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October 17, 2014 

 

 

 

The Honorable Terry McAuliffe, Governor, Commonwealth of Virginia 

The Honorable J. Chris Jones, Chairman, House Appropriations Committee 

The Honorable Walter A. Stosch, Co-Chairman, Senate Finance Committee 

The Honorable Charles J. Colgan, Co-Chairman, Senate Finance Committee 

 

 

Subject:  Report on the Impact of Renewal Cost on Employee and Employer Premiums 

 

Gentlemen: 

 

 The attached report is pursuant to Special Section I, Item 81.G. of the 2014 Virginia Acts 

of the General Assembly. 

 

 Please contact me if there are any questions.  

 

 Sincerely, 

 

 

 

    Gene Raney 

 Director, Office of Health Benefits 

 

 

 

cc: The Honorable Paul J. Reagan, Chief of Staff, Office of the Governor 

      The Honorable Nancy Rodrigues, Secretary of Administration 

      Sara R. Wilson, Director, Department of Human Resource Management 
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REPORT ON THE IMPACT OF RENEWAL COST ON EMPLOYEE AND EMPLOYER PREMIUMS 
 

This report is submitted as required by Item 81.G. of Special Section I, 2014 Virginia Acts of Assembly which states: 

The Department of Human Resource Management shall report to the Governor and Chairmen of the House 
Appropriations and Senate Finance Committees, by October 15 of each year, on the renewal cost of the state employee 
health insurance program premiums that will go into effect on July 1 of the following year.  This report shall include the 
impact of the renewal cost on employee and employer premiums and a valuation of liabilities as required by Other Post 
Employment Benefits reporting standards.  

Summaries of Rating Projections 

 
The following information summarizes the renewal cost of the state employee premiums for fiscal year 2016 that will go into effect on July 1, 2015, 
and the key drivers of FY 2016 projections compared to the FY 2015 rates.  
 
The next three charts below provide summaries of rating projections for FY 2015 through 2017. The first chart shows FY 2015, and provides an 
early estimate of how actual costs will compare to projected costs. This analysis provides an important basis for projecting rates for FY 2016. 
Scenario A establishes the most aggressive projection, Scenario B the most likely projection, and Scenario C the most conservative projection. 
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The following chart contains the rating projections for FY 2016, which will be effective on July 1, 2015, for COVA Care under its current plan design. 
The COVA Care plan is shown because employer contributions are based on it. This chart shows rating projections and percentage increases or 
decreases from FY 2015 premium rates per contract unit. 
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The following chart depicts an early estimate of FY 2017 rating projections.  
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The following Roll Forward chart is a supplement to the projection summary charts above, and shows the key component drivers of the FY 2016 
projections in per contract unit, percentage, and total dollar detail. 
 



7 

 

The following actuarial report provides a valuation of liabilities as required by Other Post 
Employment Benefits (OPEB) reporting standards. 
 
 
 
 
 

 



8 

 



9 

 

 



10 

 
 



11 

 



12 

 



13 

 



14 

 



15 

 



16 

 



17 

 



18 

 



19 

 



20 

 



21 

 



22 

 



23 

 



24 

 



25 

 



26 

 



27 

 



28 

 



29 

 



30 

 

 


