
 

December 20, 2016 

 

 

 

 

The Honorable S. Chris Jones, Chairman, House Appropriations Committee 

The Honorable Thomas K. Norment, Jr., Co-Chairman, Senate Finance Committee 

The Honorable Emmett W. Hanger, Jr., Co-Chairman, Senate Finance Committee 

 

 

Subject: Report on State Employee Health Insurance Program’s Proposed Premiums and  

              Benefits Structure 

 

 

Pursuant to Item 85.F of Chapter 780, 2016 Virginia Acts of Assembly, the attached report 

details the assumptions included in the Governor’s introduced budget for the state employee 

health insurance program. It includes the proposed premium schedule and the proposed changes 

to the benefit structure for fiscal year 2018. 

 

Please contact me if there are any questions. 

 

      Sincerely, 

 

       
 

 

cc: The Honorable Nancy Rodrigues 

      Secretary of Administration 



       

State Employee Health Plan Proposed Premium and Benefit 

Structure for Fiscal Year 2018   

 
 



Pursuant to Item 85.F. of Chapter 780, 2016 Virginia Acts of Assembly, this report details the assumptions included in Governor 

McAuliffe’s introduced 2016 – 2018 budget for the state employee health insurance program. The report includes the provisional 

premium schedule. It does not incorporate any benefit changes. Consistent with fiscal year 2017 premiums, all premium schedules 

assume that available premium rewards have been earned by the employee (and spouse). Premiums will be finalized at the conclusion 

of the legislative process. 

 

 

Description of Exhibit A - Aon Hewitt Premium Schedule - November 3, 2016  

 

Exhibit A contains the provisional premiums submitted to the Department of Human Resource Management on November 3, 2016, by 

Aon Hewitt, the health plan’s actuary. These premiums include projected claims expenses, trend between 6.9 to 8.9 %, and inflation. 

They do not include an incremental increase of $28.5 million for Incurred But Not Reported (IBNR) claims nor do they include a 

federally mandated plan design change that is expected to cost $1.6 million. 

 

 

 

Description of Exhibit B - Department of Planning and Budget Premium Schedule and General Fund Breakout - December 

16, 2016  

 

Exhibit B contains the premium schedule and the general fund breakout developed by the Department of Planning and Budget for 

Governor McAuliffe’s proposed 2016 – 2018 budget. The premium schedule and general fund estimates are consistent with the 

November 3, 2016 actuarial estimates developed by Aon Hewitt. 

  



 

 

 

 
 

Exhibit A: Aon Hewitt Premium Schedule - November 3, 2016 
 
 
  





























 



FY 2018 Enrollment Proposed FY 2017 Premiums Proposed FY 2018 Premiums Increase Over FY 2017

Plan/Coverage
Active 

Employees
Retirees Employer Employee

Total 

Active
Retirees Employer Employee

Total 

Active
Retirees Employer Employee Retirees

COVA Care, Single 29,990 5,143 $595 $65 $660 $660 $647 $71 $718 $718 $52 $6 $58

COVA Care, Family 26,324 227 $1,563 $220 $1,783 $1,783 $1,699 $239 $1,938 $1,938 $136 $19 $155

COVA Care, Dual-Minor 5,750 121 $1,066 $154 $1,220 $1,220 $1,159 $167 $1,326 $1,326 $93 $13 $106

COVA Care, Dual-Spouse 14,226 1,088 $1,066 $154 $1,220 $1,220 $1,159 $167 $1,326 $1,326 $93 $13 $106

COVA HealthAware, Single 2,314 85 $595 $4 $599 $599 $647 $4 $651 $651 $52 $0 $52

COVA HealthAware, Family 1,397 5 $1,563 $53 $1,616 $1,616 $1,699 $58 $1,757 $1,757 $136 $5 $141

COVA HealthAware, Dual-

Minor

237 3 $1,066 $42 $1,108 $1,108 $1,159 $46 $1,205 $1,205 $93 $4 $97

COVA HealthAware, Dual-

Spouse

521 18 $1,066 $42 $1,108 $1,108 $1,159 $46 $1,205 $1,205 $93 $4 $97

COVA High Deductible, 

Single

295 114 $511 $0 $511 $511 $555 $0 $555 $555 $44 $0 $44

COVA High Deductible, 

Family

191 4 $1,387 $0 $1,387 $1,387 $1,508 $0 $1,508 $1,508 $121 $0 $121

COVA High Deductible, Dual-

Minor

39 1 $949 $0 $949 $949 $1,032 $0 $1,032 $1,032 $83 $0 $83

COVA High Deductible, Dual-

Spouse

102 19 $949 $0 $949 $949 $1,032 $0 $1,032 $1,032 $83 $0 $83

Kaiser Permanente, Single 786 36 $530 $65 $595 $595 $576 $71 $647 $647 $46 $6 $52

Kaiser Permanente, Family 824 5 $1,375 $220 $1,595 $1,595 $1,495 $239 $1,734 $1,734 $120 $19 $139

Kaiser Permanente, Dual-

Minor

165 2 $941 $154 $1,095 $1,095 $1,023 $167 $1,190 $1,190 $82 $13 $95

Kaiser Permanente, Dual-

Spouse

321 12 $941 $154 $1,095 $1,095 $1,023 $167 $1,190 $1,190 $82 $13 $95

Waived Coverage 9,382 836 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Total/Average Amounts 92,864 7,719 $939 $121 $1,060 $710 $1,021 $132 $1,152 $773 $82 $11 $62

Annual Cost Summary

GF (Employer) NGF (Employer)

Employee 

Share

Early Retiree 

Share TOTAL

FY 2017 $45,575,724 $44,264,676 $11,473,668 $5,730,768 $107,044,836

FY 2018 $91,731,143 $89,318,953 $23,191,560 $11,488,992 $215,730,648

Exhibit B: Department of Planning and Budget Premium 

Schedule and General Fund Breakout - December 16, 2016 
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