W Timothy D. Sands, President (0131)
Burruss Hall, Suite 210
800 Drillfield Drive
Blacksburg, Virginia 24061
P: (540) 231-6231

President@vt.edu

June 17, 2025

Martin D. Brown, Chief Diversity Officer
Office of Diversity, Opportunity, and Inclusion

Dear Mr. Brown:

In response to your request on June 4, 2025 and in accordance with the Code of
Virginia § 2.2-602 (B), as amended, and the Governor's Executive Order 10 (2022), this
letter serves as Virginia Tech’s DOl Annual Report. Virginia Tech has updated its 2024
DOl goals and strategic direction for 2025 in accordance with the attached resolution of
the University Board of Visitors regarding the Presidential Executive Orders on
Diversity, Equity, and Inclusion. The university's Office for Inclusive Strategy and
Excellence has been dissolved and permissible programs transferred to new
organizational homes. Virginia Tech has taken steps to ensure that all university
programs, policies, practices, and actions comply with the Equal Protection Clause of
the U.S. Constitution, Title VI of the Civil Rights Act of 1964, and other federal civil
rights laws, including but not limited to: admissions, hiring, promotion, compensation,
financial aid, scholarships, prizes, administrative support, discipline, housing, graduation
ceremonies, and all other aspects of student, academic, and campus life.

The university will review ongoing guidance from USED and the U.S. Attorney General
in order to comply fully with the Equal Protection Clause of the U.S. Constitution, Title VI
of the Civil Rights Act of 1964, and other federal civil rights laws. Virginia Tech'’s
strategic goals continue to affirm the Board of Visitors’ commitment to the value of
diversity and inclusion as core to the mission of our university and essential to ensuring
that the intellectual environment remains vibrant, free of discrimination, and promotes
dialogue across differences as expressed in our statement on Freedom of Expression
and Inquiry and our Principles of Community.

Sincerely,

@D;ﬁ

Timothy D. Sands
President

VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY


https://law.lis.virginia.gov/vacode/title2.2/chapter6/section2.2-602/
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fwww.governor.virginia.gov%252Fmedia%252Fgovernorvirginiagov%252Fgovernor-of-virginia%252Fpdf%252F74---eo%252F74---eo%252FEO-10-Focusing-Virginia%252527s-Diversity%2C-Equity%2C-and-Inclusion-Office-.pdf%2F1%2F010001973b2cf886-582ed972-c0dc-4bff-9bfc-da537226912a-000000%2F5LXigImTt70xnpEKUIR0x-tmGWNu7biaENOSNEZRsxk%3D408&data=05%7C02%7Cerice1%40vt.edu%7C18ec968e2aa9421e79d608ddae8321cf%7C6095688410ad40fa863d4f32c1e3a37a%7C0%7C0%7C638858600408420953%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=4KMvkO58D%2F%2FPIrEtDWLe3o38hUbVCVvbQKUOdxpVkwQ%3D&reserved=0
https://www.vt.edu/principles-of-community.html
https://www.president.vt.edu/strategicinterests/academic-freedom-and-free-speech.html

Attachment R

RESOLUTION OF VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY
REGARDING THE PRESIDENTIAL EXECUTIVE ORDER
ON DIVERSITY, EQUITY, AND INCLUSION

WHEREAS, Virginia Polytechnic Institute and State University highly values diversity,
including diversity of thought and experience, and fosters an inclusive environment,
encouraging a culture of opportunity for all, which immensely enriches our campus, and
is committed to providing every student an education that is free from discrimination and
grounded in merit; and

WHEREAS, Virginia Polytechnic Institute and State University's mission statement
includes a commitment to "improving the quality of life and the human condition within the
Commonwealth of Virginia and throughout the world"; and

WHEREAS, on January 21, 2025, President Donald J. Trump signed the Executive Order
titted "Ending lllegal Discrimination and Restoring Merit-Based Opportunity"; and

WHEREAS, the U.S. Department of Education (USED) issued a Dear Colleague Letter
on February 14, 2025, to clarify and affirm the nondiscrimination obligations of institutions
receiving federal funds by explaining and reiterating existing legal requirements under
Title VI of the Civil Rights Act of 1964, the Equal Protection Clause of the U.S.
Constitution, and other federal civil rights laws; and

WHEREAS, the USED released Frequently Asked Questions on March 1, 2025, to
anticipate and answer questions that might be raised by the Dear Colleague Letter and
to facilitate compliance with Title VI of the Civil Rights Act of 1964, the Equal Protection
Clause of the U.S. Constitution, and Students for Fair Admissions v. Harvard; and

WHEREAS, the state law obligations of Commonwealth of Virginia agencies do not
require a standalone office of Diversity, Equity, and Inclusion (DEI) or dedicated DEI
officers, nor do they require an infrastructure, strategic plan, or any elements that do not
comply with Title VI of the Civil Rights Act of 1964, the Equal Protection Clause of the
U.S. Constitution, and other federal civil rights laws; and

WHEREAS, both the Virginia Polytechnic Institute and State University Board of Visitors
and its administration are committed to complying with the law, including the Equal
Protection Clause of the U.S. Constitution, Title VI of the Civil Rights Act of 1964, and
other federal civil rights laws, informed by guidance provided in the January 21, 2025,
Executive Order, the Dear Colleague Letter, and the March 1, 2025, Frequently Asked
Questions;

NOW, THEREFORE, BE IT RESOLVED that the university will take the following actions
as informed by the guidance in the February 14, 2025, Dear Colleague Letter as well as
the March 1, 2025, Frequently Asked Questions document:

1. Ensure that all university programs, policies, practices, and actions in every regard
comply with the Equal Protection Clause of the U.S. Constitution, Title VI of the
Civil Rights Act of 1964, and other federal civil rights laws. This includes, but is not
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limited to: admissions, hiring, promotion, compensation, financial aid,
scholarships, prizes, administrative support, discipline, housing, graduation
ceremonies, and all other aspects of student, academic, and campus life;

2. Ensure there are no efforts to circumvent prohibitions on the use of race by relying
on proxies or other indirect means to accomplish such end; and

3. Ensure there are no third-party contractors, clearinghouses, or aggregators that
are being used by institutions in an effort to circumvent prohibited uses of race;
and

BE IT FURTHER RESOLVED that the university's Office for Inclusive Strategy and
Excellence is hereby dissolved; and

BE IT FURTHER RESOLVED that any and all discriminatory policies, practices, actions,
and programs administered by any entity within the University are immediately ended;
and

BE IT FURTHER RESOLVED that the university shall immediately transfer permissible
programs to a new organizational home; and

BE IT FURTHER RESOLVED that the university shall continue to review ongoing
guidance from USED and the U.S. Attorney General and make appropriate changes to
comply fully with the Equal Protection Clause of the U.S. Constitution, Title VI of the Civil
Rights Act of 1964, and other federal civil rights laws; and

LASTLY, BE IT RESOLVED that the president of the university shall update the Board of
Visitors on compliance with this resolution within 30 days of the date of this resolution.

RECOMMENDATION:

That the resolution regarding the Presidential Executive Order on Diversity, Equity, and
Inclusion be approved as amended.

March 25, 2025





