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The Honorable Luke Torian, Chair, House Appropriations Committee 

The Honorable Janet Howell, Chair, Senate Finance Committee 

The Honorable Grindly Johnson, Secretary of Administration 

 

 

Subject: Report on State Employee Health Insurance Program’s Proposed Premiums and  

              Benefits Structure 

 

 

Pursuant to Item 84.F. of Chapter 56, 2020 Acts of Assembly, Special Session I, the attached 

report details the assumptions included in the Governor’s introduced budget for the state 

employee health insurance program. It includes the proposed premium schedule. There are no 

recommendations for proposed changes to the benefit structure for fiscal year 2022. 

 

Please contact me if there are any questions. 

 

       

February 22, 2021 



State Employee Health Plan Proposed Premium and Benefit 

Structure for Fiscal Year 2022 

 

 

 

 

 

 

 

 

 



Pursuant to Item 84. F. of Chapter 56, 2020 Acts of Assembly, Special Session I, this report details the assumptions included in Governor 

Northam’s amendments to the 2020-2022 budget for the state employee health insurance program. The report includes the provisional 

premium schedule and proposed benefit changes. Consistent with Fiscal Year (FY) 2021 premiums, all premium schedules assume that available 

premium rewards have been earned by the employee (and spouse). Premiums will be finalized at the conclusion of the legislative process.  

 

Description of Exhibit A - Aon Premium Schedule—October 28, 2020  

Exhibit A contains the provisional premiums submitted on October 28, 2020, by Aon, the health plan’s actuary. These premiums contain the 

proposed plan design changes (no changes) for FY 2022. They were developed using projected claims expenses with a trend of 6%. The resulting 

premiums reflect an adjustment for the rate pass for FY 2021, recent favorable claim experience, and an increase in pharmacy rebates.  The 

Health Insurance Fund balance is sufficient to cover the Incurred But Not Reported (IBNR) claims without additional funding in FY 2022; 

therefore, no cost was added to the premiums to cover these claims.  

 

Description of Exhibit B - Department of Planning and Budget Premium Schedule and General Fund Breakout – December 16, 2020 

Exhibit B contains the proposed premium schedule and general fund breakout developed by the Department of Planning and Budget for 

Governor Northam’s 2020-2022 amended budget. The proposed premium schedule reflects enrollment as of September 3, 2019, based on data 

provided by the Department of Human Resource Management, and does not include policy changes to the state employee health insurance 

plans. The proposed premiums in FY 2022 are based on the assumption that 50 percent of the increase between the FY 2021 and the projected 

FY 2022 premiums provided by Aon in its October 28, 2020, report will be absorbed by existing balances in the state Health Insurance Fund (HIF) 

for the state’s self-insured plans. The rates for the state's two fully insured plans, Kaiser Permanente and Optima Health, are funded at the 

contractually determined rates. 

  



Exhibit A: Aon Premium Schedule (50% Rate Increase Subsidy) – October 28, 2020 

  



 



 



  
 



 



 

 



 

 



 



 



 



 

  



Exhibit B: Department of Planning and Budget Premium Schedule and General Fund Breakout – 

December 16, 2020 



 

Proposed Health Insurance Premium Changes
Premiums Shown Are Monthly Premiums and

Employee Premiums Shown Assume All Available Premium Rewards

FY 2022 Enrollment Proposed FY 2021 Premiums Proposed FY 2022 Premiums Increase Over FY 2021

Plan/Coverage
Active 

Employees
Retirees Employer Employee

Total 

Active
Retirees Employer Employee

Total 

Active
Retirees Employer Employee Retirees

COVA Care, Single 28,574 3,830 $687 $75 762         $762 $709 $77 786         $786 $22 $2 $24

COVA Care, Family 24,541 115 $1,802 $253 2,055      $2,055 $1,859 $261 2,120      $2,120 $57 $8 $65

COVA Care, Dual-Minor 5,119 95 $1,229 $194 1,423      $1,423 $1,268 $200 1,468      $1,468 $39 $6 $45

COVA Care, Dual-Spouse 13,154 667 $1,229 $177 1,406      $1,406 $1,268 $183 1,451      $1,451 $39 $6 $45

COVA HealthAware, Single 4,199 88 $677 $0 677         $677 $695 $0 695         $695 $18 $0 $18

COVA HealthAware, Family 2,616 7 $1,802 $25 1,827      $1,827 $1,856 $19 1,875      $1,875 $54 -$6 $48

COVA HealthAware, Dual-

Minor

453 1 $1,229 $41 1,270      $1,270 $1,268 $35 1,303      $1,303 $39 -$6 $33

COVA HealthAware, Dual-

Spouse

981 20 $1,229 $24 1,253      $1,253 $1,268 $18 1,286      $1,286 $39 -$6 $33

COVA High Deductible, 

Single

345 134 $584 $0 584         $584 $602 $0 602         $602 $18 $0 $18

COVA High Deductible, 

Family

231 9 $1,587 $0 1,587      $1,587 $1,637 $0 1,637      $1,637 $50 $0 $50

COVA High Deductible, 

Dual-Minor

46 1 $1,086 $0 1,086      $1,086 $1,120 $0 1,120      $1,120 $34 $0 $34

COVA High Deductible, 

Dual-Spouse

118 25 $1,086 $0 1,086      $1,086 $1,120 $0 1,120      $1,120 $34 $0 $34

Kaiser Permanente, Single 683 35 $584 $75 659         $659 $641 $77 718         $718 $57 $2 $59

Kaiser Permanente, Family 753 4 $1,513 $253 1,766      $1,766 $1,662 $261 1,923      $1,923 $149 $8 $157

Kaiser Permanente, Dual-

Minor

120 3 $1,035 $177 1,212      $1,212 $1,137 $183 1,320      $1,320 $102 $6 $108

Kaiser Permanente, Dual-

Spouse

313 8 $1,035 $177 1,212      $1,212 $1,137 $183 1,320      $1,320 $102 $6 $108

Optima Health, Single 362 7 $685 $75 760         $760 $702 $77 779         $779 $17 $2 $19

Optima Health, Family 272 0 $1,785 $253 2,038      $2,038 $1,826 $261 2,087      $2,087 $41 $8 $49

Optima Health, Dual-Minor 93 0 $1,230 $177 1,407      $1,407 $1,259 $183 1,442      $1,442 $29 $6 $35

Optima Health, Dual-Spouse 116 2 $1,230 $177 1,407      $1,407 $1,259 $183 1,442      $1,442 $29 $6 $35

Waived Coverage 10,543 978 $0 $0 -         $0 $0 $0 -         $0 $0 $0 $0

Total/Average Amounts 93,632 6,029 $1,061 $131 1,192      $746 $1,096 $134 1,230      $770 $35 $4 $24

Annual Cost Summary

GF (Employer) NGF (Employer)

Employee 

Share

Early 

Retiree 

Share TOTAL

FY 2021 $0 $0 $0 $0 $0

FY 2022 $19,658,419 $19,400,153 $4,235,472 $1,729,536 $45,023,580


