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Background 

Pursuant to Item 83, A of Chapter 56, 2023 General Session, Virginia Acts of Assembly, this report details 

the changes to the state employee health benefits program involving premiums, benefits, carriers, or 

provider networks schedule affecting the 2023-2024 Plan Year.  

Premium Changes 

Based on an actuarial review and projection of claims trends conducted by our consultants (Aon 

Consulting), we proposed an average 4.1% increase in total premiums for the 2023-2024 plan year. 

Attached is a side-by-side comparison of current monthly premiums and proposed monthly premiums, 

which demonstrates a change of -$1.00 (COVA HDHP) per month up to $13.00 (COVA Care Out-of-

Network) per month for employees.  This is lower than the national trend of 7% average premium increase 

across all industries. 

We are pleased to announce minimal changes to the plan designs and provider networks as indicated 

below (all implemented to enhance benefits to participants).  There are no changes to carriers for the 

2023-2024 plan year.  Current health insurance plans include: 

COVA Care 

Anthem currently administers and will continue to administer medical, prescription (Carelon), behavioral 

health, Wellness and Employee Assistance Program (EAP) benefits, including the associated networks. 

Delta Dental will administer the dental benefits and the dental provider network. The following changes 

will be implemented 7/1/23: 

 Formulary Drug Program

 LiveHealth Online - Dermatology

 Diabetes Prevention Program

 In-home Addiction Treatment (IHAT)

COVA HDHP (High Deductible Health Plan) 

Anthem currently administers and will continue to administer medical, prescription (Carelon), behavioral 

health, Wellness and Employee Assistance Program (EAP) benefits, including the associated networks. 

Delta Dental will administer the dental benefits and the dental provider network. The following changes 

will be implemented 7/1/23: 

 Formulary Drug Program

 LiveHealth Online - Dermatology

 Diabetes Prevention Program

 In-home Addiction Treatment (IHAT)

COVA HealthAware 

Aetna currently administers and will continue to administer medical, behavioral health, Employee 

Assistance program (EAP) and the Health Reimbursement Arrangement (HRA). Prescription coverage will 

continue through Carelon, and Delta Dental will administer the dental benefits and the dental provider 

network.  The following changes will be implemented 7/1/23: 
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 Formulary Drug Program

 Teledoc - Dermatology

 Minute Clinic

Kaiser Permanente HMO (Health Maintenance Organization) 

This is a regional plan that services mostly Northern Virginia, and includes medical, prescription, 

behavioral health, dental and Employee Assistance Program (EAP). The state has no control over the plan 

design because this is a fully insured plan.  There are no changes planned for the 2023-2024 plan year. 

Optima Health Vantage HMO 

This is a regional plan that primarily services the Tidewater/Hampton Roads area, and includes medical, 

prescription, behavioral health, dental and Employee Assistance Program (EAP). The state has no control 

over the plan design because this is a fully insured plan.  There are no changes planned for the 2023-2024 

plan year. 

TRICARE Voluntary Supplement 

The TRICARE Voluntary Supplement is offered to employees who are eligible for government-sponsored 

TRICARE health insurance.  There are no changes to the supplemental plan. 

Flexible Spending Accounts (FSA) 

The healthcare FSA limit has been increased to $3,050 based on IRS limits.  This is an increase over the 

current limit of $2,850 per year.  The dependent care FSA limit remains unchanged at $5,000. 
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