01
4200.00 4446.00 4743.00 5039.00 5336.00 5632.00 5929.00 6225.00 652100 681800 7114.00 WI.OO 7701.00 8004.00 8300.00 saVER
4200.01 1110 420001 4500.01 4800.01 51110.01 5400.01 570001 6000.01 6300.01 6600.01 690001 7200.01 7500.01 780001 8100.ot 840001
42SO.1IO 4500.110 4800.00 5100.110 5400.00 57110.110 6000.00 6300.00 6600.00 690000 7200.00 7500.00 7800.00 8100.00 840000 lOVER
4250.01 101 425001 455401 4851.01 5161.01 5464.01 5768.Ol 6071.01 6375.01 667901 6982.01 7286.01 7589.01 7893.01 8196.01 8500.01
4:lOO.1IO 4554.00 4857.00 5161.00 5464.00 5768.00 607100 6375.00 6679.00 698200 7211600 7589.00 7893.00 8196.00 8500.00 lOVER
4311001 102 43110.01 4607.01 4914.01 5221.01 552901 5836.01 614301 64 SO 01 6757.01 7064.01 7371.01 767901 7986.01 829301 8600.01
43SO.oo 4607.00 4914.110 5221.00 5529.00 5836.00 6143.00 6450.00 6757.00 706·1.00 7371.00 7679.00 7986110 8293.110 8600.00 lOVER
43S001 103 4350.01 4661.01 4971.01 5282.01 559301 590401 621401 6525.01 6836.01 7146.01 7457.01 7768.01 8079.01 838901 87110.01
4400.110 4661.00 4971.00 5282.110 559300 5904.00 6214.00 6525.00 6836.00 7146.110 7457.00 776800 8079.00 8389.00 8700.00 lOVER
.400.01 104 4.110.01 .714.0' 5029.01 5343.01 5657.01 5971.01 6286.01 6600.0' 6914.01 72290' 1543.01 1851.01 817'01 8486.01 ll8OO.01
.4SO.00 4714.00 5029.00 53.3.00 5657.00 5971.00 6286.00 6600.00 6914.00 7229.00 7543.00 7857.00 8171.00 ll48600 8800.00 lOVER
44SO.01 106 44SO.01 4168.01 5066.01 540401 5721.01 6039.01 6357.01 6675.01 6993.01 7311.01 762901 794601 8264.01 858201 8900.01
4500.00 4768.00 5086.00 5404.00 572100 6039.00 6357.00 6675.00 699300 7311.00 762900 7946.00 8264.00 8582.00 8900.00 lOVER
4500.01 107 4500.01 4821.01 5143.01 5464.Q1 578601 610701 6429.01 67SOO1 7071.01 7393.01 7714.01 8036.01 8357.01 8619.01 9000.01
45SO.00 4821.00 5143.00 5464.00 5186.00 6107.110 6429.00 67SO.00 7071.00 7393.00 7714.00 8036.00 8357.00 8619.00 9000.00 8 OVER
45SO.01 108 .5SO.01 4875.01 5200.01 5525.01 58SO.01 6175.01 6500.01 6825.01 71SO.01 7475.0' 7BOO.OI 812501 84S001 877501 9100.0'
4600.00 487500 5200.00 5525.00 5850.00 6175.00 650000 6825.00 71SO.00 1475.00 7800.00 8125.00 8450.00 877500 910000 lOVER
4600.01 109 4600.01 4929.01 5257.01 5586.01 5914.01 624301 657101 690001 7229.01 7557.01 788601 821401 8543.01 887101 9200.01
465000 4929.00 5257.00 5586.00 5914.00 624300 6571.00 690000 7229.00 7557.00 7886.00 8214.00 8543.00 8871.00 9200.00 lOVER
4650.01 110 4650.01 4982.01 5314.01 5646.01 5979.01 6311.01 6643.01 6975.01 7307.01 7639.01 7971.01 8304.01 8636.01 8968.01 9300.01
47110.00 4982.00 5314.00 5646.00 5979.00 6311.00 664300 6975.00 7307.00 763900 7971.00 8304.00 8636.00 8968110 93110.00 lOVER
4700.01 112 4700.01 503601 537101 5707.01 604301 637901 6714.01 10S001 738601 772101 11057.01 8393.01 8729.01 906401 9400.01
4750.110 S03600 5371.00 5707.00 6043.00 6379.00 6714.00 7050.00 1386.00 7721.00 11057.00 8393.00 8729.00 9064.00 940000 lOVER
47S001 113 4750.01 S089.01 5429.01 576801 6107.01 644601 6786.01 7125.01 7464.01 71104.01 8143.01 11482.01 882'.01 9.6101 9500.01
4800.00 5089.00 5429.00 5768.110 6107.00 6446.00 6788.00 7125.00 746400 7804.00 8143.00 8482.00 11821.00 9161.00 9500.00 lOVER
4800.01 114 4BOO.OI 5143.0' 5486.01 5829.01 6171.01 6514.01 6857.01 7200.01 7543.01 7886.01 8229.01 8571.01 8914.01 9257.01 9600.01
48SO.1IO 5143.00 5486.00 5829.00 6171.00 6514.00 6857.00 1200.00 754300 7886.00 8229.00 8571.00 8914.110 9257.00 960000 lOVER
48SO.01 115 485001 5196.01 5543.01 5889.01 6238.01 6582.01 6929.01 727501 7621.01 7968.01 8314.01 8661.01 9007.01 9354.01 970001
4900.00 5196.00 5543.00 5889.00 6236.00 6582.00 6929.00 7275.00 7621.00 7968.00 8314.00 11661.00 9007.00 9354.00 9700.00 lOVER
490001 116 4900.01 52SO.01 5600.01 5950.01 630001 66SO 01 7000.01 73SO.01 170001 8OSO.01 840001 87SO.01 9100.01 94S001 9BOO.01
49SO.00 5250.00 5600.00 5950.00 6300.00 665000 7000.00 7350.00 7700.00 8OSO.1IO 8400.110 87S000 9100.00 94SO.OO 980000 lOVER
49SO.01 117 4950.01 5304.01 5657.01 6011.01 636401 6718.01 7071.01 742501 7779.01 8132.01 848601 8839.01 919301 9546.01 9900.01
5000.00 5304.00 5657.00 6011.00 6354.00 6718.00 1071.00 7425.00 7779.00 813200 8466 00 8839.00 9193.00 954600 9900.00 lOVER
5000.01 119 5000.01 5357.01 571•.01 6071.01 642901 6786.01 7143.01 750001 7857.01 8214.01 857101 8929.01 9286.01 9543.01 10000.0'
S05O.1IO 5351.00 5714.00 6071.110 6429.00 6786.00 714300 1500.00 7857.00 8214.00 8571.00 892900 9286.00 9643.00 10000.00 lOVER
SOSO.OI 120 5050.01 5411.01 5771.0' 6132.01 6493.01 6854.01 .1214.D1 7575.01 7936.01 829601 8657.01 901801 9379.0' 9739.01 10100.01
5100.110 54".00 5771.00 6132.00 6493.00 6854.00 7214.00 7575.00 1936.00 8296.00 8657.00 9018.00 937900 9739.00 10100.00 lOVER
5100.01 121 510001 5464.01 5829.01 6193.01 6557.01 6921.01 7286.01 1650.01 8014.01 8.179.01 8743.01 9101.01 9471.01 983601 1020001
5ISO.00 5464.00 5829.00 6193.00 6557.00 6921.00 7286.00 78S000 80'4.00 8379.00 8743.00 9107.00 9471.00 983600 10200.00 lOVER
51S001 122 5150.01 5518.01 5886.01 6254.01 662101 6989.01 735701 7725.01 809301 8461.01 8829.01 9196.01 9564.01 9932.0' 1030001
520000 5518.00 5886.00 625400 6621.00 6969.00 7357.00 7725.00 8093.00 846100 8829.00 919600 9564.00 9932.00 1030000 lOVER
5200.01 123 5200.01 5571.01 5943.01 6314.01 6666.01 7057.01 1429.01 7BOO 01 8171.01 8543.01 891401 9286.01 9657.01 10029.01 10400.01
52SO.OO 5571.00 5943.00 6314.00 668600 7057.00 742900 7800.00 8m.00 8543.00 891400 928600 9657.00 10029.00 .040000 IOVEFI
5250.01 125 5250.01 5625.01 6000.01 6375.01 67SO.01 1125.01 1500.01 7875.01 82SO.01 8625.01 900001 9375.01 9750.01 10125.01 10500.01
S3OO.oo 5625.00 6000.00 6315.00 67SO.00 712500 750000 7875.00 82SO.00 8625.00 9000.00 937500 9750.00 1012500 10500.110 lOVER
S3OO01 126 5300.01 5679.01 6051.01 6436.01 6814.01 719301 7571.01 1950.01 8329.01 8707.01 9086.01 9464.01 984301 10221.01 10600.01
5350.00 5879.00 6057.00 6436.00 6814.00 7193.00 7571.00 1950.00 8329.00 8707.00 9086.00 9464.00 9843.00 10221.00 10600.00 lOVER
5350.01 127 5350.01 5132.01 6114.01 6496.01 6879.01 1261.0' 7643.01 8025.01 8407.01 8789.01 9171.01 9554.01 9936.01 10318.0' 10700.01

5400.00 573200 6'.4.00 6496.00 6879.00 726100 7643.00 8025.00 8407.00 8789.00 9171.00 9554.00 9936.00 10318.00 10700.00 SOVEFI
54110.01 128 540001 5786.01 6171.01 6557.01 694301 732901 1114.01 11100.01 8486.01 8871.01 9257.0' 9643.01 10029.01 1041401 10800.01
5450.00 5786.00 8171.00 6557.00 694300 7329.00 7714.00 8100.00 8486.00 8871.00 9257.00 964300 10029.00 10414.00 10800.00 lOVER
54S001 129 54SO.01 583901 6229.01 661801 7007.01 739601 7186.01 8175.01 8564.01 8954.01 934301 9732.01 10121.01 10511.01 10900.01
5500.00 5839.110 6229.00 66111.00 7001.00 7396.00 7786.00 8175.00 8564.00 1195400 9343.00 9732.00 10121.00 10511.00 10900.00 lOVER
550001 131 5500.01 5893.01 628601 6679.01 7071.01 7464.01 7857.01 82SO.01 8643.01 903601 9429.01 982LOI 10214.01 1060701 11000.01
5550.00 5893.00 6286.00 661900 7071.00 7464.00 1857.00 8250.00 8643.00 9036.00 9429.00 9821.00 10214.00 10607.00 11000.00 lOVER
55SO.01 132 55SO.01 5946.01 6343.01 673901 1136.01 7532.01 792901 8325.01 1112101 9118.01 951401 9911.01 10307.01 10704.01 11100.01
5600.00 5948.00 6343.00 6739.00 7136.00 7532.00 7929.00 832500 8721.00 9118.00 9514.00 9911.00 10307.00 10704.00 "10000 lOVER
56000' 133 5600.01 6000.1)1 6400.01 6800.01 7200.01 760001 !lOOO.OI 8400.01 8800.01 9200.01 960001 1001IO.01 10400.01 10BOO.01 1120001
56S000 6000.00 6400.00 6800.00 720000 160000 8000.00 8400.00 8!1(l()OO 9200.00 9600.00 10000.00 1040000 lOBOOOO 11200.00 lOVER
56S001 134 5650.01 605401 6457.01 6861.01 7264.01 7668.01 8011.01 8475.01 8879.01 928201 9686.01 10089.01 10493.01 10896.01 1130001
5700.00 6054.00 6457.00 6861.00 726400 7668.00 807100 8475.00 HIl79.00 9282.00 9686.00 10089.00 10493.00 '0896.00 11300.00 &OVER
5700.01 135 570001 6101.01 6514.01 6921.Gl 7329.01 7136.01 8'4301 8s5iiOI 8957.01 93~01 9171.01 1017901 10586.01 10993.01 1I4rlO.01
5750.00 6107.00 6514.00 6921.00 732900 1736.00 11143.00 8550.00 8957.00 9364.00 9771.00 10179.00 10586.00 1099300 "400.00 &OVER
5750.01 136 5150.01 6161.01 6571.01 6982.01 7393.01 7804.01 8214.01 8625.01 9036.01 9446.01 9857.01 10268.01 10679 (oj 11069.01 IISCO.Ol
5800.00 616100 6571.00 6982.00 1393.00 7804.00 8214.00 8625.00 903600 9446.00 9857.00 1026800 10679.00 11089.00 1150000 lOVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col

A B
HIGHEST WEEKlY

TWO BENEFIT 12 13 loll 15 16 17 18 19 20 21 22 23 2. 25 26
OUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

5800.01 138 580001 6214.0' 662901 70430' 7457.01 7871.01 8286.01 8700.01 9114.01 9529.0' 9943.01 10357.01 10711.01 11186.01 1I&Xl.Ol
SlI5O.00 621..00 6629.00 7043.00 7457.00 7871.00 8286.00 8700.00 9114.00 9529.00 9943.00 10357.00 10m.00 111116.00 11600.00 lOVER
S850.0' 139 5850.01 6268.0' 668601 7.0401 7521.01 7939.01 8357.01 8775.01 9193.01 9611.0' 10029.01 10446.01 10864.01 11282.01 11700.01
5900.00 626800 6686.00 7104.00 7521.00 7939.00 1135700 8775.00 9193.00 9611.00 10029.00 10446.00 10864.00 11282.00 11700.00 lOVER
5900.01 140 5900.01 6321.0' 6743.01 716401 7586.01 1lOll7.01 8429.01 1l85O.01 9271.01 9693.0' 10114.0' 10536.01 10957.01 11379.01 1I1lOll.01
59Sll.00 6321.00 6743.00 7184.00 75116.00 8007.00 8429.00 1l85O.00 9271.00 9693.00 10114.00 10536.00 10957.00 11379.00 l11lOll.00 lOVER
595001 141 5950.01 6375.01 6800.01 7225.01 765001 8075.01 asoo.Ol 8925.01 9350.01 9775.01 10200.01 10625.01 11050.01 11475.01 11900.01
6000.00 6375.00 6800.00 7225.00 7650.00 8075.00 asoo.OO 8925.00 9350.00 9775.00 10200.00 10625.00 11050.00 11475.00 11900.00 lOVER
6000.01 142 600001 6429.01 6857.01 7286.01 7714.01 8143.01 8571.01 9000.01 9429.01 9857.01 10286.01 10714.0. 11143.01 11571.01 12000.01
6Oso.00 642900 6857.00 7286.00 "'4.00 8143.00 8571.00 9000.00 9429.00 9857.00 102B6.00 10714.00 11143.00 11571.00 12000.00 lOVER
li05001 IU 6OSll.01 6482.01 691401 7346.01 777901 8211.01 8643.01 9075.01 950701 9939.01 10371.01 10804.01 11236.01 11668.01 12100.01
6'00.00 848200 6914.00 7346.00 7779.00 8211.00 8643.00 9075.00 9507.00 9939.00 10371.00 101104.00 11236.00 11668.00 12100.00 lOVER
6'00.01 US 6100.Dl 6536.01 6971.01 7407.01 7643.01 827901 8714.01 91SO.01 9586.01 10021.01 10457.01 10893.01 11329.01 11764.01 12200.01
6150.00 6536.00 6971.00 7407.00 7843.00 8279.00 8714.00 9ISll.00 9586.00 10021.00 10457.00 10893.00 11329.00 11764.00 1220000 lOVER
6150.01 146 6150.01 6569.01 702901 74611.01 790701 11346.01 6786.01 9225.01 9664.01 10104.01 10543.01 10982.01 11421.01 1186'.01 12300.01
6200.00 6589.00 7029.00 74611.00 7907.00 11346.00 8786.00 9225.00 966400 10104.00 10543.00 109112.00 11421.00 11661.00 12300.00 lOVER
6200.01 147 62Oll.01 6643.01 708601 7529.01 7971.01 8414.01 8857.01 9300.01 9743.01 10186.01 10629.01 11071.01 11514.01 11957.01 12400.01
62S000 6643.00 7086.00 7529.00 7971.00 8414.00 8857.00 9300.00 9743.00 1018600 10629.00 11071.00 11514.00 11957.00 12400.00 lOVER
62SO.01 148 62Sll01 6696.01 7143.01 7589.01 803601 848201 8929.01 9375.01 9821.01 10268.01 10714.01 11161.01 11607.01 1205401 12500.01
630000 6696.00 7143.00 7589.00 8036.00 8482.00 8929.00 9375.00 9821.00 102611.00 10714.00 "161.00 llli07.00 12054.00 12500.00 lOVER
6300.01 149 630001 6750.01 7200 01 7650.01 810001 855001 9000.01 9450.01 9900.01 10350.01 10800.01 11250.01 11700.01 .2ISO.01 12600.01
6350.00 67Sll00 7200.00 7650.00 11100.00 8550.00 9000.00 9450.00 9900.00 10350.00 101lOll.00 11250.00 11700.00 12150.00 12600.00 lOVER
63SO.01 151 63S001 6804.01 7257.0' 7711.01 8164.01 861801 9071.01 9525.01 9979.01 10432.01 10666.01 1133901 1179301 1224601 12700.01
~OO.OO 680400 7257.00 7711.00 8164.00 8618.00 9071.00 9525.00 9979.00 10432.00 108116.00 11339.00 11793.00 1224600 12700.00 lOVER
6400.01 152 6400.01 6857.01 7314.01 1771.01 822901 8686 01 9143.01 9600.01 10057.01 10514.01 10971.01 11429.01 1188601 1234301 1280001
64Sll.00 61157.00 7314.00 7771.00 8229.00 868600 9143.00 9600.00 10057.00 10514.00 10971.00 11429.00 1Ill86.00 12343.00 1280000 lOVER
645001 153 6450.01 6911.01 7371.01 7632.01 8293.01 875401 9214.01 9675.01 .013601 10596.01 11057.01 1151801 1197901 12439.01 12900.01
6500.00 6911.00 7371.00 71132.00 8293.00 8754.00 9214.00 9675.00 10136.00 10596.00 11057.00 11518.00 11979.00 12439.00 12900.00 "OVER
6500.01 154 6500.01 5964.01 7429.01 7693.01 635701 8821.01 9286.01 9750.01 10214.01 10679.01 11143.01 11607.01 12071.01 1253601 13000.01
65Sll.00 6964.00 7429.00 7893.00 8357.00 1lIl21.00 9286.00 97S000 10214.00 10679.00 11143.00 l1li07.00 12071.00 12536.00 1300000 lOVER
655001 155 6550.01 70'801 7486.01 7954.01 8421.01 888901 9357.01 9825.01 10293.01 10751.01 IImOI 11696.01 12164.01 12632.01 13100.01
6600.00 7018.00 748600 7954.00 8421.00 8889.00 9357.00 9825.00 10293.00 10761.00 11229.00 11696.00 12164.00 12632.00 13100.00 lOVER
660001 157 6600.01 7071.01 7543.01 801401 846601 8957.01 9429.01 9900DI 10371.01 10843.01 11314.01 11786.01 12257.DI 1272901 13200.01
6650.00 7071.00 754300 801400 8486.00 8957.00 9429.00 990000 10371.00 10843.00 11314.00 11786.00 12257.00 12729.00 13200.00 lOVER
6650.01 158 6650.01 7125.01 7600.01 807501 6550.01 902501 9500.01 997501 10450.01 10925.01 11400.01 11875.01 12350.01 12825.01 13300.01
6700.00 7125.00 7600.00 807500 855000 9025.00 9500.00 9975.00 10450.00 10925.00 11400.00 11875.00 12350.00 12825.00 13300.00 lOVER
6100.01 159 670001 7179.01 7657.01 8136"01 6614.01 9093.01 9571.01 lOOSO.Ol 10529.01 11007.01 11465.01 11964.01 12443.01 12921.01 13400.01
6750.00 7179.00 7657.00 8136.00 8614.00 9093.00 9571.00 10050.00 10529.00 11007.00 11465.00 Tl964.00 12443.00 12921.00 13400.00 SOVER
67S001 160 675001 7232.01 7714.01 819601 6679.01 916101 9643.01 10125.01 IOli07.01 '1089.01 11571.01 12054.01 12536.01 131)1801 1350001
6800.00 7232.00 1714.00 8196.00 8679.00 9161.00 9643.00 1012500 10007.00 11089.00 11571.00 12054.00 12536.00 13018.00 13500.00 lOVER
61lOll.01 161 6800.01 7286.01 7771.01 8257.01 8743.01 9229.01 9714.01 1020001 1068601 11171.01 11657.01 12143.01 12629.01 1311401 13600.01

6850.00 7286.00 7771.00 8257.00 8743.00 922900 9714.00 lD2OO.00 10liIl6.00 11171.00 11657.00 1214300 12629.00 13114.00 13&Xl.00 lOVER
685001 \63 685001 733901 7829.01 8316.01 6807.01 929601 9786.01 10275.01 10764.01 11254.0' 11743.01 '2232.01 12721.01 13211.01 13700.01

6900.00 7339.00 7829.00 8318.00 11807.00 9296.00 978600 10275.00 1076400 1125400 11743.00 12232.00 12721.00 13211.00 13700.00 lOVER

690001 164 6900.01 7393.01 7886.01 637901 8871.01 936401 9857.01 10350 01 1084301 1133601 11629.01 12321.01 1281401 1330701 13800.01

695000 739300 7886.00 637900 8871.00 936400 9857.00 103Sll.00 1084300 1133600 11829.00 12321.00 12814.00 13307.00 13800.00 lOVER

695001 165 6950.01 7U601 7943.01 8439.01 693601 9432.01 9929.01 1042501 1092101 1141B.OI 11914.01 IW1.1l1 12907.01 13404.01 13900.01

700000 744600 7943.00 8439.00 8936.00 9432.00 9929.00 10425.00 10921.00 1141800 119t4.00 12411.00 12907.00 13404.00 13900.00 lOVER

7000.01 168 7000.01 7500.01 8000.01 8500.01 900001 9500.01 1000001 10500.01 1100001 11500.01 1200001 12500.01 13000.01 1350001 14000.01

7050.00 7500.00 110OO.00 8500.00 900000 9500.00 10000.00 10500.00 11000.00 11500.00 12000.00 12500.00 13000.00 13SOO.oo 14000.00 lOVER

10S001 167 705001 7554.01 8057.1l1 8561.01 9064.01 95G801 1007101 1057501 11079.01 11582.01 12086.01 1256901 1309301 13596.01 14100.01

7100.00 755400 (1(157.00 8561.00 9064.00 9568.00 10071.00 1057500 11079.00 11582.00 12OB6.00 12589.00 '3093.00 13596.00 '4100.00 lOVER

710001 168 710001 7607.01 8114.01 8621.01 9129.01 963601 1014301 10650.01 11157.01 11664.01 12171.01 1267901 1318601 1369301 14200.01

7150.00 7607.00 8114.00 8621.00 9129.00 9636.00 1014300 10650.00 '11157.00 "664.00 12171.00 12679.00 13186.00 13693.00 1420000 lOVER

7150.01 170 715001 766101 6171.01 8582.01 919301 9704.01 1021401 1072501 1123601 11746.01 12257.01 12768.01 13279.01 13769.01 14300.01

7200.00 7661.00 8171.00 8682.00 9193.00 9704.00 1l}21~00 10725.00 11236.00 11746.00 12257.00 12768.00 13279.00 13789.00 1430000 lOVER

7200.01 111 720001 711401 8229.01 874301 9257.01 9771.01 10286.01 1080001 11314.01 11829 III 12343.01 12851.01 13371.01 13886.01 1440001

72!iO.OO 7714.00 8229.00 8743.00 9257.00 9771.00 10286.00 101lOll.00 11314.00 111129.00 12343.00 12857.00 13371.00 13886.00 IUOO.OO IOV£R

72Sll.01 H2 725001 1768.01 8286.01 81104.01 9321.01 9839.01 10357.01 10675.01 1139301 11911.01 12429.01 12946.01 13464.01 13982.01 14500.01

730000 776B.00 8286.00 8804.00 9321.00 9839.00 10357.00 10875.00 11393.00 11911.00 12429.00 12946.00 13464.00 13982.00 14500.00 lOVER

730001 173 7300.01 7821.01 8343.01 8864.01 9386.01 9907.01 1042901 10950.01 \147101 11993.01 12514.01 13006.01 13557.01 14079.01 1460001

735000 7821.00 8343.00 8854.00 9385.00 9907.00 10429.00 10950.00 1147100 1199300 1251400 1:l(J36.oo 13557.00 14079.00 1460000 lOVER
7350.01 114 735001 787501 840001 8925.01 9450.01 9975.01 1050001 1l025.1l1 11550.01 12075.01 1260001 1312501 13650.01 14175.01 14700.1l1

7400.00 7875.00 8400.00 8925.00 9450.00 ~7500 10SOO00 11025.00 1155000 12075.00 12600.00 13125.00 13650.00 14175.00 14700.00 lOVER

7400.01 176 7400.01 1929.01 8451.01 8986.01 9514.01 1004301 10571.01 11100.01 '1629.01 12157.01 1268601 13214.01 13743.01 14211.01 14 IlOll.O1

7450.00 7929.00 6457.00 8966.00 9514.00 1004300 1057100 11100.00 11629.00 12157.00 12686.00 13214.00 13743.00 14271.00 14800.00 lOVER

en
ttl
0'.
N.-.

"'"""N



:>
I.....

Nv.)

BENEFIT TABLE DIVISION C DURATION OF BENEFITS
cOl -Col.

A B
HIGHEST WEEKLY I I I I I ITWO BENEFIt 12 13 14 15 \6 17 I 19 I \9 I 20 I 21 I 22 I 23 I 24 I 25 I 26

QUARTER AMOUNt WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

745001 177 1450.01 198201 85...01 90&601 957901 10111.01 1<J6.4301 " 17501 \ 1707.01 1223901 12771.01 13~0' 13836.01 14368,0\ 14900.01

7500.00 1982.00 8514.00 9046.00 9519.00 10111.00 1064300 11175.00 11707.00 '2239.00 12711.00 I330HIO 13836.00 14368.00 14900.00 &OVER

1500.01 \711 7500.01 1m6.01 8511.01 9107.01 9643.01 10\79.01 10714.0' 1125001 W86.01 12321.0\ 12857.01 13393.01 13929.01 \4464.01 15000.01

7550.00 1m6.00 8571.00 9107.00 9643.00 10\79.00 10714.00 ll25O.00 W86.00 12321.00 12851.00 13393.00 1392900 \4464.00 15000.00 &OVER
755001 179 7550.01 8089.01 86~.01 9.6801 970701 10246.01 10786.01 tt325.0' 1186401 12404.01 '2943.0' 13482.0' 14021.01 14561.01 15100.01
760000 8089.00 8629.00 91611.00 970700 10246.00 10186.00 11325.00 1I8St.00 '2404.00 '2943.00 1~82.00 14021.00 1456100 15100.00 &OVER
1600.01 1110 7liOllOl 11143.01 8686.01 9229.01 9771.01 10314 01 10851.0' 1140001 1194301 12486.01 13029.01 13571.01 1411401 14657.01 1520001
765000 1114300 868600 9229.00 9771.00 1031(00 10857.00 11400.00 11943.00 12486.00 '302900 1351UlO 14114.00 14657.00 15200.00 &OVER
7650.01 182 7650.01 8196.01 8743.01 9289.0' 9836.01 10382.01 10929.01 11475.01 1202'01 12568.01 13114.01 1366101 14207.01 14754.01 15300.01
770000 8'96.00 8743.00 9289.00 9836.00 10382.00 10929.00 11475.00 12021.00 1256800 13114.00 13661.00 14207.00 14754.00 15300.00 lOVER
7100.01 183 7700.01 11250.01 8800.01 9350.0' 9900.01 10450.0' 1100001 115500. 12100.01 12650.0' 13200.01 137SO.01 14300.01 1485001 '5400.0'
1750.00 8250.00 8800.00 93SO.00 9900.00 104SO.00 1100000 11550.00 12100.00 12650.00 13200.00 137SO.00 14300.00 14850.00 15400.00 lOVER
17SO.0' 184 77SO.01 8304.01 8857.01 941101 99StOl 1051801 11071.01 11625.01 12179.01 '2132.01 .328601 13839.01 1439301 14946.01 1550001
7800.00 8304.00 8857.00 9411.00 9964.00 1051800 11071.00 11625.00 12'79.00 12732.00 13266.00 13839.00 14393.00 14946.00 15500.00 lOVER
7110O.01 185 7800.0' 8357.01 8914.01 9471.01 '0029.01 1059601 11143.01 1170001 12257.01 12814.01 13371.01 13929.01 '4486.01 IS043.01 15600.01
7850.00 8357.00 8914.00 947100 10029.00 1058600 11143.00 11700.00 12257.00 12914.00 13371.00 13929.00 14486.00 15043.00 15600.00 lOVER
7850 III 186 78S001 841t.Ol 6971.01 9532.111 1009301 10654.0t 11214.01 1177501 12336.01 12896.01 13457.0' 14016.01 14579.01 15139.01 15700.01
790000 8411.00 897100 9532.00 10093.00 10654.00 112'4.00 11775.00 12336.00 1269600 13457.00 14018.00 14579.00 15139.00 1570000 lOVER
7900.01 187 7900.01 8464.111 0029.01 9593.01 10157.01 10721.0' 11286.01 11850.01 124\4.01 1~7901 13543.01 14107.01 14671.01 1523601 15800.01
7950.00 841;4.00 0029.00 9593.00 10157.00 10721.00 11286.00 11850.00 12414.00 12979.00 13543.00 14107.00 14671.00 15236.00 15800.00 lOVER
7950.01 189 7950.01 8518.01 0086.01 9654.01 10221.01 10789.01 \t357.01 1192501 12493.01 13061.01 13629.01 14196.01 '4764.01 15332.01 15900.01
8000.00 8518.00 0086.00 9654.00 10221.00 10789.00 11357.00 11925.00 1249300 '3061.00 13629.00 14196.00 14764.00 15332.00 15900.00 lOVER
8000.01 190 8000.01 8571.0. 914301 9714.01 10286.0t 10657.01 11429.01 1200001 12571.0. 13143.01 1371401 14286.01 14957.01 15429.01 1600001
11050.00 8571.00 9'43.00 9714.00 10286.00 10857.00 11429.00 12000.00 12571.00 13143.00 13714.00 14266.00 14957.00 15429.00 16000.00 lOVER
6OSO.01 191 8OSO.01 8625.01 9200.01 9775.01 103S001 10925.01 11500.01 1207501 1265001 13225.01 13t1DO.0' 14375.01 14950.01 15525.01 16100.01
8100.00 8625.00 9200.00 9775.00 10350.00 10925.00 11500.00 '2075.00 126SO.00 13225.00 13110O.00 1437500 14950.00 15525.00 16.0000 lOVER
8100.01 192 810001 8679.01 9257.01 9836.01 10414.01 1099301 11571.01 12150.01 1272901 13307.01 13866.01 1441;4.01 15043.01 15621.01 16200.01
81SO.00 8679.00 9257.00 11836.00 10414.00 10993.00 It 571.00 12150.00 12729.00 13307.00 13886.00 1441;4.00 15043.00 15621.00 16200.00 lOVER
8150.01 193 8150.01 8732.01 9314.0' 9896.01 10479.0t 11061.01 11643.01 12225.01 121107.01 13389.01 13971.01 14554.01 15136.01 1571801 1630001
8200.00 8732.00 9314.00 9896.00 10479.00 11061.00 1164300 12225.00 12907.00 13369.00 13971.00 14554.00 1513600 15718.00 16300.00 lOVER
820001 195 8200.01 878601 9371.01 9957.01 10543.01 11129.01 11714.01 12300.01 12886.01 13471.01 14057.01 1464301 15229.01 15814.01 16400.01
8250.00 878600 9371.00 9957.00 t0543.00 11129.00 11714.00 12300.00 12886.00 13411.00 14057.00 1464300 1522900 15814.00 16400.00 lOVER
825001 196 8250.01 883901 94290. 1001801 10007.01 1It96.01 11786.01 123750t 12964.01 13554.01 1414301 14732.01 15321.01 15911.01 16500.01
8300.00 8839.00 9429.00 10018.00 10607.00 11196.00 1178600 t2375 00 12964.00 13554.00 14143.00 14732.00 15321.00 15911.00 '6500.00 lOVER
8300.01 197 830001 6893.0' 9486.01 10079.01 10671.0' 112St.Ol 11857.01 124SO.0' 13043.01 13636.0' 14229.01 14821.01 1541401 16007.01 16600.01
8350.00 8893.00 9486.00 10079.00 10671.00 11264.00 1185700 '24SO.00 1304300 13636.00 14229.00 14821.00 15414.00 16007.00 16600.00 lOVER
83SO.01 198 8350.01 8946.01 954301 1013901 10736.01 11332.01 \t929.01 1252501 1312101 13718.01 14314.01 14911.01 15S07.01 16104.01 1670001
8400.00 8946.00 954300 10139.00 10736.00 11332.00 11929.00 12525.00 13121.00 13718.00 14314.00 149tl.00 15S07.00 16104.00 1670000 lOVER
840001 199 840001 9000.01 960001 10200.01 10110O.01 11400.01 12000.01 12600 III 1320001 13800.01 14400 III 15000.01 1560001 16200.01 16800.01
BolSOOO 9000.00 9600.00 10200.00 1080000 11400.00 t2OOO.00 12600.00 1320000 1380000 14400.00 15000.00 1560000 1620000 1680000 lOVER
845001 201 lloI50.01 9054.01 9657.01 1026101 109&101 '1468.01 12071.01 1267501 '327901 1388201 lU8601 15089.01 15693.0' 1629601 1690001
8500.00 9054.00 9657.00 1026100 10664.00 11466.00 12071.00 12675.00 1327900 13882.00 14486.00 lS089.00 15693.00 16296.00 16900.00 lOVER
6f.0001 202 8500.01 9107.0t 9714.01 10321.01 10929.01 11536.01 12143.01 127SO.01 13357.01 13964.01 14571.01 15179.01 15786.01 1639301 17000.0'
8550.00 9107.00 9714.00 10321.00 10929.00 1153600 12143.00 12750.00 13357.00 1396.00 14571.00 1517900 15786.00 16393.00 17000.00 lOVER
85SO.01 203 8550.01 916'.01 9771.01 10382.01 10993.01 11604.01 12214.01 12825.01 13436.01 14046.01 14657.01 15268.01 15879.01 1648901 17100.01
8600.00 9161.00 9771.00 10382.00 t0993.00 1t604.00 12214.00 121125.00 13436.00 1404600 14657.00 1526800 15879.00 1648900 17100.00 lOVER
8600.0' 2D4 8liOO.Ol 9214.01 982901 1044301 "057.01 11671.01 12286.01 12900.01 1351401 14119.01 14743.01 15357.01 15971.01 16586.01 1720001
8650.00 9214.00 9829.00 10443.00 11057.00 11671.00 12286.00 1290000 1351400 14129.00 14743.00 15357.00 15971.00 1658600 17200.00 &OVER
865001 205 1I6SO.01 9268.01 9886.01 10504.01 11121.01 1173901 12351.01 12975.01 13593.01 U21Ull 14829.01 .544601 16064.01 16692.01 17300.01
8700.00 9268.00 9886.00 10504.00 11121.00 11139.00 12357.00 12975.00 13593.00 1421t.00 14829.00 1544600 16064.00 16682.00 17300.00 lOVER
8700.01 206 8700.01 9321.01 9943.0\ 1056401 1118601 t1807.01 12429.01 130SO.0\ 13671.01 14293.01 14914.01 1553601 16157.01 16779.01 17400.01
8750.00 932100 9943.00 10564.00 11186.00 11807.00 12429.00 13050.00 13671.00 14293.00 14914.00 15536.00 16157.00 16779.00 17400.00 lOVER
87SO.01 208 87SO.01 9375.01 10000.01 10625.01 112SO.01 11875.01 12500.01 13125.01 137S001 14375.01 15000.0\ 1562501 16250.01 16815.01 17500.01
8800.00 9375.00 10000.00 1062500 1t25000 11875.00 12500.00 '3125.00 137SO.00 1431500 15000.00 15625.00 t625O.00 16875.00 17500.00 lOVER
8800.01 209 880001 9429.01 10057.01 1068601 t1314 01 11943.01 12571.01 '3200.01 13829.01 14457.01 lS086 01 15714.01 16343.01 16971.01 17600.01
1l85O.00 9429.00 1005700 10686.00 113.400 11943.00 1257\.00 13200.00 13829.00 14457.00 15086.00 15"4.00 163.300 16971.00 17600.00 lOVER
MSO.OI 210 1l85O.01 9482.01 10114.01 10746.01 11379.01 12011.01 12St301 13275.01 13907.01 14539.01 15171.01 15804.01 16436.0' 17068.01 17700.0'
8900.00 9482.00 10tt4.00 10746.00 11379.00 12011.00 12643.00 13275.00 13907.00 14539.00 15171.00 15804.00 16436.00 17068.00 17700.00 lOVER
890001 211 8900.01 9536.01 10171.01 10807.01 114(301 1207901 12114.01 13350.01 13986.01 14621.01 15257.01 15893.01 16529.01 17164.01 1780001

119S000 9536.00 10171.00 10807.00 11443.00 12079.00 1271400 13350.00 1~986.00 14621.00 15257.00 '5893.00 16529.00 t71St.OO 11800.00 lOVER

895001 212 8950.0' 9589.01 10229.01 10866.01 tlS07.01 1214601 12786.0' 13425.01 14064.01 14704.01 15343.01 15982.01 16621.01 11261.01 17900.01

9000.00 9589.00 10229.110 10868.00 115(11.00 12146.00 12786.00 13~25.00 14064.00 14704.00 15343.00 15982.00 16621.00 17261.00 17900.00 lOVER

9000.01 214 9000.01 9643.01 10286.01 10929.01 11571.01 12214.01 12857.01 1350001 14143.0' 1478601 15429.01 16071.01 16714.01 17357.01 18000.01

ooSO.OO 9643.00 10286.110 10929.00 11571.00 1221'.00 12857.00 1350000 14143.110 14786.00 150129.110 16071.00 16114.00 17357.00 18000.00 lOVER
9050.01 21S 0050.01 9696.01 10343.01 10989.01 "636.01 1228201 12929.01 13575.01 14221.01 14868.01 1551401 16161.0. 1680701 174501.01 18tOO.Ot
9100.00 11696.00 1~3.00 10989.00 11636.00 12282.00 12929.00 13575.00 14221.00 14868.00 15514.00 16161.00 16807.00 17464.00 18100.00 lOVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO 12 13 14 15 16 17 18 19 20 21 22 23 2. 25 26
QUARTER

BENEFIT
WEEKS WEEKS WEEKS WEEI<S WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS AMOUNT

910001 216 9100.01 9750.01 10400.01 11050.01 1110001 12350.01 1300001 13650.01 14300.01 1495001 m.00,01 1&250.01 1690001 17SSO.01 I!l20ll01
915000 9750.00 10400.00 1l0sa.00 11100,00 1235000 13000.00 13650.00 14300.00 14950.00 15600.00 16250.00 16900.00 11550.00 IIl2OO.oo lOVER
9150.01 217 915001 9!lO4.01 10457.01 11111,01 1176401 12416.01 13071.01 13725.01 1437901 15032.01 15686.01 16339.01 16993.01 17646.01 le301J.Ol
9200,00 91lO4oo 10457.00 11111,00 11164.00 1241800 13011.00 13125.00 1(37900 15032.00 15686.00 16339.00 16993.00 17646.00 1!l:lOO,OO lOVER
920001 218 920001 9l1S7.01 1051C.01 1117\.01 11112901 12486.01 13143.01 13800,01 14457.01 15114.01 15711.01 16429.01 17086.01 17743.01 18400.01
9250.00 9657.00 10514,00 11171.00 11829.00 12486.00 13143,00 13/lOO,00 14457.00 15114.00 15711.00 16429,00 170l16.00 m(3.oo 18400.00 lOVER
9250.01 220 9250,01 9911.01 10571.01 11232.01 1169301 12554,01 13214,01 13615,01 lC536.01 15196,01 15857.01 165111.01 17179.01 17639,01 16500.01
9300.00 9911,00 10571.00 11232.00 11893,00 1255400 13214.00 13875.00 1453600 15196.00 15857.00 16518.00 17179.00 1783900 Il15OO.00 lOIIEfl
9300.01 221 9300,01 9964.01 1062901 11293.01 11957.01 12621.01 1326601 13950.01 14614.01 15279.01 15943.01 16607.01 17211,01 17936.01 Ill6llO.01
9350,00 9964.00 1062900 11293.00 11957.00 12621.00 13286,00 139!iO.00 14614.00 15279.00 15943.00 16601.00 17271.00 17936.00 186llO.00 lOVER
9350.01 222 93SO.01 10016,01 1066601 11354,01 12021,01 12689.01 13357.01 14025,01 14693.01 15361.01 1602901 16696.01 17364.01 18032,01 18700.01
9400.00 10018.00 10686.00 11354.00 12021,00 12689.00 13357.00 14025.00 14693.00 15361.00 16029.00 16696.00 173&4,00 lfkl32.00 18700,00 &OVER
940001 223 9400.01 10011,01 1074301 11414.01 1208601 12751.01 1342901 14101l.01 14771.01 1544301 16114.01 16786.01 17451,01 '18129,01 18800.01
945000 10071.00 10743.00 11414,00 12086.00 12751,00 13429,00 1410000 14m.OO 15443,00 16114.00 16786,00 17457.00 18129.00 18800.00 lOVER
9450,01 224 9450,01 1012501 10800,01 1147501 1215001 12825,01 13500.01 1417501 14650,01 1552501 1620001 16615.01 175SO,01 18225,01 19900.01
950000 10125.00 10600,00 11475.00 121SO.00 12825.00 13SOO,00 14175.00 14850,00 15525,00 1&200.00 16875.00 17550,00 18225,00 18900.00 lOVER
950001 225 9SOO.01 1011901 10857.01 11536.01 12214.01 1289301 13571.01 1(250.01 14929.01 15607.01 1&28601 16964.01 1764301 111.121,01 19000.01
9550.00 10179.00 10857.00 11536.00 12214.00 12893.00 13571,00 1~250,00 14929.00 15607.00 16286.00 16964.00 17643.00 111.121.00 19000,00 lOVER
955001 227 955001 1023201 10914,01 1159601 12279.01 12961,01 • 13643,01 14325,01 15001,01 15669.01 16371.01 17054,01 17736,01 18418.01 19100.01
960000 10232.00 10914,00 11596,00 12279,00 12961.00 13643.00 1432500 lSOO7.00 15689,00 16371.00 17054.00 17736.00 18418,00 19100.00 lOVER
960001 228 960001 1026601 10971.01 11657.01 12343.01 1302901 13714,01 1440001 15086.01 1517t.Ol 16457.01 17143.01 1762901 1851401 19200.01
9650,00 10286.00 10971,00 11657.00 12343,00 13029,00 13714,00 14400.00 lS066.00 15771.00 16457.00 17143,00 17629.00 1851~,00 '9200.00 ' &OVER
9650.01 229 965001 1033901 11029,01 11718,01 12401,01 1309601 1318601 14475,01 15164.01 15854.01 16543.01 1123201 17921.01 1861101 1930001
9700,00 10339,00 11029.00 1171e,00 12407,00 13096.00 13766,00 14475,00 15164.00 15854,00 16543,00 17232,00 17921,00 18611.00 19300.00 lOVER
970001 230 9700.01 10393.01 1108601 11779.1I1 1247101 13164.01 13857.01 1455001 15243,01 1593601 16629.01 17321.01 16014,01 1610101 19400.01
9750.00 1039300 11086,00 11779.00 12471.00 13164.00 13857.00 14550,00 15243.00 1593600 16629.00 17321.00 16014.00 18107,00 19400,00 &OVEIl
9750,01 231 9150.01 1044601 11143,01 11639,01 1253601 13232,01 13929,01 1(625.01 15321,01 1601801 16114,0' lHI1.o1 18107.01 18604.01 19500.01
960000 10446.00 11143.00 11839,00 12536,00 1323200 13929,00 1~625,00 15321.00 16018.00 16714,00 17411,00 18107,00 18804,00 19500.00 lOVER
960001 233 960001 10SOO01 11200.01 1190001 1260001 13300.01 1400001 1470001 1540001 16100,01 16600.01 17500.01 16200,01 I89CXlOl 19600.01
9650,00 10SOO.OO 11200,00 11900.00 12600.00 13300.00 14000.00 14700.00 15400.00 1610000 16800,00 17500.00 18200.00 16900,00 1960000 lOVER
965001 234 9850,01 10554,01 11251,01 11961.01 12664.01 1336801 14071,01 14775.01 15479.01 16182.01 16686.01 17589.01 16293,01 1699601 19700,01
9900.00 10554.00 11257.00 11961.00 12664,00 13366.00 14071.00 14775,00 15479,00 16162.00 16686,00 17569,00 16293.00 18996.00 19700.00 lOVER
9900.01 235 9900,01 1060101 11314.01 12021.01 12129,01 1343601 1414301 1485001 15557.01 16264.01 16911.01 17619,01 18386.01 19093.01 19!1OO.01
9950,00 1060700 11314.00 12021.00 12729,00 13436.00 14143.00 14850.00 15551,00 1625400 16971,00 1767900 16386,00 19093,00 19!1OO.00 &OVER
99511,01 236 99S0.01 10661.01 11371.01 12082.01 12193.01 13504.01 14214,01 14925,01 15636,01 16346,01 17057,01 1776801 18479,01 19189,01 19900.01

1(J()(l{l00 10661,00 11371,00 12082.00 12793.00 13S04.00 14214.00 14925.00 15G3600 16346.00 11057.00 17768.00 18479.00 19189,00 1990000 &OVER
OO.01סס1 237 OO.01סס1 10714.01 11429,01 12143.01 12651.01 13511.01 14286,01 15000.01 1571401 16429.01 17143,01 11857.01 1857\.01 19286.01 20000.01
l00SO.00 10714,00 11429.00 12143.00 12651,00 13511.00 14286,00 15000,00 15714.00 16429,00 17143.00 17851,00 18571.00 19286.00 20000.00 &OVER
1005001 238 1005{)01 1016801 11486.01 1220401 1292101 1363901 1~357,01 15{)15 01 1579301 1651101 1122901 11946,01 18664,01 19382.01 20100.01
10100.00 10766.00 11486,00 12204.00 12921.00 13639.00 14357.00 15075.00 15193.00 16511,00 17229.00 17946,00 186&4,00 19362,00 20100.00 lOVER
1010001 240 1010001 10821,01 11543,01 12264.01 12986.01 13707.01 1442901 151SO,01 15671.01 1659301 1131401 18036.01 18157,01 19479,01 20200.01
10150,00 10821.00 11543,00 12264,00 12986.00 13101.00 14429.00 151SO.00 15811.00 16593.00 17314.00 1603600 16757.00 19419.00 20200,00 lOVER
1015001 241 101SO.01 1087501 1160001 12325,01 13OS001 1317501 14500.01 152'l5.01 159SO,01 16615,01 1740001 16125,01 18850.01 19515,01 20300 01
1020000 10875.00 11600,00 12325.00 13050.00 1317500 1450000 15225.00 15!l5O,00 16615,00 1740000 1812500 18850.00 19575.00 20300.00 lOVER

102000' 242 10200.01 10929.01 11657.01 12386.01 1311401 13843.01 1(571.01 1530001 1602901 1615701 m8601 18214.01 18943,01 1967101 20400.01

10250.00 '092900 11651,00 12386.00 13114.00 1384300 14571.00 15300.00 16029.00 16757.00 17(86.00 16214,00 18943.00 19671,00 2040000 lOVER

102500' 243 1025001 1098201 11714,01 12446,01 1311901 1391101 14643.01 15375.01 16107,01 16839.01 17571.01 183Q.4.01 1903601 1976601 2OSOO,01

10300,00 10982.00 1171(00 12446,00 13179.00 13911,00 14643,00 15375,00 16107,00 1611.1900 17511,00 18JO~,00 19036,00 19768.00 20500.00 lOVER
1030001 244 1030001 1103601 11771.01 12S07.01 1324301 13979.01 lC1l 4.01 154S001 16186,01 1692101 17651.01 18393.01 1912901 1966401 20600.01
103SO.OO 11036.00 11771,00 12S07.00 1324300 13979.00 IHI4.00 154SO.00 16186.00 16921.00 17657.00 111393.00 19129.00 198&4.00 2060000 lOVER
1035001 246 10350,01 1108901 1182901 1256801 1330101 14OC601 14786,01 1552501 16264.01 17004.01 1774301 18482.01 19221.01 19961.01 2070001
10400.00 11089,00 11829,00 1256800 13307.00 1404600 14786.00 15525,00 1&264.00 l100~.00 17743,00 18462,00 19221,00 19961,00 20700.00 &OVER
1040001 241 10400,01 11143.01 1188601 1262901 1337101 1411401 1~85101 15600 01 1634301 1706501 11829.01 Il1S71.01 19314,01 20057.01 2O!lOO.01
10450,00 11143.00 1188600 12629,00 1337100 14114,00 14857,00 15600.00 1634300 17086,00 17629.00 18571.00 193"'00 20057.00 2O!lO(J,00 lOVER
1045001 248 10~50 01 11196,01 11943.01 1268901 1343601 14182,01 .492901 1567501 1642101 1716801 17914.01 18661.01 19407.Q1 20154.01 2090001
10500,00 11196.00 11943.00 12689,00 13436,00 14182,00 1492900 1561500 16421.00 17168,00 1791400 18661.00 19407.00 20154.00 2D9OO.00 lOVER
1050001 249 10500.01 I12SO.01 1200001 1215001 13500.01 14250.01 1500001 15150,01 1650001 1725001 I!lOOOOI 18750,01 19500,01 2025001 2100001
1055000 112SO,00 12000.00 1275000 1350000 I42SO.00 15000.00 1515000 1650000 17250.00 I!lOOOOO 187SO.00 19500.00 2025000 21000.00 lOVER
10550,01 250 105SO,01 11304,0' 12057.01 1261101 13564 01 1431801 IS071 01 1582501 1657901 1733201 IIlOlI601 1883901 1959301 2034601 21100.01

10600.00 1130(00 12051,00 12811.00 135&400 1431800 IS071.00 15625.00 16579.00 17332.00 180116,00 18639.00 19593.00 20346.00 21100.00 SOVER
1060001 252 10600.01 11357.01 1211401 12871.01 13629.01 1438601 1514301 15900,01 16657.01 1741401 18111.01 18929,01 1968601 2OHJOI 21200,01
10£50,00 11351.00 12tttoo 12811.00 13629,00 "38600 1514300 15900.00 16657,00 1741400 18171.00 1892900 1968600 2'()(O,OO 2120000 lOVER

--ro6s0.01 253 1065001 11411,01 12111.01 1293201 1369301 14454,01 15214.01 1597501 1673601 17496.01 18257.01 19018.Dl 1977901 2053901 2130001
10700.00 1141100 12171.00 12932.00 13693.00 14454.00 15214,00 15915.00 16136.00 17496.00 18257.00 19018,00 19179.1lO 20539.00 21300.00 lOVER
10700.01 254 1070001 11464,01 1222901 1299301 13757.01 14521.01 1528601 IGOSO.O I 1661401 1151901 1834301 19107.01 19871.01 2$3601 21~00.01

1015000 1146400 12229,00 12993,00 13157,00 1~52100 15286,00 1605000 1681400 11519,00 18343.00 19107.00 19871.00 206J6.00 21~0000 lOVER
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101SO.01 255 101SO.01 1151801 12286.01 lJ054.01 1382101 U5e9.01 15351.01 16125.0' 16893.01 11661.01 18429.01 1919601 1996-1.111 20732.01 21500.01
t0800.00 11518.00 12286.00 1:J05.4.00 '3821.00 11589.00 15357.00 16125.00 16893.00 17661.00 18429.00 19196.00 199601.00 20732.00 21SOD.00 lOVER
10800.01 256 10800.01 11571.01 12~3.01 13114.01 1388601 14657.01 1542901 t6200.0 I 16971.01 17743.01 18514.01 19286.01 20057.01 20829.01 21600.01
108SO.00 lt571.00 12343.00 13114.00 13886.00 14657.00 15429.00 16200.00 16971.00 17743.00 18514.00 19286.00 20057.00 20829.00 21600.00 lOVER
108SO.01 257 108SO.01 1162501 12400.0t 13115.01 1395O.0t 11725.01 15500.01 16215.0' 170SO.0t 17825.01 16600.01 19375.01 2O'SO.01 2092501 21700.01
10900.00 11625.00 12400.00 13175.00 13950.00 11725.00 15500.00 16275.00 17050.00 11825.00 18600.00 19375.00 20150.00 20925.00 21700.00 lOVER
1090001 259 1090001 11679.01 12457.0t 13236.01 14014.01 14793.01 15571.01 '6350.01 17129.01 17907.01 18686.01 19464.01 2024301 21021.01 21800.01
100SO.00 11679.00 12457.00 13236.00 UOI4.00 14793.00 15571.00 163SO.00 17t29.00 17907.00 18686.00 19464.00 20243.00 21021.00 21800.00 lOVER
109SO.01 260 I09SO.01 11732.01 125UOI 1329601 14079.01 14861.01 15643.01 16425.01 17207.01 17989.01 18771.01 19554.01 2033601 2111801 21900.01
11000.00 11732.00 12514.00 13296.00 14079.00 14861.00 1564300 16425.00 17207.00 t7989.00 18771.00 19554.00 20336.00 2111800 21900.00 lOVER
11000.01 261 11000.01 tt786.01 12571.01 13357.01 U14301 1492901 15714.01 165000' 17286.01 18071.01 18857.01 19643.01 20429.01 21214.01 22000.01
11050.00 11786.00 12571.00 13357.00 '4143.00 14929.00 15714.00 16500.00 17286.00 18071.00 18857.00 19643.00 20(29.00 21214.00 22000.00 lOVER
110S001 262 11 OSO.O1 11839.01 1262901 13(1801 14207.01 14996.01 15786.01 16575.01 17364.01 18154.01 18943.01 19732.01 2052101 21311.01 22100.01
11100.00 11839.00 12629.00 13418.00 14207.00 14996.00 15788.00 16575.00 17364.00 18154.00 18943.00 19732.00 20521.00 21311.00 22100.00 lOVER
11100.01 263 11100.01 11893.01 12686.01 13479.01 14271.01 15064.01 15857.01 16650.01 17443.01 1823601 19029.01 19821.01 20614.01 21407.01 2220001
111SO.00 1189300 12686.00 13479.00 14271.00 15064.00 15857.00 16650.00 1744300 18236.00 19029.00 19821.00 20614.00 21407.00 22200.00 lOVER
11150.01 265 11150111 11946.01 12743.01 13539.01 14336.01 15132.01 1592901 16725.01 17521.01 18318.01 1911(.01 19911.01 20707.01 21504.01 2230001
11200.00 11946.00 12743.00 13539.00 14336.00 15132.00 15929.00 16725.00 17521.00 18318.00 19114.00 19911.00 20707.00 21504.00 22300.00 &OVER
11200.01 266 11200.01 12000.01 12800.01 1360001 14400.01 15200.01 16000.01 16800.01 17600.01 18400.01 19200.0\ 20000.01 20800.01 21600.01 22400.01
"250.00 12000.00 12800.00 13600.00 14400.00 15200.00 16000.00 16800.00 17600.00 18400.00 19200.00 20000.00 20800.00 21600.00 22400.00 lOVER
11250.01 267 11250.01 1205~.0' 12957.01 1366101 14464.01 1526801 16071.0' 1687501 17679.01 18482.01 1928601 20089.01 20893.01 21696.01 22SOD.Ol
11300.00 12054.00 12857.00 13661.00 14464.00 15268.00 16071.00 16875.00 17619.00 18482.00 19286.00 20089.00 20993.00 21696.00 22SOD.00 lOVER
11300.01 268 11300.01 12107.01 1291~.01 13721.01 1~52901 15336.01 16143.01 16950.01 17757.01 18564.01 19371.01 20179.01 20986.01 2179301 2260001
11350.00 12107.00 12914.00 13721.00 14529.00 1533600 16143.00 I69SO.110 17757.00 1856400 19371.00 2lI179.00 20986.00 21793.00 22600.00 lOVER
1135001 269 11350.01 12161.01 12971.01 13782.0t 14593.01 15(04.01 16214.01 1702501 17836.01 1864601 19457.01 20268.01 21079.01 21889.01 22700.01
11400.00 12161.00 12971.00 13782.00 14593.00 15404.00 16214.00 17025.00 17836.00 18646.00 19457.00 20268.00 21079.00 21889.00 22700.00 lOVER
1140001 271 11400.01 12214.01 13029.01 1384301 1(657.01 15411.01 1628601 1710001 1791(01 18729.01 19543.01 20357.01 21171.01 21986.01 22800.01
11450.00 12214.00 lJ029.00 13843.00 14657.00 15471.00 16286.00 17100.00 17914.00 18729.00 19543.00 20357.00 21171.00 21966.00 22800.00 & OVER
"45001 272 11450.01 12268.01 lJ086.01 1390401 147l1.01 15539.01 16357.01 t7175.01 1799301 18811.01 1962901 20446.01 21264.01 22082.01 22900.01
11500.00 12268.00 13086.00 13904.00 14721.00 15539.00 16357.00 17175.00 17993.00 18811.00 19629.00 20446.00 21264.00 22082.00 22900.00 lOVER
11500.01 273 11500.01 t2321.01 13143.01 13964.01 14786.01 15607.01 16429.01 172SO.01 18011.01 18893.01 1971(.01 20536.01 21357.01 22179.01 23000.01
115SO.00 12321.00 13143.00 13964.00 W86.OO 15607.00 1642900 17250.00 18071.00 18893.00 19714.00 20536.00 21357.00 22179.00 23000.00 lOVER
11550.01 274 11550.01 1237501 1320001 14025.01 148SO.01 15675.01 16500.01 17325.01 181SD.Ol 1897501 19800.01 2lI625.01 21450.01 22275.01 23100.01
"600.00 12375.00 13200.00 14025.00 t~8S0.00 15675.00 16500.00 17325.00 18150.00 18975.00 19000.00 20625.00 214SD.00 22275.00 23100.00 lOVER
11600.01 275 11600.01 12429.01 13257.01 1408601 1491401 15743.01 16571.01 17400.01 18229.01 19057.01 19866.01 20714.01 21543.01 22371.01 23200.01
11650.00 12(29.00 13257.00 14086.00 14914.00 157(3.00 16571,00 17400.00 18229.00 19057.00 19886.00 2071(.00 21543.00 22371.00 23200.00 SOVER
11650.01 276 11650.01 12482.01 13314.01 14146.01 14979.01 15811.01 16643.0t 17475.01 18307.01 19139.01 19971.01 20804.01 21636.01 22468.01 23300.01
11700.00 12482.00 13314.00 14146.00 14979.00 15811.00 16&13.00 17475.00 18307.00 19139.00 19971.00 20804.00 21636.00 22468.00 2J30000 lOVER
11700.01 278 11700.01 12536.01 13371.0' 14207.01 15043.01 15879.01 16714.01 1755O.0J 18386.01 19221.01 20057.01 20893.01 2172901 22564.01 23400.01
1175000 12536.00 13371.00 14207.00 15043.00 15879.00 1871~.00 17550.00 '8386.00 1922100 20057.00 20893.00 21729.00 22564.00 23400.00 &OVER
11750.01 279 117SO.0' 12589.01 13429.01 14268.01 15107.111 15946.01 1678601 t7625.01 18~64.01 1930~.01 20'4301 20982.01 21821.01 22661.01 23500.01
11800.00 12589.00 '3429.00 14268.00 15107.00 15946.00 16786.00 17625.00 18464.00 19304.00 20143.00 20982.00 21821.00 22661.00 23500.00 lOVER
1180001 280 11800.01 12643.01 13486.01 14329.01 15171.01 16014.01 16857.01 1770001 18543.01 19386.01 20229.01 2107101 21914.01 22757.01 23600.01
11850.00 12643.00 13486.00 14329.00 15171.00 16014.00 16857.00 17700.00 18543.00 1938600 20229.00 21071.00 21914.00 22757.00 2360000 lOVER
11850.01 281 1185001 12696.01 13543.01 14389.01 15236.01 16082.01 1692901 17775.01 18621.01 19468.01 2031(.01 21161.01 22007.01 22854.01 2370001
"900.00 12696.00 13543.00 14389.00 15236.00 16082.00 16929.00 17775.00 18621.00 19468.00 20314.00 21161.00 22007.00 2285HlO 23700.00 IOV£R
119()(I.Ol 282 11900.01 127SO.01 13600.01 14450.01 15300.01 161SO.01 17000.01 17850.01 18700.01 1955O.01 20400.01 21250.01 22100.01 22950.01 23800.01
11950.00 I27SO.00 13600.00 14450.00 15300.00 161SO.00 17000.00 17850.00 18700.00 1955O.00 20400.00 212SO.00 22\00.00 229SO.00 23800.00 lOVER
11950.01 28-4 119SO.0 I 12804.01 13657.01 14511.01 15364.01 16218.01 1707t.Ol 17925.0t 18779.01 19632.01 20486.01 21339.01 2219301 23046.01 23900.01
1200000 12804.00 13657.00 14511.00 15364.00 16218.00 17071.00 17925.00 18779.00 19632.00 20486.00 21339.00 22193.00 23046.00 23900.00 lOVER
12000.01 285 12000.01 12857.01 13714.01 14571.01 15429Dl 16286.01 1714301 18000.01 16857.01 1971(.01 20571.01 21429.01 22286.01 23143.01 24000.01
12050.00 12857.00 13714.00 14571.00 15429.00 16286.00 17143.00 18000.00 18857.00 19714.00 20571.00 2142900 22286.00 23143.00 2(000.00 lOVER
1205001 ~1l8 12OSO.01 12911.01 13771.01 14632.01 15493.0t 16354.01 17214.01 18075.01 18936.01 19796.01 20651.01 21518.01 22379.01 23239.01 24tOO.01
12100.00 12911.00 13771.00 14632.00 15493.00 16354.00 17214.00 18075.00 18936.00 19796.00 20657.00 215111.00 22379.00 2323900 24100.00 lOVER
12100.01 287 12100.01 12964.01 13629.01 14693.01 15557.01 16421.01 17286.01 181SD.Ol 19014.01 1987901 20743.01 21607.0t 22471.01 23336.01 24200.01
121SO.00 12964.00 13829.00 14693.00 15557.00 16421.00 17286.00 181SO.00 19014.00 19879.00 20743.00 ~1607.00 22471.00 23336.00 24200.00 lOVER
12150.01 285 121SO.01 13011101 1388601 1475401 15li21.01 16489.01 t7357.01 18225.01 19093.01 19961.01 20829.01 l'I696.01 2l'564.01 23432.01 24300.01
12200.00 lJOI8.00 13886.00 14754.00 15621.00 16489.00 17357.00 18225.00 19093.00 19961.00 20829.00 21696.00 22564.00 23432.00 2430000 lOVER
12200.01 290 12200.01 13071.01 1394301 14814.01 15686.01 16557.01 17429.01 18300.01 1917101 2OO~3.01 20914.01 21766.01 22657.01 23529.01 24400.01
122SO.00 13071.00 13943.00 1481400 15686.00 16557.00 17(29.00 111300.00 19171.00 20043.00 20914.00 2178600 22657.00 23529.00 2440000 &OVER
I22SO.01 291 122SO.01 13125.01 1(000.01 14675.01 157S001 16625.01 17500.01 18375.01 1925001 20125.01 21000.01 21875.01 22750.01 2362501 24500.01
12300.00 13125.00 1(000.00 1(875.00 157SO.00 16625.00 17500.00 18375.00 1925000 20125.00 2100000 21875.00 22750.00 23625.00 24500.00 lOVER
12300.01 292 12300.01 13179.01 1(057.01 14936.01 15814.01 16693.01 17571.01 18450.01 1932901 20207.0' 2108601 21964.01 22843.111 23721.01 2(600.01

123SO.00 13179.00 1(057.00 14936.00 15814.00 16693.00 17571.00 18-450.00 1932900 20207.00 21086.00 21964.00 22843.00 23721.00 2460000 &OVER

1235001 293 12350.01 13232.01 14114.01 '4996.01 15879.01 16761.01 17643.01 1852501 18407.01 20289.01 21171.01 22054.01 229:1601 23818.01 moo.ol
12400.00 13232.00 W14.00 14996.00 15879.00 16761.00 17643.00 18525.00 19.01.00 2lI289.00 21171.00 22054.00 22936.00 23818.00 24700.00 SOVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
COl Col.

A 8
HIGHEST

WEEKLYTWO 12 13 14 15 16 17 18 19 20 21 22 23 24 25. 26
QUARTER

BENEFIT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

~ARNtNG5
AMOUNT

12400.01 29' 12400.01 1328601 14171.01 1505701 1594301 161129.01 17714.01 18600.0' 19486.01 20371.01 21257.01 22143.01 2302901 2391401 24!lO.01
12450.00 13286.00 14171.00 15057.00 15943.00 1&829.00 17714.00 18600.00 19486.00 20371.00 2'257.00 22143.00 23029.00 23914.00 24eoo.OO SOVER
1245001 295 12.SO.01 13339.01 14229.01 1511801 16007.01 16896.01 17711601 18615.01 19564.01 20'54.01 21343.01 22132.01 23121.01 24011.01 2490Cl.OI
12500.00 13339.00 14229.00 15118.00 16007.00 16896.00 171116.00 111675.00 19564.00 ~54.00 21343.00 22232.00 23'21.00 24011.00 24900.00 SOVER
12500.01 297 1250001 13393.01 1428601 1517901 16071.01 16964.01 17857.01 181SO.01 19643.01 20536.01 21'29.01 22321.01 23214.01 2"01.01 25000.01
1255000 13393.00 "286.00 15179.00 16071.00 16964.00 11851.00 18150.00 19643.00 20536.00 21429.00 22321.00 23214.00 24107.00 25000.00 &OVER
125SO.01 298 125S001 13••6.0. 143'301 '5239.01 16'36.0' 11032.01 1792901 18825.01 19721.01 20618.01 2151'.01 22411.01 23307.01 2'204.01 25100.01
1260000 134.600 14343.00 15239.00 16136.00 17032.00 17929.00 18825.00 19721.00 20618.00 21514.00 22411.00 23307.00 24~.00 25100.00 &OVER
12600.01 299 12600.01 13500.01 1440001 15300.01 162000' 1710001 18000.01 1890001 19800.01 20700.01 21600.01 22500.01 23'00.01 2'300.01 25200.01
12650.00 '3500.00 14400.00 1530000 16200.00 17100.00 18000.00 Ill9OO.00 19800.00 20700.00 21600.00 22500.00 23400.00 24300.00 25200.00 &OVER
12650.01 300 12650.01 13554.01 14'57.01 15361.0' 16264.01 1716801 1807101 .897501 19879.0' 20782.01 21686.01 2258901 2349301 24396.01 25300.01
12700.00 13554.00 14457.00 15361.00 16264.00 17168.00 10071.00 1897500 19879.00 20782.00 21686.00 22589.00 23'93.00 2'396.00 2530000 lOVER
121000' 3DI 12700.01 13601.01 1451401 15421.0' 16329.01 17236.01 18143.01 1905001 19957.01 20864.01 21771.01 22679.01 235116.01 24493.01 25400.0'
121SO.00 13607.00 14514.00 1542100 16329.00 17236.00 18143.00 1905000 '9957.00 20864.00 21771.00 22679.00 2351l6.00 2449300 2540000 • OVER
127SO.01 303 12750.01 13661.01 14571.01 15482.01 16393.01 17304.01 18214.01 19125.01 20036.01 20946.01 2'551.01 22768.01 23679.01 24589.01 25500.01
12800.00 13661.00 14571.00 15'82.00 16393.00 17:lO4.00 18214.00 19125.00 20036.00 209'6.00 2'857.00 22768.00 23679.00 2'589.00 25500.00 lOVER
1280001 30. 1280001 13714.01 14629.01 15543.0' 16457.0' 17371.01 18286.01 1920001 2011'.01 2'029.01 2194301 22857.01 23771.01 24686.01 25600.01
12850.00 '37'4.00 14629.00 15543.00 16457.00 17371.00 18286.00 19200.00 20114.00 21029.00 219'3.00 22857.00 23771.00 2'686.00 25600.00 lOVER
'285001 305 128S001 1376801 14686.01 1560401 1652101 17439.01 18357.01 19215.01 20193.01 21111.01 2202901 22946.01 23864.01 24782.01 25700.01
12900.00 '3768.00 14686.00 15604.00 .6521.00 17439.00 18351.00 19275.00 20193.00 21111.00 22029.00 22946.00 23864.00 24782.00 25700.00 lOVER
12900.0' 306 12900.01 1382101 147.301 '5664.01 165860' 17S07.01 18429.01 1935001 20271.01 2119301 22'14.01 23036.01 23957.01 2.879.01 25800.01
12950.00 13821.00 147'3.00 15664.00 '6586.00 17507.00 18429.00 19350.00 20271.00 21193.00 2211'.00 2303600 23957.00 24879.00 2SllOO.00 &OVER
1295001 307 12950.01 138150. 14800.01 1572501 1665001 17575.0' 18500.01 19425.01 203SO.01 2'275.01 22200.01 23125.01 2'050.01 24975.01 25900.01
13000.00 13875.00 1480000 15725.00 16650.00 1157500 18500.00 19425.00 203SO.OO 21275.00 22200.00 23125.00 2'050.00 24975.00 25900.00 lOVER
1300001 308 13000.01 13929.01 14857.01 1578601 16714.01 1164301 18571.01 19500.01 20'29.01 21351.01 2228601 23214.01 24143.01 25071.01 26000.01
13050.00 13929.00 14857,00 15786.00 '6714.00 11643.00 18571.00 19500.00 20'29.00 2'357.00 22286.00 23214.00 24143.00 25071.00 26000.00 &OVER
130SOO1 310 13050.01 1398201 14914.0' 15846.01 1677901 11111.01 1864301 '9575.01 2OS07.01 21439.01 22371.01 2330'.01 2'236.01 25168.01 26'00.01
13100.00 13982.00 '4914.00 1584&.00 16779.00 11711.00 18643.00 19515.00 20507.00 21439.00 22371.00 2330'.00 24236.00 25168.00 26100.00 lOVER
1310001 311 13100.01 1403601 1497'01 15907.0' 1684301 17719.01 1811401 19650.01 20586.01 21521.01 22'57.01 23393.01 24329.01 25264.01 26200.01
131SO.OO 1'036.00 14971.00 15907.00 16843.00 17719.00 16714.00 19650.00 20586.00 21521.00 22'57.00 23393.00 2'329.00 25254.00 26200.00 &OVER
13150.01 312 13150.01 1408901 lS02901 15968.01 16907.01 17846.01 18766.01 '9725.01 20664.01 21604.01 225'3.01 23482.01 24421.01 25361.01 26300.0'
13200.00 14089.00 15029.00 15968.00 16907.00 17846.00 18186.00 1972500 20664.00 2160'.00 225'3.00 23'82.00 2'421.00 25361.00 26300.00 SOVER
13200.01 3'3 13200.01 14143.01 1508601 16029.01 16971.01 17914.0' 18851.01 19800.01 20743.01 216860. 22629.01 23571.01 24514.01 25457.01 26400.01
13250.00 14143.00 lS086.00 16029.00 16971.00 17914.00 18857.00 19800.00 20743.00 21686.00 22629.00 23571.00 2'514.00 25457.00 26400.00 &OVER
13250.01 314 13250.01 14196.01 15143.01 1608901 1703601 1798201 18929.01 19875.01 20821.01 2176801 22714.01 23661.01 24607.01 25554.01 26500.0'
13300.00 14196.00 15143.00 I60S9.00 17036.00 17962.00 IS929.00 19875.00 20821.00 21768.00 22114.00 23661.00 2'607.00 25554.00 26500.00 &OVER

13300.0' 3'6 13300.01 142S001 15200.01 161SO.01 17100.01 18050.01 19000.01 19950.01 20900.01 2185001 22800.01 231SO.01 2'700.01 25650.01 26600.01
13350.00 14250.00 15200.00 16150.00 17100.00 18050.00 19000.00 19950.00 20900.00 218SO.00 22800.00 23750.00 24700.00 25650.00 2660000 &OVER

13350.01 317 13350.01 14304.01 '5257.0' 16211.01 17164.0' .811801 19071.01 20025.01 2097901 21932.01 22886.01 23839.01 24793.01 25746.01 26700.0'

13400.00 1'304.00 15257.00 16211.00 17164.00 ISIIS.oo 19071.00 20025.00 20979.00 2'932.00 22886.00 23839.00 24793.00 257'600 2670000 &OVER

13.0001 318 13.0001 14357.01 15314.01 16271.01 11229.01 1818601 19.43.01 2010001 21057.01 22014.01 22971.01 23929.01 24811601 2584301 26800.01

SOVER "357.00 15314.00 16271.00 17229.00 ISIl16.00 19143.00 20100.00 21057.00 22014.00 22971.00 23929.00 2'886.00 2584300 26800.00 &OVER

en
0:1
~
I--"

......
0\



17

25 C. Beginning July 6, 2003, for claims effective on or after July 6, 2003 but before July 4, 2004, an
26 eligible individual's weekly "benefit amount" shall be the amount appearing in Column B in the "Benefit
27 Table tl in this section on the line on which in Column A of such table. there appears the total wages for H
28 insured work paid to such individual in the two quarters of his base period in which such total wages
29 were highest. .,.
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col,

A B
HIGHEST WEEKLY

TWO BENEFIT
12 13 14 15 16 11 18 19 20 21 22 23 24 25 26

QUARTER AMOUNT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS

34fiO,OO 3543..00 3886000 4-\.20.00 437-1-,00 41>t4-.oo ~ uoo..OO 5343.00 6686.00 ~ ~ 6314.00 &i5MlO &110O,00 ~

34lillOt &9 ~ 3fi~.m 3lI43.Ot 4UO.Gt ~,Ot ~ ~ ~ &G~ liiCii.ot ~ ~ &407-.m ilii4,Ot, ~

3500.00 ~ ~oo 4-t3O,0Q ~ ~ ~ fom.oo ~t..OO 5G6&OO ~ ~ ~ ~ illO(),QO l-OV'R

3iQ0,01 70 3500.01 3750.01 4000.01 4250.01 4500.01 4750.01 5000.01 5250.01 5500.01 5750.01 6000.01 6250.01 6500.01 6750.01 7000.01

3550.00 3750,00 4000.00 4250.00 450000 4750.00 5000.00 5250.00 5500.00 575000 6000.00 6250.00 6500.00 6750.00 . 7000.00 & OVER

3550.01 71 3550.01 3804.01 4051.01 4311.01 4564.01 4818.01 5071.01 5325.01 5579.01 5832.01 6086,01 6339.01 6593,01 6846.01 7100.01

360000 3804.00 4057.00 4311.00 4564.00 4818.00 507100 5325.00 557900 5832.00 6086.00 6339.00 6593,00 6846.00 7100.00 & OVER

360001 72 3600.01 3857.01 4114,01 437l.01 4629.01 4S86.01 5143,01 5<400.01 5657.01 591<4.01 6171.01 6<429,01 6686.01 6943.01 7200.01

3650.00 3857.00 4114.00 4371.00 4629.00 4886.00 5143.00 5400.00 5657.00 5914.00 6171.00 8429,00 6686.00 6943.00 7200.00 & OVER

3650.01 73 3650.01 3911.01 4171.01 <4432.01 4693.01 4954.01 5214.01 5475.01 5736.01 5996.01 6257.01 6518.01 6779.01 7039.01 7300.01

3700.00 3911.00 4171.00 4432.00 4693,00 495400 5214.00 5475.00 5736.00 5996.00 6257.00 6518.00 6779.00 7039.00 7300.00 & OVER

3700,01 74 3700.01 3964.01 4129.01 4493.01 4757.01 5021.01 5286.01 5550.01 5814.01 6079.01 6343.01 6607.01 6871.01 7136.01 7400.01

3750.00 3964.00 4229.00 4493.00 4757.00 5021.00 5286,00 5550.00 5814.00 6079.00 6343.00 6607.00 6871.00 7136.00 7"00,00 & OVER

3750.01 75 3750.01 4018.01 4286.01 4554.01 4821.01 5089.01 5357.01 5625.01 5893.01 6161.01 6429.01 6696.01 6964.01 7232.01 7500.01

3800.00 4018.00 "286.00 4554.00 4821,00 5089.00 5357.00 5625.00 5893.00 6161.00 6429.00 6696.00 6964.00 7232.00 750000 & OVER

3800.01 76 3800.01 4071.01 4343.01 4614.01 4886.01 5157.01 5429,01 5700.01 5971.01 6243.01 6514.01 6788.01 7057.01 7329.01 7600.01

3850.00 4071.00 4343.00 4614.00 4886.00 5157.00 5429.00 5100.00 5971.00 6243.00 6514.00 6186.00 7057.00 1329.00 7600.00 & OVER

3850.01 77 3850.01 4125,01 4400.01 4675.01 4950.01 5225.01 5500.01 5775.01 6050.01 6325.01 6600.01 6875.01 7150.01 7425.01 7700.01

3900.00 4125.00 4400.00 4675.00 <4950.00 5225.00 5500.00 5175.00 6050.00 6325.00 6600.00 6875.00 7150.00 7425.00 7700.00 & OVER

3900.01 78 3900.01 4179.01 4457.01 4736.01 5014,01 5293.01 5571.01 5850.01 6129.01 6407.01 6686.01 6964.01 7243.01 7521.01 7800.01

3950.00 4179.00 4457.00 4736.00 5014.00 5293,00 5571,00 5850.00 612900 6407.00 6686.00 6964,00 7243.00 7521.00 7800.00 & OVER

3950.01 79 3950.01 4232.01 4514.01 4196.01 5079.01 5361.01 5643.01 592501 6201.01 6489.01 6771.01 7054.01 7336.01 7618.01 7900.01

4000.00 4232.00 4514.00 4796.00 5079,00 5361.00 5643.00 5925.00 6207.00 6489.00 6771.00 7054.00 7336.00 7618.00 7900.00 & OVER

4000.01 80 4000.01 4286.0t 4571.01 4851.01 5143.01 542901 5714,01 6000.01 6286.01 6571.01 6857.01 7143,01 7429.01 7714.01 8000.01

4050.00 4286,00 4571.00 4857.00 5143.00 5429.00 5714,00 6000.00 6286.00 6571.00 6857.00 7143.00 7429,00 7714.00 8000.00 & OVER

4050.01 81 405001 4339.01 4629,01 4918.01 5201.01 5496.01 5786.01 6075.01 6364.01 6654.01 6943.01 7232,01 7521.01 7811 .01 8100.D1

"100.00 433900 4629.00 491800 5201.00 5496.00 5786.00 6075,00 6364.00 6654.00 6943.00 7232.00 7521.00 7811.00 8100.00 & OVER

4100.01 82 4100,01 4393.0t 4686,01 4919.01 5211.01 5564.01 5857.01 6150.01 6443.01 6736.01 7029.01 7321.01 7614.01 7901.01 8200.01

4150.00 4393.00 4686.00 4979.00 5271.00 5564.00 5657.00 6150.00 6443.00 6736.00 7029.00 7321.00 7614.00 7907.00 8200.00 & OVER

4150,01 83 4150.01 4446.01 4743.01 5039.01 533601 5632.0t 5929.01 6225.01 6521.01 6818.01 7114.01 7411.01 7701.01 8004.01 8300.01

4200.00 4446,00 4743.00 5039.00 5336.00 5632.00 5929.00 6225.00 6521.00 6818.00 71141.00 7411.00 7707.00 8004.00 8300.00 & OVER

4200.01 84 420001 4500,01 4800.01 5100.01 5400.01 5700.01 6000.01 630001 6600.01 6900.01 7200.01 7500.01 7800,01 8100.01 8400.01

4250.00 4500.00 4800,00 5100.00 5400,00 5700.00 6000.00 6300.00 660000 6900.00 7200.00 7500.00 7800.00 8100,00 8400.00 & OVER

4250.01 85 4250.01 4554.01 4857.01 5161.01 5464.01 5766.01 6071.01 637501 6679.01 6982.01 7286.01 7589.01 7693.01 8196.01 8500.01

4300.00 4554.00 4857.00 5161.00 5464,00 5768.00 6071.00 6375,00 6679.00 6982.00 7266.00 7589.00 7893.00 8196.00 8500.00 lOVER

4300.01 86 43oo.0t 4607.01 49t4.01 5221.01 5529.01 5836.01 6143.01 6450.01 6757.01 7064.01 737101 7679.0' 7986.0' 8293.01 860001

4350.00 4607.00 4914.00 5221.00 5529.00 5836.00 6t43.00 6450.00 6757.00 7064.00 7371,00 7679.00 7986.00 6293.00 8600.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLYTWO BENEFIT

12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

4350.01 87 4350.01 4661.01 4971.01 5282.01 5593.01 5904.01 6214.01 6525.01 6836.01 7146.01 7457.01 7768.01 8079.01 8389.01 8700.01

4400.00 4661.00 4971.00 5282.00 5593.00 5904.00 6214.00 6525.00 6836.00 7146.00 7457.00 7768.00 8079.00 8389.00 8700.00 & OVER

4400.01 88 4400.01 4714.01 5029.01 5343.01 5657.01 5971.01 6286.ot 6600.01 6914.01 7229.01 7543.01 7857.01 8171.01 8486.01 8800.01

4450.00 4714.00 5029.00 5343.00 5657.00 5971.00 6286.00 6600.00 6914.00 7229.00 7543.00 7857.00 8171.00 8486.00 8600.00 &OVER

445001 89 445001 4768.01 5088.01 5404.01 5721.01 6039.01 6357.01 6675.01 6993.01 7311.01 7629.01 7946.01 8284.01 8582.01 8900.01

4500.00 4768.00 5086.00 5404.00 5721.00 6039.00 6357.00 6675.00 6993.00 7311.00 7629.00 7946.00 8264.00 8582.00 8900.00 &OVER

4500.01 90 4500.01 4821.01 5143.01 5464.01 5786.01 6107.01 6429.01 6750.01 7071.01 7393.01 7714.01 8036.01 8357.01 8679.01 9000.01

4550.00 4821.00 5143.00 5464.00 5786.00 8107.00 6429.00 6750.00 7071.00 7393.00 7714.00 8036.00 8357.00 8679.00 9000.00 & OVER

4550.01 91 4550.01 4875.01 5200.01 5525.01 5850.01 6175.01 6500.01 6825.01 7150.01 7475.01 7800.01 8125.01 8450.01 8775.01 9100.01

4600.00 4875.00 5200.00 5525.00 5850.00 6175.00 6500.00 6825.00 7150.00 7475.00 7800.00 8125.00 8450.00 8775.00 9100.00 & OVER

4600.01 92 4600.01 4929.01 5257.01 5586.01 5914.01 6243.01 6571.0' 6900.01 7229.01 7557.01 7886.01 8214.01 8543.01 8871.01 9200.01

4650.00 4929.00 5257.00 558600 5914.00 6243.00 6571.00 6900.00 7229.00 7557.00 7886.00 8214.00 8543.00 8871.00 9200.00 & OVER

4650.01 93 4650.01 4982.01 5314.01 5646.01 5979.01 6311.01 664301 6975.01 7307.01 7639.01 7971.01 8304.01 8636.01 8968.01 9300.01

4700.00 4982.00 5314.00 5646.00 5979.00 6311.00 664300 697500 7307.00 7639.00 7971.00 8304.00 8636.00 8968.00 9300.00 &OVER

470001 94 4700.01 5036.01 5371.0' 5707.01 6043.01 6379.01 67U.ol 7050.01 7386.01 7721.01 8057.01 8393.01 8729.01 9064.01 9400.01

475000 5036.00 5371.00 5707.00 604300 6379.00 6714.00 7050.00 7386.00 7721.00 8057.00 8393.00 8729.00 9064.00 9400.00 & OVER

4750.01 95 4750.01 5089.01 5429.01 576801 6107.01 6446.01 6786.01 7125.01 7464.01 71104.01 8143.01 8482.01 8821.01 9161.01 9500.01

4800.00 5089.00 5429.00 5768.00 6107.00 6446.00 6766.00 7125.00 746400 7804.00 8143.00 8482.00 6821.00 9161.00 950000 &OVER

4800.01 96 4800.01 514301 5486.01 5829.01 6171.01 6514.01 6857.01 7200.01 7543.01 7866.01 8229.01 8571.01 8914.01 9257.01 9600.01

4850.00 5143.00 5486.00 5629.00 6171.00 6514.00 6857.00 7200.00 7543.00 7886.00 8229.00 8571.00 8914.00 9257.00 9600.00 lOVER

4850.01 97 4850.01 5196.01 5543.01 5889.01 6236.01 6582.01 6929.01 7275.0t 7621.01 7968.01 8314.01 8661.01 9007.01 9354.01 9700.01

4900.00 5196.00 5543.00 588900 623600 6582.00 6929.00 7275.00 7621.00 7968.00 8314.00 8661.00 9007.00 9354.00 9700.00 &OVER

4900.01 98 4900.01 5250.01 5600.01 5950.01 6300.01 6650.01 7000.01 7350.01 7700.0. 8050.01 8400.01 87SO.01 9100.01 9450.01 9600.01

4950.00 5250.00 5600.00 5950.00 6300.00 665000 7000.00 7350.00 7700.00 8OSO.00 6400.00 8750.00 9100.00 9450.00 9800.00 & OVER

4950.01 99 4950.01 5304 01 5657.0' . 6011.01 636401 6718.01 7071.01 7425.01 7779.01 8132.01 8486.0. 8839.01 9193.01 9546.01 9900.01

5000.00 5304.00 5657.00 6011.00 636400 6716.00 7071.00 7425.00 7779.00 8132.00 848600 8839.00 9193.00 954600 9900.00 & OVER

5000 O. 100 500001 5357.01 5714.01 6071.01 6429.01 678601 7.43.01 7500.0. 7857.01 82.4.01 8511.01 8929.01 9286.01 964301 10000.01

5050.00 5357.00 571400 6071.00 6429.00 6786.00 7.4300 7500.00 7857.00 8214.00 8571.00 8929.00 9286.00 9643.00 10000.00 &OVER

!------
9379.01 9139.015050.01 101 5050.01 5411.01 5771.0. 6132.01 649301 6654.01 7214.01 7575.01 7936.01 8296.01 8657.01 9018.01 10100.01

510000 5411.00 577100 8132.00 649300 685400 7214.00 7575.00 7936.00 8296.00 8657.00 9018.00 9379.00 9739.00 10100.00 &OVER

MOOOI 102 5100.01 546".01 582901 619301 6557.01 6921.01 7286.01 765001 8014.01 8379.01 87"3.01 9107.01 9471.01 9836.01 10200.01

515000 5464.00 5829.00 6193.00 6557.00 6921.00 7286.00 7650.00 8014.00 8379.00 8743.00 9107.00 9471.00 9836.00 10200.00 lOVER

5150.01 103 5150.01 5518.01 5886.01 6254.01 6621.01 6989.01 7357.01 7725.01 809301 8461.01 8829.01 9196.01 9564.01 9932.01 10300.01

5200.00 5518.00 5886.00 6254.00 6621.00 6989.00 7357.00 7725.00 8093.00 8461.00 8829.00 9196.00 9564.00 9932.00 10300.00 & OVER

-- -----
520001 104 5200.01 5571.Q1 5943.01 631401 668601 7057.01 742901 7800.01 8.71.01 854301 8914.01 9286.01 9657.01 10029.01 10400.01

5250.00 5571.00 5943.00 6314.00 66~6~_!~5700 7429.00 7800.00 8171.00 8543.00 891400 9286.00 9657.00 10029.00 1040000 & OVER
._~-

5250.01 105 5250.01 5625.01 600001 637501 6750.01 7125.01 7S01101 7875.01 825001 8625.01 900001 9375.01 9750.01 10125.01 10500.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A 8
HIGHEST WEEKLY

TWO BENEFIT 12 13 1<4 15 16 17 18 19 20 21 22 23 2<4 25 26
QUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

5300.00 5625.00 6000.00 6375.00 6750.00 7125.00 7500.00 7815.00 8250.00 8625.00 9000.00 9315.00 9750.00 10125.00 10500.00 & OVER

5300.01 106 5300.01 5679.01 6057.01 6436.01 6814.01 7193.01 7571.01 1950.01 8329.01 8707.01 9086.01 9464.01 9843.01 10221.01 10600.01

5350.00 5679.00 6057.00 6436.00 6814.00 7193.00 7571.00 7950.00 8329.00 8707.00 9086.00 9464.00 9843.00 10221.00 10600.00 & OVER

5350.01 107 5350.01 5732.01 6114.01 6496.01 6879.01 7261.01 1643.01 8025.01 8401.01 8789.01 9171.01 9554,01 9936.01 10318.01 10700.01

5400.00 5732.00 6114.00 6496.00 6879.00 7261.00 7643.00 8025.00 8407.00 8769.00 9171.00 9554.00 9936.00 10318.00 10700.00 & OVER

540001 108 5400.01 5786.01 6171.01 6557.01 6943.01 7329.01 771401 8100.Q1 8486.01 8871.01 9257.01 9643.01 10029.01 10414.01 10800.01

5450.00 5786.00 6171.00 6557.00 6943.00 7329.00 771400 8100.00 8486.00 8871.00 9257.00 9643.00 10029.00 10414.00 10800.00 BaVER

5450.01 109 5450.01 5839.01 6229.01 6618.01 7007.01 739601 7786.01 8175.01 8564.01 8954.01 9343.01 9732.01 10121.01 10511.01 10900.01

5500.00 5839.00 6229.00 6618.00 7007.00 739600 7786.00 8175.00 8564.00 8954.00 9343.00 9732.00 10121.00 1051100 10900.00 BaVER

5500.01 110 5500.01 5893.01 6286.01 6679.01 7071.01 7464.01 7857.01 8250.01 8643.01 9036.01 9429.01 9821.01 10214.01 10607.01 11000.01

5550.00 5893.00 6286.00 6679.00 7071.00 7464.00 7857.00 8250.00 8643.00 9036.00 9429.00 9821.00 10214.00 10607.00 11000.00 BaVER

5550.01 111 5550.01 5946.01 6343.01 6739.01 7136.01 7532.01 7929.01 8325.01 8721.01 9118.01 9514.01 9911.01 10307.01 10704.01 11100.01

5600.00 5946.00 6343.00 6739.00 7136.00 7532.00 7929.00 8325.00 8721.00 9118.00 9514.00 9911.00 10307.00 10704.00 11100.00 & OVER

5600.01 112 5600.01 6000.01 6400.01 6800.01 7200.01 7600.01 8000.01 8400.01 8800.01 9200.01 9600.01 OO.01סס1 10400.01 10800.01 11200.01

5650.00 6000.00 6400.00 6800.00 7200.00 7600.00 8000.00 8400.00 8800.00 9200.00 9600.00 OO.00סס1 10400.00 10800.00 "200.00 BaVER

5650.01 113 5650.01 6054.01 6457.01 6861.01 7264.01 7668.01 8071.01 8475.01 8879.01 9282.01 9686.01 10089.01 10493.01 10896.01 11300.01

5700.00 6054.00 6457.00 6861.00 7264.00 7668.00 6071.00 8475.00 8879.00 9282.00 9666.00 10089.00 10493.00 10896.00 11300.00 BOVEA

5700.01 114 570001 6107.01 6514.01 6921.01 7329.01 7736.01 814301 8550.01 8957.01 9364.01 9771.01 10179.01 10586.01 10993.01 11400.01

5750.00 6107.00 6514.00 6921.00 7329.00 7736.00 8143.00 8550.00 8957.00 9364.00 9771.00 10179.00 10586.00 10993.00 11400.00 BaVER

5750.01 liS 5750.01 6161.01 6571.01 6982.01 7393.01 7804.01 8214.01 8625.01 9036.01 9446.01 9857.01 10268.01 10679.01 11089.01 11500.01

5800.00 6161.00 6571.00 6982.00 7393.00 7804.00 8214.00 8625.00 9036.00 9446.00 9857.00 10268.00 10679.00 11089.00 11500.00 & OVER

5800.01 116 5800.01 6214.01 6629.01 7043.01 7457.01 7871.01 8286.01 8700.01 9114.01 9529.01 9943,01 10357.01 10771.01 11186.01 11600.01

5850.00 6214.00 6629.00 7043.00 7457.00 7871.00 8286.00 8700.00 9114.00 9529.00 9943.00 10357.00 10771.00 11186.00 11600.00 & QVEA

5850.01 117 5850.01 6268.01 668601 7104.01 7521.01 7939.01 8357.01 8775.01 9193.01 9611.01 10029.01 10446.01 10864.01 11282.01 11700.01

5900.00 6268.00 6686.00 710400 7521.00 7939.00 8357.00 8775.00 9193.00 9611.00 10029.00 10446.00 10864.00 11282.00 11700.00 & QVEfl

5900.01 118 5900.01 6321.01 6743.01 7164.01 7586.01 8007.01 8429.01 8850.01 9271.01 9693.01 1011.4.01 10536.01 10957.01 11379.01 l11l00.01

595000 6321.00 6743.00 7164.00 7586.00 8007.00 8429.00 8850.00 9271.00 9693.00 10114.00 10536.00 10957.00 11379.00 11800.00 BOVER

5950.01 119 5950.01 6375.01 6800.01 7225.01 7650.01 807501 8500.01 8925.01 9350.01 9775.01 10200.01 10625.01 11050.01 11475.01 11900.01

6000.00 6375.00 6800.00 7225.00 7650.00 8075.00 8500.00 8925.00 9350.00 9775.00 10200.00 10625.00 11050.00 11475.00 11900.00 BaVER

6000.01 120 6000.01 6429.01 6857.01 7286.01 7714.01 8143.01 8571.01 9000.01 9429.01 9857.01 10286.01 10714.01 11143.01 11571.01 12000.01

6429.00 6857.00 7286.00 7714.00 8143.00 8571.00 9000.00 9429.00 9857.00 10286.00 10714.00 11143.00 11571.00 12000.00 BavER
6050.00

6050.01 6482.01 691401 7346.01 7779.01 8211.01 8643.01 9075.01 9507.01 9939.01 10311.01 10804.01 11236.01 1166801 12100.01
6050.01 121

6914.00 734600 7779.00 8211.00 8643.00 9075.00 9507.00 9939.00 10371.00 10804.00 11236.00 11668.00 12100.00 & OVER
6100.00 6482.00

6536.01 6971.01 7407.01 7843.01 8279.01 8714.01 9150.01 9586.01 10021.01 10457.01 10893.01 . 11329.01 11764.01 1220001
6100.01 122 6100.01

6971.00 7407.00 7843.00 8279.00 8714.00 9150.00 9586.00 10021.00 10451.00 10893.00 11329.00 11764.00 12200.00 BOVER
6150.00 6536.00

7029.01 1468.01 7907.01 8346.01 8786.01 9225.01 9664.01 10104.01 10543.01 10982.01 11421.01 11861.01 12300.01
6150,01 123 61~0.01 6589.01

7468.00 7907.00 8346.00 8786.00 9225.00 9664.00 10104.00 10543.00 10982.00 11421.00 11861.00 1230000 & OVER
6200.00 6589.00 7029.00
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO BENEFIT 12 13 14 15 16 11 18 19 20 21 22 23 24 25 26
QUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

6200,01 124 8200,01 6643.01 108601 7529.01 7911.01 8414.01 8851.01 9300.01 9143.01 10186.01 10629,01 11071.01 11514.01 11957.01 12400.01
6250.00 6643.00 7066.00 7529.00 791100 84U.00 8957.00 9300.00 9743,00 10186,00 1062900 11071.00 11514.00 11957.00 12400,00 & OVER
6250,01 125 6250.01 6696.01 7143,01 758901 8036.01 8482.01 8929.01 9375.01 9821.01 10268.01 101t4.01 1UnOl 11607.01 12054.01 12500.01
6300.00 6696,00 714300 7589.00 803600 8492.00 892900 9375.00 9821.00 1026800 10714.00 11161,00 11607.00 12054.00 12500.00 lOVER

6300.01 126 6300,01 6750,01 7200.01 7650.01 8100.0\ 6550,01 9000.01 9450.01 9900.01 10350.01 10600.01 11250.01 11700.01 1215O.Q1 12600.01
6350.00 6150,00 1200.00 1650.00 8100.00 855000 9000.00 9450.00 9900.00 10350.00 10900.00 11250.00 11100.00 12150.00 12600.00 & OVER

6350,01 127 6350.01 6604.01 7257.01 7711.01 8164.01 6618.01 9071.01 9525.01 9979.01 10432,01 10886.01 1t339.01 11793.01 12246.01 12700.01
6400,00 6804.00 1257.00 7711.00 8164.00 8618,00 9071.00 9525.00 9979.00 10432.00 10886.00 11339.00 11793.00 12246.00 12700,00 & OVER

640001 128 6400,01 6857,01 1314,01 7771.01 8229,01 8686.01 9143,01 9600,01 10057.01 10514,01 10971.01 11429.01 11886.01 12343.01 12600,01

6450.00 6857,00 7314,00 777100 822900 9696.00 9143,00 9600,00 10057.00 10514,00 10971.00 11429.00 11896.00 12343.00 12800.00 lOVER

6450,01 129 6450,01 6911.01 7371,01 7832.01 8293.01 8754,01 9214.01 9675.01 10136.01 10596.01 11057.01 11518.01 11919.01 12439.01 12900,01

6500.00 6911.00 1371.00 763200 8293.00 8754.00 9214,00 9675.00 10136.00 10596.00 tl057.00 11518.00 11979.00 12439,00 12900.00 & OVER'----.

650001 130 6500.01 6964.01 7429.0t 7893.01 11357.01 8821,01 9296.01 9150.01 10214.01 10679.01 11143.01 11607.01 12071.01 1253601 13000.01

655000 6964.00 7429,00 7893.00 8357,00 8821.00 9286.00 9750.00 10214,00 10679.00 11143.00 11607.00 12071.00 12536,00 13000,00 &OVER

655001 131 6550.01 7018,01 7486.01 7954,01 8421.01 8889.01 9357.01 982501 10293.01 10761.01 11229.01 11696,01 12164,01 12632.01 13100.01

6600.00 7018.00 7486.00 7954.00 8421,00 8889.00 9357.00 9625.00 10293.00 10761.00 11229.00 11696.00 12164,00 12632.00 13100,00 & OVER

6600.01 132 6600,01 7071.01 75<13.Ql 8014,01 848601 8957.01 9429,01 9900,01 10371.01 10843.01 11314.01 11786.01 12257.01 12729.01 13200,01

6650,00 7071.00 7543.00 8014,00 848600 8957.00 942900 9900.00 10371.00 10843.00 11314.00 11766.00 12257.00 12729.00 13200,00 & OVER

6650,01 133 6650.01 7125.01 7600,01 8075,01 8550,01 9025,01 9500.01 9975,01 10450.01 10925,01 11400.01 11675.01 12350.01 12625.01 13300.01

670000 7125.00 1600.00 11075.00 8550,00 9025.00 9500.00 9975.00 10450.00 10925,00 11400,00 11875,00 12350.00 12825.00 13300.00 & OVER

6700,01 134 6700.01 7179.01 7657.01 8136.01 8614.01 9093.01 9571.01 10050.01 10529.01 11007.01 11486.01 11964.01 12443.01 12921.01 13400.01

6750,00 7179.00 7657.00 8136.00 8614.00 9093,00 9571.00 10050.00 10529.00 11007.00 11486.00 11964.00 12443.00 12921.00 13400.00 & OVER

6750.01 135 6750,01 7232.0t 7714.01 8196.01 8679,01 9161.01 9643.01 10125.01 10607,01 11089,01 11571.01 12054.01 12536.01 13018,01 1350001

6800.00 7232.00 771<1,00 8196.00 8679.00 9161.00 9643.00 10125.00 10607.00 11069.00 11571.00 12054.00 12536.00 13016.00 13500.00 lOvER

6600.01 136 6800.01 7286.01 7771.01 8257,01 874301 9229.01 9714.01 10200,01 10686,01 11171.01 11657.01 12143.01 12629.01 13114.01 13600,01

6850,00 7286.00 7771.00 8257.00 8743.00 922900 9714.00 10200,00 1068600 11171.00 11657.00 12143.00 12629.00 13114.00 13600.00 & OVER

---
929601 10215,01 10764,01 11254.01 11743.01 12232.0t 12721.01 13211.01 13700,016850,01 137 6850,01 7339,01 7829.01 8318,01 8807,01 9786.01

6900,00 7339.00 782900 8318,00 8807.00 9296,00 9786.00 10275,00 10764,00 11254.00 11743.00 12232.00 12721.00 13211,00 13700.00 & OVER

r-'
837901 8871.01 9364.01 9857.01 10350.01 10843.01 11336.01 11829.01 12321.01 12814.01 13307.01 13800,01690001 138 69OO0t 7393.01 788601

6950,00 7393.00 7886.00 8379,00 8871.00 9364.00 9857.00 10350,00 1084300 11336.00 11829,00 12321.00 12814.00 13307.00 13800,00 & OVER
--

6950,01 139 6950,01 7446,01 7943.01 8439,01 893601 9432,01 992901 t0425.01 10921.01 11418,01 11914.01 12411.01 12901.01 13404.01 13900.01

700000 7446.00 7943,00 8439,00 8936,00 9432.00 9929.00 1042500 10921.00 11418,00 11914.00 12411.00 12907.00 13404,00 13900.00 '&OVER

7000,01 140 7000,01 7500.01 8000,01 8500.Ql 9000.01 950001 10000.01 10500,01 11000,01 11500,01 1200001 12500.01 13000.01 13500.01 14000.01

7050,00 7500.00 8000,00 8500.00 9000.00 9500.00 tOOOO.OO 10500.00 11000.00 11500.00 12000,00 12500.00 13000.00 13500.00 14000.00 & OVER

-'-- 11582.01 12086.01 12589.01 13093,01 13596.01 14100.01705001 141 7050.01 7554.01 8057.01 8561.01 9064.01 956801 10071.01 10575.01 11079.01

7100.00 755400 8057.00 85~1,00 9064,00 9568.00 10071.00 1057500 11079.00 11582.00 12086.00 12589,00 13093.00 13596.00 14100.00 & OVER

-- -
13693,01 14200,01

710001 142 7100.01 7607.01 8114.01 8621.01 9129,01 9636,01 10143,01 10650,01 11157.01 1166401 1217101 12679,01 13186.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO BENEFIT 12 13 14 IS 16 11 18 19 20 21 22 23 2~ 25 28
QUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
e"RNINGS

7150.00 7601,00 811~.00 8621.00 9129.00 9636.00 10143,00 10650.00 11157.00 11664.00 12111.00 12619.00 13188.00 13693.00 U2OO.00 lOVER

7150.01 143 7150.01 1861.01 8111.01 8682,01 9193.01 9704.01 1021~.01 IOns.0 1 11236.01 111~6.01 12251.01 12768.01 13279.01 13789,01 14300.01

7200.00 7661.00 817'-00 8682.00 9193.00 9704.00 10214.00 10725.00 11236.00 11748.00 12257.00 12768.00 13279,00 13789.00 14300.00 lOVER

7200.01 144 7200.01 771~.01 8229.01 8143.01 9257.01 9771.01 10286.01 10800.01 11314.01 11829.01 12343.01 12851.01 13371.01 13886.01 14400.01

7250.00 7114.00 8229.00 8143.00 9257.00 9711.00 10286.00 10800.00 11314.00 11829.00 12343.00 12857.00 13371.00 13686.00 14400.00 lOVER
7250,01 145 7250.01 7766.01 8266.01 8804.01 9321.01 9839.01 10357.01 10875.01 11393.01 11911.01 12429.01 12946.01 13464,01 13982.01 14500.01

7300.00 1168,00 8266.00 8804.00 9321.00 9839.00 10357.00 10875.00 11393.00 11911.00 12429.00 12946.00 13464.00 13982.00 14500.00 S OVER

7300,01 146 7300.01 7821.01 8343.01 886401 9386.D1 9907.01 10429.01 10950.01 11471.01 11993.01 1251~.01 13036.01 13557.01 14079.01 14600.01

7350,00 7821.00 8343.00 886~.00 9386,00 9907.00 10429.00 10950.00 11~71.00 11993.00 1251~.00 13036.00 13557.00 14079.00 14600.00 SOVER

7350.01 147 7350.01 7875.01 6400.01 8925.01 9450.01 9975.01 10500.01 11025,01 11550.01 12075.01 12600.01 13125.01 13650.01 14115.01 14700.01

7400.00 7875.00 8400.00 8925.00 9450.00 9975,00 10500.00 11025.00 11550.00 12075.00 12600.00 13125,00 13650.00 14175.00 14700.00 lOVER

7400.01 148 7~00.01 7929.01 8457.01 8986.01 9514.01 10043.01 10571.01 11100.01 11629.01 12157.01 12686.01 1321~.01 137~3.01 14271.01 14800.01

7450.00 7929.00 8457.00 8986.00 951~.00 10043.00 10571.00 11100.00 1\629.00 12157.00 12686.00 13214.00 13743.00 14271.00 14800.00 lOVER

7450,01 149 7450,01 7982.01 8514.01 9046.01 9579.01 10111.01 10643,01 11175.01 11707.01 12239.01 1277\.01 13304.01 13836.01 14368.01 14900,01

7500.00 7982.00 8514,00 9046.00 9579.00 10111.00 10643,00 11175,00 11707.00 12239.00 1277t.00 13304.00 13836.00 14368.00 14900.00 lOVER

7500.01 150 7500.01 8036.01 8571.01 9107.01 9643.01 10179.01 10714.01 11250.01 11786.01 12321.01 12857.01 13393.01 13929.01 14464.01 15000.01

7550.00 8036.00 8571.00 9107.00 9643.00 10179.00 10714.00 11250.00 11786.00 1232100 12857,00 13393.00 13929.00 14464,00 15000.00 & OVER

7550.01 151 7550.01 8089.01 8629.01 9168.01 9707.01 10246.01 10786.01 11325.01 11864.01 12404.01 12943.01 13482.01 14021.01 14561,01 15100.01

7600.00 808900 8629.00 9168.00 9707.00 10246,00 10786.00 11325.00 11864.00 12404.00 12943.00 13482.00 14021.00 14561,00 15100.00 & OVER

7600.01 152 7600,01 8143.01 8686.01 9229.01 9771.01 10314,01 10857.0t 11400.01 11943.01 12486.01 13029.01 135n.Ol 14114.01 14657.01 15200.01

765000 8143.00 8686,00 9229.00 9771,00 10314.00 10857.00 11400,00 11943.00 12486.00 13029.00 1357t.00 14114.00 14657.00 1520000 S OVER

7650.01 153 7650.01 8196.01 8743,01 9289.01 9836.01 10382.01 10929.01 11475.01 12021.01 12568.01 13114.01 13661.01 14207.01 14754.01 15300.01

7700.00 8196.00 8743.00 9289,00 9836.00 10382,00 10929.00 11475.00 12021,00 12568.00 13114.00 13661.00 14207.00 14754.00 15300.00 & OVER

7700.01 154 7700.01 8250.01 8800.01 9350.01 9900.01 10450.01 11000.01 11550.01 12100.01 12650.01 13200.01 1375001 14300.01 14850.01 15400.01

7750.00 8250,00 81l00.00 9350.00 9900.00 10450.00 11000.00 1155000 12100.00 12650.00 13200.00 13750.00 14300.00 14850,00 15400.00 SOVER

7750.01 155 7750.01 8304.01 8857.01 9411.01 9964,01 10518.01 11071.01 11625.01 12179.01 12732.01 13286.01 13839.01 14393.01 14946.01 15500.01

7800.00 8304.00 8857.00 9411.00 9964.00 10518.00 11071.00 11625.00 12179.00 12732.00 13286.00 13839.00 14393.00 14946.00 15500.00 lOVER

7800.01 156 7800.01 8357.01 8914,01 9471.01 10029.01 10586.01 11143.01 11700.01 12257.01 12814.01 13371.01 13929.01 1448601 15043.01 15600.01

78S0.00 8357.00 8914.00 9471.00 10029.00 10586.00 11143.00 11700.00 12257.00 12814.00 13371.00 13929.00 14486,00 1504300 15600.00 & OVER

7850.01 157 7850.01 8411.01 8971.01 9532.01 10093.0\ 10654.01 11214.01 11775.01 12336.01 12896.01 13457.01 14018,01 14579,01 15139.01 15700.01

7900.00 8411.00 8971.00 9532.00 10093.00 10654.00 11214.00 11775.00 12336.00 12896.00 13457.00 14018.00 14579.00 15139,00 15700.00 lOVER

7900.01 158 7900.01 8464.01 9029.01 9593.01 10\57.01 10721.01 1\286.01 11850.01 12414.01 1297901 13543.01 14107.01 14671.01 15236.01 15800.01

795000 8464.00 9029.00 9593.00 10157.00 10721.00 11286.00 11850,00 12414.00 12979.00 13543.00 14107.00 14671.00 15236,00 15800.00 lOVER

7950.01 159 7950,01 8518.01 908601 9654.01 10221.01 10789.01 11351.01 11925.01 12493.01 13061.01 13629.01 14196.01 14764.01 15332.01 15900.01

8518.00 9086.00 9654.00 10221.00 10789.00 11357.00 11925.00 12493.00 13061.00 13629.00 14196,00 14764.00 15332.00 15900.00 lOVER
8000.00

160 8000.01 8571.01 9143.01 9714.01 10286.01 10857.01 1142901 12000.01 12571.01 1314301 13714.01 14286.01 14857.01 15429.01 16000.01
8000.01

8050.00 8571.00 9143.00 9714.00 10286.00 10857.00 11429.00 12000.00 12571.00 13143.00 1371400 14286.00 14857.00 15429,00 16000.00 lOVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col, Col
A B

HIGHEST WEEKLYTWO BENEFIT 12 13 14 15 16 17 III 19 20 21 22 23 24 25 26
OUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

8050.01 161 8050.01 8625.01 9200.01 9775.01 10350.01 10925.01 11500,01 1207501 12650.01 13225.01 13800.01 14375.01 14950.01 1552501 16101101

8100.00 8625.00 9200.00 977500 10:150.00 10925.00 11500,00 12075.00 12650.00 13225,00 13800.00 14375.00 14950.00 15525.00 1610000 lOVER

8100.01 162 8100.01 8679.01 9257.01 9836.01 10414,01 10993.01 11571.01 12150.01 12729.01 13307.01 13888.01 14464.01 15043.01 15621.01 16200.01

8150.00 8619.00 9251.00 9836.00 10414.00 1099300 11571.00 12150.00 12129.00 13301.00 13886.00 '''464.00 15043.00 15621.00 16200.00 laVER

8150.01 163 8150.01 873201 9314.01 989601 10479.01 11061.01 11643.01 12225,01 12801.01 13389.01 13911.01 14554.01 15136.01 15718.01 16300,01

8200.00 8732.00 9314.00 9896,00 10479.00 11061.00 11643,00 12225.00 12807.00 13389.00 13971.00 14554.00 1513600 15118,00 16300.00 lOVER

8200.01 164 820001 8786.01 9311.01 9957.01 10543.01 11129.01 11714.01 12300.01 12886.01 13471.01 14051.01 14643.01 15229.01 15814.01 16400.01

825000 8186.00 9371.00 9957.00 10543.00 11129.00 11714.00 12300.00 12888.00 13471.00 14057.00 "'643.00 15229.00 1581-4.00 16400.00 SOVER

8250.01 165 8250.01 8839,01 9429.01 10018,01 10607.01 11196.01 11786.01 12375.01 12964.01 13554.01 '''143.01 14732.01 15321.01 15911.01 16500.01

8300.00 8839.00 9429,00 10018,00 10607.00 11196.00 11786.00 12375.00 12964.00 13554.00 14143.00 14732.00 15321.00 15911.00 16500.00 SOVER

8300.01 166 8300,01 8893.01 9486.01 10079.01 10671.01 11264.01 H857,01 12450.01 13043.01 13636.01 14229.01 14821.01 1541".01 16007.01 18600.01

8350,00 8893.00 9486.00 10079.00 10671.00 11264.00 11657.00 12450.00 13043.00 13636.00 1"229.00 14821.00 1541".00 16007.00 16600.00 lOVER

8350.01 167 8350.01 8946.01 95"3.01 10139.01 1073601 11332.01 11929.01 12525.01 13121.01 13718.01 1"314,01 14911.01 15507.01 16104.01 16700.01

8400.00 8946.00 9543.00 10139.00 10736,00 11332,00 11929.00 12525.00 13121.00 13718.00 14314.00 1"911.00 15507.00 16104.00 16700.00 & OVER

840001 168 8400.01 9000,01 9600.01 10200.01 10800.01 11400.01 12000.01 12600,01 13200.01 13800.01 14400.01 15000.01 15600.01 16200.01 16800.01

845000 900000 9600.00 10200.00 10800,00 11400.00 12000.00 12600,00 13200.00 13800.00 14400.00 15000.00 15600.00 16200.00 16800.00 lOVER

845001 169 8450,01 9054.01 9657.01 10261.01 10864.01 11468.01 12071.01 12675,01 13279.01 13882.01 14486.01 15089.01 15693.01 16296.01 16900.01

850000 9054.00 9657.00 10261.00 10864.00 1146800 1207100 12675,00 13279.00 13882.00 1"486.00 15089.00 15693.00 16296.00 16900.00 lOVER
I-

8500.01 170 8500.01 9107.01 9714,01 10321.01 1092901 11536.01 12143.01 12750.01 13357.01 1396",01 14571.01 15179.01 15786.01 16393.01 17000.01

8550.00 9107,00 971400 10321.00 10929.00 11536.00 12143.00 12750.00 13351.00 13964.00 14571.00 15179.00 15786.00 16393.00 17000.00 lOVER

8550.01 171 8550.01 9161.01 9771.01 10382.01 10993,01 1160401 1221401 12825.01 13436.01 14046.01 1"657.01 15268.01 15879.0J 16489,01 17100.01

8600.00 9161.00 9771.00 10382,00 10993,00 11604.00 1221".00 12825.00 13438,00 14046.00 14657.00 15268.00 15879.00 16"89.00 17100.00 lOVER

8600,01 172 8600.01 9214.01 9829.01 10443.01 11057.01 11671.01 1228601 12900,01 13514.01 14129.01 14743.01 15357.01 15971.01 16586.01 17200.01

8650.00 921".00 9829.00 10"43.00 11057.00 11671.00 12286.00 12900.00 13514.00 14129.00 1..74300 15357.00 15971.00 16586,00 17200.00 & OVER
----- -----

8650.01 173 8650.01 9268.01 9886,01 ' 10504.0J 11121.01 11739.01 12357.01 12975.01 13593.01 14211.01 14829.01 15446.01 16064.01 16682.01 17300,01

870000 9269.00 9886.00 10504.00 11121,00 1173900 12357.00 12975.00 1359300 14211.00 14829.00 15446.00 1606".00 16682.00 17300.00 lOVER
------- ~-~.

15536.01 16157.01 16779.01 17"00.018700.01 174 8700.0' 9321.01 9943.01 10564.01 1118601 11807.01 12429.01 13050,01 13671.01 14293.01 14914.01

8750.00 9321.00 994300 10564.00 1118600 11807.00 12429.00 1305000 13671,00 14293.00 14914.00 15538.00 16157.00 16779.00 17400,00 & OVER

875001 175 8750,01 9375,01 OO,01סס1 10625.01 11250.01 11875.01 1250001 13125.01 13750.01 1"375.01 15000.01 15625.01 16250,01 16875.01 17500.01

880000 9375.00 10000.00 10625,00 11250.00 1187500 12500.00 1312500 13750.00 14375.00 15000.00 15625.00 '625000 16815.00 17500.00 lOVER

880001 176 8800,01 9429.01 10057.01 10686.01 11314.01 11943.01 12571.01 13200.01 13829.01 14457.01 15086.01 1571".01 16343.01 16971.01 17600.0'

8850,00 942900 10057.00 1068600 1131400 1194300 12571.00 1320000 13829.00 , ....57.00 15086.00 15714.00 163"3,00 16971,00 17600.00 lOVER

------ ----- ._--- .-
.77 8850.01 9482.01 1011",01 1074601 11379.01 12011.01 1264301 1327501 13907.01 14539.01 15171.01 15804.01 16438.01 17068.01 17700.018850,01

8900.00 9482.00 1011400 107"600 11379.00 12011.00 1264300 1321500 13907.00 14539.00 15171.00 15804.00 16436.00 17068.00 17700.00 & OVER

---
890001 178 8900.01 9536.01 10171.01 10807.01 ,11443.01 12079,01 12714.01 13350.01 1398601 , '''621,01 15257,01 1589301 16529.01 17164.01 17900.01

8950.00 9536.00 10171.00 10807.00 11443,00 12079.00 12714.00 1335000 1398600 14621.00 15257.00 15893.00 16529.00 17164.00 17800,00 lOVER
-- ------ ----~-_.~

_._._-
._--~------ ---

895001 179 8950.01 9589,01 10229.01 10868.01 1150701 1214601 1278601 1:1425.01 14064.01 1470".01 15343.01 15982.01 16621.01 17261.01 17900.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHESt WEEKLY

lWO BENEFIT 12 1:1 ,. 15 16 17 18 19 20 21 22 2:1 24 25 26
OUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

9000.00 9589.00 10229.00 10868.00 11507.00 12146.00 12786.00 13425.00 14064.00 '.704.00 15343.00 15982.00 16621.00 17261.00 17900.00 lOVER

9000.01 180 9000.01 9643.01 10286.01 10929.01 11571.01 12214.01 12857.01 13500.01 '.143.01 14786.01 15429.01 16071.01 16714.01 17357.01 18000.01

9050.00 9643.00 10286.00 10929.00 "571.00 12214.00 12857.00 13500.00 1414:1.00 '.786.00 15429.00 16071.00 16714.00 17357.00 18000.00 lOVER

905001 181 9050.01 9696.01 10343.01 10989.01 11636.01 12282.01 12929.01 13575.01 14221.01 14868.01 15514.01 16161.01 16807.01 17454.01 18100.01

9100.00 9696.00 10343.00 10989.00 11636.00 12282.00 12929.00 13575.00 14221.00 14868.00 15514.00 16161.00 16807.00 11454.00 18100.00 & OVER

9100.01 182 9100.01 9750.01 1040001 11050.01 11700.01 12350.01 13000.01 13650.01 14300.01 14950.01 15600.01 16250.01 16900.01 17550.01 18200.01

9150.00 9750.00 10400.00 11050.00 11700.00 12350.00 13000.00 13650.00 14300.00 1495000 15600.00 16250.00 16900.00 17550.00 18200.00 & OVER

9150.01 183 9150.01 9804.01 10451.01 11111.01 11764.01 12418.01 13071.01 13725.01 14379.01 15032.01 1568601 16339.01 16993.01 17646.01 18300.01

9200.00 9804.00 10457.00 11111.00 11764.00 12418.00 13071.00 13725.00 14379.00 15032.00 15686.00 16339.00 16993.00 17646.00 18300.00 & OVER

9200.01 184 9200.01 9857.01 10514.01 11171.01 11829.01 1248601 13143.01 13800.01 14457.01 15114.01 15771.01 16429.01 11086.01 17743.01 18400.01

9250.00 9857.00 10514.00 11171.00 11829.00 12486.00 13143.00 1380000 14457.00 1511400 15771.00 16429.00 17086.00 17743.00 18400.00 lOVER

9250.01 185 9250.01 9911.01 1051101 11232.01 11893.01 12554.01 13214.01 13875.01 14536.01 15196.01 15857.01 16518.01 17179.01 17839.01 18500.01

930000 9911.00 10571.00 11232.00 11893.00 12554.00 13214.00 13875.00 14536.00 15196.00 15857.00 16518.00 17179.00 17839.00 18500.00 & OVER

9300.01 186 9300.01 9964.01 10629.01 11293.01 11951.01 12621.01 13286.01 13950.01 14614.01 1527901 15943.01 16607.01 17271.01 17936.01 18600.01

9350.00 9964.00 10629.00 11293.00 11957.00 12621.00 13286.00 13950.00 14614.00 15279.00 15943.00 16607.00 1727l.00 17936.00 18600.00 lOVER

9350.01 187 9350.01 10018.01 10686.01 1t354.01 12021.01 12689.01 13357.01 14025.01 14693.01 15361.01 16029.01 16696.01 17364.01 18032.01 18700.01

9400.00 10018.00 10686.00 11354.00 12021.00 12689.00 13357.00 14025.00 14693.00 15361.00 16029.00 16696.00 17364.00 18032.00 16700.00 & OVER

9400.01 168 9400.01 10071.01 10743.01 11414.01 12086.01 12757.01 13429.01 14100.01 14771.01 15443.01 16114.01 16786.01 17457.01 18129.01 18800.01

9450.00 10071.00 10743.00 1t414.00 12086.00 12757.00 13429.00 14100.00 14771.00 15443.00 16114.00 16766.00 17457.00 18129.00 18800.00 &OVER

9450.01 189 9450.01 10125.01 10800.01 11475.01 12150.01 12825.01 1350001 14175.01 14850.01 15525.01 16200.01 16875.01 17550.01 18225.01 18900.01

9500.00 10125.00 1080000 11475,00 12150.00 12825.00 13500.00 14175.00 14850.00 15525.00 16200.00 16875.00 17550.00 18225.00 18900.00 & OVER

9500.01 190 950001 10179.01 10857.01 11536.01 12214.01 12893.01 13571.01 14250.01 14929.01 15601.01 16286.01 16964.01 11643.01 .18321.01 19000.01

9550.00 10119.00 10857.00 11536.00 12214.00 12893.00 13571.00 14250.00 14929.00 15607.00 16286.00 16964.00 17643.00 16321.00 19000.00 & OVER

9550.01 191 9550.01 10232.01 10914.01 11596.01 12279.01 12961.01 13643.01 14325.01 15007.01 15689.01 16371.01 17054.01 17736.01 184\8.01 19100.01

9600.00 10232.00 10914.00 11596.00 12279.00 12961.00 13643.00 14325.00 15007.00 1568900 16311.00 17054.00 17736.00 18416.00 19100.00 &OVER

9600.01 192 9600.01 10286.01 10971.01 11657.01 12343.01 13029.01 13114.01 14400.01 15086.01 15771.01 16457.01 17143.01 17829.01 16514.01 19200.01

9650.00 10286.00 10971.00 11657.00 12343.00 13029.00 13714.00 14400.00 15086.00 15771.00 16457.00 17143.00 11829.00 18514.00 19200.00 & OVER

9650.01 193 9650.01 10339.01 11029.01 11718.01 12407.01 13096.01 13786.01 14475.01 15164.01 15854.01 16543.01 11232.01 17921.01 18611.01 19300.01

9700.00 10339.00 11029.00 11718.00 12407.00 13096.00 13786.00 14475.00 15164.00 15854.00 1654300 17232.00 17921.00 18611.00 19300.00 lOVER

9700.01 194 9700.01 10393.01 11086.01 11779.01 12471.01 13164.01 13857.01 14550.01 15243.01 15936.01 16629.01 11321.01 18014.01 18707.01 19400.01

9750.00 10393.00 11086.00 11779.00 12471.00 13164.00 13857.00 14550.00 15243.00 15936.00 16629.00 17321.00 18014.00 16707.00 19400.00 lOVER

9750.01 195 9750.01 10446.01 11143.01 11839.01 12536.01 13232.01 13929.01 14625.01 15321.01 16018.01 16714.01 17411.01 18107.01 18804.01 19500.01

9800.00 10446.00 T1143.00 T1839.oo 12536.00 13232.00 13929.00 14625.00 15321.00 16018.00 16714.00 1741t.00 18107.00 18804.00 19500.00 & OVER

9800.01 \96 9800.01 10500.01 11200.0\ 11900.01 12600.01 13300.01 14000.01 14700.01 15400.01 1610001 16800.01 17500.01 18200.01 18900.01 19600.01

9850.00 10500.00 11200.00 11900.00 12600.00 13300.00 14000.00 14700.00 15400.00 16100.00 16800.00 11500.00 18200.00 18900.00 19600.00 a OVER

9850.01 197 9850.01 1055•.01 11257.01 11961.01 12664.01 1336801 14071.01 14775.01 1547901 1618201 16886.01 17589.01 18293.01 18996.01 19700.01

9900.00 10554.00 11257.00 11961.00 12664.00 1336800 14071.00 14175.00 15479.00 16182.00 16886.00 17589.00 18293.00 18996.00 19700.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST

WEEKLY
TWO BENEFIT

12 13 14 IS 16 \7 18 19 20 21 22 23 24 25 26
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARMNGS

9900.01 \98 990001 10607.01 11314.01 12021.01 12729.01 13436.01 14143.01 14850.01 15557.01 16264.01 16971.01 17679.01 18386.01 19093.01 19600.01

9950.00 10607.00 11314.00 12021.00 12729.00 13436.00 14143.00 14850.00 15557.00 16264.00 16971.00 17679.00 18386.00 19093.00 19900.00 & OVER

9950.01 199 9950.01 10661.01 11371.0\ \2062.01 12793.01 13504.01 14214.01 14925.01 15&36.01 16346.01 17057.01 17168.01 16479.01 19169.01 19900.01

OO.00סס1 10661.00 11371.00 1206200 12793.00 13504.00 14214.00 14925.00 15836.00 16346.00 17057.00 17766.00 16479.00 19169.00 19900.00 & OVER

10000.01 200 OO.01סס1 10714.01 11429.01 12143.01 12851.01 13511.01 14266.01 15000.01 15714.01 16429.01 \7143.01 17857.01 18571.01 19286.ot 20000.01

10050.00 10714.00 11429.00 12143.00 12657.00 13571.00 14266.00 15000.00 15714.00 16429.00 17143.00 17657.00 16571.00 19286.00 OO.00סס2 & OVER

10050.01 201 10050.01 10768.01 11466.01 12204.01 12921.01 13639.01 14357.01 15075.01 15793.01 16511.01 17229.01 17946.01 16664.01 19362.01 20100.01

10100.00 10766.00 11486.00 1220400 12921.00 13639.00 14357.00 15075.00 15793.00 16511.00 17229.00 17946.00 18664.00 19362.00 20100.00 & OVER

10100.01 202 10100.01 10621.01 11543.01 12264.01 12966.01 13707.01 14429.01 15150.01 15871.01 16593.01 17314.01 18036.01 18757.01 19479.01 20200.01

10150.00 10621.00 11543.00 12264.00 12966.00 13707.00 14429.00 15150.00 15871.00 16593.00 17314.00 18036.00 16757.00 19479.00 20200.00 lOVER

1015001 203 10150.01 10875.01 11600.01 12325.01 13050.01 13775.01 14500.01 15225.01 15950.01 16675.01 17400.01 18125.01 18650,01 19575.01 20300.01

10200.00 10875.00 11600.00 12325.00 13050.00 13775.00 14500.00 1522500 15950.00 16675.00 17400.00 18125.00 18850.00 19575.00 20300.00 & OVER

10200.01 204 10200.01 10929.01 11657.01 12386.01 13114.01 13843.01 14571.01 15300.01 16029.01 16757.01 17466.01 18214.01 18943.01 19671.01 20400.01

10250.00 10929.00 11657.00 12366.00 13114.00 13643.00 14571.00 15300.00 16029.00 16757.00 17486.00 18214.00 16943.00 19671.00 20400.00 lOVER

10250.01 205. 10250.01 10982.01 11714.01 12446.01 13179.01 13911.01 14643.01 15375.01 16107.01 16839.01 17571.01 18304.01 19038.01 19768.01 20500.01

10300.00 10982.00 11714.00 12446.00 13179.00 13911.00 14643.00 15375.00 16107.00 16839.00 17571.00 18304.00 19038.00 19768.00 20500.00 & OVER

1030li 01 206 10300.01 1103601 11771.01 12507.01 13243.01 13979.01 14714.01 15450.01 16186.01 16921.01 17657.01 18393.01 19129.01 19864.01 20600.01

10350.00 11036.00 11771.00 12507.00 13243.00 13979.00 14714.00 15450.00 16166.00 16921.00 17657.00 18393.00 19129.00 19864.00 20600.00 & OVER

10350.01 207 10350.01 11089.01 1182901 12568.01 13307.01 14046.01 14786.01 15525.01 16264.01 17004.01 17743.01 18482.01 19221.01 19981.01 20700.01

10400.00 11089.00 11829.00 12568.00 13307.00 14046.00 14786.00 15525.00 16264.00 17004.00 17743.00 18482.00 19221.00 19961.00 20700.00 lOVER

10400.01 208 10400.01 11143.01 11886.01 12629.01 13371.01 14114.01 14857.01 15600.01 16343.01 17086.01 17829.01 18571.01 19314.01 20057.01 20800.01

10450.00 11143.00 11866.00 12629.00 13371.00 14114.00 14857.00 15600.00 16343.00 17086.00 17829.00 18571.00 19314.00 20057.00 20800.00 & OVER

10450.01 209 10450.01 1119601 11943.01 12689.01 1343601 14182.01 14929.01 15675.01 16421.01 17168.01 17914.01 16661.01 19407.01 20154.01 20900.01

10500.00 11196.00 11943.00 12689.00 13436.00 14182.00 14929.00 15675.00 16421.00 17168.00 17914.00 18681.00 19407.00 20154.00 20900.00 lOVER

10500.01 210 10500.01 11250.01 1200001 . 12750.01 13500.01 14250.01 15000.01 15750.01 16500.01 17250.01 18000.01 18750.01 19500.01 20250.01 21000.01

10550.00 11250.00 12000.00 1275000 13500.00 14250.00 15000.00 15750.00 1650000 17250.00 18000.00 18750.00 19500.00 20250.00 2100000 lOVER

10550.01 211 10550.01 11304.01 12057.01 12811.01 13564.01 14318.01 15071.01 15825.01 16579.01 17332.01 18086.01 18839.01 19593.01 20346.01 21100.01

10600.00 11304.00 12057.00 12811.00 13564.00 14318.00 15071.00 15825.00 16579.00 1733200 18086.00 18639.00 19593.00 20346.00 21100.00 & OVER

10600.01 212 10600.01 1135701 12114.01 12871.01 1362901 14386.01 15143.01 15900.01 16657.01 17414.01 16171.01 18929.01 19686.01 20443.01 21200.01

10650.00 11357.00 12114.00 12871.00 13629.00 14386.00 15143.00 15900.00 16657.00 17414.00 18171.00 16929.00 19686.00 20443.00 21200.00 & OVER

10650.01 213 10650.01 11411.01 12171.01 12932.01 13693.01 14454.01 15214.01 15975.01 16736.01 17496.01 18257.01 19018.01 19779.01 20539.01 21300.01

10700.00 11411.00 12171.00 1293200 1369300 14454.00 15214.00 15975.00 16736.00 17496.00 16257.00 19018.00 19779.00 20539.00 21300.00 • lOVER

10700.01 214 10700.01 11464.01 12229.01 12993.01 13757.01 14521.01 15286.01 16050.01 16814.01 17579.01 18343.01 19107.01 19871.01 20636.01 21400.01

11464.00 12229.00 12993.00 13757.00 14521.00 15286.00 16050.00 16814.00 17579.00 18343.00 19107.00 19671.00 20636.00 21400.00 lOVER

10150.00

13054.01 13821.01 14589.01 1S~S7.01 16125.01 1689301 17661.01 18429.01 19196.01: 19964.01 20732.01 21500.01

10750.01 215 10750.01 11518.01 12286.01

11518.00 1226800 13054.00 1362'-00 14569.00 15357.00 16125.00 16893.00 17661.00 16429.00 19196.00 19964.00 20732.00 21500.00 &OVEA
10600.00

10800.01 11571.01 12343.01 13114.01 13886.01 14657.01 15429.01 16200.01 1697101 17743.01 18514.01 19286.01 20057.01 20629.01 21600.01
10800.01 216
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO BENEFIT 12 13 .4 '5 16 17 '8 19 20 21 22 23 24 25 26
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

'0850.00 11571.00 12343.00 '3114.00 13888.00 14657.00 1542900 16200.00 16971.00 17743.00 18514.00 19286.00 20057.00 20829.00 21600.00 & OVER

10850.01 217 10850.01 11625.01 12400.01 '3175.01 13950.01 1<1725.01 15500.01 16215.01 17050.01 17825.01 '8600.01 19375.01 20'50.01 20925.01 21700.0'

10900.00 11625.00 12400.00 13175.00 13950.00 1<1725.00 15500.00 16275.00 17050.00 17825.00 18600.00 19375.00 20150.00 2092500 21700.00 & OVER

10900.01 218 10900.01 lt619.01 12457.01 13236.01 14014.01 1<1793.01 15571.01 16350.01 17129.01 17907.01 18686.01 19464.01 20243.01 21021.01 21800.01

10950.00 11679.00 12<157.00 13236.00 1401<1.00 14793.00 15571.00 16350.00 17129.00 17907.00 18686.00 19464.00 20243.00 21021.00 21800.00 & OVER

10950.01 219 10950.01 11732.01 12514.01 13296.01 14079.01 14861.01 15643.01 16425.01 17207.01 17989.01 18771.01 19554.01 20336.01 21118.01 21900.01

11000.00 11732.00 12514.00 13296.00 1<1079.00 1486100 15643.00 16425.00 17207.00 17989.00 18771.00 19554.00 20336.00 2Ilt8.00 21900.00 & OVER

1100001 220 11000.01 11786.01 12571.01 13357.01 14143.01 1<1929.01 15714.01 16500.01 17286.01 18071.01 18857.01 19643.01 20429.01 21214.01 22000.01

11050.00 lt786.00 12571.00 13357.00 1<11<13.00 14929.00 15714.00 16500.00 1728600 18071.00 18857.00 19643.00 20429.00 21214.00 22000.00 & OVER

11050.01 221 11050.01 11839.01 12629.01 13418.01 14207.01 14996.01 15786.01 16575.01 17364.01 18154.01 18943.01 19732.01 20521.01 21311.01 22100.01

1110000 11839.00 12629.00 13418.00 14207.00 14996.00 15786.00 16575.00 17364.00 1815<1.00 18943.00 19732.00 20521.00 21311.00 22100.00 & OVER

11100.01 222 11100.01 11893.01 12686.01 13479.01 14271.01 15064.01 15857.01 16650.01 17443.01 18236.01 19029.01 19821.01 20614.01 21407.01 22200.01

11150.00 11893.00 12686.00 13479.00 14271.00 15064.00 15857.00 16650.00 17443.00 18236.00 19029.00 19821.00 20814.00 21407.00 22200.00 & OVER

11150.01 223 11150.01 11946.01 '2743.01 13539.01 14336.01 15132.01 15929.01 16725.01 17521.01 18318.0' 19114.01 19911.01 20707.01 21504.01 22300.01

11200.00 11946.00 12743.00 13539.00 14336.00 15132.00 1592900 16725.00 17521.00 18318.00 19114.00 19911.00 20707.00 21504.00 22300.00 & OVER

11200.01 224 11200.01 12000.01 12800.01 13600.01 14400.01 15200.01 16000.01 16800.01 17600.01 18400.01 19200.01 OO.01סס2 20800.01 21600.01 22400.01

11250.00 12000.00 12800.00 13600.00 14400.00 15200.00 16000.00 16800.00 17600.00 18400.00 19200.00 20000.00 20800.00 21600.00 2240000 & OVER

11250.01 225 11250.01 12054.01 12857.01 13661.01 14464.01 15268.01 16071.01 16875.01 17679.01 18482.01 19286.01 20089.01 20893.01 21696.01 22500.01

11300.00 12054.00 12857.00 13661.00 14464.00 15268.00 16071.00 16875.00 17679.00 18482.00 19286.00 20089.00 20893.00 21698.00 22500.00 lOVER

11300.01 226 11300.01 12107.0' 12914.01 13721.01 14529.01 15336.01 16143.01 16950.01 17757.01 18564.01 19371.01 20179.01 20986.01 21793.01 22600.01

11350.00 12107.00 12914.00 13721.00 14529.00 15336.00 16143.00 16950.00 17757.00 18564.00 19371.00 20179.00 20986.00 21793.00 22600.00 & OVER

11350.01 227 11350.01 12161.01 12971.01 13782.01 14593.01 15404.01 16214.01 17025.01 17836.01 18646.01 19457.01 20268.01 21079.0' 21889.01 22700.01

11400.00 .2161.00 12971.00 13782.00 14593.00 15404.00 16214.00 17025.00 17836.00 18646.00 19457.00 20268.00 21079.00 21889.00 22700.00 & OVER

11400.01 228 11400.01 12214.01 13029.01 13843.0' 14657.01 15471.01 16286.01 17100.01 17914.01 18729.01 19543.01 20357.01 21171.01 21986.01 22800.01

11450.00 122....00 13029.00 13843.00 14657.00 1547100 16286.00 17100.00 '7914.00 18729.00 19543.00 20357.00 21171.00 21986.00 22800.00 & OVER

1145001 229 11450.01 12268.01 13086.01 .3904.01 14721.01 15539.01 16357.01 17175.01 17993.01 18811.01 19629.01 20446.01 21264.01 22082.01 22900.01

llS00.00 12268.00 13086.00 13904.00 14721.00 15539.00 '6357.00 17175.00 17993.00 18811.00 19629.00 20446.00 21264.00 22082.00 22900.00 & OVER

11500.01 230 11500.01 12321.0' 13143.01 13964.01 "'766.01 15607.01 16429.0' 17250.01 18071.01 18893.01 19714.0' 20536.01 21357.01 22179.01 23000.01

11550.00 12321.00 13143.00 13964.00 14786.00 15607.00 16429.00 17250.00 18071.00 18893.00 19714.00 20536.00 21357.00 22179.00 23000.00 & OVER

11550.01 231 11550.01 12375.01 '3200.01 14025.01 14850.01 1567501 16500.01 17325.0' 18150.01 '8975.01 19800.01 20625.01 21450.01 22275.01 23100.01

11600.00 12375.00 13200.00 14025.00 "'850.00 15675.00 16500.00 17325.00 18150.00 18975.00 19800.00 20625.00 2145000 22275.00 23100.00 & OVER

232 11600.01 12429.01 13257.01 14086.01 14914.01 15743.01 16571.01 17.400.01 18229.01 19057.0' 19886.0t 20714.01 21543.01 22371.0' 23200.01
1160001

12429.00 13257.00 14086.00 14914.00 15743.00 16571.00 17400.00 18229.00 19057.00 19886.00 20714.00 21543.00 22371.00 23200.00 & OVER
11650.00

233 11650.01 12482.01 13314.01 14146.01 14979.0' 15811.01 16643.01 17475.01 18307.01 '9139.01 19971.01 20804.01 21636.01 22468.01 23300.01
11650.01

1170000 12482.00 13314.00 1414600 14979.00 15811.00 16643.00 17475.00 18307.00 19139.00 19971.00 20804.00 21636.00 22468.00 23300.00 &OVER

234 11700.01 12536.0' 13371.01 14207.01 15043.01 15879.01 16714.01 17550.01 18386.01 19221.01 20057.01 20893.01 21729.01 22564.01 23400.01
11700.01

12536.00 13371.00 14207.00 15043.00 15879.00 16714.00 17550.00 18386.00 19221.00 20057.00 20893.00 21729.00 22564.00 23400.00 & OVER
11750.00
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO BENEFIT 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

11750.01 235 11750.01 12589.01 13429.01 14268.01 15107.01 15946.01 16186.01 17625.01 ' 18464.01 19304.01 20143.01 20982.01 21821.01 22661.01 23500.01

11800.00 12589.00 13429.00 14268.00 15107.00 15946.00 16786.00 17625.00 16464.00 19304.00 20143.00 20962.00 21621.00 22661.00 23500.00 & OVER

1180001 236 11600.01 12643.01 1348601 14329.01 1511101 16014.01 16857.01 17700.01 18543.01 19386.01 20229.01 21071.01 21914.01 22757.01 23600.01

11850.00 12643.00 13486.00 14329.00 15171.00 1601400 16857.00 17700.00 18543.00 19388.00 20229.00 21071.00 21914.00 22757.00 23600.00 & OVER

11650.01 237 11850.01 1269601 13543.01 {(389.01 15236.01 16082.01 16929.01 17775.01 18621.01 19468-01 20314.01 21161.01 22007.01 22854.01 23700.01

11900.00 12696.00 13543.00 14389.00 15236.00 16082.00 16929.00 17775.00 18621.00 19468.00 20314.00 21161.00 22007.00 22854.00 23100.00 & OVER

11900.01 238 11900.01 12750.01 13600.01 14450.01 15300.01 16150.01 17000.01 17850.01 18700.01 19550.01 20400.01 21250.01 22100.01 22950.01 23800.01

11950.00 12750.00 13600.00 14450.00 15300.00 16150.00 17000.00 17850.00 18700.00 19550.00 20400.00 21250.00 22100.00 22950.00 23800.00 & OVER

11950.01 239 11950.01 12604.01 13657.01 14511.01 15364.01 16218.01 17011.01 17925.01 18779.01 19632.01 20486.01 21339.01 22193.01 23046.01 23900.01

12000.00 12804.00 13657.00 14511.00 15364.00 16218.00 17071.00 17925.00 18179.00 19632.00 20486.00 21339.00 22193.00 23046.00 23900.00 SaVER

12000.01 240 12000.01 12857.01 13714.01 14571.01 15429.01 16286.01 17143.01 18000.01 18857.01 19714.01 20571.01 21429.01 22266.01 2314301 24000.01

12050.00 12657.00 13714.00 14571.00 15429.00 16286.00 17143.00 18000.00 18857.00 19714.00 20571.00 21429.00 22268.00 23143.00 2"000.00 & OVER

1205001 241 12050.01 12911.01 13771.01 14632.01 15493.01 16354.01 17214.01 1807501 18936.01 19796.01 20657.01 21518.01 22379.01 23239.01 24100.01

12100.00 12911.00 13771.00 14632.00 15493.00 16354.00 17214.00 18075.00 18936.00 1979600 20657.00 21518.00 22379.00 23239.00 24100.00 & OVER

121oo.Q1 242 12100.Q1 12964.01 1382901 14693.01 15557.01 16421.01 17286.01 18150.01 19014.01 19879.01 20743.01 21607.01 22471.01 23336.01 24200.01

12150.00 12964.00 13829.00 14693.00 15557.00 16421.00 17286.00 18150.00 19014.00 19879.00 20743.00 21607.00 22471.00 23336.00 24200.00 SOVER

12150.01 243 12150.01 13018.01 13886.01 14754.01 1562101 1648901 17357.01 18225.01 19093.01 19961.01 20829.01 21696.01 22564.01 23432.01 24300.01

12200.00 13018.00 13886.00 14754.00 15621.00 16469.00 17357.00 18225.00 19093.00 19961.00 20829.00 21696.00 22564.00 23432.00 24300.00 lOVER

1220001 244 12200.01 13071.01 13943.01 1481401 1568601 16557.01 17429.01 18300.01 19111.01 20043.01 20914.01 21786.01 22657.01 23529.01 24400.01

12250.00 13071.00 1394300 14814.00 15686.00 16557.00 1742900 18300.00 19171.00 20043.00 20914.00 21786.00 22657.00 23529.00 24400.00 & OVER

12250.01 245 12250.01 13125.01 14000.01 1487501 1575001 16625.01 17500.01 18375.01 19250.01 20125.01 21000.01 21675.01 22750.01 23625.01 24500.01

12300.00 1312500 14000.00 14875.00 15750.00 16625.00 17500.00 18375.00 19250.00 20125.00 21000.00 21875.00 22750.00 23625.00 24500.00 & OVER

12300.01 246 12300.01 13179.01 14057.01 14936.01 15814.01 16693.01 17571.01 18450.01 19329.01 20207.01 21086.01 21964.01 22843.01 23721.01 24600.01

12350.00 13179.00 14057.00 14936.00 15814.00 16693.00 17571.00 18450.00 19329.00 20207.00 21086.00 21964.00 22843.00 23721.00 2460000 lOVER

12350.01 247 12350.01 13232.01 14114.01 '14996.01 15679.01 16761.01 17643.01 18525.01 19407.01 20289.01 21171.01 22054.01 22936.01 23818.01 24700.01

12400.00 13232.00 14114.00 14996.00 15879.00 16761.00 17643.00 18525.00 19407.00 20269.00 21171.00 22054.00 22936.00 23818.00 24700.00 SaVER

1240001 248 12400.01 13286.01 14171.01 15057.01 1594301 16829.01 17714.01 18600.01 19486.01 20371.0' 21257.01 22143.01 23029.01 23914.01 24800.01

12450.00 13286.00 14171.00 15057.00 15943.00 16829.00 17714.00 18600.00 19486.00 20371.00 21257.00 22143.00 23029.00 23914.00 24800.00 lOVER

12450,01 249 12450.01 13339.01 14229.01 15118.01 16007.01 16896.01 17786.01 18675.01 19564.01 20454.01 21343.01 22232.01 23121.01 24011.01 24900.01

12500.00 13339.00 14229.00 15118.00 16007.00 16896.00 17766.00 18675.00 19564.00 2045400 21343.00 22232.00 23121.00 24011.00 24900.00 lOVER

12500.01 250 12500.01 13393.01 14286.01 15179.01 16071.01 16964.01 17857.01 18750.01 19643.01 20536.01 21429.01 22321.01 23214.01 24107.01 ~SOOO.OI

1255000 13393.00 14286.00 15179.00 1Ii071.00 16964.00 17857.00 18750.00 19643.00 20536.00 2142900 22321.00 23214.00 24107.00 25000.00 & OVER

1255001 251 12550.01 13446.01 14343.01 1523901 16136.01 17032.01 17929.01 1882S.01 19721.01 20616.01 21514.01 22411-01 23307.01 24204.01 25100.01

1260000 13446.00 14343.00 15239.00 16136.00 17032.00 17929.00 18825.00 19721.00 20618.00 21514.00 22411.00 23307,00 24204.00 2510000 & OVER

1260001 252 12600.01 13500.01 14400.01 15300.01 16200.01 17100.01 18000.01 18900.01 19800.01 20700.01 21600.01 22500.01 23400.01 24300.01 25200.01

12650.00 13500.00 14400.00 15300.00 16200.00 17100.00 18000.00 18900.00 19800.00 20700.00 21600.00 22500.00 23400.00 24300.00 25200.00 & OVER

12650.01 253 12650.01 13554.01 14457.01 15361.01 16264.01 17168.01 18071.01 18975.01 19879.01 20782.01 21665.01 22589.01 23493.01 24398.01 25300.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGItEST WEEKLY

TWO BENEFIT
12 13 14 15 16 17 18 19 20 21 22 23 24 25 26

QUARTER AMOUNT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS

12700.00 13554.00 14457.00 15361.00 16264.00 17168.00 18071.00 18975.00 19879.00 20782.00 21686.00 22589.00 23493.00 24396.00 25300.00 & OVER

1270001 254 12700.01 13607.01 14514.01 15421.01 16329.01 17236.01 18143.01 19050.01 19957.01 20864.01 21771.01 22679.01 23586.01 24493.01 25400.01

12750.00 13607.00 14514.00 15421.00 16329.00 17236.00 18143.00 19050.00 19957.00 20864.00 21771.00 22679.00 2358600 24493.00 25400.00 & OVER

12750.01 255 12750,01 13661.01 14571.01 15482.01 16393.01 17304.01 18214.01 1912501 20036.01 20946.01 21857.01 22768.01 23679.01 24589.01 25500.01

12800.00 13661,00 14571.00 15482,00 16393.00 17304.00 1821400 19125.00 2003600 20946.00 21857.00 22768.00 23679.00 24589.00 25500.00 & OVER

'''800.01 256 12800.01 13714.01 14629.01 15543.01 16457.01 17371.01 18286.01 19200.01 20114.01 21029.01 21943.01 22857.01 23771.01 24686.01 25600.01

12850.00 13714.00 14629.00 15543.00 16457.00 17371.00 18286.00 19200.00 20114.00 21029.00 21943.00 22857.00 23771.00 24686.00 25600.00 & OVER

12850.01 257 1285001 13768.01 14686.01 15604.01 16521.01 17439.01 18357.01 19275.01 20193.01 21111.01 22029.01 0'2946.01 23864.01 2478201 25700.01

12900.00 13768.00 14686,00 15604.00 16521.00 17439.00 18357.00 19275.00 20193.00 2111100 22029.00 22946.00 23864.00 24782.00 25700.00 & OVER

12900.01 258 1290001 13821.01 14743.01 15664.01 16586.01 17507.01 18429.01 19350.01 20271.01 21193.01 22114.01 23036.01 23957.01 24879.01 25800.01

12950.00 1382100 14743,00 15664.00 16586.00 17507.00 18429.00 19350.00 20271.00 21193.00 22114.00 23036.00 23957.00 24879,00 25800.00 & OVER

12950.01 259 12950.01 13875,01 . 14800.01 15725.01 16650,01 17575.01 18500.01 19425.01 20350.01 21275.01 22200.01 23125.01 24050,01 24975.01 25900.01

13000.00 13875.00 14800.00 15725.00 16650.00 17575.00 18500,00 19425.00 20350.00 21275.00 22200.00 23125.00 24050.00 24975.00 25900,00 & OVER

13000.01 260 13000.01 13929.01 14857.01 15786.01 16714.01 17643.01 18571.01 19500.01 20429.01 21357.01 22286.01 23214.01 24143.01 25071.01 26000.01

13050,00 13929.00 14857.00 15786.00 16714.00 17643.00 18571.00 19500.00 20429.00 21357.00 22286.00 23214.00 24143,00 25071.00 26000.00 & OVER

13050.01 2£1 13050.01 13982.01 14914.01 15846,01 16779.01 17711.01 18643.01 19575.01 20507.01 21439.01 22371.01 23304.01 24236.01 25168.01 26100.01

13100.00 13982.00 1491400 15846.00 16779.00 1771100 18643.00 19575.00 20507.00 21439.00 22371.00 23304.00 24236.00 25168.00 26100.00 &OVEA

13100.01 262 13100.01 14036.01 14971.01 15907.01 16843.01 1777901 18714.01 19650.01 20586.01 21521.01 22457.01 23393.01 24329.01 25264.01 26200.01

13150.00 1403600 14971.00 15907.00 16843.00 17779.00 18714.00 19650.00 20586.00 21521.00 22457.00 23393.00 24329.00 25264.00 26200.00 lOVER

13150.01 263 13150.01 14089.01 15029.01 15968.01 16907.01 17846.01 18786.01 19725.01 20664.01 21604.01 22543.01 23482.01 24421.01 25361.01 26300.01

13200,00 14089.00 15029.00 15968.00 16907.00 17846.00 18786.00 19725.00 20664.00 21604.00 22543.00 23482.00 24421.00 25361.00 26300.00 & OVER

13200.01 264 13200.01 14143.01 15086.01 16029.01 16971,01 17914.01 18857.01 19800.01 20743.01 21686.01 22629.01 23571.01 24514.01 25457.01 26400.01

13250.00 14143.00 '5086.00 16029.00 16971.00 17914.00 18857.00 19800.00 20743.00 21686.00 22629.00 23571.00 24514.00 25457.00 26400.00 &OVEA

13250.01 265 13250.01 '4196,01 15143.01 16089.01 17036.01 17982.01 18929.01 19875.01 20821.01 21768.01 22714.01 23661.01 24607.01 25554.01 26500.01

13300.00 14196.00 15143.00 16089.00 17036.00 17982.00 18929.00 19875.00 20821.00 21768.00 22714.00 23661.00 24607.00 25554.00 26500.00 & OVER

13300,01 266 13300.01 14250.01 15200.01 16150.01 17100.01 18050.01 19000.01 19950.01 20900.01 21850.01 22800.01 23750.01 24700.01 25650.01 26600.01

13350.00 14250.00 15200.00 16150.00 17100.00 18050.00 19000.00 19950.00 20900.00 21850.00 22800.00 23750,00 24700.00 25650.00 26600.00 & OVER

13350.01 267 13350.01 14304.01 15257.01 16211.01 17164.01 18118.01 19071.01 20025.01 20979.01 21932.01 22886.01 23839.01 24793.01 25746.0l 26700.01

1340000 14304.00 15257.00 16211.00 17164.00 18118.00 19071.00 20025.00 20979.00 21932.00 22886.00 23839.00 24793.00 25746.00 26700.00 & OvER

13400.01 268 13400.01 14357.01 15314.01 16271.01 17229.01 18186.01 19143.01 20100.01 21057.01 22014.01 22971.01 23929.01 24886.01 25843.01 26800.01

13450.00 14357.00 15314.00 16271.00 17229.00 1818600 19143.00 20100.00 21057.00 22014.00 22971.00 23929.00 24886.00 25843.00 26800.00 lOVER

13450,01 269 13450.01 14411.01 15371.01 16332.01 17293.01 18254.01 19214.01 20175.01 21136.01 22096.01 23057.01 24018.01 24979.01 25939.01 26900.01

13500,00 14411.00 '5371.00 '6332.00 17293,00 18254.00 19214.00 20175.00 21136.00 22096.00 23057.00 24018.00 24979.00 25939.00 26900.00 lOVER

13500.01 270 13500.01 14464.01 15429.01 16393.01 17357.01 18321.01 19286.01 20250.01 21214.01 22179.01 23143.01 24107.01 25071.01 26036.01 27000,01

13550.00 14464.00 15429.00 16393.00 17357.00 18321.00 19286.00 20250.00 21214.00 22179.00 23'4300 24107.00 25071.00 26036,00 27000.00 & OVER

13550.01 271 13550.0' 145'8.01 15486.01 16454.01 17421.01 18389.0. 19357.01 20325.01 21293.01 22261.01 23229.01 24196.01 25164.01 26132.01 27100.01

13600.00 14518.00 15486.00 16454.00 17421.00 18389.00 19357.00 20325,00 21293.00 22261.00 23229.00 24196.00 25164.00 26132.00 27100.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A 8
HIGHEST WEEKLY

TWO BENEFIT 12 13 14 15 16 17 18 19 20 2' 22 23 24 25 28
QUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

13600.01 272 13600.01 1457'.01 15543,01 16514.01 17486,01 18457.01 19429.01 20400.01 21371.01 22343.01 23314.01 24286.01 25257.01 26229.0' 27200.01

13650.00 '4571.00 15543.00 18514.00 17486.00 '8457.00 19429.00 20400.00 21371.00 22343.00 23314.00 24286.00 25257.00 26229.00 27200.00 lOVER

13650.01 273 13650.01 14625.01 15600.0' 16575.0' 17550,01 18525.01 19500.01 20475.01 21450.0' 22425.01 23400.01 24375.0' 25350.01 26325.0' 27300.01

'3700.00 14625.00 '5600.00 '6575.00 '7550.00 18525.00 19500.00 20475.00 21450.00 22425.00 23400.00 24375.00 25350.00 26325.00 27300.00 BOVER

'3700.01 274 13700.0' 14679.01 '5657.01 16636.01 17614.01 '8593.01 19571.01 20550.01 21529.01 22507.01 23486.01 24464.01 25443.0' 26421.01 27400.01

13750.00 14679.00 15657.00 16636.00 17614.00 18593.00 19571.00 20550.00 21529.00 22507.00 23486.00 2446.(.00 25443.00 26421.00 27.(00.00 &OVER

13750.01 275 13750.0' 14732.01 157'4.01 16696.0' 17679.01 18661.01 19643.0' 20625.01 21607.01 22589.01 23571.01 24554.01 25536.01 26518.01 27500.01

13800.00 "732.00 15714.00 16696.00 17679.00 18661.00 196.(3.00 20625.00 21607.00 22589.00 23511.00 2455.(.00 25536.00 26518.00 27500.00 lOVER

13800.01 276 13800.01 14786.0' 15771.0' 16757,01 17743.01 18729.0' 1971.(.01 20700.01 21686,01 22671.01 23657.01 24643.01 25629.01 2661.(.01 27600.01

13850.00 1,(786.00 15771.00 16757.00 177.(3.00 18729.00 197".00 20700.00 21686.00 22671.00 23657.00 24643.00 25629.00 26614.00 27600.00 BOVER

13850.01 277 13850.01 14839.01 15829.01 16818.01 17807.01 '8796.01 19786.01 20775.01 21784.01 22754.01 23743.01 24732.01 25721.01 26711.01 27700.01

13900.00 14839.00 15829.00 16818.00 17807.00 '8796.00 19786.00 20775.00 21764.00 22754.00 237,(3.00 24732.00 25721.00 28111.00 27700.00 BOVER

13900.01 278 13900.01 148930' 15886.01 16879.01 17871.01 18864.01 19857.01 20850.01 218,(3.01 22836.01 23829.01 24821.01 25814.01 26807.01 27800.01

. 13950.00 14893,00 1588600 '6879.00 17811.00 18864.00 19857.00 20850.00 21643.00 22836,00 23829.00 24821.00 25814.00 26807.00 27800.00 I'OV£R

13950.0' 279 '3950.01 14946.01 '5943.01 16939.01 17936.01 18932,01 '9929.01 20925.0' 21921.01 22918.01 23914.01 24911.01 25907.01 26904.01 27900.01

1400000 14946.00 15943.00 16939.00 17936.00 18932,00 19929.00 20925.00 21921.00 22918.00 23914.00 24911.00 25907.00 26904.00 27900.00 lOVER

14000.01 280 14000.01 15000,01 16000.01 17000.01 18000.01 19000.01 20000.01 21000.01 22000.01 23000.01 24000.0' 25000.01 26000.01 27000.01 28000.01

14050.00 15000.00 16000.00 11000.00 18000.00 19000.00 20000.00 21000,00 22000.00 23000.00 2.(000.00 25000.00 26000.00 27000.00 28000.00 & OVER

14050.01 281 14050.01 15054.01 16057.01 17061.01 180M.Ol 19068.01 20071.01 21075.01 22079.01 23082.01 24086.01 25089.01 28093.01 27096.01 28100.01

'4100.00 15054.00 16057.00 17061.00 18064.00 19068.00 20011.00 21075.00 22019.00 23082,00 24086.00 25089.00 26093.00 27096.00 28100.00 lOVER

14100.01 282 14100.01 15107.01 16114.01 17121.01 18129.01 19136.01 20143.01 2"50.01 22'57.01 23164.01 24171.01 25179.01 26188.01 27193.01 28200.01

14150.00 15107.00 16114.00 17121.00 18129.00 19136.00 20143.00 21150.00 22157.00 23164.00 24171.00 25179.00 26186.00 27193.00 28200.00 & OVER

1415001 283 14150.01 15161.01 16111.01 17182.01 18193.01 1920.(.01 20214.01 21225.01 22236.01 23246.01 24257.01 25268.0' 26279.01 272B9.01 28300.01

14200.00 15181.00 16171.00 17182.00 18193.00 19204.00 20214.00 21225.00 22236.00 23246.00 2.(257.00 25268.00 26279.00 27289.00 28300.00 lOVER

14200.01 284 14200.01 15214.01 16229.01 11243.01 18257.01 19271.0' 20286.01 21300.01 223'4.01 23329.01 24343.01 25357.01 26371.01 27386.01 28400.01

14250.00 15214.00 16229.00 17243.00 18=157.00 19271.00 20286.00 21300.00 22314.00 23329.00 24343.00 25357.00 26371.00 273llti.00 28400.00 lOVER

14250.01 285 1.(250.01 15268.01 16286.01 11304.0' 18321.01 19339.01 20357.01 21375.0' 22393.01 23411.0' 24.(29.01 25446.01 28464.01 27482.01 28500.01

1430000 15268.00 16286.00 17304.00 18321.00 19339.00 20357.00 21375.00 22393,00 23411.00 24429.00 25446.00 28464.00 27482.00 2B5OO.00 & OVER

14300.01 286 14300.01 15321,01 163.(3.01 '7364,0' 18388,01 19407.01 20429,01 21450.01 22471.0' 23493.01 24514.01 25536.01 26557.01 27579.01 28600.01

14350.00 15321.00 16343.00 17364.00 18386.00 19407,00 20429.00 21450,00 22471.00 23493.00 24514.00 25536.00 26557.00 27579.00 28600.00 lOVER

14350.01 267 1435001 15375,01 16400.01 17425.01 18450.01 19475.01 20500.01 21525.01 22550.01 23575.01 24600.01 25625.01 26650.01 27675.01 28700.01

1537500 16400.00 17425,00 18,(50.00 19475.00 20500,00 21525.00 22550.00 23575,00 24600.00 25625.00 26650.00 27675.00 28700.00 lOVER
1440000

14400.01 15429.01 16457.01 114B6.01 18514.01 19543.01 20571.01 21600.01 2262901 23657.01 24686.01 25714.01 26743.0' 27771.01 28800.01
14400.01 288

'5429,00 16457.00 '7486,00 18514.00 19543.00 20511.00 21600.00 22629.00 23657.00 24686.00 25714.00 26743.00 2777t.00 28800,00 & OvER
14450.00

14450.01 15482.01 16514.01 17546.01 18579.01 19611.01 20643.01 21675.01 22107.01 23739.01 24771.01 25804.01 26836.01 27868,01 28900.01
14450.01 289

16514.00 17546.00 18579.00 196".00 20643.00 21675.00 22707.00 23739.00 2477'.00 25804.00 26836.00 27868.00 28900.00 lOVER
1.(50000 15482.00

14500.0' '5536.01 1657t.0' '7607,01 18643.01 19679.01 20714.01 21750,01 227880' 23821.0' 24857.01 25893.01 2692901 27964.01 29000.01
14500.01 290
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BENEFIT TAnLE DIVISION C DUUATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO 12 13 14 IS 16 17 18 19 20 21 22 23 24 25 26
OUARTER

BENEFIT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS
AMOUNT

1455000 15536.00 16571.00 17607.00 18643.00 19679.00 20714.00 2175000 2278600 23821.00 24857.00 25893.00 26929.00 27964.00 29000.00 & OVER-_.
14550.01 291 1455001 15589.01 16629.01 17668.01 18707.01 19746.01 20786.01 21B25.01 22864.01 23904.01 24943.01 25982.01 27021.01 28061.01 29100.01

14600.00 155B9.00 16629.00 1766B.00 18707.00 19746.00 20786.00 21825.00 22864.00 23904.00 24943.00 25982.00 27021.00 28061.00 29100.00 &OVEA

14600.01 292 14600.01 15643.01 16686.01 17729.01 18771.01 19814.01 20857.01 21900.01 22943.01 23986.01 25029.01 26071.01 27114.01 28157.01 29200.01

14650.00 15643.00 16686.00 17729.00 18771.00 19814.00 20857.00 21900.00 22943.00 23986.00 25029.00 26071.00 27114.00 28157.00 2920000 & OVER

14650.01 293 14650.01 15696.01 16743.01 17789.01 18836.01 1988201 20929.01 21975.01 23021.01 24068.01 25114.01 26161.01 27201.01 28254.01 29300.01

14700.00 15696.00 16743.00 17789.00 18836.00 19882.00 20929.00 21975.00 23021.00 24068.00 25114.00 26161.00 27207.00 28254.00 29300.00 &OVEA

14700.01 294 14700.01 15750.01 16800.01 17850.01 18900.01 19950.01 21000.01 22050.01 23100.01 24150.01 25200.01 26250.01 27300.01 28350.01 29400.01

14750.00 15750.00 16800.00 17850.00 18900.00 1995000 21000.00 2205000 23100.00 24150.00 25200.00 26250.00 27300.00 28350.00 29400.00 & OVER

1475001 295 14150.01 15804.01 16857.01 17911.01 18964.01 20018.01 21071.01 22125.01 23179.01 24232.01 25286.01 26339.01 27393.01 28446.01 29500.01

14800.00 15804.00 16857.00 17911.00 18964.00 20018.00 21071.00 22125.00 23179.00 24232.00 25286.00 26339.00 27393.00 28446.00 29500.00 & OVER

14800.01 296 1480001 15857.01 16914.01 17971.01 19029.01 20086.01 21143.01 2220001 23257.01 24314.01 25371.01 26429.01 27486.01 28543.01 29600.01

14850.00 15857.00 16914.00 17971.00 19029.00 20086.00 21143.00 22200.00 23257.00 24314.00 25371.00 26429.00 27486.00 28543.00 29600.00 & OVER

14850.01 297 14850.01 15911.01 16971.01 18032.01 19093.01 20154.01 21214.01 22275.01 23336.01 24396.01 25451.01 26518.01 27579.01 28639.01 29700.01

14900.00 1591100 16911.00 18032.00 19093.00 20154.00 21214.00 22275.00 23336.00 24396.00 25457.00 26518.00 27579.00 28639.00 29700.00 &OVEA

14900.01 298 14900.01 15964.01 17029.01 18093.01 19157.01 20221.01 21286.01 22350.01 23414.01 24479.01 25543.01 26607.01 27671.01 28736.01 29800.01

14950.00 15964.00 17029.00 18093.00 19157.00 20221.00 21286.00 22350.00 23414.00 24479.00 25543.00 26607.00 27611.00 28736.00 29800.00 & OVER

14950.01 299 14950.01 16018.01 17086.01 18154.01 19221.01 20289.01 21357.01 22425.01 23493.01 24561.01 2562901 26696.01 27764.01 28832.01 29900.01

15000.00 16018.00 17086.00 18154.00 19221.00 20289.00 21357.00 22425.00 23493.00 24561.00 25629.00 26696.00 27764.00 28832.00 29900.00 & OVER

15000.01 300 15000.01 16071.01 17143.01 18214.01 19286.01 2035701 21429.01 22500.01 23571.01 24643.01 25714.01 26786.01 27857.01 28929.01 OO.01סס3

15050.00 1607100 17143.00 18214.00 19286.00 20357.00 2142900 22500.00 23571.00 24643.00 25714.00 26786.00 27857.00 28929.00 OO.00סס3 & OVER

15050.01 301 15050.01 16125.01 17200.01 18275.01 19350.01 20425.01 21500.01 22575.01 23650.01 2472501 25800.01 26875.01 21950.01 29025.01 30100.01

1510000 16125.00 17200.00 18275.00 19350.00 20425.00 21500.00 22575.00 23650.00 24725.00 25800.00 26875.00 27950.00 29025.00 30100.00 & OVER

15100.01 302 15100.01 16179.01 17257.01 1833601 19414.01 20493.01 21571.01 22650.01 23729.01 24807.01 25886.01 26964.01 28043.01 29121.01 30200.01

15150.00 16179.00 17257.00 18336.00 19414.00 20493.00 21571.00 22650.00 23729.00 24807.00 25886.00 26964.00 28043.00 29121.00 30200.00 & OVER

1515001 303 15150.01 16232.01 17314.01 18396.01 19479.01 20561.01 21643.01 22725.01 23807.01 2488901 25971.01 27054.01 28136.01 29218.01 30300.01

15200.00 16232.00 17314.00 18398.00 19479.00 20561.00 21643.00 22725.00 23801.00 24889.00 25971.00 27054.00 28136.00 29218.00 30300.00 & OVER

15200.01 304 15200.01 16286.01 17371.01 18457.01 19543.01 20629.01 21714.01 22800.01 23886.01 24971.01 26057.Q1 27143.01 28229.01 29314.01 30400.01

15250.00 16286.00 17371.00 18457.00 19543.00 20629.00 21714.00 22800.00 23886.00 24911.00 26057.00 27143.00 28229.00 29314.00 30400.00 & OVER

15250.01 305 15250.01 1633901 17429.01 18518.01 19607.01 20696.01 21786.01 22875.01 23964.01 25054.01 26143.01 27232.01 28321.01 29411.01 30500.01

15300.00 16339.00 17429.00 18518.00 19607.00 20696.00 2178600 22875.00 23964.00 25054.00 26143.00 27232.00 28321.00 29411.00 30500.00 & OVER

15300.01 306 15300.01 16393.01 17486.01 18579.01 19671.01 20764.01 21857.01 22950.01 24043.01 25136.01 26229.01 27321.01 28414.01 29507.01 30600.01

1535000 16393.00 17486.00 18579.00 19671.00 20764.00 21857.00 22950.00 24043.00 25136.00 26229.00 27321.00 28414.00 29507.00 30600.00 & OVER

15350.01 307 15350.01 16446.01 17543.01 18639.01 19736.01 20832.01 21929.01 23025.01 24121.01 25218.01 26314.01 27411.01 28501.01 2960401 30100.01

15400.00 16446.00 1754300 18639.00 19736.00 20832.00 21929.00 23025.00 24121.00 25218.00 26314.00 27411.00 28507.00 29604.00 30700.00 & OVER

15400.01 308 15400.01 1650001 17600.01 18700.01 19800.01 20900.01 22000.01 23100.01 24200.01 25300.01 26400.01 27500.01 28600.01 29700.01 30800.01

15450.00 16500.00 17600.00 18700.00 19800.00 20900.00 22000.00 23100.00 24200.00 25300.00 28400.00 27500.00 28600.00 29700.00 30800.00 & OVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO '2 13 I" 15 111 17 '8 19 20 21 22 23 2" 25 26
QUARTER

BENEFIT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

AMOUNT

'5"50,01 309 15"50.01 1655".01 11657.01 18161.01 1986".0' 20968.01 22011.01 23115.01 2"279.01 25382.01 26486.0' 27589.01 28693.01 29796.0' 30900.01

1550000 1655".00 17657.00 16161.00 19864.00 20968.00 22071.00 23'75.00 2"279.00 25382.00 26486.00 21589.00 28693.00 29798.00 30900.00 & OVER

15500.01 310 15500.01 16607.01 17714.01 18821.01 19929.01 21036.01 22143.0' 23250.01 24357.01 25464.01 26571.01 27679.01 28786.01 29893.01 3'000.01

15550.00 16607.00 '77'''.00 18821.00 19929.00 21036.00 22143.00 23250.00 2"357.00 25"6".00 26571.00 27679.00 28786.00 29893.00 3'000.00 & OVER

15550.01 311 15550.01 16661.01 17771.01 18882.01 19993.01 21104.01 2221".01 23325.01 2....36.01 25546.01 26657.01 27768.01 26879.01 29989.01 31100.01

15600.00 16661.00 17771.00 18882.00 19993.00 2110",00 2221".00 23325.00 2....36.00 255"6.00 26657.00 27766.00 28879.00 29989.00 31100.00 lOVER

15600.01 312 1560001 1671".01 17629.01 169"3.01 20057.01 21171.01 22286.01 23400.01 2"51".0' 25629.01 26743.01 27857.01 28971.01 30086.01 31200.01

15650.00 16714.00 17629.00 189"3.00 20057.00 2'17'.00 22286.00 23"00.00 2"51".00 25629.00 267"3.00 27857.00 28971.00 30088.00 31200.00 & OVER

1565001 313 15650.01 16768.0' 17886.01 19004.01 20121.01 21239.01 22357.01 23475.01 2"593.01 25711.01 26829.01 279"6.01 2906-4.01 30182.01 31300.01

15700.00 16768.00 17886.00 19004.00 20121.00 2'239.00 22357.00 23475.00 2"593.00 25711.00 26829.00 ' 279"6.00 29064.00 30182.00 31300.00 & OVER

15700.01 314 15700.01 16821.01 179"3.01 19064.01 2018601 21307.01 22429.01 23550.01 24671.01 25793.01 26914.01 28036.01 29157.01 30279.01 . 31400.01

1515000 16821.00 17943.00 1906".00 20186.00 21301.00 22429.00 23550.00 2..671.00 25793.00 26914.00 28036.00 29157.00 30279.00 31"00.00 lOVER

15750.01 315 15750.01 16875.01 18000.01 19125.01 20250.01 21375.01 22500.01 23625.01 2"750.01 25815.01 27000.01 28125.01 29250.01 30375.01 . 31500.01

15800.00 t6875.00 16000.00 19125.00 20250.00 21375.00 2250000 23625.00 2"750.00 25875.00 27000.00 28125.00 29250.00 30375.00 31500.00 lOVER

15800.01 316 15800.01 16929.01 18057.01 19186.01 2031".01 214"3.01 22571.01 23700.01 2"829.01 25957.01 27086.01 2821".01 29343.0t 30471.01 31600.01

& OVER 16929.00 18057.00 19186.00 203t4.00 214"3.00 22511.00 23700.00 24829.00 25957.00 27086.00 2821".00 29343.00 30471.00 31600.00 & OVER
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31 D. Beginning July 4, 2004, for claims effective on or after July 4, 2004, an eligible individual's
32 weekly "benefit amount" shall be the amount appearing in Column B in the "Benefit Table" in this
33 section on the line on which in Column A of such table, there appearS the total wages for insured work
34 paid to such individual in the two quarters of his base period in which such total wages were highest.
35
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Cot. Col.

A B
HIGHEST WEEKLYTWO BENEFIT

12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
OUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

345Q,OO 3643,00 3lI1lli{1O 4t:!IUIO .-aU,00 46t4.00 ~ ftloo.OO r.34a.OO 5US,00 5lI:!900 &Ou.oo IHt-4.oo iii7,OO 5800,00 ~V~

34lil).{ll 59 ~~ 369i,~~ 3943,~1 411l9.~1 443641 45112~1 4~g,O~ 5m.~1 54:!Ull ~ iQ.14.ot 5~I.ot- li401.CU ilii4,(l.l 5QOO4.l

3500.00 3ellli>.OO 3943.00 4tllIHIQ 4435,00 4682.00 4928.00 5115.00 MnOO liliill,QO 591....00 5tfiYlO ~ &&5440 IOOO,()Q ~-
3iOlM11 70 3500,01 3750.01 4000.01 4250.01 4500.01 4150.01 5000.01 525001 5500.01 5750.01 6000.01 6250.01 6500.01 6750.01 700001

3550.00 3750.00 4000.00 4250.00 4500.00 4750,00 5000.00 5250.00 5500.00 575000 6000,00 6250.00 6500.00 6750.00 7000.00 SOVER

3550.01 71 3550.01 3804,01 4057.01 4311.01 4564.01 4818.01 5071.01 5325.01 5579.01 5832.01 6086.01 6339.01 6593.01 6846,01 1100,01

3600.00 3804.00 4051,00 4311.00 456400 4818.00 5071,00 532500 5579,00 5832.00 6086.00 6339.00 6593.00 6846.00 7100.00 lOVER

3600.01 72 3600.01 3857.01 4114.01 4371.01 4629.01 4886.01 5143,01 5400.01 5657.01 5914.01 6171.01 6429.01 6686.01 6943,01 7200.01

3650.00 3857.00 4114.00 4371.00 4629.00 4886.00 5143.00 5400.00 5657.00 5914,00 6171.00 642900 6686.00 6943.00 7200.00 lOVER

365001 73 3650.01 3911.01 4171.01 4432.01 4693.01 4954.01 5214.01 5475,01 573601 5996.01 6257.01 6518.01 6779.01 7039.01 7300.01

3700.00 3911.00 4171.00 4432.00 4693.00 4954.00 521400 5475.00 5736,00 5996.00 6257.00 6516.00 6779.00 7039.00 7300.00 & OVER

3700.01 74 3700.01 3964.01 4229.01 4493.01 4757.01 5021.01 5286.01 55SO.01 5814.01 6079.01 6343.01 6607.01 6871.01 7136.01 7400.01

3750,00 3964.00 4229.00 4493.00 4757.00 5021.00 5286.00 5550.00 5814.00 6079.00 6343.00 6607.00 6871.00 7136.00 7400.00 lOVER

3750,01 75 3750.01 4018.01 4286.01 4554.01 4821.01 5089.01 5357.01 5625.01 5893.01 6161.01 6429.01 6696.01 6964.01 7232.01 7500,01

3800.00 4018.00 4286.00 4554.00 4821.00 5089.00 5357.00 5625.00 5893.00 6161.00 6429.00 6696.00 6964.00 7232,00 7500.00 lOVER

3800.01 76 3800.01 4011.01 4343.01 4614.01 4886.01 5157.01 5429.01 5700.01 5971.01 6243.01 6514.01 6786.01 7057.01 7329.01 7600.01

3850.00 4071.00 4343.00 4614.00 4886.00 5157.00 5429,00 5700.00 5971.00 6243.00 6514.00 6786.00 7057.00 7329.00 7600.00 lOVER

3850.01 77 3850.01 4125.01 4400.01 4675.01 4950.01 5225.01 5500.01 5775.01 6050.01 6325.01 6600.01 6875.01 7150.01 7425.01 7700.01

3900.00 4125.00 4400.00 04675.00 04950,00 522500 5500.00 5775.00 6050.00 6325.00 6600.00 6875.00 7150.00 7425.00 7700.00 & OVER

3900.01 78 3900.01 04179.01 04457.01 4736,01 5014,01 5293.01 5571.01 5850.01 6129.01 6407.01 6686,01 6964.01 7243.01 7521.01 7800.01

3950.00 4179,00 4457.00 4736.00 5014.00 5293.00 5571.00 5850.00 6129.00 6407.00 6686.00 6964.00 7243.00 7521.00 7800.00 lOVER

3950.01 79 3950.01 4232.01 4514.01 4796.01 5079.01 5361.01 5643.01 5925.01 6207.01 6489.01 6771.01 7054.01 7336.01 7618.01 7900.01

4000.00 4232.00 45104.00 4796.00 5079.00 5361.00 5643.00 5925,00 6207.00 6489.00 6771.00 7054.00 7336.00 7618.00 7900.00 lOVER

4000.01 80 4000.01 4286.01 4571.01 4857.01 5143.01 5429.01 5714.01 6000.01 628601 6571.01 6857.01 714301 7429.01 7714.01 800001

4050,00 4286.00 4571.00 4857.00 5143,00 5429.00 5714.00 6000.00 6286.00 6571.00 6857.00 7143.00 7429.00 7714.00 8000.00 lOVER

04050.01 81 04050.01 4339.01 4629.01 4918.01 5207.01 5496.01 5786.01 6075.01 6364.01 6654.01 6943.01 7232.01 7521.01 7811.01 8100.01

410000 4339.00 4629.00 4918.00 5207,00 5496.00 5786.00 6075.00 6364.00 6654.00 6943.00 7232.00 752UlO 7811.00 8100.00 & OVER

4100.01 62 4100.01 4393.01 4686.01 4979.01 5271.01 5564.01 5857.01 6150.01 6443.01 6736.01 7029.01 7321.01 7614.01 7901.01 8200,01

4150.00 4393.00 4686,00 4979.00 5271.00 5564.00 5857.00 6150.00 6443.00 6736.00 7029.00 7321.00 7614.00 7907.00 8200.00 & OVER

4150.01 83 41SO.01 4446.01 04743.01 5039.01 5336.01 5632.01 5929.01 6225.01 6521.01 6818.01 7114.01 7411.01 7707.01 8004.01 8300.ot

4200.00 4446.00 4743.00 5039.00 5336.00 5632.00 5929.00 6225.00 6521.00 6818.00 711400 741t.00 7707.00 8004.00 8300.00 & OVER

4200,01 64 4200.01 4500.01 4800.01 5100.01 50400,01 5700.01 6000.01 6300.01 6600.01 6900.01 7200.01 7500.01 7800.01 6100.01 8400.01

4250.00 4500.00 4800.00 5100.00 5400.00 5700.00 6000.00 6300.00 6600.00 6900.00 7200.00 7500,00 7800.00 8100.00 8400.00 lOVER

4250.01 85 4250.01 4554.01 4857.01 5161.01 5464.01 5768.01 60n.01 6375.01 6679.01 6982.01 7286.01 7589.01 7893.01 8196.01 8500,01

4300.00 4554.00 4857.00 5161.00 5464.00 5768.00 6071,00 6375,00 6679.00 6982,00 7286.00 7589.00 7893,00 8196.00 8500.00 & OVER

4300.01 86 4300,01 .4607.01 4914.01 5221.01 5529.01 5836.01 6143,01 6450.01 6757.01 7064.01 7371.01 7679.01 7986.01 8293.01 8600.01

4350.00 4607.00 04914.00 5221,00 5529.00 5836.00 61.43.00 6450.00 6757.00 7064.00 7371.00 7679.00 7986.00 8293.00 8600.00 SOVER
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A e
HIGHEST WE£KlV

TWO BENEFIT
12 13 14 15 16 17 19 19 20 21 22 23 24 25 28

OUARTER AMOUNT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS W£EKS

eARNINGS

4350.01 81 4350.01 4661.01 4911.01 5282.01 5593.01 5904.01 6214.01 6525.01 6836.01 7146.01 7457.01 7768.0' 8079.01 8389.01 8700.01

4400.00 4681.00 4971.00 5282.00 5593.00 590".00 621",00 6525.00 8838.00 1146.00 7457.00 7768.00 8079.00 8389.00 8100.00 lOVER

4400,01 88 ' 4400.01 4714.01 5029.01 5343.01 5657.01 5971.01 6286.01 6600.01 6914.01 7229.01 7543.01 7857.01 8171.01 8..86.01 8800.01

....50.00 4714.00 5029.00 5343.00 5657.00 5971.00 6286.00 6600,00 6914.00 7229.00 7543.00 7857.00 8171.00 8"86.00 8800.00 & OVER

....50.01 89 ....50.01 4768.01 5088.01 5404.01 5721.01 6039.01 6357.01 6675.01 6993.01 7311.01 7629.01 7946.01 8264.01 8582.01 8900.01

4500.00 4768.00 5086.00 540",00 5721.00 6039.00 6351.00 6675.00 6993.00 7311.00 7629.00 7946.00 8264.00 8582.00 8900.00 lOVER

4500.01 90 4500.01 "821.01 51"3.01 5484.01 5786.01 6107.01 6429.01 6750.01 7071.01 7393.01 7714.01 8036.01 8357.01 8679.01 9000.01

4550.00 "821.00 51"3.00 5464.00 5786,00 6107.00 6429.00 6750.00 7011.00 7393.00 7714.00 8038.00 8357.00 8879.00 9000.00 & OVER

4550.01 91 ..5SO.01 4875,01 5200.01 5525,01 5850.01 6175.01 6500.01 6825.01 7150.01 7475.01 7800.01 8125.01 84SO.01 8775.01 9100.01

..600.00 "875.00 5200.00 5525.00 5850.00 6175.00 6500.00 6825.00 7150.00 7475.00 7800.00 8125.00 84SO.00 8775.00 9100.00 & OVER

4600.01 92 4600.01 4929.01 5257.01 5586.01 5914.01 62"3.01 6571.01 6900.01 7229.01 7557.01 7888.01 8214.01 8543.01 8871.01 ·9200.01

4650.00 4929.00 5257.00 5588.00 5914.00 62"3.00 6571.00 6900.00 7229.00 7557.00 7888.00 8214.00 8543.00 8871.00 9200.00 lOVER

"650.01 93 "650.01 4982.01 5314.01 56"6.01 5979.01 6311.01 68"3.01 6975.01 7307.01 7639.01 7971.01 8304.01 8638.01 8968.01 ·9300.01

4700.00 "982.00 5314,(llJ 5646.00 5979.00 6311.00 6643.00 6975.00 7307.00 7639.00 7971.00 8304.00 8838.00 8968.00 9300.00 & OVER

"700.01 94 "700.01 S036,Ol 5371.01 5707.01 60"3.01 6379.01 671".01 7050.01 7386.01 7721.01 8057.01 8393.01 8729.01 9064.01 9"00.01

4750.00 5036,00 5371.00 5707.00 60..3.00 6379,00 6714.00 7050.00 7386.00 7121.00 8057.00 8393.00 8729.00 9064.00 9..00.00 & OVER

4750.01 95 4750.01 5089.01 5"29.01 5768.01 6107.01 6"46.01 6786.01 7125.01 7"64.01 780",01 81"3.01 8"82.01 8821.01 9181.01 9500.01

4800.00 5089.00 ~29.00 5768.00 6107.00 6446.00 6786.00 7125.00 746".00 7804.00 8143.00 8482.00 8821.00 9161.00 9500.00 & OVER

4800.01 96 "800.01 5143.01 5486.01 5829.01 6171,01 651".01 6857.01 720001 7543.01 7886.01 8229.01 8571.01 891".01 9257.01 9600.01

"650,00 5143.00 5..8600 5829.00 6171,00 6514.00 6857.00 7200.00 7543.00 7886.00 8229.00 8571.00 8914.00 9257.00 9600.00 lOVER

4850,01 97 "850.01 5196.01 5543.01 5889.01 6236.01 6582.01 6929.01 7275.01 7621.01 7968.01 831".01 8661.01 9007.01 935".01 9700.01

"900.00 5198.00 5543.00 5869.00 6236.00 15562.00 6929.00 7275.00 7621.00 7968.00 631".00 8681.00 9007.00 9354.00 9700.00 & OVER

4900.01 98 "900.01 5250.01 560001 5950.01 6300.01 6650.01 7000.01 7350.01 7700.01 8050.01 8"00.01 8750.01 9100.01 9450.01 9800.01

"950.00 5250.00 5600.00 5950.00 6300.00 6650.00 7000.00 7350.00 7700,00 8050.00 6400.00 8750.00 9100.00 9"SO.00 9800.00 & OVER

4950.01 99 "950.01 5304.01 5657.01 ljOl'.0' 6364.01 6118.01 7071.01 7425.01 7779.01 8132.01 8"86.01 8839.01 9193.01 9546.01 9900.01

5000.00 5304.00 5657,00 6011.00 6364.00 6718.00 7071.00 7425.00 7779,00 8132.00 8486.00 8839.00 9193.00 9548.00 9900.00 lOVER

5000-01 100 5000.01 5357.01 571".01 6071.01 6429.01 6786.01 71 ..3.01 7500.01 7857.01 821",01 8571.01 8929.01 9266.01 9643.01 OO.01סס1

5050.00 5357.00 571".00 6071.00 6"29.00 6786.00 71 ..3.00 7500.00 7657.00 8214.00 8571.00 892900 9286.00 9643.00 OO,00סס1 lOVER

50SO.01 101 5050.01 5"".01 5771.01 6132.01 6"93.01 665".01 721 ...01 7575.01 7936.01 8296.01 8657.01 9018.01 937901 9739.01 10100.01

5100.00 5411.00 577100 6132.00 6"93,00 685".00 721".00 7575.00 7936.00 8296.00 8657.00 9018.00 9379.00 9739.00 10100.00 lOVER

5100,01 102 5100.01 5464.01 5829.01 6193.01 6557.01 6921.01 728601 7650.01 8014.01 8379.01 8743.01 9107.01 9471.01 9836.01 10200.01

5150.00 5"64.00 5629.00 6193.00 6557.00 6921.00 7286.00 7650.00 8014.00 8379.00 87"3.00 9107.00 9"71.00 9836.00 10200.00 & OVER

5150.01 103 5150.01 5518.01 5886.01 625".01 6621.01 6989.01 7357.01 7725.01 8093.01 8461.01 8829.01 9198.01 956".01 9932.01 10300.01

5200.00 5518.00 5886,00 6254.00 6621.00 6989.00 7357.00 7725.00 809300 8461.00 8829.00 9196.00 9564.00 9932.00 10300.00 & OVER

5200.01 104 5200.01 5571.01 5943.01 6314.01 6686.01 7057.01 7429.01 7800.01 B171.01 8543.0' 8914.01 9286.01 9657.01 10029.01 10400.01

5250.00 5571.00 5943.00 6314.00 6686.00 7057,00 7429.00 7800.00 8171,00 8543.00 891".00 9286.00 9857.00 10029.00 10400.00 lOVER

5250.01 lOS 52SO.01 5625.01 8000.01 6375.01 6750.01 712501 7500.01 7875,01 8250.01 8625.01 9000.01 9375.01 9750.01 10125.01 10500.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Cel. Col.

A B
HIGflEST WEEKLV

TWO BENEFIT 12 13 14 IS 16 17 18 19 20 21 22 23 24 25 26
OUAATER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

5300.00 5625.00 6000.00 6375.00 6750.00 7125.00 7500.00 787500 8250.00 862500 9000.00 9375.00 9750.00 10125.00 10500.00 "" OVER

5300.01 106 5300.01 5679.01 6057.01 6436.0\ 6814.01 7193.01 7571.01 795001 8329.01 8707.01 9086.01 9464.01 9843.01 1022l.0' 10600.01

5350.00 5679.00 6057.00 6436.00 6814.00 7193.00 7571.00 7950.00 8329.00 8707.00 9086.00 9464.00 9843.00 10221.00 10600.00 lOVER

5350.01 107 5350.01 5732.01 6114.01 6496.01 6879.01 7261.01 7643.01 8025.01 8407.01 8789.01 9171.01 9554.01 9936.01 10318.01 10700.01

5400.00 5732.00 6114.00 6496.00 6879.00 7261.00 7643.00 8025.00 8407.00 8789.00 9171.00 9554.00 9936.00 10318.00 10700.00 & OVER

54OO.ot 108 5400.01 5786.01 6171.01 6557.01 6943.01 7329.01 7714.01 8100.01 8486.01 81171.01 9257.01 9643.01 10029.01 . 1041401 10800.01

5450.00 5786.00 6171.00 6557.00 6943.00 7329.00 7714.00 8100.00 8486.00 8871.00 9257.00 9643.00 10029.00 10414.00 10800.00 lOVER

5450.01 109 5450.01 5839.01 6229.01 6618.01 7007.01 7396.D1 7786.D1 8175.01 8564.01 8954.01 9343.01 9732.01 10121.01 10511.01 10900.01

5500.00 5839.00 6229.00 6618.00 7007.00 739600 778600 8175.00 8564.00 8954.00 9343.00 9732.00 10121.00 10511.00 10900.00 lOVER

5500.01 110 5500.01 5893.01 6286.01 6679.01 7071.01 7464.01 7857.01 8250.01 8643.01 9036.01 9429.01 9821.01 10214.01 10607.01 11000.01

5550.00 5893.00 6286.00 6679.00 7071.00 7464.00 7857.00 8250.00 8643.00 9036.00 9429.00 9821.00 10214.00 10607.00 11000.00 & OVER

5551101 111 5550.01 5946.01 6343.01 6739.01 7136.01 7532.01 7929.01 8325.01 8721.01 9118.01 9514.01 9911.01 10307.01 10704.01 11100.01

5600.00 5946.00 6343.00 6739.00 7136.00 7532.'00 7929.00 8325.00 8721.00 9118.00 951".00 9911.00 10307.00 10704.00 11100.00 ""OVER

5600.01 112 5600.01 6000.01 6400.01 6800.01 7200.D1 7600.01 8000.01 8"00.01 8800.01 9200.01 9600.01 OO.01סס1 10400.01 10800.01 11200.01

5650.00 6000.00 6400.00 6800.00 7200.00 7600.00 8000.00 8400.00 8800.00 9200.00 9600.00 OO.00סס1 10400.00 10800.00 11200.00 & OVER

5650.01 113 5650.01 6054.01 6457.01 6861.01 7264.01 7668.01 8071.01 8475.01 8879.01 9282.01 968601 10089.01 10493.01 10896.01 11300.01

5700.00 6054.00 6457.00 6861.00 7264.00 7668.00 8071.00 8H5.00 8879.00 9282.00 9686.00 10089.00 10493.00 10896.00 11300.00 lOVER

5100.01 114 5100.01 6107.01 6514.01 6921.01 1329.01 7736.01 8143.01 8550.01 8957.01 9364.01 9771.01 10179.01 10586.01 10993.01 11400.01

5150.00 6107.00 6514.00 6921.00 7329.00 7736.00 8143.00 8550.00 8957.00 9364.00 9771.00 10179.00 10586.00 10993.00 11400.00 lOVER

5750.01 115 5750.01 6161.01 6571.01 6982.01 7393.01 1804.01 8214.01 8625.01 9036.01 9446.01 9857.01 10268.01 10679.01 11089.01 11500.01

5800.00 6161.00 6571.00 6982.00 7393.00 7804.00 821".00 8625.00 9036.00 9446.00 9857.00 10268.00 10679.00 11089.00 11500.00 SOVER

5800.01 116 580001 6214.01 6629.01 7043.01 7457.01 7871.01 8286.01 8700.01 9114.01 9529.01 9943.01 10357.01 10771.01 11186.01 11600.01

5850.00 6214.00 6629.00 7043.00 7457.00 7871.00 8286.00 8700.00 9114.00 9529.00 9943.00 10351.00 10771.00 11186.00 lt600.00 lOVER
--_.

5850.0t 117 5850.01 6268.01 6686.01 710401 7521.01 7939.01 8357.01 8775.01 9193.01 9611.01 10029.01 10446.01 10864.01 11282.01 11700.01

5900.00 6268.00 6686.00 710400 752t.00 1939.00 8357.00 8775.00 919300 9611.00 10029.00 10446.00 10864.00 11282.00 11700.00 SOVER

590001 118 5900.01 8321.01 6743.01 7164.01 7586.01 80070\ 8429.01 8850.01 9271.01 9693.01 10\14.01 10536.01 10957.01 11379.01 11800.01

595000 6321.00 6743.00 7164.00 7586.00 8007.00 8429.00 8850.00 9271.00 9693.00 10114.00 10536.00 10957.00 11379.00 11800.00 & OVER

595001 119 5950.01 6315.01 6800.01 1225.01 7650.01 801501 8500.01 8925.01 9350.01 9775.01 10200.01 10625.01 11050.01 11475.01 11900.01

6000.00 6375.00 6800.00 7225.00 7650.00 8075.00 8500.00 8925.00 9350.00 9775.00 10200.00 10625.00 11050.00 11415.00 11900.00 lOVER

6000.01 120 6000.01 6429.01 6857.01 7286.01 7714.01 81"3.01 8571.01 9000.01 9429.01 9857.01 10286.01 1071".01 1t143.01 11571.01 12000.01

6050.00 6429.00 6857.00 7286.00 77"'.00 81"3.00 8571.00 9000.00 942900 9857.00 10286.00 10714.00 11143.00 11571.00 12000.00 lOVER

121 6050.01 6"82.01 691 .. .ol 7346.01 7719.01 8211.01 8643.01 9075.01 9507.01 9939.01 10371.01 10804.01 11236.01 11668.01 12100.01
6050.01

6"82.00 6914.00 7348.00 7779.00 8211.00 8643.00 9075.00 9507.00 9939.00 10371.00 10804.00 11236.00 11668.00 12100.00 SOVER
6100.00

6100.01 6536.01 6971.01 7"07.01 78"3.01 8279.01 871".01 9150.01 9586.01 10021.01 10457.01 10893.01 11329.01 11764.01 12200.01
6100.01 122

6911.00 7407.00 7843.00 8279.00 871".00 915000 958800 10021.00 10457.00 10893.00 11329.00 11764.00 12200.00 SOVER
6'50.00 6536.00

6150.01 6589.01 702901 7468.01 7907.01 8346.01 8786.01 922501 9664.01 10104.01 '0543.01 10982.01 11421.0. 11861.01 12300.01
6150.01 123

6589.00 7029.00 7468.00 7907.00 8346.00 8786.00 9225.00 9664.00 10104.00 10543.00 10982.00 11421.00 11861.00 12300.00 SOVER
6200.00
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.
A B

HIGHEST WEEKLY
TWO BENEFIT 12 13 14 15 16 t1 18 19 20 21 22 23 24 25 26

QUARTER AMOUNT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS

8200.01 124 6200.01 8843.01 7086.01 7529.01 7971.01 8414.01 8857.01 9300.01 9743.01 10188.01 10629.01 11071.01 11514.01 11957.01 12400.01

6250.00 6843.00 7088.00 7529.00 7971.00 8414.00 8857.00 9300.00 9743.00 10186.00 10629.00 11071.00 11514.00 11957.00 12400.00 lOVER

6250.01 125 8250.01 6696.01 7143.01 7589.01 8036.01 8482.01 8929.01 9375.01 9821.01 10268.01 10714.01 11161.01 11607.01 12054.01 12500.01

6300.00 6696.00 7143.00 7589.00 8036.00 8482.00 8929.00 9375.00 9821.00 10268.00 10714.00 11161.00 11607.00 12054.00 12SOD.00 I QVER

6300.01 126 6300.01 6750.01 7200.01 7650.01 8100.01 8550.01 9000.01 9450.01 9900.01 1035O.Q1 10800.01 11250.01 11700.01 12150.01 12600.01

8350.00 6750.00 7200.00 7650.00 8100.00 8550.00 9000.00 9450.00 9900.00 10350.00 10800.00 11250.00 11700.00 12150.00 12600.00 lOVER

6350.01 127 6350.01 6804.01 7257.01 7711.01 8164.01 8618.01 9071.01 9525.01 9979.01 10432.01 10886.01 11339.01 11793.01 12246.01 12700.01

6400.00 6804.00 7257.00 1711.00 8164.00 8618.00 9071.00 9525.00 9979.00 10432.00 10886.00 11339.00 11793.00 12246.00 12700.00 lOVER

6400.01 128 6400.01 6857.01 7314.01 7771.01 8229.D1 8686.01 9143.01 9600.01 10057.01 10514.01 10971.01 11429.01 11886.01 12343.01 12800.01

6450.00 6857.00 7314.00 7771.00 8229.00 8686.00 9143.00 9600.00 10057.00 10514.00 10971.00 11429.00 11886.00 12343.00 12800.00 lOVER'

6450.01 129 6450.01 6911.01 7371.01 7832.01 8293.01 8754.01 921'4.01 9675.01 10136.01 10598.01 11057.01 11518.01 11979.01 12439.01 12900.01

6SOD.00 6911.00 7371.00 7832.00 8293.00 8754.00 9214.00 9675.00 10136.00 10596.00 11057.00 11518.00 11979.00 12439.00 12900.00 lOVER

6500.01 130 6500.01 6964.01 7429.01 7893.01 8357.01 8821.01 9286.01 9750.01 10214.01 10679.01 11143.01 11607.01 12071.01 12536.01 13000.01

6550.00 6964.00 7429.00 7893.00 8357.00 8821.00 9286.00 9750.00 10214.00 10679.00 11143.00 11607.00 12071.00 12536.00 13000.00 ~OVER

6550.01 131 6550.01 7018.01 7486.01 7954.01 8421.01 8889.01 9357.01 9825.Dl 10293.01 10761.01 11229.01 11696.01 12164.01 12632.01 13100.01

6600.00 7018.00 7486.00 7954.00 8421.00 8889.00 9357.00 9825.00 10293.00 10761.00 11229.00 11698.00 12164.00 12632.00 13100.00 lOVER

660001 132 5600.01 7071.01 7543.01 801401 8486.01 8957.01 9429.01 9900.01 10371.01 10843.01 11314.01 11786.01 12257.01 12729.01 13200.01

6650.00 7071.00 7543.00 8014.00 8486.00 8951.00 9429.00 9900.00 10311.00 10843.00 11314.00 11766.00 12257.00 12729.00 13200.00 & OVER

6650.01 133 6650.01 7125.01 7600.01 8075.01 8550.0' 9025.01 95000. 9975.01 10450.01 10925.01 11400.01 11875.01 12350.01 12825.01 13300.01

6700.00 7125.00 7600.00 8015.00 8550.00 9025.00 9500.00 9975.00 10450.00 10925.00 11400.00 11875.00 12350.00 12825.00 1330000 lOVER

6700.01 .34 6700.01 7179.01 7657.01 8136.01 86'4.01 9093.01 9571.01 10050.01 10529.01 "007.01 11486.01 1196".01 12443.01 12921.01 13400.01

6750.00 7179.00 7657.00 8136.00 8614.00 9093.00 9571.00 10050.00 10529.00 11007.00 11486.00 11964.00 12443.00 12921.00 13400.00 lOVER

6750.01 135 6750.0' 7232.ot 7714.01 8196.01 8679.01 9151.01 9643.01 10125.01 10607.01 11089.01 11571.01 1205".01 12536.01 13018.01 13500.01

5800.00 7232.00 7714.00 8196.00 8679.00 9161.00 9643.00 10125.00 10607.00 11089.00 11571.00 12054.00 12538.00 13018.00 13500.00 lOVER

680001 136 6800.01 1288.01 7771.01 8257.01 8743.01 9229.01 9714.01 10200.01 10686.01 ln71.0' 11657.01 12143.01 12629.01 13114.01 13800.01

685000 7286.00 7711.00 8257.00 8743.00 9229.00 9714.00 10200.00 10686.00 11171.00 11557.00 12143.00 12629.00 13114.00 13600.00 lOVER

6850.D1 137 6850.01 7339.01 7829.01 8318.01 8807.01 9296.0' 9785.01 10275.01 10764.01 11254.01 11743.01 12232.01 12721.01 13211.01 13700.01

6900.00 7339.00 7829.00 8318.00 8807.00 9296.00 9786.00 10275.00 10764.00 '1254.00 11743.00 12232.00 12721.00 13211.00 13700.00 lOVER

6900.01 138 6900.01 7393.01 7886.01 8319.01 88n.Ot 9364.01 9857.01 10350.0' 10843.01 11336.01 11829.01 12321.01 12814.01 13307.01 13800.01

6950.00 7393.00 7886.00 8379.00 8871.00 9364.00 9857.00 10350.00 10843.00 n336.00 11829.00 12321.00 12814.00 13307.00 13800.00 lOVER

6950.01 139 6950.01 7....6.01 7943.01 8439.01 8936.01 9432.01 9929.01 10"25.01 10921.01 11"18.01 11914.01 '2"'1.01 12907.01 13404.01 13900.01

7000.00 7446.00 1943.00 8439.00 8936.00 9432.00 9929.00 10425.00 10921.00 11418.00 11914.00 12411.00 12907.00 13404.00 13900.00 lOVER

7000.01 140 7000.01 7SOD.01 8000.0' 8500.01 9000.01 9500.01 OO.01סס1 10SOD.01 11000.01 11500.01 12000.01 12SOD.Ol 13000.01 13500.01 14000.01

7050.00 7500.00 8000,00 8500.00 9000.00 9500.00 OO.00סס1 10500.00 11000.00 11500.00 12000.00 12500.00 13000.00 13500.00 14000.00 lOVER

7050.0' 14' 7050.01 75S..01 8057.01 8561.01 906401 9568.01 10071.01 10575.01 11079.01 11582.01 12086.01 12589.01 '3093.0' 13596.01 14100.0'

7100.00 7554.00 8057.00 8561.00 9064.00 9568.00 10071.00 1057500 11079.00 11582.00 12086.00 12589.00 13093.00 13596.00 14100.00 lOVER

-' 9129.01 963601 10143.01 10650.01 11157.01 11654.01 12171.01 12679.01 13186.01 13693.01 14200.01
7100.01 142 7100.01 7607.01 8114.01 8621.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLYTWO BENEFIT 12 13 14 15 16 11 18 19 20 21 22 2:3 24 25 26
QUARTER

AMOUNT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS

115000 7601.00 8114.00 8621.00 9129.00 963600 10143.00 1065000 11151.00 11664.00 12171.00 1261900 13186.00 1369:3.00 14200.00 & OVER
-

7150.01 143 7150.01 7661.01 8171.01 9692.01 9193.01 9104.01 10214.01 10725.01 11236.01 11746.01 12251.01 12768.01 13219.01 13189.01 1430001

120000 7661.00 8171.00 8682.00 9193.00 9704.00 10214.00 10725.00 1123600 11746.00 12257.00 12768.00 13279.00 13789.00 14300.00 & OVER

7200.01 144 720001 7714.01 8229.01 8743.01 9257.01 9771.01 10266.01 10800.01 11314.01 11829.01 12343.01 12857.01 13:371.01 13986.01 14400.01

7250.00 7714.00 8229.00 8743.00 9257.00 9771.00 10286.00 10800.00 11314.00 11829.00 12343.00 12857.00 13371.00 13886.00 14400.00 & OVER

7250.01 145 7250.01 7768.01 8286.01 8804.01 9321.01 9839.01 10357.01 1087501 11393.01 11911.01 12429.01 12946.01 13464.01 13982.01 14500.01

730000 7768.00 8286.00 8804.00 9321.00 9639.00 10357.00 1087500 1139300 11911.00 12429.00 12946.00 13464.00 13982.00 14500.00 & OVER

7300.01 146 7300.01 7821.01 8343.01 8864.01 9386.01 9907.01 10429.01 10950.01 1147t.0l 11993.01 12514.01 13036.01 13557.01 14079.01 14600.01

7350.00 7821.00 8343.00 8864.00 938600 9907.00 10429.00 10950.00 11471.00 11993.00 12514.00 13036.00 13557.00 14079.00 14600.00 & OVER

7350.01 147 7350.01 7975.01 8400.01 8925.01 9450.01 9975.01 10500.01 11025.01 11550.01 12075.01 12600.01 13125.01 13650.01 14175.01 14700.01

7400.00 7875.00 8400.00 8925.00 9450.00 997500 10500.00 11025.00 11550.00 12075.00 12600.00 13125.00 13650.00 14175.00 1470000 &OVEA

7400.01 148 7400.01 7929.01 8457.01 8986.01 9514.01 10043.01 10571.01 1110001 11629.01 12157.01 12686.01 13214.01 13743.01 14271.01 14800.01

7450.00 7929.00 8457.00 8986.00 9514.00 10043.00 1057100 11100.00 11629.00 12157.00 12686.00 13214.00 13743.00 14271.00 14800.00 & OVER

745001 149 7450.01 7982.01 8514.01 9046.01 9579.01 10111.01 10643.01 11175.01 11707.01 12239.01 12771.01 13304.01 13836.01 1436801 14900.01

7500.00 7982.00 8514.00 9046.00 9579.00 10111.00 10643.00 11175.00 11707.00 12239.00 12771.00 13304.00 13836.00 14368.00 14900.00 & OVER

7500.01 150 7500.01 8036.01 8571.01 9107.01 9643.01 10179.01 107U.Ol 11250.01 11786.01 12321.01 12851.01 13393.01 1392901 14464.01 15000.01

7550.00 8036.00 8571.00 9107.00 9643.00 10179.00 10714.00 11250.00 1178600 12321.00 12857.00 1339300 13929.00 14464.00 15000.00 & OVER

7550.01 151 7550.01 8089.01 8629.01 9168.01 9107.01 10246.01 10786.01 11325.01 11864.01 12404.01 12943.01 13482.01 14021.01 14561.01 15100.01

7600.00 8089.00 8629.00 9168.00 9707.00 10246.00 10786.00 11325.00 11864.00 12404.00 12943.00 13482.00 14021.00 14561.00 15100.00 lOVER

7600.01 152 7600.01 8143.01 6686.01 9229.01 9771.01 10314.01 10857.01 11400.01 11943.01 1248601 13029.01 13571.01 141U.Ol 14651.01 1520001

7650.00 8143.00 8686.00 9229.00 977100 10314.00 10857.00 11400.00 11943.00 12486.00 13029.00 13571.00 14114.00 14657.00 15200.00 & OVER

765001 153 7650.01 8196.01 874301 9289.01 9836.01 10382.01 10929.01 1141501 12021.01 12568.01 13114.01 13661.01 14207.01 14754.01 15300.01

7700.00 819600 8743.00 9289.00 9836.00 10382.00 1092900 11475.00 12021.00 12568.00 13114.00 13661.00 14207.00 14754.00 15300.00 & OVER

7700.01 154 7700.01 8250.01 8800.01 9350.01 9900.01 10450.01 1100001 11550.01 12100.01 12650.01 13200.01 13750.01 14300.01 14850.01 15400.01

1150.00 8250.00 8800.00 9350.00 9900.00 10450.00 11000.00 11550.00 12100.00 1265000 13200.00 13750.00 14300.00 1495000 15400.00 & OVER

775001 155 7750.01 8304.01 8857.01 941101 9964.01 10518.01 11071.01 11625.01 12179.01 12732.01 1321!6.01 13839.01 14393.01 14946.01 15500.01

780000 8304.00 8857.00 9411.00 9964.00 10518.00 11071.00 11625.00 12179.00 12732.00 13286.00 13839.00 1439300 14946.00 15500.00 & OVER

1800.01 156 7800.01 8357.01 8914.01 9471.01 10029.01 1058601 11l43.01 11700.01 12257.01 12814.01 13371.01 13929.01 14486.01 15043.01 1560001

785000 8357.00 8914.00 947100 10029.00 10586.00 It 143.00 11700.00 12257.00 12814.00 13371.00 13929.00 14486.00 15043.00 15600.00 lOVER

7850.01 157 7850.01 8411.01 8971.01 9532.01 10093.01 10654.01 11214.01 1l175.01 12336.01 12896.01 13457.01 14018.01 14579.01 15139.01 1570001

7900.00 841100 8971.00 9532.00 10093.00 10654.00 11214.00 11775.00 12336.00 12896.00 13451.00 14018.00 14579.00 15139.00 15700.00 & OVER

7900.01 158 7900.01 8464.01 9029.01 9593.01 10157.01 1072101 11286.01 11850.01 12414.01 12979.01 13543.01 14107.01 14671.01 15236.01 15800.01

7950.00 8464.00 9029.00 959300 10157.00 10721.00 1128600 11850.00 12414.00 12919.00 13543.00 14107.00 14671.00 1523600 15800.00 lOVER

159 7950.01 8518.01 9086.01 9654.01 10221.01 10789.01 11357.01 11925.01 12493.01 13061.01 13629.01 14196.01 14164.01 15332.01 15900.01
795001

8518.00 9086.00 965~.00 10221.00 1078900 11357.00 t1925.00 12493.00 13061.00 1362900 1~196.00 14764.00 15332.00 15900.00 &OVER
800000

'------~--r-~-

10286.01 10857.01 11429.01 12000.01 12571.01 13143.01 131l4.01 14286.01 14957.01 15429.01 16000.01
8000.01 160 8000.01 8571.01 9143.01 9714.01

8571.00 9143.00 9714.00 10286.00 10857.00 11429.00 12000.00 12571.00 13143.00 13714.00 14286.00 14857.00 15429.00 16000.00 lOVER
8050.00

---
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST WEEKLY

TWO BENEFIT
12 13 14 15 16 17 18 19 20 21 22 23 24 25 28

OUARTER AMOUNT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS

8050.01 161 8050.01 8625.01 9200.01 9775,01 10350.01 10925.01 11500.01 12075.01 12650.01 13225.01 13800,01 14375,01 14950,01 15525,01 16100.01

8100.00 8625,00 9200,00 9775,00 10350.00 10925.00 11500.00 12075.00 1265000 13225.00 13800.00 14375.00 14950,00 15525.00 1610000 & OVER

8100,01 162 8100.01 8679.01 9257.01 9836.01 10414.01 10993.01 11571.01 1215001 12729.01 13307.01 13886.01 14464,01 15Q.43.01 15621.01 16200,01

8150,00 8679.00 9257.00 9836.00 10414.00 10993.00 11571.00 1215000 12729.00 13307.00 13886.00 14464.00 15043.00 15621.00 16200.00 SOVER

8150.01 163 8150.01 8732.01 9314.01 9896.01 10479.01 11061.01 11643,01 12225.01 12807.01 13389.01 13971.01 14554.01 15136.01 15718.01 16300.01

8200.00 8732.00 9314,00 9898.00 10479.00 11061.00 11643.00 12225.00 12807.00 13389.00 13971.00 14554.00 15136.00 15718.00 16300,00 SOVER

8200.01 164 8200.01 878601 9371.01 9957.01 10543.01 11129.01 11714.01 12300.01 12886.01 13471.01 14057.01 14643.01 15229.01 15814.01 16400.01

8250.00 8786,00 9371.00 9957.00 10543.00 1112900 11714.00 12300.00 12886.00 13471.00 14057.00 14643.00 15229.00 15814.00 16400,00 & OVER

8250.01 165 8250,01 8839.01 9429.01 10018.01 10607.01 11196.01 11786,01 12375.01 1296401 13554.01 14143.01 14732.01 15321.01 15911.01 16500.01

8300.00 8839.00 9429,00 10018.00 10607.00 11196.00 11786.00 12375.00 12964.00 13554.00 14143.00 14732.00 15321.00 15911.00 16500.00 & OVER

8300.01 166 8300.01 8893.01 9486.01 10079,01 10671.01 11264.01 11857.01 12450.01 13043.01 13636.01 14229.01 14821.01 15414.01 16007.01 16600.01

8350.00 8893.00 9486.00 10079.00 10671.00 11264.00 11857.00 12450.00 13043.00 13636.00 14229.00 14821.00 15414.00 16007.00 16600.00 & OVER

6350.01 167 8350,01 8946.01 9543.01 10139.01 10736,01 11332.01 11929,01 12525.01 13121.01 13718.01 14314.01 14911.01 15507.01 16104.01 16700.01

8400.00 8946.00 9543.00 10139.00 10736.00 11332.00 11929,00 12525.00 13121.00 13718.00 14314.00 14911.00 15507.00 16104.00 16700.00 & OVER

8400.01 168 8400.01 9000.01 9600.01 10200.01 10600.01 11400.01 12000,01 12600.01 13200.01 13800.01 1(400.01 15000.01 15600.01 16200.01 16600.01

8450.00 9000.00 960000 10200.00 10800.00 11400.00 12000.00 12600.00 13200.00 13800.00 14400.00 15000.00 15600.00 16200.00 16800.00 & OVER

8450.01 169 8450,01 9054.01 9657.01 10261.01 10864.01 11468.01 12071.01 12675.01 13279.01 13882.01 14486.01 15089.01 15693.01 16296.01 18900.01

8500.00 9054,00 9657.00 10261.00 10864.00 11468.00 12071.00 12675.00 13279.00 13882.00 14486,00 15089.00 15693.00 16296.00 16900.00 & OVER

8500.01 170 8500.01 9107.01 9714,01 10321.01 1092901 11536.01 12143.01 1275001 13357.01 13964.01 14571.01 15179.01 15786.01 16393.01 17000.01

8550.00 9107.00 9714.00 10321.00 10929.00 11536,00 12143.00 12750.00 13357.00 13964.00 14571.00 15179.00 15788.00 16393.00 17000.00 & OVER

8550,01 171 8550.01 9161.01 9771.01 10382.01 10993.01 11604.01 12214.01 12825.01 13436.01 14046.01 14657.01 15268.01 15879.01 16489,01 17100.0l

8600.00 9161.00 9771,00 10382.00 10993.00 11604.00 1221400 1282500 13436.00 14048.00 14657.00 15268.00 15879.00 16469.00 17100.00 & OVER

8600.01 172 8600.01 9214.01 9829.01 10443.01 11057.01 11671.01 12286.01 12900.01 1351401 14129.01 14743.01 15357.01 15971.01 16586.01 17200.01

8650.00 9214.00 9829.00 10443.00 11057.00 11671.00 12286.00 12900.00 13514.00 14129.00 14743.00 15357.00 15971.00 16586,00 17200.00 & OVER

1---.
8650.01 173 8650,01 9268.01 9886.01 10504.01 11121.01 11739.01 12357.01 12975.01 13593.01 1421101 14829.01 15446.01 16064.01 16682.01 17300.01

8700.00 9268,00 9886.00 10504.00 11121.00 11739,00 12357.00 12975.00 13593.00 14211.00 14829,00 15446.00 16064.00 16682.00 17300.00 & OVER

8700.01 174 8700.01 9321.01 9943.01 10564.01 11186,01 11807.01 12429.01 13050.01 13671.01 14293.01 14914,01 15536.01 16157.01 16779.01 17400.01

8750,00 9321.00 9943.00 10584.00 11186.00 11807.00 12429,00 13050.00 13671.00 1429300 14914,00 15538.00 16157.00 18779.00 17400.00 & OVER

8750.01 175 8750.01 9375.01 10000.01 10625.01 11250.01 11875.01 12500.01 13125.01 13750.01 14375.01 15000.01 15625.01 16250.01 16875,01 17500.01

8800.00 9375.00 10000.00 10625.00 11250,00 11875.00 1250000 13125,00 13750.00 14375.00 15000.00 15825.00 16250.00 16875,00 17500.00 & OVER

8800.01 176 8800.01 9429.01 10057.01 10686.01 11314.01 11943.01 12571.01 13200.01 13829.01 14457.01 15086.01 15714.01 16343.01 16971.01 17600.01

8850.00 9429.00 10057.00 10686,00 11314.00 11943.00 12571.00 13200.00 13829.00 14457.00 15088.00 15714.00 16343.00 16971.00 17600.00 & OVER

885001 177 8850.01 9482.01 10114.01 10746.01 11379.01 12011.01 12643.01 13275.01 13907.01 14539.01 15171.01 15804.01 16436.01 17068.01 17700.01

8900.00 9482.00 10114.00 10746.00 11379.00 12011.00 12643.00 13275.00 13907.00 14539.00 15171,00 15804.00 16436.00 17068.00 17700.00 & OVER

8900,01 178 8900.01 9536.01 10171.01 10807.01 11443.01 1207901 12714.01 13350.01 13986.01 14621.01 15257.01 15893.01 16529.01 17164.01 17800.01

8950.00 9536.00 10171.00 10807.00 11443.00 12079.00 12714,00 13350.00 13986.00 14621.00 15257.00 15893.00 16529.00 17164.00 17800.00 & OVER

8950.01 179 8950.01 9589.01 10229.01 10868.01 11507.01 12146,01 12788.01 13425,01 1406401 14704.01 15343.01 15982.01 16621,01 17261.01 1190001

en
to
i?)
~

~o



:>
I-VI

BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col Col.

A B
HIGHEST WEEKLY

TWO BENEFIT 12 13 14 15 16 11 18 19 20 21 22 23 2.4 25 28
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEI=J<S WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNI~JGS

900000 9589.00 10229.00 1086800 1150700 12148.00 1278600 13425.00 1.4064.00 14704.00 15343.00 15982.00 16821.00 17261.00 17900.00 lOVER
1------.-- - -- ---- t-.

9000.01 180 9000.01 9643.01 10286.01 10929.01 11571.0. 12214.01 12857.01 13500.01 14143.01 14786.01 15429.01 16071.01 18714.01 17357.01 18000.01

9050.00 96.43.00 10288.00 10929.00 11571.00 12214 00 12857.00 13500.00 14143.00 14786.00 15429.00 16071.00 1671.4.00 17357.00 18000.00 & OVER
1-----._-

9050.01 181 9050.01 9696.01 10343.01 10989.01 11636.01 12282.01 12929.01 13575.01 14221.01 14868.01 1551.4.01 16161.01 16807.01 17454.01 18100.01

9100.00 9696.00 10343.00 10989.00 11636.00 12282.00 12929.00 13575.00 14221.00 14868.00 15514.00 16161.00 16807.00 11454.00 18100.00 &OVER

910001 182 9100.01 9750.01 10400.01 11050.01 11700.01 12350.01 13000.01 13650.01 14300.01 14950.01 15600.01 16250.01 16900.01 17550.01 18200.01

9150.00 9750.00 10400.00 11050.00 11700.00 12350.00 1300000 13650.00 14300.00 14950.00 15600.00 16250.00 16900.00 17550.00 18200.00 lOVER

9150.01 183 9150.01 9804.01 10457.01 11111.01 11764.01 12411'1.01 13071.01 13725.01 14379.01 15032.01 15686.01 16339.01 16993.01 1764801 18300.01

9200.00 9804.00 10457.00 11111.00 11764.00 12418.00 13071.00 13725.00 14379.00 15032.00 15686.00 16339.00 16993.00 17646.00 18300.00 & OVER

9200.01 184 9200.01 9857.01 10514.01 11171.01 11829.01 12486.01 13143.01 13800.01 14457.01 15114.01 15771.01 16429.01 17086,01 17743.01 18400.01

925000 9857.00 10514.00 11171.00 11629.00 12486.00 13143.00 13800.00 14457.00 15114.00 15771.00 16429.00 17086.00 17743.00 18400.00 lOVER

9250.01 185 925001 9911.01 10571.01 11232.01 11893.01 12554.01 13214.01 13875.01 14536.01 15196.01 15857.01 16518.01 17179.01 17839.01 18500.01

9300.00 9911.00 10571.00 11232.00 1189300 12554.00 13214.00 13875.00 14536.00 15196.00 ;5857.00 16518.00 17179.00 1783900 18500.00 & OVER

9300.01 166 9300.01 9964.01 10629.01 11293.01 11957.01 12621.01 13286.01 13950.01 14614.01 15279.01 15943.01 16607.01 17271.01 17936.01 18600.01

935000 9964.00 10629.00 11293.00 11957.00 12621.00 13286.00 13950.00 1461400 15279.00 15943.00 16607.00 17271.00 17938.00 18600.00 lOVER

935001 187 9350.01 10018.01 10686.01 11354.01 12021.01 12689.01 13357.01 14025.01 1469301 15361.01 16029.01 16696.01 17364.01 18032.01 18700.01

9400.00 10018.00 10086.00 1135400 12021.00 12689.00 13357.00 14025.00 14693.00 15381.00 1602900 16696.00 17364.00 18032.00 18700.00 lOVER

9400.01 188 9400.01 10071.01 10743.01 11414.01 12086.01 12757.01 13429.01 14100.01 14771.01 15443.01 16114.01 16786.01 17457.01 18129.01 18800.01

9450.00 10071.00 1074300 1141400 1208600 12757.00 13429.00 14100.00 14771.00 15443.00 16114.00 16786.00 17457.00 18129.00 18800.00 lOVER

9450.01 189 9450.01 10125.01 10800.01 11475.01 12150.01 12825.01 13500.01 14175.01 14850.01 15525.01 16200.01 16875,01 17550.01 18225.01 18900.01

9500.00 10125.00 10800.00 11475.00 12150.00 12825.00 13500.00 14175.00 14850.00 15525.00 16200.00 1687500 17550.00 18225.00 18900.00 lOVER

950001 190 9500.01 10179.01 10857.01 11536.01 1221401 1289301 13571.01 14250.01 1492901 15607.01 16286.01 16964.01 17643.01 18321.01 19000.01

9550.00 1017900 10857.00 1153600 1221400 1289300 13571.00 14250.00 1492900 15607.00 1628600 16964.00 17643.00 18321.00 19000.00 lOVER

9550.01 191 9550.01 10232.01 10914.01 11596.01 12279.01 12961.01 13643.01 14325.01 15007.01 15689.01 16371.01 17054.01 17736.01 18418.01 19100.01

9600.00 10232.00 10914.00 11596.00 12279.00 12961.00 13643.00 14325.00 15007,00 1568900 16371.00 17054.00 17736.00 18418.00 19100.00 lOVER

-~----

9600.01 192 960001 10286.01 10971.01 11657.01 12343.01 13029.01 13714.01 14400.01 15086.01 15771.01 16457.01 17143.01 17829.01 1851401 19200.01

9650.00 10286.00 10971.00 11657.00 12343.00 13029.00 13714.00 14400.00 1508600 15771.00 16457.00 17143.00 17829.00 18514.00 19200.00 & OVER

~--- ---- -
965001 193 9650.01 10339.01 11029.01 11718.01 12407.01 1309601 13786.01 14475.01 15164.01 1585401 16543.01 17232.01 17921.01 1861101 1930001

9700.00 10339.00 11029.00 11718.00 12407.00 13096.00 13786.00 14475.00 15164.00 15854.00 16543.00 17232.00 17921.00 18811.00 1930000 &OVER

9700.01 194 9700.01 1039301 11086.01 1177901 12471.01 13164.01 1385701 14550.01 15243.01 15936.01 16629.01 17321.01 18014.01 18707.01 19400.01

9750.00 10393.00 11086.00 11779.00 12471.00 13164.00 13857.00 14550.00 1524300 15936.00 16629.00 17321.00 16014.00 18707.00 19400.00 & OVER

9750.01 195 9750.01 10446.01 11143.01 1183901 12536.01 13232.01 13929.01 14625.01 15321.01 16018.01 16714.01 17411.01 18107.01 18804.01 19500.01

9800.00 10446.00 11143.00 11839.00 12538.00 13232.00 13929.00 14625.00 15321.00 16018.00 16714.00 17411.00 18107.00 18804.00 19500.00 & OVER

9800.01 196 9800.01 10500.01 11200.01 11900.01 12600.01 13300.01 1400001 14700.01 15400.01 1610001 16800.01 17500.01 18200.01 18900.01 1960001

9850.00 10500.00 11200.00 1190000 12600.00 13300.00 14000.00 14700.00 15400.00 16100.00 16800.00 17500.00 18200.00 18900.00 1960000 & OVER

1--. --r-
9850.01 197 9850.01 10554.01 "257.01 11961.01 12664.01 13368.01 14071.01 14775.01 15479.01 16182.01 16886.01 17589.01 18293.01 18996.01 19700.01

9900.00 ~_ 10554.00 11257.00 1196100 12664.00 13368.00 14071.00 1477500 15479.00 16182.00 168B6.00 17569.00 18293.00 lB996.oo 19700.00 lOVER

.J::o.......
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col, Col.
A B

HIGHEST WEEKLY
TWO BENEFIT 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26

QUARTER AMOUNT
WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS

EARNINGS

9900,01 198 9900.01 10607.01 11314.01 12021.01 12729.01 13436.01 14143.01 14850.01 15557.01 16264.01 16971.01 17679.01 16386.01 19093.01 19800.01

9950.00 10607.00 11314.00 12021.00 12729.00 13436.00 14143,00 14850.00 15557.00 16264,00 16971.00 17679.00 18388.00 19093.00 19800.00 lOVER

9950.01 199 9950.01 10661.01 11371.01 12082.01 12793.01 13504.01 14214.01 14925.01 15636,01 16346.01 17057.01 17768.01 18479.01 19189.01 19900.01

10000.00 10661.00 11371.00 12082.00 12793.00 13504.00 14214.00 14925.00 15636.00 16346.00 17057.00 17768.00 18479.00 19189.00 19900.00 & OVER

10000.01 200 10000.01 10714.01 11429.01 12143.01 12857.01 13571.01 14286.01 15000.01 15714.01 16429,01 17143.01 17857.01 18571.01 19286.01 20000.01

10050.00 10714.00 1142900 12143.00 12857.00 13571.00 14286.00 15000.00 15714.00 16429.00 17143,00 17857.00 18571.00 19288.00 20000.00 lOVER

10050.01 201 10050.01 10768.01 11486.01 12204.01 12921,01 13639.01 14357.01 15075.01 15793.01 16511.01 17229.01 17946.01 18664.01 19382.01 20100.01

10100.00 10768.00 11486.00 12204.00 12921.00 13639,00 14357.00 15075.00 15793.00 16511.00 17229.00 17946,00 18664.00 19382.00 20100.00 lOVER

1010001 202 10100.01 10821.01 11543.01 12264.01 12986.01 13707.01 14429,01 15150.01 15871.01 16593.01 17314.01 18036.01 18757.01 19479,01 20200.01

10150,00 10821.00 11543.00 12264.00 1298600 13707,00 14429,00 15150.00 15871.00 16593.00 17314.00 18036.00 18757.00 19479,00 20200.00 & OVER

10150.01 203 10150.01 10875.01 11600.01 12325.01 13050.01 13775.01 14500.01 15225.01 15950.01 16675.01 17400.01 18125.01 18850.01 19575,01 20300.01

1020000 1067500 11600.00 12325.00 13050.00 13775.00 14500.00 15225.00 15950.00 16675.00 17400,00 18125.00 18850.00 19575.00 20300.00 lOVER

10200.01 204 10200.01 10929.01 11657.01 12386.01 13114.01 13843.01 14571.01 15300.01 16029.01 16757.01 17486.01 18214.01 18943.01 19671.01 20400.01

10250.00 10929.00 11657.00 12386.00 13114.00 13843.00 14571.00 15300.00 16029.00 16757.00 17486.00 18214.00 18943.00 19671.00 20400.00 lOVER

10250.01 205 10250,01 10982.01 11714.01 1244601 13179.01 13911.01 14643,01 15375.01 16107.01 16839.01 17571.01 18304.01 19036.01 19768.01 20500.01

10300.00 10982.00 11714,00 12448.00 1317900 13911.00 14643,00 15375.00 18107.00 16839.00 17571.00 18304.00 19036.00 19768,00 20500.00 lOVER

10300.01 206 10300.01 11036.01 11771,01 12507.01 13243.01 13979.01 14714,01 15450,01 16186.01 16921.01 17657.01 18393.01 19129,01 19864.01 2060001

10350.00 11036,00 11771.00 12507,00 13243.00 13979.00 14714,00 15450.00 16186,00 16921,00 17657.00 18393.00 19129,00 19864.00 20600,00 & OVER

1035001 207 10350.01 11089.01 11829.01 12568.01 13307.01 14046,01 14786.01 15525.01 1626401 17004.01 17743.01 18482.01 19221.01 19961.01 20700.01

10400,00 11089.00 1182900 1256BOO 13107.00 14046.00 14786.00 15525.00 16264.00 17004,00 1774300 18482.00 19221.00 19961.00 20700.00 a OVER

1040001 208 10400.01 11143.01 11886.01 12629.01 13371.01 14114.01 14857.01 15600.01 1634301 17086.01 17829.01 18571.01 19314.01 20057.01 20800.01

1045000 11143.00 l1B96.00 12629.00 13371.00 14114.00 14857.00 15600.00 16343.00 1708600 17829.00 18571.00 19314,00 20057.00 20800.00 lOVER

10450.01 209 10450.01 11196.01 11943,01 12689.01 13436.01 14182.01 14929.01 15675.01 16421.01 17168.01 17914.01 18661,01 19407.01 20154.01 20900.01

1050000 11196.00 11943.00 12689.00 13436.00 14182.00 14929,00 15675.00 16421.00 17168.00 17914.00 18661.00 19407.00 20154.00 20900.00 lOVER

10500.01 210 10500.01 11250,01 12000.01 1275001 1350001 14250.01 15000.01 15750.01 1650001 1725001 18000.01 18750.01 19500.01 20250.01 21000.01

10550.00 11250.00 1200000 12750.00 13500,00 14250,00 15000.00 15750.00 16500.00 1725000 18000.00 18750.00 19500.00 20250.00 21000.00 lOVER

1055001 211 10550.01 11304.01 12057.01 12811,01 13564,01 14318.01 15071.01 15825,01 16579,01 17332.01 18086.01 18639,01 19593.01 20346.01 21100.01

10600,00 11304.00 12057,00 12eu.00 13564,00 14318.00 15071.00 15825.00 16579.00 17332.00 18086.00 18839.00 19593.00 20348.00 21100.00 & OVER

1060001 212 10600.01 11357.01 12114.01 12871.01 13629,01 14386.01 15143.01 15900.01 16651.01 17414.01 18171.01 18929.01 19686.01 20443.01 21200,01

10650.00 11357.00 12114.00 12871.00 13629.00 14396.00 15143.00 15900.00 16657.00 17414.00 18171.00 18929.00 19688.00 20443.00 21200.00 & OVER

213 10650.01 11411,01 12171.01 12932.01 13693.01 14454.01 15214,01 15975,01 16736.01 17496.01 18257.01 19018.01 19779.01 20539.01 21300.01
1065COI

11411.00 12171.00 12932,00 13693,00 14454.00 15214.00 15975.00 16736.00 17496.00 18257.00 19018.00 19779.00 20539.00 21300.00 lOVER
10100.00

11464.01 12229,01 1299301 13757.01 14521.01 15286.01 16050.01 16814.01 17579.01 16343.01 19107.01 19871.01 20636.01 21400.01
10100.01 214 1070001

1299300 13757.00 14521.00 15286.00 16050.00 16814.00 1757900 18343.00 19107.00 19871.00 20636.00 21400.00 &OVEA
10750.00 110464,00 12229.00

1151801 12286.01 1305401 13821.01 14589,01 15357.01 16125.01 1689301 17661.01 1842901 19196.01 19964.01 20732.01 21500.01
1015001 215 10750.01

13054,00 13821,00 14599.00 15357.00 16125.00 16893.00 17661.00 18429.00 19196,00 19964.00 20732.00 21500.00 lOVER
10800.00 11518.00 1228600

1--.
12343.01 13"4.01 13886.01 14657.01 15429,01 16200.0' 16971.01 1774301 18514.01 19286.01 20057.01 20829.01 2'600.01

10800.01 216 10600.01 11571.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col

A B
HIGHEST WEEKLY

TWO BENEFIT 12 13 14 IS 16 17 18 19 20 21 22 23 24 25 26
OUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

1085000 t1571.00 12343.00 13114.00 13886.00 1<4657.00 1542900 16200.00 16971.00 17743.00 18514.00 19286.00 20057.00 20829.00 21600.00 lOVER

10850.01 217 10850.01 11625.01 12400.01 13175.01 1395001 1472501 15500.01 16275.01 17050.01 17825.01 18800.01 19375.01 2015001 20925.01 21700.01

10900.00 11625.00 1240000 1317500 13950.00 14725.00 15500.00 16275.00 17050.00 17825.00 18600.00 19375.00 20150.00 20925.00 21700.00 & OVER

10900.01 218 10900.01 11679.01 12457.01 13236.01 14014.01 14793.01 15571.01 16350.01 17129.01 17907.01 18686.01 19464.01 20243.01 21021.01 21800.01

10950.00 11679.00 12457.00 13236.00 14014.00 14793.00 15571.00 16350.00 17129.00 17907.00 18686.00 19464.00 20243.00 21021.00 2180000 & OVER

10950.01 219 10950.01 11732.01 12514.01 1329601 14079.01 14861.01 15643.01 16425.01 17207.01 17989.01 18771.01 19554.01 20336.01 21118.01 21900.01

11000.00 11732.00 12514.00 13296.00 14079.00 14861.00 15643.00 16425.00 17207.00 17989.00 18771.00 19554.00 20336.00 21118.00 21900.00 & OVER

11000.01 220 11000.01 11786.01 12571.01 13357.01 14143.01 14929.01 15714.01 16500.01 17286.01 18071.0. 18857.01 19643.01 20429.01 2.214.01 22000.01

11050.00 11786.00 12571.00 13357.00 14.43.00 1492900 1571400 16500.00 .728600 18071.00 18857.00 19643.00 20429.00 2.214.00 22000.00 & OVER

.105001 22. 1.050.01 11839.0. 12629.01 13418.01 14207.01 14996.01 15786.01 16575.01 17364.01 18154.01 18943.01 19732.01 20521.01 21311.01 22100.01

11100.00 11839.00 12629.00 13418.00 14207.00 14996.00 15786.00 16575.00 17364.00 1815400 18943.00 19732.00 20521.00 21311.00 22100.00 lOVER

11100.01 22l 11100.01 11893.01 1268601 13479.01 14271.01 15064.01 15857.01 16650.01 17443.01 18236.01 19029.01 19821.01 20614.01 21407.01 22200.01

11150.00 11893.00 12686.00 13479.00 14271.00 15064.00 15857.00 1665000 17443.00 18236.00 19029.00 19821.00 20614.00 21407.00 22200.00 lOVER

1115001 223 11150.01 11946.01 12743.01 13539.01 14336.01 15132.01 15929.01 16725.01 17521.01 1831801 19114.01 19911.01 20707.01 21504.01 22300.01

1120000 11946.00 12743.00 13539.00 14336.00 15132.00 15929.00 16725.00 17521.00 18318.00 19114.00 19911.00 20707.00 21504.00 22300.00 & OVER

11200.01 224 11200.01 1200001 12800.01 13600.01 14400.01 15200.01 16000.01 16800.01 17600.01 18400.01 19200.01 20000.01 20800.01 21600.01 22400.01

11250.00 12000.00 12800.00 13600.00 14400.00 15200.00 16000.00 16800.00 11600.00 18400.00 19200.00 20000.00 20800.00 21600.00 22400.00 & OVER

11250.01 225 11250.01 12054.0\ 12857.01 13661.01 1446401 15268.01 16071.01 16875.01 17619.01 18482.01 19286.01 20089.01 20893.01 21696.01 22500 01

11300.00 12054.00 12857.00 13661.00 14464.00 1526800 16071.00 16875.00 17679.00 18482.00 19286.00 20089.00 2089300 21696.00 22500.00 & OVER

11300.01 226 11300.01 12107.01 1291(.01 13721.01 14529.01 15336.01 16143.01 16950.01 17157.01 18564.01 19371.01 20179.01 20986.01 21793.01 22600.01

H350.00 12107.00 12914.00 13721.00 14529.00 15336.00 16143.00 16950.00 17757.00 18564.00 19371.00 20179.00 20986.00 21793.00 22600.00 lOVER

11350.01 227 11350.01 12161.01 12971.01 13782.01 14593.01 15404.01 16214.01 17025.01 1783601 18646.01 19457.01 20268.01 21079.01 21889.01 22700.01

11400.00 12161.00 12971.00 13782.00 14593.00 15404.00 162'400 17025.00 17836.00 18646.00 19457.00 20268.00 21079.00 21889.00 22700.00 lOVER

11400.01 228 11400.01 12214.01 13029.01 13843.01 14657.01 15471.01 16286.01 17100.01 17914.01 18729.01 19543.01 20357.01 21171.01 21986.01 22800.01

1145000 12214.00 1302900 13843.00 14657.00 1547100 16286.00 17100.00 17914.00 18729.00 1954300 20357.00 21171.00 21986.00 22800.00 lOVER

11450.01 229 11450.01 12268.01 13086.01 13904.01 14121.01 15539.01 16357.01 17175.01 17993.01 18811.01 19629.01 20446.01 21264.01 22082.01 22900.01

1150000 12268.00 13086.00 13904.00 14721.00 1553900 16357.00 17175.00 17993.00 18811.00 19629.00 20446.00 21264.00 22082.00 22900.00 lOVER

11500.01 230 11500.01 12321.01 13143.01 13964.01 14786.01 1560701 1642901 17250.01 18071.01 18893.01 19714.01 20536.01 21357.01 22179.01 23000.01

11550.00 12321.00 13143.00 13964.00 14786.00 15601.00 16429.00 17250.00 18071.00 18893.00 19714.00 20538.00 21351.00 22179.00 23000.00 & OVER

11550.01 231 11550.01 12375.01 13200.01 14025.01 14850.01 1567501 16500.01 17325.01 18150.01 18975.01 19800.01 20625.01 21450.01 22275.01 2310001

1160000 12375.00 13200.00 14025.00 1485000 15675.00 16500.00 1732500 18150.00 18975.00 19800.00 20625.00 21450.00 22275.00 23100.00 & OVER

-_.--
13257.01 14086.01 14914.01 15743.01 16571.01 17400.0' 18229.01 19057.01 19886.01 20714.01 21543.01 22371.01 23200.01

11600.01 232 11600.01 12429.01

11650.00 12429.00 13257.00 14086.00 14914.00 15743.00 16571.00 17400.00 18229.00 19057.00 19886.00 20714.00 2154300 22371.00 23200.00 lOVER

233 11650.01 124B2.01 13314.01 14146.01 14979.01 15811.01 16643.01 17475.01 18307.01 19139.01 19971.01 20804.01 21636.01 22468.01 2330001
11650.01

11700.00 12482.00 1331400 14146.00 14979.00 15811.00 16643.00 1747500 18307.00 1913900 19971.00 20804.00 21636.00 2246800 23300.00 & OVER

11700.01 234 11700.01 1253601 13371.01 14207.01 1504301 15879.01 16714.01 17550.01 18386.01 19221.01 20057.01 20893.01 2172901 2256401 23400.01

11750.00 1253600 13371.00 14207.00 15043.00 15879.00 16714.00 17550.00 18386.00 1922100 20057.00 20893.00 21729.00 22564.00 23400.00 lOVER
-
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EARNINGS

11750.01 235 11750.01 12589.01 13429.01 14268.01 15107.01 15946.01 16786,01 17625.01 18464.01 19304.01 20143.01 20982.01 21821.01 22661.01 23500.01

11800.00 12589.00 13429.00 14268.00 15107.00 15946.00 16786.00 17625.00 18464.00 19304.00 20143.00 20982.00 21821.00 22661.00 23500.00 & OVER

11800.01 236 11800.01 12643,01 13486.01 14329,01 15171.01 16014.01 16851.01 17700.01 16543.01 19386.01 20229.01 21071.01 21914.01 22757.01 23600.01

11850,00 12643.00 13486.00 14329.00 15171.00 16014.00 16857.00 17700.00 18543.00 19386.00 20229.00 21071.00 21914.00 22757.00 23600.00 & OVER

11850.01 237 11850,01 12696.01 13543,01 U389.01 15236.01 16082,01 16929.01 17775.01 18621.01 19468.01 20314.01 21161.01 22007.01 22854.01 23700.01

11900.00 12696.00 13543.00 14369.00 15236.00 16082.00 16929.00 17775.00 18621.00 19468.00 20314,00 21161.00 22007.00 22654.00 23700.00 & OVER

11900,01 236 11900,01 12750,01 13600.01 14450,01 15300.01 16150.01 17000.01 17650,01 18700.01 19550.01 20400.01 21250.01 22100.01 22950.01 23800.01

11950.00 12750.00 13600.00 1445000 15300.00 16150.00 17000.00 17850.00 18700.00 19550.00 20400.00 21250.00 22100.00 22950.00 23800.00 & OvER

11950.01 239 11950.01 12804.01 13657.01 14511.01 15364.01 16218.01 17071.01 17925.01 18779.01 19632.01 20488.01 21339.01 22193.01 23046.01 23900.01

12000.00 12804.00 13657.00 14511.00 15364.00 16218,00 17071.00 17925.00 18779.00 19632,00 20466.00 2133900 22193.00 23046.00 23900.00 & OVER

12000.01 240 12000.01 12857.01 13714.01 14571.01 15429.01 16286.01 17143.01 18000.01 18857.01 19714.01 20571.01 21429.01 22286.01 23143.01 24000.01

12050.00 12857.00 13714.00 14571.00 15429,00 16286.00 17143.00 18000,00 18857.00 19714.00 20571.00 21429.00 22286.00 23143,00 24000.00 & OVER

12050.01 . 241 12050.01 12911.01 13771.01 14632.01 15493.01 16354.01 17214.01 18075.01 18936.01 19796.01 20657.01 21518.01 22379.01 23239.01 24100.01

12100.00 12911.00 13771.00 14632.00 15493.00 16354.00 17214.00 18075.00 18936.00 19796.00 20657.00 21518.00 22379.00 23239.00 24100.00 & OVER

12100.01 242 12100.01 12964.01 13829.01 14693.01 15557.01 16421.01 17286.01 18150.01 19014.01 19879.01 20743.01 21607.01 22471.01 23336.01 24200.01

12150.00 12964,00 13829.00 14693.00 15557.00 16421,00 17286.00 18150.00 19014.00 19879.00 20743.00 21607.00 22471.00 23336.00 24200.00 & OVER

12150.01 243 12150,01 13018,01 13886.01 14754.01 15621.01 16489.01 17357.01 18225.01 19093.01 19961.01 20829.01 21696.01 22564.01 23432.ot 24300,01

12200.00 13018,00 1388600 14754.00 15621.00 16489.00 17357.00 18225.00 19093.00 19961.00 20829.00 21696.00 22584.00 23432.00 24300,00 & OVER

12200.01 244 12200.01 13071.01 1394301 14814,01 15686.01 16557.01 17429.01 18300.01 19171.01 20043.01 20914.01 21786.01 22657.01 23529,01 24400.01

12250.00 13071.00 13943.00 1481400 15686.00 16557.00 17429.00 18300.00 19171.00 2004300 20914.00 21786.00 22657.00 23529.00 24400.00 & OVER

12250.01 245 12250.01 13125.01 1400001 14875.01 15750.01 16625.01 17500.01 18375.01 19250.01 20125.01 21000.01 21875.01 22750,01 23625.01 24500.01

12300,00 13125.00 14000.00 1487500 15750.00 16625.00 17500,00 18375.00 19250.00 20125.00 21000.00 21875.00 22750.00 23625.00 24500.00 & OVER

12300.01 246 12300.01 13179.01 14057,01 14936.01 15814.01 16693.01 17571.01 18450.01 19329.01 20207.01 21086.01 21964.01 22843.01 23721.01 24600.01

12350.00 13179,00 14057.00 14936.00 15814.00 16693,00 11571.00 18450.00 19329.00 20207.00 21086.00 2196400 22843.00 23721.00 24600.00 0\ OVER

12350.01 247 12350,01 13232.01 14114.01 14996.01 15879.01 16761.01 17643,01 18525.01 19407.01 20289.01 21171.01 22054.01 22936.01 23818.01 24700.01

12400.00 13232.00 14114.00 14996.00 15879.00 16761.00 17643.00 1852500 19407.00 20289.00 21171.00 22054.00 22936.00 23818.00 24700.00 & OVER

12400.01 248 12400.01 13286.01 14171.01 15057.01 15943.01 16829.01 17714.01 18600.01 19486.01 20371.01 21257.01 22143.01 23029.01 23914.01 24800.01

12450.00 13286.00 14171.00 15057.00 15943.00 16829.00 17714,00 16600.00 19486.00 20371.00 21257.00 22143,00 23029.00 23914.00 24800.00 & OVER

12450.01 249 12450.01 13339.01 14229.01 15118.01 16007.01 16896.01 17186.01 18675.01 19564,01 20454.01 21343.01 22232.01 23121.01 24011.01 24900.01

12500,00 13339.00 14229,00 15118.00 16007.00 16896,00 17186.00 1867500 19564.00 2045400 21343.00 22232.00 23121.00 24011.00 24900.00 & OVER

12500.01 250 12500.01 13393.01 14288.01 15179,01 16071.01 16964.01 17857.01 18750.01 19643.01 20536.01 21429.01 22321.01 23214.01 24107.01 25000.01

12550.00 13393.00 14286.00 15179.00 16071.00 16964.00 17857.00 18750.00 1964300 20536.00 21429.00 22321.00 23214.00 24107.00 25000.00 & OVER

12550.01 251 12550.01 13446.01 14343.01 15239.01 16136.01 17032.01 17929.01 18825.01 19721.01 20618.01 21514.01 22411.01 23307.01 24204.01 25100.01

12600.00 13446.00 14343.00 15239.00 16136.00 17032.00 17929.00 18825.00 19721.00 206'8.00 21514.00 224".00 23307.00 24204.00 25100.00 & OVER

12600.01 252 12600.01 13500.01 14400.01 15300.01 16200,01 17100.01 18000.01 18900.01 19800.01 20700.01 21600.01 22500.01 23400.01 24300.01 25200.01

12650.00 13500.00 14400.00 15300.00 16200.00 17100.00 18000.00 18900.00 19800.00 20700.00 21800.00 22500.00 23400.00 24300.00 25200.00 & OVER

12650.01 253 12650.01 13554.01 14457.01 15361.01 16264.01 17168.01 18071.01 18975,01 19879.01 20782.01 21686.01 22589.01 23493.01 24396.01 25300.01

CIJ
to
0\
N
~

t



>I-VI
VI

BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col Col.

A B
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WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS weEKS WEEKS WEEKS WEEKS WEEKS
e...RNINGS

12700.00 13554.00 "451.00 15361.00 1626~.00 11168.00 18071.00 18975.00 19879.00 20782.00 21686.00 2258900 23493.00 24396.00 25300.00 & OVER

1270001 254 12700.01 13607.Of 14514.01 15421.01 16329.01 17236.01 18143.01 19050.01 19951.01 20864.01 21771.01 22679.01 23586.01 24493.01 25400.01

1275000 13607.00 1451~.00 15421.00 1632900 17236.00 18143.00 19050.00 19957.00 2086~.00 21771.00 22879.00 23586.00 2~493.oo 25400.00 & OVER

12750.01 255 12750.01 13661.01 14571.01 15482.01 16393.01 11304.01 1821~.01 19125.01 20036.01 20946.01 21857.01 22768.01 23679.01 2458901 25500.01

12800.00 13661.00 14571.00 15~82.00 16393.00 17304.00 1821~.00 19125.00 20036.00 20946.00 21857.00 22768.00 2367900 24589.00 25500.00 & OVER

12800.01 256 12800.01 1371~.01 14629.01 15543.01 16457.01 17371.01 18286.01 19200.01 20114.01 21029.01 21943.01 22857.01 23771.01 24686.01 25600.01

12850.00 13714.00 1~629.00 155~3.oo 1~57.00 17371.00 18286.00 19200.00 20114.00 21029.00 21943.00 22857.00 23771.00 24686.00 2560000 & OVER

12850.01 257 12850.01 13168.01 14686.01 15604.01 16521.01 17439.01 18357.01 19275.01 20193.01 21111.01 22029.01 229~6.01 23864.01 2~182.01 25100.01

12900.00 13168.00 14686.00 15604.00 16521.00 11~39.oo 18357.00 19275.00 20193.00 21111.00 2202900 22946.00 23864.00 24782.00 25700.00 & OVER

12900.01 258 12900.01 13821.01 U743.01 1566~.01 16586.0' 17507.01 18~29.01 19350.01 20271.01 21193.01 2211~.01 23036.01 23957.01 24879.01 25800.01

12950.00 13821.00 147~3.oo 1568~.00 16586.00 17507.00 18429.00 19350.00 20271.00 2l193.oo 22114.00 23036.00 23957.00 24879.00 25800.00 & OVER

1295001 259 12950.01 13875.01 14800.01 15725.01 16650.01 17575.01 18500.01 19~25.01 20350.01 21275.01 22200.01 23125.01 24050.01 24975.01 25900.01

1300000 13875.00 1~8oo.oo 15725.00 16650.00 17575.00 1850000 19~25.oo 20350.00 21275.00 22200.00 23125.00 2~050.00 2~975.00 25900.00 & QVER

13000.01 260 13000.01 13929.01 1~857.01 15786.01 16714.01 1764301 18571.01 19500.01 20~29.01 21357.01 22286.01 2321~.01 24143.01 25071.01 2600001

13050.00 13929.00 1~857.oo 15786.00 1671~.00 17643.00 18571.00 19500.00 20429.00 21357.00 22286.00 2321~.00 24143.00 25071.00 26000.00 & OVER

13050.01 261 13050.01 13982.01 1~914.01 15846.01 16779.01 17711.01 18643.01 19575.01 20507.01 21439.01 22371.01 23304.01 24236.01 25168.01 26100.01

1310000 13982.00 1491~.00 15846.00 16779.00 17711.00 186~300 1957500 20507.00 21~39.00 22371.00 23304.00 24236.00 25168.00 26100.00 lOVER

13100.01 262 13100.01 1403601 14971.01 15907.01 16843.01 17779.01 18714.01 19650.01 20586.01 21521.01 22~57.01 23393.01 24329.01 2526~.01 26200.01

13150.00 1~036.00 14971.00 15907.00 16843.00 17779.00 18714.00 19650.00 20586.00 21521.00 22457.00 23393.00 24329.00 25264.00 26200.00 &OVEA

13150.01 263 13150.01 140R9.01 15029.01 15968.01 16907.01 17846.01 18786.01 19725.01 20664.01 21604.01 225~301 23482.01 24421.01 25361.01 26300.01

13200.00 1~089.00 15029.00 15968.00 16907.00 17846.00 18786.00 19725.00 20684.00 21604.00 22543.00 23482.00 24~21.00 25361.00 28300.00 & OVER

13200.01 264 13200.01 14143.01 15086.01 16029.01 16971.01 17914.01 18857.01 19800.01 20743.01 21686.01 22629.01 23571.01 24514.01 25457.01 26400.01

13250.00 141~3.00 15086.00 16029.00 16971.00 17914.00 18857.00 19800.00 20743.00 21686.00 22629.00 23571.00 2451~.00 2545700 26400.00 &OVEA

13250.01 265 13250.01 14196.01 15143.01 16089.01 17036.01 1798201 1692901 19875.01 20821.01 21768.01 2271~.01 23661.01 24607.01 25554.01 26500.01

13300.00 14196.00 1514300 16089.00 17036.00 17982.00 18929.00 1987500 20821.00 21768.00 2271~.00 23661.00 24607.00 25554.00 26500.00 lOVER

13300.01 266 13300.01 1~250.01 15200.01 16150.01 17100.01 18050.01 19000.01 19950.01 20900.01 21850.01 22800.01 23750.01 24700.01 25650.01 26600.01

1335(100 14250.00 15200.00 16150.00 17100.00 18050.00 19000.00 19950.00 20900.00 21850.00 22800.00 23750.00 24700.00 25650.00 26600.00 & OVER

-
28700.011335001 267 13350.01 14304.01 15257.01 16211.01 1716401 18118.01 19071.01 20025.01 20979.01 21932.01 22886.01 23839.01 24793.01 25748.01

13400.00 1430400 15257.00 16211.00 17164.00 18118.00 19071.00 20025.00 20979.00 21932.00 22886.00 23839.00 24793.00 25746.00 26700.00 lOVER

13400.01 268 13~0001 14357.01 15314.01 16271.01 17229.01 18186.01 19143.01 20100.01 21057.01 22014.01 22971.01 2392901 24886.01 25843.01 26800.01

13~50.00 14357.00 1531-4.00 16271.00 17229.00 18186.00 191~3.00 20100.00 21057.00 22014.00 22971.00 23929.00 2~886.00 25843.00 26800.00 & OVER

13450.01 269 13450.01 14411.01 15371.01 16332.01 17293.01 18254.01 1921~.01 20175.01 21136.01 22096.01 23057.01 24018.01 24979.01 25939.01 26900.01

13500.00 1~~1l.00 15371.00 16332.00 17293.00 18254.00 1921400 20175.00 21136.00 22096.00 23057.00 24018.00 24979.00 25939.00 26900.00 & OVER

f---.
IS~29.01 16393.01 17357.01 18321.01 1928601 20250.01 21214.01 22179.01 23143.01 24107.01 25071.01 26036.01 2700001

1350001 270 13500 01 14464.01

13550.00 14464.00 15429.00 16393.00 17357.00 '832'.00 19286.00 20250.00 2'2'4.00 2217900 23143.00 24'07.00 25071.00 26036.00 27000.00 &OVER

271 1355001 14518.01 1548601 16454.01 17421.01 18389.01 19357.01 2032501 2129301 22261.01 23229.01 24196.01 25164.01 26132.01 27100.01
1355001

14516.00 15486.00 16454.00 17421.00 18369.00 19357.00 20325.00 21293.00 22261.00 23229.00 24196.00 25164.00 28132.00 27100.00 & OVER
13600.00 -L.....--__ -----'---

t;
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Cot. Cot.

A B
HIGHEST WEEKLY

TWO BENEFIT 12 13 14 15 16 17 18 19 20 21 22 23 24 2S 26
oUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

13600.01 272 13600.01 14571.01 155<43.01 16514.01 17<466.01 18457.01 19429.01 20400.01 21371.01 22343.01 23314.01 2<4286.01 25257.01 26229.01 27200.01

1365000 145n.00 15543.00 1651<4.00 17<486.00 18<457.00 19429.00 .20400.00 21371.00 22343.00 23314.00 24288.00 25257.00 28229.00 27200.00 & OVER

13650.01 273 13650.01 14625.01 15600.01 16575.01 17550.01 18525.01 19500.01 20475.01 21450.01 22<425.01 23400.01 24375.01 25350.01 26325.01 27300.01

13700.00 1<4625.00 15600.00 1657500 17550.00 18525.00 19500.00 20475.00 21450.00 22425.00 23<400.00 24375.00 25350.00 26325.00 27300.00 & OVER

13700.01 274 13700.01 '14679.01 15657.01 16636.01 17614.01 18593.01 19571.01 20550.01 21529.01 22507.01 23466.01 24464.01 25443.01 26421.01 27400.01

13750.00 14679.00 15657.00 16636.00 17614.00 18593.00 19571.00 205!>0.00 21529.00 22507.00 23466.00 24464.00 25443.00 26421.00 27400.00 & OVER

13750.01 275 13750.01 14732.01 15714.01 16696.01 17679.01 18661.01 19643.01 20625.01 21607.01 22589.01 23571.01 24554.01 25536.01 26516.01 27500.01

13800.00 14732.00 1571<4.00 '6696.00 1767900 18861.00 19643.00 20625.00 21607.00 22589.00 23571.00 24554.00 25536.00 26518.00 27500.00 & OVER

13800.01 276 13800.01 14786.01 '5771.01 16757.01 177<43.01 18729.01 19714.01 20700.01 21686.01 22671.01 23657.01 2<4643.01 25629.01 26614.01 27600.01

13850.00 14786.00 15771.00 16757.00 17743.00 18729.00 19714.00 20700.00 21686.00 22671.00 23657.00 24643.00 25629.00 26614.00 27600.00 & OVER

13650.01 277 13850.01 14839.01 15829.01 1681801 17807.01 1879601 19786.01 20775.01 21764.01 22754.01 23743.01 24732.01 25721.01 26711.01 27700.01

13900.00 14839.00 15829.00 16818.00 17807.00 18796.00 19786.00 20775.00 21764.00 22754.00 237<43.00 24732.00 25721.00 26711.00 27700.00 & OVER

13900.01 278 13900.01 14893.01 15886.01 16679.01 17871.01 18864.01 19857.01 20850.01 21643.01 22836.01 23829.01 24821.01 2561<4.01 26807.01 27800.01

13950.00 1<4893.00 15866.00 16879.00 17871.00 18864.00 19857.00 20850.00 21843.00 22636.00 23829.00 2<4821.00 2581<4.00 26807.00 27800.00 & OVER

13950.01 279 . 13950.01 14946.01 15943.01 16939.01 17936.01 16932.01 19929.01 20925.01 21921.01 22918.01 2391<4.01 2<4911.01 25907.01 26904.01 27900.01

14000.00 14946.00 15943.00 16939.00 17936.00 18932.00 19929.00 2092500 21921.00 22918.00 23914.00 24911.00 25907.00 26904.00 27900.00 & OVER

14000.01 280 14000.01 15000.01 16000.01 1700001 18000.01 19000.01 OO.01סס2 21000.01 22000.01 23000.01 24000.01 25000.01 26000.01 27000.01 28000.01

1<4050.00 15000.00 16000.00 11000.00 18000.00 19000.00 20000.00 21000.00 22000.00 23000.00 24000.00 25000.00 26000.00 27000.00 28000.00 & OVER

14050.01 281 14050.01 15054.01 16057.01 17061.01 18064.01 19068.01 20071.01 21075.01 22079.01 2308201 24086.01 25089.01 26093.01 27096.01 28100.01

14100.00 15054.00 16057.00 17061.00 1806400 19068.00 20071.00 21075.00 2207900 23082.00 24086.00 25089.00 26093.00 27096.00 2810000 & OVER

14100.01 282 14100.01 15107.01 16114.01 17121.01 '8129.01 19136.01 20143.01 21150.01 22157.01 23164.01 24171.01 25179.01 26166.01 27193.01 28200.01

14150.00 15107.00 16114.00 17121.00 18129.00 19136.00 20143.00 21150.00 22157.00 23164.00 24171.00 25179.00 26186.00 2719300 28200.00 & OVER

14150.01 283 14150.01 15161.01 16171.01 17182.01 18193.01 19204.01 20214.01 2122501 22236.01 23246.01 24257.01 25266.01 26279.01 27269.01 28300.01

14200.00 15161.00 16171.00 17182.00 1819300 19204.00 20214.00 2122500 2223600 23246.00 2<4257.00 25268.00 26279.00 27269.00 28300.00 & OVER

1420001 284 1420001 1521<4.01 16229.01 17243.01 18257.01 19271.01 20286.01 21300.01 22314.01 23329.01 24343.01 25357.01 26311.01 27386.01 28400.01

14250.00 15214.00 16229.00 17243.00 18257.00 19271.00 20286.00 21300.00 22314.00 23329.00 24343.00 25357.00 26371.00 27386.00 2840000 & OVER

14250.01 285 14250.01 15268.01 16286.01 17304.01 16321.01 19339.01 20357.01 21375.01 22393.01 23<411.01 2<4429.01 254<46.01 26464.01 27482.01 28500.01

14300.00 15268.00 16286.00 17304.00 18321.00 19339.00 20357.00 21375.00 22393.00 23411.00 2<4429.00 25446.00 26<46<4.00 27482.00 28500.00 & OVER

14300.01 286 14300.01 15321.01 16343.01 17364.01 1838601 19407.01 20429.01 21450.01 22471.01 23493.01 2<4514.01 25536.01 26557.01 27579.01 . 28600.01

14350.00 15321.00 16343.00 1736<4.00 18386.00 19407.00 20429.00 21450.00 22471.00 23493.00 2451400 25536.00 26557.00 27579.00 28600.00 & OVER

14350.01 287 14350.01 1537501 16400.01 17425.01 18450.01 19475.01 2050001 21525.01 22550.01 23575.01 24600.01 25625.01 26650.01 27675.01 28700.01

14400.00 15375.00 16<400.00 17425.00 18450.00 1947500 20500.00 21525.00 22550.00 23575.00 24600.00 2562500 26650.00 27675.00 26700.00 & OVER

1440001 2BB 14400.01 15429.01 16457.01 17486.01 18514.01 19543.01 20571.01 21600.01 22629.01 23657.01 24686.01 25714.01 26743.01 27771.01 26800.01

14450.00 15429.00 16457.00 17486.00 18514.00 19543.00 20571.00 21600.00 22629.00 23657.00 24686.00 25714.00 26743.00 27771.00 2880000 lOVER

1445001 289 , ....50.01 15482.01 16514.01 17546.01 1851901 19611.01 2064301 21675.01 22707.01 23739.01 24171.01 25804.01 26836.01 27868.01 28900.01

14500.00 15482.00 16514.00 175<46.00 16579.00 19611.00 20643.00 21675.00 22707.00 2373900 24171.00 25604.00 26836.00 27868.00 28900.00 & OVER

'4500.01 290 14500.01 15536.01 16571.01 11607.01 18643.01 19679.01 20714.01 21750.01 22786.01 23821.01 24857.01 25893.01 26929.01 27964.01 29000.01
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col Col.
A B

HIGHEST WEEKLY
TWO BENEF"IT 12 13 ,. 15 16 17 18 19 20 21 22 23 24 25 26

QUARTER AMOUNT WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

'.550.00 15536.00 16571.00 17607.00 18643.00 19679.00 20714.00 21750.00 2278600 23821.00 24857.00 2589300 26929.00 27964.00 29000.00 lOVER

1455001 291 '.550.01 15589.01 16629.01 17668.01 18707.01 19746.01 20786.01 21825.01 2286•.01 23904.01 24943.01 25982.01 27021.01 28061.01 29100.01

14600.00 15589.00 16629.00 17668.00 18707.00 19146.00 20786.00 21825.00 22864.00 23904.00 24943.00 25982.00 27021.00 28061.00 29100.00 lOVER

14600.01 292 14600.01 15643.01 16686.01 11129.01 18171.01 1981401 20857.01 21900.01 22943.01 23986.01 25029.01 260n.Ol 27114.01 28157.01 29200.01

1465000 15643.00 16686.00 17729.00 18111.00 19814.00 2085700 21900.00 22943.00 23986.00 25029.00 26071.00 27114.00 28157.00 29200.00 lOVER

14650.01 293 14650.01 15696.01 16743.01 17789.01 18836.01 19882.01 20929.01 21975.01 23021.01 24068.01 ~5114.01 26161.01 27207.01 28254.01 29300.01

14700.00 15696.00 16743.00 1778900 18836.00 19882.00 20929.00 21975.00 23021.00 24068.00 25114.00 26161.00 27207.00 28254.00 29300.00 lOVER
f--.-.

14700.01 294 14700.01 15750.01 16800.01 17850.01 18900.01 19950.01 21000.01 22050.01 23100.01 24150.01 25200.01 26250.01 27300.01 28350.01 29400.01

14750.00 15750.00 16800.00 17850.00 18900.00 19950.00 21000.00 22050.00 23100.00 24150.00 25200.00 26250.00 27300.00 28350.00 29400.00 & OVER

14750.01 295 14750.01 15804.01 16857.01 17911.01 18964.01 20018.01 21071.01 22125.01 23179.01 24232.01 25286.01 26339.01 27393.01 28446.01 29500.01

14800.00 15804.00 16857.00 17911.00 18964.00 20018.00 21071.00 22125.00 23179.00 24232.00 25286.00 26339.00 27393.00 28446.00 29500.00 lOVER

14800.01 296 14800.01 15857.01 16914.01 17971.01 19029.01 20086.01 21143.01 22200.01 23257.01 24314.01 25371.01 26429.01 27486.01 28543.01 2960001

14850.00 15857.00 16914.00 17971.00 19029.00 20086.00 21143.00 22200.00 23257.00 2431400 25371.00 26429.00 27486.00 28543.00 29600.00 lOVER

14850.01 297 14850.01 15911.01 16971.01 18032.01 19093.01 20154.01 2121•.01 22275.01 23336.01 2439601 25457.01 26518.01 27579.01 28639.01 29700.01

14900.00 15911.00 16971.00 18032.00 19093.00 20154.00 21214.00 22275.00 23338.00 2439600 25457.00 26518.00 27579.00 28639.00 29700.00 lOVER

14900.01 298 14900.01 15964.01 17029.01 18093.01 19157.01 20221.01 21288.01 22350.01 23414.01 24479.01 2554301 26607.01 27671.01 28736.01 29800.01

14950.00 15964.00 17029.00 18093.00 19157.00 20221.00 21286.00 22350.00 23414.00 24479.00 25543.00 26607.00 27671.00 28736.00 29800.00 lOVER

14950.01 299 14950.01 16018.01 17086.01 18154.01 19221.01 20289.01 21357.01 22425.01 23493.01 24561.01 25629.01 26696.01 27764.01 28832.01 29900.01

15000.00 16018.00 17086.00 18154.00 19221.00 20289.00 21357.00 22425.00 23493.00 24561.00 25629.00 26696.00 27764.00 28832.00 29900.00 lOVER

15000.01 300 15000.01 16071.01 17143.01 18214.01 19286.01 20357.01 21429.01 22500.01 23571.01 24643.01 25714.01 26786.01 27857.01 28929.01 30000.01

15050.00 16071.00 17143.00 18214.00 19288.00 20357.00 21429.00 22500.00 23571.00 24643.00 25714.00 26788.00 27857.00 28929.00 oo00סס3 & OVER

15050.01 301 15050.01 16125.01 17200.01 18215.01 19350.01 20425.01 21500.01 22575.01 23650.01 24725.01 25800.01 26875.01 27950.01 29025.01 30100.01

'5100.00 16125.00 17200.00 18275.00 19350.00 20425.00 21500.00 22575.00 23650.00 24725.00 25800.00 26875.00 27950.00 29025.00 30100.00 & OVER

15100.01 302 15100.01 16179.01 17257.01 '8336.01 19414.01 20493.01 21571.01 22650.01 23729.01 24807.01 25886.01 26964.01 28043.01 29121.01 3020001

15150.00 16179.00 17257.00 18336.00 19414.00 20493.00 21571.00 22650.00 2372900 24807.00 25888.00 26964.00 28043.00 29121.00 30200.00 & OVER

1515001 303 15150.01 16232.01 173'4.0' 18396.01 '9479.01 20561.01 21643.01 22725.01 23807.01 24889.01 25971.01 27054.01 28136.0' 29218.01 30300.01

15200.00 16232.00 17314.00 18396.00 19479.00 20561.00 21643.00 22725.00 23807.00 24889.00 25971.00 27054.00 28136.00 29218.00 30300.00 lOVER

15200.01 30. 15200.01 16286.01 17371.01 18457.01 19543.01 20629.01 21714.01 22800.01 23886.01 24971.01 26057.01 27143.01 28229.01 29314.01 30400.01

15250.00 16286.00 17371.00 18457.00 19543.00 20629.00 21714.00 2280000 23886.00 24971.00 26057.00 27143.00 28229.00 29314.00 30400.00 lOVER

15250.01 305 15250.01 16339.01 17429.01 18518.01 19607.01 20696.01 21786.01 22875.01 23964.01 25054.01 26143.01 27232.01 28321.01 29411.01 30500.01

15300.00 16339.00 17429.00 18518.00 19607.00 2069600 21786.00 22875.00 23964.00 25054.00 26143.00 27232.00 28321.00 29411.00 30500.00 & OVER

1530001 306 15300.01 16393.01 17488.01 18579.01 19671.01 20764.01 21857.01 22950.01 24043.01 25136.01 26229.01 27321.01 28414.01 29507.01 3060001

15350.00 16393.00 17486.00 18579.00 19671.00 20764.00 21857.00 22950.00 24043.00 25136.00 26229.00 27321.00 28414.00 29507.00 30600.00 & OVER

15350.01 307 15350.01 16446.01 17543.01 18639.01 19736.01 20832.01 21929.01 23025.01 24121.01 25218.01 26314.01 27411.01 28507.01 29604.01 30700.01

15~00.OO 16446.00 17543.00 18639.00 19736.00 20832.00 21929.00 23025.00 24121.00 25218.00 26314.00 27411.00 28507.00 29604.00 30700.00 lOVER

1----'
20900.01 22000.01 23100.01 24200.01 25300.01 26400.01 27500.01 28600.01 29700.01 3080001

1540001 308 1540001 16500.01 17600.01 18700.01 19800.0l

16500.00 17600.00 18700.00 19800.00 20900.00 22000.00 23100.00 24200.00 25300.00 26400.00 27500.00 28600.00 29700.00 30800.00 lOVER
15450.00

'--.
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BENEFIT TABLE DIVISION C DURATION OF BENEFITS
Col. Col.

A B
HIGHEST

WEEKLY
TWO BENEFIT

12 13 ,. 15 16 17 18 19 20 21 22 23 24 25 26
QUARTER AMOUNT

WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS WEEKS
EARNINGS

15450.01 309 15450.01 11;554.01 17657.01 18761.01 19864.01 20968.01 22071.01 23175.01 24279.01 25382.01 26486.01 27589.01 28693.01 29796.01 30900.01

1550000 16554.00 17657.00 18761.00 19864.00 20968.00 22071.00 23175.00 24279.00 25382.00 26486.00 27589.00 28693.00 29796.00 30900.00 & OVER

15500.01 310 15500.01 16607.01 17714.01 18821.01 19929.01 21036.01 22143.01 23250.01 24357.01 25464.01 26571.01 27679.01 28786.01 29893.01 31000.01

15550.00 16607.00 17714.00 18821.00 19929.00 21035.00 22143.00 23250.00 24357.00 25464.00 26571.00 27679.00 28786.00 29893.00 31000.00 & OvER

1555001 311 15550.01 16661.01 17771.01 18882.01 19993.01 21104.01 222".01 23325.01 24436.01 25546.01 26657.01 27768.01 28879.01 29989.01 31100.01

15600.00 16661.00 17771.00 18882.00 19993.00 21104.00 22214.00 23325.00 24436.00 25546.00 26657.00 27758.00 28879.00 29989.00 31100.00 &OVEA

15600.01 312 15600.01 16714.01 17829.01 18943.01 20057.01 21171.01 22286.01 23400.01 24514.01 25629.01 26743.01 27857.01 2897t.01 30086.01 31200.01

15650.00 16714.00 17829.00 18943.00 20057.00 21171.00 22286.00 23400.00 24514.00 25629.00 26743.00 27857.00 28971.00 30086.00 31200.00 &OVER

15650.01 313 15650.01 16768.01 17886.01 19004.01 20121.01 21239.01 22357.01 23475.01 24593.01 25711.01 26829.01 2794601 29064.01 30182.01 31300.01

15700.00 16768.00 1788600 19004.00 20121.00 21239.00 22357.00 23475.00 24593.00 25711.00 26829.00 27946.00 29064.00 30182.00 31300.00 &OVER

15700.01 314 15700.01 16821.01 17943.01 19064.01 20186.01 21307.01 22429.01 23550.01 24671.01 25793.01 26914.01 28036.01 29157.01 30279.01 31400.01

15750.00 16821.00 17943.00 19064.00 20186.00 21307.00 22429.00 23550.00 24671.00 25793.00 26914.00 28036.00 29157.00 30279.00 31400.00 & OVER

15750.01 315 15750.01 16875.01 18000.01 19125.01 20250.01 21375.01 22500.01 23625.01 24750.01 25875.01 27000.01 28125.01 29250.01 30375.01 31500.01

15800.00 16875.00 18000.00 19125.00 20250.00 21375.00 2250000 23625.00 24750.00 25875.00 27000.00 28125.00 29250.00 30375.00 31500.00 & OvER

15800.01 316 15800.01 16929.01 18057.01 19186.01 20314.01 21443.01 22571.01 23700.01 24829.01 25957.01 27088.01 28214.01 29343.01 30471.01 31600.01

15850.00 16929.00 18057.00 19186.00 20314.00 21443.00 22571.00 23700.00 24829.00 25957.00 27086.00 28214.00 29343.00 30471.00 31600.00 & OVER

15850.01 317 15850.01 16982.01 18114.01 19246.01 20379.01 21511.01 22643.01 23775.01 24901.01 26039.01 27171.01 28304.01 29438.01 30568.01 31700.01

15900.00 16982.00 18114.00 19246.00 20379.00 21511,00 2264300 23775.00 24907.00 26039.00 27171.00 28304.00 29436.00 30568.00 3170000 & OVER

15900.01 318 15900.01 1103601 18171.01 19307.01 2044301 21579.01 22714.01 23850.01 24986.01 26121.01 27257.01 28393.01 2952901 30664.0\ 31800.01

15950.00 17036.00 18171.00 19307.00 2044300 2157900 22714.00 23850.00 24986.00 2612UJO 27257.00 28393.00 29529.00 30664.00 31800.00 & OVER

'5950.01 319 1595001 17089.01 16229.01 19368.01 20507.01 21646.01 22786.01 23925.01 25064.01 26204.01 27343.01 28482.01 29621.01 30761.01 31900.01

16000.00 17089.00 16229.00 19368.00 20507.00 21646.00 22786.00 23925.00 25064.00 26204.00 27343.00 26482.00 29621.00 30761.00 31900.00 &OVER

16000.01 320 16000.01 17143.01 18286.01 19429.01 20571.01 21714.01 22857.01 24000.01 25143.01 26286.01 27429.01 28571.01 29714.01 30857.01 32000.01

1605000 17143.00 1829600 19429.00 20571.00 21714 00 22857.00 24000.00 2514300 26286.00 27429.00 28571.00 29714.00 30857.00 32000.00 & OVER

16050.01 321 1605001 1719601 1934301 19489.01 20636.01 21782.01 22929.01 24075.01 25221.01 26368.01 21514.01 28661.01 29807.01 30954.01 32100.01

16100.00 17196.00 18343.00 19489.00 20636.00 21782.00 22929.00 24075.00 25221.00 26368.00 27514.00 28661.00 29807.00 30954.00 32100.00 & OVER

16100.01 322 16100.01 17250.01 18400.01 19550.01 20700.01 21850.01 23000.01 24150.01 25300.01 26450.01 27600.01 28750.01 29900.01 31050.01 32200.01

16150.00 17250.00 18400.00 19550.00 2070000 21850.00 23000.00 24150.00 25300.00 26450.00 27600.00 28750.00 29900.00 31050.00 32200.00 & OVER

-~--- 28839.01 29993.01 31146.01 32300.01
16150.01 323 16150.01 17304.01 18457.01 19611.01 20764.01 21918.01 23071.01 24225.01 25379.01 26532.01 27686.01

16200.00 17304.00 18457.00 19611.00 20764.00 21918.00 23071.00 24225.00 25379.00 26532.00 21686.00 28839.00 29993.00 31146.00 32300.00 & OVER

1--------- . -~ --------
16200.01 324 16200.01 17357.01 18514.01 19671.01 2082901 21986.01 23143.01 24300.01 25457.01 2661401 21771.01 28929.01 30086.01 31243.01 32400.01

16250.00 17357.00 1851400 19671.00 20829.00 2198600 23143.00 2430000 25457.00 26614.00 27771.00 28929.00 30088.00 31243.00 32400.00 & OVER

-----
24375.01 25536.01 2669601 27857.01 29016.01 30179.01 31339.01 32500.01

16250.01 325 16250.01 17411.01 18571.01 19732.01 20893.01 22054.01 23214.01

1630000 17411.00 1857100 19732.00 20893.00 2205400 2321400 24375.00 25536.00 . 26696.00 27857.00 2901800 3017900 31339.00 32500.00 &OVER

16300.01 326 16300.01 17454.01 18629.01 19793.01 2095701 2212101 2329601 24450.01 25614.01 26779.01 27943.01 29107.0t 30271.01 3t436.01 32600.0t

& OVER 17464.00 18629.00 19793.00 20957.00 2212100 23286.00 24450.00 25614.00 26779.00 27943.00 29107.00 3027t.00 31438.00 32600.00 &O'JER

'----
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