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WILLIAM & MARY 

November 30, 2018 

The Honorable Ralph S. Northam 

Governor 

Commonwealth of Virginia 

Post Office Box 1475 

Richmond, VA 23218-1475 

CHARTERED 1693 
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c/o clark.mercer@:governor.virginia.gov 

The Honorable Steve Newman 

Post Office Box 48 

Forest, VA 24551 

cJist rict13(crsenate. virgin ia.gov 

The Honorable R. Steven Landes 

Post Office Box 12 

Verona, 24482 

steve(@stevelandcs.com 

Dear Governor Northam, Senator Newman, and Delegate Landes, 

In compliance with §23.1-401.1 of the Code of Virginia, William & Mary is committed 

to creating an environment in which all members of the community and invited guests are 

encouraged to speak freely and express themselves on university property. Consistent with the 

university's mission to "create a learning environment where teaching, research and public 

service are linked through programs designed to preserve, transmit, and expand knowledge", a 

commitment to free expression is essential to fostering open discourse, argumentation, speaking, 

listening, learning and exploration of ideas. 

This report is designed to assemble the university's policies, protected rights of 

individuals, and process for reporting incidents of disruption of such speech in one consolidated 

document. Promotion of these materials is disseminated to employees annually through the 

Provost's Essential Matters communication. Students are informed and reminded of these 

policies, rights and processes in new student orientation and in an annual Welcome Back email 

communication to all students from the Vice President for Student Affairs. A dedicated webpage 
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on the university's website, Free Expression on Campus, also compiles the materials on free 

speech in a central location. 

}.>- Policies & Regulations Relevant to Free Speech 

• Use of Campus Facilities Policv
• Posting on Campus Policy

}.>- Materials Relevant to Protected Rights & Responsibilities 

• Facultv Handbook

Section I. Statement of Rights & Responsibilities ensures that students, faculty and 

administrators shall enjoy all rights, privileges and immunities guaranteed to every 

citizen of the United States and the Commonwealth of Virginia. 

A. Among the basic rights are freedom of expression and belief, freedom

of association and peaceful assembly ...

Section III.A. Academic Freedom and Professional Ethics safeguards a faculty 

member's ability to "encourage free discussion, inquiry, and expression" in the 

course of teaching and learning. Additionally, "(F)aculty members are also entitled to 

their political rights and should be free from institution censorship or discipline for 

exercising them". 

• Student l-fandbook

Section II. Rights, Privileges and Immunities states in part that the members of 

the College community, as individuals, shall enjoy all rights, privileges, and 

immunities guaranteed every citizen of the United States and the commonwealth 

of Virginia, including: 

A. Basic Rights: Among the basic rights are freedom of expression and

belief, freedom of association and peaceful assembly ...

C.2. Right to Organize: The right to hold public meetings, to invite

speakers of his/her own choosing to campus, to post notices, to engage in

peaceful, orderly demonstrations within reasonably and impartially

applied rules (see Use of Campus Facilities Policy above)

Section III. A. Rights and Responsibilities of Citizenship articulates in part that 

students have the right to: 

"discuss freely, inquire and express opinions inside the classroom" 

"hear and study unpopular and controversial views on intellectual and 

public issues" 



"expect that information about his/her views, beliefs and political 
associations which an instructor acquires in the course of his/her work as a 
teacher, advisor or counselor of the student be held in confidence." 

� Process for Reporting Disruption of Constitutionally Protected Speech 
• Online Report Form for community members or invited guests

On behalf of the university, I certify that William & Mary has complied with §23.1-401.1 
by notifying all employees who are responsible for discipline or education of enrolled students of 
the existence of policies and rights articulated in the Student Handbook. A Free Speech 
Concerns reporting form and hyperlink to the centralized webpage (www.wm.edu/report) was 
provided to all employees and students in back to school communications from the Provost and 
Vice President for Student Affairs, respectively, in fall 2018. A new Free Expression on Campus 
webpage was created to provide a central location for policies relevant to free speech, materials 
about the polices and regulations, and the process to report incidents involving the disruption of 
constitutionally protected speech. 

To my knowledge, only one legal complaint containing an alleged violation of the First 
Amendment to the Constitution has been filed against William & Mary since December 1, 
2017. The complaint related to an employment dispute and was dismissed on April 23, 2018 
following a settlement agreement between the parties. The complaint and the dismissal order are 
enclosed. Associate University Counsel Sarah Melchior is available to respond to any questions 
you may have about the complaint or the dismissal. 

William & Mary is committed to informing the community about free speech policies 
and rights available to students, faculty, staff and invited guests. An ad hoc committee on Free 
Speech was created by the Provost and Vice President for Student Affairs earlier this month to 
review policies and procedures for protecting free speech on campus equitably and fairly. 
Recommendations from this committee will ensure continued compliance with §23.1-401.1 of 
the Code of Virginia. 

Best regards, 
�/
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Katherine A. Rowe 
President 
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Essential Matters - Fall 2018 

Summary 
Words from the Provost to highlight a number of matters for your attention. 

Full Description 
I write to highlight a number of matters for your attention at this time of the year. Most are in the way of 

reminders, but in some cases there have been significant changes. This is a very long message, I realize, but I 

urge that you please take the time to (re)acquaint yourselves with each of these critical issues. It is important that 

you are familiar with them and the policies relating to them . 

General Matters 

Personnel Policies and Handbooks 
All employees, including faculty, operate under personnel policies governing the terms and conditions of their 

employment. These policies, which are collected in handbooks for certain types of employees, are posted on 

both the Provost's Office and the Office of Human Resources websites as well as on W&M's online policy library. 

Emergency Closings and Notifications 
Only the Provost can cancel classes or alter work obligations of university employees (for VIMS and James 

Monroe's Highland, the Dean/Director and Executive Director, respectively, will make closing decisions), pursuant 

to the Emergency Closing Policy. Please make sure that your phone number(s) and email address(es) are current 

in the Emergency Notification System. These can be updated via Banner Self-Service. 

Free Speech 
William & Mary shall not abridge the constitutional freedom of any individual, including enrolled students, faculty 

and other employees, and invited guests, to speak on campus. For more information about university policies 

concerning free speech, please review the Statement of Rights and Responsibilities and the Use of Campus 

Facilities Policy. To report concerns about free speech or incidents of disruption of such protected speech, visit 

the Report Concerns or Violations website. 

Safety and Respectful Workplace 

Discrimination, Harassment and Sexual Violence 
Please review W&M's policies on Discrimination. Harassment. and Retaliation and Sexual Misconduct. Please also 

familiarize yourself with campus resources for discrimination-related services. 

Violence Prevention and Threat Assessment 
Faculty and staff are encouraged to review W&M's policy on Violence Prevention and how to identify and respond 
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Use of Campus Facilities Policy 
Title: Use of Campus Facilities Policy 

Revision Date: October 15, 2013 

Responsible Office: Student Leadership Development 

I. Scope 

This policy applies to the scheduling and conduct of events and activities, other than conferences, facilities 

rentals for private events, and academic activities such as regularly scheduled courses and seminars. This policy 

applies to all buildings, grounds and other spaces owned or controlled by the College of William & Mary (the 

university). Examples of events and activities covered by this policy include: 

• Meetings and other group activities of student organizations, 

• Speeches, performances and other events by outside groups invited by student organizations, 

• Demonstrations, rallies, vigils and other group free speech exercises, and 

• Distributions of literature such as leafleting and pamphleting. 

II. Policy Statement 

University property is primarily dedicated to academic, student life and administrative functions. Certain indoor 

and outdoor spaces are available for use by students, student groups or others for events and other organized or 

expressive activities. For the most part, use of these spaces must be scheduled in advance, but some of these 

spaces are set aside for spontaneous (unscheduled) activities, and this policy allows for spontaneous use of other 

spaces in specified situations. 

The university will not interfere with the rights of individuals and groups to the free expression of their views as 

set forth in the Statement of Rights and Responsibilities. William & Mary does not regulate or discourage speech 

based on its content or viewpoint. 

Door-to-door activities such as solicitation and distribution of literature in university buildings is prohibited with 

the exception of official university communications. 

Ill. Standards and Procedures Governing Scheduling and Use of Facilities 

The Director of Student Leadership Development is the Administrator of the scheduling system. The 

Administrator will maintain a schedule of all events and activities to which space and facilities are allocated . 

Scheduling requests should be submitted to the Administrator through the Scheduling Office. The Administrator 

will make all inquiries necessary to evaluation and disposition of such requests. 
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Posting on Campus 
The University Posting Policy reads as follows: 
1. Recogn ized student organ izations, departments and offices at the College, and members of the College 

community may place posters on kiosks, bulletin boards, and other specifically designated areas around campus. 

(Posters shall be defined as signs, advertisements, handbills, announcements, and other informational devices.) 

2. Posters may be placed on campus bulletin boards with the following provisions: 

• They may not exceed 14 inches by 22 inches in size. 

• They must carry the name of the sponsoring organization and the date (week) of posting. 

• Posters must be removed at the end of two weeks unless an extension is granted . 

• No advertisements offering paid for research may be posted on campus. The College reserves the right to 

remove information posted in violation of this regulation . 

3. Banners and signs in excess of 14 inches by 22 inches in size must be approved by the Director of the Office of 

Student Leadership Development prior to hanging and may be hung only in certain designated areas with the 

following provisions: 

• They must carry the name of the sponsoring organization. 

• Banners may be posted for no more than two weeks unless an extension has been granted by the Office of 

Student Leadership Development. 

• Signs and banners which are hung near entryways must not obscure vision or entry, and should be securely 

fastened. Signs must be constructed of material that can withstand adverse weather cond itions. 

4 . Banners, signs, or posters MAY NOT be posted or hung on trees, poles, walls, doors, windows, or fences 

without special permission. Unauthorized signs will be removed. 

5. All signs, posters, and banners must conform to acceptable community standards and to any applicable laws 

such as permissible wording by the Alcohol Beverage Control Commission. 

6. Handbills must conform to acceptable community standard and carry the sponsoring organizations name. They 

must be distributed only outside campus facilities unless an exception has been granted by the appropriate 

person in charge of the event or facility. 


	combined.pdf
	Essential Matters - Fall 2018 _ William & Mary
	Use of Campus Facilities Policy _ William & Mary
	Posting on Campus _ William & Mary


